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ARTICLE I 

A d m l n i s m g  A-ktim I as the exclusive and mle qmsmtdve  fbr coflectiw 

q o t i a h i i  wnamhg the terms and oonditions of mploymt for all certified personnel, 

whether under contract or on leave, emp30yed or to be employed by the b d  for their 

servioes, hdudhg only: principak and directors. 

B. for of clarity, terms cmid to the inteqmlati~n of this Conmct are listed below: 

I .  Employee, -tor or admhhttative personnel, when used hmhafkr in this 

Agreement, shall refer to all  proMona1 administrative employees repxesented by the 

Asmiation in the negotiating unit as defined above, and all refmmoes to "maIej" shall 

include "females. " 

by the Supxhmxht or his design= in an advisory cqwity in management cl~ciaions as 



ARTICLE II 

NEGOTIATIONS PROCEDURE 

he parties agree to enter into collective negotiations over a successor agreement in 

123, Public Laws of 1974,, in a gasd faith effort to reach 

agreement on dl ma- m c e m h g  b tams and conditions of employment of supmimy 

personnel. Negotiations M be& in the fi~cal year of the amat @ontract with a meeting 

tually satisfactmy place within I5 days after d p t  of a nolice of hbent 

tiatians. Said notioe shall not be given prior to October 15 of such year. 

Wfy a p e  tu an extension of time. 

Neither party shall have c0ntmI over the seJection of the negoWng repmmtatives of the 

parties mutually pledge that their repremtative shall be clothed with dl 

n w s a q  power and authority to make propcwals, make counter propad, tentatively 

apm pvkiong in the course of nqotiations and recommend to their e v e  parties 

mxhd by the negotiating qresentatives. It is mutually agreed that 

tentative approval is subject to ratification by the A m t i o n  and Bmrd. 



This Agreement inmrpof~tes the entire u ~ d ' m g  of Ihe parti- on a l l  matters which 

were or could have been the mbjed matte of nqpbtig618, h r h g  the tmm of Ms 

Agreement, &her pmty &all be requid to negotiate with mpwt to any such matter 

whether or not caveMB by this &reanent and whetha or not within the knowJedge or 

contemplation of either or buth of #he partie8 at the t ima  they negotiated ar a d  this 

Agmmmt. w ~ m t m n o ~ b m e i n # i f w k m i n ~ b y t h e * ~ t  

by an instammt in w d h g  duly exaum by both prb .  This Agmment &all be 

effective during ib tam as s& fix& in Micie XW hePeof, subject to the A m ' s  right 



* ; ? & r , y  
7.. l - 9'1% ARTICLM frf 

GRIEVANCE PROCEDURE 

DEFlNITlON - The term 'grimoen mans a comphht or a Urn that here bas been an improper 

application, inkpelation or a violation of any term or provision of this Agreement, bard 

policies or administrative 8 e c i s b s  Slfftxting a member, a p u p  of members or the 

A h t i o n .  

Tk purpose of tbip prooedure is b m, at the low& possible level, equitable solutions 

t o t h e ~ e m s ~ r r m y f r o m t i m e t o ~ ~ s e ~ e r n p l o y ~ .  Bothpdesagxte 

t h s l t ~ ~ g s w i l l b e k e p t a s h f i m n a l a r a d ~ t i a l  as may b e a m t e a t  any 

level of the procdure. 

A grievance may be fled by an individual member, a group of members or by the 

~ , ~ h i t s o w n n a m e o r a s a ~ ~ v e o f a $ r o u p o r a c l a s s w h o s e  

individual siphues shall not be necessary. h y  grievance must be beged at the 

pmpr hiWag level wirhin sixty (60) caIendar days of the occurrence which caused 

the grievanw. 

FAILURE TO COMMUNICATB A DBgSlON 



step. F a i f r n a t a n y ~ o f ~ ~ m t o ~ a g t i e v a n c e t o t h e n ~ x t s @  

w i t h i n @ ~ ~ e M ~ ~ b e ~ t o b e ~ t a n c e o f t h e d a c I h  

r e d m i  at W slqi. Tlme may be atmkd by the mutual conmt of the 

of any grievance, continue to obsewe all assignments and appliable d e s  and 

regulations of the Board until such grievance and any effect thereof hall  have 

been m y  determhad. 

An individual who has a wmphht s h d  discuss it first with his immediate sup mi so^ 

in an attempt to ~ 1 , v c  the matter infmully, However, if the compfainant ie *c 

Asmiah, h e  idid dbussion shall be at the level of the Sup&ntendent. In such 

event, if the problem is not resolved to the satisfacton of the Assmiation within 

prescribed in the slibdcms bf this Won shall become appWIe. 

4. LEVEL ONE - IMMEUXATB S u I p ~ ~ O R  

If, as a mult of the dimssions, the mattes is not rew1veB to the satisfaction of the 

C O ~  within wen (7) caEendar days, he shall set forth his grievance in writhg 

to his immediate supemisor specifying: 

a. The mmre of the fievanec and the provision of the contract it is chimed was 



. The -&we &id atefit of the injury, loss ot hccCavenienct. 

. The result of the previous d i d o n .  

d. The dissatidadb with deckions previously r d a d .  The  dent shall 
* #  

communicate his decision to the grievant or other p d e s  in writ@ within * ,  

fourteen (14) dadar days of receipt of the written grimawe. 
1 

5. LEVELTWO-THBBOARDOFEDUCATXON - - 

If the g r i m =  is not mlvcd to the grimant's satisfaction, he, no latex than seven 

(7) calendar after receipt of the Superintendent's decision, may req- a review 

by the Boaxd of Educwtion. The qwit shall be submittad in writing to the 

S u p e r i x r ~ e n t w h o ~ a ~ a t l r e E a t e d ~ ~ f a r w a r d  thereq~mtheBoard 

of MU&. The Board or a carnmitose lhmaf shall m v h  the g r i m =  and &dl, 

at the option of the Board, hold a hearing with the mt and m& a decision in 

writing within f6rty-iive (4) calendar days of receipt of the gdmn8e by the 'Board. 

If the g r h m m  is not m o l v d  the Association only my within fifzcen (15) calendar 

days of the answer or expiration of the all& tirrme submit the grievaim to arbitration 

udcr the VoIunWy Labor Arbitdim Rub of the herim Arbitration Asgociation. 

a. The arbitration Aected shalI confer with the qmsentatives of the Board and 

the A d a t i o n  and hold hearings promptly and shall issue his decision. The 

arbitrator's decision shall, be in writhg and s l d  set forth hidher of 

d g  and ~ ~ l ~ l u s i ~ l l ~  on the issues submitted. The arbitratw shall be 

without lpowea or authmity to mahe any decision which ~~ the commission 

of an act prohibited by law or which is violative of the terms of this Agreement. 



I 
The decision 6f the &bitr&tor shdl be s~bmittecl to the Board and the Associa- 

tion and shall be final and binding on the parti-. 

h m c h g  a d e k b ,  the arbitrator dull be limited to the i s u a  submitted and 

b shall anda no other issues. The ubi- s h d  ncitha add mything to nor 

subtract a n w g  from this A m a t .  

The arbiirator shall not have the juridictbn to dekmhe the arbibabitlity of 1 
isam Wre him but rather such issues shall be detmnhed by the appropriate 

a d w e  w, qd-judicial or judicial body, e x q t  that the arbitrator 

shall have juridiction to detsnnioe whrsthm ofnot the mes in interest have 

met the time limitations imposed by the grimmix procedure. 
r. y, h .  k .  , $  - 

d.  he following matters &dl not be arbitraSIer -: ,. -. , e ; p ~ ~ e ~ - x ~  ,. ' S _ % , ~ ; : ~ Y > W  -.. a- 
1. The tssmination of or m-renewd of the cuntract of a non-tenured 

employee. 

Any allegation tbat the Board has violated a right w n f d  u p  an 

mployg a a duty upan tbc Bard by my ad-tive agency, eomt 

decision or the Laws of the State of New Jersey or the United Stam of 

America. where P method of review is mahb1e under the rules and 

regulations of said admumha 
. . tie agency or d e r  or h g h  a quasi- 

judicial or judicial body by v h e  d a court decision or the Laws of the 

m - 1  State of New Jersey of the €Tnitd S h t a  of A m a h .  : 
i ~ n y  alleged violatim of an empIcy~& rights where the reief demanded 
L 
t 

(by the employee is the paymat of money damages *. _ for alleged wrongful 
L-. = -  - m . . 

+%'k;.&&---h -- *;i &-- 
diwharge or the reinstatement of employment. 



- - . - .. 
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.GHT TO ~ E m A T ' r O N  

Rights of emplow b representation shall be as follows: Any grievant may be 

represent& at all s e a  by himself or, at his option, by a rqmmtative &or an 

a w e y  s&&d and approved by the Association. 

When a is not represented by the Asahtion in the pmewhg of a 

grievance, the Asmistion shall be notified at the lirne of the submission of the 

grievance to the Supwhtendent or at any later level that the g&vance is in prwms. 

The Aswchtion shall have the right to be pmmt and present its position in writing 

a t a l l ~ o r h e a r i a g d ~ h & ~ t h e ~ e v m c e ~ ~ p t o f  such 

notice. The Association sW receive a copy of dl decisions rendered by the 

Superintendeat and/or the Board. 

The Board and the AszPociatim ahall hsm the individual M o m  fram restraint, 

intakram, W o n ,  discrimination or reprisal in presenting his griman= a d  any 

a p p e a l s ~ g s a m e .  

8. SEPARATE GJUEVANCB FILE 

All documents, oommunications and records d u g  with the prowis@ of a 

griemce shall be med in 0 separate grbmce file and shall not be kegt in the 

personnel file of any of the pxkipmb. 

No meeting or h h g  under this procedure shall be public, The only parties in 

attmdmce shaU be tbe puk.s-in-intenst arad the d&gnakd or sekW represmtativa 

mnm~hted in this article. 



and naswry  Wd, subsisten= e x p a  md the wst of the hewing room d d l  be borne 

equally by the B a d  and the Asmiah. Ady oh= ex- incurred shdl h paid by the 

parry hamhg m e ,  Gxiewce prwwlings  hall be sehIuk0 dwhg non-work hours so 

~ t ~ s p e n t d ~ M ~ m s h a l l n o t b ~ t o ~ d t i m e n t f f W t h e  

be any loss in pay. 



I 
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ARTICLE ZV 

RIGHTS AND PROTECTION IN -ENTATION 

uant b Cham 123, Wlic Laws of 1974, the .M fiedeby agrm that every employee 

of the Board shall have the right M y  to organize, join and m p p t  the Association for the 

p u p s e  of engaging in oollective ~ o t h i i o n a  and other Association activities for m u m  aid 

and protection, exoept strikes, walk-outs and the k. As a body exercising government 

power undea color of law of the State of New Jersey, the b m l  undertakes and agrees that 

it shall not W t l y  or indirectly &image, dephve or catme any employee m the 

enjoyment of any rights &erred by Chapter 123, Public Lsws of f 974, or other laws of 

New Jersey or the Constitutions of New Jersey and the Unid States; that it will not 

discriminate agaht any employee with respect to hours wags or any terms or oonditions 

of ein~10vment by m s m  of his membeFship in the miation;  his participation in any 

activities of the -don (except as l h b d  abave); ~~Ilective negotiations with the B a d  

or his institution of any grievance c o m p h t  or proceeding pursuant to this Agreement, 

3. STATUTORY SAVINGS CLAUSE 

Nothing contained harin shall be construed to deny to any empIoyee such rights as he may F ;. . ! 1 
,4 : 

have &ex New J a e y  Soh001 Laws or other applicable laws and regulations. Any alleged 

violation of said rights &all not be subject to the grievance promlure contained in this 

Agreement. The rights granted to employees hereunder shall be deaned to be in addition 

to those provided elsewhm. 



APPEARANCIB 

Whenever an employee is required to appear before the Superintendent or his designee, the 

Board or my committee or member thmof ooncerning any matter which could adversely 

affect the continuation of his eanpioymmt, or the dary  or any incrementsprtabing theme 

he shall be gim @or writtm notice of the reasons for such meeting or interview and shall 

have the right to have a person of his choosing present to advis  him and q r e m t  him 

during such meeting or in&-. Any mpn9ian &dl be in acmrdance with the 

D. CRITICISM OF ADMINISTRATIVE EMTOYEES 

Any q d n  or criticism by a mprvbr or hard member of an exnp10yee or any question 

w criticism by mi employee, of a ~upwisor or BOaFd member shall be made in confidem 

and not in tbe p- of students, parents or other public ga-s, unless requimd by 

law or at the request of the empiope, s u m r  or Board m e m k .  If sn oral wmphht 

concerning an employee iti to b~ adsd upon by his sywbrJ  the complaint &all be 

provisions of N.J.S.A. 18k25-6 and the Board shall oomply with N.J.S.A. 18A:6-8.3. 

reduced to writing and the employee shaJl be given an opporhmity to regpond to it. 

E. An employee W not be discipfietl, subject to a wxi- reprimand or reduced in 

compmtion, w k  adon 5 arbibary, without rational basis or hduoed by improper 

motive. 



ARTICLE V 

I 

s of the Association shall be permitted m utilize school 1 

C. USE OF SCHOOL EQUIFMENT 

The Association shall have the right to use typew&m, computers, dupkaihq equipment 

and dadation mhim at rmsimbk k when such equipment is not h use, upon prior 

dm approval of the Supinteadent or his de&nee. The A U o n  &dl pay for the 

reasonable cost of all materials, supplies and equipment incident to such use. 

D. EXCLUSIVE RIGH'm 

nK rights and pr iv jkg~ of the AsmcMon and its membess, as set fbrh in tbh A-ent, 

staall be granted only to tbe Assmiation as the exclusive repmentaliye of tbe employees and 

to no other organization. 









TEMmRARY LEAVES OF ABSENCE 

1. a. Perswd lave - A request for approval of all absences wi l l  be made at lmt two 

(2) days in admm of the e x p a d  absence on the from ent3tl.ed "Request for 

Tempmy Leave." The only exception to the W a y  advmcje notitidon will 

be art extmmt emergency or sudden. ilhas. 

'Ihe request will be made in trip-. One oopy wil l  be returned to the employee 

nuking the reqt, signed by the SuprhWenE or his nominee. One wpy wiU 

be p M  in the mptoyee's file and one oopy will be mt to the 0- of 

Femmd an8 Data ~ ~ e n t .  

c. Anyone having to take a pexsonal day under merg633cy 0 1 ) ~ ~  and not able 

to submit the q u a t  two days in advance, wil l  do so imrndhtely upon zehm to 

~ 0 0 1 .  

due to death in the family. Family ie defined as a parent, child, p s e ,  or any 

reiative in the eqloyeei s household. 

A b c e  withwt dq deduction &dl be aUowd fur thn~ (3) days in any me a w l  

pwvidd that the need for such days is to perform pmmal b w h ~  that m t  

be p h m e d  during ~ $ c h o o l  hours. Personal bushew shall be d&ed to include 

the obsmaw of dgitms holidays. Except in the case of an extreme emergency, 

days may not be tab m the day i m m d h l y  before or aftw a &001 holiday. 

y such days not d h d  in a school year shall ammulate as s i ~ k  J ~ v e  pursuant to 

ICK LEAVE - ARTICLE VIII" as of July 1 st of the s u a d h g  whml year. 



b e a b w e d f o r a r e ~ ~ a ~ i n a ~  

of law or before an administrative agency, provided the employe& L not a dehclant 

in a criminal adon, and provided further that the appamce does not involve an 

adversary action &ween the Board md the employee, mmpt as otherwise provided 

in N.J.S.A. 18A:166.1 under the t a m s  of which expm'tses of hearing &dl be 

msmed to include salary. 

In case of requid jury duty, an employee shdl  be allowed time off for jury service. 

He shall be paid the difkmw between his regular pay and jury pay. 

O t h e r h ~ o f ~ o e w i t h p y m y b e g x a n t e d a t t h e ~ ~ o n o f t h e ~  wthe 

Leaves taka pursuant tuthishtideshall beinaddition to any sdckbvcto which 

the employee is atitled. 

Milimy leave without pay &all be granted to any employee who is inducted in any 

branoh of the armed force of the Uaitd States for the pexiod of d d  service. 

a. Due to m e d i d  disability, an employe be grantad an extended h v e  of 

absence without pay (subject of hagraph d h e r d )  if any me of the hllowhg 

conditions wsb: 

(1) A nwtab1e and substantial in workpfmance.  
3 

(2) Tiae pfoduction of a certification from a medical doctor that the employet 

is &idly  unable to continue to work. 

- 17- 



%. The b a r d  shall have the right to have such an emvloyee examined by its own 

physician and in the event of a dhgmrnmt Wwem the Board's physic'm and 

the employee's physician on such U t y  or id i l i i y ,  the question sfiall be ref& 

rd physician ddgnatd by mutual apment of the employee and the 

3 hard, or, if no such agmmenl cm be reached, by ths CMdm County Medical d 

Sodty, fm Or and %ding -1ution. 'Ibe eqmm of the third physician shall 
ii 
q 

bepaidbytheBad. 

! w e  baef~ts in accordance with "SICK L.EAVE - ARTICLE VIIw shall be paid 

until such b f i t s  are exhausted or the pamd medied disability has terminated. 

d. When the seeking of an extended lave of absence for m e d i d  disability can be 

anticipated, an employee shall file a wri- rsquat for such leave with the 

S u ~ ~ ~ t  or his d d g w e  at least thirty (30) days k advance of the 

anticipated date on which said leve is to commence, The request &dl specify 

therein the dab upon which, subject, to medid confirmation, the employee 

propa  b rt$um. Upon Wmhadm of tk m d a d  Wility, the employee shall 

return to work, resign, retire or apply for other lave. In the event of disagree- 

mat, the dak of such termination dull be estabkhed as set forth in bagraph 

b above, 

e. Application for extended medid disability ghall not be granted beyond June 30 

of the current school year. In the event an employee wishes to continue on 

extmded medid disability for all or part of the ensuing school year, an 

application for such status shall be made dudng the monfh of June accompanied 



:A- r ,.b* 

5. All LbrM~~eDh,**  8; 





=EMP]U)Y]EE WORK YEAR 

WORK - 

m m  emp* work shall be twelve (12) months on a f i d  year b y l s  (July 1 to 

June 30). During the tachen' ~bw1 yeaf (first work day for -hers in September 

m d  last work day Eor teachers in June), employees shall be required to be in 

I atten- on my day wha teachen nrr m q u d  to in s t t a h r c  Me time 

wrid as d a d  in B-1 M o w .  

&vem the last day for teachers in June and the first clay for teachers in September, 

except 

I for the oacial Fourth of July holiday, any s p p d  vacation or l a v e  day and any 

day that the schools are closed. 

1. Betwm rhe dam of Sqfemba 1st and June 30th the employees' regularly scheduled 

wodc day shall comlnence between 7:00 A.M. and 8:00 A.M. and shall b eight (8) 

hours including lunch. The starf dme of the employees' work day W be as 

detesmihed by the & p r h t a h t  m his -. In the event teachers are dismhed 

d y  on any mcher work day, employes shall remain in attendance until dimis& 

by the Su@tmdent or his dmigmz. &twm the dates of July 1st and August 31st, 

the employees' work day shall commence no Iater than 9100 A.M. ; end no later than 

4:00 P.M. and shall be seven (7) hours indudinklunch. ;;$ wg 
-'U *. 



b e f o r e a n d a f t e r ~ y ~ h o r u s W o r o n ~ d s ,  Invicwoftheabow, 

the employee may owsimaliy quest an adjustment of his slcheduled work hours. 

Said adjustment is subject to the q p v d  of the Suprhtendat or his designee. 



ARTICLE IX 

All employmi awered by this Agreemeat shall be entitled to mty-thm (23) vaation 

dag per contract year and mch time shall be available for US in the hUawhg w n m  

year. The vaation time tamed for an employee who has world  h than a full contract 

year shall be prated. 

B. USE OF VACATION TIME 

Employees must submit tbk vadm req- to the S ~ ~ t  or b dwignee for 

approval on ox bdore June I. The emplop will €w advised of its approval by June 15. 

I t  is ~~ that the majbrity of the vacation time is to be taken during the months of 

June, July and ~ugust. H0w8verF up to five (5) -tion days may be bank& to be wad 

at a later date, with the p&r a p p c d  of the -tendent or his designw. It is further 

~~ that a l l  approved wadan time must tab into acmunt the ~~00th opration of 

the diskict. T h  mpbyeas that d o n a l l y  emergencies ark that xeg& them 

to W& during &edded vacation time. Thm emergmcies include but are not Wted Oo 

the following: unexpected rdgmlbs, difficulty in finding qmMd ~taff, &eduUg 

difticulties d a r  compu&r -. When these situations occur and the emgbyee is 

able to alter his schedukd widon  and does work and, with the @or a p p d  of the 

or h j ~  &&gee, the employe m y  bank all or a portion of u n u d  wmti.on 

time. 



C' . ,  . .  
-, I I *  

- 1 * ' ,  . / ._ 
. A -  

% , c . -+,? if d ee dies while employed, payment for any m e d  unused vacation time &dl 

>1~yee's estak at 

resigns or rdbw 

Yacatim days at 

the empIoyee's current per diem rate. 

;during the-year shall rewive 

hi&mpertOiem&. 

Payment for all 



'd $I!;'=: \ .- , . , . . .  
. . ,,;.,, - .  

' 
5 r ; k  *,  !., , :, ,. 

The~~ofcPchemp~cwardbythisAg~tabrllbeattatfathinS~hed~eA 

'attachd hereto and mwk a F - h e m f .  An employee must have w d  fbr at 1- six (6) 

1 t o ~ m e ~ t o b c e l i g & l e t o d v e a ~  

1: ,> 
G '1;',,':- The 
Ykn:?. a p e s  to mtinue its present policy for the peying for coverage of 

:5:, 

' emplqees and -dents under the ~ e w  ~snsy state  PI.^. ,w,;L5,' 2," - 

y&'i:3:,~ M agree continue the p-t m a a g e  far mp1oyeeg and &pad 

P: 
8 8' a* drug p h  with a $0.00 WY dm@ p w h a d  by mail, $5.00 co- **; @' "; pay a~ g-. b g s  and a $10.00 mpay for legend drugs. 

. $1 . : -a : ~ m ; p p :  . 

:+...,.-- -' 

-:<-, ::&.$~47~~2-:-3~: =.-+- ': - ,  ,, The Board agtees to wtinue the present coverage for employees ,and -data 
v;. 

under its existing dental health plan and fPrtber a p m  to pmvide as an option a 

flagship dental plan w e d  that the b a d  continues to gmlifj for same and the 
;*<.1 h+ 

flagship d m  plan does not result in M u m  payments higher than those for the * - ?  , y . 
" Board 'sbsicdenta l~ .  

I=qx=tive of the b e ,  the B u d  shall not pay k r  tkpdant 

a 8 A . m p t i o n  drug planand dental h d t h  plan (Items 2 and 3 sbove) for any employee 
-t 



J , . -  - :  .. . . 

hired effective Jd y 1, 1996, or hemfbr, until the employee q u i r e s  tenure in the 

PAY PERIODS 

1. mployees shall d v e  paychecks on the 15th and 30th of ach month. 

2. ~ ~ a p a y p e h i o d ~ m a r ~ a ~ l b ~ y o r w ~ d , t h e e m p l o y ~ W  

on the last working day More €he holiday or weehad. 

period falls during an employas's scheduled W o n  days, he may 
1 ' 

q u e s t  his pay&& be available on his last work day present. Said reguest must be 

made at least two weela prior to the last work day. 

PAYMENT FOR ACCRUED SICK LEAm 

h y  employee who bas ken employed by the Board for a Mod often (10) years or more 

who leaves such employment shall be paid $45.00 pm day for the 1995-96 school ycar, 

$47.00 p e ~  day for t&e 1- &ool year and $49.W per day far the 1997-98 school year 

for each unused a m m W  sick leave day. Payment &dl be made for no more than 100 

days. This pmgraph shall not apply to any employee whose employment is terminated as 

a result of a decision of an administrative agency or a court of competent j d c t i o n .  If 

an employee diw while employed, this benat  shall be paid b the employee's estate. 
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ARTICLE XI 

mOmssIONAL DEVELOPMENT 

21 
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orgahhn.  '&dore, the Bard agrees to pay the dues for divMm heads an8 principals 

only to belong to the National Association of S e m d a q  S c h d  Principals (N* A.S . S.P.). 

The Board may pay the registration fee, tuiwn and dated expma for any employee to 

Supedntendent and the Board. 

The Board shall pay the pm&g graduate rate per d t  hour at Rawan College for no 

more thsrn six (6) d t  b u n  pea employee pea schd  year subject to prior approval by the 

Superintendent in accordmce with the following criteria: 

1. Coma must be in a d ~ ~ a n ,  v m t h d ,  oecondary education or other approved 

2. Cow8e.s must be taken at a schml acaedbd by the New Jersey D-mt of 

3. The employee shall be rdmbursed upon proof of eompbtion of the mums. 



-. 

The Board and the Assahtion agree tbat there shall be no Bidmination in the hiring, P 
Y-l 

training, @on, m&er or discipline of empbyea or in the application or administta- 

tiotl of this Agieemeslt on the bash of m, color, m, won, national origin, sex, 

domicile or &taI s&&us. 

This Agreement conslhta 

A d t i o n  shall carry out 

effect. 

Bard poiicy for the term of said Agreement and the b a d  

the commitments mnbbd herein and give them full force 

Pmponad new rules m rnodifirntions ofa3dsthg ru*r gmaning -king mditions &ail 

be negotiated with the hwiation bef- they are e&dhkd.  . 

' ' 7  AU employees who may be required to use their vehicles in the performance of their duties 

shall be reimbursed by the Board at the m h g e  mte approved by the Internal Revenue 

Semi#. 

E. ' X h e ~ s ~ f e Y i e ~ ~ y ~ m ~ ( ~ ~ v l n g ~ ~ v e r i f i c a t i m a s i t  shallrequest)on 

a -by- basiq made by emplow for to their personal property arlsIng out 

of and in mum of the pehfcmmw of their duties as admhktmto~s and &alJ pay all or IU& 

part of such claim, not reimbursed to the slnployk by tbc Board's worker sompcaartion 



. . 
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pymmt e x W  ONB HUNDRED DOLLARS ($100.00). 

" ,...A :,+, !&<*-,:..-.;~-J::;,,,i~~T 5 ..:; . -  . 
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G. Any individual contract bchvct. the and &I employe, h-fom or h& 

extmkd, &dl be subject to and consistat with the k r m  and ~nditions of this Agreement, 

except such contract shall be issued for no longer than one (1) year, shd be in the farm as 

prepad and distributed by the New Jemy &&ofler of Education pursuant b 

N.J.S. A. I a n - 7  and &dl ambin a sixty (60) day tamhation chw,  If an individual 

contract conhins any hgmgc inm&at with this Agreement, this Agemmt ,  durisg its 

duratim, shall be c m t m ~ g .  

H. ~ a n y d c e ~ ~ t o b e ~ b y d ~ o f  tkeptiw to h i s  Agmment tathe 

other, pursuant to the pmvisbns of this A m e n t ,  either party &all do so, in writing, at 

the fallowing addrwm: 

1. If by -tion to Bod:  do W d e n t ,  Camdm County V d n a l  and Techid  

Schools, 343 Bmlin-Cmm Xeys Road, Sickkdlle, NJ 0808 1-4000. 

2. If by Board to Aadadm; Cmdea County Vocsltiod and T e c h i d  Schools 

Administrators A d t i o n  I, do President (at schml m l y  -). 



Subject to the provisions of U s  Agmeamt, the B o d  mewes all rights h & ~  v & d  ia it 

pumant to qphb le  laws and rqguhbw md such other functims are a m W y  md ~ ~ ~ ~ m r i l y  

agement of the ~ ~ b l  di&&. 
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THE BOARD m ElxEAm OF T m  
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