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PREAMBLE

THIS AGREEMENT entered into this Se;ﬁday of December, 2013, by and between the
TOWN OF PHILLIPSBURG, in the County of Warren, New Jersey, a municipal corporation of
the State of New Jersey, hereinafter called the “Town” and NEW JERSEY POLICEMEN’S
BENEVOLENT ASSOCIATION, PHILLIPSBURG LOCAL NO. 56, SUPERIOR OFFICERS
ASSOCIATION, hereinafter called the “Association,” represents the complete and final

understanding of all bargainable issues between the Town and the Association.



ARTICLE I

RECOGNITION

A. The Town hereby recognizes the Association as the exclusive collective negotiations
agent for all full time personnel in the Phillipsburg Police Department, excluding all Patroimen,
and ali other employees of the Department.

B. Itis hereby mutually agreed that the job classifications which are within the bargaining
unit and covered by thié Agreement are as follows:

SERGEANT
LIEUTENANT .
CAPTAIN

C. Unless otherwise indicated, the term “policemen,” ‘;police officer,” “employee,”

“employees,” or “officer” are used in this Agreement interchangeably to refer to all persons

covered by this Agreement.



ARTICLE II

DEFINITIONS

Association:  Superior Officers Association, Phillipsburg Police Department.

Association Member: A member of the Superior Officers Association, Phillipsburg Police

Department.

Employee: A member of the formally recognized bargaining wunit.

Emplover: The Town of Phillipsburg represented by the Mayor or other designated Town
representative.

Grievance: A dispute over the interpretation or application of this Agreement.

Overtime: Time worked by an employee with the express prior authorization of the Town for
all hours worked in excess of the employee’s regularly scheduled work shift,

P.B.A.:  New Jersey State Policemen’s Benevolent Association, Phillipsburg Local No. 56.

P.B.A. Member: A member of the New Jersey State PBA, Phillipsburg Local No. 56.

Probationary Period: Ninety (90) days from the date employee is appointed from a certified list

of eligible as set forth in N.J.A.C. 4A:4-5.2(b)1.

Regular Pay Rate:  The Employee’s bi-weekly pay rate times 26 pay periods divided by 2,080

hours. The base hourly rate includes longevity payments, holiday and all other stipends received

by the employee.

Scheduled Duty Change: A change in the normal work shift, for which at least twenty-four

(24) hours’ notice is provided to the employee, prior to the start of his regular shift, or the newly
assigned shift, whichever gives the employee the greater amount of time.
Seniority: Accumulated length of service within the Police Department, computed from the

employee’s date of appointment within his present rank.



ARTICLE 1T

POLICEMAN’S RIGHTS

A. The parties hereby agree that every policeman shall have the right freely to organize, join
and support the PBA and its affiliates for the purpose of engaging in collective negotiations and
other concerted activities for mutual aid and protection, or to refrain from doing so. The parties
further agree that they shall not directly or indirectly discourage or deprive or coerce any
policeman in the enjoyment of any rights conferred by Chapter 303, Public Laws 1968, or other
laws of New Jersey or the Constitution of New Jersey and the United States; that they shali not
discriminate against any policeman with respect to hours, wages, or any terms or conditions of
employment by reason of his membership in the PBA and its affiliates, collective negotiations
with the Town, or his institution of any grievance, complaint or proceeding under this Agreement
or otherwise with respect to any terms or conditions of emuployment, or to refrain from engaging
in any of the above citied activities.

B. The PBA agrees there shall be no solicitation for membership, signing up of members,
collection of initiation fees, dues, fines, or assessments, meetings or other PBA activities on
Town time, which interfere with work programs of the employer.

C. Up to a maximum of two (2) designated representatives of the PBA shall be permitted
time off to attend negotiating sessions. Said representative shall receive approval of the Mayor
or in his absence, the Chief of Police, to be sent from duty and shall be in uniform and subject to
call during negotiation sessions. The Association shall inform the Town in writing of any
changes in such representatives.

D. When grievance sessions are mutually scheduled during work hours, the grievant and one

(1) Association representative shall suffer no loss in pay.



ARTICLE IV

BULLETIN BOARDS

A. Subject to prior approval of the Mayor, which approval shall not be unreasonable
withheld, the Town shall permit the Association reasonable use of bulletin boards for the posting
of notices concerning Association business and activitics and concerning matters dealing with

the welfare of the employees. Such notices shall not be of a political nature nor detrimental to

the police service of the Town.

.ARTICLE v
SENIORITY

A. Seniority, as defined in Article II, shall be uniformly applied to all employees.

B. Seniority shall be the determining criterion for personnel assignments, transfers,
promotions, and layofts only when observation of performance, special ability, attitude, and
desire are equal. The discretion of the employer in assigning personnel shall not be based solely
on seniority.

C. Time spent on accumulated paid sick leave shall count toward an employee’s seniority.

D. Any modification in the present shift system shall be in accordance with the existing
contract (Articie XXXII-C). In the event of any such change, the economic impact upon

members of the unit shall be negotiated subject to provisions of N.L.S.A. 34:13A-16.



ARTICLE VI

EDUCATION BENEFITS

A. Any employee matriculated in a Police Science or Criminal Justice program shall be
reimbursed for the cost of all tuition and books for all courses taken as part of that degree
program upon furnishing evidence of satisfactory completion of said course within thirty (30)
days of its completion,

B. After completion of said course, all books purchased by the Town shall be surrendered to
the Mayor and shall become the property of the Town for use by employees taking similar
courses in the future.

ARTICLE VII

VACATIONS
A. Employees shall be entitled to vacations based upon the length of time employed, as

herein provided:

Years of Service

From date of hire until the
following December 31

Thereafter through 5 years
of service :

6™ through 10™ years of service
11* through 19" years of service
20" through 24" years of service

25 years of service or more

Vacation Leave

One (1) working day for each
month of service completed

16 working days

19 working days
22 working days
26 working days

31 working days



B. The Chief shall, on or before April 1 of the calendar year, promulgate a schedule of
vacations, giving due regard to the mission of the department as determined by the emplover,
resultant staffing requirements, employees’ seniority, and employee’s wishes. It is understood
that security of the Town of Phillipsburg is given prime consideration, and that vacation
schedules may be altered at the discretion of the Chief of Police to comport with exigencies that
may from time to time arise.

C. When in any calendar year, the annual leave or any part thereof, is not granted or taken
by reason of the pressure of work, such as annual vacation leave or part thereof, shall be
accumulated to the credit of the individual employee and shall be taken during the next
succeeding year only.

D. All vacations granted during the prime vacation period of the summer months, that is,
June 155 up to and include September 15", shall not exceed a period of two (2) full weeks,
which shall be defined as no less than 12 working days.

E. Vacation leave may not be waived for the purpose of receiving double pay.

F. Employees who leave the service of the Town in good standing after providing proper
notice of their termination of employment shall be compensated for the amount of vacation leave
accrued and unused at the date of their separation at their rate of pay at the time of their
termination.

G. If an employee is called back during a scheduled vacation, said employee shall receive
one and one-half times his normal pay in addition thereto a day or day off equal to the time for

which said employee was called back to duty.



1. Employees shall be compensated for all vacation days accrued and unused on a day
for day basis with a day equaling twelve (12) hours. In the évent the Town or the PBA desires to
terminate the work schedule, employees will be compensated for all accrued and unused vacation
days on the same hourly basis upon which those days were eamed as calculated above.
Compensation will be based upon the employee’s rate of pay at the time of their termination.

H. An employee may cancel their scheduled vacation upon twenty-one (21) days of written
notice to the Chief of Police. Canceuled vacation period must be rescheduled at time of
cancellation.

L. Vacation leave may be taken in one-quarter increments for officers assigned to patrol
otherwise, shall be taken in whole or half-day increments.

J. One (1) vacation day per year may be utilized without notice or approval which shal_l be
deemed as an “emergency vacation day.”

K. All unused vacation time shall be paid to an officer’s estate upon their death.

L. All requests to use earned compensatory time shall carry equal weight to a request to use

vacation time,



ARTICLE VIII

HOLIDAYS

A. Employees shall receive the following paid holidays:

New Year's Day
Martin Luther King’s Birthday
Lincoln’s Birthday
Washington’s Birthday
Good Friday

Easter Sunday
Memorial Day
Independence Day
Labor Day

Columbus Day
General Election Day

Veteran’s Day
. Thanksgiving Day
- Christmas Day

B. Any employee required to work on any of the above enumerated holidays shall be
entitled, in addition to this regular salary, time and one-half pay for all hours worked.
C. If an employee is scheduled to be off duty on any of the fourteen (14) enumerated

holidays and is called back to duty, he shall be paid one and one-half times pay for the time

worked in addition to his normal holiday pay.

D. In addition to the fourteen (14) paid holidays enumerated above, employees shall also be
compensated for any additional holidays, which are declared, by the Mayor and Town Council of
the Town of Phillipsburg. Employees will only be compensated for holidays declared by the

President of the United States or the Governor of New Jersey, which are of a permanent or

commemorative nature.

January 1

Third Monday in January
February 12

February 22

Friday before Easter

May 30

July 4

First Monday in September

October 12

First Tuesday after the first
Monday in November

November 11 .

Fourth Thursday in November

December 25



ARTICLE IX

LEAVES OF ABSENCE WITHQUT PAY

Any and all requests by an employee for leave without pay shall be governed by the
applicable New Jersey Civil Service Commission Rules and Regulations in effect at the time of

said employee’s request.

ARTICLE X
SICK LEAVE

A. Sick leave is defined to mean the absence from duty of the employee because of illness or
injury by reason of which such employee is unable to perform the usual duties of his position,
exposure to contagious disease, a short period of emergency attendance upon a member of his _
immediate family critically ill and requiring the presence of such employee, or death in the
immediate family. Member of the immediate family is interpreted as meaning parents, spouse,
children, sister, brotherl, or grandparents. Sick leave shall not be interpreted as including an
extended period where the employee serves as nurse or housekeeper during a protracted illness
of a member of the family,

B. Each employee shall be entitled to fifteen (15} days sick leave per year earned at the rate
of one and one-quarter (1 '4) days for each month of service. Employees, at their option, may be
paid for fifty (50%) percent of their unused annual sick leave no later than February 15" of the
succeeding calendar year. The remaining fifty (50%) percent of their unused sick days shall
accumulate from year to year without ﬁmi‘za‘tion. At the time of retirement, a full-time employee
shall receive payment for fifty-five (55%) percent of unused sick leave plus Two Hundred

{$200.00) dollars.
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C. Employees are required to follow the following three steps in order to be eligible for

payment of sick leave pay.

(1) Report immediately to his department head or other designated supervisor the reason
for his absence, but no later than (1) hour prior to the beginuing of the shift.

(2) If the absence is more than one day in length, the employee must keep his department
head informed of his condition.

(3) Employees may be required to submit a proper medical certificate for absences
exceeding three (3) days.

D. Employees who claim sick leave when physically and mentally fit, unless under specific
provision of this Agreement, shall be subject to disciplinary action.
E. Workmen’s Compensation benefits which are received by an employee during sick leave

shall be deducted from compensation due the employee and shall be credited to the employee’s

sick leave to the nearest multiple of one-half day.

F. Sick leave may be taken in one-quarter increments for those officers assigned to patrol

otherwise, leave shall be taken in whole or half day increments.

G. All unused sick time shall be paid to an officer’s estate upon their death,

11



ARTICLE X1

FUNERAL LEAVE

A. All permanent employees covered by this Agreement shall be entitled to five (5) working
days leave with pay because of the death of their spouse, child, parent, brothers, or sisters.

B. All permanent employees covered by this Agreement shall be entitled to three (3) days
leave with pay because of the death of the employee’s following family: grandparents, mother-
in-law, father-in-law, or any relative living in the employee’s household.

C. All permanent employees covered by this Agreement shall be entitled to two (2) days
leave with pay because of the death of the employee’s following family: nieces, nephews,
brother and sister-in-laws, aunts, uncles, or any relative living in the employee’s household.

D. Such leave shall not be accumulative in the event that it is not used. Attendance at
funeral or other memorial service is mandated in order to receive the benefit. If requested by the
Town, a letter signed by the employee certifying that he attended the funeral or memorial service
is sufficient for proof of attendance.

E. Step family members shall be included in each category above.

ARTICLE XI1I

INJURY ON DUTY LEAVE

A. An employee who is disabled by an injury incurred in the direct performance of his duty
or by reasons as a direct result of or arising out of his employment and who qualifies for
- Workmen’s Compensation benefits shall receive leave with pay which shall not be charged
against accumulated sick leave. All other provisions regarding absence on account of sickness or

disability shall apply.
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B. Any employee who suffers a work-connected injury or disability, the Town shall
continue the employee at full pay for a period of six (6) months. During this period of time, all
Workmen’s Compensation benefits shall be paid directly over to the Town. A six (6) month
extension of this leave provision may be granted at the discretion of the Mayor.

C. Nothing herein contained shall be considered to be in derogation of or restrictive of any
statuic now in effect limiting the period during which municipal employees may be compensated
for leave on account of disability or of illness but these provisions are to be construed and

administered in conjunction therewith.

ARTICLE Xiil

MILITARY LLEAVE

A. All full time employees covered by this Agreement, who are members of the United
States Military Reserves or State National Guard and are required to engage in annual active
duty for training, shall be granted a leave of absence in accordance with applicable state law.

B. Taking of military leave shall not reduce any other type of leave camed by the employees
and employees shall receive full pay as required by law.

C. The provisions of this Article shall not apply to any employee who is drafted into or
volunteers for service in the Armed Services of the United States; not including the United States

Military Reserves or State National Guard.
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ARTICLE XIV

CLOTHING

A. The Town shall supply all uniforms and provide for the maintenance of same at no
expense to the employee.

B. If any part of the employee’s uniform and/or personal effects is destroyed in the line of
duty, it shall be the responsibility of the Town to replace same upon approval of the Chief of
Police, which approval shall not be unreasonably withheld.

C. Employees assigned on a regular basis as investigators, including officers assigned to
other law enforcement agencies for three (3) months or more, shall receive annually the sum of

Six Hundred ($600.00) Dollars, payable quarterly, as a clothing allowance.

ARTICLE XV
OVERTIME
A. The normal work week for employees covered by this Agreement shall be forty (40)
Hours, as established in accordance with ARTICLE XXXII, WORK SCHEDULES. Overtime
as defined in ARTICLEl I, DEFINITIONS shall be paid at the rate of one and one-half times the
usual hourly rate of the employee.

B. Overtime shall be computed as follows:

0-15 minutes None
16-30 minutes 30 minutes
31-60 minutes 1 hour

Minute for minute thereafter

14



C. Anemployee may elect at his option to accept compensatory time in lieu of cash for
overtime. Compensatory time shall be calculated at the rate of time and one-half the actual
amount of overtime worked or guaranteed. Compensatory time may be requested, in advance,
up to 12 hours and will carry equal weight to a vacation request. Requests for compensatory

time shall be granted provided there is at least one supervisor remaining on the shift,

ARTICLE XV1

CALL BACK OR CALL OUT PAY

A. Any full time employee who is called back to work after completing the regular shift, and
has left their place of work, shall be guaranteed a minimum of two and one-half (2 42) hours pay
at time and one-half rates, provided however, that such hours do not overlap into the employee’s
regular working hours.

B. All employees shall be required to work all hours in addition to the minimum guarantee,

which are required by the employee’s supervisor.

ARTICLE XVII

COURT TIME

A. Whenever an employee covered by this Agreement shall be required to appear before any
grand jury or at any municipal, County, Superior or Supreme Court proceeding, the time during
which he is so engage shall be considered a time of assignment to and performance of duty.
When such appearance occurs during member’s assigned duty hours, he shall suffe:f no foss in
compensation. When such appearance occurs outside his assigned duty hours, he shall be paid at

time and one-half,
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B. Any employee who is called for appearance in court, afler completing the regular shift,
shall be guaranteed a minimum of two (2) hours pay at time and one-half rates, provided
however, that such hours do not overlap into the employee’s regular working hours.

C. All employees shall be requiréd to work all hours in addition to thé minimum guarantee,

which are required by the employee’s supervisor.

ARTICLE XVIII

INSURANCE
AL

Effective April 1, 2011, the Town agrees to continue full family medical coverage through the
State Health Benefits Plan. Any disputes which cannot be resotved between the parties with
respect to coverage or the extent of benefits as compared to the current existing insurance
coverage, shall be subject to the Grievance Procedure for resolution. The PBA agrees that
should the Town desire to change insurance carriers during the life of this contract, that it will
negotiate such a proposal in good faith with the Town. The Town agrees to provide the PBA
with & minimum of thirty (30) days written notice of any change in insurance carriers and/or
benefits,

Employees wishing to opt out of medical coverage provided by the Town and their spouse or
partner are not covered by the State Health Benefits Plan may do so and be eligible for
reimbursement of 25% or $5000, whichever is less, of the amount saved by the Town. The
reimbursement shall be paid on or before March 15, This payment will be through payroll and
subject to all applicable taxes. To withdraw, the employee must present a letter stating the desire

to withdraw and a copy of proof of insurance from another source. .

16



B. 1. The Town shall pay the premium cost for a prescription drug insurance plan with
$20.00 brand name/$10.00 generic co-pay provision paid by the employees. Effective April 1,
2011, the co-pay for a 30-day supply of & name brand prescription shall be $10.00 and for a
generic $3.00.

2. Mail order prescriptions ninety (90) day supply are available on the same basis as the
co-pay. Prescriptions ordered through the mail are subject to $40.00 brand name/$20.00 generi¢
co-pay, but only (1) co-pay will apply to the length of the mail order (i.c. ninety (90) days, as
opposed to the multiple co-pays every time a prescription is renewed directly through the
pharmacist). Effective April 1, 2011, the co-pay for a mail order name brand prescription shall be
$15.00 and for a generic $5.00.

C.  The Town will provide a dental plan for employee, spouse, and/or dependent children.
Any employee wishing to opt-out of the dental coverage provided by the Town may do so every
January 1% with the employee being eligible for 50% of the previous year’s premium cost for
said employee, This reimbursement shall be paid on or before March 15, This payment will be
through payroll and subject to all applicable taxes.

D. The Town will continue to keep employees enrolled in the New J ersey Disability
Insurance Program.

E.  The Town will maintain Police Professional Liability Insurance coverage.

F.  Under the Consolidated Omnibus Benefits Reconciliation Act (COBRA), smployees
may eclect to retain full insurance coverage upon termination of employment at their own expense
for a period of eighteen (18) months.

G. The employees covered by this Agreement shall be entitled to a reimbursement up to

$200.00 per calendar year provided by the employer for eye care and prescription eye wear of
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the employee and his/her dependent or a Vision Plan, which shall be agreed upon by the Town
and PBA.

ARTICLE XIX

PENSION
The empfoyer shall provide pension and retirement benefits to employees covered by this

Agreement pursuant to provisions of the Statutes and laws of the State of New Jersey.

ARTICLE XX
SALARIES

A. 1. Effective and retroactive to January 1, 2012, 1.85% increase to base for each rank as

follow:
Classification Salary
Sergeant $ 96,214.65
Lieutenant $102,353.49
Captain $110,334.59

2. Effective and retroactive to January 1, 2013, 1.85% increase to base for each rank as

follows:
Classification Salary
Sergeant $ 97,994.62
Lieutenant $104,247.02
Captain $112,375.78

18



3. Effective January I, 2014, 1.85% increase to base for each rank as follows:

Classification Salary

Sergeant $ 99,807.52
Lieutenant $106,175.59
Captain £114,454.74

4. Effective January 1, 2015, 1.85% increase to base pay for each rank as follows:

Classification Salary

Sergeant $101,653.96
Lieutenant $108,139.84
Captain $116,572.15

B. Effective and retroactive to January 1, 2012, those officers assigned to the Detective
Bureau shall receive an annual stipend of Two Thousand ($2,000.00) dollars, which shall be
ncluded in their base pay rate. Any employee assigned to an outside agency in the capacity of a
Detective or Investigator shall receive the stipend on a prorated basis over the time served in that
capacity.

ARTICLE XX1
LONGEVITY
A. All employees in the bargaining unit as of December 31, 2013 shall be paid, in addition

to their base salary, longevity pay increments listed herein below:

Years of Completed Service Annual Increment

Five 4.0% of annual base salary
Ten 5.0% of annual base salary
Fifteen 6.0% of annual base salary
Twenty or more 7.5% of annual base salary

19



All officers promoted into the SOA negotiations unit on or after January 1, 2014 shall be
subject to the following longevity schedule (which shall be added to base pay but not

compounded by subsequent salary increases):

Years of Completed Sergeant Lieutenant Captain
Service

5 $3000 $3250 $3500
10 $4750 $5000 $5250
15 $6500 $7000 $7250
20 7500 $8000 $8600

Longevity shall continue to be paid n the same manner as the percentage based longevity
and shall be pensionable.

B. All employees who have completed the above required years of service during any pay
period of the calendar year, shall be paid at the beginning of the next pay period a pro-rated sum

of longevity as set forth in Section A above.

ARTICLE XXII

SHIFT COMMANDER PAY

A. Inthe event there is a temporary vacancy in the position of shift commander in the Patrol
Division on any given shift, the Police Chief, or his designated representative shall attempt to fill
such vacancy with a Superior Officer.

B. All employees assigned to duty by the Police Chief, or his designated representative, to
serve as an officer in charge of a shift shall receive one and one-half times his hourly rate for the

period of such assignment.

20




ARTICLE XXI1il

TRAVEL ALLOWANCE

A. Meal allowances shall be adjusted to the following amounts effective J anuary 1, 2002:

Breakfast $ 5.00
Lunch $10.00
Dinner $12.60

B. Mileage allowance
The Town will supply a travel vehicle in lieu of the mileage allowance. In the event that
a Town vehicle is not available, the unavailability of the Town vehicle shall not prevent the
assignment from being performed and a mileage allowance shall be substituted at the IRS rate.

ARTICLE XXiV

GREIVANCE PROCEDURE

A. The purpose of this procedure is to secure at the lowest possible level an equitable
solution to the problems, which may arise affecting the terms and conditions of this Agreement,
and to resolve grievances as soon as possible so as to secure efficiency and promaote emplovee
morale. The parties agree that this procedure will be kept as informal as may be appropriate.

B. The term “grievance” as used herein means any controversy arising over the
interpretation or application of the specific terms and conditions of this Agreement, and may be
raised by an employee, the Association, or the Town.

C. The following constitutes the sole and exclusive method for resolving grievances
between the parties covered by this Agreement, and shall be followed in its entirety unless any

step is watved by mufual consent of the parties.

STEP ONE: An aggrieved employee shall institute action under the provisions hereof

21



within thirty (30) days of the act being grieved in writing by the grievant setting forth: (1) the
nature of the grievance; (2) the facts upon which it is based; (3) the provision of the agreement
allegedly violated; and (4) the remedy requested, signed by him, and filed with the Chief of
Police or other Town dcsiénated representative, shall render a decision in writing within seven
(7} days from the receipt of the grievance.

STEP TWO: In the event that the grievance is not settled by Step One, then within ten
(10) days following the detefmination of the Chief of Police, or other designated representative,
the matter shall be filed with the Mayor or its designee who shall render a decision in writing
within ten (;0) days from the receipt of the grievance.

STEP THREE: (a) If the grievance is not settled through Step One and Two, either
the Association or the Town only, may refer the matter within fourteen (14) days after the
determination by the Mayor or its designee to an arbitrator who shall be selected pursuant to the
rules of the Public Employment Relations Commission.

{(b) However, no arbitration hearing shall be scheduled sooner than thirty (30}
days after the final decision of the Mayor. In the event the aggrieved elects to pursue NJ State
Civil Service Commission procedures, the arbitration hearing shall be canceled and the matter -
withdrawn from arbitration. The Association shall pay whatever costs it may have incurred in
processing the case to arbitration.

(c) The arbitrator shall be bound by the provisions of this Agreement
and restricted to the application of the facts presented to him involved in the grievance. The
arbitrator shall not have the authority to add to, modify, detract from or alter in any way the
provisions of this Agreement or any amendment or supplement thereto.

(d) The decision of the arbitrator shall be final and binding.
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(€) The cost for the services of the arbitrator shall be borne equally by the Town
and the PBA. Any other expenses, including but not limited to the presentation of witnesses,
shall be paid by the party incurring same.

D. The time limits set out herein shall be strictly adhered to, and the failure to process a
grievance to the next step within the specified time limit shall be deemed to mean that the
grievant has accepted the latest determination made. However, upon mutual consent of the

parties, the time limits for any step may be extended or contracted.

ARTICLE XXV

ACTIONS AGAINST POLICEMEN

A. The Town shall provide necessary means for legal defense as required under N.J.S.A.
40A: 14-155 where actions are brought against a policeman arising out of or incidental to the
performance of his duties, but not for his defense in a disciplinary or criminal proceeding
instituted by the Town except to the extent required by said statute.

B. Any employee who otherwise would be eligible to be represented by the Town attorney
for any civil or criminal proceeding in which he is involved shall have the option of choosing
their own attorney provided that the employee agrees to pay any difference between the fee

charged by the Town attorney and the attorney selected by the employee.
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ARTICLE XXVI

SEPARABILITY AND SAVINGS

In the event that any provision of this Agreement shall, at any time, be declared invalid
by Legistative Acts or any Court of competent jurisdiction, or through Government regulation or
decree, through other than municipal actions, such decision shall not invalidate the entire

Agreement, it being the express intent of the parties that all provisions not declared invalid shall

remain in full force and effect.

ARTICLE XXVII

MANAGEMENT RIGHTS

A.. The Town of Phillipsburg hereby retains and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State of New J ersey, and of the
United States, including, but without limiting the generality of the foregoing, the following
rights.

I. To the executive management and administrative control of the Town Government
and its properties and facilities, the activities of its employees;

2. To hire all employees, and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment, except as specifically
limited herein, and to promote and transfer employees;

3. To suspend, demote, discharge, or take other disciplinary action for good and just

cause according to law;
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B. In the exercise of the foregoing powers, rights, authority, duties, or responsibilities of the
Town, the adoption of policies, rules, regulations, and practices and the furtherance thereof, and
the use of judgment and discretion in connection therewith, shall be limited only by the specific
and express terms of this Agreement and applicable law.

C. The prerogatives and authority, which the Town has not officially abridged, delegated, or

modified by this Agreement, are retained by the Town,

ARTICLE XXVIII

NO STRIKE PLEDGE

A. The PBA and/or Association covenants and agrees that during the term of this Agreement
neither the PBA and/or nor any person acting in its behalf will cause, authorize, condone, or
support, nor will any of its members take part in any strike (i.e., the concerted failure to report
for duty, or willful absence of any employee from his position, or stoppage of work or abstinence
in whole or in part, from full, faithful and proper performance of the employee’s duties of
employment), work stoppage, slowdown, walkout, or other job action which interferes with the
normal operation of the Town. The PBA and/or Association agrees that such action would
constifute a material breach of this Agreement.

B. Inthe event of a strike, work stoppage, siowdown, or other job action interfering with
normal operations of the department, it is covenanted and agreed that participation in any such
activity by any employee covered by this Agreement shall be deemed grounds for disciplinary
action of such employee or employees, subject however to the Grievance Procedure and the
provisions of Title 40.

C. The PBA and/or Association will actively discourage any of its members, or person
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acting in their behalf, from taking part in any strike, slowdown, walkout or job action interfering
with norma] operations and will take whatever affirmative steps are necessary to prevent and
terminate such illegal action.

D. Nothing contained in this Agreement shall be construed to limit or restrict the Town in its
right to seek and obtain such judicial relief as it may be entitled to have in law or in equity for
mjunction or damages or both in the event of such breach by the PBA and/or Association, it
members, o any person acting on its behalf.

ARTICLE XXIX

EXTRA CONTRACT AGREEMENTS

A. The Town agrees not to enter into any other Agreement or contract with employees
covered by this Agreement, individually or collectively, or with any other organization which in
any way conflicts with the terms and provisions of this Agreement unless the PBA and/or

Association agrees to any change in writing.

ARTICLE XXX

MUTUAL AID

A, Empkoyeés while rendering aid to another community are fully covered by Workmen’s
Compensation and Liability Insurance and pensions as provided by State Law.

B. In the event that an employee shall render assistance to a law enforcement officer in
another jurisdiction, while off duty, or act in his capacity as a police officer, he shall be
considered for all purposes as being on duty and eligible for workmen’s compensation if he is

injured.
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ARTICLE XXXI

RETENTION OF BENEFITS

A. The employer agrees that all benefits, terms .and conditions of employment relating to the
status of Police Officers, which benefits, terms and conditions of employment are not
sf)eciﬁcaliy set forth in this Agreement, shall be maintained at not less than the highest standards
in effect at the time of the commencement of coliective bargaining negotiations between the
parties leading to the execution of this Agreement.

ARTICLE XXX11

WORK SCHEDULES

A. 1. The authority to schedule work rests with the Town. A normal work year shall consist
of a number of hours equal to eight (8) times the number of days in the given year excluding
Saturdays and Sundays.

2. For all employees assigned to the Patrol Division, each tour of duty shall consist of
twelve (12) hours. Employees covered by this work schedule shall be scheduled on duty for four
(4), twelve (12) hour tours of duty on four (4) consecutive days, then scheduled off duty for four
{(4) consecutive days.

2a. Administrative and Investigative personnel shall be scheduled on duty for a forty
(40} hour work week.

3. The starting time of the “day shift” shall be 6700 hours. The stopping time for “day
shift” shall be 1900 hours. The starting time for the “night shift” shall be 1900 hours. The
stopping time for the “night shift” shall be 0700 hours.

B. The houtly rate for all employees will continue to be calculated by dividing their annual

base salary by 2,080 hours.
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~ C. Employees shall accrue hours to fulfill the requirements of the normal work year in the
following manner:
. Regular Schedule Duty — Actual hours spent on duty shall be credited to the
fulfillment of the normal work year. |
2. Training — Actual hours spent on assigned training shall be credited to the
fulfillment of the normal work year.
D. Before any major change in the departmental work schedule is made, the Mayor, or other
Town designated representative, shall meet with and explain the change to the two {(2) designated

representatives of the PBA at least two weeks prior to the change.

ARTICLE XXXIII

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and final understanding and
settlement by the parties on all bargainable issues, which were or could have been the subject of
negotiations. During the terms of this Agreement, neither party will be required to negotiate
with respect to any such matter, whether or not covered by this Agreement, and whether or not
within the knowledge and contemplation of either or both of the parties at the time they
negotiated or signed this Agreement.

B. This Agreement shall not be modified in whole or in part by the parties, except by an

instrument in writing duly executed by both parties.
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ARTICLE XXXIV

AGENCY SHOP PROVISION

A. Dues Deduction: Membership Dues

1. The Town agrees to deduct from the regular pay of any employees the dues of PBA
Local 56. The payroil clerk shall process and forward such dues deductions to the treasurer of
the PBA Local 56, which dues deduction shall commence not later than the second payroll
period of the employee’s membership and notice thereof to the Town.,

B. Representation Fees: Agency Shop

1. A representation fee in lieu of dues shall be assessed and deducted from the regular
pay of all employees not members of NJ PBA Local 56, in an amount equal to 85% of the
regular membership dues, initiation fees and assessments charged by the union to its own
members,

2. The Town shall deduct a fee for all non-member employees in accordance with this
Article, and shall transmit such fees in the same manner as transmission of regular membership
dues to the Local. The purpose of this fee will be to offset the employee’s per capita cost of
service rendered by the PBA as a majority representative, ‘

3. The Unjon shall maintain a demand and return system as required in regard to
representation fee assessments,

C. Prior to the beginning of each year, the PBA will notify the Town in writing of the
amount of the regular membership dues, initiation fees and assessments charged by the PBA to
its own members.

D. The union shall indemnify and hold harmless the employer against any and all claims,
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demands, suits or other forms of liability that shall arise out of or by reason of, any action taken
or not taken by the employer for the purposes of complying with any of the provisions of this

Article.

ARTICLE XXXV

ACCESS TO PERSONNEL FOLDERS

A. Any employee shall have the right to inspect his personnel folder after reasonable notice
to the Business Administrator during normal office hours in the presence of a designated superior
officer,

B. Employees will be provided with a copy of material placed in their personnel folder. He
shall be allowed to place in his folder a response of equal length of anything contained therein,

C. Each work performance evaluation shall be reviewed with the employee and evidence of
this review shall be the required signature of the employee on the evaluation form.

D. No document of anonymous origin shall be placed in any employee’s file.
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ARTICLE XXXVI

TERMS AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012 and shall remain in

effect to and including December 31, 2015 without any reopening date. This agreement shall

continue in full force and effect from year to year thereafter, uniess some party or the other give

notice, in writing, no sooner than one hundred fifty (150) nor later than ninety (90) days prior to

the expiration date of this Agreement of a desire to change, modify or terminate this Agreement,

In the event such written notice is given, and a new contract is not signed before the expiration

date of the old contract, said contract is to continue in full force and effect until a new contract is

signed.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at

Phillipsburg, New Jersey on this 3 =

SUPERIOR QFFICERS ASSOCIATION
PHILLIPS URG POLICE DEPARTMENT

%@ELA M_HOADLEY
NOTARY PUBLIC OF NEW JERSEY
My Commisstor Expires Febraary 27, 2017
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day of December, 2013,

TOWN OFD PHILLIPSBURG
COUNTY OF WARREN; NJ

V/M%
/

1

By:

ATTEST:

By: /, é/f%fzfﬁ 5 //?A?MM/
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PREAMBLE
THIS AGREEMENT entered into this 50/ day of ool . 2013, by and
between the TOWN OF PHILLIPSBIJRG, in the County of Warren, New Jersey, 2 Municipal
Corporation of the State of New Jersey, hereinafter referred to as the “Town” and NEW
JERSEY POLICEMEN’S BENEVOLENT ASSOCIATION, PHILLIPSBURG LOCAL
NO. 56, hereinafter referred to as the “PBA,” represents the compiete and final understanding of

all bargainable issues between the Town and the PBA.
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: ARTICLE |

RECOGNITION

Al The Town hereby recognizes the PRA as the exciusive coliective negotiations
agent for all full-ime personne! in the Phillipsburg Police Department, excluding all Superior
Officers and all other emplovees of the Department.

B. It 1s hereby mutually agreed that the job classifications which are within the
bargaining unit and covered by this Agreement are that ofPatroimé:n.

C. Unless otherwise indicated, the term “policemen,” “police officer,” “employee.”

“employess,” or “cfficer” are used in this Agreement interchangeably to refer 1o all PETSOns

covered by this Agreement.

g%
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ARTICLE 11

DEFINITIONS
Emplovee A member of the formaliy recognized bargaining unit,
Empiover: The Town of Phillipsburg represented by the Mayor or other

designated Town representative.

Grievance A dispute over the interpretation or application of this Agreement.
Overtime For employees assigned 1o the Patro] Division, time worked by an

employee with the express prior authorization of the Town for all
hours worked in excess of the employee’s reguiarly schedujed
work shift.

For employees assigned {o the Detective Bureav or Administrative
personnel, time worked by ap employee with the express

authorization of the Town in excess of forty {40) hours per week.

P.B.A, New Jersey State  Policemen’s Benevolent  Association,

Phillipsburg Local Ne. 56,

P.B.A. Member A member of the New lersey State PRA, Phillipsburg Local N,
56.
Probafionarv Periad One (1) year from the date employee is appointed from a certified

Iist of eligible.

Recular Pay Rate The Employee’s bi-weekly pay rate times 26 pay periods divided
by 2,080 hours. The base hourty rate includes longevity payments,
holiday and stipends recetved by the employee.

Seheduled Duty Change A change in the norma) work shift for which at least twenty-four

LS}
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Seniority
Town
081772761
e
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(24} hours’ notice is provided o the employee prior o the start of

hié regular shift or the newly assigned shift, which gives the
empioyee the greater amount of time.

Accumujated length of service within the Police Department
compuled from the employee’s daie of appointment.

The Town of Phillipsburg represented by the Mayor or other

designated Town representative,



P

[
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: ARTICLE 11I

POLICEMANS RIGHTS

Al The parties hereby agree that every policeman shall have the right freely 1o
organize, join and support the PBA and its affiliates for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid and protection, or to refrain from doing
s0. The parties further agree that they shall not directly or indirectly discourage or deprive o
coerce any policeman in the enjoyment of any nghts conferred by Chapter 303, Public Laws
1968, or other laws of New Jersey or the Constitution of New lersey and the United Siates: (hat
they shall not diseriminale against any poiiceman with respect to hours, wages, or any termis or
conditions of employment by reason of his membership in the PRA and its affiliates, collective
negotiations with the Town, or his institution ol any grievance, complaint or proceeding under
this Agreement or otherwise with TeSpect to any lerms or conditions of employment, or 1o refrain
from engaging in any of the above cited activities,

B. The PBA agrees there shall be no solicttation for membership, signing up of
members, collection of injtiation fees. dues, fires, or 4SSE55MENIs, meetings or other PRA
activities on Town time, which interfere with work programs of the employer.

C. © Up 1o 2 maximum of two (2) designated representatives of the PRA shall be
permitted time off o atiend negotiating sessions, Said representative shall receive approval of
the Mayor or in his absence, the Chief of Police, to be sent from duty and shall be in uniform and
subject to call during negotiztion sessions. The PBA shall inform the Town in writtng of such
representatives and of any changes in such representatives.

D. When grievance sessions are mutuaily scheduled during work hours, the grievan

and two (2) PBA represematives shall suffer no loss in pay.

10G3T7279.1
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E. Thf:_PBA State Delegate shall be released for up to fifieen (13) days o atiend the
State PBA meetings without loss of pay. The Delegate shal! be re;;uired to give at least forty-
eight (48} hours advance notice to the Chief of Police or his designee of the date, time and place
of said meeting. These fifieen (15) days are exclusive of any other meetings mandated by the

State Statute.
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ARTICLE 1V

BULLETIN BOARDS

Al Subject 1o prior approval of the Meyor, which approval shall not be unreasonable
withheld, the Town shall permit the PBA reascnable use of bullstin boards for the posting of
notices concerning PBA business and aclivities and concerning matters dealing with the welfare
of the employees. Such notices shall not be of a political nature nor detrimental 1o the police
service of the Town.

B. Assignments will be posted on the PB A bulletin board prior 1o anv final selection

Assignment selection shall be at the sole discretion of the Town.
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CARTICIE V

SENIORITY
Al Seniority, as defined in Articie 11, shall he uniformly applied 10 all empioyees.
B Seniority shall be the determining criterion for personnel assignments, ransfers,

promotions, and layoffs only when observation of performance, special ability, attitude, and
desire are equal, The discretion of the employer in assigning personne! shall not be basad solely

On seniority,

C. Time spent on accumulated paid sick teave shall count toward an employee’s
seniority,
D, Any modification in the present shifi system shall be in accordance with the

existing Contracl. In the event of any such change, the economic impact upon members of the

unit shall be negotiated subject 1o provisions of NJ.S A, 34:13A16.

{00377279-1



ARTICLE VI

EDUCATIONBENEFITS

A Any employee matriculated in a Police Science or Criminal Justice program shal]
be reimbursed for the cost of all tuition and books for all courses taken as part of that degree
program upon furnishing evidence of satisfactory completion of said course within thirty (30)
days of its completion,

B. After completion of said course, all books purchased by the Town shall he
surrendered 1o the Mayor and shall become the property of the Town for use by employees

taking similar courses in the future.

Rt

FOO377278.0



S

ARTICLE V1

YACATIONS
A (13 All emplovees hired on or before May 15, 2001, shall be entitled 1o

vacation based upon the length of time emmployed as hereinafier provided:

YEARS OF SERVICE VACATION LEAVE
From date of hire unti following | One (1) working day for each month of

December 31 service completed

Thereafter thrDULh 5% vear of service | Sixteen (16) working days

6" through 10" vear of service Nineteen (19) working days

1" through 15" vear of service Twenty-two (22) working days

20" through 24™ year of service Twenty-four (24) working davs
| 25 years of service or more Twenty-nine (29) working days

(23 All employees hired after May 15, 2001, shall be eniitled to vacalion

based upon the length of time empioyed as hereinafter provided:

YEARS OQF SERVICE VACATION LEAVE
From date of hire until following | One (1) working day for each month of
December 31 ' service completed
| Thenaﬁor thmugn 5" year of service | Fourteen (14) working days
6" through 10" vear of service Seventeen (17) working days
11" through 197 vear of service Twenty (20} working days
20" through 24™ year of service Twenty-two (22) working days
25 years of service or more Twenty-seven (27) working davs ]

This provision shall not negatively impact on the vacation entitlement of any
employee. hared pefore January 1, 1997.

B. The Chief shall, on or before April 1 of the calendar year, promuigate a schedule
of vacations, giving due regard to the mission of the depariment as determined by the Town,
sultant staffing requirements, employees® seniority, and employee's wishes. It is understiood

that security of the Town is given prime consideration, and that vacation schedules may be

altered at the discretion of the Chief to comport with exigencies that may from time to time arise.

C. Selection of vacation leave shall be made by members of this bargaining unit

based upon seniority and by shift assi gnment. At least one emplovee per shift shall be permitted

10
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vacation leave, subject to maintaining minimum staffing levels. An additional employee may be,
permitted to take vacation leave on the sﬁme shift subject to maintaining staffing levels providing
that the taking of such leave shall not result in an overtime assi gnment during that shift.

D, When in any calendar year, the annual vacation leave or any ?art thereof, is not
granied or taken by reason of the pressure of work, such as annual vacation leave or part thereof,
shall accumulate to the credit of the individual empioyee and shall be taken during the next
succeeding year only.

E. (1) For all employees assighed to the Patrol Division, all vacation granted
during the prime vacation period of summer months, that is, June 15 through September 15, shall
not exceed a period in excess of twelve (12) consecutive calendar days. Affer all initial picks are
made by platoon, officers may select again following the same procedure.

(2) For all employees assigned to the Detective Bureauw, all vacations granted
during the prime vacation period of summer months, that 15, June 15 through September 13, shall
not exceed a period of two (2) full weeks, which shall be defined as no less than twelve (12)
working days,

F Vacation leave may not be waived for the purpese of receiving double pay.
Empioyees shall be compensated for all vacation days accrued and unused on & day-for-day
basis, with a day equaling twelve (12) hours. In the event the Town or the PBA desires to
terminate the work schedule, employees will be compensated for all accrued and unused vacation
days on the same hourly basis upon which those days were earned as calculated above,
Compensation will be based upon the employee’s rate of pay at the time of their terminations.

G. All employees assigned to the Detective Bureau who leave the service of the

Town in good standing after providing proper notice of their termination of employment, shall be

11
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éompensated for all vacation days accrued and umised based on hours per day worked. In the
event the Town or the PBA desires to terminate the work schedule, employees will be
compensated for all accrued and unused vacation days on the same hourly basis upon which
those days were earned as calculated above. Compensation will be based upon the employee’s
rate of pay at the time of their termination.

H. It an employee is called back during a scheduled vacation, said employee shall
receive one and one-half times his normal pay in addition thereto a day or day off equal to the
time for which said employee was called back to duty.

L An employee may cancel their scheduled vacation upon twenty-one (21) days
written notice to the Chief of Police. A canceled vacation period must be rescheduled at the time
of cancellations.

1. Vacation leave may be taken in one-quarter increments for officers assigned to
patrol otherwise, shall be taken in whole or half-day increments.

K. One Contractual vacation day may be taken without providing two weeks’ notice
of emergency purposes only. The Chief or his designee may ask for the reason for requesting the
vacation day.

L. All unused vacation time shall be paid to an officer's estate upon their death,

M. Unless the empioyee uses his or her emergency vacation day, a vacation request
will not be granted if the request is made within 24 hours’ notice. The Chief of Police or his
designee may grant the request without the use of the emergency vacation day as long as the
request does not cause the Squad to fall below minimum staffing levels, and does not interfere
with the 'day-to-day operations of the police primary function, or emergency the Chief of Police

deems necessary to maintain adequate staffing levels,

12
{00377279-1)



ARTICLE VI}

HOLIDAYS
A Employees shall receive the fo]lowing paid holidays;
New Year's Day Jénuary 1
Martin Luther King's Birthday Third Monday in January
Lincoin’s Birthday February 12
Washington's Birthday February 22
Good Friday Friday before Easter
Easter Easter Sunday
Memoria! Day May 30
Independence Day July 4
Labor Day First Monday in Septeﬁber
Colurnbus Day " October 12
General Election Day First Tuesday afier first Monday in
November
Veteran's Day November 1]
Thanksgiving Day Fourth Thursday in November
Christmas Day December 25
B. Any empjoyee required to work on any of the above enumerated holidays shall be

entitied, in addition to their reguiar salary, time and one-half pay for all hours worked.
. If an employee is scheduled to be off duty on any of the fourieen (14) enumeraied
holidays and 1s called back to duty, he shall be paid one and one-half times his regular rate of pay

for the time worked in addision to his normal holiday pay.

D. In addition to the fourteen (14) paid holidays enumerated above, empicyees shall

13
1003772791



‘2iso be compensated for any additional holidays. which are declared by the Mavor and Town
Council of the Town of Phillipsburg. Employees wil] only be compensated for holidays declareg
by the President of the United States or the Governor of New Jersey. which are of a permanent or
commermorative nature.

E. Employees assigned 1o the Patrol Division who are scheduled 1o work on 2
holidey shall continue to receive, in addition 1o their regular day's pay, one and one-half {1
times thelr regular base hourly rate for the tour of work on said holidays (eighteen (18) hours
straight time pay}.  Employees not scheduled 1o work on a hobday shall continue 1o receive
hohiday pay equal to eipht () hours pay at their regular base salary rate. Empioyees eligibie to
receive, In addition (o their repular day’s pay. one and one-half (] 2} times their reguiar base
hourly rate for the tour of duty work on said holiday are those employees whose tour begins al

etther 0700 hours or 1900 hours on the actual day of the holiday.
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ARTICLE IX

LEAVES OF ABSENCE WITHOUT PAY.

Any and all requests by an employee for leave without pay shall be g

applicable New Jersey Department of Personne] Ruies and Regulations in effe

said employee’s request.

fOO3T7I78-1
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ARTICLE X
SICK LEAVE

Al Sick leave is defined 1o mean the absence from duty of the emplovee because of
illness or injury by reason of which such employee is unable 10 perform the usual duties of his
posilion. exposure 1o conlagious disease, a short per1od of emerpency attendance upon a mermber
of his immediate family critically 1§l and requiring the presence of such empioyee, or death in the
immediate family. Member of the immediate {family is interpreted as meaning parents, spouse,
children. sister, brother or grandparents.  Sick leave shall not he interpreted as including an
exiended period where the employee serves as nurse or housekeeper during a protracied illness
of'a member of the family,

B, (h For all employees assigned to the Patro] Division, all sick jeave days
accrued and unused as of January 1. 1995 shall be carried forward on an eight (8) hour per day
basié. All sick leave days acerued on or after January 1, 1995 shall acerue on a day-for-day
basis,

(2) All members choosing to “sel] back™ sick Jeave on an annual or upon
retirement basis shall have each sick day sold back to the Town calcuiated upon eight {8} hours
compensation al the empiovee's bage hourly rate of pay for each sick day.

{3} Each employee shall be entitied to fifteen {15) days sick leave per vear
earned at the rate of one and one-quarter (1 4) d.aj,'s for each month of service.

Employees, at their option, may be paid for fifty (50%) percent of their
unused annual sick leave no later than February 15" of the succeeding calendar vear. The -
remaining fifty (50%) percent of their unused sick days shall accumulate from vear to vear

without Himitation, At the time of retirement, a full-time employee shall receive payment for

16

03T 727641



ac )

iy !

fifry-five (55%) percent of unused sick leave plus two hundred dollars (§200.001.

C. Empioyees are required 10 foliow the foliowing three steps in order 10 be eligibie
for payment of sick leave pay.

Siep 1. Report immediatéiy o his department head or other designated
supervisor the reasen for his ab.sencea but no later than one (1) hour prior 10 the beginning of the
shift.

Step 2. If the absence is more than one day in length, the employee must keep his
department head informed of his condition.

Step 3. Employees may be required 1o submit a proper medical cenificate for
absences exceedimg three {3) days,

D. Employees who claim sick leave when physically and mentally fit, unless under
specific provision of this Agreement, shall be subject to disciplinary action.

E. Workmen’s Compensation benefits which are received by an employee during
sick jeave shall be deducted from compensation due the emplovee and shall be credited 10 the
employee’s sick leave 1o the nearest multiple of one-half day,

F. Sick leave may be taken in one-quarter increments for those officers assigned o
patrol otherwise, leave shall be 1aken in whoie or half dey increments.

G. All unused sick time shall be paid (o an officer’s estate upon their death.
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ARTICLE XI

FUNERAL LEAVE

A, All permanent empioyees covered by this Agreement shall be entitled 10 five (35)
working days leave with pay becavse of the deatﬁ of their spouse, child, parent, brothers, or
sisters.

B. All permanent employees coversd by this Agreement shall be entitled to thres (3
days leave with pay because of the death of the employee’s following family: grandparents,
mother-in-law. father-in-law., or any relative living in the emplovee’s household.

C. All permanent employees covered by this Agreement shall be entitled 1o two (2)
days leave with pay because of the death of the employee’s following family: nieces. nephews,
brothers and sisters-in-law, aunts, uncles, or any relative Iiving in the emplovee’s household.

D. Such leave shall not be accumulative in the event that it is not used. Attendance
at funeral is mandated in order 10 receive the beneft. It shall be at the discretion of the Chief of
Folice or his designee to request written proof of attendance.

E. Step family members shall be included in each category above,
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ARTICLE XII

INJURY ONDUTY LEAVE

A An employe.e who is disabled by an mjury incurred in the direct performance. of
his duty or by reasons 25 2 d.irecl result of or arising out of his employment and who qualifies for
workmen’s compensation benefits shall receive leave with pay which shall not be Charged
against accumulated sick leave. All ather provisions regarding absence on account of sickness or
disabiiity shall apply.

B. Any employee Who suffers a work-connecied injury or disability, the Town shall
continue the emplovee ai full pay for a period of six (6) months. During this period of time. all
workmen’s compensation benefits shall be paid directly over to the Town. A six {6) month
extension of this leave provision may be granted at the discretion of the Mayvor.

C. Nothing herein contained shall be considered o be in derogation of or resirictive
of any statute now in effect limiting the period during which m‘unicipai employees may be
compensated for leave on account of disability or of iliness but these provisions are o be

construed and administered in conjunction therewith.
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ARTICLE X111

MILITARY LEAVE

A All full thme employees covered by this Agreement. who are members of the
United States Military Reserves or Stare National Guard and are required to engage in annual
aciive duty for training, shal] be granted a leave of absence in accardance with applicable state
law.

B. Taking of military leave shall not reduce any other type of leave earned by the
empioyees and employees shall receive full pay asrequired by law,

C. The provisions of this Article shall not apply 10 any employee who is drafied int
or volunieers for service in the Armed Service of the United States; not inciuding the Uniteg

States Militarv Reserves or State National Guard.
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ARTICLE X1V

CLOTHING
A The Town shall supply all uniforms and pfovide for the maintenance of same at
no expense to the employee.
B. if any part of the employee’s uniform and/or personal effects is destroyed in the

tine of duty, it shall be the responsibility of the Town 1o replace same upon approval of the .Chief
of Police, which approval shall not be unreasonably withheld.

C. Employees assigned on 2 regular basis as investigators, including  officers
assigned (o other law enforcement agencies for three (3) months or more, shall receive annually

the sum of six hundred doliars ($600.00), payable guarterly, as a clothing aliowance.
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ARTICLE XV

OVERTIME

A, £ For employees assigned (o the Patro) Division, overtime is defined as time

worked by an employee with the express prior authorization of the Town for all hours worked in
excess of the employee's regularly scheduled work shifi.

(2) For employees assigned 1o the Detective Bureau, overtime is defined as
time worked by an employee with the express authorization of the Town in excess of the
emplovee’s forty {(40) hours worked in the normal work week.

B, Overtime shall be computed as follows:

0-15 minutes i None

' 16-30 minutes { 30 minutes

31-60 minutes | 1 hour
Minutes for minuies thereafter

C. Compensatory time shall be calculated aﬁ the rate of time and one-half the aciual amount
of overtime worked. At no time shall an employee accrue more than 480 hours of compensatory
time {(equals 320 actual overtime). Compensatory time méy be requested, in advance, up to 12
hours and will carry equal weighi 1o the scheduled vacation. Reguests for compcnéa{ary time
shall be granted as long as the request does not cause the Squad to {2l below minimum staffing

levels, and does not interfere with the day-to-day operation of the Department, or any other

function or emergency the Chief of Police deems necessary 1o maintain adequate staffing levels.

t-2
[
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ARTICLE XV}

CALL BACK OR CALL OUT PAY

A Any full time employeé who is called back to work after completing the reguler
shift, and has Jeft their place of work, shall be guaranieed a minimum of two and one-half (24%)
hours pay at time and one-half rates, provided however, that such hours do not overlap into the
employee’s regular working hours.

B. All employees may be required to work 2l hours in addition to the minimum

uaraniee, which are required by the empio €25 SUPETVISOT.
g )

2
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ARTICLE XVII

COURT TIME

A Whenever a patrolman shal] be required o appear before any grand Jury or at any
municipal, County, Superior or supreme Cournt proceeding. the time during which he is so
engage shall be considered a time of assignment 1o and performance of duty. When such
appedrance occurs during the member's assigned duty hows, he shall suffer no loss in
compensation. When such appearance oceurs outside his assigned duty hours, he shall be naid at
one and one-half his regular rate of pay.

B. Any employee wha is called for appearance in court, after completing the Tegular
shift, shall be guaranteed a minimum of two (2} hours pay at time and one-nalf rates, provided
however, that such hours do not overlap into the employee's regular working hours.

C. All employees may be required to work all hours in addition to the minimum

puaranteed, which are required by the emplioyezs’s supervisor,
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ARTICLE XVIII

INSURANCE

A (1) Effective April 1, 2011, the Town agrees to continue full family and major
medical coverage through or equivalent to State Health Benefit Plan Horizon NJ Direct 15. Ifan
employee selects to opt for a plaﬁ other than the Town-sponsored plan, the additional cost shall
be the responsibility of the employee. The Town agrees to provide the PBA with a minimum of
tharty (30) days written notice of any change in insurance carriers and/or benefits.

(2} Any disputes which cannot be resolved between the parties with respect to
coverage or the extent of benefits as compared to the current existing insﬁrance coverage shall be
subject to the Grievance Procedure for resolution. The PBA agrees that should the Town desire
to change insurance carriers during the life of this Contract, that it will negotiate such a proposal
in good faith with the Town. The Town agrees to provide the PBA with a minimum of thirty
(30) days written notice of any change in insurance carriers and/or benefits.

(3)  Employees wishing to opt out of medical coverage provided by the Town
and their spouse or partner are not covered by a State Health Benefit Plan, may do so and be
eligible for reimbursement of 25% or $5,000, Whichevef is less, of the amount saved by the
employer. The r.eimbur.semeni shall be paid on or before March 15. This payment will be
through payroll and subject to all applicable taxes.

In order to withdraw, the emjalcyee must present letter stating desire to withdraw and
copy of proof of insurance from spouse or partner covering family. Medical coverage renewal
date shall be January 1st. Employees will be required to make changes, if necessary, to their
coverage each October. Effective January 1, 2012, all employees shall contribute a percentage of

their health care premivm, which shall be based on the employee’s base salary and cost of
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coverage.

B. {1 The Tﬁwn shall payv the premium for a prescription drug insurance plan
with §10 brand name / §3 Zeneric co-pay provisions paid by the employees for thirty (30) days’
supply.

(2) Mail or.der prescriptions ninety (90 days’ supply are available on the
same basis as the co-pay. Prescriptions ordered throug‘h the mail are subject 10 $15 brand name /
§5 generic co-pay,

C. The Town will provide a dental plan for employee, spouse and/or dependent
children. Any employee wishing o opt out of denial coverage provided by the Town may do so
every January 1 with that empiovee being eligible for 50% of the Previous year's premiom cost
for said employee. This reimbursement wil] be paid on or before March 15, and will be through
payroll and subject to all applicable taxes.

D. The Town will continue to keep employees enrolled in the New Jersey Disability

Insurance Program.

E. The Town will maintain Police Professional Liability Insurance Coverage.

F. Under the Consolidated Omnibus Benefits Reconciliation Act {COBRA).
employees may elect w0 retain full insurance coverage upon termunation of employment at their
own expense for a period of eighteen (18) months,

G. The employees covered by this Agreement shall be entitled 10 a reimbursement up

10 $200.00 per calendar vear provided by the Town for eye care and eye wear of the employee

and his/her dependents or a Vision Plan, which shall be agreed upon by the Town and PRA,
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ARTICLE XIX

The emplover shall provide pension and retirement benefis 1o employees covered by this

Agreement pursuant o provisions of the s:atutes and laws of the Stale of New Jersey,

[
-
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ARTICLE XX

SALARIES
A Effective January 1, 2012, salaries for employees covered by this Agreement shall
be as follows:
| Classification | Years of Service Salary |
Trainee 0-1 years of service §35.402.21
Class F -2 years of service 58,713 .88
Class E 2-3 vears of service 362 026.9]
lass D 3-4 years of service $65.235.08
 Class C 4-5 years of service $69,778.69
Class B 5-6 vears of service : 576,857.63
| Class A 6+ years of service | $84.106.89

This provision shall not negatively impact on the salary entitiement of any present employee,

B. Effective January 1, 2013, salanies for employees covered by this Agreement shall

be as follows:

Classification Years of Service Salary ]
Trainee 0-1 vears of service $56.427.15 B
Class F i-2 years of service 559 8%00.06
Class F 2-3 years of service $63.174 .41
Class D 3-4 vears of service 66,548,777
Class C 4-5 years of service $71,069,59
Class B >-6 vears of service $78,275.50
Class A 6+ vears of service 585.662.87

This provision shal] not negatively impact on the salary entitlement of any present emplovee

C. Effective January 1, 2014, salaries for employees covered by this Agreement shall

be as foliows:

Classification Years of Service Salary
Tramee 0-1 vears of service $557,471.06
Class F ] 2 years of service 360,906 .36
Class E ; 2-3 vears of service $64.343.14
| Class D | 3-4 vears of service | 367.779.63
{ Class C 4-5 years of service | $72.384.38
i Class B | 5-6 vears of service | $76.727.67.
28
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| Class A | 6+ vears of service 1$87,247.64 |

This provision shall not negatively impact on the salary entitlement of any present employee,

D, Effective January 1, 2015, salaries for employees covered by this Agreement sha)l

be as follows:

Classification Years of Service Salary
Traiee 0-1 years of service $58,534.27
Class F 1-2 years of service $60,033.13
Class E 2-3 years of service $65,533.49
Class D 3-4 years of service $69,033.86
Class C 4-5 years of service $73,723.49
Class B 5-6 years of service $81,202.63
Class A 6+ years of service $88,861.72

This provision shall not negatively impact on the salary entitlement of any present employee,

E. Those officers assignéd to the Detective Burcau, Criminal Investigation Bureau
shall receive an annual stipend of two thousand dollars ($2,000.00), which shall be included in
their base rate. Any employee assigned to an outside agency in the capacity of a Detective or
Investigétor shall receive the stipend on a prorated basis over the time served in that capacity.
Special Operations Detectives do not receive a stipend but are assigned to the Detecfive Bureau

and receives a clothing allowance.

25
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ARTICLE XX

LONGEVITY

All emplovees in the bargaining unit shall be paid, in addition 1o their bage salary,

longevity pay increments iisted herein below:
2EVILY pay

" Years of Completed Service | Annual Increment ‘1
Five 31,750.00
Ten ! 32.250.00
Fifteen $2.750.00 B
N Twenty $3.250.00
L Twenty-Four $3,750.00
30
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ARTICLE XXI1I

' SHIFT COMMANDER PAY

A, in the event there is a temporary vacancy in the position of Shift Commander in
the Patrol Division on any given shift, the Police Chief or his designated representative shall
attempt to fill such vacancy with a supervisor first.

B. All employees assigned to duty by the Police Chief, or his designated
representative, to serve as an Officer in Charge of a shift shall receive one and one-half times his
hourly rate for the period of such assignment.

C. If there is a First Line Supervisor vacancy which may be long-term, or a
patrolman is needed to temporarily fill the vacancy of a supervisor for an extended period of
time, the emp}.oyment to fill the vacancy shall be at the sole discretion of the Chief of Police or
his designee. The appointment will be made to an eligible patrolman who is on a current
certified Department of Personnel list, During the temporary assignment, the patrolmen will be
paid the difference between the salary of a patrolman and the salary of a Sergeant. This

appointment must first be approved by the Mayor or his designee.

31
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ARTICLE X X111

TRAVEL ALLOWANCE

A. The Town will supply a trave! vehicle 1o emplovees for attendance at out-of—tévm
functions such as meetings, cour! and training sessions, if attendance ;s required by the To@n.
Unavailability of 2 Town vehicle shall not prevent the assignrent from being performed. 1f and
wher this should occur. employees shall use their personal vehicle and shall be reimbursed ag the
IRS per mile rate.

B. Emplovees shé]] be reimbursed for required meals while attending out-of-town

functions if approved by the Chief in advance according to the following schedule:

| Breakfast 1§ 5.00 ]

| Lunch __1810.00 |

 Dinner | $12.00 |
32
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ARTICLE XXV

GRIEVANCE PROCEDURE

A The purpose of this procedure is 1o secure, at the lowest possible level, ap
équiiab}e solution 1o the pr.oblems which may arise affecting the 1erms and conditions of this
Agreement, and 10 resolve gricvances as soon as possible so as to secure efficiency and promote
empioyee morale. The parties agree that this procedure will be kept as informal as may be
appropriate,

B. The term “grievance™ as used herein means any controversy arising over the
interpretation or application of the specific terms and conditions of this Agreement and may be
raised by an employee, the PBA or the Town. The term “grievance” as used herein shal! include
disciplinary disputes involving the imposition of discip}ine up to five (5).days in lenpth.

C. The following constituies the sole and exclusive method for resolving grievances
between the parties covered by this Agreement. and shall be followed in 1ts ‘entirety unless any
step is waived by mutual consent of the pariies:

Sten One, An aggrieved employee shall institute action under the DIovisions
hereof within thirty (30) calendar days of the act being grieved, in writing, by the grievant
setting forth: (1) the nature of the grievance; (2) the facts upon which it js based; (3} the
provision of the agreement allegedly violated: and (4) the remedy requested. signed by the
grievant, and filed with the Chief of Police or other Town designated represented, who shall
render a decision, in writing, within seven (7} calendar days from the receipt of this grievance.

Step Two.  In the event that Grievance is not settied by Step One, then within
ten (10} calendar days following the determination of the Chief of Police or other designated

representative, the matter shall be filed with the Town Council or its designee,; who shall render &

Ls3
(5]

106377776-1)

¢



,decision, in writing, within ten (10) calendar days frorn the receipt of the Grievance.

Step Three,

{a} If the grievance is not settled through Steps One and Two. g%iher party
may refer the matter, within fourteen {(14) calendar days afier the determination by the Town
Council or ité designee, to an arbitraior who shall be selected pursuant 1o the rules of the Public
Employment Reiations Commission.

(b) However, no arbitration hearing shall be scheduled sooner than thirty (30)
calendar davs afier the final decision of the Town Council or its designee. In the event the
aggrieved elecis 1o pursue NJ State Department of Personnel procedures; the arbitration hearing
shail be canceled and the matier withdrawn from arbitration. The PRA shall pay whalever costs
i rnay have incurred in processing the case to arbitration,

{c) The arbitration shall be bound Dy the provisions of this Agreement and
restricted o the application of the facts presented to him involved in the grievance, The
arbitrator shall not have the authority to add (o, modify, detract from, or alter in any way the
provisions of this Agreement or any amendment or supplement thereta.

{d) The decision of the arbitrator shall be final and binding.

(e) The cost for the services of the arbitrator shall be borne equally by the
Town and the PBA. Any other expenses, inciuding but not limited to the presentation of
wilnesses, shal] be paid by the party incurring same,

D. The time Limits set out herein shall be strictly adhered to, and the faijure 10
process a grievance 1o the Aext siep within the specified time limit shall be deemed (0 mean that
the grievan! has accepted the jatest getermination made, However, upon mutual consent of the

parties, the time limits for any step may be extendsd or contracted.

34
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ARTICLE XXV

ACTIONS AGAINST POLICEMEN

A, The Town shall provide necessary means for legal defense as required under
N.LS.A. 40A:14-155 where actions are brought againsi & policeman arising out of or incidental
to the performance of his duties, but not for his defense in a disciplinary or criminal proceeding
instituted by the Town except to the extem-required by said statute.

B. Any employee who otherwise would be eligible 0 be represented by the Town
Attorney for any ¢ivil or erimina) proceeding in which he is invoived shall have the option of
choosing their own attorney provided that the employee agrees to pay any difference between the

fee charged by the Town Attorney and the attorney selected by the employee,

35
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ARTICLE XXVI

SEPARABILITY AND SAVINGS

al any ume, be declared invalid

In the event that any provision of this Agreement shall,

by Legislative Acts or any Court of competent jurisdiction, or through Government regulation or

decree, through other than municipal actions, such decision shall not invalidate the emtire

Agreement, it being the express inten( of parties that ajl provisions not declared invalid shall

remain in full force and effect.

36
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ARTICLE XX Vil

MANAGEMENT RIGHTS

A. The Town of Phillipsbury hereby retains and reserves unio isell, without
Bmitation, all powers, rights, authority, duties and responsibilives conferred upon and vested in it
prior Lo the signing of this Agreement by the laws and constitution of the Stawe of New Jersey,
and of the United States, including, but without limiling the generality of the foregoing, the
following rights.

(1) To the executive management and administrative control of the Town
Governmen! and its properties and facilities, the activities of it employees;

{2) To hire all employees, and subject 1o the provisions of law. fo determine
their gualifications and conditions for continued employment- or assignment, except as
specifically limited herein, and 1o promote and transfer emplovees; and |

(3) To suspend, demote, discharge, or take other disciplinary action {or good
and just cause according to law.

B. In the exercise of the foregoing powers, right, authority, duties, or responsibilities
of the Town, the adoption of policies, rules, regulations, and practices and the furtherance
(hereof, and the use of judgment and discretion in connection therewith, shal] be limited only by
the specific and express ierms of this Agreement and applicable law.

C. The prerogatives and authority, which the Town has not officially abridged,

delegated, or modified by this Agreement, are retained by the Town,
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ARTICLE XXVIIL

NO STRIKE PLEDGE

Al The PBA covenants and agrees that during the term of this Agreement neither the
PBA nor any person acting in its behalf will cause, authorize, condone, or support, nor will any
of its members take part in any strike (ie., the concerted failure to report for duty, or willful
absence of any employee from his position, or stoppage of work or abstinence in whole or in
part, from the full, faithful and proper performance of the employee’s duties of employment),
work sioppage, slowdown, walkout, or other job action which interferes with the normal
operation of the Town. The PBA agrees that such action would constitute a material breach of
this Agregment.

B. In the event of a strike, work stoppage, slowdown or other job action mterfering
with normal operations of the department, it is covenanted and agreed that participation in any
such activity by any employee covered by this Agreement shall be deemed grounds for
disciplinary action of such employee or employees, subject however to the Grievance Procedure
and the provisions of Title 40,

C. The PBA will actively discourage any of its members, or person acting on their
behalf, from taking part in any strike, slowdown, walkout or job action interfering with norma)
operations and will take whatever affirmative Steps are necessary to present and terminate such
illegal action.

D. Nothing contained in this Agreement shall be construed to Iimit or restrict the
Town in its right to seek and obtain such Judicial relief as it may be entitied to have in law or i1
equity for injunction or damages or both in the event of such breach by the PBA, its members, or

any person acting on its behalf,

38
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ARTICLE XXIX

EXTRA CONTRACT AGREEMENTS

The Town agrees not to enter into any other Agreement or Contract with employees

covered by this Agreement, individually or collectively, or with any other organization which in

any conilicts with the terms and provisions of this Agreernent unless the PRA agrees 10 any

change in writing,

39
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ARTICLE XXX

MUTUAL ATID

A Employees while rendering aid to another commumty are fully covered by
Workmen's Compensation and Liability insurance and pensions as provided by State Law,

B. in the event that an employee shal] render assistance 10 a law enforcement offjcer
In another jurisdiction, while off duty, or act in his capacity as a police officer. he shall be
considered for all purposes as being on duty and eligible for workmen's compensation if he is

injured.

40
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ARTICLE XX¥X]

RETENTION OF BENEFITS

The Town agrees that all benefits, 1erms and conditions or employment relating 1o the

status of Police Officers, which is specifically set forth in this Agreement, shal) be maintained al

not less than the highest standards in effect al the time of the commencement of coliectjve

bargaining negotiations between the parties Jeading to the execution or this Agreement.

4}
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ARTICLE X XXIT

WORK SCHEDULES

A (1) The authonty to schedule worlk rests with the Town. A nommal work year
shall consist of 2 mumber of hours equal to eight (B) times the number of days in the given year
excluding Saturdays and Sund.ays.

(2)  For all employees assigned to the Patro] Divisior, each tour of duty shall
consist of twelve (12) hours. Empioyees covered by this work schedule shall be scheduled on
duty for four {4), tweive (12} hour tour of duty on four {4) consecutive days, then scheduled off
duty for four (4) consecutive days.

(2=} Administrative and Investigative personnel shall be scheduled on duty for
a farty (40) hour work week.,

{(3)  The starting time of the “day shift” shall be 0700 hours, The stopping time

for “day shift™ shall be 1900 honrs. The starting time for the “night shife™ shall be 1900 hours.

The stopping time for the “night shift” shall be G700 hours.

(4)  The Town has the sole discrefion 1o implement & “fiex shift.,” whers one

(1) patrolman on each shift would start and end their shift one (1) hour before the reguier starting

and stopping time of their shift. This “flex shif® would be filled on a volunteer basis by the

Tmast semior patrolman, op a shift. If no patrolman volunteers for the shift, the Town has a Tight 1o
assign the most junior patrolman ic work this shif

B. "The hourly rate for all employees will continue 1o be calculated by dividing their

annual base salary by 2,080 hours.

C. Empioyees shall accrue hours to fulfil] the requirements of the normal work year

in the following manner:

{003 772741
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m the following manner:

{1 Regular Schedule Duty. Actual hours spent on duty shall be credited o

the fulfiliment of the normal Work year.

{2) Training, Actual hours spent on assigned Training shall be credited 1o the

fulfillment of the normal work year,

D. Before any major change in the departmental work schedule is made, the Mayor,

or other Town designated representative, shall meet with and explamn the change to the two (2)

designated representatives of the PBA a1 least two weeks prior to the change.
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ARTICLE XXXIII

FULLY BARGAINED PROVISIONS

A. This Agreement represents and incorporates the complete and fina) ungerstanding
and settlement by the parties on all bargainable issues, which were or could have been the
subject of negotiations, During the terms of this Agreement, neither party will be required 1o
negotiaie with respect to any such matter, whether or not covered by this Agreement, and
whether or not within the knowledge and contemplation of either or both of the paries at the
time they negotiated or signed this Agreement.

B. . This Agreement shall not be modified in whole or in part by the parties, except by

an instrument in writing duly executed by both parties.

44
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ARTICLE XX XJV

AGENCY SHOP PROVISION

A, Dues Deduction: Membérs‘m’p Dues
it The Town agrees 1o deduct from the regular pay of any emplovee the dues
of PBA Local 56. The payroll clerk shall process and forward such dues deductions 1o the
treasurer of the PBA Local 56, which dues deduction shall commence not later than the second
payroli period of the employee’s membership and notice thereof 1o the Town. |
B. Representation Fees:  Agency Shop
(1) A representation fee in lien of dues shall be assessed and deducted from
the regular pay of all employees not members of NJ PBA Local 56, in an emount equal to 85%

of the regular membership dues, initiation fees and assessments charged by the PBA to its own
members.

(2) The Town shall deduct a fee for all non-member empioyees in accordance

with this Article, and shall transmit such fees in the same manner as transmission of regular
membership dues 10 the local. The purpose of this fee will be to offset {he emmployee’s per capita
cost of service rendered by the PBA as a maj ority representative,

(3) The PBA shall maintain a demand and return systemn as required in regard
1o representation fee assessments.

C. Prior (o the beginning of each year, the PBA will notify the Town, in writing, of
the amount of the regular membership dues, initiation fees and assessments charged by the PBA
te 1ts 0wn members.

D. The PBA shall indemnify and hold harmless the employer against any and all

claims, demands, suits or other forms of liabiliry that shall arise out of or by reason of any action

I
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taken or nol taken by the empioyer for the purposes of compiving with any of the provisions of

this Article.

46
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ARTICLE XXXV

ACCESS TQ PERSONNEL FOLDERS

A Any employee shall have the right 1o inspect his personnel folder after reasonabie
notice to the Business Adminisirator during normal office hours in the presence of & designated
superior officer,

B. Employees will be provided with a copy of material placed in their personnel
foider. He shall be allowed to place in his folder a response of equal length of anything
contained herein,

C. Each work performance evaluation shall be reviewed with the empiovee and
evidence of this review shall be the required signature of the emplovee on the evaluation form.

D. No document of anonymous origin shall be placed n any employee’s fije.

47
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ARTICLE XXXV

RETIREE BENEFITS

All benefits set forth in this Agreement for 2012, 2013, 2014 and 2015 shall

and given to any and all employees who retire after Janvary I,

48
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ARTICLE X3IXvll

TERMS AND RENEWAL

This Agreement shall be in full force and effect as of January 1, 2012 and shall remain in
effect to and including December 31, 2015 witbout any reopening date. This Agreement shall
continue in full force and effect from year to year thereafter, unless some party or the other give
notice, in writing, no sooner than one hundred fifty (150) nor later than ninety {90} days prior to
the expiration date of this Agreement of a desire to change, modify or terminate this Agreement,
In the zvent such written notice is given, and a new Contract is not signed before the expiration
date of the old Contract, said Comtract is to continue in full force and effect until 2 new Contract

15 sipgned.
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IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at

Phillipsburg, New Jersey on this <% day of _ Tpwy , 2013.

WITNESS:

oy e T
A

POLICEMEN’S BENEVOLENT ASSOC.
PHILLIPSBURG LOCAL NO. 56

WITNESS: TOWN OF PHILLIPSBURG

COUNTY OF WARREN, NEW JERSKEY

R AN

L_)// " Harry L. yg:am Ir. / U/
B (%/"é@ /3’/ %ﬂf {{f//ﬂ«%c@ -
Y \7 rTSe / o
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AGREEMENT
Between
TOWN OF PHILLIPSBURG
WARREN COUNTY, NEW JERSEY
And
LOCAL 2928

AMERICAN FEDER

\TION OF STATE,

COUNTY AND MUNICIPAL
EMPLOYEES COUNCIL 73

JANUARY 1, 2013 THROUGH
DECEMBER 31, 2015
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PREAMBILE

The Agreement entered into this g'} 7 day of /{!f PVLm bfé"/f” , 2013, between the Town of
Phillipsburg, hereafier referred to ac "Town' and Local 2928, American Federation of State
County and Municipal Employees, AFL-CIO, Council #73, hereaffer referred to as "Union",

represents the complete and final understanding on all bargainable issues between the Town
and Union,

ARTICLE I - RECOGNITION

A, The Town recognizes the Union as the sole-exclusive collective bargaining agent under
N.IS.AL34:13A-5 3 with regard to rate of pay, hours of work and other conditions of
employment for an appropriate bargaining unit consisting of the following job classifications:

Accounting Assistant

Accounts Clerk-Typing

Assessing Clerk

Building Maintenance Worker
Clerl/Stenographer

Clerk Typist

Communications Overator/Typing
Deputy Municipal Clerk

Deputy Municipal Court Clerk
Housing Inspector

Housing Inspector/Building Inspector
Housing Technician Assistant
Laborer

Heavy Laborer

Mechanic

Mechanic's Helper

Police Records Clerk

Senior Police Records Clerk
Principal Account Clerk-Typing
Principal Clerk Typist

Principal Cashier- Typing

Public Worlks Repairer

Public Works Inspector

Senior Account Clerk

‘Senior Bookkeeping/Machine Operator
Senior Clerk Stenographer

Senior Clerk

Senior Clerk Typist

Senior Housing Technician assistant
Senior Mechanic

Senior Public Works Repairer
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Tax/Sewer Clerk/Switchboard

Technical Assistant - Office of Construction Code Official
Telephone Operator/Receptionist

Truck Driver

Violations Clerk

B. Excluded from the provisions of this Agreement are probationary empioyees and those
employees on a temporary, seasonal or casual besis unless they are specifically included.

C. In the event the Employer and the Union are unable 16 agree as fo the additions or
deletions of classifications to the unit, the issue shall be submitted to the Public Employment
Relations Commussion for determination as provided by law.

ARTICLE 2 - DUES CHECK OFF

A The Town agrees to deduct from the salaries of 1ts employees subject to this Agreement
who authorize same in advance in writing, dues for the Umion. Such deduction shall be made in
compliance with NJ.J.S. A 52:14-] 53.9(e) as amended. Said moneys, together with records of
amy corrections, shall be transmitted to the treasurer of AT SCME Local 2928 by the end of the
month in which deductions were made. '

B. The Union shall provide all necessary check-off authorization forms and secure +he
signatures of its members on said forms bafore delivering the signed forms to the Town Mayor,
as provided in N.J.§.A.52:14-15(e) as amended.

C. I there shall be any change in the rate of membership dues during the life of this
Agreement, the Union shall furnish to the Town written notice at least 30 davs prior to the
effective date of such change.

D, The Union shall indemnify, defend and save the Town harmless against any and all
claims, judgments, demands, suits, orders or other forms of liability that may arise out of or by
reason of action taken or not taken by the Town as a result of such salary deductions for Union

dues.

E. Any employee in the bargaining unit on effective date of this Agreement who does not
join the Union within 30 days thereafter, any new employee who does not join within 90 days
of mitial employment within the unit, and any employee previously employed within the unit
who does not join within 10 days of the re-entry into employment within the unit shall, as a
condition of employment, pay a representation fee to the Union by automatic payroll deduction.

F. The representation fee shall be in an amount equal to 85% of the regular Union
membership dues, fees and assessments as certified to the Employer by the Union. The Union
may revise its certification of the amount of the representation fee at any time to reflect changes
1n the regular Union membership dues, fees and assessments. The Union's entitlement to the
representation fee shall continue beyond the termination date of this Agreement as long as the
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Union remains the majority representative of the ernployees in the unit, provided that no

modifications is made in this provision by a successor agreement between the Union and the
Employer.

G. The representation fee in Heu of dues only shall be available to the Union if the
procedures hereinafter are maintained by the Unior:. The Union shall return atry part of the
representation fee paid by the employees which represents the emplovee's additional pro-rata
share of expenditures by the Union that is erther in aid of activities or causes of a partisan
politica] or ideological nature only incidentaliv related o the terms and conditions of

employment, or applied toward the cost of any other benefits available only to members of fhe
majority representative,

H. The employee shall be entitled to a review of fhe amount of the representation fee by
requesting the Union to substantiate the amount charged for the representation fee. This review
shal! be accorded in conformance with the internal steps and procedures established by the
Union. '

ARTICLE 3 - MANAGEMENT RIGHTS

Al The Town of Phillipsburg hereby retains and reserves unto itself, without limitations, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and constitution of the State of New | ersey, and of the
Unuted States, including, but without hmiting the generality of the foregoing, the foliowing
rights: '
1. To the executive management and administrative controls of the Town
government and its properties and facilities, the activities of its emplovyees;

-2

To hire all employees, and subject to the provisions of law, to determine their
qualifications and conditions for continued employment or assignment, except as
specifically limited herein, and to promote and transfer emplovees;

12

To suspend, demote, discharge, or take any other disciplinary action for good
and just cause according to law.

B. The prerogatives and authority, which the Town has not officially abridged, delegated,
or modified by this Agresment, are retained by the Town. '

ARTICLE 4- PROBATION

A All newly hired employees in the classified service ghall be subject to a working test
(probationary) period of 60 working days.

B. The purpose of said trial period is to enable the Town to evaluate the emplovee's work
performance, suitability for the position, and conduct in order to determine whether the
employee merits permanent employment status.
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C. The employee shall begin eaming sick leave and vacation benefits as of the date of
appointment and shall be eligibie to receive such benefits in the form of time off from the job
after 60 working days.

D. If at any time during or at the end of the working test period the conduct and/or
periormance of the employee is found by the Town to be unsatisfactory, the Town may
terminate the employee. The decision of the Town regarding the termination of such employee
shall not be subject to the grievance procedure. However, if an emplovyee is terminated prior to
the completion of his/her working test period, he/she shall be entitled to a disciplinary hearing
and will be served with charges and specifications giving the reason(s) for the proposed
termination. '

E. A permanent employee shall be entitled to enrollment in the Town covered health
msurance plan after completion of his/her probationary period of 60 working days.

ARTICLE 5 - NO STRIKE PLEDGE

A During the term of this Agreement, the Union agrees that there will be no work
stoppage or slowdown of any kind and the Town agrees that it will not cause any lock out.

B. The Union covenants and agrees that neither the Union nor any person aching in its
behalf will cause, authorize, or support, nor will any of its members take partin any strike (i.c.,
the concerted failure to report for duty, or willful absence of any employee from his position, or
stoppage of work or abstinence in whole or part, from the full, faithful and proper performance
of the employee's duties of employment), work stoppage, slowdowr, walkout, or other job
action against the Town. The Union agrees that such action would constituie 2 material breach
of the Agreement.

C. The Union will actively discourage and will take whatever affirmative steps are
nECessary 1o prevent or terminate any strike, work stoppage, siowdown, watkout or other job
action against the Town.

D. In the event of & strike, stowdown, walkout or job action, 1t 1s covenanted and agreed
that participation in any such activity by any Union member shall entitle the Town to discipline
said employee by taking appropriate steps such as, but not limited to, suspension, fine, or
dismissal.

E. Nothing contained in this Agreement shall be construed to Timit or restrict the Town in
its right fo seek and obtain such judicial relief as it may be entitled t¢ have in law or in equity
for injunction or damages or both in the event such breach by the Union or its members,

ARTICLE 6 - NON-DISCRIMINATION
A. . There shall be no discrimination by the Town or the Union agamst any emplovee on
account of age, race, creed, ancestry, sex, color, national origin, handicap, marital status, sexual
or affectional orientation, or union activity. : ‘
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B. There shall be no discrimination, interference or restraint or coercion by the Town or
any of its representatives against any of the employees covered under this Agreement because
of their membership or non-membership. in the Union, or because of any lawful activities by
such employee on behalf of the Union.

C. The Union, its members and agents, shall not discriminate against, interfers with,
restrain or coerce any employees covered under this Agreement, who are not members of this
local Union.

ARTICLE 7 - WORK. SCHEDULES
A. The sole authority in scheduling work rests with the Employer. The normal workday for
an employee shall be eight (8) consecutive hours. The normal workweek shall be forty (40)
hours Monday through Friday. Service to the public may require the establishment of regular
workweelks that schedule work on Saturdays and/or Sundays.

B. Service to the public may require establishment of regular shifts for some'employees on
a datly, weekly, seasonal, or annual basis other than the normal blue-collar 7:00 a.m. to 3:00
p.m. shift or white-collar 8:00 a.m. to 4:30 p-m. shift. For example, shifts for the Office of the
Tax Collector shall be 7:00 a.m. to 3:30 pam. and 8:00 am. to 4:30 p.m. Municipal Court hours
shall be 8:30am to 4:30pm. Management may change work schedules at any time with two {2)
‘weeks’ notice to Union and to the affected employee(s).

C. In all cases where practicable and when service to the public would not be adversely
affected, the Employer will give twenty~four (24) hour advance notice to the empioyees
affected by the establishment of work days different from the employee's normal eight (8) hour
work day.

D. In the event that work is required because of unusual circumstances such as (but not
limited to) fire, flood, snow, sieet, or breakdown of municipal equipment or facilities, no
advance notice need be given, It is not required that an employee working other than a normal
work day be scheduled to work more than eight (8) hours; however, each employee has an
obligation to work overtime as directed and to respond to callbacks if requested. In cases where
unusual circumstances are not present in regard to overtime work, the employee's immediate
supervisor will give a four (4) hours” notice to employees; however, lack of such notice shall
not be grounds for employees fo refuse to work overtime. An employee may refuse an overtime
assignment provided he/she has a reasonable excuse for refusing.

E. Any time the Municipal Building is closed due to normal circumstances such as, but not
limited to, fire, flood, snow, sleet or breakdown of equipment or facilities, all members covered
by this Agreement will be paid for the entire scheduled work shift. If a decision is made to
close the building due to any unusual circumstances, employees who are not already at work
will be notified by telephone as soon as possibie.

F. In the event that an emergency s declared by the Mayor public works employees shall
be entitled to compensatory overtime computed at 1.5 hr for all hours worked during closure.
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ARTICLE 8 - LUNCH PERIODS AND REST PERIODS

A 1. Blue Collar employees shall be entitled to a lunch period not more than thirty
(30) minutes for each full day of work at times desj gnated by the Town.

2. White Collar employees shall be entitled to 2 lunch period of not more than one
(1) hour for cach full day of work at times designated by the Town.

B. Employees shall be entitled to a rest period of not more than fifieen {15) minutes for
each hall-day of worl: at times designated by the Town.

C. The rest period or lunch period shall be strictly limited to designated minutes with no
additional time for travel to or from work sites,

D. Employees shall not use Town vehicles to travel 0 and from any place for lunch period
other than the Town garage or normal work sites uniess authorized to do so by their department
head.

E A rest period or lunch period may not be used to cover an employee's late arrival to
work or early departure, nor may it be regarded as accumulative if not takern.

ARTICLE 9 — SAFETY

The Town and the Union agree to jointly promote safe and healfhful working conditions, 10
cooperate 1n safety mailers and to encourage employees to work in 2 safe manner. Union and
management agree to set up a safety cormitiee to meet on & regular basis to discuss ilems of
mutual concern and interest. ‘

ARTICLE 1¢- OVERTIME

A, The normal workweek for employees covered by this Agreement shall be forty (40}
hours as established in accordance with ARTICLE 7 WORK SCHEDULES, Work in excess
of the normal workweek shall be considered paid at the rate of one and one-half (1-1/2) times
the regular base hourly rate of the empioyee. The base hourly rate includes longevity payments
or other stipends received by the employee.

B. For overtime computation purposes only, time within the employee's standard weekly
work schedule for which the employee received pay from the Town for approved absence shall

be credited to fime worked when computing the workweek.
C. Any employee required to work on a holiday designated in ARTICLE 30 BOLIDAY S

shall be compensated at the time and one-half rate for ali hours worked on such holiday in
addition to receiving holiday pay. Any person working in a 24 hour penod between 12:00am to
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12:00am on New Years, Easter, Thanksgiving and Christmas shall be paid at double fime plus
holiday pay.

D, Anyemployee required to work in excess of sixteen (16) continuous hours in a defined
twenty-four (24} hour workday shall be paid at the rate of two (2) times his/her reguiar salary
rate inclusive of longevity or special allowance.

E. Overtime opportunities shall be distribuied ag equally as possible among employees in
the same job classification. It is understood that nothing in this clause shall require payment for
overtime hours not worked.

F. The approval of the department head must be obtamed before working overtime.

ARTICLE 11 -GRIEVANCE PROCEDURE

Al DEFINITION - Any grievance or dispute wihich may arise between parfies mvolving the
application, meaning or mterpretation of the Agreement, but shall exclude any alleged
understanding, practice or other matters outside the terms of this Agreement.

B. PROCEDURES:

STEP I - INFORMAL - Immediate Supervisor/Division Head: Within thirty (30)
calendar days of the date of the grievance the emplovee, accompanied by either a shop
steward or Union officer, will present the written grievance to the emplovee's Immediate
Supervisor or Division Head. Within seven (7) calendar days after presentation of the
gnevance, the Immediate Supervisor/Division Head will render a decision in writing to
the employee and steward or Umion officer. In the event that the employee's Immediate
Supervisor is a Department Head, the employee may go directly to Step 2 of the
grievance procedure,

STEP 2 - FORMAL - Department Head: Within ten (10) calendar days of the written
answer from the Division Head/Immediate Supervisor, if the grievance is not resolved,
the emplovee shall move the grievance to the department head. The department head
will arrange a meeting with the employee and the local Union steward and/or Union
officer within three (3) business days to attempt to resolve the grievance, The
department head shall give 2 written answer to the employee and steward and/or Union
officer within ten (10) calendar days of the date of the meeting,

STEP 3 - FORMAL - Town Mayor: Within ten (10} calendar days of the written
answer from the Department Head, if the grievance is not resolved, the employes shall
move said grievance to the Town Mayor. The Town Mayor shajl arrange a mesting at a
mutually agreeable time and place within five (5) business days of receipt of the
grievance. The agerieved party, the shop steward, Local 2928 Union president and
Council 73 Union representative shall be entitied to be present at the meetimg, The
Town Mayor shall give a written answer within ten (10) calendar days afier the meeting.
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If more time is needed it shall be asked for in writing with an explanation as to the
delay.

STEP 4 - ARBITRATION - If the gnevance is still unsettled, the Union may, within
fifteen (15) days afier the reply of the Town Mayor, by written notice to the Town
Mayor, request arbitration.

C. A group grievance, one that affects 2 group or body of emplovees, may be presented by
the Union directly at STEP 3 - FORMAL - Town Mayor, '

Any grievance not processed to the next step in the grievance procedure within the time
limits provided for in each step shall be deemed to have been waived and abandoned by the
moving party. If a written answer is not given by the Division Head/Immediate Supervisor,
Department Head, and/or Mayor within the time period set forth in the appropriate step of the
grievance procedure, the grievance shall be considered to have been denied, and the employee
may advance automatically to the next step of the grievance procedure. '

D. If there is not a supervisor in the STEP Tor STEP 2 position, then the grievance shall be
automatically advanced to STEP 3 - FORMAL - Town Mayor by the grieving party.

E. . CHOICE OF REMEDY - I as 2 result of the written Emplover response in STEP 3,
the grievance remains unresoived, and if the grievance involves an employee who has
completed the required probationary period, the grievance may be appealed either to arbitration
or a procedure such as State Civil Service, court liti gation, or similar appeal. ¥ appealed 1o any
procedure other than arbitration as provided in this article, the grievance is not subject to this
arbitration procedure. The aggrieved employee shall indicate in writing which procedure is to
be utilized and shall sign a statement to the effect that the choice of any other hearing preciudes
the aggrieved emplovee from making a subsequent appeal through another remedy.

F. The arbitration proceeding shall be conducted by an arbitrator to be selected by the
Town and the Union in accordance with the rujes of the New Jersey Public Employment
Reiations Commission.

G. The decision of the arbitrator shall be fina and binding on the parties, and the arbitrator
shall be requested to issue his decision within thirty (30} days after the conclusion of the
testimony and argument.

H. Expenses for the arbitrator's services and the proceedings shall be borne equally by the
Town and the Union. If either party desires a verbatim recordin g of the proceedings, it may
cause such a record to be made, providing it pays for the record and malkes copies available, at
cost, 1o the other party and the arbitrator, if necessary,

L The only grievance or disputes, which may be submitted for arbitration, shall be those

arising out of the meaning, application and interpretation of the provisions of this Agreement.
The arbitrator shall interpret this agreement as writien and shall not alter, amend or add to the
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terms of this agreement. The arbitrator shall consider only the grievance filed by the union and
shall not consider any other grievances at the hearing unless previously agreed upon by the
Town and the Union in writing,

ARTICLE 12 - SENIORITY

A Seniority shall be defined as the amount of continuous permanent service within the
Town of Phillipsburg, regardiess of title. Seniority shall be based on total calendar years,
mornths and days in continuous permanent service regardiess of workweel, work vear or pari-
time status. This shall be applied untformly to all emplovees by job title. Authorized leaves of
absences shall be considered part of continuous service.

B. in the event that the Town deems it necessary 1o demote or layoff emplovees with
continuous permanent service, the Town shall comiply with the provisions of the New Jersey
Administrative Code, specifically NJAC 4A:8-1 et seq, concerning layoffs. That shall include
discussion of alternatives to layoff with the Union. Seniority will be followed as set forth in
NJAC 4A:8-2.4, as defined in paragraph A herein.

C. In the event the Town deems it necessary to demote or layoff employees in continuous
permanent service or 1o eliminate job titles, the Town shall provide to the Union a list of job
titles affected by any demotion, layoff or elimination and the seni ority order of personnel
affected by actions.

D. Seniority shall be the determining criterion for personnel assignments, demotions,
promotions, layoffs, and recall only when other qualifications factors are equal.

E. Seniority shall be the determining criterion for the purpose of picking vacation periods.
ARTICLE 13 - JOB POSTINGS

A, Existing or planned job vacancies will be posted on the bulletin boards within five (5)
days after the decision by management to fill the vacancy. The posting will include a
description of the job, any required qualifications, the location of the vacancies and the
procedures o be followed by employees interested in making application. The emplovees must
make said application within ten (10) working days of posting. A copy of the posting will be
given to the Union president. The Town will made available in wrlting its intent on a fime
frame for filling an open position.

B. Members of the bargaining unit who are applicants for openings shall be notified of the
disposition of their application within ten (10) working days of their interview. The Town will
make every effort to promote from within the bargaining unit when there are qualified members
who apply for the open position. -

C. It is understood that the selection of personnel is the sole discretion of the Town,

however the policy of the Town is to appoint the best-qualified applicant. All things being
equal the qualified internal applicant(s) will be given preferential consideration.
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ARTICLE 14 - SICK LEAVE

A. Sick leave is defined as meaning absence from duty of the employee because of iliness
or myury by reason of which such employee is unable to perform the usual duties of his/her
posttion, exposure {0 contagious disease, or a short period of emergency attendance upon a
member of his/her immediate family with the employee, critically il and reguiring the presence
of such employee or death in the immediate family. Members of the immediate family is
interpreted as meaning parents, spouse, children, sister, brother or grandparents.

B. Part-tirne permanent employees shall be eli gible for sick leave on a pro-rated basis.
Part-time temporary emplovees shall not e eli gible for sicl leave, Pad-time permanent
employee is one who works less than thirty (30} hours per wesk on an annual basis, and
temporary employee is one who fills a vacancy for which the termination date 1s known at the
time of employment.

C. In order for an employee to receive sick leave benefits it is their responsibility to notify
the immediate supervisor on or before the designated time to commence regular work of the
condition, which requires the employee to be absent. The burden of establishing that proper
notification could not be made Hes with the employee. In cases of extended leave the employes
must keep the immediate supervisor apprised of his/her condition. Abuse of sick leave shall be
subject {o disciplinary action.

D. Requests for sick leave to be present with 2 member of the immediate family of the
employee must be accompanied by the name and relationship of the 11l or injured farmily
memnber, an explanation as to why the employee must be present, and 2 certification by a
physician if the absence is for more than three {3} consecutive days.

E. A supervisor may reguire a doctor's certification for any period of sick leave ifhe
believes the individual concerned is abusing the benefit. Continuous extended absence for the
same iliness shall be counted as one absence.

F. No employee, while on sick leave, shall be elsewhere or otherwise employed or engaged
In outside work or employment whatsoever, and claiming sick leave when mentally and
physically fit, may be cause for dzsciplinary action, including but not limited to transfer,
suspension, demotion, or dismissal.

G. Full time employees shall accumulate sick leave on the basis of fifteen (13) days of sick
leave per year earned at the rate of one and one-quarter (1-1/4} days per month. In the first vear
of emplovment, employees shall be entitled to earn one day of sick leave for each month of
employment. Employees, at their option, may be paid for fifty percent (50%) of their unused
sick leave no later than February 15th of the succeeding year. The remaining fifty percent
(50%) of their unused sick days shall accumulate from vear 10 year without limitation.

H. Sick leave may be used in one-quarter increments.
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L Sick leave with pay will not be allowed under the tollowing conditions:

1. If the emplovee, when under medical care, fails to carry out the order of the
attending physician.

o)

If, in the opinion of the Town physician, the employee is ill or disabled becanse
of self-inflicted wounds, alcoholism or the use of non-prescription habit-forming
drugs.

3. Sick leave shall not be allowed for such things as non-medical professional
services.

I Sick leave shall not be used in conjunction with vacation or personal davs with the
mntent to extend time away from duty and shall be in no way misconstrued as vacation days.

ARTICLE 15 - ACCUMULATED SICK LEAVE PAYMENT

Al All employees covered by this Agreement shall be entitled, upon retirement 1o receive 2
tump sum payment 25 supplemental compensation for each full day of earned and unused
accunulated sick Jeave which is credited to him/her on the effective date of his retirement.

At the time of retirement, & full fme employee hired prior to May 21, 2010, shall
recetve payment for fifty-five (35%) percent of unused sick leave plus two hundred dollars
{$200.00).

At the time of retirement, a full time employee hired after May 21, 2010 shall receive

payment of fifty (50%) percent of unused sick leave however; no payment shall exceed
$15,000.

ARTICLE 16 - BEREAVEMENT LEAVE

Al All permanent employees covered by this Agreement shall be entitled to five (5)
working days leave without loss of pay for the death of spouse, child (biological, adopted,
foster child, step child or legal ward), mother, father, brother, or sister.

working days leave with pay because of a death in the employee's immediate family. For the
purpose of this article the term "immediate family" is defined to mean great grandparents,
grandparents, great grandchildren, grandchildren, mother-in-law, father-in-law or any relative
living in the employee's household.

B, All permanent emplovees covered by this Agreement shall be entitled to three (3)

C. All permanent employees covered by this agreement shall be entitled to two (2) working
days leave without loss of pay to attend a public service (e.g., funeral, emorial, wake, eic.) of
anyone in the non-immediate family. For purposes of this Article, the term “non-immediate
family” is defined to mean aunt, uncle, niece, nephew, brother-in-law and sister-in-iaw.
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D. Step family members shall be included in each category above.

E. All permanent employees covered by this A greement shall be entitled to two (2)
working days leave with pay to atiend the funeral of non-immediate family, which shall include
spouses and/or domestic partners aunt/uncle and niece/n ephew.

F. Such leave shall not be accumulated in the event that it i not used, Attendance at
funerals is mandated in order to recetve the benefit,

G. In the event of 2 tragedy where there are multiple deaths within 2 member's family at the
same time, the member will be entitied to and receive the allotted time off for bereavement for
each family member. (Example: Mother and Father die at fhe same time the member would be
entitled io 10 days bereavement leave.

ARTICLE 17 - JURY DUTY

Al Anty employee covered by thig Agreement, who is required to serve on a Jury, shall be
granted a Jeave of absence to serve on said Jury.

B. During the period of serving on said jury, the emplovee shall receive full pay from the
Town. '

ARTICLE 18 - MATERNITY LEAVE

Al A maternity leave is to be regarded as leave without pay and bargaining unit member
shall be entitled to 21l consideration and benefits associated with such leave. Durmg this leave
- of absence, the Town will continue to pay all medical benefits,

B. As soon as verified by medical authority, the staff member shall notify her department
head in writing of the condition of pregnancy. The notification shall include the employee's

plans of continuing employment or taking leave of absence nof to exceed one hundred twenty
(120) calendar days.

C. After the completion of the one hundred twenty (120) calendar day leave, an employee
may request an additional sixty (60) calendar days leave of absence without pay or medical
benefits.

D, Notification of pregnancy from her physicizn shall be included, giving the state of
condition of the pregnancy, the anticipated delivery date and her ability to continue her normal
duties. She shall give to her department head a certificate from her physician monthly certifying
her ability to contime worl. '

E. All requests for maternity leave must be approved by the Town Mayor,
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E. The bargaining unit member's posifion or another available position of equal
compensation shall be made availabie to her within thirty (30) days after written notification to
the Town Mayor of her intent to return to employiment,

ARTICLE 19 - MILITARY LEAVE
A, All full-time emplovees covered by this Agresment, who are members of the United
States Military Reserves or State National Guard and are required to engage in annual active
duty for tramning, shall be granted = leave of absence in accordance with appiicable state laws,

B, It the military pay received by the emplovee is less than the regular Town pay received
by the employee for the period of military leave, the Town hereby agrees to pay the difference
between the regular Town salary and the military pay.

C. In order for an emplovee to be ehigible for military leave he must:
= ey

1. Submit a request for such leave on the regular leave forms provided by the Town
no later than two weeks prior to the effective date of such leave.

2. Attached to the request for leave shall be a statement provided by the military
indicating what the employee's pay for the period of military service will be.

D. Taking of military leave shall not reduce any other type of leave earned by emplovees.

ARTICLE 20 - CONVENTION LEAVES

A, An employee of the Town who is a duly authorized delegate of the Local Umon may
apply for a leave of absence to attend the International Convention, Council 73 Conventions,
conferences and educational classes.

B. Said leave of absence shall not exceed four (4) days for said emplovee in any calendar
vear,
C. The employee receiving leave of absence to attend Union conferences as above

described shall be entitled to be paid his or her wages during said leave except that he or she
shall not be paid for more than 4 days per vear.

D. The Town shall approve the application of leave of absence submitted by the duly
authorized delegate, so long as the efficient operation of Town permits.

ARTICLE 21 - LEAVE OF ABSENCE WITHOUT PAY

AL A permanent employee may, upon request, be granted a leave of absence without pay
for a period of up to six months for personal illness as defined in ARTICLE 14 or other TEasons.
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B. ° Employees returning from authorized leaves of absence ag set forth above will be
restored to their original classification and salary which they were carning at the time leave was
grantec or another available position, af the discretion of the Town.

C. Said employees will suffer no loss of seniority or other employse rights, privileges or
benefits provided, however, that sick leave, vacation leavel and longevity credits shall not
accrue excepting for those on military Jeave.

ARTICLE 22 - OCCUPATYONAL INJURY

A An employee who is disabled by an injury incurred in the direct performance of his duty
OF any reasons as a direct result of or arising out of his employment and who qualifies for
workmen's compensation benefits shall receive leave with pay which shall not be charged
against accumulated sick leave. All other provisions regarding absence on account of sickness
or disability shall apply.

B. Any employee who suffers a work-connected ingury or disability, the Town shall
continue the employee at full pay for a period of six (6} months. During this period of time, all
workmen's compensation benefits shall be paid directly over to the Town,

C. Nothing herein contained shall be considered to be in derogation of or restrictive of any
statue now 1n effect limiting the period durning which municipal employees may be
compensated for leave on account of disability or of iliness (such as N.J RS, 40:11-8 and
40:11-9), by these provisions are to be construed and administered in conjunction therewith,

ARTICLE 23- LABOR-MANAGEMENT COMMITTEE

A. The Town and the Union, havin g recognized that cooperation between management and
labor is indispensabie to the accomplishment of sound and harmonious labor relations shall
jointly maintain and support a labor-management committee.
B. The labor-management committee shall consider and recommend to the administration
changes in the working conditions. The committee shall not consider items being grieved.

C. The labor-management committee shall consist of two designated Town officials, three
Union representatives, and a Union officer. The Town and the Union shall provide for each
other a iist of names of the people who will be serving on this commities and their alternates.
The Union representatives shall be an officer and three representatives from each of these
departments - one from maintenance service, one from police civilians and one from the office
of personnel. The committee shall meet at the request of any parties involved at times murtually
agreeable to all parties.
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ARTICLE 24 - UNION REPRESENTATIVES

Al The Town recognizes and shall deal with the accredited Union steward or Union
president or his/her designee in all matters relating to grievances and interpretation of this
Agreement. '

B. A written list of the Union officials and stewards shall be furnished to the Town
immediately after their designation and the Union shall notify the Town promptly of any
changes of such Union stewards or officials.

C. The Town agrees to recognize a maximum of three (3) shop stewards selected by the
Union and three alterates. The three shop stewards and their alternates will come from the
following departments: one steward and one altemate Fom maintenance service; one steward
and one alternate from police civilians and one steward and one alternate from the municipal
building office personnel. The Union president shall be granted a reasonable amount of fime

during regular working hours without loss of pay, to present, discuss and adjust grievances with
the Town. :

D. Neither a steward nor a Union officer shall leave their work without first obtaining the
perrmssion of their division head, which permission shall not be unreasonably withheld.

ARTICLE 25- CALELBACK PAY

Al Any full-time employee who is called back to work after completing the regular shift
and has left their place of work shall be guaranteed a minimum of two (2) hours pay at time and
one-half rate, provided, however that such hours do not over-lap inte employee's regular
working hours.

B. An empioyee shall be permitted to leave the work place provided that the supervisor
confirms that no other task couid be performed, but said employee shall remain on-call for the
remainder of those two (2) hours af no other additional cost to the Town

C. When an employee is required to work in excess of four {4) hours past the normal work

day, the employee shal] be entitled to a one-half (1/2) hour dismer period at no loss of pay.
ARTICLE 26 - ACCESS TO PERSONNEL FOLDERS AND EV ALUATIONS

A An employee shall within five (5) working days of a written request to the Business
Administrator, have an opportunity to review hisher personnel folder during normal office
hours in the presence of an appropriate official of the Business Administrator's office to
examine any criticism, commendation or any evalation of his/her work performance of
conduct prepared by the Town during the term of this Agreement. He/she shall be allowed to
place in such file a response of equal length to anything contained thereon.
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ARTICLE 27- RULES AND REGULATIONS

A The Town has heretofore established rezsoniable and necessary work rules and
reguiations for the conduct of emplovees in accordance with N.J.S.A.34:13A-5.3, Such rules
shall be applied and enforced in a uniform marner. Copies of rules and regulations shall be
posted for the information of all emplovees covered by this Agreement and sent to the Union
upon request,

B. The Town agrees that application of existin g rules and regulations are subject to the
grisvance procedure and that proposed new rules or modifications of existing rules governing
working conditions shall be negotiated with the Union.

ARTICLE 28 - BULLETIN BOARDS

A The Town agrees 10 make space available on existing bulletin boards for posting Union
notices and announcements. :

B. The Union agrees that it will not post anything of a political nature, anything of a

derogatory nature to the Town, anything detrimental to the public service, or anything that
would 1ncite or provoke job action.

ARTICLE 29 - DISCIPLINE AND DISCHARGE

A. An employee may be disciplined, suspended, or discharged onlv for Just cause.
B. Any official reprimand, written warnings, or suspension of five (3) days or less may be

appealed through the grievance procedure.
Where the Town proposes to mmpose a suspension of more than five {5)days or 1o
termnate an employee, the emplovee must first be served with 2 written notice of the charges

or specifications against the Town.

At any disciphinary hearing held pursuant to this article, the emplovee is entitied to be
represented by a Union steward, Union officer and an AF SCME Council representative.

No one may serve as hearing officer if that person has initiated the disciplinary action.
The hearing officer shall be appomted solely at the discretion of the Town.

ARTICLE 30 - HOLIDAYS

A The following days are designated as paid holidays:
New Year's Day January 1
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Meartin Luther King Day ' Third Monday in January

Lincoln's Birthday February 12
Washington's Birthday Third Monday in February
Good Friday Friday before Easter Sunday
Easter _ Monday after Easter Sunday
Memorial Day Last Monday in May
Independence Day ‘ haly4
Labor Day First Menday in September
Columbus Day Second Monday in October
General Election Day First Tuesday after the first
Monday in November

Veteran's Day Novernber 11
Tharksgiving Day Fourth Thursday in November
Christmas Day December25

B. When a holiday falls on a Saturday the proceeding Friday shall be observed as the

holiday or on a Sunday, the foliowing Monday shall be observed as the holiday.
C. Part-iime permanent employees shall be entitied to holidays as set forth in this article

except that each day shall be pro-rated in accordance with the number of hours the employee
works during his or her normal work week.

D. it 1s understood and agreed that any day designated by the Town Council, Governor, or
President as e special holiday for all Town employees, in addition to those provided in the first

paragraph above, shall be given to emplovees covered by this Agresment.

E. Emplovees in a continuous service depariment whose regular day off falls on a hohdayv
will be paid an additional eight (8) hours pay m addition to their regular pay.

F. Employees in a continuous service department, the holiday period is a twenty~four (24)
hour period from 11:00 am. to 11:00 p.m. This provision applies only to this article,
ARTICLE 31 - VACATIONS

YEARS OF CONTINUOUS FULL-TIME EMPLOYMENT WITH THE TOWN OF
PHILLIPSBURG

VACATION FOR EMPLOYEES HIRED PRIOR TO JANUARY 1, 2007

From the date of hire until the following One (1) working day for each month of
December 31 completed service

After | to 5 vears 15 days per vear

After 51010 vears 18 days per year

After 10 10 13 years 21 days per vear

After 15 10 20 years 24 days per year
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After 20 to 25 vears - 27 days per vear
After 235 29 days per year

VACATION FOR EMPLOYEES HIRED AFTER. JANUARY 1. 2007

From the date of hire until the followmg Ome (1) working day for each month of
December 31 completed service

After 1 to 5 vears . 12 days per year

After 5 o 10 vears 15 days per vear
" After 10 to 15 years : I8 days per vear

After 15 to 20 vears 21 days per year

After 20 to 25 years 24 days per year

After 25 25 days per year

Al Vacation leave cannot be taken without the prior approval of the department head on

forms approved by the Town, at least 48 hours in advance. Three (3) vacation days will be
permitted to be taken without notice subject to approval of the department head. Vacations of

five (5) dayvs or more must be approved at least ten (10) calendar days in advance. Approval
shall not be withheld unreasonably,

B. Employee shall receive vacation as his/her Seniority warrants within the vear that the
seniority is achieved on a pro-rated basis.

C. Vacations are credited in advance in expectation of continued employment starfing in
the second calendar vear of employment.

D. Vacation leave may not be waived for the purpose of receiving double pay.
E. Part-time permanent emplovees shall be entitled to vacation as set forth in this article

except that it shall be pro-rated in accordance with the number of hours the employee works
during his or her normal workweek.

F. Any employee who leaves the service of the Town by reason of retirement or death or
who has otherwise been separated shall be compensated for the amount of vacation icave

accrued and unused at the date of their separation at their rate of pay at the time of their
termination. '

G. All employees shall receive one additional vacation day per year, which shall be used on
the day after Thanksgiving. Employees who are required to work on that day shall be entitled to
use the additional vacation day at some other time, '
H. All employees shall receive one personal leave day per year. Such leave shall be

requested and used on the same basis as vacation leave, The personal day may be used in case
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of emergency and the 48 hour notice may only be waived in such an event. The empioyees
supervisor or designee may ask for reason of said request. Such leave shall not be accumulated
in the event it is not used,

L All'employees shall be permitted to carry over one ful! year vacation time into the
succeeding vear.

L. All employees shall be permitied to use vacation time in oné-guarter increments,

ARTICLE 32 - INSURANCE

A. Effective April 1, 2011, the Town agreesto continue full family and major medical
coverage through or equivalent to State Health Benefit Plan Horizon NJ Direct 15. If an
employee selects to opt for a plan other than the Town-sponsored plan, the additional cost ghall
be the responsibility of the employee. The Town will provide AFSCME Local #2628 with a
munimum of thirty (30) days written notice of any changes in insurance carriers and/or benefits.

B.  The Emplover shall pay the premium cost for 2 prescription drug insurance pian with a
$20.00 brand name and $10.00 generic co-pay provision paid oy employees.

C. The Town agrees to provide to all members covered by this agreement the same
coverage as the PBA and all other employees of the Town.

D. AFSCME Local 2928 members who have a Spouse or partner with existing coverage
through the New Jersey State Health Plan shall be ineligible for family coverage or any other
overlapping coverage from the Town of Phillipsburg. Therefore, an employee with alternate
access to New Jersey State Fealth Plan coverage of any kind will be required to accept one of
the following options:

{1 Opt-out of the Town of Phillipsburg coverage, with no night to any opt-
out remmbursement, as such reimbursement is precluded by law,

{2) Convert 1o single coverage or, if applicable, parent / ‘chiid(ren) coverage, so long
as there will be no overlapping coverage with the coverage aiready received by the member's
spouse or pariner.

E. The Town will continae to keep emplovees enrolied in the New Jersey Disability
Insurance Program., :

F. Under the Consolidation Omnibus Benefiis Reconciliation Act (COBRA) emplovees
may elect to retain full insurance coverage upon fermination of employment at their own

expense for a period of eighteen {18) months.

G. AFSCME Local 2928 members who have access to alternate coverage from & source
other than the New Jersey State Health Benefits Plan shall be entitled to reimbursement at the
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conclusion of the Plan Year in the amount of 25% of premium savings or $5,000, whichever ic
iess, pursuant 1o NJ.S.A. 52:14-1731. Should fhe member separate from emplovment before
the end of any Plan Year, they will receive a pro-rated reimbursement for the period they were
employed with the Town of Phillipsburg.

In order to withdraw, the employee must present letter statin g desire fo withdraw and
copy of proof of insurance from spouse covering family.

Re-enrollment will be considered at the January 1 renewal date unless lass of coverage
oceurs. Any employee who re-enrolls prior to completing 12 months will niot be eligible for any
rermbursement.

Effective January 1, 2013, all employees shall contribute a percentage of their health
care premium pursuant to NJSA 40A:10-21. Employess covered by thig Agreement will be
eligible for $200.00 per calendar vear for eve care. All employees (family) upon compietion of
their eye examination or eyeglass purchase shall submit to the Business Administrator an
mvoice for the cost of purchases or exam. The Town will then reimburse the employee for up to
§200.00 per calendar year. '

H. If while performing the duties of their Job, an employee breaks or damages including
but not limited to scratches, nicks or cracks, a parr of eyeglasses, the Town will rennburse the
employee for the full cost of replacing said glasses. He/she will be reimbursed upon compietion
and review of a Town accident form and submission: of a valid invoice for same.

ARTICLE 33- LONGEVITY

A All permanent full-time or permanent pari-time salaried or hourly emplovees shall be
paid, in addition to their base salary, longevity pay increments listed herein below:

Years of Completed Service Annual Increment
Five (5) Years 5 1,750.00
Ten (10) Years 3 2.250.00
Fifteen (135) Years g 2,756.00
Twenty (20) Years 3 3.250.00
Twenty-five (25) Years b 3750.00

ARTICLE 34 - SALARYES

Al Effective with the first payroll in 2013, all emplovess covered by this Agreement shall
receive a one and eighty-five one hundredths percent {1.85%) increase.

B. Effective with the first payroll in 20] 4, all employees coversd by this Agreement shall
receive & one and eighty-five one hundredths percent (1.85%) increase.
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C. Effective with the first payroll in 2015 . &ll employees covered by this Agreement shall
receive a one and eightv-five one hundredths percent {1.85%) increase. '

D. Bi-weekly salaries for emplovees covered b y this Agreement shall be set forth in
Contract Addendums No. 1, No. 2 and No. 3. Employees not on the top step (E) shall be
eligible for a merit salary increase on their anniversary date of appointment during the confract
peniod if they receive a satisfactory evaluation. Ifa merit salary increase is withhald due to
unsatisfactory evaluation, the matter is subject to the grievance procedure,

E. An annual stipend of $750.00 shall be provided to Licensed Pesticides Sprayer.

ARTICLE 35-WORKING OUT OF CLASSIFICATION

A Any employee required by the Town o perform the work duties and accept the -
responsibilities of a higher class for three hours and fifty-nine minutes or less during a given
workday will not receive any additional compensation for such work duties and responsibilities.

B. Employees required by the Town to perform the work duties and accept the
responsibilities of a higher class for more than four (4} consecutive hours will receive the rate
of pay for the class beginning with the first (1st) hour. The rate of pay shall be equal to the out
of classification range worked and the step would be equal to the employees' current step.

C. Employees who are officially assi gned by the Town to perform the work duties and
accept the responsibilities of a higher class for which there is & current vacancy {z vacant
position 1s one for which specific funds are appropriated in the municipal budget but for which
no appointment has been made by the Town) shall receive the rate of pay for that class for the
entire period of such assignment,

ARTICLE 36 - EDUCA TION BENEFITS

A, No reimbursement will be given unless the employee is specifically directed by the
Town, with the approval of the department head and the Mayor, 10 attend the course and/or
training program relevant to his or her position.

B. The employee must farnish evidence of satisfactory completion (equivalent of "C™ or
better) or said course within thirty (30) days of its completion.

C. Reimbursement shall be based upon out-of-pocket employee tuition cost caleulated
using prevailing rates at a New J ersey Community Coliege for the first two (2) years and

Rutgers, the State University, for subsequent year. Tuition reimbursement will not be eranted
ror courses for which credit is not provided.
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D, After completion of individual courses, all books purchased by the Town shall be
surrendered to the employee's department head and shall become the property of the Town for
use by other employees taking similar courses in the future.

ARTICLE 37— PENSION

A Employees enrolled in the Public Emplovee's Refirement System of the State of New
lersey are subject to the requirements and provisions of the pian.

B. The employee's contributions to the plan are deducted from the salary paid to such
empioyee and remitied to the State of New Jersey as required and prescribed by law.

C. The Employer's contribution for such employee is determined by and subsequently
remitted to, the State of New Jersey, in accordance with the provisions of the law.

D. Employees having completed the required number of vears of service and having
attained the specific age, may apply for retirement as provided by the plan.

ARTICLE 38 - SAVINGS CLAUSE

A. The Town and the Union recognize and agree that all provisions of this Agreement are
subject to law. In the event that any provision of the Agreement is rendered illegal or mvalid
under any applicable law or State or Federal regulations; such illegality or mnvalidity shall affect
only the particular provision, which shall be deemed void and moperative, but all other
provisions of this Agreement shall continue in effect. '

B. The parties agree 1o mmediately meet and negotiaie a substitute provision for the
mnvaiidated portion thereof, if possible. Nothing herein shall be construed to require either party
to make any concessions.

ARTECLE 39 - FULLY BARGAINED PROVISION
The parties agree that they have fully bargained and agreed upon all terms and conditions of
employment and that this Agreement represents and incorporated the complete and final

understanding and settlement by the parties of all terms and conditions of emplovment which
were or could have been the subject of negotiations,

ARTICLE 40- TRAVEL ALLOWANCE
A. Employees shall be reimbursed at the IRS reimbursement rate per mile for use of personal
ehicle on Town business. Said rate shall be set forth in January of each year and shall hold for

the calendar year.

B. Employees shall be reimbursed for required meals while attending out-ofitown functions if
approved by their immediate supervisor in advance according to the following schedule.
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Brealkfast: $5.00

Lunch: $10.00

Dinner; $12.00

C. All employees working overtime shall be given a hot meal allowance providing that the
employee has worked four (4) hours overtime. Any employee called in prior to their starting

time shall be paid a brealfast allowance not to excesd $5.00. Hot meal allowance not to exceed
$12.00 per employee per day.

ARTICLE 41 - UNIFORMS

A An allowance will be provided for purchase of work ciothes for use on auty for sach
full-time blue-collar employee. This allowance will he $1 50.00 quarterty. This allowance shall
be payable in the first pay period of each quarter. The Union agrees to the following suidelines
established by the Town regarding work clothes and hoots,

B. All empioyees shall be responsible for the proper care, cleaning, and maintenance of
their work clothes at their expense.

C. If an employee terminates his employment with the Town, he shall reimburse the Town
2 pro-rated sum on a quarterly basis, for any clothing allowance he has received in that calendar
vear.

D. Blue-collar employees include the following job title:

Building Maintenance Worker
Laborer

Laborer, Heavy

Mechanic

Mechanic's Helper

Public Worlks Repairer

Public Works Inspector
Semior Mechanic

Senior Public Works Repairer
Truck Driver

E. An allowance will be provided for purchase of work clothes for use on duty for each
tull-time housing inspector and housing inspector/building inspector. This allowance will be
$150.00 quarterly. This aljowance shall be payable in the first pay period of each quarter. The

Umion agrees to the foliowing guidelines established by the Town regarding work clothes and
boots.

F. An allowance will be provided for purchase of work clothes for Senior Police Records
Clerk. This allowance will be $75.00 quarterly. This allowance shall be payable in the first pay
- peniod of each quarter. The Union agrees to the following guidelines established by the Town
regarding work clothes,
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G. The Town will furnisk for all members listed in subsection D the proper safety
equipment deemed necessary for the performance of their iobs. This shall include but
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limited to safety belts, safety gloves, safety goggles, rainwear and vests.

ARTICLE 42 - FAMILY LEAVE ACT (FLA) AND FAMILY AND MEDICAL LEAVE
ACT (FMLA)

The Town agrees to provide leave for iis employees pursuant to the Family and Medical Leave
Act of 1993 (20 U.S. Code, Section 2607 et seq.; 29 CFR 825) and Family Leave Act, ¢i 93¢
and under the promulgated rules defined in the New Jersey Statues Annotated, Chapter 118
Section 34:118-1 to 34:11B-16 inclusive and verbatim,

ARTICLE 43 -TERM AND RENEWAL
This Agreement shall be in full force and effect as of ] anuary 1, 2013, and shall remain in effect
to and including December 31, 2015, without any reopening date. This Agreement shall
contmue i full force and effect from vear 10 year thereafter, unless one party or the other gives
notice, I writing no sooner than one hundred fifty (150) nor later that ninety (90) days! prior to
the expiration date of this Agreement of z desire to change, modify or terminate this
Agreement. In the event such written notice is given, and a new contract is not signed before

the expiration date of the old contract, said contract is to continue in full force and effect unti] 2
new coniracts signed.

IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals at
Phillipsburg, New Jersey on this -0 P day of Afp Ve o i . 2013,

LOCAL 2028 - AMERICAN TOWN OF PHILLIPSBURG
FEDERATION OF STATE, WARREN COUNTY
COUNTY & MUNICIPAL NEW JERSEY
EMPLOYEES, COUNCIL 73,

AFL~CIO

i n |
e fag @/@t«)f@,}

Vieé-President J

o ] / s )
“ﬁ/{x;&[; L( ", 4 /;‘4/ i_ﬂ .f“"/;f)fx? .ﬂ%fjf’:;/f?f/%;ﬂ

Treasurer /i

Town Clerk

{00407650- 1127



WITNESS: ’KM/% W‘

100407650- 1128



i

8972 og
1



— e

2,198.26
2,25117
2,307.44
2,365.13
2,424.26
2,484 .87
2,546.99
2,610.66
2.675.83
2,742 83
2,811.40

- 2,881.68

2,883.72
3,027.57
3,103.28
3,180.84
3,2680.35
3,541.87
3,425 .41
3,511.05
3,888.83
3.688.80
3,781.02
3,875.54
3,872.43

oy TS

2,306.07
2,383.72
242282
2,483.38
2.545.47
2,609.11
2,674.34
2,741.19
2,808.72
2,879.97
2,851.97
3.025.77
3,101.41
3,178.85
3,258.42
3,330.88
3.423.38
3,508.96
3,596.69
3,686.80
3,778.77
3,873.24
3,870.07
4,069.32
4,171.05

£,004.54
2,421.38
2,481.91
2,543.98
2,607,568
267275
2,739.58
2,808.05
2,878.25
2,850.21
3,023.97
3,088.57
3,177.05
3,256.48
3,337.89
3,421.34
3,506.87
3,504 55
3.684 41
3776.52
3,870.93
3,867.71
4,066 .90
4,168 57
427279
4,378.60

£,48U,43
2,542 44
2,606.01
2,671.18
2,737.83
2,806.38
2,876.54
2,948 46
3,022.17
3,097.72
3,175.18
3,254 54
3,335.91
3,418.30
3,504.79
3,582 41
3,682.22

- 3,774.27

3,868.63
3,965.35
4,364 .48
4,166.09
4 270.24
4.377.00
4 48542
4.588.59

2.604.46
2,669.57
2,736.31
2,804.71
2,874.83
2,948.70
3,020.37
3,085.88
3,173.28
3,252.61
3,333.92
3,417.27
3,502.70
3,580.27
3,680.03
3,772.03
3,866.33
3,962.98
4,062.06
4,163.61
4,267.70
4,374.40
4 483.76
4,585 85
4.710.75
4,828.51
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20
21
22
23
24
25

27
28
29
30
31
32
33
34

A

942,58

966.12

990.28
1,015.03
1,040.41
1,066 .42
1,093.08
1,120.41
1,148.42
1,177.13
1,205.56
1,238.72
1,267.64
1,299.33
1,331.81
1,365.11
1,309.24
1,434.22
1.470.07
1,506.82
1,544.49
1,583.11
1,622.68
1,663.25
1,704.83
1,747 45
1,791 .14
1,835.92
1,881.82
1,028.86
1,877.08
2,026.51
2.077.17
2,129.10

1.85%

B

889.59
1,014.43
1,038.79
1,065.78
1,002.43
1,118.74
1,147.73
1,176.43
1,205.84
1,235.98
1,266.88
1,298.56
1,331.02
1,364.30
1,388.40
1,433.36
1,459.20
-1,505.93
1,543.58
1,682.18
1,621.72
1,662.28
1,703.82
1,746 41
1,790.07
1,834.83
1,880.70
1,827.71
1,875.91
2,025.30
207594
2,127.84
2,181.03
2,235.56

C
1,038.17
1,085.15
1,081.78
1,119.08
1,147.05
117573
1,205.12
1,235.25
1,266.13
1,267.78
1,330.23

1 363.48

1,387.57
1,432.51
1,458.32
1.505.03
1,542.66

1,581.22

1,620.75
1,661.27
1,702.80
1,745.38
1,789.01
1,833.73
1,875.58
1.828.57
1.974.73
202410
207470
2,1268.57
217873
223423
2,290.08
2,347.34

D
1.091.13
1,118.41
1,146.37

1,175.03

1,204.40
1,234 .51
1,265.38
1,287.01
1,329.44
1.382.67

1.308.74

1,431.66
1,467 45
1,504.14
1.541.74
1.580.28
1,619.79
1,660.28
1,701.79
1,744 .34
1,787.95
1,832.64

1,878.46

1,825.42
1,873.56
2,022.90
2,073.47
2,125,231
217844
2,232.80
228872
2,345,064
2,404 .59
2,464.70

E
1,145.69
1,174.33
1,203.69
1,233.78
1,264.62
1,286.24
1,328.65
1,361.88
1,385.01
1,430.81
1,466.58
1,503.24
1,540.82
1,579.34
1,618.83
1,658.30
1,700.78
1,743.30
1,786.88
1,831.55
1,877.34
1,824.28
1,972.38
2.021.65
2,072.23
2,124.04
217714
2.231.57
2,287.38
2,344 54
2,403.18
2,463.24
2,524.82
2,587.94



ole}
38
37
38
39
40
41

42
43
44
45
48
47
48
49
50
51
52
53
54

56
57
58
59
60

2,182,343
2,236.89
2,282.81

2,350.13

2,408.88
246911
2.530.83
2.584.10
2,658.96
2,725 43
2,793.57
2.863.41
2,934.99
3,008.37
3,083.58
3,160.66
3,239.68
3,320.67
3,403,589
3,488.78
3,576.00
3.665.40
3,757.04
3,850.96
3,947 24
4,045.92

2,281.45
2,348.73
2,407 45

. 2,467 .64

2,529.33
2,582.56
2,657.38
2,723.81
2,791.91
2,861.70
2,933.25
3,006.58
3,081.74
3,158.78
3,237.75
3,318.70
3,401.67
3,486.71
3,573.87
3,663.22
3,754.80
3,848.57
3,944.89
4,043 51
4,144 80
4248 21

2,406.02

2,466.17 .

2,627.82
2,591.02
2,658.75
272218
2,790.24
2,860.00
2,931.50
3,004.79
3,078.81
3,158.91
3,235.83
3,318.72
3,399.64
3,484.63
3,571.75
3,661.04
3,752.57
3,846.38
3,842.54
4,041.11
414213
424568
4,351.83
4,450.62

2 ,526:32
2 ,589.48
2 ,654.21
2 720,57
2 ,788.58
2.,858.30
2.929.76
3,003.00
3,078.08
3,155.03
3,233.90
3,314.75
3,3597.62
3,482,568
3,569.62
3,658.86
3,750.34
3,844.09
3,940.20
4,038.70
4,139.87
4 24318
434924
4 ,457.97
4 ,569.42
4 683.66

2,652.64
2,718.85
2,786.83
2,856.60
2,928.01
3,001.21
3,076.24
3,153.15
3,231.98
3,312.78
3,395.80
3,480.49
3,567.50
3,656.69
3,748.10
3.841.81
3,837.85
4,036.30
4,137.21
4,240.64
4,348.65
4,455.32
4,566.70
4,680.87
4,797.88
4,817.84



2015 Bi-Weekly
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A

860.00

884 .00
1,008.60
1,033.82
1,059.66
1,086.15
1,113.31
1,141.14
1,168.67

1,198.91

1,228.88
1,259.60
1,281.09
1,323.37
1,356.45
1,390.37
142513
1,480.75
1,497 27
1,534.70
1,573.07
1,612.40
1,652.71
1,694.03
1,736.38
1,779.79
1,824 .28
1,869.89
1,916.64
1,964 55
2,013.68
2,064.01
2.115.61
2,168.50

1.85%

B
1,008.00
1,033.20
1,058.03
1.085.51
1,112.64
1,140 48
1,168.97
1,188.20
122815
1,258.85
1.290.33
1,322.58
1,355.65
1,388.54
1,424.28
1,459.88
1,496.38
1.533.79
1,572.14
1,611.44
1,851.73
1,693.02
1,735.34
1,778.73
1,823.20
1,868.78
1.815.50
1,863.38
2,012.47
2,062.78
2,114.35
2,187.21
2,221.39
2,276.82

C
1,058.40
1,084.86
1.111.98
1,139.78
1,188.28
1,197 .48
1,227.42
1,258.11
1,289.56
1,.321.80
1,354.84
1,388.71
1423.43
1,459.02
1,485.4¢8
1.8532.88
1,571.20

" 1610.48

1,650.74
1,682.01
1,734.31
1.777.87
1.822.11
1,867.66
1,814.38
1.862.21
2,011.27
2.061.585
2,113.09
2,185.02
2,220.07
2,275.57

2,332.46 -

2,390.77

D
1,111.32
1,139.10
1,167.58
1,186.77
1,226.89
1,257.36
1,288.78
1,321.01
1,354.04
1,387.89
1,422.58
1,458.15
1.,494.60
1.,831.87
1,570.27
1,608.52
1.648.76
1,891.00
1,733.28
1,776.61
1,821.03
1,866.55
1,913.22
1,861.05
2,010.07
2,060.33
2,111.83
2,184.83
2,218.74
2,274.21
2,331.07
2,389.35
2,448.08
2,510.31

E
1,168.89
1,196.06
1,225.98
1,256 61
1,288.02
1,320.22
1,363.23
1,387.06
1,421.74
1,457.28
1,493.71
1,631.08
1,569.33
1,608.57
1,648.78
1,690.00
1,732.25
1,775.58
1,819.94
1,865.44
1,812.08
1.850.88
2,008.88
2,058.10
2,110.58
2,163.34
2.217.42
2,272.86
2,329.68
2,387.82
2,447.62
2,508.81
2,571.53
2,635.82



2,278.28
2,335.23
2,383.61
2,453 486
2.514.78
257758
2,642.10
2,708.16
2,775.886
2,845.26
2,916.38
2,889.30
3,064.03
3,140.63
3,218.15
3,298.62
3,382.11
3,468.57
3,553.33
3,642.17
3,733.22
3,826.55
3,822.22
4,020.27
4,120.78

R R

2,382.19
2,452.00
2,513.30
2,576.13
2,640.53
2,706.54
2.774.21
2,643,585
2,914.65
2.987.52
3,062.21
3,138.76
3,217.23
3,297.66
3,380.10
3,464.61
3.551.22
3,540.00
3,731.00
3,824.28
3,919.88
4.017.88
4.118.33
4,221.29

1 4,3286.82

2,511.80
2,574.60
2,638.96
2,704.93
2,772.58
2,841.87
2,912.92
2,985.74
3,0580.38
3,136.89
3,215.32
3.295.70
3,378.09
3,462.54
3,549.11
3,637.84
3,728.78
3,822.00
3,917.55
4,015.49
4,115.88
421877
4.324.24
4,432.35
454315

— g

2 ,837.39
2,703.33
2.770.91
2,840.18
2.611.19
2,083.97
3,058.56
3,135.03
3.213.40
3,203.74
3,376.08
3,460.48
3.547 00
3.635.67
3.726.56
3,819.73
3,815.22
4.013.10
4.113.43
4 216.26
4.32167
442971
454046
4,653.97
4.770.32

N

2,7659.26
2.838.49
2,908.45
2,982.19
3,058.74
3,133.16
3,271.48
3,281.78
3,374.07
3,458.43
3,044.89
3.633.51
3,724.35
3,817.46
3,912.89
4,010.71
4,110.98
4.213.76
4,318.10
4,427.08
4,537.75
4.851.20
4,767 .48
4,886.67
5,008.83



