AGREEMENT

BETWEEN

HIP OF EDISON

A.F.S.C.M.E.

| LOCAL # 3269

2007 - 2011



PREAMBLE
ARTICLE |
ARTICLE Il
ARTICLE Il]
ARTICLE IV
ARTICLE V
ARTIGLE Vi
ARTICLE VI
ARTICLE VIl

. ARTICLE IX
ARTICLE X
ARTICLE X

~ ARTICLE Xli
ARTICLE Xl
ARTICLE XIV
ARTICLE XV
ARTICLE XVI
ARTICLE XVII
ARTIGLE XVIII
ARTICLE XIX
ARTICLE XX
ARTICLE XXI

- ARTICLE XXlI
ARTICLE XXIHl
ARTICLE XXIV
ARTICLE XXV
ARTICLE XXVI
ARTICLE XXVII
ARTICLE XXVIIl
ARTICLE XXIX
ARTICLE XXX
ARTICLE XXXI
ARTICLE XXXII
ARTICLE XXXIi]

ARTICLE XXXV
ARTICLE XXXV
ARTICLE XXXVi
ARTICLE XXXVH
ARTICLE XXXVIil
ARTICLE XXXIX

APPENDIXA
APPENDIX B
APPENDIX C
APPENDIX B

- VACATION CALENDAR SCHEDULES

TABLE OF CONTENTS

PAGE
e eee sy sam s s s b s s et ncasesesons 1
RECOGNITION w......ovve.... e nem e 2
MANAGEMENT RIGHTS ..oovoeevereree e B 3
OUT-OF-TITLE WORK ..o everrevesemsseroesssssssess e sessesesseseesiarenas 5
MAINTENANGE OF WORK OPERATIONS oooooooooosoosoeseees o 6
GRIEVANCE PROGEDURE ......cooooeoeoeereeaseses oo eseesessaseeneceeensons 7
SALARIES/LONGEVITY ..o eeerees e eseesieessissssarrearees 10
HOURS OF WORK ..ovvoeeeereeeeeeeeeesresmseseesersesse s e, 13
BREAKS «-.oeeeveeeeeeeeeer oo eresnnsesesens e 18
PROBATIONARY PERIOD ...oeeeeoreeesereesrmseeiesassnssnererieeeneen 19
VACATIONS .....coveeeeeeoreoeeeereeeeesensssssreesessesssesssenesnasssssesengnreses 20
. SICKLEAVE. ......ooorereeeene. ettt 23
LEAVE OF ABSENCE WITH AND WITHOUT PAY....cccoornnrnifonn 27
TERMINAL LEAVE AND RETIREMENT... o289
MILITARY LEAVE. ...\ fs oo eer oot eee e e e e 30
FUNERAL LEAVE ...ooooeoeeeeree oo eeeioeeenssas s see e ssesesson 31
INSURANGE ..ol e SRS 32
T HOLIDAYS oo eeee e eeeeesee s eess et 37
WORK INCURRED INJURIES ....o.orevrrenenene. e eeeene e en e 39
DISCRIMINATION AND COERCION ......covvcenrrerimerssrenieareees . 4D
SEPARABILITY AND SAVINGS......covveovsiomseseresesesssseesmmecsseeeennes 41
DEDUCTIONS FROM SALARY ....oorvmeemecerineesenne R A2
JURY LEAVE.......coooverne. et ee e e 43
PERSONAL DAYS ....oororernaenon eeee e 44
' ACCESS TO PERSONNEL FILES............. N eeeeeenesirases .45
UNION RIGHTS oo eeee e seeaeesmssassmsensseessessses s cemcens 46
UNION BUSINESS .......coeneo. SR SRR Y -
CHECKOFF oo eensneemessaneenns et een e 49
EDUCATION ........... e e e 50
BULLETIN BOARDS .oooeeeeeeeeoseerevearresresansssssseessesssessesssssrasenseens 52
CLOTHING ALLOWANGCE AND UNIFORMS ... b 53
OUTSIDE EMPLOYMENT .......iommioiocreees oo stcereenseseaeeenens eereeiere B4
EMERGENCIES oo 55
PROFESSIONAL LICENSES AND PROFESSIONAL
ORGANIZATIONS............ et 56
CAR EXPENSES/TOLLS/PARKING ......ovvvveenerescrmccresevcnensrenons 57
SENJORITY, LAYOFF AND RECALL .......coooooeeeee e 58
JOB DESCRIPTION/JOB QUALIFICATION........... e 67
FULLY BARGAINED AGREEMENT .....ooomiivmiveeeereiseesesresseecaenins 68
LABOR/MANAGEMENT MEETINGS ......loroooeeeeeeeseeemmenessnsrrene 69
BIUTZYN 1) R et 70

JOB TITLES AND STARTING SALARIES
SALARY STEPS
DEPARTMENTAL CAREER PATHS



PREAMBLE

A, This Agreement entered into this 1% day of January, 2007, by and between Edison Township in
the County of Middlesex, hereinafter called the “Employet”, and AF.S.CME. duly appointed
representative hereinafter called the “Union”, represents the complete and final understanding on all

negotiable issues between the Employer and the Union.

B. The purpose of this agreement is to promote harmonious relations between the Employer and the
Union, and the establishment of an equitable and peaceful procedure for the resolution of differences,

and the establishments of rates of pay, hours of work and other conditions of employment.



ARTICLE |
RECOGNITION

A. The Employer recognizes Local 3269 of the American Federation of Sfate County and Municipal
Employees, AFL-CIO as the sole and exclusive bargaining agent for the purpose of establishing wages,
hours of work and other conditions of employment for all salaried and hourly employees in the
. classifications listed under Appendix A attached hereto, and by reference made a part of this Agreement
and for such additional classifications as the parties may later agree to include, excluding however,
confidential empioyees and all other employees excluded by statute, N.J.S.A. J.S.A. 34:13A-5.3. Employees
not listed in Appendix A are also excluded except for those newly created positions agreed upon by both
. the Union and Management. Management will not create any new titles/classifications without the

agreement of the Union.
B. The title “en;sployee” shall be defined to include the plural.

C. The nature of certain maiters necessitates the need for confidential positions. Management shall
retain the right to hire confidential staff members. Such confidential staff members shall include those in
policy-making roles and those employees who serve as support staff for those in policy-making roles.
Such confidential positions shall not be represented in any way as a bargaining agent for any purpose by
l.ocal 3269 of the American Federation of State, County and Municipal Employees, AFI-CIO. The
definition of confidential employees shalf be in accordance with PERC guidelines and regulations.



ARTICLE 1l
MANAGEMENT RIGHTS

A. The Employer hereby retains - .and reserves unto itself, without limitation, all powers, rights,
authority, duties and responsibilities conferred upon and :nvested in it prior to the signing. of this
Agreement by the laws and Constitution of the State of New Jersey and of the United States, as well as

the following rights:

1. To exercise the executiveimanagement and administrative contro!.of the Township and its
properties and facilities and activities of its employees utilizing personnel metheds and
means of the most appropriate and officient manner possible as may from time to time be
determined by the Township.

2. To make rules of procedure and conduct, fo use improved methods and equipment, to
determine work schedules and shifts, as well as duties, fo decide the number of
employees needed for any particular time and to be in sole charge of the quality and
quanﬁty of the work required.

3. Proposed new rules or modification of existing rules governing negotiable working
conditions shall be negotiated with the Union pefore they are establishied as provided by
the statute.

4. To hire all employees, whether permanent or temporary; to promote, transfer, assign or
retain employees. Employment time wsli be limited to a maximum one hundred twenty
(120) period for temporary employees after such time aliotted the employee will be
permanent part-time/full-time and subjected fo the probationary period as set forth in
Article IX. o

5. To set rates of pay for temporary or seasonal employees.

6. To suspend, demote or take any other appropriate disciplinary actions against any
employee for good and just cause according to law.

7. Nothing contained herein ‘shall prohibit the Township from contracting out any work.

8. To lay off employees in the event of lack of funds or under conditions where continuation
of such work would be ineffi osent or nonproductive. ,

8. The Employer reserves the right to all other conditions of employment not reserved to
maké such changes as it deems desirable and necessary for the efficient and effective:
operation of the Departments involved;inciuding; Mnot limited to policies regarding the
wse of” Townsh;p equment such as computers, I;ght duty work, the Township
harassment policy and the establishment of a Township Drug and Alcohol Policy. itis the
tasponsibility of the Township to distribute to all employees, all current pbiicies in effect.
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B. In the exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of pOlICieS rules, regulations and practices in the furtherance therewith and the
use of ]udgment and discretion in connection therewith, shall be limited only to the specific and

expressed terms thereof in conformance with the Union contract, constitution and laws of New Jersey

and the United States.

C. Nothing contained herein shall be construed to deny or restrict the Employer of its rights,
respensibilities and authority under R.S. 40:1-1 et seq. or any national, state, county or local laws or

regulations.

D. The parties recognize that the exercise of managerial rights is a responabthty of the Township on
' behalf of the taxpayers and that the Township cannot bargain away or eliminate any of its managerial

rights.



ARTICLE Iil
OUT-OF-TITLE WORK

A. Any efnpioyee working in an acting capacity in a job level higher than his/her own for three (3)
consecutive work days, shall be paid at least entry level of fhe higher job classification or ten percent
(10%) higher than his/her own rate of pay, whichever is greater. If the higher job classification is a non-
union position where salary is not set by ordinance, the employee shall be paid eighty-five percent (85%;
of the salary of the last occupant of the position. The employee appointed to an acting non-union

position will remain a union member for representation purposes.

B. Except in the case of an emergency, no employee may work out-of-title until approval is granted
through the Department Head or immediate Supervisor prior to the employee performing said work. In
emergency situations, approval of the Department Head or immediate supervisor may be obtained after
the fact, but no later than four (4) workdays after the assignment begins. Said assignment must be for at

least three (3) workdays for the purpose of out-of-title work.

C. Management may appoint any employee to serve in an acﬁng capacity upon mutual agreement
(except where Paragraph D applies) between the employee and management on written notice to the
President and Secretary of AF.S.C.M.E. Local 3269 for a period not to exceed ninety (90) calendar
days, unless re-appointed by the Business Administrator for a limit of one (1) ninety (90) day extension,
with the approval of employee. Af the conclusion of the ninety (90} calendar day extension, the
employee will be re-instated to their former position at the former rate of pay with any and all increases
that they would have received if they had stayed in their former position. This appiiés o union members
filing open positions which are union and non-union positions. A person may only have two (2) ninety
(90) day appointments within the period of two (2) years unless consented to by A.F.S.C.M.E. in writing.
If AF.S.C.M.E. does not respond within thirty (30) days of written request by management, this will be

construed as a positive response. This is not to include acting positions due to returnable iliness.

D. Management may appoint any employee to serve in an acting capécity without mutual agreement
for a period of one to thirty (1-30) days with an additional payment of five doilars ($5.00) per hour, for a
period of thirty-one to forty-five (31-45) days with an additional payment of six dolfars ($6.00) per hour
and for a period of forty-six to sixty (46-60) days for an additional payment of seven dollars ($7.00) per

hour or ten percent (10%) of his/her own rate of pay, whichever is greater.



ARTICLE IV
MAINTENANCE OF WORK OPERATIONS

A. The Union hereby covenants and agrees that during the term of this Agreement, neither the
Union or any person acting-in its behalf will cause, authorize or support, nor will any of its members take
part in any strike, (the concerted failure to report for duty), work stoppage, slow-down, walk-out or other

ilegal job action against the employer.

B. In the event of a strike, slow-down, walk-out or job action, it is covenanted and agreed that
participation in any or all such activity by any Union member shall entitle the Employer to invoke

appropriate penalties.

G. The Union agrees it will make every reasonable effort to prevent its members from participating in
any strike, slow-down, or other activity aforementioned or from supporting any such activity by any other

employee or group of employees of the Employer.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Employer in its right
to seek and obtain such judicial relief as it may be entitied fo have in law or in equity for injunction or
damages, or both, in the event of such breach of the Union by its members.

E. The Employer agrees not o lock out its employees.



ARTICLE V
GRIEVANCE PROCEDURE

A. The purpose of this procedure is to secure, at the lowest possible level, an equitable solution to
the problems which may arise affecting the terms and conditions of employment under this Agreement.

B. Nothing herein shall be construed as Yimiting the right of any employee having a grievance to
discuss the matter informally with any appropriate member of the Township. Nothing contained herein

shall prohibit the parties from raising a timeliness argument under this Aricle.

C. With regard to the employee, the term “grievance” as used herein, means an appeal by an
individual employee or group of employees, from an interpretation, application or viclation of this
Agreement or any State or Federal law and an appeal from diécip!inary action. With regard to the
Employer, the term “grievance” as used herein, means a complaint or controversy of the negotiabte'

terms and conditions of this Agreement or any State or Federal law.

B. The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement, and shall be followed in its entirety unless any step is waived by

mutual consent in writing:

'STEP 1: The Union shall institute written action under the provisions hereof within ten {10) working
days after the event giving rise to the grievance occurred, of when the employee knows or should have
reasonably known that a grievance ‘should be filed, and an earnest effort shall be made to settle the
differences between the éggr_ieved employee and the immediate Supervisor for the purpose of resolving
the matter informally. The written grievance at this step shall contain the relevant facts and a summary
of any preceding oral discussion, the applicable section of this contract, State or Federal law violated and
the remedy requested by the grievant. The immediate Supewiéor or his/her designated representaﬁve
will answer the grievance in writing within ten (10) working days of receipt of the written grievance.

Eailure of the Supervisor to respond will be construed as a positive response.

STEP 2:  If the Union wishes to appeal the immediate Supervisor's decision, it shall be presented in
writing to the Department Head within ten (10) days after ihe immediate Supsrvisor's response. The
Department Head shall respond in writing to the Union President or désignated representative within ten
(10) working days. Failure o respond within ten (10) working days shall be construed as a positive

response.



STEP 3; If the Union wishes fo appeal the decision of the Department Head, such appeal shall be
presented in writing to the Business Administrator within ten (10) working days thereafter. This
presentation shall include copies of all previous correspondence relafing to the matter in dispute. At this
time, a hearing date with all parties invoived is to be scheduled by the Business Admmistrator within ten
(10) working days. Failure to schedule this hearing wsthln ten (10) working days shall be construed as a
positive response. The Business Administrator shall respond in writing to the Union President or
representative within ten (10) working days of the hearing. Failure to respond will be construed as a

positive response.

STEP 4: . If the-grievance is still unsettled, the Union may, within thirty (30) working days‘aﬁ:er the reply
of the Business Administrator, by written notice to the Business Administrator, proceed to arbitration.
The decision of the arbitrator shall be in writing and shall be rendered within thirty (30) calendar days and
such a decision shall be final and binding by both parties. Inthe event a grievance is deemed granted as
a result of the failure of the Employer to respond at any step in the grievance process, the Employer may
cause the grievance to be submiﬁed to arbitration within thirty (30) working days of the default approval
by written notice to A.F.8.C.M. E Local 3269. In the event of such a default approval, the arbitrator shall
not consider such approval in its determination and the approval shall be without prejudice to the
Employer's right to raise any defense whatsoever, and the Employer shall not be deemed to have waived

any right or defense.
E. The following procedure will be used to secure the services of an arbitrator:

1. A representative of the Township and a representative of the Union will attempt fo
select a mutually satisfactory arbitrator. '

2. If they are unable to do so within ten (10) working days after the Business Administrator
was notified of the Union’'s decision to go to arbitration, a request will be made to the New
Jersey Public Employment Relations Commission. '

3. Expenses for the arbifrator's services and the proceedings shall be borne equally by the
Township and the Union.

4. The Union will notify the Township in writing of the names of its employees who are
designated by the Union to represent employees under the grievance procedure. Such
employees so designated by the Union will be permitted to confer with other Union
representafives, employees and with Township representatives regarding matters of
employee representation during working hours without loss of pay, provided however, all
employees shall secure the permission of their immediate Supervisor, which permission
shall not be unreasonably denigdi >



F. Upon prior notice and authorization of the Department Head or immediate Supervisor, the
designated Union representative shall be permitted as a member of the Grievance Committee to confer
with employees and the Empldyer on specific grievances in accordance with the grievance procedure set
forth herein during work hours of employees, without loss of pay, provided the conduct of said business

does not require the recall of off-duty employees.

G. The time limits expressed herein shalt-be-adhered to. If any grievance has not been initiated
within the time limits specified then the grievance shall be deemed to have been abandoned. If the
grievance is not-processed fo the next succeeding step in the grievance procedure within the time limits
' prescribed ti;zét;e under, then the disposition of the grievance at the last preceding step shall be deemed
to be conclusive. If a decision is not rendered within the time limits prescribed for decision at steps-one
and two in the grievance procedure, then the grievance shall be deemed to have been granted. Nothing
herein shall prevent the parties from mutually agreeing in writing to extend or coniract the time‘limits for

proceeding with the grievance at any step in the grievance procedure.



A

~ ARTICLE VI

SALARIES/ LONGEVITY
Longevity Schedule:
4% Completion of 12" year
4%%  Completion of 14" year
5% Completion of 16" year
5%  Completion of 18" year
6% Completion of 20" year
6 %% Completion of 22™ year '
7% Completion of 24" year

Longevity adjustments shall be offective as follows: Any employee whose employment
commences between January 1 and June 30 shall be credited with a full year of service credit on
January 1% of the anniversary year for purposes of longevity entittement. Employees hired after
June 30 shall receive the longevity increment beginning on January 1% following the anniversary
date of their employment beginning at the completion of their fourth (4™ year of service and every
year thereafter. Employees hired after June 30, 1993 shall not be efigible for jongevity.

Longevity will be frozen at the 2010 rate and will continue to be distributed at that rate for

future years.

Salaries:
All adjustments to meet starting salary (Appendix B) shall be made before increases are

calculated.
All employees shall receive the following percentage increases:
2007 - 3.00%
2008 - 3.00%
2009 - 2.50%
2010 - 2.50%
2011 - 2.50%
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" There will be salary adjustments for 2009, 2010 and 2011. These adjustments will be
calculated using the base salary in 2006 and the salary in Appendix A for the year 2011. The
difference will be distributed each January 1% in 1/3 increments for the years 2009, 2010 and

2011.

" Example: _ . o
Clerk Typist 2007 base starting salary = -$20,000
Clerk Typist 2011 base starting salary = $28,000

Difference of $3,000 to be distributed in 1/3 for year 2009, 2010, 2011 = $2,666/year.

Example of éalary adjustment for clerk typist: -

January 2007 - Starting salary __+ 3% Raise = Total
$20,000 - $600 = . $20,600
January 2008 - Starting salary + 3% Raise = Total
~ $20,600 5618 = . $21,218
January 2009 - 2008 Base * 2.5% Raise + 1/3 Increment = Tofal
$21218 + $530.45 + $2,666.66 = $24415.11
Jamary 2010 - 2009 Base * 2.5% Raise + 1/3 Increment = Total
: $24.415.11 + $61038 + $2,666.66 = $27.692.15
Fonuary 2011 - 2010 Base * 2.5% Raise + 1/3 Increment = Total

$27,692.15 = $692.30 + $2,666.66 $31,051.11

. * There will be a step system for job titles. Appendix B indicates the additional salary -
adjustment to be added onto your salary on July 1%, as long as criteria/time in grade requirements

is'met, as stated in the job description. The above base can change if the person attains their
This will increase their base by $1,000.00 in 2009 thus incredsing their raise for 2010.

step.
Example follows with both step requirements met in 2009 and 2010.
 July2009 - 2009 Base -+ Steplulyl = Totsl Base Selary July 1.2009
$24415.11 + $L00000 = §25,415.1 -
" Jamuary 2010 - 2009 Base * 2.5% Raise + 1/3 Increment = Total
2541511 + $63537 + $2.666.66 = $28717.14
" July2010- 2010Base + StepJulyl = Total Base Salary July 1, 2010
' $28717.14 + $1,00000 = $29,717.14
Jauarv 2011 - 2010 Base * _2.5%Raise + 1/3 Increment = _Total
$20,717.14 + §742.93  + $2,666.66 ~ $33,126.73

N I:Ilu



There will be salary adjustments for 2009, 2010, and 2011 for Telecommunicators.
These adjustments will be caloulated using the base salary in 2007 and the salary in
Appendix A for the year 2011, Telecommunicators will also receive adjustments for
years of service. The adjustments will be distributed each Jamuary 1*in 173
increments for the years 2009, 2010 and 2011.

Example: Telecommunicator: with a start date of 5/13/03
Telecommunicator: 2007 base salary = $34.000
Telecommunicator: 2011 base starting salary =$39,000

Salary adjustment: S -
Difference of $5000 to be distributed in 1/3 for year 2009, 2010, 2011 = $1666.66/year

- Years of service adjustment:

7/1/2005 equals 1 year == $2,500
7/1/2006 equals 2 year = $2,500
7/1/2007 equals 3 year = $2,500
7/1/2008 equals 4 year = $2,500

Total of $10,000 to be distributed in 1/3 for year 2009, 2010, 2011 = $3333,33/year
Total adjustments for 2009, 2010, and 2011 = $1666.66 +3333.33 total pet year of $4999.99

Example of salary adjustments for Telecommunicators:

Yamuary 2007 Starting salary  * 3% Raise = Total
$34,000  + $1020.00 = $35,020.00

January 2008 Starting salary  * 3%Raise = Total
$35020 -+ $1050.60 = $36,070.60

January 2009 2008 Base  * 2.5% -+ 1/3Increment + Cloth
$36,070.60 + $901.76 $4,999.99 + $750.00

Total salary for January 1, 2009 = $42,722.35

July 2009 - 2000 Base -+ 5% year Step = Total Base Salary July 1, 2009
$42,722.35 + $2,500 = $45,222.35

Japuary 2010 - 2009 Base * 2.5% Raise + 1/3 Increment = Total
$45222.35 + $1,130.56 + $4,999.99 = $51,352.50

January 2011 - 2010 Base * 2.5% Raise + 1/3 Increment = Total
$51,352.90 + 1,283.82 +  $4,999.99 = $57,636.71
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ARTICLE Vi
HOURS OF WORK

A. The regutar work day for all full-time employees shall consist of seven (7) hours of work plus one
(1) hour or one half (% %) hour funch period. The hours of operation shall be 5:00 am. to 10:00 p.m. The
hours of work for all Telecommunicators shall be as stated in paragraph G. The work shifts for full ime

employees shall be as follows:

Shift A — Transportation Driver — First Shift -

Shift B — Transportation Driver — Second Shift

Shift C — Transportation Driver — Third Shift

Shift D — 8:00 a.m. to 4:00 p.m..

Shift E — 8:30 a.m. to 4:30 p.m.

Shift F — 9:00 a.m. to 5:00 p.m.

Shift G — 2:00 p.m. to 10:00 p.m. (Recreation and Edison TV only)
Shift H - 4:00 p.m. to 12:00 am. (Edison TV only) |

Shift A, B and C above shall be established by the Township and may be changed upon thirty (30)

days notice.

 Employees on Shifts D, E and F may choose to begin work up to one (1) hour earlier than scheduled.
“Should an employee begin work earlier than scheduled, he/she will be entitled to leave work earlier than
histher regularly scheduled ending time on the day he/she arrived early.: The amount of fime employees
may leave work early may not exceed the émount of time the employee arrived early for work. The flex-
time provisions of this section must be mutually agreed upon by both the Supervisor and the employee.
So far as practicable, an employee’s workday shall not be changed without ten (10) working days nofice.
No employee, prior to January 2003, with the exception of Transportation Drivers that were hired after
January 1, 2002, shall have their shift changed unless mutually agreed upon by both the employee and
the Township.

B. The regular work week shall be from Monday through Friday, inclusive, and shall consist of not
more than thirty-five (35) hours plus lunch with the following exceptions - for employees in the
Recreation Department and the Division of Animal Control and Edison TV, the work week shall be:

13



A — Monday through Friday
B — Tuesday through Saturday *
G - Sunday through Thursday * -
D — Wednesday through Sunday *

* Work weeks B, C and D above applies only to the following titles: Recreation Leader, Assistant
Recreation Leader, Animal Control Officer, and Shelter Maintenance Worker. Work weeks A & B apply
to Edison TV. No employee hired prior to January 1, 2002, except Edison TV, shall have their work

week changed unless mutually agreed between the Township and Employee.

G. Any time in excess of thirty-five (35) hours or forty (40) hours where appropriate, shall be
considered overtime and shall be compensated at the rate of one and one-half (1-5) times the regular
rate of pay for each hour or fraction thereof in excess of thirty-five (35) hours or forty (40) hours where
appropriate. “For full time employees, double time shall be paid for all work performed on Sundays and
on Holidays except where Sunday is part of an employees normal work week and time and one-half
(1-%) pay shall be paid for all work performed on Saturdays except when Saturday is part of an
employees normal work week. The overtime provisions of this article shall ohly apply to part-time
employees for: 1) time in excess of thirty-five (35) or forty (40) hours; or 2) work assigned on Saturdays
and Sundays when employee was not advised of the possibility at the time of employment. Overtime
must be authorized by a Department Head or Supervisor in charge. In the event an employee is called
back to work after the conclusion of a normal work shift, the employee will be entitled to a minimum of

“two (2) hours of overtime. Upon receipt of a work related telephone cail, the employee shall
automatically receive two hours of overtime, whether or not they report to work. Each additional call
within the 2 hour window will result in 1 hour of compensatory time. This is to include those employees

on call as set forth in Section D of this Article.

D. All employees covered by this Agreement, who are required by their Department Head,
immediate Supervisor or Business Administrator to be on cail at any time during the week, shall be
compensated at the rate of one hundred dollars ($100) per week for 2007, one hundred fifty dollars
($150) per week for 2008, two hundred dollars ($200) per week for 2008, two hundred fifty dollars {$250)
per we'ek for 2010, and two hundred seventy five dollars ($275) per week for 201 1.

E. There is no guarantee of overtime. However, when overtime is required or available, such
overtime will be assigned fo thosé employees in the department who normally perform said work.
Gvertime opportunities will first be offered to the most senior employee from a rotating list from that
division who normally performs said work. Shouid the most senior employee refuse the opportunity for
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any reason, they go to the bottom of the list. it shall be offered in descendirig order of seniority; if no one
accepts the opportunity, the least senior employee will be required to work overtime. The next time
overtime is offered, it will be offered to the next senior employee on the rotation list immediately f_oHowing ’

the last employee who worked overtime.

F. The overtime for all Telecommunicators shall be as follows: There is no guarantee of overtime.
However, when overtime is required or available, such overtime wiil be first assigned to those employees
in the department who normally perform said work. Overtime opportunities wili first be offered to the
most senior employee from a rotating list from that Division who normally perform said work. Should the
maost senior employee refuse the opportunity for any reason, it will be oﬁered to the next employee in
seniority and will continue to be offered in descending order of seniority. If an employee accepts the
opportunity, it will be documented and when the next time overtime is offered, it will be offered to the next
senior employee on the rotating list immediately following the last employee on the rotating list who took
the overtime. If nobody accepts the overtime, the least senior employee on duty, not including

Telecommunicators already working on overtime or Trainees, will be required to work the overtime. i
nobody accepts the overtime from the rotating list, the next overtime opportunity will again start at the top
of the rotati&g- list. The least senior on the upcoming shift may be required to work the overtime, if the full
shift of Telecommunicators on duty are already working overtime. A Te}ecommunicator cannot be
required to work in excess of sixteen (16) consecutive hours, but may voluntarily écc:ept an assignment
up to a maximum of twenty (20) consecutive work hours provided the Telecommunicator will have at
least twenty four (24) hours off duty immediately following such assignment. A Telecommunicator shall
be ineligible for overtime on an entire day when the Teiecommunicétor has taken off for Bereavement or
Sick Leave. A Telecommunicator may voluntarily remove his/her name from the rotating overtime list.
Such voluntary removal will forfeit that Telecommunicator's claims for a missed overtime opportunity. A
request to be removed, or restored, 1o the rotating list must be submitted in writing fo the
Communications Bureau Commander. A voluntary removal from the rotating list shall not excuse any
Telecommunicator from being mandatorily held over or called in early for overtime as defined above.
Once a Telecommunicator accepts a voluntary overtime position, it becomes a binding scheduled shift.
A Telecommunicator cannot re-call the ro_’cating list in order to give up the overtime position once it has

been voluntarily accepted without prior approval of 2 supervisor.

G. Telecommunicators shall be on a steady 4-day-on-4-day-off schedule with a ten (10) hour
workday, including a one (1) hour paid lunch period. 'Additior.}ai!y, each employee will have a sixty-eight
{68) hour Training Bank without any additional compensation. The Training Bank will be used for any
work related professional training, but it cannot be used to have the Telecommunicator work their regular
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duties at the Communications Center Console. Attendance at a Training Bank Session is mandatory

| unless excused in advance by the Commanding Officer of the Communications Bureau. if the Township
of Edison fails fo schedule sufficient Training Bank Sessions to reclaim the entire sixty-eight (68) hours in
one calendar year, the Township shall forfeit its right to claim those hours. The work hours shail be:

Day Shift: . 0745-1745
Early Afternoon Shift 1230-2230
| ate Afternoon Shiit 1645-0245
Midnights: 2215-0815

The Police Director may adjust the hours once annually, due to work volume.

Shift assignments shall be made in accordance with a seniority bid system. Seniority prevails except
it it results in a shift where all the employees have less than one (1) year's experience as a
Telecommunicator. In that circumstance only, the least senior Teiecbmmunicator with at least one (1)
year's experience in that title will be placed on that shift. Probationary Telecommunicators do not have
the right to shift bid.

H. Employees with the exception of Transportation Drivers hired after January 1, 2002 and
Telecommunicators, working an shifts of which the starting time is after 11:00 a.m., shall receive, in
addition to their regular pay, an additional one dollar and twenty-five cents ($1.25) per hour at the signing

of this agreement.

[ There shall be a shift differential of seventy five cents ($.75) per hour for Telecommunicators
scheduled to work the second (early afternoon) shift, one dollar ($1.00) per hour for Telecommunicators
scheduled to work the third (late afternoon) shift, and one doliar and twenty-five cents ($1.25) per hour
 for Telecommunicators scheduled to work the fourth (midnight) shift to be paid on the second paycheck
following each quarter. There shall be no shift differential for Telecommunicators who work the first (day)

shift.

J. When overtime becomes available, the employee shall have the option to either be paid overtime
or take compensatory time (comp time). Employees can accumuiate compensatbry hours equal to one
(1) week that may be carried from year to yéar. All additional compensatory hours earned must be used
within ninety (90) calendar days. Compensatory time will be awarded in the following manner: one and
one half (1-1/2) hours Monday through Saturday, and double time for Sundays and Holidays for every
hour worked. Telecommunicators will be awarded one and one-half (1-1/2) hours comp time for every
overtime hour worked regardiess of the day. If any additional, pre-approved compensatory time is
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denied by management, then the employee shall be either paid for the time off or be allowed to
reschedule the time off over and above the normal ninety (90) day period. All scheduled compensatory

time shall be mutually agreed upon by the employee and management.

K. Shift Exchanges will be limited to fifteen (15) per Telecommunicator per year. Exception to
this is a Telecornmunicator attending an educational class, as defined in Article XXVII of this contract,
the shift exchange will not be counted against their accrued number as listed above, for the

Telecommuicator requesting the shift exchange or the Telecommunicator changing shifts for that

employee.
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ARTICLE Vit
BREAKS

Employees covered by this Agreement shall receive two (2) fifteen (15) minute breaks per workday,

one in the morning and one in the afternoon. Break time shall be determined by management.
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ARTICLE IX

PROBATIONARY PERIOD

A. All employees except Telecommunicators hired during the term of this Agreement shall serve a
probationary period of one hundred twenty (120} calendar days from the date of hire. During this
probationary period, the Employer reserves the right to discharge a probationary employee for any

reason. An employee, if discharged, shall not have recourse through the grievance procedure set forth

in this Agreement.

B. Telecommunicator trainees hired during the term of this Agreement shall serve a probationary

period which will expire three (3) months after said employee becomes a Telecommunicator Operator.
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ARTICLE X
VACATIONS

A. Employees hired pﬁor to June 30, 1993 shall enjoy the following vacation schedule (see
Appendix C). '
First year — One day per month of employment not to exceed ten (10) days.
2—5years— 10 days '
6 ~9vears— 15 days
10 — 11 years — 20 days

One day each additional year after eleven (11) to a maximum of thirty-five (35) days. Any employee
who, as of January 1, 2003, has eamed more than thirty-five (35) vacation days, shall be capped at the

amount of vacation days earned as of January 1, 2003.

B Employees hired on or after June 30, 1993 shail enjoy the following vacation schedule (see
Appendix C): )
First year — one (1) day per month of employment not to-exceed ten (10) days
2 — 5 years — 10 days |
6 — 9 years — 15 days

10 ~ 14 years — 20 days -
15 years and over — 25 days

C. Al Telecommunicators/Assistant TAC Officers hired prior to June 30, 1995 shall enjoy the

following vacation schedule:
1 -5 years — 14 days
6 - 10 years — 21 days
11~ 14 years 28 days
15 — 19 years — 35 days
20 years and over — 42 days.

Any employee who, as of January 1, 2003, has eamed more than thirty-five (35) vacation days,

shall be capped at the amount of vacation days earned as of January 1, 2003.

.- All Telecommunicators hired on or after June 30, 1995 shall adhere to the vacation schedule as

indicated in Section B of this Article.
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E. Permaneht part-time emp!oyees Who work an average of at least twenty (20) énd based on one
hundred twenty (120) calendar day average, will receive pro-rated vacation based on hours of work per
week divided by thirty-five (35), multiplied by the number of vacation hours credited for their years of

service.

For Example: Using this formula, a par’{-time employee with seven (7) years of service who works an

average of twenty (20) hours per week would be pro-rated as follows:

Average hours worked per week: 20X 105% = 2100 = 60 hours
35 1 35

* Number of vacation hours as determined by years of service based on a seven (7) hour day.
PLEASE NOTE: In all instances where there is a fraction of an hour, the employee will be credited

for a full hour. .

Any permanent part-time employee who is a member of the Union before September 17, 2003 and
who is receiving vacation benefits shall continue to receive pro rata vacation benefits regardless of

whether the average number of hours worked are less than twenty (20) per week.

F. Employees will be allowed to carry over only fifty percent (50%) of one year of accumulated
vacation days into the next calér_ldar year. Employees shall have the option of receiving payment, their
current wage rate for up to fifty percent (50%) of unused vacation days. The fifty percent (50%) will be
based on amount of vacation days that they were entitled to that year. Any employee may exercise this
vacation pay option by concurrently notifying his/her Department Director and then the Business
Administrator in writing via a form provided by Human Resources Division, before January 31 of the
- following year. Payment will be made to the employee no later than April 'I_St of that year.

G. Any employee who is on a leave of absence (i.e., unpaid leave) shall have hisfher vacation leave

pro-rated for the time absent.

H. Changes in the scheduling of vacations will not be permitted without the prior approval of the -

Department Head.
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I, If, for any reason management changes or alters an employee’s vacation, the vacation may be
rescheduled pending approvai of the Department Head. [f the Department Head does not approve the
rescheduling of the vacation time not taken, then the employee shall either be paid for the time or be
allowed to reschedule the time over and above the norma[ one half (}2) year allowable carryover at the

employee’s option.

J. Vacation time must be taken in either full or half day increments.
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ARTICLE XI
SICK LEAVE

A Definition — Sick Leave shall mean paid leave that shall be granted to an employee who:
1. Through sickness or injury becomes incapacitated to a degree that makes it impossible for
the employee to perform the duties of the employee’s position.
2. Is 'qu'aranﬁned by a physician because the employee has been exposed to a contagious

disease.

B. Eligibility — Each full time employee over thirty-four (34) hours, excluding seasonal and temporary

employees, shall be eligible for sick leave.

Those employees who work less than thirty-four {34) hours per week , but a minimum of twenty
(20) hours per week, based upon a one hundred twenty (120) calendar day average, shall receive pro-
rated sick leave hased on hours of work per week, divided by thirty-five (35), multiplied by eighty-four

(84).

For Example: Using this formula, an employee who works an average of twenty (20) hours per

week shall be pro-rated as follows:

Average hours worked per week: 20 X 84*= 1680 = 48 hours

35 1 3

* Number of sick hours for full-time employees based on a seven (7) hour day.

PLEASE NOTE: In all instances where there is a fraction of an hour, the employee will

be credited for a full hour.
The Township shall notify each employee at the time of hiring as to eligibility for sick leave.
Any permanent pari-time employee who is a member of the Union prior to September 17, 2003
and who is receiving sick leave shall continue to receive pro rata sick leave regardless of whether the

average number of hours worked are less than twenty (20) per week.

C. Amount of Leave — Fach employee who is eligible for sick leave shall receive twelve (12) days
per annum {&'be accumulated. These days will be credited to each employee upon January 1% of each
year. Employees having accumulated one (1) or more of their sick days credited for that yeaf, will have
the option to be paid their current wage rate for up to six (B) of these accumulated days in lieu of carrying

them over. Any employee who has accumulated more than six (6) days as outlined above, and wishes
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to be paid wages for their remaining days in lieu of cafryﬁng them over, may be paid one (1) day's
current rate of pay for every two {2) accumulated sick days. An employee may exercise this sick leave
option by concurrently notifying his/her Department Director and then the Business Administrator in
- writing via a form provided by Human Resources Division, before January 31 of the following year.
Payment shall be made no later than the first pay period following April 1% of the next year.

D. Reporting -
1. If an employee is absent from work for reasons that entitle him/her to sick leave, the

Department Head or his/her. designated representative shall be notified within 30 (thirty)
minutes after the beginning of his/her shift.
2. The employee reporting sick leave shall notify the Supervisor or his designee of the

following:

a. The nature of the iliness.

b. The telephone number where the employee may be contacted during sick
leave.

c. The expected duration of sick leave, if known.

3. The Supervisor shall record this information on the appropriate sick leave form.

4. Failure to notify the Department Head or his/her designated representative may be cause
for denial of the use of sick leave for that absence and constitute cause for disciplinary
action. An employee who is absent three (3) consecutiﬁe workdays or more and does not
notify the Department Head or designee any of the first two (2) days shall be subject to

dismissal.

E. General — The Township may require proof of iliness or injury when: a) the Township reasonably
helieves an employee is abusing sick leave, including but not limited to, absenées that preceded or follow
regularly scheduled days off or holidays; b) an employee has been absent on sick leave for five (5) or
more consecutive workdays. During the protracted pericds of illness or disability of an employee, the
Department Head may require interim reports on the condition of the patient at pericds from the
attending physician andfor a Township medical physician. When under medical care, employees are
expected to conform to the instructions of the attending physncxan if they wish to qualify for salary
payment during such period of illness or disability.

1. No employee shall be allowed fo work and endanger the health and well-being of other
empfoyees and if the employee’s condition warrants, the employee may be directed to the
Township physician for an opinion as to the fitness of duty.

2. Sick leave with pay shall not be allowed under the following conditions: When the
employze, under medical care, fails to carry out the orders of the attending physician.

24



The recommendation of the Township iedical physician, as well as those of the attending
physician, as to the justiﬁcation'for the absence from duty on account of digability or
iiness of more than five (5) days or of the fitness of the employee to return to duty shall be
considered by the Department Head. The Department Head reserves the right in such
cases where there is a difference of professional opinion between the Township physician
and the personal physician, to require the employee to submit to an examination by a third
doctor to be paid by the Township.

In charging an employee with sick leave, the smallest unit to be considered is one (1)
hour. ' _ '

Sick leave shall not be allowed for professional services that mayube normally scheduled
within the employee’s regular fime off, however, personal leave may be used for ordinary
dental care or doctor’s appointments in increments of one (1) hour. The utilization of sick
leave for elective medical procedures wilt not be considered without sufficient medical
evidence to substantiate the necessity of scheduling the medical or dental services during
the workday. ‘

Habitual _absénteeism or tardiness may be cause for discipline up to and including
discharge.

Any employee who calls in sick for the purpose of engaging in outside employment or who
engages in outside employment while on sick leave without the permission of the
Department Head shall be subject to immediate disciplinary action up to and including

discharge.

F  Sick Leave Confinement Restriction — if an emp!oyée is absent for reasons that entitle the

employee to sick leave because of an injury sustained during his/her employment, he/she shall remain at

his/her place of confinement during the period in which helshe is scheduled for work.

1.

i an emergency necessitates his/her -absence from place of confihement, such
emergency shall be reported as soon as possible utilizing the below described procedure.

If any other reason to leave the confines of his/her home or place of conﬁnemenf is
necessary, the employee must notify the Supervisor, Department Head and/or Business
Administrator in each instance.

The Supervisor may visit the employee who is on sick or worker's compensation leave at
his/her residence or place of confinement. Such visits shall be recorded on the sick leave
form. |

The Supervisor may telephone the employee who has reported off on sick leave or is on
worker's compensation cleave at his/her place of confinement during his/her scheduled

work hours.
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The recommandation of the Township medical physic_iah, as well as those of the attending
physician, as to the justifiCatiOn'for the absence from duty on account of disability or
iiness of more than five (5) days or of the fitness of the employee to return to duty shall be
considered by the Department Head. The Department Head reserves the right in such
cases where there is a difference of professional opinion between the Township physician
and the persohéi physician, to require the employee to submit to an examination by a third

doctor to be paid by the Township.

‘In charging an employee with sick leave, the smallest unit to be considered is one (1)

hour.
Sick leave shall not be allowed for professional services that may be normally scheduled

within the employee’s regular time off, however, persdnal leave may be used for ordinary
dental care or doctor’s appointments in increments of ohe (1) hour. The utilization of sick
leave for elective medical procedures will not be considered without sufficient medical
evidence to substantiate the necessity of scheduling the medical or dental services during
the workday. ‘

Habitual _absénteeism or tardiness may be cause for discipline up to and inciuding
discharge.

Any employee who calls in sick for the'purpose of engaging in outside employment or who
engages in outside employment while on sick jeave without the permission of the
Department Head shall be subject to immediate disciplinary action up to and including

discharge.

F. Sick Leave Confinement Restffciic?hé Iif an empi'oyée is absent for reasons that entitle the

employee to sick leave because of an injury sustained during his/her employment, he/she shall remain at

his/her place of confinement during the period in which he/she is scheduled for work.

1.

If an emergency necessitates hisfher absence from place of confinement, such
emergency shall be reported as soon as possible utilizing the below described procedure.

if any other reason to leave the confines of his/her home or place of confinement is
necessary, the employee must notify_ the Supervisor, Department Head and/or Business
Administrator in each instance.

The Supervisor may visit the employee who is on sick or.worker's compensation leave at
nis/her residence or place of confinement. Suich visits shall be recorded on the sick leave

form.

" The Supervisor may telephone the employee who has reported off on sick leave or is on

worker's compensation cleave at his/her place of confinement during his/her scheduled

work hours.
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ARTICLE Xil
LEAVE OF ABSENGE WITH AND WITHOUT PAY

Secﬁon 1 — Leave of Absence without Pay

A. Upon sixty (60) days notice except in cases of emergency, employees may apply to the Employer
o1 a leave of absence without pay for a peried not exceeding one hundred twenty (120) calendar days
without loss of senioﬁty rights at the discretion of the Employer. Extension for such a leave may be
granted or dehied at the discretion of the Towﬁship. Such a leave may be granted to employees who are
temporarily or physically handicapped or incapacitated to such an extent that they are unable to perform
their duties. Leaves may also be granted to atiend an approved school with a course of study designed

fo increase an employee’s usefulness upon return to service.

B. A leave of absence will not be granted to employees as a matier of convenience or temporary
advantage to such employees by reason of work, hours of work, or increased compensation. Employees
seeking a leave of absence without pay shall submit such a request in writing, stating the reasons why
the leave is desired and the expected return to duty date. In a non-emergent situation, the Employer will

notify the erﬁp!oyee of his decision at least two (2) weeks prior o the start of the requested leave date.
C. An employee leaving a position prior to receiving said authorization by the respective Department
Head involved, shall be deemed to have left said position and abandoned such job fitle. Further, such an

act shall be considered a resignation from the employment of the wanshi'p.

D. No seniority rights shall accrue during a leave of absence. Any feave withbut pay beyond one
hundred twenty (120) calendar days shall disqualify the employee for medical coverage.

"E. Nothing in this revision shall supersede the provisions of the State or Federal Family Leave Act.

E. Prior to commencing an Unpaid Leave of Absence, the employee must fully exhaust all

R N

compensatory time previously accrued.

Section 2 — Maternity Leave

A. Maternity leave shall be granted by the Township Business Administrator or designee provided
the request is made in writing one (1) month prior to the effective date of leave. The jeave shall be with
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pay, but not to exceed six (6) weeks. Leave with pay shall not affect any accrued sick, vacation or

personal time.

B. Nothing in this revision shall supersede the provisions of the Federal Family Leave Act but shall

be construed to deal exclusively with maternity leave.

. C. Permanent part-time employees who work a minimum of twenty (20) hours, based upon a one
hundred twenty (120) calendar day average, will receive pro-rated maternity leave based on hours of
work per week divided by thirty-five (35), multiplied by two hundred ten {210} hours.

For Example; Using this formula, a part-fime employee who works an average of twenty (20)

hours per week _wouid be pro-rated as follows:

Average hours worked - 20 X210 = 4200 = 120 hours

35 1 35 -

PLEASE NOTE: In all instances where there is a fraction of an hour, the employee will be credited

for a full haur.

Any permanent part-time employee who is a member of the Union on September 17, 2003 and who
is eligible for maternity leave shall continue to receive pro rata maternity leave regardless of whether the

average number of hours w_orked are less than twenty (20) per week.

. When the Township of Edison and A.F.S.C.M.E. Local 3269 mutually agree upon in writing a
short term and long term disability coverage, said coverage plan will be instituted in lieu of the benefit

mentioned in A above.
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ARTICLE Xil}
TERMINAL LEAVE AND RETIREMENT

A. Any employee having been continuously employed by the Township for ten (10) years or more
shall receive twenty (20) days of terminal leave or severance pay. The terms of this section however,

shall not apply to those employees who have been discharged for cause.

B. In addition to A above, when an employee leaves the employ of the township after twenty-five

(25) years of continuous service or the age of sixty (60), he/she will receive:
1. 100% (one hundred percent) pay for accumulated sick time not to exceed $20,000 (twenty

thousand dollars); and
2. 100% (one hundred percent) pay for all accrued vacation time and any allowable remaining

personal days. _
3 Retirement payoff will be made within thirty (30) working days from the last day of

employment.

C. In additidn to A above, when an employee leaves the employ of the Township after fifteen years

(15) of continuous service, regardless of age, he/she will receive:

1. Twenty (20) days of their accumulated sick time at full pay; and
2. One hundred percent (100%) pay for all acerued vacation time and any allowable remaining

personal days.
3. Retirement payoff wili be made within thirty (30) working days from the last day of

employment.
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ARTIGLE XIV
MILITARY LEAVE

A. An employee who is a member of the National Guard, Naval Militia, Air national Guard or &
Reserve component of any of the armed forces of the United States and is required té engage in field
training, shall be granted military leave of absence with pay for the period of such fraining as is
authorized by law. This paid leave of absence shall be in addition fo his/her vacation.

B. When an employee not on probation has been called to active duty or inducted into the military or
naval services of the United States, he/she shall have their pension benefits continued for up to two (2)
years. Such employee will be reinstated without loss of privileges or seniority accrued to the last day
worked, provided he/she reports for duty with the employer within sixty (60) days following his/her
honorable discharge from the military service and prov:ded he/she has not voluntarily extended the

length of his/her military service.

C. If the military service occurs during a time of declared war, reinstatement will be allowed up to
three (3) months after the date of honorable discharge unless the employee is incapacitated at the time
of discharge, in which .case reinstatement will be allowed up to-three (3) months following his/her

recovery, so long as recovery occurs within two (2) years from date of discharge.

| D. Nothing contained herein shall supersede the provisions of The Uniformed Services Employment
and Reemployment Rights Act (USERRA) or any other Eederal or State Statute governing military leaves

of absence,

30



ARTICLE XV
FUNERAL LEAVE

A In the event of death in the employee’s immediate family, any employee covered by this
Agreement shall be granted four (4) working days off without loss of pay within thirty (30) calendar days
from the day of death or the day of the funeral.

- B. The “immediate family” shall include spouse, common law spouse, civil partner, legally
recognized spouse, children, grandparents, grandchildren, brother, sigter, parents; current father-in-law
or mother-in-law, current step relatives; brothers, sisters, parents and grandparents of employee’s

Spouse.
C. Reasonable verification of the event may be required by the Township.

D. An employee shall be granted one (1) working day off with full pay in case of the death of a
relative not enumerated in Section B above or a person who had a close relationship with the employee,
for the purpose of attending the funeral. Such bereavement leave shall be approved by the Department
Head, shall not be reasonably denied and is not in addition to any holiday time falling on the day of the
funeral. Telecommunicators working the midnight shift shall be granted the one day on the midnight shift

prior fo the funeral day.
E. Effective January 1, 2003, in addition to leave granted by A above, if an empioyeé in the

bargaining unit has to trave! 450 (four hundred fifty) miles of more to attend a funeral of an immediate
family member, he/she shall be entitled to one (1) exira consecutive day off W'lthout loss of pay.
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ARTICLE XV!
INSURANCE

The emp%eyer has the right fo change insurance carriers or institute a seif {nsurance program
so long as an equal or better level of benefits is provided. For the purpose of this Article,

*amployee” shall mean a perma
P pet

nent employee who averages twenty (20) hours or more per

week, based upon an average of one hundred forty (140) calendar days.

The employer agrees to p

rovide medical, dental, opfical, prescription and insurance

penefits to all permanent employees as follows:

A Dental and optical benefits shall be the same as provided on January 1, 2001.

B. Prescription benefits

Employees will be responsible for the following co-pays:

2009
2010
2011

Generic Brand
0 $15.00
0 $20.00
0 $22.00

The co-pays apply to préscriptions ofuptoa {hirty-four (34) day supply.

C.  Major Medical and Hospitalization:

Permanent employees hired pefore September 17, 2003 wilt be offered the

following options for

medical coverage. Those employees who were hired

* before September 17, 2003.and are currently in the POS will have a one-time
option-to return to the Traditional Plan. Employees hired on or after

September 17, 2003

will be offered the POS and PPO options only.

1. Point of Service ( POS) Plan.

. In network provider with co-pay of $15.00 per visit.

Out of Network provi

der as follows:

A Individual deductible - $150.00

B. Family deductible - $300.00

C. For single coverage, the employee is responsible for thirty percent
(30%) of the first ten thousand dollars ($10,000) of submitted ane
covered eligible expenses up to three thousand dollars ($3,000),

excluding the ' deductible, after which benefits will be paid at one-
hundred percent (100%) of submitted and covered eligible

EXpeEnses.
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D. For family coverage, the employee is responsible for thirty percent
(30%) of the first twenty five thousand ($25,000) of submitted and
covered eligible expenses up to seven thousand five hundred
~ ($7,500), excluding the deductible, after which benefits will be paid at one
hundred percent (100%) of submifted and covered eligible expenses.

E.°  Benefits covered under this article shall have ro maximum flifetime
fimit.

F. Hospital expenses will be included under the deductible and co-
insurance.

G. Coverage for dependents shall terminate on said dependent’s twenty-

third (23" birthday, except for those dependents who had feached
the age of nineteen (19) as of January 1, 2003 and were covered by the
Township's medical insurance as of September 17, 2003. Those
dependents shall be covered until their twenty-fifth (25™) birthday.

E’mpioyee contribution for Point of Service (POS) Plan (bimonthiy):
The POS plans (Single, Parent/Child, Husband/Wife, Family) will be available at
no cost to employees hired prior {0 9/17/2003.

2009 2010 2011
Single 0 0 0
Parent/Child $50.00 $50.00 $50.00
Husband/\Wife ' $50.00 $50.00 $50.00
Family $50.00 $50.00 $50.00

2. Preferred Provider Organization — PPO Pian

In network provider with co-pay of $20.00 per visit.

Out of Network providér as follows:

A Individual deductible - $300.00
B. Family deductible - $600.00
- C. For single coverage, the employee is responsible for twenty percent

(20%) of the first fifteen thousand dollars ($15,000) of submitted and
covered eligible expenses up to three thousand dollars ($3,000),
excluding the deductible, after which benefits will be paid at one-
hundred percent (100%) of submitted and covered eligible expenses.
D. For family coverage, the employee is responsible for twenty percent

(20% of the first thirty thousand dollars ($30,000) of submitted and
covered eligible expenses up to six thousand dollars ($6.000),

~ exciuding the deductible, after which benefits will be paid at one
hundred percent (100%) of submitted and covered eligible expenses.

E. Benefits covered under this article shall have no maximum lifetime
limit.
Hospital expenses will be included under the deductible and co-
insurance.

. Coverage for dependents shall terminate on said dependent's twenty-

third (23") birthday, except for those dependents who had reached
fhe age of 19 as of January 1, 2003 and were covered by the
Township's medical insurance as of September 17, 2003. Those
dependents shall be cavered until their twenty-fifth (25™) birthday.
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Employee contribution for PPO Plan (bimonthly);

2009 2010 2011
Single $20.00 $20.00 $20.00
Parent /Child $58.00 $60.50 $66.50
Husband/Wife $55.00 $60.50 $66.50
Family $55.00 $60.50 $66.50

Note: Employees who are currently in the Traditional Plan may switch o the PPO Plan for a
fifteen (15) month period during a special open enroliment for April 1, 2009. If the employee

decides to return to the Traditional Plan, he/she must notify the township’s HR Office no later
than sixty (60) days prior to the end of the fitteen (15) month period.

3. Traditional Plan

A. Individual deductibie - $300.00

B. Family deductible - $600.00 '

C. For single coverage, the employee is responsibie for iwenty percent (20%) of the
first one thousand five hundred dollars (31 500) of submitted and covered eligible
expenses up fo three hundred ($300), excluding the deductible, after which
benefits will be paid at one-hundred percent (100%) of submitted and covered
eligible expenses. :

D. For family coverage, the employee is responsible for twenty percent (20%) of the
first three thousand doliars ($3,000) of submitted and covered eligible expenses
up to six hundred dollars ($600), excluding the deductible, after which benefits
will be paid at one hundred percent (100%) of submitted and covered eligible
expenses. ‘

E. Benefits covered under this article shall have a maximum lifetime limit of two

million doltars ($2,000,000).

Hospital expenses will be included under the deductible and go-insurance.

Coverage for dependents shall terminate on said dependent’'s twenty-third (239

birthday, except for those dependents who had reached the age of nineteen (19)

ae of January 1, 2003 and were covered by the Township's medical insurance as

of September 17, 2003. Those dependents shail be covered until their twenty-
fifth (25™) birthday.

@

Employee contribution for Traditional coverage (bimonthly):

2009 2010 2011
Single $42.50 $48.90 $56.20
Parent/Child $80.50 $92.60 $106.50
Husband/Wife $88.50 $101.80 $117.00
Family - $111.50 $128.20 $147.40

The ernployer agrees to provide to those members currently enrolled in a
Township heaith plan who retire prior to the first day of the month following the
execution of this contract the same medical, dental, optical, prescription and
insurance benefits as provided to them at the date of retirement,
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Any part-time employee, who was a member of AFSCME Local 3269 on 8/13/2003
and has received benefits, will continue to receive benefits regardiess-ofthe amount
of hours worked. -

“Network” as used in this Article refers to the Horizon Point of Service (POS)
Managed Care Network or the Horizon Preferred Provider Organization Network.

Employees have the option to choose not to enroll in the Township health benefit
program, in part or in whole. If they so choose, they can request from the Business
Administrator a montbly municipal contribution in lieu of receipt of benefits. The
armount of such contribution shall be equal to one half (1/2) of the amount the
Township would charge for COBRA for such coverage. Receipt of a municipal
contribution is voluntary on the part of the employee and thiey may enrolifre-enroli in
the township program during the open enroliment period. Any employee receiving
health benefits from the Township through their spouse shall not be eligible for health
benefits or a municipal contribution under this article except those employees
involved in the arbitration settlement Docket No. AR-96-231, that stipulation of
settlement shall apply. Employees who had elected to receive a monthly municipal
contribution in lieu of receipt of penefits during employment shall have the ability to
have health benefits reinstated during the open enroliment period.

Employees who work less than twenty-five (25) years and have not attained the age of
sixty-five (65), will be permitted to assume their existing package of benefits at the
same cost currently being paid by the Township of Edison under the provision of the
Federal COBRA Law réquirements. These benefits are available as a package or

as neaded on an individual employee basis. The employee shall remit the required
fees in advance and in no event shail the Township require more than six (6)

months of premium and a maximum of two percent (2%) administrative fee. The
responsibility of payment becomes that of the employee, with payments being made at
the beginning of each month. All payments are fo be directed to the Division of
Human Resources with the checks being made payable to the Township of Edison.

“Foliowing the execution of the contract, employees who work for the Township of
Edison for twenty-five (25) full years and retire will receive the health benefits
provided for in this Article, and coverage for the employee’s surviving spouse in case

of death of the retired employee.

Any retiree attaining the age of sixty-five (65), and qualified, must enroll into Part A
and Part B of Medicare. While the Township will continue to pay for an eligible
retiree’s medical benefits, the Township will not be responsible for a retiree’s
Medicare premium. Retired employees who continue to receive the benefits will be
responsibie for monthly contributions as follows:

2009 - 2011
Traditional
Single $20.00
Parent/Child $25.00
Husband/Wife $30.00
Family $40.00
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Full time employees who are sixty five (65) vears of age and have fifteen (15) years of continuous
employment service with the Township of Edison or who turn sixty five (65) years of age and have fifteen '
(15) years of continuous employment service with the Township of Edison between January 1, 2009 and
August 31, 2009 will be eligible for medical and dental insurance coverage upon retirement. This medical
and dental insurance eligibility will not be available after August 31, 2009. ‘

Medical and Dental
Single $15.00
Parent/Child $20.00
Husband/Wife $25.00
Family $35.00
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ARTICLE XVH
HOLIDAYS

A.. All employees covered under this Agreement shall receive the following paid holidays:
o New Year's Day ‘
o Martin Luther King’s Birthday
o Lincoln's Birthday
s Washington's Birthday — observed on President’s Day
» Good Friday
»  Memorial Day
s Independence Day
e lLabor Day
e Columbus Day
o Veteran's Day
e Election Day
s Thanksgiving Day
« Friday following Thanksgiving Day
o Y Day Chiistmas Eve
o Christmas Day

» ¥ Day New Year's Eve

B. If a holiday falls on a Sunday, it shall be observed on the following Monday. If a holiday falls on a
Saturday, it shall be observed on the preceding Friday. For those employees whose regular work week
includes Saturday or Sunday, if a holiday falls on a scheduled day off it will be observed on the next work

day.

C. Should an official holiday occur while an employee is on sick or vacation leave, the employee

shall not have that holiday charged against sick, vacation or funeral leave.

D. Telecommunicators/Supervising public Safety Telecommunicator and Public Safety
Telecommunicator Coordinator shall receive a check for one hundred fifty (150) paid holiday hours per
year in lieu of the above holidays. Payment will be made at the current rate of pay during the month of

October.
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E. Permanent part-time employées whb average a minimum of twenty (20) hours per week, based
upon a oné huhdred twenty (120) calenda'r day average will receive pro-rated paid holidays
based on hours of work per week, divided by thirty-five (35), multiplied by one hundred five (105).
For example: Using this formula, a part-time employee who works an average of twenty (20)

hours per week would be pro-rated as follows:

Average hours worked per week 20 x 105*=2100 = 60 hours
35 1 35

« Number of holiday hours for full time employees based on a seven (7) hour day.

PLEASE NOTE: In all instances where there is a fraction of an hour, the employee will be credited

for a full hour.
~Any permanent part-time employee who is a member of the Union on or prior to September 17, 2003
and who is receiving holiday time shall continue to receive pro rata holiday time regardless of whether

the average number of hours worked dre fess than twenty (20) per week.

F. The provisions of this Article shall not apply retroactively.
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ARTICLE XVili
WORK INCURRED INJURIES

hity or severely, while working, must make a report

A. Employees who are injured, whether slig
the Department Head or Supervisor.

within eleven (11) regular working hours thereof to

B. Employees may not retum to work without a certification from the attending physician that helshe

k. At the expense of the Township, the Township may require an additional

is capable of returning to wor
to work from a Township physician.

certification of the employee's ability to return
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ARTICLE XIX
DISCRIMINATION AND COERCION

A. The Employer and the Union agree that there shall be no discrimination against any employee
because of age, race, creed, color, religion, marital status, sex, political affiliation, sexual preference,

physical disability, national origin or any other status protected by state and federal law.

B. The Employer and the Union agree that all employees covered under this Agreemént have the
~ right without fear of penalty or reprisal to form, join, assist any employee organization or to refrain from
any such activity and to perform their job duties in accordance with applicable local, State, Federal law
and normal Township policy that is usual and customary to the performance of their particular job fitle.
There shall be no discrimination by the Employer or the Union against any employee because of the

employee's membership or non—membei:ship or activity or non—ac;tivity in the Union.
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ARTICLE XX
SEPARABILITY AND SAVINGS

if any provision of this Agreement or any application of this Agreement to any employee or group of
employees is held to be contrary to law, then such provision or application shall not be deemed valid and
subsisting, except to the extent permitted by law, but all other provisions or applications shall continue in

full force and effect.
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ARTICLE XXI
DEDUCTIONS FROM SALARY

A. the Township agrees to deduct irom the salaries of its employees, subject to this Agreement,
dues from the Union. Such deductions shall be made in compliance with Chapter 123, Public Law of
1974, N.J.S.A. (R.S.) 52:14-15.8e as amended.

B. A check-off shall commence for each employee who signs a properly dated authorization card,
supplied by the Union and verified by the Township during the month foliowing the filing of such card with
the Township. All monies shall be forwarded to AF.S.C.ME. Gouncil 73 at Nottingham Village Square,
2653A Whitehorse-Hamilton Square Road, Hamilton, NJ 08690.

C. If during the life of this Agreement there shall be any change in the rate of membership dues, the
Union shall furnish to the Township written notice thirty (30) days prior to the effective date of such
change and shall furnish to the Township either new authorizations from its members showing the
authorized deduction for each employee, or an official notification on the letterhead of the Union and

signed by the President of the Union advising of such changed' deduction.

D. The Union wiil provide the necessary «check-off authorization” form and the Union will secure the

signatures of its members on the forms and deliver the signed forms to the Township.

E. The Union shall indemhify, defend and save the Townsh?p harmless against any and all élaims,
demands, suits or other forms of fiability that shall arise out of or by reason of action taken by the
'Township in reliance upon salary deduction authorization cards as furnished by the Union to thé
Township, or in reliance upon the official notification on the letterhead of the Union and signed by the

President of the Union advising of such changed‘deduction.
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ARTICLE XXII
JURY LEAVE

A. All employees covered under this Agreement who lose time from their job because of jury duty as
certified by the Clerk of the Court shall be paid by the town their full daily base rate of pay, subject to the
following conditions:

1. The employee must notily the Department Head immediately upon receipt of 2 summons for
jury service.
2. The employee submits adequate proef qf the time served on the jury.

B. If on any given day an employee is éttendi_ng jury duty within the County of Middlesex, he or she

is released by the court prior to 12:00 p.m., that employee shall be required to return to work subject to

work schedule of each department that day in order to receive pay for that day.
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ARTICLE XXiI
PERSONAL DAYS

A. Employees who work a minimum of twenty (20) hours per week, based upon a one hundred
twenty (120) calendar day average, shall be allowed five (5) days of personal leave annual!y for
fransaction of personal business with the approval of the Department Head or immediate Supervisor.

Such leave shall be non-cumulative.

B. In addition, if an employee gets married, hefshe Is entitled to three (3) days off with pay.

Employees may only receive this benefit once.

C. Personal Days must be taken in one (1) hour increments.

D. Any permanent part-time employee who is a member of the Union as of September 17, 2003 and
who is receiving personal days shall continue to receive personal days regardless of whether the

average number of hours worked are less than twenty (20) per week.

E. The provisions of this Article shall not apply retroactively.
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ARTICLE XXIV
ACCESS TO PERSONNEL FILES

A. Any empioyee covered by ihis Agreement shall have the right to inspect and obtain copies of o
documents from his/her personnel file maintained in the Township Personnel Department at any
reasonable time upon five (5) working days written notice to the custodian thereof. Whenever any
material is placed in the employee’s personnei file, the Township agrees to notify the employee in writing
_ of that action. The contents of the employee’s personnel file shall not be made public unless required in
disciplinary proceedings or by court order of subpoena process in a judicial proceeding or by New Jersey
Right to Know law. Any employee covered by this Agreement shall be allowed fo place in such a file a
response to anything contained therein within ten (10) working days of notice that material has been
placed in file. Only the material in this pefsonnel file may be used against an employee with respect to

any disciplinary action.

B. Any employee who has not been discipﬁned for two (2) consecutive years will not have any verbal
or minor disciplinary actions (actions of less than six (6) days suspension) used against them In any
future discip!inary actions.  Any employee, who has not had any major disciplinary action (actions of six
(6) days suspension or greater) for five (5) consecutive years from the time of the occurrence of the
discipline, will not have any previous disciplinary action used against them in any future disciplinary

action.
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~ ARTICLE XXV
UNION RIGHTS

A. Union Stewards and Officers

1.

A written list of Union Officers and Stewards shall be furnished to the Employer immediately
after their designation' and the Union sh‘ail notify the Employer promptly of any changes of
such Union Officers or Stewards. |

Representatives of the Union who are not employees of the Township shall be permitted to
visit with employees during working hours upon proper notification and approval of the
Business Administrator or his designee. Such meeting shall not exceed thirty (30) mihutes.

in accordance with current practice, Union Stewards and Officers shall be permitted the
reasonable use of Township equipment and supplies for local Union business. This shall not

be on Township time except in cases of emergency.

B. Job Postings

All AE.S.C.M.E. positions will be posted on the bulletin boards. The posting will include a

description of the job, all required qualifications, the location of the vacancy, the procedures to be

followed by employees interested in making application, pay rates and hours of work. Said application
must be made within ten (10) working days of posting. A copy of the posting will be given to the Union

President or his designee at least one (1) day prior to posting.

C. Job Bidding

1.

2.

All new or existing A.F.8.C.M.E. job openings will be offered first to all members of this
bargaining unit.  If after ten (10) working days no members of this bargaining unit fulfill the
qualifications of the job posting, then the job will be open to anyone outside of this bargaining
unit. '

If one or more members meet the qualifications, Township seniority shall prevail.

3...All dispositions shall be given to the Union President or his designee in writing prior to the

notification of the successful applicant.
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D. New Positions/New Hire

1. Al newly created positions agreed to by both the Union and Management shall be
immediately incorporated into Appendix “A” and inserted into the mutually agreed upon career
path. There shall be a mutually agreed upon starting salary set and inserted into Appendix

2. No new employee will receivé more 'than the starting salary of the title they are entering.
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ARTICLE XXVW1
UNION BUSINESS

A. The President, Vice-President, Executive Board Member andfor Shop Steward of the Union, or
delegate will be granted time off without loss of pay for the purpose of attending Union conventions,
conferences or Unioh business provided that the maximum amount of such time off for the total amount
of employees, without loss of pay during this Agreement, shall not exceed thirty (30) wOrkiﬁg days per
year. The employee must notify the Employer and Human Resources Division of said leave at least five

(5) working days prior to the convention, conference or Union business.

B. Leave under this section shall be limited to not more than four (4) employees at one time.
However, an additional two (2) or three (3) employees may be permitted to leave work for Union
business at the discretion of the immediate Supervisor or his/her designee. This shall not be

unreasonably denied.

48



ARTICLE YOtVIi
CHECKOFF

A. The Employer agrees to deduct the Union monthly membership dues from the pay of those
employees who individually request in writing that such deductions be made. The amounts to be
deducted shall be certified to the Employer by the Treasurer of the Union and the aggregate deduction of
ali employees shail be remitted to Council 73 A.F.S.C.M.E., together with a list of names of all employees
for whom the deductions were made, by the tenth (10%) day of the succeeding month after such
deductions are made. This authorization shall remain in effect unless it is canceled in writing by the
employee during the entire month of June in any year. Such written notice shall be sent to the Division of

Personnel of the Township and the Union.

B. Any employee in the bargaining unit, on the effective date of this Agreement, who does not join
the Union within thirty (30) days thereaﬁef, any new employee who does not join within thirty (30) days of
initial employment within the unit and any employee previously employed within the unit who doés not
join within ten (10) days of re-enfry into employment within the unit, shall have as a condition of
employment pay a representation fee to the Union. Payment of the representation fee shall be by
automatic payroll deduction. This authorization for automatic payroll deduction shall remain in effect
unless it is canceled in writing by the employee during the period of June 15 — June 25 (both dates
inclusive) of any year. Such written notice shall be sent to the Division of Personnel of the Township and
the Union. The representation fee shall be in an amount equal to 85% (eighty-five percent) of the regular
Union membership dues, fees and assessments as certified o the Employer by the Union. The Union
may revise its certification of the amount of the representation fee at any time to reflect changes in the
Union membership dues, fees and assessments. The Union’s entitlement to the representation fee shall
continue beyond the termination date of this Agreement so long as the Union remains the majority
representative of the employees in the unit, prbvided that no modification is made in this provision by a
successor Agreement between the Union and the Employer. For the purposes of this provision,
employees employed on a ten (10) month basis or who are reappointed from year to year shall be

considered to be in continuotis employment.

C. The Union shall indemnify and hold the Employer harmless against any and all claims, demands,
suits and other forms of liability that may arise out of, or by reason of any action taken or not taken by the |
Employer in conformance with this provision. The Union shall intervene in, and defend, any
a’@f?ﬁfﬁiétrative or court fitigation concerning this provision. In any such litigation, the Employer shall have

no obligation to defend this provision.
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ARTICLE XXVl
EDUCATION

A. All employees covered by this Agreement shall be eligible to receive financial reimbursement for
job related courses, including career or development, in the following areas:
1. Business/Vocational/Technical/Training/Seminar/Workshop courses.
2. Career development and continuing education courses which will aid the employee in his/her

employment with the Township.

B. Direct job relatedness for purposes of this confract shall mean a reasonable ‘vocational
association which enhances the ability of the employee to perform his/her function, may broaden the
scope of his/her qualifications, allows him/her to better ir_at{afact with other departments, allows the
employee to maintain his/her skill or knowledge level at the current industry level in that particular field,

keeps pace with changing laws, codes or regulations and generally adds to the betterment of the

Township.

C. All educationalftraining courses that are directly job related or that may enable an employee to
qualify for promotional advancement in his/her department or career path, which have also been
approved by the Business Administrator or his designee and that are successfully completed by the
bargaining unit employeés, shall be paid for by the Township in the amount per credit Hour up to the
amount charged by Ruigers University. Prior approvai shall be requested in writing twenty-five (25)
working days prior to registration. Receipt of the request shall be agkndwledged by the Business
Administrator and a copy provided to the Union President. Any request not responded o by the
Business Administrator or his designee within ten (10) working days shall be deemed as approval for
said courses reimbursement. All educational/training courses that are job related and are successfully
completed by the bargaining unit members shall be paid for by the Township.

D. “Successfully comple’ied” means that to gain reimbursement, the employees must obtain a

certification from the educational institution involved, indicating that if the fatter grade is give;"{ for the

course, a grade of “C” or better must be obtained. If no letter grades are provided, then a certification
must show that the employee has completed and passed the course. Employees who leave the employ
of the Township within one (1) year of receipt of the monies, shall remit all monies received, except in
.cases of death or disability which funds may be dedusted from an employee’s final paycheck.
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E. The cost of vocaﬁohai training courses will be reimbursed at the rate of 100% (one hundred
percent). All applications for vocational training courses must be submitted to the Department Head or
the Business Administrator for review and approval before reimbursement can be granted.

F. All employees shall receive reimbursement for the cost of books, supplies and lab fees for
Business/Vocational/T echnical/College/Seminar/Workshop courses, upon the submission of appropriate

proof.

G. All education reimbursement covered under this Article shall be paid within sixty (60) calendar

days of said employee submission of all requirements.

H. For budget purposes, employees will notify administration as much in advance as possible as {o

their intent to attend educational classes.

. Al educational degree programs, including associates, bachelors ‘and masters, o which an
employee is admitted that is directly job related or that may enable an employee to qualify for
promotional advancement in his/her department or career path, which have been approved by the
Business Administrator or his designee, and that are successfully completed by the bargaining unit
employee, shall be reimbursed at the rate of one hundred percent (100%}. All Educational degree
programs, including associates, bachelors and masters, to which an employee is admitted that are not
directly job related or that may not enable an employee to qualify for promotional advancement in his/her
department or career path, whiéh have been approved by the Business Administrator or his designee,
and that are successfully corﬁp!eted by the bargaining unit employee, shall be reimbursed at the rate of
fifty percent (50%).
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ARTICLE XXIX
BULLETIN BOARDS

The Township shall suppiy and maintain seven (7) bulletin boards in the sizes and locations listed
pelow for the exclusive use of the. Umon for ‘the purpose of posting Union announcements and other
information. All such material shall first ‘be submitted by a Union elected officer to the Townships
Business Administrator or his designee and must be reviewed and approved by the Business
Administrator or his designee before it can be posted. No such material deemed by the Business

Administrator or his designee, to be controversial in nature, shall be posted.

Bullefin boards shall be as follows:

1. Municipal Building — 24" x 36" —to be located in main lobby on wall between Council Chambers

and Tax Collector’s office.
2. Police Department — 18" x 24” — to be located in main lobby behind switchboard operator, above

water fountain.
3. Stelton Recreation Center — 18" x 24" — to be located in employee lunch room.
4. Minnie B. Veal Center — 18" x 24" — to be jocated in back copier room.
5 Code Enforcement Office — 18" x 24" — to be located on second floor in kitchen area near water

cooler.
‘8. Woodbridge Avenue Senior Citizen Center — 18" x 24" —to be located in office area.

7. 611 Communication Center - 18 x 24 — 10 be located in Kitchen area.
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ARTICLE XXX
CLOTHING ALLOWANCE AND UNIFORMS

Transportation Drivers, Animal Control Workers, and Mr. Fixit will be provided with a
uniform service that will consist of the supplying, cleaning and repairfreplacement of five
(5) long sleeve and five (5) short sleeve shirts, five (5) pair of pants, one (1) spring jacket
and one (1) winter jacket. In addition, the Township will supply a voucher in the amount of
one hundred dolfars ($100) to each empioyee covered in these positions to purchase

one (1) pair of shoes and one (1) pair of waterproof boots every two years.

Effective the signing of this agreement, all other employees currently receiving a
clothing allowance of seven hundred fifty dollars ($750) and Public Safety

Telecommunicators will have that amount rolled into their respective salaries.

It is important for all employees to project é.professional image while at work by being
appropriateiy attired. When working for the Township of Edison, any employee must
adhere to casual business attire dress policy at all times in accordance with Township

Handbook.

Employees who are assigned uniforms must wear them while working. Uniforms must be
clean, neatly preséed and in good repair when reporting to work. If the required uniform is
not available for any reason (for new or temporary employees), those employees are
expected to comply with the general dreés requirements as well as any acceptable
departmental guidelines that may be available for such circumstances.
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~ ARTICLE XXX
OUTSIDE EMPLOYMENT

Employees will not be permitted to engage in outside employment which conflicts with their
esponStbthty to the Township Employees will be permitted to engage in outside employment if it does
not constitute a conflict of interest and is work that would not be performed during the employee s normal
hours of duty with the Township. However, the employee recognizes that his/her primary employment
responsibility is o the Township and will therefore be available, immediately fnilowing hours of duty,
upon reasonable notice by the Township, if he/she is called back to perform service on an emergency

basis of hours other than hisfher normal hours of duty.
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ARTICLE XXXII
EMERGENCIES

A. Emergencies and snow days are determined by the Business Adn

B. In the event the Township Business Administrator or his ciésigr
snow day prior to the start of any employee’s shift that prohibits that emg
Township shall compensate the employee for the full day at his/her regula

C. In the event an emergency has been called by the Township
designee at some time during the business day, and the employees are ¢
the day, those employees who leave shall be paid as though they work
ordered to stay during the emergency shall be paid overtime at the rat
his/her regular days pay. Should an employee decide to stay during the €
that employee will not receive additional compensation. An employee nc
will be required to deduict time off from his/her remaining personal or vacat

D. In the event that an emergency is declared, the Mayor, his des

institute a mandatory recall of Telecommunicator staff. Any employee sul
shall be paid a minimum of four (4) hours at time and one haif.
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ARTICLE XXXl
PROFESSIONAL LICENSES AND PROFESS!ONAL ORGANIZATIONS

A. Employees covered by this Agreement shall be reimbursed for all professmnal job related
licenses and professional organization memberships as per the approval of the Business Administrator
which shall not be unreasonably denied. Any employee required to take continuing education courses to
maintain hisfher professional licenses, shall be granted administrative leave time for such purpose
without having the leave time charged to hisfher vacation or personal time accumulation.
Reimbursement for expenses incurred in attending continuing education units shall be paid as follows:

1. One haif (/%) basic occupancy room as established in the Federal Travel Regulations.
2 Meals with a daily maximum as established in the Federal Travel Regulations.

B. All proper documentation will be required to receive reimbursement. All expenses to be

reimbursed within sixty (60) calendar days.
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ARTICLE XXXIV
CAR EXPENSES/TOLLS/PARKING

A. Car Expenses
‘Reimﬁu?sément for car expenses will be made at current 1LR.S rate.

B. Tolls/Parking
Toll and parking expenses will be reimbursed when receipts are submitted.

_ C. No employee shall be required to use their personal vehicle for Township business. An employee
may opt to use their personal vehicle for Township business when a Township vehicle is unavailable or it
is inconvenient to use such vehicle. Prior permission must be obtained by an employee desiring to use

his/her personal vehicle for Township business from his/her Supervisor or Department Head.

D. All expenses to be paid within sixty (B0) calendar days.

£. No employee shall drive a Township vehicle or their own vehicle on Township business uniess
they maintain a valid driver's license. No reimbursement under this Article shall be provided unless a

copy of said driver's license is provided.

57



ARTICLE 00V
SENIORITY, LAYOFF AND RECALL

A. Seniority is defined as the length of time equal to each employee’s unbroken, continuous service

with the Township since the first day of hire or since the last break in continuous service.

B A break in continuous service is caused by the following:

1. Resignation or retirement.

2. Discharge for cause.

3. Failure to respond to a Notice of Recall within five (5) working days and to report for work
within the same five (5) working days, pr_ovided however, that if a recalled employee is
employed elsewhere at the time of recall, the report date may be delayed for an additional five
(5) working days. '

4. Failure to report to work the first regular workday following the end of a leave of absence
period, unless prevented by conditions beyond the employee’s control.

5. Inability to work as a result of sickness or injury for a period gxceeding twenty-four (24)
months. '

6. Layoff for more than twenty-four (24) months or for the number of months of service, prior o
the start of the layoff, whichever is less.

7. Death.

C. All employees shall be given twenty (26) working days written notice prior to layoff.

D. All probationary, temporary, summer and part-time employees shall be laid off before any layoff of

full-time employees occurs.

E. Employees subject to layoff in their classification shall be offered work in another classification

within their career path, provided there is an available opening.

£. Each employee shall have seniority in the classification in which he/she is placed. Reclassified |
employees shall have seniority in their new classification equal to their total unbroken continuous service
with the Township. In the event a layoff is required in a given classification within a department(s),
employees shall be laid off in strict seniority order with the person with the least seniority the first to be
laid off and the person with the most seniority the last to be laid off. In the event that two (2) employees
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were hired on the same day, for the purpose of layoff and recall, thelt’ seniority shall be in alphabetical
- order, with the !etter “A” considered more senior than the letter “B”.

in fieu of layoff, an employee may displace a less senior employee in the ciass:flcahon currently held
of in any classification in the same career path, regardless of depariment, provided the employee is

qualified to perform the functions of that different job classification.

For the purpose of this paragraph, there are two (2) career paths as follows:

FAMILY TIER  TITLE

Accountant
Accountant/Principal
Accountant/Senior
Administration Administrative Assistant
Administration Administrative Assistant/Principal
Administration Administrative Assistant/Senior
Assistant Court Administrator
Assistant Purchasing Agent
CDBG Coordinator
Finance Administrative Assistant
Finance Administrative Assistant/Principal
Finance Administrative Assistant/Senior
Fire Administrative Assistant '
Fire Administrative Assistant/Principal
Fire Administrative Assistant/Senior
Health & FHuman Services Administrative Assistant
Health & Human Services Administrative Assistant/Principal
Health & Human Services Administrative Assistant/Senior
Planning/Engineering Administrative Assistant
Planning/Engineering Administrative Assistant/Principal
Plarming/Engineering Administrative Assistant/Senior
Police Administrative Assistant
Police Administrative Assistant/Principal
Police Administrative Assistant/Senior

_ Potice Information & Records Bureau Coordinator
Police Information & Records Bureau Coordinator/Principal
Public Works Administrative Assistant
Public Works Administrative Assistant/Principal
Public Works Administrative Assistant/Senior
Recreation Administrative Assistant
Recreation Administrative Assistant/Principal
Reéreation Administrative Assistant/Senior
Supervisor of Recreation
Supervisor of Recreation/Principal
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TIER
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TITLE

Accounts Processing Clerk
Accounts Processing Clerk/Principal
Accounts Processing Clerk/Senior
Animal Shelter Coordinator

Animal Shelter Coordinator/Principal

Animal Shelter Coordinator/Senior
Assessing Coordinator

Assessing Coordinator/Principal
Assessing Coordinator/Senior
Assessing Processing Clerk
Assessing Processing Clerk/Principal
Assessing Processing Clerk/Senior
Bookkeeper :
Bookkeeper/Principal
Bookkeeper/Senior

Certified Deputy Court Administrator

. Certified Deputy Court Administrator, Principal

Certified Deputy Court Administrator, Senior
Certified Technical Assistant

Certified Technical Assistant/Principal
Certified Technical Assistant/Senior

Clerk

Clerk/Senior

Clerk Typist

Clerk Typist/Principal

Clerk Typist/Senior

Clerks Office Records Processing Clerk

Clerks Office Records Processing Clerk/Prmmpal
Clerks Office Records Processing Clerk/Senior
Code Enforcement Office Coordinator

Code Enforcement Office Coordinator/Principal
Code Enforcement Processing Clerk

Code Enforcement Processing Clerk/Principal
Code Enforcement Processing Clerk/Senior
Collections Account Clerk

Collections Account Clerk/Principal
Collections Account Clerk/Senior

Deputy Court Clerk

Engineering Processing Clerk

Engineering Processing Clerk/Principal
Engineering Processing Clerk/Senior
Engineering Secretary

Engineering Secretary/Principal

Engineering Secretary/Senior

Fire Processing Clerk

Fire Processing Clerk/Principal

Fire Processing Clerk/Senior

Health & Human Services Processing Clerk
Health & Human Services Processing Clerk/Principal
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R TITLE :
Health & Human Services Processing Clerk/Senior
Health & Human Services Secretary
Health & Human Services Secretary/Principal
Health & Human Services Secretary/Senior
Health Records Processing Clerk
Health Records Processing Clerk/Principal
Health Records Processing Clerk/Senior
Health Records Secretary
Health Records Secretary/Principal
Health Records Secretary/Senior
Housing/Program Specialist
Housing/Program Specialist/Principal
Housing/Program Specialist/Senior
Municipal Alliance Records and Information Coordinator
Municipal Alliance Records and Information Coordinator/Principal
Municipal Alliance Records and Information Coordinator/Senior
Payroll Coordinator -
Payroll Coordinator/Principal
Payroll Coordinator/Senior
Payroll Processing Clerk
Payroll Processing Clerk/Principal
Payroll Processing Clerk/Senior

FAMILY TIE
1
1
1
1
1
1
i
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1 Planning/Engineering Office Coordinator
1
1
|
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1
1

1

Planning/Engineering Office Coordinator/Principal

Planning/Engineering Office Coordinator/Senior
. Police Administrative Secretary

Police Administrative Secretary/Principal

Police Administrative Secretary/Senior

Police Data Information Coordinator

Police Data Information Coordinator/Principal

Police Information Coordinator

Police Information Coordinator/Principal

Police Information Coordinator/Senior

Police Projects Clerk

Police Projects Clerk/Principal

Police Projects Clerk/Senior

Police Records Processing Clerk

Police Records Processing Clerk/Principal

Police Records Processing Clerk/Senior

Police Secretary '

Police Secretary/Principal

Police Secretary/Senior

Processing Clerk/Cashier

Processing Clerk/Cashier/Principal

Processing Clerk/Cashier/Senior

Public Health Processing Clerk

Public Health Processing Clerk/Principal

Public Health Processing Clerk/Senior

Public Works Records & Information Coordinator
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FAMILY TIER  TITLE

1 1 Public Works Records & Information Coordinator/Principal
! 1 Public Works Records & Information Coordinator/Senior
1 1 Purchasing Clerk
1 1 Purchasing Clerk/Principal
1 1 Purchasing Clerk/Senior
1 1 Receptionist/ Switchboard Operator
1 1 Senior Citizen/Transport/Qutreach Sécretary
1 1 Senjor Citizen/Transport/Outreach Secretary/Principal
1 1 Senior Citizen/Transport/Outreach Secretary/Senior
1 1 Senior Services Processing Clerk :
1 1 Senior Services Processing Clerk/Principal
1 1 Senior Services Processing Clerk/Senior
1 1 Specifications Writer
1 i - Violations Clerk
1 1 Violations Clerk/Principal
1 1 Violations Clerk/Senior
1 i Vital Statistics Processing Clerk
1 1 Vital Statistics Processing Clerk/Principal
1 1 Vital Statistics Processing Clerk/Senior
2 1 Design Engineer
2 1 Design Engineer/Principal
2 1 Design Engineer/Senior
2 1 Designer/Party Chief
2 1 Designer/Party Chief/Principal
2 1 Designer/Party Chief/Senior
2 1 Planner
2 1 Project Engineer
2 2 Assistant Planning/Zoning Officer
2 2 Assistant. Staff Engineer
2 2 Assistant Staff Engineer/Principal
2 2 Assistant Staff Engineer/Senior
2 2 Assistant Zoning Officer
2 2 Building Code Inspector
2 2 Building Code Inspector/Principal
2 2 Building Code Inspector/Senior
2 2 Building Sub Code Official
2 2 Building Sub Code Official/Principal
2 2 Building Sub Code Official/Senior
2 2 Chief REHS
2 2 Design Engineering Aide
2 2 Design Engineering Aide/Principal
2 2 Design Engineering Aide/Senior
2 2 Electrical Code Inspector -
2 2 Electrical Code Inspector/Principal
2 2 Electrical Code Inspector/Senior
2 2 Electrical Sub Code Official
2 2 ‘Blectrical Sub Code Official/Principal
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TITLE
Electrical Sub Code Official/Senior
Engineering Inspector
Engineering Inspector/Principal
Engineering Inspector/Senior
- Fire Protection Code Inspector
Fire Protection Code Inspector/Principal
Fire Protection Code Inspector/Senior
Fire Protection Sub Code Official
Fire Protection Sub Code Official/Principal
Fire Protection Sub Code Official/Senior
Geriatric Specialist
Geriatric Specialist/Principal
Geriatric Specialist/Senior
Housing Inspector
Housing Inspector/Principal
_ Housing Inspector/Senior
7 Plumbing Code Inspector
Plumbing Code Inspector/Principal
Plumbing Code Inspector/Senior
Plumbing Sub Code Official
Plumbing Sub Code Official/Principal
Plumbing Sub Code Official/Senior
Public Safety Telecommunications Coordinator
REHS
REHS/Principal
REHS/Senior
Staff Engineer
Staff Engineer/Principal
Staff Engineer/Senior
Supervising Public Safety Telecommunicator
Supervising Public Safety Telecommunicator/Principal
Supervising Public Safety Telecommunicator/Senior
Technician Engineering Aide
‘Technician Engineering Aide/Principal
Technician Engineering Aide/Senior

FAMIL T
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Zoning Officer

~ Zoning Officer/Principal
2 3 Animal Control Officer
2 3 Animal Control Officer/Principal
2 3 ‘Animal Confrol Officer/Senior
2 3 Assessment Investigator
2 3 Assessment Investigator/Principal
2 3 Assessment Investigator/Senior
2 3 Assistant Engineering Aide
2 3 Assistant Engineering Aide/Principal
2 3 Assistant Engineering Aide/Senior
2 3 Engineering Aide
2 3 Engineering Aide/Principal
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TITLE

Engineering Aide/Senior

Health Investigator

Health Investigator/Principal

Health Investigator/Senior

Housing Investigator

Housing Investigator/Principal

Housing Investigator/Senior

Tunior Engineering Aide

Junior Engineering Aide/Principal
Junior Engineering Aide/Senior’
Juvenile/Youth Counselor
Juvenile/Youth Counselor/Principal
Juvenile/Youth Counselor/Senior

Mr. Fix It

Mumicipal Code Inspector

Municipal Code Inspector/Principal
Municipal Code Inspector/Senior

Public Safety Telecommunicator

Public Safety Telecommunicator 1 year
Public Safety Telecommunicator 2 years
Public Safety Telecommunicator 3 years
Public Safety Telecommunicator 4 years
Public Safety Telecommunicator 5 years
Public Safety Telecommunicator Trainee
Recreation Leader

Recreation Leader/Principal

Recreation Leader/Senior

Recreation Program Coordinator
Recreation Program Coordinator/Principal
Recreation Program Coordinator/Senior
Recreation Specialist

Recreation Specialist/Principal
Recreation Specialist/Senior

Recycling Inspector

Recycling Inspector/Principal

Recycling Inspector/Senior

Shelter Maintenance Worker

Shelter Maintenance Worker/Principal
Shelter Maintenance Worker/Senior
Social Worker

Social Worker/Principal

Social Worker/Senior

Special Events Coordinator |
Special Events Coordinator/Principal
Transport Driver

- Transport Driver/Principal

Transport Driver/Senior
Video Camera Operator
Video Camera Operator/Principal
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TITLE

Video Camera Operator/Senior.
Video Field Producer

Video Field Producer/Principal
Video Field Producer/Senior
Zoning Inspector

Zoning Inspector/Principal
Zouning Inspector/Senior

=28
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G. In the event of the elimination of a department andfor division, and a similar department and/or

division is created, the seniority/layoff and recall shall be adhered to.

H. Recall |
1. 1n the event that a recall is required in a given classification, employees shall be recalled in a

strict seniority order inverse to the sequence of layoff, with the employees having the most
‘seniority being recalled first and the employees having the least seniority being recalled last.
Upon a recall, employees on layoff may exercise their seniority to return to the classification
formerly held or to any classifications within the job family which they were placed at the time
of the layoff. ' S

2. Notice of recall shall be given in writing, return receipt requested, to the employee’s last
recorded address as reported to the Personnel Department. An employee shall be deemed
to have received the notice of recall on the date the return slip is signed. If the emp!oyée is
unable to receive written notice, for whatever reason, he shall be deemed to have received
said notice five (5) working days after the notice is sent by the Township. A copy of'said _
written notice will be given to the Union. Recalled employees shall be given up fo five (B)
working days after receiving certified notice of recall to return to Township employment before
their recall rights are forfeited. ‘

3. In the course of a recall, employeés who have displaced less senior employees, as provided
in Paragraph four (4), will be given the opportunity to return in seniority order to their former
classifications.

4. When an employéa is recalled from layoff and reinstated, the empioyee is considered to have
continuous service credit for computation of future earned benefits. The calculation of total
period .of continuous service however, does not include the length of the period of the

employee’s layoff.

i.  An employee who is transferred or “bumped” as a result of a layoff, shall have his/her salary
reduced to the highest salary in the lower classification to which the empioyee is bumped, provided that

the satary is not higher than his/her current salary. Whﬁﬁn»-sueﬁ‘a“gﬁncident" becurs the employee shall
- 65



receive a salary equal to the next highest salary in the lower classification. . In the event that an employee
is transferred or “bumped” as a result of the layoff, into a job classification which is in the same tier as the
job classification from which he/she is displaced, he/she will not have his/her salary reduced.

J. In all applications of seniority, departmental seniority shall be given preference in vacation
schedules, overtime, personal days and work shifts where a dispute arises between two (2) or more

employees.

K. In matters of promotion or demotion, if qualifications, abilities and fithess are equal, then the

employee with the highest seniority shall prevail,

L. The Township shall maintain an accurate, up-to-date seniority roster showing each employee’s

date of hire, classification and pay rate and shali furnish copies of same to the Union upon request.

M. The Township shall promptly advise the appropriate Union representative of any change which

necessitates amendments to the seniority list.
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ARTICLE XOXXVI
JOB DESCRIPTION/JOB QUALIFICATION

A. The Employer will provide the Union, upon request, with a complete set of job descriptions for all
job classifications covered by this Agreement. The Union shall be notified of any proposed changes in

any job classification and shall have the right to negotlate on this subject.

B. Telecommunicator Tralners will be compensated at three dollars (33.00) per hour o be paid in
their regular pay check. Tra;ners are to have a training officer certification and be chosen on a rotating
seniority list. The Township will make every effort to have as many Telecommmunicators certified as
possible. In the event the Township does not have a certified trainer, they may ‘choose the person that

they feel is best qualified.

C. Al titles covered in Appendix A are available as part time. The part time hourly rate will be
calculated as follows: Yearly salary divided by twenty six (26) pays divided by hours (thirty five (35) or
(40) forty) = hourly rate. '

D. When an employee meets the criteria as stated in the job descriptions to become a Senior or
Principal in their title, the salary step stated in Appendix B will become effective July 1% of the following

year. Two years of experience equates to thirty (30) college credits.

E. Current employees will be credited with having time in grade in their new tities for time served
performing the same duties under the old job titles, as long as they meet the educational requirements.

67



| ARTICLE Y00Vl
FULLY BARGAINED AGREEMENT

A. The Employer and the Union agree that this Agreement is the complete Agreement between
them and that no other understandings, agreements or past practices prior'to the recognition of .
AFE.S.C.M.E. Local 3269 on the Employer or the Union during the term of this Agreement shall be
binding unless agreed to in writing between the Employer and the Union subsequent to the date of

execution of the Agreement.

B. This Agreement represents and incorporates  the complete and final understanding and
seftlement by the parties of all bargainable issues, which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with respect
to any such matter, whether or not covered by this Agreement, and whether or not within the knowledge
. or contemplation of either or both the parties at the time they negotiated or signed this Agreement.

C. I is the intent of the parties thaf the provisions of this Agreement, except where noted in this
agreement, will supersede all prior agreements and understandings, oral or written, expressed or
implied, between the parties, and shall govern their entire relationship and shall be the sole source of any
and all rights or claims, which may be asserted. The Union for the life of this Agreement, hereby waives
any rights to request to negotiate or bargain with respect to any matters contained in this Agreement. It
is mutually understood that this clause is a clear waiver as to any right not expressed in this Agreement.

D. This Agreement is separate and distinct from, and independent of all other agreements entered
into between the Union and other Employer organizations irrespective of any similarity between this
Agreement and any such other agreements. No act or thing done by the parties to such other
agreements, or notices given under the provision thereof, shail change or modify this Agreement, or in

any manner affect the contractual relationship of the parties hereto.

E. This Agreement shall not be modified in whole or in part by the parties except by an instrument in

writing only executed by both parties.

F. This contract is to work in compliance with Federal and State laws.
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ARTICLE X)XXVII
L ABOR/MANAGEMENT MEETINGS

A. The parties to this Agreement agree to meet on a quarterly basis, if needed, to discuss maiters of
mutual concern. Either the Union or the Township may call for a meeting. The party calling for the

meeting shall submit an agenda to the other party five (5) days in advance.

1. These Labor/Management meetings shall not be used to -circumvent the grievance procedure
and are designed to promote communication and harmonious relations between the parties.
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ARTICLE YO(XEX
DURATION

This Agreement shall be in full force and effect as of January 1, 2007 and remain in effect to and

| including December 31, 2011 without any reopening date. This Agreement shall continue in full force
and effect from year to year thereatter, until one party or the other gives notice, in writing, no sooner than
150 (one hundred fifty) days, nor later than 120 (one hundred twenty) days prior to the expiration of this

Agreement.

In WITNESS THEREQF, the parties have hereunto set their hands and seals at Edison, New Jersey
on this day. ‘

For A.F.S.C.M.E. Local 3269 ‘For the Township of Edison:

,W .
7

/ = 4
Robert E. Stephens, Presndent

300

Date

§

W%&H\cw 2\l 0% L/ i /Z(/t// 7//7/7

Jennifer Lancry o ' Date

Lt bl

Scott Pensak ' Date Witness : Date

| \2}'1 e/@%

3
Date
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The followihg positions, in addition to the statutory exclusions noted in the Recognition Clause,
Article I, are excluded from the collective negotiations units represented by AF.S.CM.E. Council 3268.
While the titles listed on the following pages are represented by the Union, the particular positions within
the titles listed below are excluded. To be determined. ' '

Administrative Assistant Personnel Department
Administrative Secretary : Personnel Department
Administrative Saéretary Department of Law
Administrative Assistant - Mayor's Office -
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Job Titles and Starting Salaries

[Appendix A 2008| 2010] 2011
- jAccountant 335,600 $41,300 $47,000
‘Accourtant/Principal $35600| $41,300 $47,000
Accountant/Senior $35 8000 $41,300 $47,00C
Accounts Processing Clerk 335600 $28,300] $31,000
Accounts Processing Clerk/Principal 325 600] $28,300] $31 000
Accounts Processing Clerk/Senior $25,600| $28,300; $31,000
Administrative Assistant Adminisiration $40,000} $43,000] $46,000
Administrative Assistant Administration/Principal $40,000] $43,000 546,000
Administrative Assistant Administration/Senior 340,000] $43,000/ $46,000
Administrative Assistant Fire $40,000] $43,000] $46,000
Aaministrative Assistant Fire/Principal $40,000] $43,000] $46,000
Administrative Assistant Fire/Senior $40,000] $43,000] $46,000
Animal Conirol Officer ' $27,000] $33,000{ $38,000
Animal Control Officer/Principal $27.000{ $33,000] $39,000
‘Animal Control Officer/Senior 27,000 $33,000( $39,000
Animal Shelter Coordinator $37.000] $41,000] $45,000
Anirmal Shelter Coordinator/Principal $37.000] $41,000] $45,000
Animal Shelter Coordinator/Senior $37,000] $41,000] $435,000
Assessing Coordinator $37,600] $39,800] $42,000
Assessing Coordinator/Principal $37.600] $39,800{ $42,000
Assessing Coordinator/Senior $37,600] $39,800] $42,000
Assessing Processing Clerk $26,600] $30,300] $34,000
Assessing Processing Clerk/Principal $26,6001 $30,300 $34,000
Assessing Processing Clerk/Senior $26,600] $30,300]_ $34,000
Assessment Invesiigator $30,000] $35,000] $40,000
Assessment investigator/Principal $30.000) $35,000] $40,000
Asséssment investigator!Senior $30,000] $35,000] $40,000
Assistant Planning/Assistant Zoning Officer $45,000]  $50,000] $55,000
Assistant Engineering Aide . $30,000| $32,500] $35,000
Assistant Engineering Aide/Principal $30,000] $32,500] $35,000
Assistant Engineering Aide/Senior $30,000] $32,506| $35,000
T Assistant Staff Engineer $50,000] $52,500] $55,000
Assistant Staff Enhgineet/Principal $50,000] $52,500| $55,000
Aesistant Staff Engineer/Senior $50,000] $52,500§ $55,000
Acsistant Zoning Officer " $30,000] $40,000] $50,000
Assistant Court Administrator $40,000F $45,000 $50,000
Assistant Purchasing Agent $36,000] $43,000] $47,000
Bookkeeper $33,000] $35,0001 $42.000
Bookkeeper/Principal $33,000] $35,000] $42,000
Bookkeeper/Senior $33.000] $35,000] $42,000
Building Code Inspector - $41,000f $47,000] $53,000
Building Code inspector/Principal $41,000] $47,0001 $53,000
Buildiag Code inspector/Senior $41,000] $47,000{ - $53,000
Building Sub Code Official $53,000] $59,000| $65,000
Building Sub Code Official/Principal $53,000] $59,000| $65,000
Building Sub Code Official/Senior $53,000] $59,000 $65,000
%@ Coordinator ) . $60,000] $65,000 570,000
"Cartified Deputy Court Administrator $32.300 $37,600] $43,000
Certified Deputy Court Administrator { Principal $32,300] $37,600] "$43,000
$32,300| $37,600 $43,600

Cortified Deputy Court Administrator /Senior




Job Titie_s énd Starting Salaries

A2

Appendix A 2009 2010 2011
Certified Technical Assistant $20,300] $33,600{ 338,000
Certified Technical Assistant/Principal $28,300] $33,6001 $38,000
Certified Technical Assistant/Setiior ..529 300| $33;600] $38,000
Chief REHS $56,000] $63,000} $70,000
‘| Clerk 321,600 $23,300; $25,000
Clerk/Senior $21,600] $23,300{ $25,000
Clerk Typist $22 600} $25,300f $28,000|
Clerk Typist/Principal $22 600 $25,300] $28,000
Clerk Typist/Senior $22 600] $25,300| $28,000
Crerks Office Records Processing Clerk $25,600] $28,3001 $31,000
Cierks Office Records Processing Clerk/Principal $25 600 $28,300] $31,000
Clerks Office Records Processing Clerk/Senior $25 600 $28,300f $31,000
Code Enforcement Coordinator - $30,600] $34,300] $43,000
Code Enforcement Coordinator/Principal $30,600] $34,300{ $43,000
Code Enforcement Processing Clerk $25,6001 $28,300| $31,000
Code Enforcement Processing Clerk/Principal $25,600| $28,300] $31,000
Code Enforcement Processing Clerk/Senior "$25,600] $28,300] $31,000
Collections Accounts Clerk $29,300( $33,600; $38,000
Collections Accounts Clerk/Principal $29,300] $33,600| $38,000
Collections Accounts Clerk/Senior $29,300] $33,600| $38,000
Deputy Court Clerk $30,600| $32,300f .$34,000
Design Engineer $60,000| $70,000] $80,000
Design Engineer/Principal $60,000] $70,000] $80,600
Design Engineer/Senior $60,000f $70,000f %80,000
Designer/ Party Chief $57,500| $65,000f $72,500
Designer/ Party Chief/Principal $57.500| $65,000] §72,500
Designer/ Party Chief/Senior $57,500] $65,0001 $72,500
Design Engineering Alde $55,000] $60,000] $65,000
Design Engineering Aide/Principal $55,000{ $60,000] $65,000
Design Engineering Aide/Senior $55,000] $60,000] $65,000
Electrical Code Inspector $41,000] $47,000H $53,000
Elechrical Code inspector/Principal $41,000F $47,000| $53,000}
Electrical Code Inspector/Senior $41,0001 $47,000| $53,000] -
Electrical Sub Code Official $53,000| $59,000)* $65,000
Electrical Sub Cade Official/Principal $53,000] $59,000] $65,000
Electrical Sub Code Official/Senior $53.0001 $58,000] $65,000
Engineering Aide o 523,000 $42,000] $45,000
Engineering Aide/Principal 339,000 $42,000f $45,000
Engineering Aide/Senior 339,000 $42,000] $45,600
Engineering Inspector $41,000] $47,000] $53,000
Engineering Inspector/Principal 341,000 $47,000| $53,000
Engineering Inspector/Senior $41,0007 $47,000] $53,000
Engineering Processing Clerk 3256001 $28,300] $31,000
Engineering Processing Clerk/Principal $25,600] $28,300{ $31,000
Engineering Processing Clerk/Senior $25,600| $28,300{ $31,000
Engineering Secretary $29,300| $33,600] $38,000
Enginsering Secretary/Principal $29,300] $33,600| $38,000
.[Engineering Secretary/Senior $29,300{ $33,600| $38,000
Finance Administrative Assistant 40,000 $43,000] $46,000
Finance Administrative Assistant/Principal $40,060] $43,000f $46,000
Finance Administrative Assistant/Senior $40,000] $43,000] $46,000




Job Tities and Starting Salaries

A3

Appendix A 2008 2010 2011 .
Fire Processing Clerk $25,800f $28.300] $31,000
Fire Processing Clerk Principal $25,600] $28,300] $31,000
Fire Processing Clerk Senior $25,600{ $%28,300] $31,000
Fire Protection Code inspector $41,000) 347,000] $53,000
Fire Protection Code Inspector/Principal . $41,0001 %$47,000| 353,000
Fire Protection Code Inspector/Senior $41,000 $47,000f 353,000
Fire Protection Sub Code Official $53,000] $58,000] $65,000
Fire Protection Sub Code Official/Principal 553,000 $59,000] $65,000
Fire Protecfion Sub Code Official/Senior $53,000| $59,000] $65,000
Gerlatric Specialist $38,000] $44,000; $50,000
Geriatric Specialist/Principal $38,000| $%44,0001 $50,000
Geriatric Specialist/Senior $38,000] $44,000f $50,000
Health & Human Services Administrative Assistant $40,000] $43,000] $46,000
Health & Human Services Administrative Assistant/Principal $40,000] $43,000; $%46,000
Health & Human Services Administrative Assistant/Senior $40,000{ $43,000f $46,000
Health & Human Services Processing Clerk $25,6001 $28,300; $31,000|"
Health & Human Services Processing Clerk/Principal $25,6001 $28,300{ %31,000] .
Heaith & Human Services Processing Clerk/Senior $25,600{ $28,300] $31,000 ‘
Health & Human Services Secretary $28,300] $33,600f $38,000
. [Health & Human Services Secretary/ Principal $29,300{ $33,600f $38,000
Health & Human Services Secretary/Senior $28,300{ $33,600| $38,000
Health Investigator $33,000{ $35,500f $38,000
Health investigator/Principal $33,000 $35,500| $38,000
Health Investigator/Senior $33,000{ $35,500] $38,000
Health Records Processing Clerk $25,600] $28,300f $31,000
Health Records Processing Clerk/Principal $25,600] $28,300{ $31,000
Heaith Records Processing Clerk/Senior $25,600] $28,300] $31,000]
Health Records Secretary ) $29,300| $33,800] $38,000
Heaith Records Secretary/Principal $29,300] $33,800| $38.000
Health Records Secretary/Senior $29,300 $33,800{ $38,000
Housing Inspector $40,000] $45,000| $50,000
Housing Inspector/Principal $40,000f $45,000] $50,000
- |Housing Inspector/Senior $40,000] $45,000{ $50,0001
HMousing investigaior $33,000; $36,500{ 338,000
Housing Investigator/Principal $33,000;  $36,500{ $38,000
Housing Investigator/Senior $33,000, $36,500{ $38,000
Housing/Program Speclalist $33,300{ $36,600] $40,000
Housing/Program Specialisi/Principal $33,300| $36,600{ $40,000
Housing/Program Speciaiist/Senior '$33,300] $36,600] $40,000
Junior Engineering Aide ' $26,000] $28,0001 $30,000
Junior Engineering Aide/Principal $26,000] $28,000] $30,000
Junior Fngineering Alde/Senior - $26,000| $28,000] $30,000
JuvenilefyYouth Counselor $39,000] $42,000) 545,000
Juvenile/Youth Ceunselor/Principal $38,000{ $42,000} 345,000
Juventie/Youth Counselof/Senior $39,0007 $42,0001 3$45,000
Mr. Fix-it . $23,300{ $26,600f 330,000
Municipal Afliance Records & Information Coordinator $29,3001 $33,600{ 338,000
{Municipat Alliance Records & Information Coordinator/Principal $29,3001 $33,800] $38,000
Municipal Alliance Records & Information Coordinator/Senior $29,3001 $33,8600{ $38,600
jMunicipal Code Inspector ) $29,000] $38,000| $38,000
Municipal Code Inspector/Principal $29,000] $33,000[ $38,000



Job Titles and Stértinq Salaries.

A4

Appendix A 2009| 2010 2011
Municipal Code Inspector/Senior $29,000] $33,000] $38,000
Payroll Coordinator $29.300] $33,000] $38,000
Payroll Coeordinator/Principal $20,300] $33,500{ $38,00G| -
Payroll Coordinator/Senior $29.300] $33,600| 3$38,000
Payroli Processing Clerk $25,600] $28,300{ $31,000
Payroll Processing Clerk/Principal $25,600] $28,300 $31,000
Payroll Processing Clerk/Senior 256001 $28,300] $31,000
Planner $70,000] $75,0001 $80,000
Planning/Engineering Administrative Assistant 340,000 $43,000] $46,000
Planning/Engineering Administrative Assistant/Principal $40,000] $43,000] $46,000
Planning/Engineering Administrative Assistant/Senior $40,000] $43,000{ $46,000
Planning/Engineering Office Coordinator $20,000] 333,000 $38,000
Planning/Engineering Office Coordinator/Principal $29,000{ $33,000] $38,000
Planning/Engineering Office Coordinator/Senior $29,000] $33,000f $38,000
Plumbing Code inspector $41,000] $47,000{ $53,000
TPlumbing Code Inspector/Principal $41,000] $47,000] $53,000
Plumbing Code Inspector/Senior $41,000] $47,000] $53,000
Plumbing Sub Code Official $53,000] $59,008] $65,000
Plumbing Sub Code Official/Principal $53,000] $59,000; $65,000
Blumbing Sub Code Official/Senior $53,.000] $58,0000 $65,000
TPolice Administrative Assistant - $40,000] $43,000] $46,000|
Police Administrative Assistant/Principal $40,000] $43,000] $46,000
Palice Administrative Assistant/Senior $40,000] $43,0001 $46,000!-
- IPalice Administrative Secretary $30,300] $35,600] 3$41,600
Paolice Administrative Secretary/Principal $30,300] $35,600f $41,000}
Police Administrative Secretary/Senior $30,300] $35,600; $41,000;"
Police Data Information Coordinator $36,000] $39,000| $42,000
Paolice Data Information Coordinator/Principal $35,000| $39,000] $42,000
Police Intormation & Records Bureau Coordinator $44 000] $46,000] $48,000
Police Information & Records Bureau Coordinator/Principal $44,000] $46,000] $48,000
Police Information Coordinator : $31,000] $35,000f $38,000
Palice Information Coordinator/Principal $31,000] $35,000] $38,000
Police Information Coordinater/Senior $31,0001 $35,000] $33,000
Palice Projects Clerk $26,500] $30,300] $34,000
Police Projects Clerk/Principal $26,600) $30,300] $34,000
Police Projects Clerk/Senior. $28,600! $30,300] $34,000
Dolice Recorde Processing Clerk $25,600f $28,300] $31,000
Police Records Processing Clerk/Principal 555 600] $28,300] $31,000
Police Records Processing Clerk/Senior $25,600| $28,300f $31,000
Police Secrefary $29 3001 $33,600] $38,000
Poiice Secretary/Principal $29,300] $33,600{ $38,000
Police Secrefary/Senior $29,300| $33,600 $38,000
Project Engineer 280,000 $85,000{ $90,060
Processing Clerk / Cashier $26,6001 $30,300] $34,000
Processing Clerk/Cashier/Principal $26,600] $30,300| $34,000
Processing Clerk/Cashier/Senior $26,600] $30,300] $34,000
Pubfic Health Processing Clerk .$25,600! $28,300{ $31,000
Public Heaith Processing Clerk/Principal $25,6001 $28,300] $31,000
Public Health Processing Clerk/Senior $25,600] $28,3001 $31,000
Public Safety Telecommunications Coordinator $46,000] $52,000f 363,000
Public Safety Telecommunicator Trainee 327,300 $31,600] $36,000




Job Titles and Starting Salaries

Appendix A 2009 2010 2011
Public Safety Telecommunicator $32,000] $35,500] $39,000
Public Safety Telecommunicator 1 Year $32,000f $35,500; 339,000
Public Safety Telecommunicator 2 Years $32,0001 $35,500] - $38,000
Public Safety Telecommunicator 3 Years $32,000] $35,500] $39,000
‘[Public' Safety Telecommunicator 4 Years $32,000] $35,500] $38,000
Public Safety Telecommunicator § Years $32,000{ $35,500{ $38,000
Public Works Administrative Assistant $40,000{ $43,000{ $46,000
Public Works Administrative Assistant/Principal 340,000] $43,000] $46,000
Public Works Administrative Assistant/Senior 340,000 $43,000] $46,000
Dublic Works Records & Information Coordinator $39,000| $41,000f $43,000
Biblic Works Records & Information Coerdinator / Principal $39,000] $41,000f $43,000
Public Works Records & Information Coordinator /Senior $39,0001 $41,000] 543,000
Purchasing Clerk - : $26,600] $30,300] $34,000
Purchasing Clerk/Frindipal $26,600] $30,3001 $34,000
Purchasing Clerk/Senior $26,500] $30,300] $34,000
Receptionist/Switchboard Operator $23.500] $26,500{ $30,000}
Recreation Administrative Assistant . $40,000f $43,000{ $46,000
Recreation Administrative Assistant/Principal 340,000, $43,000] $46,000
Recreation Administrative Assistant/Senior’ $40,000] $43,006; $46,000
Recreation Leader $23,800| $27,400] $31,000
Recreation Leader/Principal $23.800] $27,400] $31,000
Recreation Leader/Senior $23,800] $27,400]° $31,000
Recreation Program Cogerdinator $33,300] $35,600] $38,000
Recreation Program Coerdinator/Principal $33,300] $35,6001 $38,000f ..
Recreation Program Coordinator/Senior $33,300f $35,600| $38,000
Recreation Specialist $33,300] $35,600] $38,000
Recreation Specialist/Principal $33,300] $35,600; $38,000
Recreation Specialist/Senior $33,300| $35,600] $38,000
Recyling Inspector $31,000] $32,000f $33,000
Recyiciing Inspecior/Senior $31,000F $32,000] $33,000
Recycling Inspector//Principal $31,000] $32,000] $33,000
REHS $41,000] $47,000f $53,000
REHS/Principal 541.000] - $47,000{ $53,000
REHS/Senior $41,000] $47,000] $53,000
Senior Citizens/Transport/Outreach Secrefary $29,300{ $33,600{ $38,000
Senior Gitizens/Transport/Outreach Secretary/Principal $20,300| $33,5001 $38,000
Senior Citizens/Transport/Qutreach Secretary/Senior $20,300| $33,600; $38,000
Senior Services Processing Clerk $25.600| 328,300 $31,000
Senior Services Processing Clerk/Principal $25,600] $28,300] $31,000
Senjor Sarvices Processing Clerk/Senior %25 600] $28,300] $31,000
Shelter Maintenance Worker $23.600] $26,600] $30,000
Shelter Maintenance Worker/Principal $23,600] $26,6001 $30,000
Shelter Maintenance Worker/Senior $23,600] $26,600{ $30,000
Social Worker $36,300] $40,600] $45,000
Social Worker/Principal $36,300] $40,600] - $45,000;
Social Worker/Senior $36,300{ $40,600] $45,000
Special Events Coordinator $41,000f $43,000] §$45,000
Special Events Coordinator/Principal $41,000] $43,000] $45,000
Specifications Writer $41,000] $43,000{ $40,000
Staff Engineer $55,006] $60,0001 $65,000
Staff Engineer/Principal 355,000/ $60,000; $65,000



Job Titles and Starting Salaries

2010

Appendix A 2009 - 2011
Staff EngineerSenior | $55,000] $60,000f $65,000
Supervising Public Safefy Telecommunicator $43,000] $49,000{ $54,000
Supervising Public Safety Telecommunicator/Principal 343 000] $49,000] $54,000
Supervising Public Safely Teiecommunicator/Senior $43,000] $48,000 %$54,000
Supervisor of Recreation $46,000] $48,000] $50,000

. {Bupervisor of Recreation/Principal $46,000] $48,000] $50,000
Technician Engineering Aide $50,000] $52,500| $55,000
Technician Engineering Aide/Principat 350,000 $52,500] $55,000
Technician Engineering Aide/Senior $50,000| $52,500] $55,000
Transport Driver $22,500F %$25,500] $28,000
JTransport Driver/Principal $22 500f $25,500 $29,000
Transport Driver/Senior 522,500 $25,500| $29,000
Video Camera Operator 324,000 $28,000] $30,000
Video Camera Operator/Principal $24,000] $28,000]  $30,000
Video GCamera Operator/Senior $24.000] $28,000f $30,000
Videc Fiald Producer $37,000] $41,000) $45,000
Video Field Producer/Principal 337.000] $41,000] $45,000
Video Field Producer/Senior $37,000] .$41,000f $45,000
Vioiations Clerk $23.000] $26,000{ $29,000
Violations Clerk f Principal $23,0001 $26,000| $29,000

_ Violations Clerk/ Senior $23,000] $26,000f $28,000}

Vital Statistics Processing Clerk $25,600] $28,300] $31,000
Vital Statistics Processing Clerk/Principal $25,600] $28,300] . $31 ,000
Vital Siatistics Processing Clerk/Senior $25,600] $28,300] -$31,000
Zoning Inspector. ' $27,600] $30,300] $33,000
Zoning Inspector/Principal $27,600] $30,300] - $33,000
Zoning Inspector/Senior - $27,600f $30,300 $33,000
Zoning Officer $50,000] $55,000] $60,000
Zoning Officer/Principal $50,000{ $55,000| $60,000
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SALARY STEPS

[Appendix B
Accountart/Principal $1,500
Accountant/Senior 1,500
Accounts Processing Clerlé’Principal $1,000
Accounts Processing Clerk/Senior $1,000
Administrative Assistant Administration/Principal $2,000
Adrministrative Assistant Administration/Senior $2,000
Administrative Assistant Fire/Principal $2,000
Administrative Assistant Fire/Senior $2,000
Animal Control Officer/Principal $2,000
Animal Control Officer/Senior $2,000
Arimal Shelier Coordnator/Principal $1.500
Animal Shelter Coordinator/Senior $1,500
Assessing Coordinator/Principal $1,500
Assessing Ceordinator/Senior $1,500
Assessing Processing Clerk/Principal -.$2,000
Assessing Processing Clerk/Senior $2,000
Assessment Investigaior/Principal $1,000
Assessment Investigator/Senior $1,000
Assistant Engineering Aide/Principal $2.000
Assistant Engineering Alde/Senior $2.000
Assistant Staff Engineer/Principal ' ‘ $2,000
Assistant Staff Engiheer/Senior $2,000
Bookkeeper/Principal $2,000
Bockkeeper/Senior $2,600
Building Code Inspector/Principal $3,000
Building. Code Inspector/Senior $5,000
Building Sub Code Official/Principal $3,000
Building Sub.Code Official/Senior $5,000
Certified Deputy Court Administrator / Principal $2,000
Cerfified Deputy Court Administrator /Senior $4,000
_ Certifie¢ Technical Assistant/Principal $1,5Q0
Cerlified Technical Assistani/Senior $1,500
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$1,000

Clerk/Senior
Clerk Typist/Principal $1,000
Clerk Typist/Senior - $1,000
Clerks Office Records Processing Clerk/Principal 31,000
Clerks Office Records Pro_ces'sing Clerk/Senior $1,000
Code Enforcerhent Coordinator/Principal $2,000
Code Enforcement Processing Clerk/Principal $1,000
Code Enforcement Processing Clerk/Senior $1,000
Coliections Accounis CEerk]Préncipai $1,600
Coliections Accounts Clerk/Senior $1,500
Design Engineer/Principal $5,000
Design Engine’er/Senior ~ $5,000
Designer/ Party Chief/Principal . $4,000
Designer/ Party Chief/Senior $4,000
Design Engineering Aide/Principal $2,000
Design Engineering Aide/Senior $2,000
Flectrical Code Inspector/Principal ] $3,DOO
“|Electrical Code Inspector/Senior $5,000
Electrical Sub Code Official/Principal $3,000
Electrical Sub Code OfficialiSenior $5,000
Engineering Aide/Principal $2,000
Engineering Aide/Senior 52,000
Engineering Inspector/Principal $3,00D‘
Engineering Inspector/Senior 5,000
Engineering Processing Clerk/Principal $1,000
Engineering Processing Cletk/Senior 31,000
Engineering Secretary/Principal $1,000
Engineering Secretary/Senior $1,000
Finance Adminis’frativé Assistant/Principal $2,000
Fincance Administrative Assistani/Senior $2,600
Fire Processing Clerk Principal $1,600
Fire Processing Clerk Senior $1,000
Fire Protection Code Inspector/Principal © $3,000
Fire Protection Code Inspecior/Senior $5,000




Fire Protection Sub Code Official/Principal

$3,000

Payroll Processing Clerk/Senior

Fire Protection Sub Code Official/Senior $5,000
Gorialic Specialistbrincipal 51,000
Gerfatric Specialist/Senior $1,000
Health & Human Services Administrative Assistant/Principal $2,000
Health & Human Services Administrative Assistant/Senior '$2,000
Health & Human Services Processing Clerk/Principal $1,000
Health & Human Services Processing Clerk/Senior $1,000
Health & Human Services Secretary/ Principal $1,000
Health & Human Services Secretary/Senior $1,000
Health Investigator/Principal $1,500
Health Investigator/Senior $1,600
Health Records Processing Clerk/Principal $1,000
Health Records Processing Clerk/Senior $1,000
Health Records Sacretary/Principal $1,000

Health Records Secretary/Senior $1,000 |
. {Housing Inspector/Principal T $3,000
Housing Inspéector/Senior $5,000
Housing Investigator/Principal _5}31,5(50
Housing Investigator/Senior %$1,500
Housing/Program SpecialistPrincipal "$2.000
Housing/Program Specialist/Senior - $2,600
Janior Engineering Alde/Principal $2,000.
Hinior Engineering Aide/Senior $2,600
Juveniie/Youth GounselorPrincipal $2,000
Juvenile/Youth Counselor/Senior 52,000
‘Viunicipal Alliance Records & Information Coordinator/Principal . . 51,500
Municipal Allilance Records & Information Coordinator/Senior %1500
Municipal Code Inspector/Principal $2,000
Municipal Code Inspector/Senior $2,000
Payroll Coordinator/Principal $2,000
Payroli Coordinator/Senior $2,000
Payroll Procéssing Clerk/Principal $1,000
$1,000
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Planning/Engineering Administrative Assistant)’Principal

$2,000

[Planning/Engineering Administrative Assistant/Senior $2,000
Plannihgléngineering Office Coordinater/Principal $1,000
|Planning/Engineering Office Coordinator/Senior $1,000
Plumbing Code Inspector/Principal $3,000
Plumbing Code Inspector/Senior $5,000
Plumbing Sub Code Official/Principal $3,000
Plumbing Sub Code Official/Senior . $5,000
Police Administrative Assistant/Principal $2,000
Police Administrative Assistant/Senior $2,000
Police Administrative Secretary/Principal $1 ,5001
Police Administrative Secretary/Senior $1,500
Police Data Information Cocrdinator/Principal $2,000:
Police Information & Records Coordinator/Principal . $2,000
Police informétion Coordinator/Principal 31,000
Police Information Coordinator/Senior $1,000
Pofice Projects Clerk/Principal $1.000 |
Police Projects Clerk/Senior $1,000
Police Records Processing Clerk/Principal $1,000
Pclice Records Processing Clerk/Senior $1,000
Police Secretary/Principal $1,000
" |Police Secretary/Senior $1,000
F’rocessing~ Clerk/Cashier/Principal $1,0€50
Processing Clerk/Cashier/Senior $1,000
Public Health Processing Clerk/Principal $1,000
Public Health Processing Clerk/Senior $1,000
Public Safety Teiecon;mu‘nicator 1 Year $2,50f)
Public Safety Telecommunicator 2 Years . $2.500
Public Safety Telecommunicator 3 Years $2,500
Public Safety Telecommunicator 4 Years $2,600
Public Safety Telecommunicator & Years 32,500
Public Works Adminis{rative Assistant/Principa $2,000
Public Works Administrative Assistani/Senior 52,000
Public Works Records & Information Coordinator / Principal $2,000
Public Works Records & Information Coordinator /Senior $2,000 |
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Purchasing Clerk/Principal

$1,000

Purchasing Clerk/Senior 31,000
Recreation Administrative Assistani/Principal $2,000 }
Recreation Administrative Assistani/Senior $2,000
Recreation Leader/Principal $1,000 ¢
Recreation Leader/Senior $1,000
Recreation Program Coordinator/Principal * $1,000
Recreation Program Coordinator/Senicr $1,000
Recreation Specialist/Principal 31,000
Recreation Speciafist/Senior $1,000
Recyeling Inspector/Principal | $2,000
Recycling Inspector/Senior $3,000.
REHS/Principal $3,000
REHS/Senior - %5,000
Senior Citizens/T ransporfCutreach Secretary/Principal $1,000 |
Senior Citizens/Transpori/Cuireach Secretary/Senior $1,000
Senior Sefvices Processing Clerk/Principal $1,000
Senior Services Processing Clerk/Senior - $1,000
Shelter Maintenance Workei/Principal $1,000
Shelter Maintenance Worker/Senior $1,000
Social Worker/Principal $2,000
Social Worker/Senior $2.000
Special Events Coordinator/Principal $1,500
Supervising Public Safety Telecommunicator/Principal , $2,000
Supervising Public Safety Telecommunicator/Senior $2,000
Staff Engineer/Prncipal "$3,000
Staff Engineer/Senior 33,000
Supervisor of Recreation/Principal $2,000
Technician Engineering Aide/Principal $2,000
Technician Engineering Aide/Senior $2,000
Transport Driver/Principal $1,000
Transport Driver/Senior $1,000
Video Camera Operator/Principal 33,000
k\ﬁdeo Carmera Ogperator/Senior $3,000 §
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Video Field Producer/Principal

$3,000

Video Field Produces/Senior 33,000 1
Violations Clerk / Principal $1,000
Violations Clerk/ Senior $1,000
Vital Statistics Processing Clerk/Principal - §2,000
Vital Statistics Processing Clerk/Senior $2,000
Zoning Inspector/Principal $2.000
Zoning Inspector/Senior -$4,000
$5,000

Zoning Officer/Principal

* The salary steps shall_becorﬁe effective July 1st, upon successiul completion
of conditions/criteria as stated in job descriptions.




APPENDIX C
Departmental Career Paths

Purchasing:

HOURS Purchasing Agent (Non Union)

WEEK
35 ' ___Assistant Purchasing Agent
35 Specifications Writer
Principal Purchasing Clerk
-Senior Purchasing Clerk
35 Purchasing Clerk
' ‘Principal Clerk Typist
: : Senior Clerk Typist
35 Clerk Typist
_ Senior Clerk
35 - Clerk
Fire:

Principal Administrative Assistanit Fire
Senior Administrative Assistant Fire
35 ' Administrative Assistant Fire
Principal Fire Processing Clerk
Senior Fire Processing Clerk

35 Fire Processing Clerk |
Principal Clerk Typist
Senior Clerk Typist
35 . . Clerk Typist |
Senior Clerk
35 : < . Cletk
Muhicipal Court: ‘ '
Court Administrator (Non-Union)
35 Assistant Court Administrator

Principal Certified Deputy Court Administrator
Senior Certified Deputy Court Administrator

35 Certified Deputy Court Administrator
35 Deputy Court Clerk
" Principal Violations Clerk
' , Senior Violations Clerk
35 ' Violations Clerk
35 ' Clerk




Public Works:

35

Principal Public Works Administrative Assistant
Senior Public Works Administrative Assistant
Public Works Administrative Assistant

35

Principal Public Works Records & Information Coordinator
Senior Public Works Records & Information Coordinator
Public Works Records & Information Coordinator

35

Principal Clerk Typist
Senior Clerk Typist
Clerk Typist

35

Senior Clerk
Cletk

35

Principal Recycling inspector
Senior Recycling inspector
- Recycling inspector

Finance:

35

Principal Finance Administrative Assistant
Senior Finance Admiristrative Assistant
Finance Administrative Assistant

" Pivision of Tax Collection/Sewer/License & Permits

35

. Principal Collections Accounts Clerk
Senior Collections Accounts Clerk
Collections Accounts Clerk

35-

Principal Processing Clerk/Cashier
Senior Processing Clerk/Cashier
Processing Clerk/Cashier

35

Principal Clerk Typisi
Senior Clerk Typist
Clerk Typist

35

Senior Clerk
Clertk

Custody & Disbursements

35

Comptroller (Non Union)

Principal Accountant
Senior Accountant
Accountant

35

Principal Bookkeeper
Senior Bookkeeper
Bookkeeper -

Principal Accounts Processing Clerk
Senior Accounts Processing Clerk
. _Accounts Processing Clerk

35
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Public Worlks:

35

Principal Public Works Admﬁni&:;ative Assistant
Senior Public Works Administrative Assistant -
Public Works Administrative Assistant

35

Principal Public Works Records & Information Coordinator
Senior Public Works Records & Information Coordinator
Public Works Records & Information Coordinator

35

Principal Clerk Typist
Senior Clerk Typist
Clerk Typist

35

Senior Clerk
Clerk

35

Principal Recycling inspector
Senior Recycling inspector
~Recycling inspector

Finance:

35

Principal Finance Administrative Assistant
Senior Finance Adrministrative Assistant
Finance Administrative Assistant

" Division of Tax Collection/Sewer/License & Permits

35

. Principal Collections Accounts Clerk
Senior Collections Accounts Clerk
Collections Accounts Clerk

335"

Principal Processing Clerk/Cashier
Senior Processing Clerk/Cashier
Processing Clerk/Cashier

35

Principal Clerk Typist
Senior Clerk Typist
Clerk Typist

35

Senior Clerk
Clerk

Custody & Disbursements

35

Comptroller (Non Union)

Principal Accountant
Senior Accountant
Accountant

35

Principal Bookkeeper
Senior Bookkeeper
Bookkeeper -

Principal Accounts Processing Clerk
Senior Accounts Processing Clerk
._Accounts Processing Clerk

33

o)



Police:

Principal Police Administrative Assistant
Senior Police Administrative Assistant

35 Police Administrative Assistant
Principal Police Administrative Secretary
Senior Police Administrative Secretary
35 Police Administrative Secretary
Principal Police Secretary
Senior Police Secretary
35 Police Secretary ‘
Principal Police Information Coordinator
L Senior Police Information Coordinator
e Police Information Coordinator '
Principal Police Projects Clerk
Senior Police Projects Clerk
- 35 Police Projects Clerk i
i Principal Clerk Typist
Sentor Clerk Typist
35 Clerk Typist
"Senior Clerk
35 Clerk
35 Receptionist/Switchboard Operator
Principal Juvenile/Youth counselor
Senior Juvenile/Youth counselor .
35 Juvenile/Youth counselor




Recreation:

Principal Recreation Administrative Assistant
Senior Recreation Administrative Assistant

35 Recreation Administrative Assistant
- Principal Supervisor of Recreation
35 ._Supervisor of Recreation
Principal Special Events Coordinator
35 Special Events Coordinator
Principal Recreation Program Coordmator -
' Senior Recreation Program Coordinator
35 Recreation Program Coordinator '
Principal Recreation Specialist
Senior Recreations Specialist
35 Recreation Specialist _
Principal Recreation Leader
Senior Recreation Leader
35 Recreation Ieader ‘
Principal Clerk Typist
. Senior Clerk Typist
35 Clerk Typist
Senior Clerk
35 Clerk
Planning/Engineering:
_ Principal Planmng/Engmeenng Ad;tmmstratwe Assxstant
Senior Plamnng/Engmeenng Administrative Assistant
35  Planpin eering Adminigtrative Assistant
Prmmpal Planning/Engineering Office Coordinator
Senior Planning/Engineering Office Coordinator
Planning/Engineering Office Coordinator
Code Enforcement
Code Official (Non Union)
_ Principal Code Enforcement Office Coordinator
35 ~ Code Epforcement Office Coordinator
Principal Certified Technical Assistant
Senjor Certified Technical Assistant
35 Certified Technical Assistant :
Principal Code Enforcement Processing Glerk™ . -
Senior Code Enforcement Processing Clerk
35 Code Enforcement Processing Clerk
Senior Clerk
35 Clerk




35

Principal Building Sub Code Official
Senior Building Sub Code Official
Building Sub Code Official

35

Principal Building Code Inspector
Senior Building Code Inspector
Building Code Inspector

35

Principal Electrical Sub Code Official
Senior Electrical Sub Code Official
Electrical Sub Code Official

35

Principal Electrical Code Inspector |
Sentior Electrical Code Inspector
Electrical Code Inspector

35

Principal Fire Profection Sub Code Official
Senior Fire Protection Sub Code Official
Fire Protection Sub Code Official

35

Priricipal Fire Protection Code Inspector
Senior Fire Protection Code Inspector
Fire Protection Code Inspector

35

Principal Plumbing Sub Code Official
Senior Plumbing Sub Code Official
_Plumbing Sub Code Official

35

Principal Plumbing Code Inspector
Senior Plumbing Code Inspector
Plumbing Code Inspector

35

Housing & Community Development

CDBG Coordinator

Principal Housing/Program Specialist -
Senior Housing/Program Specialist -
Housing/Program Specialist '

35

35

Principal Clerk Typist
Senior Clerk Typist
Clerk Typist

35

Senior Clerk

_ Clerk



Planning/Zoning

35 Planner
" Principal Zoning Officer
35 Zoning Officer
35 . Assistant planning/Assistant zoning officer
35 Assistant Zoning officer
Principal Zoning Inspector
Senior Zoning Inspector
35 Zouing Inspector
Pringipal Municipal code inspector
Senior Municipal code inspector
35 Municipal code inspector
Principal Clerk Typist
- Senior Clerk Typist
35 Clerk Typist
Engineering
35 Project Engineer
Principal Design Engineer
A Senior Design Engmeer
35 Design Engineer
Principal Designer/Party Chief
Senior Designer/Party Chief
.35 Designer/Party Chief
Principal Staff Engineer
Senior Staff Engineer
35 Staff Engineer
Principal Design Engmeenng Aid
Senior Design Engineering Aid
35 Design Engineering Aid
Principal Assistant Staff Engineer
“Senior Assistant Staff Engineer
35 Assistant Staff Engineer
Principal Technician Engmeenng Aid
Senior Technician Engineering Aid
35 Technician Engineering Aid :
Principal Engineering Aide
Senior Engineering Aide
35 Engineering Aide
Principal Assistant Engineering Aid
Senior Assistant Engineering Aid
35 Assistant Engineering Alde ,
Principal Junior Engineering Aid
Senior Junior Engineering Aid
35 Tunior Engineering Aid




35

mec;lpal Engineering Inspector
Senior Engineering Inspector
Engineering Inspector

- 35

Principal Engineering Secretary
Senior Engineering Secretary
Engineering Secrefary

35

Principal Engineering Processing Clerk
Senior Engineering Processing Clerk
. Fngineering Processing Clesk

35

Principal Clerk Typist
Senior Clerk Typist
Clerk Typist

Health & Human Services

Principal Health & Human Services Administrative Assistant
Senior Health & Human Services Administrative Assistant
Health & Human Services Administrative Assistant ‘

35

35

Principal Health & Human Services Secretary
Senior Health & Human Services Secretary
Health & Human Services Secretary .

35

Principal Health& Human Services Processing Clerk’
Senior Health & Human Services Processing Clerk
Health& Human Services Processing Clerk

.35,

Housing Inspection/Environmental Health -

Chief REHS

35

Principal REHS -
Senior REHS
REHS

35

Principal Health Investigator
Sénior Health Investigator

35

Health Investigator

Principal Health Records Secretary
Senior Health Records Secretary
Health Records Secretary

Principal Health Records Processing Clerk
- Qenior Health Records Processing Cletk
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35 | Healﬂﬁ Records Processing Clerk

Principal Housing Inspector
: Senior Housing Inspector
35 - Housing Inspector
Principal Housing Investigator
: Senior Housing Investigator
35 Housing Investigator

Senior Citizens/Transport/Qutreach

Principal Senior Citizens/Transport/Outreach Secretary
Senior Senior Citizens/Transport/Outreach Secretary
35 Senior Citizens/Transport/Quireach Secrefary
Principal Senier Services Processing Clerk
Sentor Senior Services Processing Clerk

35 : ‘Senior Services Processing Clerk
Principal Clerk Typist
Senior Clerk Typist
35 : Clerk Typist
35 . M. Fixit . '
Principal Social Worker
Senior Social Worker

35 Social Worker

Principal Geriatric Specialist
Senior Geriatric Specialist

- 35 Geriatric Specialist
Principal Transport Driver
Senior Transport Driver
35 Transport Driver

Principal Public Health Processing Clerk
Senior Public Health Processing Clerk
35 Public Health Processing Clerk




Vital Statistics

Principal Vital Statistics Processing Clerk
Senior Vital Statistics Processing Clerk

35 _Vital Statistics Processing Clerk
Principal Clerk Typist
Senior Clerk Typist
35 Clerk Typist
: Senior Clerk
35 Clerk
Municipal Alliance
Principal. Mumclpal Alliance Records & Information Coordinator
' Senior Municipal Alliance Records & Information Coordinator
35 Municipal Alliance Records & Information Coordinator
Shelter -
Principal Animal Shelter Coordinator
_ ‘ " Senior Animal Shelter Coordinator
. 35 Animal Shelter Coordinator
Principal Animal Control Ofﬁcer
Senior Animal Control officer
35 Animal Control Officer
Principal Shelter Mamtenance Worker
Senior Shelter Maintenance Worker
35 Shelter Maintenance Worker
Principal Clerk Typist
Senior Clerk Typist
35 Clezk Typist
Senior Clerk
35 Clerk
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Edjson TV:

Principal Video Field Producer
Senior Video Field Producer
35 Video Field Producer
Principal Video Camera Operator
Senior Video Camera Operator
35 : Video Camera Operator

Clerk’s Office:

Principal Clerk’s Office Records Processing Clerk
Senior Clerk’s Office Records Processing Clerk

35 Clerk’s Office Records Processing Cle:fk
- Principal Clerk Typist -

- Senior Clerk Typist

35 . Clerk Typist
Senior Clerk
35 . . Clerk
Emergency Dispatch:

35 Public Safety Telecommunications Coordinator

Principal Supervising Public Safety Telecommunicator
Senior Supervising Public Safety Telecommunicator
4 &4 10Hr Day Supemsmg Public Safety Telecommunicator
Public Safety Telecommunicator 5 years
Public Safety Telecommunicator 4 years
Public Safety Telecommunicator 3 years
Public Safety Telecommunicator 2 years
Public Safety Telecommunicator 1 years.
4 &4 10Hr. Day Public Safety Telecommunicator
4&4 10Hr Day Public Safety Telecommunicator Trainee
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R.671-122008

RESOLUTION

» WHEREAS, the A.F.S.C.M.E. Local No. 3269, has been certified as a Collective
Bargaining agent; and

WHEREAS, the Administration has negotiated a Collective Bargaining
Agreement with Local No. 3269, which agreement requires the approval of the Township

Council.

NOW, THEREFORE, BE 1T RESOLVED, by the Municipal Council of the
Township of Edison, that they Mayor and Township Clerk are hereby authorized to
execute an agreement with the AFS.CM.E, Local No. 3269, for the period from

January 1, 2007 through December 31, 2011.

THIS IS TO CERTIFY that this is a true
and compared copy of a Resolution adopted’
by the Municipal Council of the Township
- of Edison at their Regular Meeting of
. : December 22, 2008,

Fuin 1.tk

Reina A. Murphy, RMC
Municipal Clerk




