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Labor Relations

MAR 17 1975

PAEAIBRTE

THIS AGRETMCRIT is 135.—:fully'mé.de and entered intn thMGERS TUQIJV,ERSI'@W
o = ﬁ
of .;L(-ﬁr , 1973, by and betweer:
THE TREWICH FRERE PUBLIC_LIBRANY, TRENTON, NEW-JERSEY

hereinafter referred to as "Library",

_LOCAL 263k, AMERICAN FEDERATION OF -STATE, COUNIY AND
MUNICTIPAL EMPLOYEES, AFL/CIO, hereinafter called the
"Union".

WITNESSETH:

WHEREAS, the provisions of this Agreemént shall become effective on

WHEREAS, the parties to this Agreement attest that they shall abide
by all its-terms and provisions as set forth below. It is the intention of both‘
the Library and the Union thal this Agreement is to be construed within the frame-
work of the policies enunciated in Chapter 303, of the Taws of 1968, H.J.S5.A.
_34:134-1 et seg. and in Harmony with the New Jersey Civil Service law, rules and
fegulations. "
WHEREAS, the Union has presented proof thaf“it represents a majority of
the Libfary's employees in an approprigte-negotiating unit as provided by N.J.S.A.
34:134-5.3; and
WHEREAS, the Library and the Union.have conducted negotiations in good

faith with respeet to grievances, and terms and conditions of employment,
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IT I8 AGREED AS FOLLOCWS:
ARTICLE T
BECOGIITCT )

Section 1.01

The Library recognizes the Union as the scle and exclusive bargeining
agzent for the purposz of establishing wages, hours, and other conditions of
employment for all its employees in the classifications listed under Appendix
A attached hereto and by reference made a part of this Agreement and for such

additional classifications as the parties ray later agree to include.

Section 1.02

The Library and the Union agrec that they shall not interfere with
the right of any employee to join the Union, if he so desires, or to refrain
from Union membership, and the Library and the Unicn shall not discriminate
against any employee because of his membership or nommembership in the Union.,

ARTICLE IT

MANAGEMENT OF THE LIBERARY'S AFFATIRS

Section 2.01

The employees recognize that areas of responsibility must b2 reserved
to the Library to serve the?public effectively. Therzfore, the right to manage
the affairs of the Library and to direct the working foreccs and operations of
the Library subject to the limitations of this Agreement, ié vested and retained
by the Librery excluazively.

Szaction 2.02
The managensnt and the conduct of the business of the Librery and

)
R

the direction of its working force are the rights of

rry

tho Fmployer. Thoe Imployor

ghall have the righlt, zubject Lo the terms horein esnlained, to hirve smnloyecs,

_l -
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ts designzite Into o Job clessifieeticn, ossizn, tronsfoer and proumote them, to
4 * 2 Pilaial B

discinlinz, order sad efficiency consistent with tne Rules and Repulations of

the Civil Service Corminsicn. The FEmployer reserves the right to punlish

razgsonable rules and regulations from time 4o time as it nay be necessary and
vroper for the conluct of its business, »rovided that lhe same are not
inconsistent with the terms of thisg Agreemznt, and provided further that such

.

rulez and regulationg are subject to the grievance and arbitration provisions
of this Agreement.

ARTICLE II1

DEDUCTICH OF DUES
Section 3.0L |
Upon rzceipt of a lawfully executed written authorization from an
emloyee, the Trenton Free Public Library zgrees to deduct the regular monthly
ﬁnion dues of such employee from his paycheck and remit such deduction by the

ent

d.

y (1L0%h) day of the succeeding month to the official designated by the

inicn in writing to receive such deductions, The Union shall notify the
Library in writing thirty (30} days pricr to any change in such dues. 'The
Union recognizes that the employee's dues euthorization shall remain in effect
unless terminated by the emgloyee upon written notice of withdrawal or by
sermination of his employment. The emplcyes may {ile the notice of withdrawal
in writing to the Library anytime betweeﬁ Locember 15 and january 1 during the
life of this Union Agreemant.

ARTTICLE IV

PAY BCALES

The nay acales for all employnod coveresd by this asrcoment Uor the
. - <f Y )



perind of January 1, 1973 through Docerbee 31, 1673 are set forth in Appendix £,
The rato of‘pay for 3973 for all employers 2oversd in Appanidlx A shall he
cormputed by adjusting each emplorec fvom Lo ineroment stepn in 1872 to the same
inecrement step in th2 vay scale ottached as Appendiz A, All increases shall be
retrosctive unbil January 1, 1973.

Secticn Lb.02

The pay rate for 1974 ghall include the annual inerement which 1s
given in the pay scele attached as Appendix A and an across the range increase
of 3% ;; cost of living, whichever is greater. The cost of average shall be
computed as the average of the Philadelpvhia labor market index for the period
Novenber 1, l9?2)through October 31, 1973.

ARTICLE V

GRIEVANCE PROCEDURE

Section 5.01

Any grievance or dispute which may arise between the parties concerning
:ti}%he appliecation, meaning or interpretation of this Agreement, shall be settled
| in the following manner:

Step 1. The agzrieved employee, with or without the union steward,
shall take up the grievance or dispute with the employeets
immediate supervisor within five (5) days of the date of
the grievance or his'knowledge of its dccurrence. The
superviscr shall attermpt to adjust the matier and shull
respond to the steward and the zgmrieved employee within
three (3) work dnvs.

Step 2. If the grievance has not been sctltled, 1t zhall e presented

in writing to ithe direcfor of the Library within five (5)

i



Step 3.

Step k.

devs after the cupervicor's respiosz ig due. The dlrector
shall conduct a hearing within five (5) days afi~r the
r:ceipt of such grinvance, A% this hearing the wourieved employes
may appear with the Union representative. The director will
render a decision, ia writing, within thiree (3) dsyc after

the conclusion ol the hszaring.

I the grievance still remains unadjusted, it shall be

presented to the next regular meeting of the Library Board

of Trustees, in writing within five (5) work days after the
respense of the director is due, The Board or a Committee
thereof, shall conduct a hearing within ten (10) work days after
the receipt of the appeal. ALt Tthis hearing the szegrieved
employee will appear with the Union representative and

president., The Board shall render a decision, in writing,

within three (3) work days after the conclusion of the hearing.
If the grievance is still unsettled, the Union may within ;
fifteen (15) days after the reply of the Board of Trusteecs is
due, by written notice to the director of the Tibrary proceed

to arbi%ration. The arbitration proceeding shall be conducted
by an arbitrator to be sslectced by the Ermployer znd the

Union within seven (7) days after notice has becn given., If

the partics fail to selzct an arbitrator, the New Jergey

Public Imployment Relations Commission shall be reguestced

by either or boil parties to provide a panel of Tive (9)
arbitrators. Doth the Tmoloyer and the Union shall

roy

have the right to atril: two names Irom bthe pancl. The



Union chall cbriie tihe firsgt name; the other party shall
then strike one aname. The proczssg will be repzated and the
remaining person shnlli be the arcicrator,
The decision of tha arsitrator shall be final and binding
on the parties, and the arbitraior chall bs reguested to
issue his decision within thirty (30) days after the
conclusion oi testimony and argunent. Xxpenses for the
arbitrator's services and the procesdings shall be borne
equally by the Emplcyer and the Union. If either party
desires a verbatim record of the proceedings, it may cause
such a record to be made, p:oviding it pays for the record
and makes coples availeble, without charge to the other
party and to the arbitrator.

ARTICLE VI

UNION STEWARDS AND UNION REPRESENTATION

Section 6.01

A written list of Union officials and stewards shall be furnished toc
the Library immediately after their designation and the Union shall notify the
Library promptly of any chahges of such Union stewards or oificers.

Section .02

The recognized stewards shall be granted a reasonable amownt of time
durinz working hours without loss of pey te interview an employce who has 2

L

grievance and to discuss the grievancz with the emploves's immadiate supervisor.

L]
[

A sbeward shall not leave his work without ohitaining the permission of hi

irmmediate superviscor, whoese permission sholl oot he unreasonably withheld.



Representatives of the Unlon, whe are not emplcoyees ol the Library,

shiall he peormitted to visit with employees during working howrs for the purpose

C

-
oz

T discussing Union rapresentotion metters. Such rspresentatives shiall notify
the Library Dirsctor or his desipnecs before vigiling withh the euployce.

—ad,

ARTICLE VII

DISCRIMINATTION

Segctien 7.01

The provisions of this Agreement shall be applied eqgually to all
employees in the bargaining units without discrimination as to age, sex,
marital status, race, color, creed, or national origin. The Union shall share
equally with the Library the responsibility for applying this provision of
the Agreement,

Section 7.02

All references to employees in this Agreement designate both sexes,
end wherever the male gender is used 1t sh2ll be constructed to include male
and female erployees.

Section 7.03

-

The Union recogn iz its responsibility zs bargaining agent and agrees
to represent all employees in the bargaining unit without discrimination,
interference, restrain, or coercion.

Section 7.0Y

There shall be no discrimination between neymanent or temporary

oy

gmployees in regards to arny provigion of {nis Apreciant.



EMPLO ST SEZTIRITY

Neither the Library nor its agents shall teke any summary
discinlinary acticn azains® ony employes, szcept whare the cuployee reluses
to act upon a direct working order, especially in cases where the supervisors'
zbility to carry out his job 1s severly quastioned or endangered or except where

violence, and/or health and safety of himself or other employees moy be involved.

Section 8,02

Any disciplinary action, either verbal or written shall be done in
private meetings. At no time will apn employes be subjected to verbal abuse in
public.

Section 8.03

There shall be a three (3) day "ecooling-off" period following the
incident ﬁhich may require disciplinary action, after which time the Employer
shall serve on the employee and/or the Union a writtzn notice of the‘intended
disciplinary action and set the date of the hearing notifying the employee and
the Union of the time and place.

ARTICLE IX
SENTORITY
S=ction 9.01

Seniority standing shall be grantazd to 2J1 employoaes.
cection 9.02

Employment scniority shall congist of scevmullatod employment with the
Library. Positicn or title seniority boginsg from the timn the employee iz

cartified to that Civil Serviee positlon o Litles v (he ¥ow Jersoy Civil Servics



izes bhe Linrary will supnly such

Pler and Lo the Unicen president.,

)

on temporary appcintments to higher titlesz, all other things being

reagonably equal, seniority will prevail.
ARTICLE X

HOURS QF WORK

Section 10.01

The regular work week shall consist of thirty-five (35) hours per week.

Section 10,02

For all work performed after thirty-five (35) hours employees shall
be granted compensatory time off on a straight hour for hour basis.

Section 10.03

No compensztory time shall be authorized unless approved by the
employee's superviscr. In granting the use of accrued compensatory time,
reascnable reguests shall be granted.

Section 10,04 -

If sufficient employees are not available for necesszry overtinme after
volunteers are requested by the supervisor according to seniority, Lhen overtine
will be assigned by the supervisor on tho tagia of least senicrity first unbil

suTicient staff is available to the supervisor.



Saction 11.01
The Employer may establish reascrnable and necesszry rules -f work and
conduct for employees. Suszh rules shall be eguitebly apolied end enforced.
ARTICLE ¥IT

EMPLOYEE BAFETY AYD HEALTH

Section 12.01

The Employer shall at all times maintain safe and healthful working
conditions, and will provide employees with any necessary eguipment and supplies
nzeded in order to insure their safetﬁ and nealth, The Fmmloyer shall meoet
upon reguest to discuss matters of employee's health and safety.

S=etion 12.02

Two (2) rest periods per day shall be granted to all full-time
employees during their work day. One (1) fifteen (15) minute rest period in
the first half day and one (1) fifteen {15) minute rest period in seecond half of
the same day.

Section 12.03

-

All full-time empfoyees shall be granted a one {1) hour lunch schedule
per day.

S=ction 12.0UL

The Library will distribute the propar accident lorms for use by its
employees who are nresent at the time of an acclident. A policy statemzni regarding

accidants will be made available to employeacs.
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CIASSIFTCATION AND 0B OFICRIITIONS

The classifications for employess covered by this Agreemsnt are
atvzched hereto a3 Anuendix £ and by reference ars made a part of this Agreement.

Seetion 13.02

Imployees wno are assigned work of similar difficulty and responsibilivy,
requiring siﬁilar skills shall be classified in the same position title and
salary scale in accordance with the Rules and Regulations of the New Jersey
Civil Service Commission.
Section 13.0

Friployees temporarily assigned to highér titles will be credited for
each day worked and after a total of ten (10) days, the employee will then be
paid wages of the higher title. Employees working for ten (10) days straight
will receive the higher salary after completion of these days. January lst of
each year will b2 the start for compiling of working out of title in a higher

L
wage rate.

S

If during the te:£ of this Agreement the Employer finds that new job
descriptions and/or classifications should be established or that changes should
be mzde in existing Jjob descriptions and/or classifications; thne Library shall
meet with the Union at least thirty (30) days prior {o any such changes, and
furthsr, the Librery agrees to meet prior o such changes with representatives
o the Union to discuzs the purposes and eifect of any such changes in Job

dzseriptions and/or classifications.
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Seotion 13,05

To provide incentive for advencroont within the job titles =z well as

A

to highest job titles, the Library chall ercouraze smployens o purcue formal
courses of truining or education end in-gervico-training. Tor the former,
ib1lity in assgigrezent of seheziule in beeping wish mointensace of high
standards of Library services shall be obsarvgd. For the latter, tim= spent in

attendance of in-service-training shall be considered part of the work schedule.

Section 13.00

When a promotional examinaticon for a vacancy is scheduled by the New
Jersey Civil Service Commission, all staff members eligible for the examination
shall be notified by the Library. For all newly created titles, the Union
shall be notified and classifications and salariés negotiated.
ARTICLE ZIV
SICK LEAVE

Section 14.01

The emplaoyer. shall grant the following sicx leave for full-{ime
employees.,
a. Up to one year service %'workjng day for each month

b. After one calendar Year of service 15 working days per year
in advance

Section 14.02

The employee shall accumulate sick days from year to year indefinitely.
Section 14,03
An employee who shall be absent on sick leave afler three or more

consecuvive working days may be reqguired to submit medical evidonce cubsbentialing

the illness.



o I . v
Seemtion 14,00

The emplovees if absont [for reasens that entitle him or her o sick leave,

zhall nobtify his superviscr, within a reascnable time, of the working day he or she

Sick leave nrovisions for part-time employees shull be pro-rated based
on the regular hours worked,
ARTICLE XV
VACATIONS

Seection 15.01

Full-time professional staff shall be granted a 20 working day paild
vacation per annum. An employee must have one (1) year service in the Library to
cualify for wvacations,

Section 15.02

Full-time non-professional stalf will be granted wvacation on the following

schedule:
a. up to one year service 1 day fTor each month
b. one year to 10 years 12 working déys B |
c. 10 yearsjto 20 years 15 working days
d. after 20 y=ars 20 worxing dsys

Senicrity of appointment and pocition shell have prelershes in determining

when vacetion time will bo token.  In compuning vaecation sllowance Anril 1ot to



Dacerver 3lst cuzll e used In computing
Saction 15.05%
If a holiday shouuld fall while emnloyee is on vacation; ons (1) dey for

gzch holiday shall be granted in sddition to vacation time {0 zmployee involved.

Soction 15.06

Part-time professional and non-prifessicnal slalf shall have their
vacation allowance pro-rated based on the number of hours worked.
ARTICLE XVI

HOLIDAYS AND PERSONAL LEAVE DAYS

Section 16.01

The following days shall be  recognized and cbserved as paid holidays:
New Year's Day Columbus Day

Washington's Birthday Veteran's Day

Good Friday Thanksgiving Day

Memoriai Day Christmas Season - 3 days

July Lth Christmas Day

Labor Day

Section 16.02

The Employer asgreas to provide three {3) personal lea&e days per year
to every employee, for the duration of this contract. FEmployeess shall notify their
supervisor in advanece of the time when they wish to tale their perscnal day.
ARTICLE YVIT

LEAVE OF ABSEICE

sction 17.01

Funeral - ewmplcoyeecs shall be rrauted a leasve with poy for the death in

their immediate family. Tmmcdiate Tunily g defined to incliwde:  wother, father,

~1h -

A



1

sister, brother, daughter, son, motiner-in-law, feiher-in-law, or any relative of
tne employsze's houserold. The leave shall be from the date of desth to the
beginning of the sgecond day after the date of burial. Employees shagll be granted
a one day leave with pay for death of the employee's grandmother, grandfather,
aunt, uncle, sister-in-law, brother-in-law, niece or nephew. (This time is
not chargeable.)
Section 17.02

Sick Leave Without Pay - permanent employees may request in writing a
leave of absence without pay while temﬁorarily either mentally or phvsically
incapacitated to perform their duties., Such leave may be granted by the employer
for periods of =2ix months each, but not to exceed a total of two years.
Section 17.03

| Maternity - a permanent employee while on maternity leave may use their

earned and accumulated sick leave and an additional nine months leave of absence
without pay, when approved in writing by the employer.
Section 17.04

Union Convention - Leave with pay will be granted to Union Officers or
Delegates to Union Institutfs, Educational Conferences or Conventions. Upon
written request from the Union for a total of fifteen (15) working desys per year.

Section 17.05

Work-related Injury - An employee with an injury resulting from the per-
formance of duty shall be granted a leave of gbsence with full pay. Any amount
of salary or wages pald or payable to such an employee for disability leave, shall
be reduced by the amount of Workmen's Componsation paid under the New Jersey
Workmen's Compensation Act, for temporary disability. Suech leave shall be limited

to & maximum of ore (1) year from the date of injury.
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Jﬁry Duty - an employee shall be granted g leave of absencs with pay to
servs on any jury.
Zection 17.07

Military Service - any employee w30 is a rmumber of & reserve force of
the United States or this State and who is cordered by the mppropriate authorities
to attend a training program or perform other duties under the supervision of
the United Sfates or this State shall be granted a leave of absence with pay
during the period of such activity not to exceed thirty (30} days in any
calendar year.

Any employee who is drafted‘into active service in the armed forces of
the United State while in the service of the Empioyer shall be granted a leave
of' absence, without pay for the initisl reguirement period of nilitery service.

Employees returning from authorized leaves of absence as set forth
above, shall be restored to their original clessification at the (then appropriate
rate of pay) with no loss of seniority or other employee rights.

Section 17.08

Professional staff who are members of a professional agsociation shall
be permitted to attend at l%ast one meeting per year of each association with pay.
ARTICLE XVITII

HEATLTH AND WELFARE

Section 18,01

The Library agrees to provide fully paid Blue Cross and Blue Shield
Rider J as well as major medical coverage, or any new Blue Cross and Rlue Shield

nlan which may be negotiated, to every full-time emnloyee.

-16-



Secticn 18.02

The Library szrees to provide retirement La=nefits in accord with
applicable Hew Jersey Stétubcs.
ARTICLE XIX
LONGEVITY
Section 19.01
The Employer shall pay the following longevity plan to full-time
employees: |
a. After 5 years of service - $100
b. After 10 years of service - $200
c. After 15 years of service - $300
d. After 20 years of service - $h400
e. After 25 years of service - $500

Section 19.02

A, Longevity: Extra pay for long service

B. Continuous Service: Uninterrupted employment service with the

Trenton Free Public Library. Resignations, terminations, or lay-
offs for economy reasons for over 1 full year are considered

3
breaks in service and are not counted in determining continuous

service.

C. Sessonal Employment: Employnmsnt of short duration usually for

the Sunmer or Fall.

D. Unit of Entitlement: For each 5 full y=ars of continuous service

employee raceives 1 unit of entitlement au noted in the Tongevity
Plan above, for 10 full yearz of service employes vecelves 2 units
of entitlemant, for 15 full yoars of service emplayec roceives 3 units

of entitlement, ete.

-17-



Section 19.03

A,

Fpll-"ipe Permanent Emoloyoc: Fmnloy=e in the Classifi-d Jervice

on full-tims emplojment certifled by the Civil SBervice D=partment.

Mall-Time Temporavy Employeo: bDmplaoree either in the Classified

or Uneclzgsified s2rvice on full-time employmenl not certified
by th= Civil Serviece Departmant.

Lay-Off For Econouny Reasons: Duoploves laid-off from Permanent

position certified by Civil Service Department because of lack of
funds to retain position on the City payroll.
Termination: Employee releassd from employment for any of the
foilowing reasons:

a. Discharged foﬁ disciplinary reasons.

b. End of Beasonal employmeﬁt.

c. End of Temporary employment.
Resignation: Employee voluntarily terminates himself from
employment.

Calendar Year: Period beginning Jenuary 1 and ending December 31

of any year.

Fart-Time Employment: Any employee who works less than full-time

3
for any reason.

A1l full-time employees of the Trenton Free Public Library are
eligible for longevity payments commensurate with years of
continuous City service. Part-time employees are ineligible for
longevity bencefits.

Emplojment service with the Trenton Irae Public Librawzy. ONIY, i.e.,

emplovrant service with the City of Trenlon, Bonrd of Education,

~18-



the Housing Authority or any other lsvel of governmens is not

countel for longevity beneiits.

Seasonal employment prior to permancznt or temporary exployment

will not be counted in determining years of service.

1. Example: employee is hired for seascnal work, works 2 months
on 2 successive years, 1s terminated

Answer: no continucus service credit toward longevity units
are earned.

However, if seasonal employment is converted into regular

employment without interruption then this service will be

counted toward continual service.

1. Example: employee is hired for full-time seasonal work.
After seasonal temporary pericd expires, employment
is converted into regular employment.

Answer: continous service credit toward longevity units is
earned inclusive of seasonal period.

If during a calendar year, an employee becomes eligible for

longevity either for the first time or for subsequent units of

entitlement, he shall be compensated in the last pay peried for
that calendar year, on a lump-sum basis.

1. Example: employee becomes entitled to receive longevity
for the first time on July 1, during the budget year.

Angwer: employee shall be compensated for 1 unit of
entitlement in the last nay period for that

calendar year, on a lurmn-sum basis.
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2. Exemnle: employee has reached the 10 year level on July 1,

during budget vear.

fnzuer: the seccnd unit of entitlement (10 year level) shall
be paid to the cmployee in the last pay periced for
that calendar jyear, on a lump-sum basis. {lst) First
unit of entitlement shall be paid each bi-weekly
pay period on a pro-ratlo formla, including
pension deductions, designed to pay equal installments
of longevity entitlement from the first pay period
of that calendar year to and including the last pay
pericd in that calendar year..

Continusus service is defined as unbroken employment for the Trenton

Free Public Library. Employees who quit or are terminzted then

return to work are considered brcoken-service employees and are

entitled to be paid for unbroken-service only. FEmployee's

service is deemed broken-service when he is continuously on

involuntary lay-off, for economy reasons, for a period exceeding

1 year. Perjods of employee involuntary lay-off for economy

reasons of less than 1 year continucusly are not considered

broken-service pericds and are counted in determining crployees

eligibility.

1. Exesmple: employee works for 6 months, quits, or is terminated
then returns to work after 6 months, works continuously
for U4 years, £ months.

Anguer: employec has no entitloment for units of longevity,

[oi hd

initial employnent of © months is not counsed.

20



2. Tzample:

fAnsyar:

nermanent emmloyee is laild-off, for econsyy reasons,
for six month perind; has L years, 6 months service
priocr to lay-~if, is recalled to work.

employee is entitled Tto 1 unit cf longeviiy.

Employces who were on Leave of Absence to serve in the Armed

Forces of the United States after attaining a permanent certified

positian are entitled to longevity units equal to their Library

employnent plus military service, provided, however:

1. Employee was drafted and returned to work for the City within

90 days of his separation from military service.

2. Erployee enlisted to fuifill his military cobligation and

returned to work for the City within 90 days of separation

from military service.

3. Employee who re-enlists after being drafted or initial en-~

listment to fulfill military obligation, entitlement shall be

determined by the Department of Administration after examining

all the circumstances at the time of re-enlistment.

When a full time employee {permanent status) terminates, he is

eligikle for full payment of longevity entitlement for the entire

year even when he terminates prior to the year®s end.

1., FExample:

Employee haé 8ix vears of ssryvice, is eligible for
one (1) unit of entitlement, FEmployee terminates
January 1, during the year (was receiving longevity
payment on pro-rated basis bi-weekly) will receive

remainder of zntitlemsnt upon termination.
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Section 19.0%
This longevity paynment chall be pald to each ellglble employsz on
the first regularly scheﬁul;d pay period in Decerber of each year.
ARTICLE XX

STRIKES AND OTIER JOR ACTION

Section 20.01

The Union membership recognizes and acknowledges the existing state
of the law in the State of New Jersey including Chépter 303 relating to the rights
of public employees to strike.
Section 20.02

The Union will not authorize or sanction any surike or job action
during the term of this Agreement. In the event of a "wildcat strike" the
Uniﬁn will endeavor tc secure a return of the strikers to work to the end that
the dispute may then be settled peaceably in accordance with the procedures set
up herein.

ARTICLE XXX

ADMINISTRATIVE CODE, ADMINISTRATIVE MANUAL

AND RULES AND REGULATTONS

Section 21.01

The manarement and the conduct of the business of the City and the
direction of its worxing force are the rights of the Employér. The Employer shall.
have the right, subject to the terms herein contained, to hire employees, to
designate into a job classification, assign, and promote them, to discipline,
order and efficiency consistent with the Rules and Regulations of the Civil
Service Commission and this Azreement. The Tmployer reoserves the right o

publish reasonable ruleg and repulations from time to time an it may bo necessary
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and proper Tor the conduct of its business, provided that the same are not
inconsistenf with the terms of this Agrzement, and provided further that such
rules and regulations arc subject Lo the grievance aud arbitration provisions
of this Agreement.

ARTICLE XXIT

APPLICABLE LAWS

Section 22.01

The provisions of this Agreement shall be subject to and shall not
anmmul or modify existing avplicable provisicns of Federal, 3State and Local laws
and ordinances or any properly enacted esmendments, additions or deletions thereto,
except as specifically permitted theréby.

ARTICLE XXITT

GENERAL PROVISIQONS

Section 23.01

Bulletin boards shall be made available by the Employer at each of the
work locations for the exclusive use of the Union for the purpose of posting
Union announcements and other information of a non-controversial nature.

Section 23.02

It is understood gnd agreed that if any portion of this Agreement be
held unlawful and unenforcezble by any court of compelent jurisdiction such
decision of the court shall apply only to the specific portion of the Agreement
affected by such decisions.

Section 23.03

It is agreed that representatives of the Bmoloyer and repressntativas of

the Union will meet from time to time upson request of clther party te discuss

matters of general inverest or concern, mabizrs which are not necessarlily a
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grievance as such,

dection 23.04

The Library shall make available to all present and future employees,
copies of this Arresment,

ARTICIE XXTV

TERMINATTICHN

Section 24.01

This Agreecment shall he effective as of the 1lst day of Januaty, 1973,
and shall remain in full force and effect until the 3lst day of December, 197H
Negotiations shall begin nc later than thirty (30) days prior to the expiration
date of this Agreement. This Agresment shall remain in full force and be
effective during the period of negotiation and until the notice of Terminmation

in writing of this Agreement is provided to the other party.
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IN WITHESS WHERREOF, the partiss hereto have caused thege Presents to

be signhed by their proper cfiicersz and attazted to on the e < ‘_b—-

day of S_Qg‘f_)(q \oa . » 1973,

ATTESTED: TRENTON FREE PUBLIC LIDRARY:
By

ATTESTED: | LOCAL 2634, AMERICAN FEDERATION OF
STATE, COUNTY AWD MUNICIPAL EMPLOYEES,
AFL-CIO
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Enpendix &
1973 Pay Sczleyn
Trenton Free Puhlie Tibrory

Inc. bin. Lst. Znd. 3rd,

Senior Librarian

L14 8,530 3,946 9,302 9,77

Junior Librarian

387 7,737 8,12k 8,511 8,890

Senior Library Aszsistant

265 5,687 5,952 6,217 6,482

Junior Library Assistant

226 L, o7k 5,200 5,426 5,652

Sznior Book Repairer

228 L ,568 4,796 5,024 5,252

Book Repairer

217 L,340 4,559 L,77h L,991

Senior Building Maintenance Worker (Low Pressure License)

25l 5,525 5,779 6,033 6,287

7 ﬂbj;?&fv;{

Leh,

10,194

9,285

6,7h7

5,878

5,480

5,208

6,541

5th, Mai.

10,610 11,026
9,672 10,059
7,012 7,277
6,104 6,330
5,708 5,936
5,405 5,642
6,795 7,049



