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ARTICLE | — RECOGNITION

The Township of Mount Holly, {“Township”) hereby recognizes the Communications Workers of
America, AFL-CIO, (“Union”) as the sole and exclusive collective negotlations agent for all
employees employed by the Township of Mount Holly in the White Collar Unit, Blue Collar Unit,
including the title of Assistant to the PW Manager/Director in Public Waorls, Part Time
permanent and Non-Permanent Employees, Crossing Guards and Substitute Guards, for the
purposes of negotiating the terms and conditions of their employment. Managerial Executives,
Confidential Employees, Craft employees, Seasonal Employees and Police are excluded from

this Agreement.

A statement of the Shop Stewards, identified by the Union shall be filed with the Township and
shall be maintained in a current condition and shall be updated annually.



ARTICLE Il — MANAGEMENT RIGHTS

1. The Township hereby retalns and reserves unto itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by the faws
and constitution of the State of New Jersey and of the United States, including but without
limiting the generality of the foregoing, the following rights:

a. To the executive management and administrative control of the Township
Government and its properties and facilities and the activities of its employees;

b. To hire all employees subject to the provision of Civil Service Law, to
determine their qualifications and conditions for contin ued employment or assignment and to

promote and transfer employees;

¢. To suspend, demote, discharge or take disciplinary action for good and just

cause according to Civil Service Law.

5. The exercise of the foregoing powers, rights, authority, duties and responsibilities of the
Township, the adoption of policies, rules, regulations and practices in furtherance thereof and
the use of judgment and discretion in connection therewith, shall be limited only by applicable
law and the specific and express terms of this Agreement.



ARTICLE Hi — UNION RIGHTS

1. Pursuant to Chapter 123, Public Laws 1974, the Township hereby agrees that all employees’
of the White Collar, Blue Collar and Crossing Guard bargaining unit shall have the right to frealy
organize, join and support Communications Workers of America AFL-CIO for the purpose of engaging in
collective negotiations. As a municlpal corporation exercising governmental authority under the laws of
the State of New Jersey, the Township undertakes and agrees that it shall not discourage or deprive or
coerce any employee of the bargaining unit in the enjoyment of any rights conferred by Chapter 123,
Public Laws 1974, or by other faws of the State of New Jersey, or shall not discriminate against any
employee of the bargaining unit with respect to hours, wages, or any other terms and conditions of
employment by reason of his or her membership In the Communications Workers of America, AFL-CIO,
1 ocal 1036, his or her participation in any union activities of the said union, collective negotiations, o his
or her institution of any grievance, complaint or proceeding under this agreement on behalf of the

Union.

2. Shop Stewards of the Union, as identified on the official statement, shall be permitted
a reasonable amount of time to transact joint union-township business such as grievance procedures on
the premises as long as it does not interfere with the assigned duties of the Shop Stewards or the
employees. No more than two {2} Shop Stewards from each Unit (White Collar, Blue Collar and Crossing
Guards), may be absent from their regular duties at any one time to conduct this business and the
supervisor of these Shop Stewards must be notified of their absence from assigned duties prior to this

ahsence.

3. The Union may have use of meeting room facilities in the Township building after
hours when appropriately scheduled through the proper authority.

4. The Township shall grant each Union Shop Steward the following time off with pay for union
business in each year of the agreement. These are non-cumulative.

White Collar Stewards —~ five (5} days

Blue Collar Stewards — five (5) days
Crossing Guard Stewards —two (2) days off for CWA Shop Stewa rd Conference

and one (1) day off for Shop Steward training.



Article IV — Fully Bargained Provision

This Agreement represents and incorporates the complete and final understanding and settlement by
the parties on all bargainable issues which were or could have been the subject of negotiations. During
the term of this agreement, neither party shall be required to negotiate with respect to any such matter,
whether ar not covered by the Agreement, and whether or not within the contemptation of efther or
both parties at the time they negotiated or signed the Agreement.



ARTICLE V - EMPLOYMENT RESPONSIBILITIES

1. Employees of the bargaining unit agree that employment with the Township of
Mount Holly is their primary employment responsibility and agree to devote their full efforts and
energles to their duties and responsibilities as municipal employees.

2. No Employee of the Bargaining Unit will accept secondary employment which
impairs their official duties and responsibilities or which Irpairs their efficiency or effectiveness in

performing those dutles.

3. In order to insure that the standard as expressed above in subparagraph 1is
adhered to, the Township Manager may require an employee of the bargaining unit to file a
statement providing information as to the duties and responsibilities of said secondary
employment and the average number of hours worked per week therein. The Township Manager shall

review the statement and will approve only those secondary employment positions which do not
conflict with official duties and responsibilities or which do not impair the employees’ efficiency or
effectiveness In performing those duties. The decisions of the Manager in this respect are subject to the

grievance procedure.



ARTICLE VI — NO STRIKE PLEDGE

1. The Union covenants and agrees that during the term of this Agreement no employee of
the bargaining unit will cause, authorize, or support any strike, (l.e., the concerted fallure 1o report for
duty, or willful absence of any employee from his position, or stoppage of work or abstinence in whole
or in part, from the full, faithful and proper performance of the employee’s dutles of employment),
work stoppage, slowdown, walkout or other similar action against the Township.

2. Participation in a strike, slowdown or watkout by any employee covered under the
terms of this Agreement shall be deemed grounds for disciplinary action against such employee or
employees’ in accordance with the procedures established by law.

3, The Union will actively discourage and will take affirmative steps to prevent or
terminate any strike, work stoppage, slowdown, walkout or other similar actions by bargaining unit

employees’ against the Township.

4. Nothing contained in this Agreement shall be construed to limit or restrict the Township
or the Union in its right to seek and obtain such judicial relief as it may be entitled to have in the event

of such breach.



ARTICLE VIl - GRIEVANCE PROCEDURE

1. Definition: A grievance is: (1) a complaint that there has been an improper application,
interpretation or violation of the specific terms and conditions of this agreement; (2) an improper
application, interpretation, or violation of any rules, regulations, codes, policies or administrative
decisions applicable to an Employee of the Bargaining Unit as defined in Article }; or {3} a disciplinary
action that is not subject to a Civil Service hearing and appeal procedures for an Employee of the
bargaining unit. All calendar days referred to in the grievance procedure exclude Saturday, Sunday and
Holidays. The White Collar Unit shall also exclude Friday's during which time they work a four (4) day
work week when working Monday to Thursday.

2. Grievants: Grievances may be filed by an employee of the bargaining unit and the Union, or by
the Union itself.

3, The aggrieved employee shall continue on his/her assigned duties pending the resolution of the

grievance.

4. Procedure: The grievant shall invoke the grievance procedure within ten {10} working
days after occurrence of the event complained of.

STEP 1.
The gtlevant along with the Union Shop Steward and/or Union Staff Representative

must first discuss the grievance with his/her immediate Supervisor. Said discussion must take place
within ten (10) working days after the occurrence of the event complained of. If ho resolution, or a
negative response results from the meeting with the immediate supervisor, the grievant and Union shall
set forth his/her grievance in writing, on the designated grievance form, {Attachment “A”), within ten
{10} working days after receiving the decision from the immediate supervisor. The grievance shall
specify the nature of the complaint and the remedy desired which shall be filed with the immediate
Supervisor and the Township Manager. The immediate Supervisor must communicate his written
decision to the grievant and the Union within ten {10) working days after receiving the written
grievance. In the event that the immediate supervisor does not respond to the grievance during the
initial discussion or does not respond to the writien grievance at the end of the time frame described
above, said grievance shall automatically mave to the next step in the grievance procedure,
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Step 2:

The grievance, along with the Union, within ten (10) working days after receipt of the decision of
the immediate Supervisor, may appeal the decision to the Township Manager, or in his absence, the
individual responstble for the management of the Township. A meeting must be held within ten (10)
working days of the receipt of the appeal. The Appeal must be made in writing and must provide all
relevant information in regard to the grievance, including, but not limited to the reasons for
dissatisfaction and the remedy sought. The Township Manager, or his designee, must issue a written
decision to the grievant and the Union within ten {10) working days of the meeting stating findings and a
decision.

a. The appeal to the Township Manager shall be the final step in the grievance
Procedure with regard to grievances for minor disciplinary action of verbal and/ar written reprimands or
a disciplinary action in which the employee has the right to the hearing and appeal procedures through
Civil Service. All other adverse determinations of the Township Manager or his designee shall proceed to
Step 5.

b. A failure to schedule, hear and determine the grievance at any step by the person
designated to do so shall cause the matter to proceed immediately to the next step in the grievance
procedure. Said grievance shall be deemed pending in the next step without the necessity of a formal
written appeal. At all steps in the grievance procedure the grievant shall have the right to be
represented by the Union and only the Union, Extensions of time limits may be mutually agreed to
between the Union and the Township.

¢. All grievances shall be filed at Step 1, except for a grievance involving alleged acts of
harassment by or against the immediate supervisor designated to schedule, hear and decide grievances.
The alleged act of harassment grievance shall be filed with, heard by and determined at the next highest

Step in the grievance procedure.

5. Binding Arbitration: Notice of intent to proceed to binding arbitration must be given by
the Union to the Township within thirty {30} calendar days of receipt of the decision of the Township
Manager or the expiration of the time for the Township Manager to respond. The parties agree to be
bound by the rules, regulations and procedures of the New Jersey State Public Employees Relations
Commission concerning the method of choasing an arbitrator. The costs of the arbitrator are to be
horne by bath sides, (Union and Township) on an equal basis. Any other costs are to be borne by the
parties incurring the costs, The decision of the arbitrator shall be final and binding on all parties, and a
written decision rendered within thirty {30) days of the hearing date. The arbitrator’s decision shall be

limited to the specific terms of this contract.

6. Right of Representation: All grievants shall have the right to be accompanied by a Shop Steward
and/or a Union Staff Representative at all levels of the grievance procedure, The Union Shop Steward or
his designee shall be granted reasonable time, with pay, to investigate grievances.

11



7. Disciplinary Matters:

A, White Collar and Blue Collar emplovees: The negotlated grievance procedure shall not be
used for disciplinary actions of verbal and/or written reprimands or a disciplinary action in which the
employee has the right to the hearing and appeal procedures through Civil Service. In those instances,
when discipline action is not verbal and/or written reprimands and the employee does not have the
absolute right of appeal to Clvil Service, he or she may utilize the grievance procedure.

B, Crossing Guards: The negotiated grievance procedure shall be used for all disciplinary
actions, however, counseling shall not be grievable.

C. Discipline: General Rules - Crossing Guards:

1. Discipline and discharge shall only be for just cause.

2. Discipline shall be progressive in hature and corrective in intent,

3. The degree of discipline administered by the Employerina particular case roust be
reasonahly related to {a) the seriousness of the employee’s proven offense and {b} the record of
the employee and his/her service with the Employer.

4. Grievances of Termination and/or minor disciplinary actions, {five (5) days
suspensions or less) shall be filed directly at Step 1 of the grievance Procedure.

5. No discipline which results in foss of pay shall be imposed prior to the employee
having a heating unless there is an imminent threat to health and safety.

6. Should an employee receive a suspension as a matter of disciplinary action, such days
of suspension shali not coincide with a holiday and the employee shall not suffer the holiday pay
loss for being on suspenslon the day before and or the day after the holiday.

7. Employees may and with the approval of the Employer be permitted to forfeit paid
vacation time in lieu of serving suspensions.

8. The Employer agrees to provide the Union with at least five {5) business days notice
of a hearing. All charges shall be submitted within forty-five (45) days, {excluding Saturdays,
Sundays and Holidays) of when the charging Supervisor knew or should have known of the

violation.
9, The Employer agrees that if a Shop Steward or Union Staff Representative is not

available, they shall permit a Union Shop Steward from another CWA Represented Unit to

represent the employee.
10. An Employee shall be compensated at their regular hourly rate for any disciplinary

’hearings that are scheduled during their shift.
11. Shop Stewards shall suffer no loss in pay while representing the employee, this shall

include time spent caucusing as well as time spent in investigation of the disciplinary matter in
which the employee is charged.

12



8. PERSONAL FILE:

=L o R

All Employees’ shall have the right to see all documents in their Personnel File.
An employee shall be permitted to have copies of any documents in his/her Personnel File at no cost
to the employee, Employees’ shall be given copies of all disciplinary matters or waork documents
placed in their file at the time the document is so placed. Prior to placement of a document the
employee shall first be given the opportunity to initial same. Such initialing shall not indicate anything
other than the employee’s review of the document. Upon written release from an employee, a Union
Representative may see and copy documents in the employee’s Personnel File at no cost {o the Union.
Employees’ shall have the right to respond in writing to anything placed in their Personnel File.

The Employer shall acknowledge receipt and placement of such responses as being placed in the
employee’s Personnel File, The employee may, upon request, have detrimental cotrespondence or
reports removed from the personnel Fite and returned to the employee based on the following

schedule:

Uninvestigated citizens letter -6 months - White Collar and Blue Collar Units

=

2, Uninvestigated citizens letter -3 months — Crossing Guards
3. Official letter of reprimand - 12 months provided there is no reoccurrence.

4. Matters subject to Civil Service action shall, in accordance with Civil Service
regulations, not be removed from Personnel File.

13



ARTICLE VI - EXTERMINATING SERVICE-WHITE COLLAR

The exterminating service shall be provided at the last stop of the day, specifically around 5 p.m. on the
shorter days in the four {4) day work week and/or 8 p.m. on the longer days in the four {4) day work

week.

14



ARTICLE 1% HEALTH & SAFETY

1. The Employer shall at all times maintain safe and healthful working conditions.

(a) All safety problems shall be reported to the Employer, who shall investigate the
Problem and render a response in writing to the employee with a copy to the Union within 20 calendar
days. Upon receipt of a negative decision by the Employer, the Union may, at its discretion,
utilize the grievance procedure. The time frame for filing the grievance shall begin upon receipt of the
Employers’ negative decision, even ifthe occurrence is outside the ten (10) working days listed in
Article VII, #4 —Procedure, Crossing Guards shall immediately notify their Supervisor and the Chief of
Police as well as the Union Shop steward and Training/Attendance Coordinator.

{b) Union Shop Stewards and Crossing Guard Training/Attendance Coordinator shall be the
representatives to serve on the Health and Safety Committee. The Union and the Employer shall meet
on an as needed basis to address all health and safety issues as well as make recommendations

concerning health and safety for all employees.

15



ARTICLE X~ SENIORITY

1. Invacation scheduling, employees with the greatest amount of seniority shall be given
preference provided that the assigned work schedule permits this preference.

2. Anemployee’s length of service shall not be reduced by time lost due to the authorized |eave

of absence.

3, If a question arises concerning two or more employees’ who were hired on the same date,
senlority preference shall be determined according to the date that their permanent Civil Service status
was established. If this date is the same, preference shall be given in alphabetical order of the

employee’s |ast name.

4, The employer shall maintain an accurate, up-to-date employee record showing the date of
temporary, provisional, permanent and non permanent employment classification and pay rate. The
Union and Employees shall be furnished copies of these upon request.

5. White Collar and Blue Collar — Full Time and Part Time Permanent Employees - Seniority is
defined as an employees’ total length of service with the Employer, commencing with his or her

permanent date of employment.

6. White Collar and Blue Coflar — Non-Permanent Employees — Seniority is defined as an
employees’ total length of service with the Employer, commencing with his or her hire date.

7. Crossing Guards and Substitute Guards — Seniority shall be determined by the date of hire, not
by the date of appointment, provided that any break in service does not exceed five (5) years.

When a hew apening for a corner occurs, of if a current opening of a corner becomes vacant,
which has less hours than a Guard is currently working, it shall be filled by the following procedure:

All Full Time Guards who have less hours than the new opening or vacant opening shall be
placed on a seniority list (by date of hire). The Guard with the longest date of hire shall be offered the
new position first. (Guards who already have the same hours as the new opening or vacant opening will
not be included in the seniority list). The Guard must be gualified to fill the new opening or vacant
opening. Part Time Substitute Guards may have the opportunity for the new opening or vacant opening
only after all full time Guards have had the opportunity to accept the position and have declined the

position,

8. All employees are listed in Attachment “C” by name, title and hire date.

16



ARTICLE X ~ UNIFORMS

1) BLUE COLLAR - PUBLIC WORKS-Employees shall be provided with the following items of work

clothing:

Pants 6 pairannually

Summer Shirts 3 annually

Winter Shirts 3 annually

Safety Shoes 2 pair annually (total amount not o exceed $175.00 per
year prior to November 1¥ of each year) The Township
shall provide the supplier for ordering shoe/boot at the
Public Works Garage.

Safety Glasses Non-prescription lenses only

Rain Gear, Rubber Boots & One set will be replaced when worn out or

Puliover Boots damaged excessively by on the job activity

Jacket . 1 annually

Hooded Sweat Jacket 1 annually — optional either zip up or pull over

Winter Hat 1 annuaily

Shorts 3 pair annually

a. The time frame for wearing shorts will be from April to October. Employees must have a pair
have a pair of pants in their locker at all times during the time in which they wear shorts. Employees will
hot be permitted to wear shorts while performing the work of chipping, grass cutting and tree work.

b. Such uniforms as listed above shall be provided by the Township. Work uniform shall be worn by
public Works employees. The Township shall designate the source, style, materials and all other features

and aspects of the uniform.

2. CONSTRUCTION AND HOUSING INSPECTORS: Employees shall receive $120.00 {one hundred and
twenty dollars) per year for clothing/shoe allowance which shall be reimbursed by receipt.

3. CROSSING GUARDS:

The Township shall issue, within 90 days of hire for a new employee, excluding part time substitute
guards, the full uniform entitlement listed below. Upon the first (1} day of hire a new employee shall

receive a stop sign and a vest.

3 Short Sleeve T Shirts

1 Winter Cap

1 Winter/Spring - Coat/lacket with removal hood and removal Insert
1 Rain Coat

1 Stop Sign

1 Vest

1 Identification Tag - Any new hire guard will be issued the ID Tag within three {3} business days.

17



The winter coat will also be a spring jacket - the hood will be removable as well as the inside of the
winter coat. (2 separate coats will not be issued).

pants and shirts are the acceptable dress code to be worn by crossing guards in the performance of
their duty. Such items must be dark blue or black in color and are not paid for or supplied by the

Township.

The abave list of uniforms shall be issued to any current gua rd, excluding part time substitute guards
who do not have the full allotment. Guards who have the full allotment but need replacement clothing
shall turn in the worn article and have it replaced. Guards are responsible for all issued uniforms, they
shall maintain the care as per the washing instructions of the clothing, Jost or stolen items will be the
financial responsibility of the guard and must be replaced by the guard. Guards who guit must return all
uniforms and 1D Tag to the Employer immediately, or they shall be responsible to pay for the
replacements. The Township shall hold their final pay until all items are returned. Any guard who
intends to leave the service of the Township must provide the Township with their reason for
separation, such reason must be in writing, dated and signed by the employee prior to leaving.

SUBSTITUTE GUARDS: - Upon hire, part time substitute guards shall receive the following:

1-ldentification Tag
Safety Equipment
1 Stop Sign

1 Vest

Such items shall be replaced by the Township when they are in disrepair. The Union shall provide the
Township with a list of uniforms and eguipment that is in poor condition that needs replacement.

CROSSING GUARDS SHOE AND/OR BOOT REIMBURSEMENT:

Alt Guards, excluding part time substitute guards, shall be reimbursed for shoe and boots covering
the replacement or maintenance of shoes or boots annually. The boot and shoe reimbursement shall
not be less than $50.00 {fifty dollars annually} per guard, Shoe and Boot ftems must be waterproof, have
proper support and be comfortable to wear and must be darl in color.

4. All Employees- WHITE COLLAR, BLUE COLLAR AND CROSSING GUARDS:

Any articles provided by the Employer are to be worn only during working hotrs
or when approved by the Supervisor for hours worked outside of the normal working hours, ie., events,

overtime, emergencies etc.

Articles of clothing are the property of Mount Holly Township, but the sole responsibility of the
employee. Articles lost shall be paid for by the em ployee who was assigned the articles. Prior 10 the
issuance of the final paycheck of an em ployee, the employee must account for all Township property
assigned to him. Replacements shall be provided upon the employee turning in the item 0 be replaced.

Safety equipment and uniforms must be worn as prescribed by the Township. All safety and
health rules must be obeyed by the employees.

18



ARTICLE XII-MEDICAL BENEFITS, INSURANCE BUY-BACK, MEDICAL BENEFITS ON RETIREMENT & EYECARE

1. Medical Plan: The Township shall provide the following medical insurance for each permanent
full time employee, spouse and chiid: State Health Benefits Plan {SHBP) or its equivalent. Employees may
choose any plan within the State Health Benefits Plan (SHBP) with no cost being paid by the employee
except for the following employee contributions listed herein;

a, Beginning on January 1, 2013 employee contribution for Medical and prescription drug
benefits for employee and any eligible dependent shall be set in accordance with P.L.2011¢78. Upon
explration of P.L.2011¢78 the Township and the Union agree o meet and negotiate terms of employee
contribution rates. The Emplovyer agrees to a re-opener during the term of this agreement 2017-2021 for
negotiations of emaployee contributions; all provisions and employee contribution rates shall remain in
effect until a new settlement agreement has been reached.

h. Itis understood by the Union that the Township may change this health care plan during
the course of this contract provided the plan’s benefits are equal to or better than the New Jersey State
Health Benefits plan and the Union is notified at least one hundred and twenty (120} calendar days prior

to the implementation of plan change.

Medical Benefit Health insurance Buy-Back:

Any permanent fuli time employee who participates in the State Health Benefits Plan (SHBP) or
another group plan as a dependent may walve coverage under the Township Plan. As an incentive to
walve coverage the Township will reimburse the employee 25% (twenty-five) percent of the cost of the
plan up to $5,000 as provided by law. The employee may resume’ coverage upon thelr request
according to the SHBP Plan. Payment for each calendar year shall be made during the first pay inJune
and the first pay in November for the prior waived periods.

Health Insurance On Retirement — WHITE COLLAR AND BLUE COLEAR:

Employees who are eligible for a qualified retirement under PERS rules and regulations and

retire there under, may participate at Township's expense in the medical Insurance program, at the
applicable levels of coverage at the time of retirement (coverage for themselves, spouse and child, if
applicable}, less any contribution requirement under P.L.2011c78, for five (5) years from the date of
retirement, Employees must have fifteen (15} years of service with Mount Holly Township and must be

gualified for retirement under PERS.
Excludes Crossing Guards and Substitute Guards.
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Eve Care — Full Time - WHITE COLLAR AND BLUE COLLAR:

Beginning on January 1, 2017, the Emplover shall reimburse full time employees’ up to two hundred
doHars ($200.00) every two (2) years, for eye care costs including costs incurred for spouse and children,
The amount of the total reimbursement shall not exceed two hundred dolfars ($200.00) every two (2)

years, Eye care costs shall include but are not limited to safety lenses/glasses, contacts, etc.
Excludes Crossing Guards, Substitute Guards.

20



ARTICLE XIii - PAY PLAN AND EVALUATION:

1) Salary Increases — Contract term ~ lanuary 1, 2017 through December 31, 2021, All increases are
retro to 1/1 of each calendar year. Al White Collar and Blue Collar Employees’ shall recelve the
percentage incredses fo thelr base pay aslisted below,

WHITE COLLAR & BLUE COLLAR

2017 2% Increase Effective 1/1/17
2018 2% Increase Effective 1/1/18
2019 2% Increase Effective 1/1/10
2020 2% Increase Effective 1/1/20
2021 2% Increase Effective 1/1/21

a. The Titles for ranges 1 through 6A, salaries, mihimums and maximums for each grade and
stipends are listed in Attachment “B” as well as listed in #3 below. Employee Title, date of hire, senior
employee differential adjustment date, percentage amount and lump sum amounts are listed in
Attachment “C".

b. During the life of this contract, there shall be no reclassifications of any employee’s
position, unless so ordered by Civil Service.

c. Ifan employee is demoted or reclassified to a lower grade, his/her pay will be adjusted
downward in accordance with Civil Service procedures,

d. Whenever an employee is promoted, his/her salary shall be increased to the entry level
of the new position or by the amount of the increment stated in #1 above, whichever is greater,
provided that their salary cannot exceed maximum salary of the new position. At no time shalt an
employee being promoted receive less than his/her total salary (base plus senior employee differential
adjustment} he/she previously received or would have received in the year he/she was promoted.

e. Priorto implementation of any evaluation systems, the Township shall consult with the
union in regard to the process, form, substance and content,

f. Employees hired after January 1, 2002 shall not receive increment/step movement, except
for step increases/step movement as described in #3c below for the title of Construction Official, This
shall also not apply to any laid-off employees who are rehired pursuant to an existing re-employment
Jist. Entry level salaries for all grades for 2002 and beyond shall be negotlated pursuant to the

elimination of steps for new hires,
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2) CROSSING GUARDS AND SUBSTITUTES:

Effective and retroactive to 1/1/17 all Crossing Guards and Substitute Guards shall receive the following
hourly increases listed below in accordance with the salary scale below. Employees move in steps A
through D each January and new hires begin in step “A” and remain in step A until the end of the
calendar year in which they were hired. On January 1 of the next year they move to step B rate, moving
each January until they reach D rate.

Employees shall move through all Steps A to D during negotiations of a successor agreement and
including after the expiration of the agreement. They shall receive the next step rate in the salary scale
below as outlined in the above paragraph.

All new increased rates that were negotiated in the successor agreement, which has been ratified by
both parties shall then apply and the employee(s} shall receive the difference in the increase that was
negotiated, which shall be paid retroactively to Jan 1, if the employee was also moving in to the next
step they shall also receive the difference in the Increase that has been negotiated for the next step,

which shall be retroactive to Jan 1.

The 2016 rates were: A-514.75 B-$15.25 C-$15.75 D-516.25

Increases: 2017 .50 cents Per Hr Effective 1/1/17
2018 .35 cenis Per Hr Effective 1/1/18
2019 .35 cents Per Hr Effective 1/1/19
2020 .45 cents Per Hr Effective 1/1/20
2021 .50 cents Per Hr Effective 1/1/21

2017 A B ¢ D
$15.25 $15.75 $16.25 516.75
2018 A B c D
515.60 516.10 $16.60 $17.10
2019 A B c D
$15.95 $16.45 $16.95 $17.45
2020 A B c D
$16.40 $16.90 $17.40 $17.90
2021 A B c D
$16.90 §17.40 $17.90 $18.40
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3) Title, Stipends, Salary Adjustments, Increases, Senior Emplovee Differential Adjustments:

a. WHITE COLLAR!
Effective and Retro to 1/1/17 - Planning goard {Land Use) Adm - $7,000.00 per year
Effective and Retro to 1/1/17 - Planning Board Secretary - $1,200.00 per year {for 12 meetings)
Any meetings over the 12 per year shall be paid at $100.00 per meeting
Effective and Retro to 1/1/17 - Recycling Coord - $6,000.00 per year

b. SENIOR OR PRINCIPAL TITLE:

Any employee who has received a Senior or Principal Title due to a Desk Audit conducted by
Civil Service that Is not under appeal by the parties shall receive the monies listed below in each
year of the five year agreement. These lump sum payments shall not be entered into the base
salary and shall be paid on or before November 151 of each year in the agreement. Employee’s
who receive Senior or Principal titles shall receive said monies pro-rated and retro to the date
of the Desk Audit determination. ifany employee moves from Senfor 1o Principal title they shall
receive the lump sum pro-rated for the time spent in the Senior title and pro-rated for the time

spent in the Principal title.

LUMP SUM PAYMENT - SENIOR TITLE: LUNMP SUM PAYMENT — PRINCIPAL TITLE:
2017-2021 - $800 (Eight Hundred Dollars) 2017-2021 - $900 {Nine Hundred Dollars)

c. CONSTRUCTION OFFICIAL:
Step1l {1-5yrs experience)  $80,000 minlmum
Step2 (6-10yrs experience}  $90,000 minimum
Step3 (11-15yrs experience) $100,000 minimum
Step 4  {15+yrs experience) 510,000 minimum

Effective January 1, 2017, current White Collar employees, who are in the title of Construction Official
shall be piaced in the appropriate Step above, based on their number of years of experience. Their 2016
base salary shall be adjusted to the minimum rate of the Step in which they have been placed and they
shall receive the difference in pay, retroactively for the 2017 contract year in place of receiving the
negotiated percentage raise for contract year 2017, On January 1, of each contract year thereafter they
shall receive the negotiated percentage increases listed in the Agreement,

New Hire White Collar employees, or an employee who has been promoted to the title of Construction
Official during the term of the agreement shall be placed in the appropriate Step, hased on their number
of years of experience effective on the date of the promotion or hire and they shall begin at the

nimum rate for that Step which shall be in place of receiving the negotiated percentage increase for

mi
thereafter they shall receive the negotiated

that contract year, On January 1 of each contract year

percentage increases listed in the Agreement.
23



The Construction Official safary depends on shared services agreements and income collected from fees.
If fees and shared services drop, the salary and hours could be reduced. The Township and the Unien
shall immediately meet and negotiate any change that occurs that would reduce work hours and salary.

d. ELECTRIC SUB CODE, INSPECTOR, HOUSING OFF, BLDG PLUMB & FIRE INSPECTOR:
Effective and Retro to 1/1/17 - Electric Sub Code $8,160 per year
Effective and Retro to 1/1/17 - Electric Inspector $40.00 per hour ‘
Effective and Retro to 1/1/17 - Housing Off, Bldg, Plumb & Fire Inspector $49,544.00

Effective January 1, 2017 Employees listed in the titles above shall have their 2016 rate increased by the
new 2017 rates above, Employees in these titles shall also receive the 2017 negotiated percentage raise
retroactive for each contract year beginning on Januaty 1, 2017 after the new 2017 rate above has been

applied to their 2016 rate.

e. BLUE COLLAR:
Effective and retro to 1/1/17 - Animal Control - $2,500.00 per year added into base salary

Effective and retro to 1/1/17 - Tire Service Repairer - $1,000.00 per year added into base salary
Effective and retro to 1/1/17 ~*Pesticide Certification - $500.00 per year added Into base salary

*The Township shall also pay for the schooling and the license and renewals for the Pesticide
Certification. Refer to Article XX Education Benefits.

£ SENIOR EMPLOYEE DIFFERENTIAL ADJUSTMENTS-WHITE & BLUE COLLAR
In order that employees’ who have remained at the maximum pay rate of a grade for a number of years
without a salary adjustment, may receive some compensation beyond that fixed for the pay grade, the
following senior employee differential adjustments are agreed to. The Township will provide the dates
for each employee as to when their particular senior employee differential adjustment will be applied.

For emplovees hired prior to January 1, 1989;

When an employee has remalned at the maximum pay rate of one or more grades for 48 months of
service, an adjustment equal to 5% of the maximum pay for their grade shall be added to the
employee’s base salary for White Collar Employees; For Blue Collar Employees the differential
adjustment payments are due and payable on April 1* of each coniract year, which adjustment shall be
in addition to the maximum estabiished for their grade.

when an employee has remained at the maximum pay rate of one or more grades far 108 months of
service, an additional adjustment equal to another 5% (for a total of 10%) shall be added to the
employee’s base salary for White Collar Employees; For Blue Collar Employees the differentlal
adjustment payments are due and payable on April 1% of each contract year, which adjustment shall be

in addition to the maximum pay for their grade.
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When an employee has remained at the maximum pay rate of one or more grades for 168 months of
service, an additional adjustment equal to another 5% {for a total of 15%) shalt be added to the
employee’s base salary for White Collar Employees; For Blue Collar Employees the differential
adjustment payments are due and payable on April 1% of each contract year, which adjustment shall be

in addition to the maximum pay for their grade.

For employees hired on or after January 1, 1989;

When an employee has remained at the maximum pay rate of one or more grades for 48 months of
service, an adjustment equal to $500.00 (five hundred dollars) shall be added to the employee’s base
salary for White Collar Employees; For Blue Coliar Employees the differential adjustment payments are
due and payable on April 1% of each contract year, which adjustment shall be in addition o the

maximum established for their grade.

When an employee has remained at the maximum pay rate of one or more grades for 108 months of
service, an additional adjustment equal to $500.00 (five hundred dollars) for a total of $1000.00 {one
thousand dollars) shall be added to the employee's base salary for White Collar Employees; For Blue
Collar Employees the differential adjustment payments are due and payable on April 1 of each contract
year, which adjustment shall be in addition to the maximum pay for their grade.

When an employee has remained at the maximum pay rate of one or more grades

for 168 months of service, an additional adjustment equal to $500.00 {five hundred dollars) for a total of
$1,500.00 {one thousand five hundred dollars) shall be added to the employee’s base salary for White
Coltar Employees; For Blue Coltar Employees the differential adjustment payments are due and payable
on April 1% of each contract year, which adjustment shall be in addition to the maximum pay for their

grade.

Senlor employee differential adjustment payments will be included into the base pay for pension
purposes for White Collar Employees.

if an individual retires during the year, he/she will receive the remaining portion of the senior
employee differential adjustment {n1 a lump sum payment.

The senior employee differential adjustment for all employees who are eligible during the

calendar year shall be paid simultaneously with the salary advancement noted in Article XIII, #1 above
unless otherwise specified herein for White Collar and Blue Collar Employees.
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ARTICLE XIV HOURS OF WORK, OVERTIME, MEAL ALLOWANCE, EMERGENCY WORK PROCEDURES:

A. WHITE COLLAR;

1. The regular work week shall consist of 35 hours worked, Monday — Friday, witha minimum of
seven consecutive hours worked for each work day. The Township may adopta worlk week consisting of

4 or 5 consecutive days worked.

2. The four day work week shall consist of one long day equal to 11 hours worked and 3 shorter
days equal to 8 hours worked for a total of 35 hours, The start time for the 3 shorter days shali be no
earlier than 7:30 a.m. and the end time no later than 5:00 p.m. at the employee's option. The start time
for the long day shall be no earlier than 7:30 a.m. and the end time no later than 8 p.m., at the
employee’s option. However, ance a selaction is made it shall not be varied from and shall become the
employee’s regular schedule. This shall not preclude a change being requested and made for persanal

reasons.

3. The five day work week shall consist of 5, 7 hour days stariing no earlier than 7:30 a.m, and
ending no later than 5 p.m. at the employee's option; however, once a selection Is made it shall not be
varied from and shall become the employee’s regular schedule. This shall not preclude a change heing

requested and made for personal reasons.
4. The long day shalinotfaliona Friday. Currently, the long day is @ Monday.

5. Consistent with the above parameters, the Township may vary the start and end time of a

work day in an individual department 10 reflect the work assignments of the Township.

6. All employees working the long day shall receive one additional break. Lunch time shall not be

paid, and shall be either 14 hour or 1 hour, depending upon the schedule selected by the employee.

7 The Township shall be permitted to make a change in the schedule consistent with the
provided that it gives at least 60 days notice of any change in the schedule

parameters described herein,
for employees to handle any child care, personal or family issues

to employees and the Union to allow
that would be caused by such a change.

g All overtime in excess of 35 hours in the workweek shall be pald at the rate of time and one-half
times the regular straight time rate. The payment will be in elther cash or compensatory time at the
Township’s discretion. Any work that is in addition to the designated work day for the long day of the
four day work week shail be compensated with hour for hour comp time in the event that the employee
does not exceed the 35 hours in that workweel; if the employee exceeds the 35 hours, the additional

time will be overtime.
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9. Employees called into work from home on an emergency call-in outside their regular work day
shall be guaranteed a minimum of two hours pay at time and one-haif.

10, Overtime shall be distributed equally insofar as practical among the employees who are
qualified and-able to perform the required work.

11. Overtime for Municipal Court employees (excluding managerial) shall be capped at $10,000
total for the department annually, All time after the exhaustion of overtime for the court must be taken

in comp time at the one and half time rate,

12. Construction Official, Zoning Official, Flood Plain Manager with 3 Sub Codes and shared services
are 35 (thirty-five) hours per week positions in a four (4} day work week of Menday to Thursday.

13. Construction Office — non permanent/permanent part time employees are 30 {thirty) hours per
waeek in a four {4) day work week of Monday to Thursday from 9 a.m. o 4:30 p.m.

14. Courts Office — non permanent/permanent part time employees are 25 {twenty-five) hours per
week, scheduled on Monday, Tuesday and Wednesday in the four (4) day Monday to Thursday work

weaek,
B. BLUE COLLAR:

1, The regular work day shall be eight (8) hours each day, from 7:00 a.m. to 3:00 p.m., which
includes a paid one haif (1/2) hour funch from 11:00 a.m. to 11:30 a.m. each day. The regular work week
shall be Monday to Friday. The total weekly hours in the work week shall be forty {40) hours,

Beginning on May 1% and continuing through September 1% of each calendar year the daily work
hours may, at the discretion of the Supervisor, be 6:00 a.m. to 2:00 p.m. with a one half (1/2) hour paid
tunch from 12:00 a.m. to 11:30 a.m. for the Summer schedule,

Sweeper Summer Hours shall be at 5 a.m. on Friday’s {prior to parking) to cover High Street,
Washington Street, Park Drive, Commetce Place, Royal Way, Part of Rancocas Road.

The Township may vary the work day in individual departments to reflect the work assignments
of the Township, however, the total weekly hours of an employee will not exceed those indicated ahove.

2. Overtime shall be paid at the rate of one and one half times the regular straight time rate for all
hours worked beyond forty (40) hours for Public Works employeesina work week, Also, overtime shall
be paid at a rate of one and one half times the regular straight time rate for all hours worked beyond
the regular work hours in any one work day provided that the employee completes a regular work week

via work attendance or paid leave.
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Compensatory leave may be provided in lieu of overtime payments at the employees’
discretion. An employee’s overtime rate shall be established by dividing the employee’s annual base

salary by 2080 hours (40 hours x 52 weeks).

3, Employees called into work from home on an erergency call-in outside their regular work day
shall be guaranteed a minimum of three (3) hours pay at their overtime rate, so long as the call-in is not
contiguous with the employees’ regular shift.

4. Overtime shall be distributed equally insofar as practical among the employees’ who are
qualified and able to perforn the required work.

5. In reference to overtime hours for snow and ice control during the winter Months’ in November,
those employees who are willing to operate the various pieces of Township equipment and perform
related tasks shall sign up for winter overtime. The Township shall develop a list of qualified employees
to operate the various pieces of equipment and the overtime insofar as practical shall be rotated by

seniority among these qualified employees.

Employees who sign up for overtime in November shall be available for the work when it is assigned

io them.

6. MEAL ALLOWANCE:

All Employees’ shall be eligible for meal allowances which shall be peid to the employee within
the pay period in which the meal(s) were taken and shall be applied in the following manner:

a. Employees working overtime shall receive a meal allowance of fifteen doliars {$15.00) after

working four (4) consecutive hour segment, with a maximum meal allowance of forty-five doliars
{$45.00) after working three (3} four (4) consecutive hour segments, SO long as the four (4) hour
segment does not overlap with the employee’s regularly scheduled shift.

7. RADIO'S

The Township shall provide radio's for Biue Colfar employees.
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C. CROSSING GUARDS AND SUBSTITUTE GUARDS:

The hours of work for Crossing Guards, including part time substitute guards, shalf be assigned by
the Employer in conjunction with the Board of Education.

The Union shall be natified for any change in work hours and if the change in hours causes a
reduction in the current daily hours, the Employer and the Union shalt immediately meet ta negotiate

the change.

Upon reaching an agreement, any pay increases shall be retroactive.

SPECIAL EVENTS;

Any Crossing Guard who works any special event shall receive a two hour {2) minimum at the
employees regular salary for performing the special service. If the service performed is for longer than
the two (2) hours, then the guard shall receive any excess above the two hour minimum for the amount
of time he/she has worked. Part time substitute guards must be scheduled to work to receive this

henefit,

Special services/special events are assigned by seniority with the most senior guard being
offered the work first and continuing until all the work is assigned. The Training/Attendance Coordinator
shall maintain one (1) special services/special event list that covers all events and shall rotate guards by
seniority for special service/speciat events offered. A refusal by a Guard to work a speclal service/special
event shall have their name moved to the bottom of the list for that event and they will not be offered

worl again until the list has been exhausted.

The Training/Attendance Coordinator shall maintain the call list for all special events. In the
event the Coordinator had to leave a phone message for the event, the Guard must respond within two
(2) hours to the Coordinator if they want to work the event. The Coordinator will move to the next most
senior person on the list if they have not heard from the Guard within the two hour period and the

guards name will move to the bottom of the fist.

Any guard who does not want to work special services/special events must provide the
Coordinator with a written letter indicating that they do not want to be placed on the seniority listand
called for event work. If the guard decides to revoke their letter they must do soin writing requesting
that they be placed back on the list. The Coordinator will then place the guard in the proper seniority on

the list.

SNOW DAY EVENT:

All Guards including part time substitute Guards who were scheduled to work on that day, shall
be paid the full day's pay when weather conditions cause schools to close early and the employee
suffers a loss in their regular work hours for that day. In the event the schoo! closure increases the
regular work hours, the employee shall be paid their regular hourly rate for all hours worked.
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SPECIAL EVENT PAY ON A HOLIDAY:

If a special event occurs an a day thatis designated as a Holiday as outlined in Article XVi,
Holidays, Guards shall be paid a minimum of two hours (2) pay at the overtime rate of one and one haif
times their regular hourly rate and if the event is for more than two (2} hours they shall be paid the
overtime rate of one and one half times their regular hourly rate for all hours worked over the minimum
of the two (2) hours. Part time Substitute Guards must be scheduled to work to receive this benefit,

CROSSING GUARDS AND SUBSTITUTE GUARDS - PAYCHECK STUBS:

Employee paycheck stubs shall include the employee(s) current hourly rate. The employee(s}
available pald vacation, sick, personal and holiday time shall be listed on the paycheck stub beginning

each Januaty.

Upon usage of such paid time the employee(s) paycheck stub shall include the balances available after
each deduction throughout the year.

D. VOLUNTEER FIREMAN, FIRST RESPONDERS, EMT

WHITE COLLAR AND BLUE COLLAR:

The Township will grant time off from wark with pay for employees who are members of a
volunteer fire company serving the municipality, First Responders, EMT or volunteer ambulance drivers
of Municipal owned or operated ambulances when such employees are called to respond to alarms
accurring during the hours of their employment, as established under N.1.5. 40A:9-160.1, Source Laws
1971, Chapter 200, effective July 1, 1971.

Employees’ must notify the T ownship Manager and their immediate Supervisor if they are a
volunteer, first responder or EMT. Once identified as such, prior to leaving their work assignment, they
shall notify their Supervisor of the emergency and the employee shall sign out when cailed for an
emergency and sign in upon return to work. If the emergency extends beyond their regular work day the
employee will not be required to return to the work place to sign out and instead will notify the
appropriate or designated authority by phone, emali or text message that the emergency has gone
beyond their regular work day.

Employees’ engaged in assignments as defined below that would make added expenses for the
Township, ather than wages, would not be permitted to leave for fire or ambulance emergency unless
said employee was directed to do so by his/her Township Manager of immediate Supervisor or replaced
by non-member of the volunteer fire company ar emergency squad for assignments such as, but not
limited to the following:

1. Inthe act of hauling or spreading hot patch of asphalt}

2. Pouring concrete;

3. Any emergency assignment that would jeo

Township.

pardize the life or property of the citizens of the
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ARTICLE XV - EMERGENCY WORK PROCEDURES AND WEATHER RELATED CLOSINGS:

WHITE COLLAR, BLUE COLLAR, CROSSING GUARDS AND SUBSTITUTE GUARDS:

In the event of unsafe conditions, the Township Manager may authorize Department Heads to
close oparations earlier than the normal working hours.

If condlitions exist prior to schedule openings the Township Manager shall notify Department
Heads of a delayed opening or a new opening time. If the employee chooses not to report to work, {this
excludes Essential, Emergency or any Personnel who may be required to assist in an emergency), a full
vacation day, compensating time or other paid time will be charged.

Each Department will have a calling system in place.

Emergency day progedure reguest will be as follows:

It shali be the Township Manager's responsibility to make decisions as to the hecessity of
employees to report to work. She/he shall contact all Department Heads to notify them of any decision.
If she/he decides an employee need not report to work, that employee shall not have his/her pay
docked. This does not apply to Essential, Emergency or any Personnei who may be required to assist in

an emergency.
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ARTICLE XVI LEAVES OF ABSENCE

1. Definitions:
a. The term “year”, as used herein, shall be deemed to be a calendar year from

January 1 to December 31,
b. The teim “day” shall be a normal tour of duty and shall be calculated in terms of

the hours worked by the employee, All leave shall be credited and utilized in hourly increments.
¢. WHITE COLLAR AND BLUE COLLAR:

Permanent part-time Employees’ shall receive a pro-rata share of these leave
benefits. Employees serving in such a position will receive a pro-rated share of vacation and sick ime as
per Civil Service regufations. They shalt receive Holiday pay as per Article XV cafculated by their regular
work hours (example: their regular work day is for four (4) hours, holiday pay will be for four {4) hours.
They shall receive Personal Days as per Article XVI calculated the same as Holiday pay. Permanent part
time employees shall receive all other benefits of the contract uniess identified as excluded and are

represented by the Union under Article |- Recognition.

d. Non-Permanent part-time employees, excluding Seasonal employees, Crossing Guards
and Substitute Guards, serving in such a position shall receive a pro-rated share of these benefits as

described below:

(4) Four Paid Holiday's: Memarial Day, Independence Day, Thanksgiving Day and Christmas Day;
{4} Four Paid Sick Days

(3) Three Paid Vacation Days

{1} One Paid Personal Day

(3} Three Paid Bereavement Days

They shall receive such benefits calculated by their regular work hours {example: their regular
work day Is for four (4} hours, benefit pay for Holiday, Sick, Vacation, Personal and Bereavement Leave,

will be for four (4) hours).

Non Permanent part time employees, excluding Seasonal Employees, Crossing Guards and
Substitute Guards shall receive all other benefits of the contract as described herein, as well as all other
benefits of the contract as described In this Agreement, unless otherwise identified as excluded. Non-
Permanent part time employees are represented by the Union under Article | — Recognition.

e. Non Permanent Crossing Guards and Substitute Guards:
Crossing Guards and Substitute Guards under this Agreement are hot considered seasonal
employees and they shall receive the paid leave benefits described in Article Xvl, as well as all other
benefits of the contract as described in this Agreement unless otherwise identified as excluded. Crossing
der Article | — Recognition.

Guards and Substitute Guards are represented by the Union un
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2. Leave Calculations:

Fach employee will receive full leave credit at the commencement of the calendar year in which the
employee’s employment anniversary occurs. if the employée terminates during the year, the leave will
be recalculated according to the actual time served. The employee will be paid for the unused vacation
leave. The employee wili reimburse the Township for all leave advanced to him that was not earned

prior to his termination.

3. Holidays: All full time personnel who work a five-day workweek will receive the following
holidays with pay provided the Department Head determines that absence of the particular employee or
employees on the designated holiday will not interfere with the efficlent operation of the depariment.
An employee not receiving time off on the designated holiday shalf receive time off with pay on such
day as the department head determines will not interfere with the department’s efficient operation.

New Year's Day Columbus Day

Martin Luther King’s Day Election Day
Presidents’ Day Vetaran's Day

Good Friday Thanksgiving Day
Mertnorial Day Day after Thanksgiving
Independence Day Christmas Eve*

Labor Day Christmas Day*

The Eraployee's Birthday

If the holiday should fall on a Sunday, the following Monday will be recognized as
the holiday; if the holiday should fall on a Saturday, the preceding Friday will be observed.

*Blue Collar Only:
*Christmas Eve and *Christmas Day, provided, however that if Christmas Day shall fallona

Thursday in any year, the Christmas Holiday shall be Christmas Day and the Day after Christmas, rather
than Christmas Eve and Christmas Day.

Holidays For Employees on a Four-Day Workweek - Currently White Coliar Employees:

Employees shall recelve at least 98 hours of holiday pay for the 14 designated holidays above
plus an additional day off for the employee’s birthday. The holiday pay shall reflect the hours worked
each day, hamely 11 hours holiday pay on the longer day worked in the 4 day workweek and 8 hours

holiday pay on the three shorter days during the 4 day workweek.
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Effective June 11, 2015, an employee shall receive 8 hours of birthday holiday time to utilize
either on a short day or on a long day during his/her regular workweek, If the employee selects to
schedule his/her birthday holiday on a long day, he/she must supplement the 8 hours holiday with 3
hours of vacation, personal or comp time to fulfill the 11 hour day. Notwithstanding the foregeing, an
amployee shall receive 11 hours of holiday time if his/her natural birthday falls on a long day in their
regular work week and they select to schedule that day as their holiday.

There will be no holiday pay for a holiday that falls on a Friday unless the total paid for the 14
designated holidays would be fess than 98 hours, in which case the employee shall recelve paid time off
so that the total holiday hours are at least 98 in the calendar year.

If the holiday should fall on a Sunday, the following Monday wilt be recognized as the holiday; if
the holiday should fall on a Saturday, the preceding Thursday will be observed,

Provisions Applicable to Employees on the 4 day and 5 day workweek — White and Blue Collar Units:

a. Ifa holiday should accur when an employee is on a paid leave of absence, he/she will
be paid for the holiday and it will not be charged to hisfher leave. Any new days granted by the Federal
Government as national holidays or days proclaimed by the State Government will be included as paid

holidays and included above.

b. If an employee is on a leave of absence without pay on the days before and after a holiday, he/
She will receive no pay credit for that holiday. However, should he/she return to his/her employment
the day before, or the day following a holiday, he/she wiil receive pay credit for the holiday.

CROSSING GUARDS, SUBSTITUTE GUARDS:

All Employees, excluding Substitute Guards {see below) shall receive 2 total of nine (9) paid holidays
as listed befow. All holidays will be taken on the days in which the holiday falls.

Martin L. King's Day Mid-Winter School Recess (Two (2) Days)
Memaorfal Day NJEA Convention (Two (2} Days)
Colurnbus Day

Thanksglving Day

Day After Thanksgiving Day

In the event that an employee works any holiday listed above they shall be paid one and one half
times their straight time rate for all hours worked on the holiday. If the holiday is also a Special Event
Pay Day as listed in Article XIV, C —Special Services, and the Guard works the special event holiday, they

shall receive the pay listed in Article XIV, €, and as listed helow.
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Special Event Pay on a Holiday — if a special event occurs on a day that is designated as a Holiday as
outlined in this Article, they shall be pald a minimum of two (2) hours pay at the overtime rate of one
and one half times their regular hourly rate and if the event is for more than two (2} hours they shali be
paid the overtime rate of one and one half times their regular hourly rate for all hours worked over the
minimum of the two (2) hours. Part time substitute guards must be scheduled to work to receive this

beneflt,

Substitute Guards:
Substitute guards shall be paid at heir regular rate if they were scheduled to wark any holiday listed

above. If the holiday is also a Special Event Pay Day as listed in Article XIV, C, Special Services, the
substitute guard who was scheduled to work the special event holiday shall receive the pay as listed in

Article XIV, C, and as listed above.

Permanent Part Time White and Blue Collar Employees shall receive holiday pay as described in Article
XV, Qeﬁnitions 1(c).

Non-Permanent Part Time White and Blue Collar Employees shall receive holiday pay as described in
Article XV, Definitions 1 (d}.

4, Annual Leave (Vacation Leave}:

a. Permanent full time personnet will receive vacations with pay at such
times as the Department Head determines will not interfere with the efficient operation of the

department:
WHITE COLLAR BLUE COLLAR
Years of Employiment Days Vacation Days Vacation
0 through 1 1 day per month of employment 1 day per mo of employment
After 1 through 5 17 days per year 16 days per year
6 through 10 20 days per year 19 days per year
After 10 25 days per year 24 days per year
21 and over 30 days per year 29 days peryear

b. The above vacation schedule applies to all full time employees hired before lanuary 1,
1999 and have ten (10) or more years with the Township as of December 31, 1997. Employees who have
less than 10 years of employment as of 1/1/98 shalt be capped at 25 paid vacation days for 10 years and
thereafter for White Collar Employees’ and 24 pald vacation days for Blue Collar Employees’,
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c. Forall White and Biue Collar Full time Employees, hired on or after January 1, 1998, the
following vacation schedule shall apply effective January 1, 2017. This vacation schedule replaces the
vacation schedule outlined in the 2013-2015 contract agreement for White and Blue Collar Employees
that were hired on or after January 1, 1999.

Years of Employmant Days Vacation

0 through 1 year 1 day per month of employment
After 1 year through 5 years 17 days per year

6 Years through 14 Years 20 days per year

15 Years and Over 25 days per year

d. Unused vacation may be accumulated beyond the calendar year in which it is
earned but must “be used in the next calendar year”, Leave taken is automatically charged against the

earliest leave available to the employee.

e. Annual leave not taken within these time limits shall be eliminated except when
an employee is prevented from using his leave due to the work load and/or assignment of the Township.
In this instance, the employee shall be reimbursed for this leave rather than its elimination. An
employee who is unable to utilize his/her accumulated vacation leave must notify the Township
Manager at least 30 {thirty) days prior to the end of the year,

f. In addition, any employee wishing to have his/her pay check in advance of his/her
vacation may do so at the nearest pay period before his/her vacation.

g. BLUE COLLAR:

Only one person will be allowed to take three (3} weeks vacation at one time. In cases of
there being two (2) requests at the same time seniority shall apply and the request will not be
unreasonably denied based on the Township’s needs. An employee must submit a specific request in
writing for consideration. Unused vacation may be accumulated beyond the calendar year in which itis
earned but must be used during the following year. Leave taken is automatically charged against the

earliest leave available to the employee.

All vacation requests will be due by March 31% of each year. Seniotity will be used for
those requests. Any requests of vacation after March 31* will be first come first serve basls, Letter “e”
above shall apply for any vacation leave not taken within the time limits,
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h. CROSSING GUARDS:

New Hires Full Time shall receive one {1) paid vacation day per month for each month
employed during the school year up until the end of the calendar year in which they were hired fora
total of Up to nine {9) paid vacation days, They shall not recelve more than nine (3) vacation daysina
calendar year. On January 1 of the next year they shall receive nine {9) paid vacation days up front each

year,

All other guards, excluding part time substitute guards, shall receive nine {9} paid
vacation days on 1/1 of each calendar year.

Vacatlon days may he used in conjunction with Christmas or Easter Recess or scheduled
with the Tralning/Attendance Coordinator for use during the calendar year.

Upon request and approval of the Supervisor an employee may substitute paid vacation
time for bereavement leave.

Upon separation of employment in good standing, guards shall be paid for all unused
vacation at the rate of 100% for each unused vacation day. Should the guard separate prior to the end of
the calendar year all time will be pro-rated.

i.  Permanent Part Time White and Blue Collar Employees shall receive vacation pay as
described in Article XV, Definitions 1(c}, and as per Civil Service Regulations.

j.  Non-Permanent Part Time White and Blue Collar Employees shall receive vacation pay
as described in Article XV, Definitions 1. (d).

5, Sick Leave:

a. Full time employees shall be entitled to one day of sick leave credit for each
month worked during the remainder of the calendar year following full time appoiniment, and fifteen

{15) sick leave credit in each year thereafter,

Permanent Part time employees shall receive sick [eave credit as described In Article
XVI, Definitions 1 {c), and as per Civil Service Regulations.

Non-permanent part time employees shall receive sick leave credit as described in
Article XVi, Definitions 1{d}.

Crossing Guards, excluding Substitute Guards shall recelve four (4) paid sick leave days
per year. Unused sick leave will accumulate to the credit of the employee from year to year without
limit to be used when needed. Sick days are provided on January 1 of each calendar year in advance of
usage. Upon request and approvai of the Supervisor an employee may substitute paid sick time for

bereavement leave.
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b, Sick leave, for the purpose of this paragraph, is defined as absence from work
because of illness, accident, exposure to contagious disease, attendance to a member of the immediate
family who is seriously ill and requires the employee’s care or attendance.

c. Acertificate from the employee’s physician may be required; or, if the ahsence is
hecause of the need for attending to a member of the immediate family, a certificate from a physician in
attendance may be required by the Townshlp Manager whenever such requirement appears
reasonable. In addition, a certificate from the employee’s physician will be, in any event, required if the
employee Is absent due 1o iliness for more than three {3) consecutive days.

d. In case of an illness of a chronic or recurring nature causing an employee’s
periodic or repeated absence from duty for one day or less, only one medical certificate shall be
required for every six month period as a sufficient proof of need of leave of absence of the amployes;
provided, however, the certificate must specify the nature of the illness, identify its adverse symptoms
and state that the chronic or recurring nature of the illness is likely to cause subsequent absences from

employment,

e. Unused sick leave will accumulate to the credit of the employee from year to year
to be used when needed. Excludes Non-permanent part time employees described in Article Xvi, 1(d}.

£ Sick Leave on Retirement: Full Time and Permanent Part Time White Collar, Blue Collar
and Non-Permanent Crossing Guards. (Excluding non-permanent Substitute Guards and excludes non-
permanent part time employees described in Article XVI, Definitions, 1 (d):

In order to recognize those employees who use a minimum of sick leave and encourage
work attendance, the Township shall reimburse employees upon retirement for one-haif of their
accumulated sick leave in an amount not to exceed 65 days pay. Retirement in this context means the
receipt of retirement benefits in accordance with the Public Employees’ Retirement System (PERS).

6. Bereavement Leave; Full Time and Permanent Part Time White Collar and Blue Collar
Employees excluding Non-Permanent part time employees, Crossing Guards and Substitute Guards:

a. Five (5) paid days bereavement leave will be granted when death occurs in the
immediate farily, namely, the death of a spouse, child, step child, parent, step mother, step father,
mother or father-in-law, brother, sister, grandparents or grandchild, including spousal relationship or
significant other of the employee, Domestic Partner and Civil Union Partner, if an employee must travel
out of State one extra paid day will be allowed for travel. If hereavement jeave occurs during vacation,
that vacation will stop and bereavement leave will begin. The vacation log will be adjusted to correct the

time if necessary,
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b. Two (2) paid days bereavement leave will be granted when death occurs in the
immediate family, namely, the death of an Employees” Aunt, Uncle.

¢. Crossing Guards: Excludes Substitute Guards, shall receive three (3) bereavement ieave
days with pay. Paid sick days may be substituted for hareavement leave,

Definition: Bereavement leave can be used for employee’s spouse, child, legal ward,
grandchild, foster child, father, mother, legal guardian, grandfather, grandmother, hrother, sister,
father-in-law, mother-in-law, and other relative residing in the employee’s household, domestic partner
and civil union partner {as defined under NJ State Domestic Partnership and Civil Union laws) and a child
of such for whom the employee has legal guardianship and physical custody. For good cause the
definition of immediate family may be expanded upon approval of the Chief of Police or his designee.

d. Non Permanent Part time Employees, excluding Substitute Guards, shall receive
bereavement leave as described in Article XVi, Definitions 1d. Immediate family shall be defined as

described in 6 (a) above.
7. Military Leave:

a. In accordance with the provisions of Statute, employees who are members of
the National Guard required to undergo annual field training shall be entitled to leave of absence with
pay for the duration of the field training. Such employees will be paid during periods of local emergency
when ordered to active duty for a period not exceeding two (2} weeks.

b. Employees who volunteer or are ordered into the armed forces during time of
war may be granted military leave without pay for the period of actual military service with the rightto
return to the employees’ position upon release from active duty.

8. Maternity Leave, Family And Medical Leave:

a. Maternity leave of absence must be requested in writing and may be taken fora
period of only three (3} calendar months from the date of birth of the infant. Accumulated sick leave
may be utilized during pregnancy, prior to the birth of the child and after maternity leave, when a
physician’s certificate is furnished indicating that the employee is unabie to work for reasons of health.

b. The Township cannot guarantee to hold the employee’s position open beyond

the expiration date of the maternity leave of absence. The Township shall comply with ali rules and
regulations of the Family and Medical Leave Act (FMLA) for (a) and (b) of this Article.
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¢. Family And Medical Leave:
The Township shall comply with all rules and regulations of the Family and Medical
Leave Act (FMLA). The Township agrees that an employee’s seniority with the Township shall not be
affected if they use Family or Medical Leave. No employee shall have any loss of benefits, salary
increases, bonus payments or other negotiated benefits while on unpaid or paid family medical leave. If
an employee believes their FMLA rights are being violated they shall use the grievance and arbitration
procedure of the contract for relief if they choose to.

9. Jury Duty:

All Employees, excluding Crossing Guards and Substitute Guards who are summoned for
service as jurors will be excused on days they are required to be present in court. If the employee is not
required to be present for jury duty for the entire work day, he/she must return to work immediately
upon dismissal, All employees shall receive full pay for time served during jury duty less any juror’s
allowance,

Crossing Guards, excluding part time substitute guards, who are surmnmoned for service
as Jurors will be excused with pay on days they are required to be present in court. If the employee is

not required to be present for Jury Duty for the entire work day, he/she must return to work based on
the time frame below. Guards will notify the Training/Attendance Coordinator and the Employer of any

Jury duty notice so coverage can be scheduled.

Guards will notify the Training Coordinator Immediately upon their release of Jury Duty
or within fifteen {15) minutes of their release that they are able to return to worl for the next shift,
however, if the next shift is within thirty (30) minutes or less the Guard shall not be required to work the
shift and will be paid for the loss of the shift at their regular rate. The alternate guard assigned for that

shift will cover the shift.

If there is more than a forty five (45} minute notice when a guard is released from Jury
Duty, the guard will return to work their regular shift and the alternate guard will be notified by the
Training/Attendance Coordinator that they are being released and will not work the shift nor will they

receive pay for not working the shift.

10. Leave OF Absence Without Pay:

An appointing authority may grant permanent employees a leave of absence without pay fora
period not to exceed one year. A leave may be extended beyond one year for exceptional circumstances
upon request of the appointing authority and written approval of the Civil Service Commission,

Crossing Guards: Upon recommendation of the employee’s supervisor, the Township Manager

may grant a leave of absence without pay to a crossing guard, excluding part time substitute guards, for

a period not exceeding one (1) year at any one time,

Upon return the employee will be reinstated to their farmer position and pay rate. Any Guatd,
including part time substitute guards, who leaves the service of the Township must provide the
Township with a written letter, sighed and dated with the reason for the separation prior to leaving the

employment of the Township.
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11. Injury Leave, Workers' Compensation:

Employees who are injured in the line of duty and must be absent from work and supply a
medical certificate substantiating that the injury preciudes their perforeming any work shall be given
injury leave with pay.

Crossing Guards and Substitute Guards:

When an employee is injured on duty on their post they shall notify the Chief of Police or his
designee immediately so that a departmental report is prepared. The Union Shop Steward and
Training/Attendance Coordinator shall also be notified. The employee and the Chief of Police or
designee shall prepare an accident report. The employee will be placed on a leave of absence with pay.

If it is determined that the injury is work related, the employee shall then be entitled to
Worker’s Compensation. Employee’s on Worker’s compensation shall receive their full pay until they are

eligible to return to duty,
All paid time under this agreement shall continue to accrue to the employee’s benefit during a

Jeave of absence for an injury while an employee is on worker's compensation. Employees shall not
suffer any loss in seniority while on worker’s compensation.

12. Personal Days:

Permanent full time White and Blue Collar employees’ shall be allowed up to four (4) days paid
leave annually which may be used for personal business. This leave may be taken in hourly increments.

Permanent Part Time White and Blue Collar employees’ shall be allowed up to four (4} paid days
leave annually as described in Article XVI, Definitions 1 (¢} and herein.

Non-Permanent Part Time White and Blue Collar employees’ shall be allowed up 0 one (1) paid
days leave annually as described in Article XVI, Definitions 1 (d).

Each employee desiring to take a personal leave day shall notify his/her supervisor at least 24
hours In advance of his or her intent to do so. The Supervisor may walve this 24 hour notice in

emergency circumstances,

Personal days are to be used only to conduct business that cannot nartally be accomplished
after working hours or on weekends. Examples of such personal business are litigation and court
appearances, financial settlements and consultation with lawyers, graduations, emergency breakdowns
at home, conferences at school, religious services, etc., but not necessarily held to these examples.
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No employee shall take a personal leave day on the husiness day immediately preceding
or following a paid heliday or vacation day, except in the case of an emergency,

Personal leave days must be used during the calendar year and cannot be accurmulated.

Crossing Guards, except part time substitute guards, shall be entitled to three (3) paid personal
days In each year of the contract which may be used for personal use. Requests to use a Personal day
must be made to the Supervisor and Training Coordinator at least twenty-Four hours prior the usage,
unless in the case of an emergency, notice must be at least one hour hefore the start of the shift.

An Emergency notice that occurs with less than one hour before the start of the shift will be
considered depending on the circumstances.

Crossing Guards, except part time substitute guards, shall be entitled to two (2} additional paid
Personal days in each calendar year, which shall only be used when school is closed for the day due to

weather related emergencies,

Personal days can be used in one half {1/2) day increments and can not be used in hourly

increments.
Personal days can not be carried over from year to year,
Personal days are provided on January 1 of each year in advance of usage.

Upon request and approval of the Supervisor an employee may substitute paid personal days for

bereavement leave.
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ARTICLE XVIf — NEW HIRE ~ NOTIFICATION, EMPLOYEE QRIENTATION

The Union Representative and Shop Steward shall be notified of any new hire within ten {10)
days of such hire. Notice shall include the employees title, salary, work location and contact information

{ie; address, phone number, emall etc.,} of the new hire.

The Union Shop Steward shall be permitted reasonable amount of time to provide new

employee orientation to new hires. Union dues and or Agency fee shall begin within thirty (30) days of

hire.
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ARTICLE XVill — UNION DUES

1. The Township agrees to deduct twice monthly from the base salary of each employee,

who furnishes a written authorization for such deduction in a form acceptable to the employer, the
amount of monthly union dues, Dues shall be per month or such amount as may be certified by the
Union to the Township at least thirty (30) days prior to the month in which the deduction of unjon dues
Is to be made. Deduction of union dues made pursuant hereto shall be remitted by the Township to the
Union, ¢/o Secretary-Treasurer, Communications Workers of America, AFL-CIO Local 1036, 1 Lower Ferry
Road, West Trenton, NJ 08628 by the tenth (10) day of the month following the calendar month in which
such deductions are made, together with a list of employees from whose pay such deductions were

made.

2. The Union agrees to indemnify and hold the Township harmless against any, and all
claims, suits, orders of Judgments brought or Issued against the Township with regard to the dues check-
off except for any claims that result from negligent or improper acts of emplover or its agent or

servants.

3. Dues deduction may only be stopped if the employee so requests. Any such request must be in
writing and submitted to the Township prior to December 15 of any given year. Dues shall be halted
beginning with the first pay period of each calendar year.

4, The Tewnship will immediately supply the Unlon a copy of any request to halt dues.

5. If, during the life of this agreament, there shall be any change in the rate of membership dues,
the Union shall furnish to the Township written notice prior to the effective date of such change and
shall furnish the Township a certified copy of the Resolution, indicating dues changes and the effective

date of such changes.
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ARTICLE XIX — AGENCY SHOP:

1. Purposes of Fee: All eligible non-member employees in this Bargaining Unit will be required to
pay to the majority representative a representation fee in lieu of dues for services rendered by the
majority representative. Nothing herein shall be deemed to require any employee to become a member

of the majority representative.

2. Amount of Fee:

a. Prior to the beginning of each contract year, the Union will notify the employer in writing of
the amount of regular membership dues; initiation fees and assessments charged by the Union to its
own members for that contract year, and the amount of the representation fee for that contract year,

b. The reprasentation fee in lieu of dues shall be in an amount equivalent to the regular
rmembership dues, initiation fees and assessments charged by the majority representative to its own
members less the cost of benefits financed through the dues, fees and assessments and available to or
benefiting only its members, but in no event shall such fee exceed 85% of the regular membership dues,

fees and assessments.

3, Deduction and Transmission of Fee:

a. After verification by the Township that an employee must pay the representation fee, the
Township will deduct the fee for all eligible employees in accordance with this Article.

b. The mechanics of the deduction for representation fees and the transmission of such fees to
the Union will, as nearly as possible, be the same as those used for the deduction and transmission of

regular membership dues to the Unlon.

¢. The Township shall deduct the representation fee as soon as possible, after the tenth day

" following reentry into this unit for employees who previously served in a position identified as excluded
or confidential, for individuals reemploved in this negotiating unit from a re-employment list, for
employees returning from leave without pay, and for previous employee members who become eligihle

for the representation fee because of non-member status.

d. The Township shall deduct the representation from a new employee as soon as possible
after thirty (30) days from the beginning date of employment in a position in this Bargaining Unit,
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4, Demand and Return System:

a. The representation fee in liew of dues only shall be available to the Union if the procedures
hereafter are maintained by the Unlon. :

b. The burden of proof under this syster'n Is on the Union. The Union shall return any part of
the representation fee paid by the employee which represents the employees additional pro-rata share
of expenditures by the Union that is either in aid of activities or causes of a partisan political or
ideological nature only incidentally related to the terms and conditions of employment, or applied
toward the cost of any other benefits available only to members of the majority representative.

c. The employee shall be entitled to a review of the amount of the representation Fee by
requesting the Union to substantiate the amount charged for the representation fee. This review shall
be accorded in conformance with the internal steps and procedures established by the Union.

d. The Union shall submit a copy of the Union review system to the Township. The deduction
of the representation fee shall be available only if the Union establishes and maintains this review
system. If the employee is dissatisfied with the Union’s decision he may appeal to a three member
board established by the Governor.
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ARTICLE XX — EDUCATION BENEFITS, TRAINING, ATTENDANCE COORDINATOR STIPEND, CDL:

EDUCATION:
1. The Township finds that continuing education for its employees is a worthwhile pursuit. To this

end, the Township is prepared to assist in helping its employees defray the costs of work-felated
educational courses.

2. The Township may pay for the credit fees charged by an approved educational institute, Courses
and costs must be presented in a written memo, to the Department Head and Township Manager prior
to enrollment for their approval.

3. No payments will be made without the Township Manager’s written approval, Courses must be
directly related to an individual's job. There must be adequate money in the budget for course work.

Payments are one time only.

TRAINING, LICENSING —~ WHITE COLLAR:
a. The Township shall provide training for alt employees in each department that receive packages,

mail etc., as to the process for suspicious packages/mail etc.
b. The Township shall reimburse employeas in full for all license renewals within thirty (30} days of

the employee providing proof of the renewal.

TRAINING, LICENSING, CDL STIPEND — BLUE COLLAR:
a. The Township shall pay for the schooling and license and renewals for the Pesticide Certification.

h. The Township shall provide training for backhoe, sweeper and other equipment and heavy
equipment used at the garage.

¢. The Township will reimburse employees for DOT Card and the cost for Physicals. If it Is required

by the Physician for a 2™ physical the Township will reimburse the employee for the cost.

The Township will pay for the cost of the licenses and renewal of any CDL.

Any employee who is currently certified with a CDL A & B ora CDL B license will have their

hourly rate increased by the amounts fisted below which shall be inctuded in their base pay.

These rate increases shall be applied to their current hourly rate before the 2017 negotiated

salary Increase is applied and shall be included In the retroactive pay raise for 2017.

f. Employees’ wha have not yet been certified by January 1, 2017 for any CDL but has either
applied for any CDL or Is planning on applying for any CDL shall receive the rate increases listed
below which shall be added to their current hourly base rate, effective on the date they became

certified.

A CDL “A” license is an automatic A and B ficense and employees’ shall receive the hourly rate listed in

“a” below.

a. Employee Certified with a COL “A” and “B” License: $2.75 per hour added to their current hourly

base rate.
b. Employee Certified with a CDL “B” License: $1.25 per hour added to their current hourly base

rate.
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TRAINING-CROSSING GUARDS AND SUBSTITUTE GUARDS:

New Hire Training: All new hires, including part time substitute guards shall receive a minimum of
twenty (20} hours of on the job training by the Training Attendance Coordinator. Such training will
include flashing lights and traffic lights first and then trained on each individual corner so they become
familiar with traffic patterns as well as the children and pedestrian traffic. They shall be paid at the entry

level hiring rate for all hours of training.

Yearly Training: Each year alf guards including part time substitute guards shall receive training through
the police department or an agent that the Chief of Police designates. Such training is considered “class
room” training and covers a one to two hour period. Class room training may be held at a facility other
than the Township building. Such training is mandatory each year. Each Guard shall be paid for all time
spent in class room training and is paid at their current hourly rate. Class room training may-cover a
variety of issues as well as new regulations, health and safety issues, rules and regulations and

assignments,

Training/Attendance Coordinator and Stipend:

A Training/Attendance Coordinator will be appointed by the Chief of Police. The Coordinator must have
at feast five (5) years experience as a full time guard or at least seven (7} years experience as a part time

substitute Guard.

The Training/Attendance Coordinator shall work in conjunction with the Chief of Police or his designee
and shall be responsibie for:

a} Coordinating and Training ail new hires.
b) Uniforms - provide a vearly report each September for any uniform needs.
Distribute new uniforms or replacements for returned items including Boot and shoe needs.
c) Equipment- Safety Vest, Stop Sign and ID tags ~ provide notification to the Chief of Police for
any equipment needs for ordering. Distribute equipment items upon receipt from the police
department,
d} Attendance Coordination — The Coordinator shall be available at all times to take all phone
calls from crossing guards. The Coordinator shall provide their personal home phone
number or their cell phone number to all guards. The Coordinator shall provide coverage
for posts unattended duea to call outs from guards. The Coordinator will have the ability to
assign a Guard to a location different than their regular post when a call out occurs and
coverage is needed in another location that has high volume pedestrian and/or vehicle
traffic and/or there is a safety issue. If the Coordinator is unable to make the assignment
due to workforce shortages, the Coordinator shall immediately notify Central and the Police
Department of the shortage.
All call outs from crossing guards must be made to the Coordinator. If due to an emergency
they are unable to reach the Coordinator they must call Central and the Police Department
immediately. The Call out must be made prior to the start of their regular post time.
Emergency situations will be considered by the Employer.
The Training/Attendance Coordinator shall be responsible for notlification to alt guards for
attendance at mandatory and/or training meetings as well as any meeting requested by the
Supervisor or Chief of Police or his designee. The Coordinator shall keep of log of all calls
made and the confirmation from the Guard to attending such meetings.
f)  The Tralning/Attendance Coordinator shall be responsible to maintain the
seniority list for all guards and the assignment of providing coverage for all special

avent/special duties work.
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g}

h)

i

The Training/Attendance Coordinator shall work in conjunction with the Board of Education
and advise the Chief of Police or his deslgnee with any special events that a School s
sponsoring that will require the needs of Township Guards. The Coardinator must have
approval from the Chief of Police or his designee prior to assigning the work, by seniority to

the guards.

The Training/Attendance Coordinator shall work in conjunction with the Police Department
for all special Township events that guards are needed for. Upon approval from the Chief of
Police or his designee for the hours needed the Coordinator shall assign the work by

seniority to the guards.

The Training/Attendance Coordinator, afong with the Union Shop Steward shall be the
representatives for all health and safety issues and shall serve with the Steward as the

liaison to the Township for such matters.

On the first pay period of June of each contract year the Training/Attendance Coordinator
shall receive a lump sum payment for attending to the training, uniforms, equipment, call
outs, assignments, coverage and attendance of all employees as follows:

2017 - §1,150.00 {one thousand one hundred and fifty dollars)
2018 - $1,200.00 {one thousand two hundred dollars)

2019 - $1,250.00 {one thousand two hundred and fifty dollars)
2020 - 51,300.00 {one thousand three hundred dollars)

2021 - 51,350,00 {one thousand three hundred and fifty dollars)
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ARTICLE XX| - PERSONNEL CHANGES:

Provided they are qualified present employees shall have the first option on any opening in the
Township. Appointment to a new position shall be consistent with applicable Civil Service rules and
regulations and the Township's salary classifications,
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ARTICLE XXII—- LABOR/MANAGEMENT COMMITTEE:

The Township and the Union shall implement a lahor management committee. The committee shall
consist of two (2) members from the Township and a Representative from each unit (White Collar, Blue
Collar and Crossing Guards) from the Union,

The Labor/Management committee shall meet four (4) times per year, unless an emergency occurs, at
which time they shall immediately set a date for a meeting within five (5) days or less, to discuss a
variety of matters that will not include health and safety issues but will include such items that relate to
conditions of employiment such as equipment, upgrades, computer, programs, etc.
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ARTICLE XX — LIFE INSURANCE:

The Township provides life insurance for its employees who are insured under the Township’s health
coverage, The insurance company is Life Insurance Company of North America, but may be changed at
the discretion of the Township provided that the level of benefit is equal to or greater than that

currently provided.
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ARTICLE XXIV —P.E.R.S. (PUBLIC EMPLOYMENT RETIREMENT SYSTEM} AND RETIREMENT:

The employees of the township are enrolled in the Public Employment Retirement System. The
Township and the employees shall abide by all rules and regulations of the P.E.R.S. system.

Full Time Permanent White and Blue Collar Employees:

Must have fifteen (15} years of service with Mount Holly Township and must be qualified for
retirement under PERS.

Health Care on Retirement as per Article XiI.

Sick Leave Payout on Retirement as per Article XVI

Crossing Guards Retirement;
Any Crossing Guard, except part time substitute guards, who retires from the Township of Mt Holly with

fifteen (15) or more years of service and must be qualified for retirement under PERS if they are enrolied

in PERS, or fifteen (15) or more years of service for those not enrolled in PERS, shall receive the
following:

1)

2)

3)

4)

5)

The Township shall reimburse employees upon retirement for one-half of their accumulated sick
leave in an amount not ta exceed 65 {sixty-five) days pay.

All Holidays in Article XV, paid at the rate of 100% for the year in which they retire. Such time
will be prarated if retiring prior to the end of the year.

All Personal Days in Article XVI paid at the rate of 100% for the year In which they retire. Such
time will be prorated If retiring prior to the end of the year.

All vacation time paid at the rate of 100% for all days unused and left on the log at the time of
retirement. Such time will be prorated if retiring prior to the end of the year.

Employeaes must notify the Employer within sixty (60) days of the date In which they are
planning on retiring. In an emergency the time frame may be waived by the Employer.
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ARTICLE XXV ~ EQUAL TREATMENT/NON DISCRIMINATION:

“The Township agrees that there will be no discrimination or favoritism practiced upon or shown
employees for any reason of sex, age, nationality, race, religion, marital status, political origin, political
affiliation, sexual orientation, gender expression (as defined under N State Law), national origin, color,
handicap, association membership, association activities, Union membership and Union activities, or the
exercise of any concerted rights or activities or any other legally protected class.

For the purposes of this Agreement, he shall be a generic term referring to any employee regardless of
their sex, Said usage is not intended to be discriminatory or sexually based.
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ARTICLE XXV] ~ CIVIL SERVICE OPT OUT, LAYOFF, RECALL AND FURLOUGH:

QPT OUT:
The Employer shall advise the Union if it is considering opting out of Civil Service. The parties agree to

negotiate the impact of opting out of Civil Service prior to the opt out taking effect.

LAYOFF, RECALL AND FURLOUGH ~ WHITE AND BLUE COLLAR EMPLOYEES:

The Township agrees to notify the Union of consideration of layoffs or furloughs of any bargaining unit
employees. The Township and Union shall meet to discuss alternatives to any layoff or furlough plan,
Such meeting shall include a copy of the proposed layoff plan to Civil Service Commission.

CROSSING GUARDS:

LAYOFF:

The Employer shall notify the Union when they are considering layoff of any guard. Such notice shall
hot be less than sixty days (60) days of the actual layoff date.

The Unien and the Employer shall meet and discuss alternatives to the layoff, such meeting must take
place within fifteen {15) days of the notification that the Employer is considering layoff's.

If a layoff is being implemented all guards will receive not less than a forty-five (45) day notice of the
intent of layoff indicating the layoff will occur on the forty-sixth {46) day.

All part time substitute guards shall be laid off first prior any full time guard being lald off. A seniority
list will be used with the least senior part time substitute guard being lald off first and continuing until

the most senlor part time substitute guards are laid off.

Full Time Guards:

Using the seniority list, the least senior employee shall be the first to be separated from the service of
the Township, and continuing with the seniority list in that order untll all positions seeking to be

removed have been completed.

RE-CALL:

Using the same seniority list as described above, the last senior employee removed shall be the first
to be recalled back to work, from the full time guard seniority list, Once all full time guards have been
recalled the Employer will move to the parl time substitute list bringing back the last senior part time
substitute guard first and continuing with the part time seniority list until all positions needed have bheen

filled.

55



ARTICLE XXVI ~ SEPARABILITY PROVISION:

1. The Township and Union recognize the authority of the Federal and State Governments
dealing with economic controls. Therefore, salary or wage increases or other economic changes will be
impfemented to the extent that such implementation is not prohibited by law.

2. If any provision of this Agreement or any application Is held to be invalid by legislative
changes or by a court of competent jurisdiction, such provision shall be inoperative, and the Union and
the Employer will immediately meet and negotiate any such change to the agreement, but all such other
provisions shall not be affected thereby and shall continue in full force and effect.
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ARTICLE XXVIli ~ TERMS OF AGREEMENT:

1. This Agreement shall govern all employees in the Bargaining Unit employed by the
Township on the date of execution of this agreement and thereafter. Employees who have retired,
resigned or been terminated prior to the execution of this Agreement shall not be entitled to the
benefits of the Agreement to any new or Increased level, such as any retroactive salary payment.

2, The term of the Agreement shall be from January 1, 2017 through December 31, 2021 and shall
automatically renew itself unless elther party notifies the other at least 90 (ninety) days prior to the
expiration of its intent to negotiate a successor agreement.

3. Aliterms and conditions of this agreement shall remain in effect for successor agreements
unless amended by mutual agreement,
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SIGNATURE SHEET

IN WITNESS WHEREQF, this Agreement has been executed as of the day of 2018.

FOR THE UNION
COMMUNICATIONS WORKERS
GF AMERICA, AFL-CIO

ADAM LIEBTAG, PRESIDENT

CWA INTERNATIONAL REPRESENTATIVE

FLORENCE MCNAMARA
-LEAD STAFF REPRESENTATIVE

JILL TORPEY, SHOP STEWARD WHITE COLLAR
UNION NEGOTIATION COMMITTEE

TOM CASEY, SHOP STEWARD WHITE COLLAR
UNION NEGOTIATION COMMITTEE

MICHAEL COSTA, SHOP STEWARD BLUE COLLAR
UNION NEGOTIATION COMMITTEE

MICHAEL RANCANI, SHOP STEWARD BLUE COLLAR
UNION NEGOTIATION COMMITTEE

PAUL CRONRATH — BLUE COLLAR
UNION NEGOTIATION COMMITTEE
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FOR THE TOWNSHIP OF MOUNT HOLLY

C /

» MAYOR

JOSHUA BROWN, TOWNSHIP MANAGEEMN'




ATTACHMENT “A” GRIEVANCE FORM
CWA LOCAL 1036
MOUNT HOLLY WHITE COLLAR, BLUE COLLAR & CROSSING GUARDS/SUBSTITUTE GUARDS
26 HIGH STREET, MT. HOLLY, NEW JERSEY 08060 PH:609 267-1640 FAX 609 267-0483

GRIEVANCE FORM

NAME OF GRIEVANT: STEWARD:
ADDRESS: DEPT:
GRIEVANT SIGN:
HOME PHONE: WORK PHONE:
DESCRIBE GRIEVANCE;
DATE GRIEVANCE OCCURRED:

CONTRACT ARTICLES(S) VIOLATED:

AND ANY OTHERS THAT MAY APPLY

REMEDY SOUGHT:

DATE GRIEVANCE WAS PRESENTED ORALLY TO SUPERVISOR;
DATE GRIEVANCE WAS PRESENTED IN WRITING TO SUPERVISOR:
DATE GRIEVANCE WAS HEARD BY SUPERVISOR:
SUPERVISORS DECISION:

DATE GRIEVANCE WAS PRESENTED TO TOWNSHIP MANAGER;
DATE GRIEVANCE WAS HEARD BY TOWNSHIP MANAGER:

TOWNSHIP MANAGER DECISION:

DATE ARBITRATION FILED:

58




oce ong 4174 005y 200°L aos
oog o08 ooz i3 000°) oes
COB 008 5102 068"} 000°L oos
oos 002 810z s 000 tos
08 0o0g Fal:rd 908} ooc't ooz
008') ooty 008
apLL SRIL Juaeifey 0381 oca‘L oos
Fediaupy Jojusg feneny 005'L 000°e opg
TYILNIHS I TIAGTINE HOINTS
005" ago'L o0s
005°L 000’y o5
o5l 000': cos
005t ooy aog
005" 00a‘L oog
005’ 0oL oog
005°1L 000"t ons
005"t 400 oogs
TYLLNSNIG TTAOTSNG HOINDS
G0S'L 00061 oos
£0S‘L 00’1 a0g
005°L opot: 00s
00g'1 DA’y o0o%
Jornadsy; aury oos's con'p 005
ey 2 quinid ‘Bprg o Buisnay 005 000°) aos
anoy Jed gg9-gp Aoysadsii agasg 005°L Qon'L oos
a9l'g SPOD gng augoaly [ehil-g 000°) [

B56%5LL
656501
655°66
EBE6R
xeN

SidF quimnky bajg

UISNOH "03050] P00 Gng 5315 WILNZEIAIA IFA0TdWa HOINAS

[ilvi=)

000} oos
oe0aLl (oouaatxa sif+51) v dayg 00%°L 00" o0g
000001 ©  [asuapedxs sk Si-11) g dmg 0o5'L 00a°L 005
00008 (eausadxa sif g1-a} 7 dayg 0054 Doo'L 603
non'ng (eouanadxa suf &1} | darg 005°} el 3 oog

“urg 005°) LOB"L 112
FERLI0 LCIInREGeS [o]:=5] ooan'y pos
0osL ano’L nog
000s P00 Buzakosss TYLLNZNS A0 STAGTIWE NoINIS
00z 085 pJeog Buuve)y
0oL ‘WPY preog Suruue)y 008'E 000'L pos
a08'L 000’1 a6s
SPUsdRG 005t o] i1 8 ao0s
005 a0o' 005
%z 1202 oos'y 006°E 0os
%ZT :oZoZ o5 000t Dos
%z BLOZ 085ty Lan‘L 005
%Z 810z 005 c0o‘L oos
%Z LT
SIASYIHINI

TYLINTHRANG IZA0 TN HoINTS

JUBWAR [enuky fed;

veeog 931y
FA%-p 24 15
£05°05 S510F
L8 £81'28
Faansi s vas'ie
ro'sy Sie'oe
188°2¢ Z0E'0e
£P50e IS5
L LIE LN LIEIEA
6Z2'se g38'eh
Sp5es 5852y
£L5'BY 807'6e
Fatufi £Z0°88
£ZT'9r lzgag
851pF Lzge
¥rLiie eLL52Z
b4 5102
E:Eux.w—_._— EBEMESW
avLrs Prd i
38v'es oSy
Zye'ey Se9'se
32414 FLr g
L18°sh s0L°sg
A Leetre
150013 0g1'52
15282 £08'cZ
E:EWNNE E:EMCE.,_
¥20'e5 SBLZE
1op°ly CLEOY
0852y L1828
£68'SY spe'og
f:ra g 4888
Py rre'ee
ToL'eE 655'8T
5774 o¥leZ
wWniixew wnunpy
£re'zs 9581y
25708 clL'op
Lesat YeL'ie
o £§29CE
155'ey £0L'vE
L1a'Ly aslse
2005e BBE"ZZ
LLZ'9T 988ZT

WNEXER  wnwsgy

L20z-LL0e

Jostaladng Honeziosy .EmEmEuEEu anE&...SmE_vmm 1503 LUoedsy) Buishoy
SRNO 49 33145 1 3ssy wpy ojensnupy Voo edisiung

ISSY [eaysa) ol saud yBjey *day Pleld Jumpy unog ungy -deg

Bk pusin Umoasy taydebousg HIsD

JIVBO WwIwsouy Ipon

MBI SRIOITY 92110 IF Huel uncasy SUS10 Spioaay aoied hsidAL yarg
SarBuidh) pusiy Mag IBHudA nanises HeysEoRsdAL Hiaps

bEoOD Buypafoay
ONI%Z 1SL NP

lostdadng popeaioay ‘rantanssdiy) b..wa_o._u.._owwEm.mm 3807 Umsadsuy Busnoy
2M0d 40 J3IS G3158Y WY LolEnsuIpy Uneg [edisungy

1SSY [BOlUUDa) Bosy sauyg yBay “day pioLs ‘Uwpy unog ungy ‘dan

Burdi1masry unozay LaydeiBousyg AIsn

SE3I0 JUSWetI05UT epos

MRIT SPI023 S9M0d IS HH8l) Wioooy D12 Spiogey anjag SspdAL Majg
MBI0IBUIERY patn Junay BupdAL paiyses YemseansIAL M2

Plocg Bugaioay
OMI %z 1SL NvPr

J0S1IBdNg LoRzasay JUBwaAnIw) hﬂmnE&.._o«mEuwm 1500 ugoedsu] Bujsnoy
FU[04 JO S5 & yssy WPy Lnesswpy HnoS Edpmngy

185V Iopuyoa) tBoug setg ubiey ‘day prowy ‘uwpY [nog unm dag

BudA L nparn Wnoday SaydeSoumns Misin

4320 JUAWIDICIUT 2pen

313 SpI03BY 230 2§ Byei0 Inogoy B89 spiosey sayag 4sidAy Malo
SH30/BuldA] ppeyg JuLisg ‘Bwds i pemyses Yamseonsidd) $a1n

oo Sunoizey
ANL%Z ES) Nor

Josiuadng vopeaisey ‘Jueluaacidusy AHadorgaopewgss 3500 Utgoadsu| Bursnoy
8208 Jo 35 03 353y Wy Losensmunmpy Unog jEdvungy

=SV I=anrusat Mold said yBiey ‘doy Pi8l3 {UWpY 1nog unyy dag

BuidA) puayn HNoSay UsydeiBouns yisjn

1330 JuBWaNUg apon

313 SPIDIBY F9li0d IS Ml uncomy U812 spInoay solog Seidf), k2T
H0/BuAL a0 yugy {BuydA L nanysen Sanyseopsid), Fard

RIoog Bumjakosy
SNI%T 1SL NwT

dosiatadng woneasaaey “uswaasadus) @mno._m.._nng.uﬂ o0 sopasdsu) Buisnow
JojERSIUINDY WNog fedioiuny

398V EAINRaL (Boag sarg ybiay ‘doy prais ‘vapy unes ungy “dag

Buidf) paiapn nooay HaydesGoumg Man

483Q suswanoug apog

MBI SPI0AY asog 18 Suapy UNGIVY U1 spaogay aveg S=dAL amn
HBID/E I L paaly Y g BuydAy peiyses Ssyseansidiy 3D

PRI Bupsfaay

ONE%Z ES1 Nwr

SAREYTYS UV TTI09 TUHM

2 lauiuy ‘syunouwny paxid

safojdwg Jolusg ‘spuadpy

1PUld 2 Jofusg ‘siinturxepy

PUE sabejusareg-sjuaunsnfpy [ERuasayn

'SSRLL “saBuzy

w8, JUBWYDEYY

‘sSpRID ‘S|npoyng Areleg

rEZumenod

LZoz

wTanvwnad

ardcrd

vInmewod

BLOZ

rinosoed

sloT

“Iuntwod

402



005°1 060t
0051 000
005"t 000°E
0051 000t

A5t paxid R gL pexiy 1K g paxid

005

TVHLNIHI41Q SAA0Tama YOIN3S

a05°L oo0°L
005°L a00°s
505°) a00‘L
il 000°

A sLpaxig 1A 0p paxiy 16§ paxay

ons
ong
005
005

TYLLNZNIIQ S9A0dng HOMIS

00s°L 000°1
005'L 000
Dos’L 200°L
005°L 000°L

K1 paxg 1KgL pexgg aK S paxig

gos
nog
005
[

TYLLNZNTSAIG T340 1dWZ HOINTS

ons'L 060t
005°L 000°
00s°L 006t
a0s’] noe't

A 5L pexiy 1A 0L paxey 34 § pasay

203
aae
HE
095

TILNIEIAIIT STAD VNG HOINZS

UOREINNSY SPrRIGSa 005°L 0o0°L 00§
f2aedey saneg syl 005°L 000°)L 0os
[05M02) [ewiny 005" Q00°p 00s
pas'E 000°L 005

mu:wmuﬂ

AR S1 paxId 2R 03 pexig 16 g paay

sI'se FAL:57:)
otb'oL 086°g osb'e 865639 SE0'SY
Zie'g big's 186°Z vpign VEL LY
[32: 94 92’ £L8'7 29228 PLOTY
9L5°L DS S05°Z 30105 £IZ'0¥
%SE %03 %S WALIXeR Wy
ASYIUINI %Z DIa-NVr
OrLEL 2h'g9
sez0L £E8'D Zir'e ££T'29 SLo'ps
se0'g BSL'S a88'z [43-01] o0z'sy
:): -3 vEL'S z88'2 L8208 Al b
89E‘L Z16% 95tz b AN £8¥°6E
%Sl %01 %5 WIMUENR)  wnunugy
SSVIHONI %2z D2a-Nvr
PETEL 80119
¥20°01 0899 She's 56809 988Zs
898 99 £28°Z £ob'ag PEZ'sy
[35:314 £20's 282 2ET08 orroy
YET'L 918y 80P'Z 191°8% B0L'gE
%Sk %01 %5 WIHUXEIN sy
ASVIHOMNI %2 23a-Nvr
ag'ar 0BL'58
L£8'5 265° §LT' £RG'5g BIG'LE
£0£°8 95 8tz oseeg S0F b
pi:1 SZE fa=) o L¥ZBF I¥D'sg
£80°2 LY 18e2 LTty 056°L8
%51 %0F %5 wnmwmncely  umumgogy
2SVIHONI %E 030 NYi
98169 005va
Sre's 0tp's g1Ze 1628 006°05
MWlg P FLLT MZYy SE5'sY
L firac g 2% 18z'er 02388
e’ 6Z8% S1e7 1629 9022e

%5l

%03

ILNTEIIA0 S0 TS HOoINaS

%

UWNWIXER  tenugy

SSVIONI %Z 930-Nvr

Leoz-LL02

SARVIVS ¥Y1T109 3n1g

Wslukzg pemuny rdiung 2 sousg ‘swinuixeny

T WnwmIp ‘spunouny pax1g
safojdwz Jomeg ‘spusdng

pue mwmﬂnmu..mn_.ﬂ:auam:.ng |ERuasamg

‘SO ‘safupy

ulla WSILIEY

‘sepeIn Binpayog feeg

Jabeuep amaq 0} 1ssy
JoieredQ Jusdinby Axesy
DRy

JPAauQpBIoqE
SIueumEy bpig Jeroge

1=BeURl Mq O 35Sy
Juetad Juswdinby Aazay
ojuEyIaY

ABApRI0gEY
S3uElRuER Bpjg Jaroqe

JeBeuey pmd o1 1S5y
1o3e23d O 3uawdinbg Aapoy
JuBYan

J3AL/IRIDgET]
SuEuRNE Bpig Jalogeq

Jobeusp mq 013ssy
10yeiadQ Juamdinby Raeoy
JeyIsy

FRALTIHNSI008Y
Saueusjieny Spig daiogey

saBzuem md 01388y
doyessd Jupwdinbg Aesy
DIUBLDIN

JanLgelogqe
SoueuSuIRy Bplg Yatogen

5w

k202

< o wm

0Z0e

WO

g0z

< w0 p o o

8Lz

Twiwwon

LL0Z



ATTACHMENT "B"

CROSSING GUARDS
SENIORITY LIST

DATE OF HIRE

NAME
Monk, Rosalind 09/05/84
Coleman, Barbara 10/14/08
Dickerson, Mary 11/30/05
Lazzarotti, John 08/20/13
Lazzarottl, Robyn 10/07/13
Olszewsli, Adonna 02/18/14
Storey, Christina 03/02/15
Carpenter, Lucretia 10/19/16
Bridgett, Tamar 09/05/17
Gifford, Patricia 09/18/17
Allen, Emma 01/18/18
Delacruz, Anette 01/25/18
Oalkman, Irene 11/08/18
12/03/18

Brown, Donna
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