
MEMORA}TDIftT OF AGROElVffi NT

8124198: Local 2382 N€otiations

l. Term - 3 years 1998, 1999, 2000

? \tr/e oes.

Efrea'ive January 1st of each year

1998 3.25% per enployee, inffease above 1997 rates.
1999 30,/" or s750 per eryloyee whichevff is greata'prorared

lor pan lime enrpioyees. jnffease above 1999 rates.
?000 39lo or 5750 per erylo,vee whichevff is geater p,rorated

for part rime eryioyees, increase above i 999 rates.

3. Blsaks - 15 Min Lreak lor PiT within the 4 hour shrfi

4. Eyeglass Pla:r - Beeinning January l, 1998 unused. portion of s1o0 araual
allowzmce to be carried into lollowing year to a ma-rimum of s200 for each 2
year period.

5. Smd.ay staft': 0.75lhr. ino'ease in each yeai of contracr.

6. Longevity:
New fiil time hires: New fi:l time hired on or aftff 8/ 1 /9 8. longevity dropped
1% lor each 1eve1 as foilows.

Affer 4 years of service
A-fter- 8 years of service
After 12 years of sewice
A.fta'16 years of sewice
Affer 20 years of sen ice

T%

3%'
5%
ao /t /9

9%



7.

;(
PiT btr"ei" rtnu;-ghours ino-eased to 20 or grearer. on or after 8/1/9S

Can buy singie health and dental insuralce covsrage @. fi096 of
premunr
Eliminate longevrtv and teminal leave.

Elimin ate eyeglass reimbursemetrt betrefir.

Vacation prorated based on the foilowing:

b.

d

8.

Years Days

ithru4 12

5 th'u 8 i3
9 thu 12 14

13 rhru 16 15

L7 thru 20 16

2r ttuuz4 r'/
25rhru28 L8

29 rhru 32 19

Continue exising sick ieave. persoral ieave. a:rd holiday Leave

allorment.

Easter Smday: Effeulive Jaluary 1, 1999 Easter Sulday sha-l1 be elimirated
as a holiday. Ernpioyees regulariy scheduled to work at least every other
Sunday shall receive 4 hours coryensatory time in lieu of palmem for zuch
nlncino

Librafl Adminisn"ationLocal 2382

€fJ,o.h\*r,**,k*

8t24t98



1. Term:

Memorandum of Agreement
01123|Q1

Lo cal 2382 N eg oti ati o n s

3 vears 2001,2002,2003

2. Wages: Effective January 1* of each Vear
2001 4.0 % per emplovee increase above 2000 rates.
2002 3"6 % per emplovee increase above 2001 rates.
2003 3.5 % per employee increase above 2002 rates.

Sundav rates will be increased bV S.SO per hour in each Vear of the contract.

3. Health lnsurance:
a. Effective no laterthan Rpril 1,2001, the Librarywill enterthe NJ State Health Benefits
plan.

b. LibrarVemploveesworkingaminimumof 20hoursperweekbeforeJanuarVl,2OOj,
shall be provided with FamilV Health lnsurance coverage.

c, LibrarV employees hired on orafter 01lO1l2OO1, orworking less than 20 hours perweet<
as of 01lQ112001, must work a minimum of 28 hours per week to be eligible for LibrarV
Health lnsurance coverage.

d. lf legislation allows, LibrarV emplovees who are eligible for Library Health lnsurance shall
have the option of waiving the health insurance in return for financial remuneration,
consistent with the terms of such legislation. The amount of the waiver will be equal to
the amount of the waiver offered bV the Village of Ridgewood.

4. Dental lnsurance:
Dental insurance, at a cost of up to S20 per month per emplovee, is provided to all
employees who are full time, or who were working a minimum of 20 hours per weet<
before 08/0'1l98. Part Time emplovees wort(ing a minimum of 20 weekly hours but less
than 35 weekly hours, on or after 08/01/98, can buv dental coverage @ 100% of premium.

5. A Career Management Committee, convened, led by and reporting to the Librarv
Director, will discuss career ladders and recommend possible new avenues for job
advancement within the available Civil Service titles.

6. The (Librarv) Public Relations Coordinator, who mav be employed under various
related civil Service titles, is a member of the Administration Staff and will be
acknowledged as a confidential emplovee. That position will be removed from
eligibiliW for Union membership.

| '-'"' :' ;\..



1. Term:

Memorandum of Agreement
01123|Q1

Lo cal 2382 N eg oti ati o n s

3 vears 2001,2002,2003

2. Wages: Effective January 1* of each Vear
2001 4.0 0/o per employee increase above 2000 rates.
2002 3"6 % per emplovee increase above 2001 rates.
2003 3.5 % per employee increase above 2002 rates.

Sundav rates will be increased bV S.SO per hour in each Vear of the contract.

3. Health lnsurance:
a. Effective no laterthan Rpril 1,2001, the LibrarVwill enterthe NJ State Health Benefits
Plan.

b. LibrarVemploveesworkingaminimumof 20hoursperweekbeforeJanuarVl,2OOj,
shall be provided with FamilV Health Insurance coverage.

c, LibrarV employees hired on orafter 01lO1l2OO1, orworking less than 20 hours perweet<
as of 01lQ112001, must work a minimum of 28 hours per week to be eligible for LibrarV
Health lnsurance coverage.

d. lf legislation allows, Library emplovees who are eligible for Library Health lnsurance shall
have the option of waiving the health insurance in return for financial remuneration,
consistent with the terms of such legislation. The amount of the waiver will be equal to
the amount of the waiver offered bV the Village of Ridgewood.

4. Dental lnsurance:
Dental insurance, at a cost of up to S20 per month per emplovee, is provided to all
employees who are full time, or who were working a minimum of 20 hours per weet<
before 08/0'1l98. Part Time emplovees wort(ing a minimum of 20 weekly hours but less
than 35 weekly hours, on or after 08/01/98, can buv dental coverage @ 100% of premium.

5. A Career Management Cbmmittee, convened, led bV and reporting to the Librarv
Director, will discuss career ladders and recommend possible new avenues for job
advancement within the available Civil Service titles.

6. The (Librarv) Public Relations Coordinator, who mav be employed under various
related civil Service titles, is a member of the Administration Staff and will be
acknowledged as a confidential employee. That position will be removed from
eligibiliW for Union membership.

| '-'"
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Ridgewood Public Library
AFSME Local 2382 Negotiations

Mernorandum of Agreement
October 28, 2008

1.. Term: 5 years 7009,2010,207I, 7012,2013

2. Wages: Effective January l-$ of each Year, Union staff shall earn this

2009 2010 201-1 20L2 2013

Annual Base Percentage Increase: 3.5 3.5 3.5 4"0 4'25

Sunday percentage rate increases:

for Union employees earning less than $20 per hour:
Uu2009 uu20t0 ull201r 11112072 uuzar3

3.0 3.0 3.0 3.0 3.0

for Union employees earning more than $20 per hour:
11712009 1111201,0 url20r7 1111201.2 tlrl2013

1.5 1.5 1.5 1.5 1,5

J. Healttr Insurance Contribuiion fc;- al! 'i-lnicn (and FTi employees:

3a" Cc';ered Enrpiovees shali conir-ibute iht fo!icitrit-rg ari'rounis ili
each ,:i 2'1 sen'll-nronih!'r' pa',; pe'r-icds: 20Cg 2G10 7**LL 'ZCLZ ZA'L:

Coniribution per pay: $0 $5 $5 $1"0 $i5

Contributions shall be through payroll deduction.

3b. Employees who select dependent coverage to include their spouse, child(ren) or

family will continue to pay 25on oi the cost of the selecied dependent coverage.

Contributions shall be through payroll deduction.

4. The Health Insurance plan offered to new or newly Full Time Library employees hired

after 1/1/09 will be the NJ Direct 15 plan or its equivalent. All other coverage shall

remain as is currently provided by contract.

5. Paid Vacation for new or newly FT support (non-MLS) staff hired after 1/1/09, is

Years 1 through 5: 12 daYs

Years 6 through 12: 15 daYs

P1of2p.



P2of2pages

Prescription eyewear is reimbursed for Union employees (individuals, not families), at the
rate of up to $200 per year; or up to $400 over two years. Employees who wish to qualify
for this reimbursement benefit must have an eye exam at least once every two years.

Personal Days: Within the annual allotment of L5 sick days, Union employees may use up to
fqur (4) days per year as personal days. Requests shall be presented to the supervisor at
least one week in advance, unless emergency circumstances prevent such notice. Personal
davs may be granted only when the absence is operationally feasible for the Library.

B. Holidays: Beginning December 2009, The Library shall observe an early closing on New
Year's Eve. NewYears Eve hours will be 9 am - 1 pm. Union stafFwill receive three (3)
hours paid holiday leave for New Year's Eve.

[-ibrary Adm in istration



QidEevood Public LibrarY
ment

CreeneNancy K.

Direclor
between

Ridgewood Public Library
and

AFSCME, LOCAI2382

WHEREAS, the above-captioned mentioned are parties ta;a collectlve
bargaining agreement effective January 1,1995 through oecember 31,
1997; and : 

r

WHEREAS said contract contains a wage reopener clause; and

WHEREAS the Ridgewood Public Library seeks to have its egnploYees
placed in a health benefits plan largely consistent with that recdived by '

the Village of Ridgewood employees; i

NOW THEREFORE, for the year 1997 ,the pafties agree as follows:

1. Effective January 1, 1997 , there will be a 4%o across the board
increase added to the base 1996 salary of union members. 1fii$\rl it

4o/o increase will be in place of the 3Vo increase previously agFeild ,:
to and shall not be in addition thereto. '' '-

2. The unicn agrees to be included in the village of Ridgewood's
Managed care Medical Plan, wilrr ure u*.Jptibn oi uri,:riotatys l,
prescription plan benefits, which will remain unch'anged. "1,. ';'r

J""

3. This Memorandum cf Agreement shail be aBpended to, and will
become part of the Collective gargaining Agreement currenfly in i

effect between the parties.

AFSME, LOCAI2382

201-670-i6i1
Ia.r: ?O1-670-O?91

Ridgewood Public Library

o^r"o, t z-f / z,l ?/t

s 125 f'ltrllh lluplc ,\r'crruc: Qitigcx'.rt,tl, NJ O715O



TNDTVTDUAL ADJUSTMENTS: as agreed upon whlch wlll be madeprlor bo bhe lndlvldual adjust,ments as ident.lfled
on Lhe Llbrary Doard's proposal, presenLed to Lhe
union on september 5Lh, r9g5 sha1l be made for Lhoseldentlfled lndivlduals prlor to t,rre calculation ofthelr lrage rat-es for L995.

3. Effective LO/l/95 the reimbursement raLe
Iot persons using their own vehicles forbusiness shal1 b; increased Lo the amountthe Federal Tax Code.

for mileage
library
quoted in

Re: L995 Salaries BudgeL (Union)

Sugges ted individual salary ad jus t-ntent,s :

Children's Depar l-men L
Principal Library Asst. Cathy AlioLLa

(Le87 )

Circula tion Denar t_nren t
Principal Library Asst. llari.lyrr Ilergen

(1e85)

''qchnical Services
-.,up€rvis-ng ITErry Asst. Marcia Victor

(1e87)

Dare , t"/, -/q (

01d RaLe fncrease
per year

$T7,719 $ aoo

$L9,907 $ eoo

$18,430 570

$18,519

SJ.O,707

$19,000

signed , (o l-"lc -Vo 
87H 

lJn,o^

?n a,g"-i J"r,l- 238 z-

I e'4 '/"-t &3f,a

,7,'"/7nr-r'+ fr-64, L



inthepubliaswr.tiae

American Federation of State, County and Municipal Employees

(Cily, Zone and State)

f n response to t.lre Ur-rion reques t
renegotiaLion above Lhe existing

the-agreement wi-11 cover a 3 year period 1995,1996 and L997.

membershi.p meeting of
1995, the membership voted

Board for a successor to the31st, L994. The terms

the Board agreed to consicler
37" otfer for base rates as below:

Effecbive January I,.L997, all nenrbers of the bargairrlng unit s6al1receive an addiLional increase in their individuui rggO"tru"" pay ofthree (3).percenr. In the evenL thaL Lhe unionized white co11ar (non-unifornred) employees of trre vi 11"g. of Riclgewoocr reeeive base payincreases greater than three (3).[ercenc fJr itr. ".i""aur-y"r, Tgg7, orif lhe Consumer Price fndex (CpI) for urban wage earners and clericalworkers for the New York - norLheasL,ern New Jeisey area as publis6ert by

!!u 9:!: Departnrent of Labor for trre period January 1, 1996 - December31, L996 increases by more t-han three (3) percent., - then this secLion ofthe contracL lrrny be reopene<l by^eiLrrer pnriy for lrrn sole prrrpo"u offurt'hernegot'1at1onsovert-heL9?7base""geprov1dedroiirerern.
Sy"h__Iglegotiation must be requesbecl wiLhin 30 days of the signing ofthe-village of Ridgewood conLract, or wi.thin 30 days of the cprpublication date.

oarc: t0 /12 /95

MEMORANDUM OF AGREEMENT

This in to confirm thaL at aLocal 2382, held on September 2Znd,,
Lo accepL t.he offer of t.he Library
agreement which e:gpired on Decenberagreed to are as fbllow^s: -
1. TERM:

L995 - 3% or $Bo0, per er'proyee, wrrLcrrever 1s grea t-er, prorn Ledfor 'parL Llnre entployees,*sunday rates: Reference Librari.ans, $25/hour maximum,Lib. AssisLant,s and custodia.s, $17.50/hr. maxi.mum1996 - 3% or $B00.per employee, whi-chever is grearei,'proruted for
{9. parr, rine emproyees, increase abovJ Lggt-iuiL",*Sunday rates: Reference Li_brarians, SZS ,iO tnorr' *u*i,n.rr,

1.ss7 - 3% jncrease ,b"llbief;"1::3:i"r3l3 ;:i:;t""", $18.00/hr. maxi.mum
*sunday raLes: Referenee Librarians, $26'.oo/ltour maximun,Lib. Assistants and custodians, $18.50/hr. nraximurn

*Current employees who have noL reached Lhis naximum Sunday raLewould recei.ve increases each year of $1.00lhour unLil ,"."'hi.rg Lhemaximums s t.a ted above

tr

Local Union Name l,OCAL 2 ?82 .--No. 

-

Sdctrl?i!:

Address:



pidqewood Public librarymUmofTsrdmeht
Nancy K. Greene
DirecLor

between
Ridgewood Public Library

and
AFSCME, Local2382

201-670-5611
[ax: 201-670-029]

WHEREAS, the above-captioned mentioned are parties to a collective
bargaining agreement effective January 1,1995 through December 31,
1997; and

WHEREAS said contract contains a wage reopener ctause; and

WHEREAS the Ridgewood Public Library seeks to have its employees
placed in a health benefits plan largely consistent with that received by
the Village of Ridgewood employees;

NOW THEREFORE, for the year 1997, the parties agree as follows:

1. Effective January 1, 1997 , there will be a 4% across the board
increase added to the base 1996 salary of union members. This
4o/o increase will be in place of the 3%6 increase previously agreed
to and shall not be in addition thereto.

2. The union agrees to be included in the Village of Ridgewood,s
Managed Care Medical plan, with the exception of the Library's
prescription plan benefits, which will remain unchanged.

3. This Memorandum of Agreement shall be appended to, and will
become part of the collective Bargaining Agreement currenfly in
effect between the parties.

Ridgewood Public Library

-\a.wLV 7 4h,,,rJr\-
B\1_---r
orr"o, t zf/ zf ?h

AFS]V|E, Local2382

@ 125 Norlh ivlaplc Avcnuc. Qidgevood, NJ O?45O



AGREEMENT

Between

THE FREE PUBLIC LIBRARY OF THE VILLAGE OF RIDGEWOOD

and

LOCAL 2382 OF COUNCTL #52,
AMERICAN FEDERATION STATE, COUNTY AND MUNTCIPAL EMPLOYEES

January L, 1992 through December 31' L994

PREPARED BY:

RICHARD M. SALSBERG, ESQ.
DeMARIA, ELLIS, HUNT,

SALSBERG & FRIEDMAN
SUITE 14OO
744 BROAD STREET
NEWARK, NEW JERSEY O7rO2
(201) 623-L69e
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\-
PREAMBLE

This AGREEMENT made'and entered into on this zgLh day

of June , t_992, by and between the FREE PUBLIC

LTBRARY oF' THE VTLLAGE oF RrDGEwooD, (the rf Libraryr'), in the
county of Bergen, state of New Jersey, and r,ocAl, 2382 oF

\-,

EIIIPIOYEES, (hereinafter
purpose of establishment

for the resoluti-on of
rates of pay, hours of
employment.

referred to as the ilUnionil), for the

of an equitable and peaceful procedure

differences; and the establj-shment of
work and certain other conditions of

OB18L

1
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A.

ARTICI,E II

II{ANAGEII{ENT RIGHTS

Except as nodified by the provisions of this Agreement, the
Library hereby retains and reserves unto itserf all powers,

rights, authority, duti-es and responsibilities conferred
upon and vested in it prior to the signing of this Agreement

by the Laws and constitution of the state of New Jersey and

of the united states, incruding but without limiting the
generality of the for:'egoi"ng, the following rights:
1- - The executi-ve ma.nagement and adrninistrative control of

the Librar-y and j,t-s pr.r,r.:;.rel'Li-es ancl facirities and the
activities of i i_:: criripJ.ri'ccs.

2. To hire a'l -l {)I1!') I rr..rrnrr ;r?}rl r sub ject- t-o t}re provisions of

laW, to del:-etrnr itrl, + rrr. i r- .li;: I i1- i-C.rt-,ir_1is apci Conditions

for conti_r-rue<l elrl: i1-r,,11r*i1*" cr iifirr jq116,arrg, anci to promote

and transfet: ('lilt\l .'1'.r-/1<.

3 . To susprenrJ , {lr,,r1.r-'t r:r,, r.i i-t:1.:it;: l'tl{ ot: t--ake other

disci p1 ilral:'r' i).r-,t, j r.rri {. l:1 ,:ir-,ud i:}i}i.1 jusL c:au:;e according

to law.

4. To fil orit.li.<1rl.-e ;iiril

per-Laitritru l-c {:,r!!

rvittrnlt pl:i,rr,' !r1.,:,

rr I e:i / r:r){til I at,i ons and pol ic ies

r n rJ+n*ral with j n the Libr:ar:y,

l-lr*r cq:i- .

.:;li;lir'

I ! I ir'rr"'

l- i :.' i j r'i;

OB 18L



5. 'ro make ;r I I rlecj,s j-ons relating to the performance of
the Libr:';rry's ;,1r,:t_ i v j. i_ ies, incl uding but not Iinited to,
ntetirods, modrl-cir |lror.:esses, materials, procedures ancl

ernployr,:er: Lr.r br: r-rL i I i z;e'.l .

6.

7-

B.

To clrarrr-le i.lre j.b c;ontent and duties of any

cl.ar:isi f ir:at:i*rrq 'r1r-hin r-'irri1 Service limitations.

To clr:Lerrn ii'rr.-,r {.}r'. r,lr.:?-li pe:.rforntance levels and standards

To est"abl i.slr illr\r tr6nw job

cr:nt-ettt and rltr;t l i l'.i r,:;,r 1. infis.

classi-f i-cations and job

wilI benefit the

contractors, when,

services would be

of perfol:nan(t{: r_..!, t-lr,: errtployees.

9 . To 6ssi-r4lr !,',.'r -r: :lii i L deLernines

Libr:ar-"yr arrdT'nr' f it,,: f rlrl-),1.:c: j.t; serves.

10. I'o ut-i-l izr: ["llc ..ir:t;ir:es of outside

in tlre judqrrr*rrf- Lr{ iite l,i}rr:ar1', such

nore ef f ic.i-crr[- "

B. Nothing coltl,;r i.tterrl ll"u,,.r i n sha-l-1 be construed to deny or
restrict [-]re l-,i l: r: a r"r' i n i t:r; cxclus|ve right to administer
the LJ-brAr'.,' atl,l 1'1-:11i v"n I 1.: trq rvofk of itS perSOnnel , n.f tO

deny ol: restri r:1 Lhr: Lit-:r'ary in any of its rights,
responsibil-l.i-j';,,: ;rri'.1 *ut-iri:riLy uncler any national, state,
county, ()r Loca] I;:i"'s r:r qrrcl .i.nances.

The fa i I rrl^ t,<.r 
'txei'r.-r 

isr' ;u)f of the foregoing rights in a

specific -i,r-rsL;rn,:u: plrir I I rr^t- lre cleemecl a waiver thereof .

c.

OB 1.BL
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A.

ARTICI;E III

UNION RIGHTS

Notification on New Emplovees

The Library agrees to submit to the union once each quarter,
a list of new bargaining unit employees hired, their job

classification, home address, and whether their emproyment

is on a perrnanent, provisional, seasonal or temporary basis.

The Library agr:ees to pr<--,viclc a burlet_in board for the us€)

of the Union to post off ici;rl lltri-on nr:tir:es ancl other Uniorr

information at each Libr:ar:y " ,rlre Lj brar:y Di rector must

receive in advance a copl/ nf'r:ar:h nr.rl.ja-01 .t-o be post_ed, an6

no notice considered t..o l'le irrl l;-rnrn;rt,orv slral l be 
.postecl .

Posting shall be t--esrtLVr,(l l--ri i..lre [-irr-inn i]rr I letin Board only.
The union slraL-l be tr.ir,.ij{rrrl,ir,:irl fcr rnaintenance of the
bulletin boarr.l, wlr-ii-:lr :siriit l i-rrr..:-l.lrr--re perir:dic clearing of old
messages,

B.

c. Access to Flelnises

The Lil:rar:y ;lrj l { rf'.ii:

Internatj.otra I {.t n iorr,

to enter tlte 1-r1''rr1 !

discussion or cbsr:""'

such represetrt--i.l l..i ,rr...r

his designen , 1.r,'1111i

possible. l.rr r){-r

08 18L
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a:/,<: ll |.llr l,iLrlal-1 for irrrlividr.rat

;ril ':' l.: i' !!r,rt-}i i ti{..1 (.:{li,l. i l. innS, pfOVideCl

f it.l !r,,i.ii-r". tlr,,. ! ihr:,a.r'y Lrit.ec-:tor, Or

J."rl1 ',',n-'; lt':ii'-: itt ,,!,.i ,r;,rll{..;q-l, hr}}rrnevel:
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perrnitted i-o i rr!.,r"-'rf'ere r+ith

assigned 1":0 L!re emp:.!.ervees. "

the performance of duties

D. The Lil:r^a-r..'y r."ril."l gr:ant pe.rmission for the union to use its
premises f or un i-.rn nee t j-ngs , provided that the union

requests p+rmise'ir.,ns tr..ro (2) weeks in advance, and further
providecl t'-ha{: s:r.:t:'lr rrr*e-L iirgs do not interf ere with the
perfornance c l- r-lut"ir::; arss:Lqrred to the Library, s employees,

nor witlr otirer l.urrc'r-icrrs wit-hi"n the Library. such meetings

shall be l"rel-r,*ecn Llrt: hours of 7:30 a.m. and 10:30 p.n. at
the Fla.in ISuild.irrttr r:l

operat irrq lrr:u l-s "

at the Pease Library during its

08 18L



ARTICI,E IV

FULLY BARGATNED PROVISIONS

A. This Agreement represents and incorporates the complete ancl

finar understanding and setttement by the parties of all
bargainable issues which were or could have been the subject:

of negotiations for this Agreement. The parties acknowledge

that during the negotiations that resulted in this;
Agreement, each had the unlimited right and opportunity to
make demands and proposals with respect to any subject or
matter not removed by law from the area of collective
bargaining, and that the understandings and agreements

arrived at by the parties after the exercise of that rig5t.
and opportunity are set forth in this Agreement. Therefore,
the Lj-brary and the union, for the life of this Aqreement,

each voruntarily and unqualifiedry waive the right, and. each

agrees that the other shall not be obligated to bargain or
negotiate with respect to any subject or matter referrecl to
or covered in this Agreenent, or with respect to any matter
or subject not specificatly referred to or covered in thj-s

Agreement.

not

an

B. This Agreement shall
the parties except by

by both parties.

be modified in whole or in part by

instrument in writing only executed

OB 18L

7-



A.

ARTICLE V

$a_*$fxIKE* sI,EpcE

The uiri-on covenants anql aqrees that during the term of this
Agreement nc j-ther: lh* union nor any person acting in its
behalf rt'"i-L-1. fiause, aut.lr'-ri:"iue or support, nor wil] any of its
members tal',e par'l in. erl'.r: st"rike, work stoppage, walk_out or
other jcb a,:f;ion aqai-ri,,t- Lhe Library. The union agrees that
such acti-an rq"'u]. cl crinsli LuLe a material breach of this
Aqreemerrt.

rn the event- of a st-ri.he, walk-out or job action, it is
covenant"ed anrl ar,;"reed ttrat participation in such activity by
any uni-r-lr nrernher na]' l:e deened grounds for disciplinary
action.

Nothing cnnt*ai ned in .Llri"s Agr:eement shal-r be construed to
limit. or. rta -.;t-r, i,t.:t. Lrre i,ibrary in its right to seek and

obtain sllr.:h jr.rriici.;rl r"elief as it may be entitred to have in
law or jn e"'r;rrity f-r:r an in!unction or damagesr or both, in
the event uf sucl'r bv.'c:clr bv ttre {.tnion or any of its members.

B.

c.

OB18L
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A.

ARTTCLE VI

DUES CHECK-OFF

The Library agrees to deduct from the sal_aries of its
employees covered by this Agreement dues which said
employees individually and voluntariry authorize the Library
to deduet. such deduction shall be rnade in compli-ance with
chapter 233, New Jersey public Laws of Lg6g, N.J.s.A. (R.s.)
52 : 1-4-L5. 9e.

af, during the life of this Agreement, there should be dny

change in the rate of membership dues, the Union shall
furnish to the Library written notj,ce sixty (60) dai,s pr."i-or

to the effective date of such change.

The union will provide the neccrj:j;iry rrclreck-of L

authorizationrr form and the Union lvi l I srcl!r:€1 the si'.lrraLures

of its members on the forms and del-iver the signed forms t,rr

the Library . The Union sltal l j.ntleurrr i f y , cl-e t- errr.l anrl save tlrr.r

Library harmless against any ancl al l c l.a.inrs. {.l,o}}lar},1*, srrits
or other forms of liabilit-1 t-trat. slrall ar;:is;e out o.f (]r by

reason of action ta]<en t,.1' t'he T,i l:r;'. r:1' j.tr rl I j-; 1ce pporl t5e
salary deduction ar:t-hr:ri znl iln .f'nrr1rr r:r:!rrn-j Lt-,:,_1 by t^lre I.jniorr

to the Library.

C.

o8 18L



D' Payroll deductions of union dues under the properry executed
authorization for payrolr deduction of union d.ues forms
shall become effectj-ve lqj-thin sixty (60) days from the time
the form is signed by bhe employee, and sharl be deducted by
the next furr pay periocl and each pay period thereafter from
the pay of the ernployee.

E' The aggregate total cll al.l slrch deductions, together witS a

list from whom clues trarre Lreen deducted, shalt be remitted at
least monthJ y Lo Cor.rrrr: i I, I\?., AFSCME, AFL_CfO, 516 Johnsto'
Avenue, Jersey r.: iLyo lJcw r.rr,.rsey 07304.

F. Union Securitir IrrJly,lii.ralr.G

1. Any new e rnp,l r:i'g6-1 wrro rloc.rsl not j oin the union r,ri ttrin
thirty (30) clavs nf' .i rr j tial employment within the Unit,
and any e.rnp1. (-\i'r-r{:ri.r Ir;oi: -j onsly ernpJ-oyed rvi-thin the uniorr
who retr:rn ari..r i.,lir,.r Ll,; rrDt jol,n r+ithi_n ten (10) days of
reenLr'y i.rrt*q: {ri;rirl i,-r';.)rirr}rl wi1..[r j rr the upit shall pay a

fepresetrl-a t. i crlr i',rt i rr I -i-r,.u o l_ clues to the Uniort by
payrol I l'l erh r<:1; i ln "

The l.eprcs,:trL.at-.iq_.rr ir

eighty-f ivc pt.:r r;eirl"

memberslt-i 1t (lue,ir;, I-.,:q.c

the Etnp-l oyr: I- 1r,,". t-lrr-

cer:ti llir::a t, i,c''rr crr ! | f ;r-r

upon sixLl' (r,lrI {i.r.."i,; "

2. |* slr;r I _L bo i n an anount equa.L tcr

{ 8l;:" ) of the reguJ-ar Un j on

, ;l!rr.l assessrnent-s as certifiecl to
l,lrr inn. T'he Union may revise its
i:.IilJilill"- r_r.f Lhe representation fee

"o I i i i.r*n nct !_L-q br.; ttre Libr"ary [.cr

I r)
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reflect changes in the regular union rnembership dues, fees and
assessments.

3. The union shall save the Library harmless from any
craims raised against it by an employee as a result of
fulfilling its obligations under paragraph rF" of this
Article.
rn order for this Article to become effective, the
union must provide to the Library sufficient evidence
that it has compried with the statutory requirement to
establish an internal- procedure for non-members i+ho

seek to challenge the appropriateness of the Agency fee.
The union sharl comply with chapter 477, p.L. of L979
in all- respects.

4.

5.

081_8L
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A.

AR'I]ICLE VTI

T{ilH*DTfiCRIHINATION

There shalt he no cliscrinrj_rratj.on by

against an €uplc].r.6g Lrll acc:ount

religion, dll€, !:ex, ltiit...i*nal origin

the Library or the Union

of race, co1or, creed,

or polit.ical- belief

B. There shall- tre no djsc::'imi.nation, interference, restraj_nt or
coercion by the Li trx'ary, flf any of its representatives,
against any of t,hr.: crnplo'y-ees covered under this Agreement
because of their: rnenil-rr r-.sirig-: {).}.- nr:n_membership in the union,
or because of ary ,r ;rw f'r-r r acti.vity by such emproyees on

behalf of Lhe {-rrri*'. 'frre union. its members and agents,
shall not cljscrimirr;,rt.qr ;rr;;-r-i-lrst, interfere with, restr:ain or
coerce any em;rl0yees r:or.rr:red under this Agreement who are
not members of t-he l..rrrir:rrr"

08t_8L
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E. Fifty percent (50?) of an employeers unused accumurated sick
leave will be reimbursed to those employees who retire from

the Ridgewood Library, provided that said employees actually
retire on a non-deferred basis from the public Emproyeers

Retirement System, and further provided that written notice
is provided to the Library Director no later than September

l-st of the year prior to retirement. The maximum amount

allowable under this paragraph sharl be three (3) months'
pay.

F. The Library shall have the right to require any custodian to
undergo a physicar examination, in the Libraryrs discretion,
at the Libraryrs expense.

08L8L
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ARTICI,E XTX

IONGEVITY PAY

A. All full-time employees covered. by this Agreement and

regular part-tine employees covered by this Agreement who

are in the continuous service of the Library for four (4)

years shall be entitled to longevity pay in accordance with
the following schedule:

l-. Five (5) through eight (B) years two (22) percent of
base salary.

2- Nine (9) through twerve ,],2) years four (42) percent
of base salary.

3. Thirteen (13) through sixteen (16) years six (62)
percent of base salary.

4. seventeen (17) through twenty (2o) years eight (8?)

percent of base salary.
5. Twenty-one (21) years and over ten (10?) percent of

base salary.

B. Payment shalr commence on the fifth (5th) anniversary
employment date and the percentage shal-l be calculated on

the employeers annual base salary only.

c. The rnaximum amount of longevity payment sharr be ten (102)

percent of an employeers annual base salary.

o8l_8L
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D. This benefit applies to fulr-tine emproyees and sharr appry
to regurar part-tine employees beginning on January 1-l

L989. Regular part-tine emproyees wi]1 be credited with
their appropriate ydars of service, but the benefit shall
not be retroactive.

08l-8L
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JUl.l.26 ':l:l 13:41 u,rl'tHRlH ELLIS 2urr-623-u'_r:q l-HtrL i

AIITICT,E XX

ITOLIDAYE

A, For oac, y'rlar: of thre Agreem,ent, the f olJ.owlnE h'.[rdays
slral -l be obrerv.ed:

New yearre Day

. li{ashlngton, a Blrthclay

r;ood friday
Jtraster Sun,Cay

Ir{emorlal Day

J.ndependence Day

l,abor Day

l.'hankegivlrrg Day

Ctrrletmae ltve Day

C:hrletmas Day

B, rn additlr:rn Eo the holidays rleted in paraqlr*ph'A, above,
the Lib:r.ar1, shalL ebserve Hrree ( J ), addlt j.onal
rrdlscretic,nar.ytr holidays each ye{rr. $uch wdlgcrstic,rrary,,
daye wiLl. be do'bermined each year by the Library Board rn
ltg gol,e d;lecret.ion.

e. :rf the Llrrra.r'y remarne open for Herviee dur:rrrg ahy of the
nbova rroli-daysr €rt the crlsaretron of the L;lbrary Boatrd,
enp.[oyees 'irho a]:6 requrred to vrork on holidays sharr be
glv*n conp*n',{rtclry tlme, which srrarr bs taken aG, arra'ged
wlth the Lj"br:rry Drrect,or on a straight trne baere.
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D. rf a holiday occurs during the carendar week in which a

vacation is taken by an ernproyee, the employeers vacation
period shall be extended by one (1) additionat day.

Any employees who are required to work on a horiday as

defined in paragraph rAr or ,Br above shaIl receive no

additional compensation other than the compensatory time as

defined in paragraph ,c, above and their base. pay. However,
at the end of each year alr enployees who did not receive
the full number of hotidays wirr- be given equivarent
eompensatory days to equal the total number of holidays as
provided in Paragraphs ,A, and rBr above. These days may be

taken in tl" subsequent year. A11 eligibre emproyees will
be granted the number of horidays provided for in this
contract as per the preceding language.

The Library sharr have the option, if a horiday falls on a

saturday, to cerebrate such holiday on the saturdayr on the
previous Friday, or the following Monday. The Library shall
arso have the option of opening from 9:00 a.m. to r-:oo p.n.
on the saturday preceding July 4th and/or closing at 5:oo
p.m. on New Year's Eve, provided New yearrs Eve farrs on a

weekday other than Friday.

E.

F.

08l_8L
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c. Regular part-tirne emproyees [working twenty (20) hours per
week or morel sharl receive holiday benefits on a pro rata
basis.

081-8L
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ARTTCI,E XXI

SERVICE TN COURT I,EAVE

A. Any furl-tirne ernploybe who is called and serves on a jury or
is subpoenaed as a witness in a civil or crirninal case shall
be granted paid leave for that period of time in which the
ernployee is officially invoLved with the court in such
capacity.

B. rf an emproyee is excused from jury duty prior to his/her
normal lunch period, then the empl0yee shall return to work
for the duration of the work day.

0818L
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ARTICLE XXII

EDUCATIONAL INCENTIVE PRoGRAII{

A. During each year of this Agreement, up to two (21 emproyees

who have passed their probationary period sharr be

reimbursed for up to three (3) credits each for courses
taken in a program rerated to Library sciences or Library
operations, provided the course of study is .first approved
by the Director as to its relevance to Library studies or
Library operations, and further provided that a transcript
showing satisfactory compretion of such courses is provj-ded
to the Director.

B. rn no event shal-l the total compensation per year exceed the
sum of Three Hundred ($300.00) Dorlars total under this
Article [based on Fifty ($5o.oo; Dolrars per credit].

courses sharl be allowed on a rotationar basis so as to
avoid the same employee being reimbursed more than once

before others are reimbursed. The union and Director shal1
mutually agree on the selection (if any) each year.

c.

08 18L
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ARTICLE XXIII

COIIIPENSATORY TII,IE

A. Whenever rf conpensatory timerr is earned under the overtime

and horiday sections of this Agreement, it. is agreed that
employees earning such tirne shall be all-owed to utilize it
within the calendar year that it is earned, provided at
least ten (10) working days'notice is provided to the

Director or his designee.

B. The Library sha1l have the option, in its sole and absolute

discretion, at any time during the term of the Agreernent, to
pay for compensatory tirne, ds opposed to arlowing the time

to be taken.

0818L
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ARTICLE XXIV

BEREAVEIIENT I.,EAVE

A. Al1 members of the "bargaining unit sharl be entitled to
three (3) days of bereavement leave per year, at no loss in
regular pay, to attend the funeral- of a member of their
imrnediate family.

B. rmmediate family sharr be defined as forlows: ernployeers

father, mother, spouse, sister, brother, child,
father-in-1aw, mother-in-raw, or relat j-ve residing as a

regular member of the employeers household.

c. use of this day sharr not be charged against sick leave.

081-8L
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ARTICI,E XXV

UILITARY LEAVE

Military service leave shal1 be provided to each emproyee in
accordance with the Laws of the state of New Jersey and the
United States.

08l-8L
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ARTICTE XXVI

I.III,EAGE ALI.OWANCE

If an employee is obligated and is authorized to utilize his/her
own vehicre for Library purposes, the ernployee shall be

reimbursed at the rate of twenty-four (l.za) cents per mile for
said use.

0818L
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ARTICI,E XXVII

HEALTH INSTTRANCE AND HOSPITALIZATION

A. The Library agrees to continue to provide the same health

benefits it provides as of the signing of this Agreement,

provided that the Library may change carriers, at its option.

B. Notwithstanding Paragraph rrArr of this Article, dny regular

part-tine employee covered by this Agreement who is hired on

or after May 1, 1986, sha1l be eligible for single
(ernployee) coverage only.

C. An eyeglass plan wilt be provided for employees only, which

will pay up to one-Hundred ($1oo.oo) Dollars per year for
one pair of prescription glasses or contact lenses per

year. Enployees must go for an eye examination at least

once every two (2) years. Regular part-time employees

included in the bargaining unit will receive this benefit on

a prorated basis.

D. Notwithstanding Paragraphs rrArr and rrCrr, above, the Library

shall have the right to adjust, upon notice to the employees

and the Union, coverage levels, benefit leve1s, deductibles,

premium levels, and co-payments to be equivalent to the

plan(s) that may be in effect for the Village of Ridgewood

White Collar employees.

o8l-8L
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A.

ARTICLE XXVIII

SAIJ\RIES

A1r members of the bargaining unit who were on the payrorl
at the close of business on December 31, j-991- shall receive
a four (42) percent increase over their 1991 base rate of
pay, which shaIl be retroactive to January L, rgg2. Those

members r'rho were earning ress than $21-, eoo per annum,

however, shalr receive a five percent (5?) increase instead
of four percent (42).

A11 members of the bargaining unit sharr receive a four (42)

percent increase over their- Lggz base rate of payr effective
January r, 1993. Those members who were earning less than

$21-r0oo per annum, however, shalr receive a five percent

(5?) increase instead of four percent (42).

A11 members of the bargaining unit sharl receive a four (4e")

percent increase over their Lgg3 base rate of pay, effective
January L, 1994. Those members who were earning ress than

$21r000 per annum, however, sha1l receive a five percent

(5?) increase instead of four percent (42).

B.

c.

0BL8L
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J LTI T. 4E JE

rn nddltlon Lo

rlght to raward

ln ltr eole and

aLtt d{!*r tjrjJ{

D. nur-tng oaeh year of tlrls Agreement, regular (ae def lned
borow) hrrurry lpart*trrne) enpl0yeee earnrng lese than $r1. s4p€r hour (or cuetodlans earnlrrg lese than gf o. f o per. hour)
shall reacLve a flve percent (bt) Lnereac€r, Those regular
hourly (part-tfune) employe6s earnlng at Le.nst $rr. SA p€r
hour (or auetodlana earn.tng at leaat $f O.fO ,,"" hour) ehall
reeelva a four ;rereent ({t) .lnorrraae

:

Regular I bhoee who work at least twenty (20) hours a week
for a n{nrmurn of srx ( 6) co'secutrve rnonbhsJ part-trme
enployeaa ahalt be entrtled to a pro rata share of alr
bcneflts J.n thl.n Agreement, exelrrdlng prnslons and oxcludlng
a''y other bansflt,e that st,atute or rule or r'gulatlorr of a
Glov€rllhsnt:al Ageney or oarrrer wourd prolrrtrrt and thoee
Itcms whleh spe'rflcarly rnerude furl-time enployeee .onry,

sunday premium lrages per hour shall increase over the leve1 i.
effect ln lggr by one ($1.00) dolrar per hour for those employees
earning under flfteen (.$15.00) dolrars per hour, and by fifty ($.50)
cents per hour for those earning fifteen ($15.00) dollars or more,
ef f ec tlve January L of each year of t.his agreement . rn adcli tlon,
the minlmum Sunday rate sha11 increase to nine ($9.00) &ollars per
houri appllcable for staff members who work at least twenty (20)
hours per week

UYI|ffilIT1 LLLTJ

E.

F.

c. regular ealarlee, the rlbrary strarl have the
exeellent performanee wlth nonetary bonueee,
absolute dleeratLon.
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A.

ARTICLE XXIX

PERSONNEL FII,ES AND EVALUATIONS

A11 employees may have access to their own personnel files
during reasonable working hours, and upon written
notification in advance to the Library Directorr or his/her
designee.

The signature of an employee affixed to any document or data

does not indicate that the emproyee agrees with the contents
of the fi1e. The signature is affixed to show only that the
fire has been reviewed in accordance with contractuar
agreement between the Library and the union. The employee

sharl have the right to respond in writing to any document

in the fire. such response sharl become part of the
personnel file.

A copy of any evarr.ration or disciplinary notice shal_1 be

provided to the ernployee.

An ernployee may request the deletion of any iterns from his
or her personnel fire that he or she feels are obsolete.
The Library Director rdy, in his discretion, agree to remove

any or all such items. This paragraph shal1 not be the
subject of a qrievance.

B.

c.

D.

o8 18L
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ARTICI,E XXX

IABOR.II{ANAGEMENT IIEETI NGS

A. Labor-management meetings between representatives of the

employer and no more than three (3) representatives of the

Local Union may be scheduled for the purpose of discussing

important matters which are not grievances or negotiations.
These meetings may be arranged by mutual agreement between

the Local President and the Library Director. Arrangements

for the tine, date and place of such conferences shall be

made in advance and an agenda of the matters to be taken up

sharr be presented prior to the meeting. Employees acting
on behalf of the union sharr suffer no ross of pay shourd

such meetings fall within regular working hours.

B. It is specifically understood and agreed that these meetings

are for rrmeet and conferrr purposes only, and do not obtigate

either party in any manner whatsoever to negotiate any of
the items which come up during their course.

0818L
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ARTTCLE XXXI

SEPARABILITY AND SAVINGS

rf any provision of this Agreement or any application of this
Agreement to any employee r or group of employees, is held

invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but

all other provisions shatt not be affected thereby, and shalr
continue in fulI force and effect.

0818L
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ARTICI,E )OfiII

PROTECfION AND SECURITY FOR EITIPIOYEES

A. The Library shall take reasonable efforts to provide

adequate security and protection and comfortable temperature

conditions at aII work stations for all employees during

their respective work shifts.

B. There shall be no smoking in the Library buildings.

o8l-8L
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ARTICLE XXXIII

DTSCTPLINE

Before written reprimand, suspension or termination of any

covered employee, a copy of the reprimand or written notice of

such suspension.or termination shall be provided to the employee

and the Union. Such notice shall state the reasons for the

reprimand, suspension or terrnination. If, in the judgrnent of

the Library, reprimand, suspension or termination should not be

delayed, then such written notice may be provided after the fact.

081_8L
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ARTICLE XXXIV

TERU AND RENEWAL

A. This Agreement shall be in fulI force and effect as of the

date hereof, and shall remain in effect to and including

Decenber 31, 1-994. This Agreement shall continue in ful1

force and effect from year to year thereafter, unless either
party gives notice to the other in writing, pursuant to the

statutory requirements of the New Jersey Public Employment

Relations Act, of a desj-re to change, modi-fy or terminate

this Agreement.

B. This contract and its provisions will be extended to remain

in full force and effect during any extended periods of

negotiations that take plaee in new contracts subsequent to

this contract's expiration date.

IN WITNESS I{HEREOF, the parties have hereunto

and seals at Ridgewood, New Jersey, on this 29Lh

1,992.

set

day

their hands

of June ,

IOCAL 23A2 OF COTTNCTL #s2,
AII{ERICAN FEDERATION OF STATE,

THE FREE PUBLIC
THE VILLAGE OF

LIBRARY OF
RIDGEWOOD

T}.IE RI DG€WOOD I-I BRA.RV
r25 NORTH MAPLE AVENUE
RIDGEWOOD, NEW JERSEY

""4}ID IIIT'NICIPAL EUPL0YEES
\

0818L
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ARTTCLE VIII

UNION BUSINESS

A- No more than one (1) union designee at a time, who must be

either an officer or the shop steward, rdy have a reasonabre
amount of time to investigate and process gri-evances during
working hours without loss of pay. However, under no

circumstances shall such representatives interfere with the
work of others and before leaving their work stations t5ey
must consult with their supervi-sor and obtain pernissiol,
which permission wirl not be unreasonabry denied.

Any meeting between the emproyer ancl any ur"r.i_ori

representative which rerates to grievances shal I hE lrL:l<.1

during a mutually scheduled time. sr-rclr nic.,.:Lipc1s slr;rl,l
normalry be during working hours ancl slr;r,l-.1. he or1 tl.re
employert s prernises without loss of pa1, . Illi;er.rs1-, {,.5c:

employer reserves the rigtrt, uttcler speci;r I cii.{.-:r..rt,.ls"t.arrces, tr:
hold such rneetings during norr-r,+pylr, j 11g t_.lno .

B.

c. Paid time under Sections A arrrj U ai:ove *;lr;rll

maximum of one (1) hour.

I i nr i t- erl Lc-r .-r

08 18L
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D. rn addi ticn t-c tlre ;ihove, the designated union
represenLali..res nh;:l.l- be ;:l1l owed a reasonabre amount of
time' provirlecl pc:'*i*e-ion is first secured from the
supervlsor, f ar p;.:.ri-- i"rrr."5 ljni.on notices, distributing
reasonal:]-* alrr-rilrrti; iii r-rn ir:n ,l-iterature, transnitting Union
COmmutr-icat i<'ti$ ,1 r1i llr.rr i1"r:1! l'i, t.he LoCal, of its officefs, to
the r-,i-hraryr *.r: it-r .'",Frr€s*f,Lalives, and consulting with the
Library, or i t- ": r'{Irr'1-:rerrt-atives, concerning the enforcement
of any pr:or;isirn of t.lri; Ac{i:eement.

E. During negoL j-at- iq-:ill,; r.rl

negoti-ati crr rncel..-i irr-i*r

conveni-enb, t-inre. $lir,u_r J

i:l fiucr.Jessor contract to this one,

sllrirl l- be scheduled at a mutually
r,i such meet.ings be scheduled during

normal work.irrg lrour r;. t,lre l,ibrary sharl provide that a

maximum of tr,ro { 2 ) enf.r_}$ys** shall receive no loss in pay

for a maxirrrnru of i,lrr:ee {3) hours each per meeting.

o8 18L
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t.A.

ARTTCLE rX

GRIEVANCE PROCEDURE

To provide for the expeditious and mutually
satisfactory settr-ement of grievances arising with
respect to complaints occurring under this Agreement,
the following procedures shar-l be used. For the
purposes of this Agreement, the term 'rgrievance'r neans
any complaint, difference, or dispute between the
Library and any covered employee with respect to the
interpretation, appfication or vioration of any of the
provisions of this Agreement.

rn addition to grievances arising with reqard to the
interpretation, apprication or viol-ation of this
Agreement, an employee may raise a grievance invorving
the interpretation, appfication or vioration of
administrative decisions or policies which affect
his/her terms and conditions of employment. However,
it' is expressly understood that grievances of this
nature shall end with step Two, and the decision of the
Library Director shall be final.

2.

o8 18L
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B. The procedure

fol-lows:

1_.

for settlement of grievances shall be as

STEP ONE:

rn the event that any enproyee covered by this
Agreement has a grievance, within ten (10) calendar
days of the occurrence of the event being grieved, the
employee shal1 notify his/her steward and then discuss
it inforrnarry with the imrnediate supervisor. The

supervisor shall decide the grievance within seven (7)

calendar days after the grievance is first presented to
hirn/her.

STEP TWO:

rf the grievant wishes to appear the decision at step
one, the grievance shall be presented in writing to the
Library Directory or his/her delegated representative
within ten (10) carendar days. The Library Director or
his/her authorized representative shalr give the union
the opportunity to be heard by way of an informal
non-adversarial conference, lirnited to the Library
Director his/her representative, the grievant, his/her
representative and one local union representative. The

Director will- give his/her decision in writing within
twenty (2o) calendar days of receipt of the written
grievance.

2.

08 18L
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3. STEP THREE:

(a) rf the grievance is not settred through Steps one

or Two, the grievant may refer the matter to the
New Jersey state Board of Mediation within fifteen
(15) calendar days after the determination by the
Library Director, or his/her designee. A'
arbitrator shal-1 be serected and shall serve
pursuant to the rures of the New Jersey state
Board of Mediation.

(b) The arbitrator shalr be bound by the provisions of
this Agreement and restricted to the application
of the facts presented to him invorved in the
grievance. The arbitrator shal-l not have the
authority to add to, modify, detract from or alter
in any way the provisions of this Agreement or any

amendrnent or supplement thereto. The arbitrator
sha1l set forth his findings of fact and

concrusions of Iaw and the reasons for making his
award. The decision of the arbitrator shall be

final and binding upon the parties.
(c) The cost for the services of the arbitrator shall

be borne equarly by the Library and the union.
Any other expenses, including but not limited to
the presentation of witnesses, shalr be paid by

the party incurring same.

08 18L
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D.

c. Any employee covered by this Agreement sha11 have the right
to process his/her own grievance, provided that a Union

representative rnay be present as an observer at any hearing.

The time lirnits expressed herein sha1l be strictly adherecl

to. rf any grievance has not been initiated within the time

l-inits specified, then the grievance shall be deemed to have

been abandoned. rf any grievance is not processed to the
next succeeding step in the Grievance procedure within the
time limits prescribed therefor, then the disposition of ilre
grievance at the last preceding step shal1 be deemed to be

conclusive. rf a decision is not rendered within the time

limits prescribed for decision at any step in the Grievance

Procedure, then the grievance sharl be deemed to have been

denied and the grievance shall move to the next step.
Nothing herein shal-t prevent the parties f rom rnutually
agreeing to extend or contract the time rimits providecl for
processing the grievance at any step in the Grievance

Procedure.

rf an employee erects to use the Grievance procedure, he/she

shal1 waive his/her right to any civil service remedy. rn

no event sha11 any arbitration hearing be held sooner tlran

thirty (30) days from the finat determination by the Lilrrary
Director.

E.

o8 18L
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F' The Library shall- give written notice to the union of any
'\-- grievance meetings which take place at the Directorrs level

or above.

G. The union reserves the right to have a non-employee union
representative present at any grievance meeting at the
Directorrs level or above.

19
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A.

ARTTCI,E X

I,EAVES OF ABSENCE WITHOUT PAY

A request for a reave of absence without pay shour-d be in
writing stating the rength of time and the reason, and

should be subrnitted to the Library Director at least sixty
(60) days before the anticipated leave, except in emergency

or if the reave prevents notice that far in advance.

The Library Director may authorize such reave and, if so,
shalr subrnit his/her authorization to the Library Board for
its approval. The Board sharl review each individuar case
on its rnerit and, without estabrishing a precedent, may

provide a leave of absence without pay for a period of up to
six (6) months for good cause.

B.

c.

D.

E.

Leaves nay be extended one time for
originally granted, at the discretion

the same duration as

of the Library Board.

Employees on such approved

seniority benefits.

In the case of maternity

such Ieaves provided a

certifying the fact that

Ieave shall not lose any accrued

leaves, the Library shall not deny

doctorrs certificate is subnitted
the employee is pregnant.

o8l-8L
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F. No employee sharl be entitred to unpaid maternity reave of
absence under this Articre until he/she has been emproyed at
the Library for a minimum of eighteen (1g) consecutive
months.

G' During an unpaid leave of absencer dn emproyee shalr receive
no benefits from the Library. rf an emproyee wishes to
continue group health insurance coverage at his or her own

expense, this may be accomprished, if possibre, through the
normal procedures and practices as established between the
Library and the Village of Ridgewood.

08l_8L
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ARTICLE XI

SENIORITY

A. seniority means an employee's length of continuous service
with the Library since his/her last date of hire. part-ti-me

work of twenty (20) hours or more per week shall be deemed

the same as full-time work for the purposes of calculating
and accruing seniority.

B. Probationarv period

A11 new employees hired shall be considered as probationary
employees for the first ninety (90) days of their
ernployment. This period may be extended an additional-
thirty (30) days upon notice to the union for non-permanent

employees. when an employee compretes his/her probationary
period, helshe shal1 be entered on the seniority list
retroactive to his/her date of hire. There sharr be no

seniority among probationary employees; however,

probationary employees shall recej-ve those salary and fringe
benefits afforded to all regular employees which are earned..

It is specifically understood that during the probationary
periodr dD enployee may be disciplined or terrninated without
recourse to any qrievance procedure.

08r-8L
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c.

An employeers continuous

voluntary resignation,
retirement. However, if
capacity within six (6)

service shall be removed

servj_ce record shall be broken by

discharge for just cause, and

an employee returns to work in any

months, the break in continuous
from his record.

E.

D.

Any emproyee who is hj-red on a regurar temporary basis and
who is subsequently transferred to permanent status without
a break in service sharr be credited with seniority for the
purpose of all benefits of this Agreement from his original
date of hiring as a temporary employee.

If, according to civil Service,
conflict with any portion of this
or regulations shall prevail.

In the case of a transfer of an

bargaining unit, such enployee shall
or she re-enters the bargaining unit.

their rules or regulations
Agreement, then such rules

employee outside the
retain seniority if he

F.

081_8L
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ARTICLE XII

HOTIRS OF WORK

A. FuII-time Library employees are

(35) hour week, exclusive of a

period for each fult seven (7)

not include custodians who are

hour week, exclusive of a one (1)

enployed for a thirty-five
one (1) hour non-paid lunch

hour day worked. This does

enployed for a forty (40)

hour non-paid lunch break.

B. Because of the nature of the Library service, Library
employees are subject to working evening and saturday
hours. such saturday hours sharl be considered as any

weekday hours for the purposes of this Agreement. The

Library shalr endeavor to schedure saturday work on a

rotational- basis so that alr furr-tirne employees shall have

every other Saturday off.

sunday work shal-l- normally be voluntary; however, the
Library will- continue its present practice of hiring
part-time employees in the event that there is insufficient
staff for sunday work. rn an emergency, if there are not
sufficient vol-unteers or part-time employees, the Director
may assign emproyees invoruntariry on a rotational basis in
accordance with inverse job classification seniority.

c.

o8l_8L
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D. Each staff member shal1 have a rest period of fifteen (r.5)

minutes of Library time for each seven (7) hours of
continuous work. The fifteen (L5) minute time period shall
be strictly adhered to.

E. Lunch Periqds and HeaI periods

Arr employees covered by this Agreement shall have

hour of their own tine (unpaid) for each seven

shift.

one (1)

(7 ) hour

F. The regular hours of work each day for all emproyees, except

custodians, shall be consecutive. Reference to consecutive
hours of work in this Article sha1l be construed to excfude
runch periods. However, an emproyee may be scheduled to a

split shift on an emergency basis.

G. work schedules showing the emproyees, shifts, workdays and

hours shall be posted at each work location.

H. Under norrnal conditions, individual working hours shall not
be changed unress mutually agreed upon by the emproyee and

the Library. However, working hours may be shifted to
adjust to any individuat condition upon the request of the
Library Director or his/her designee and upon notice to the
Union.

o8 t-8L
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r. rf an enployee desires to take work-rel_ated courses, such

employee shal1 advise the Library Director thirty (30) days

in advance. The Library shall end.eavor to schedule such

employee,s hours to accommodate such courses.

J. Provided the Library,s service is not affected, reave with
no loss of pay shall be provided to individuals in order to
take Civil- Service exams. The Library reserves the right to
rirnit the number of employees out at any one time for this
purpose.

K. unress he or she volunteers, an employee shalr not be sent
home during his/her regularly scheduled shift for the
purpose of recalling such employee to work for another work

shift which either begins at the end of the employee,s

regular work shift or any tirne thereafter, except in the
event of an emergency.

0818L
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A.

ARTICTE Xrrr
OVERTIUE

Fu]l-time employees, when required to work additional- hours
beyond their regurarry estabrished workweek as determined by
the Library Director, sharr be granted compensatory time
off, to be arranged with the Library Director. This
compensatory time off shalr be on a straight time basis.

Compensatory tirne accumulations nay not exceed a total of
fourteen (14) hours in any one tine and shalr be taken
during the carendar year accumurated unress specificarry
waived bec,ause of speciar circumstances by the Library
Director.

B.

c. Compensatory time shall be

applicable Federal Law allows.

available only insofar as

D. custodians who work a forty (40) hour week, when asked to
work overtime which then makes their workweek total over
forty (40) hours, sharl be paid at a rate of tirne and

one-half (r- r/2) for hours worked over forty (40).

E. overtime work sharr basicarry be voluntary. However, if
there are no vorunteers, the Library Director may assign

08 18L
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overtime to emproyees by inverse job classification
seniority. rf there is no one availabre within the same

classification, then the Library Director nay assign
overtime to an employee in another classification. This
paragraph applies to work not directly contiguous to an
empl0yee',s regurar work onry. AIl empl0yees shar-r_ be
expected to work a

voluntary basis.

reasonable amount of overtime on a

F. overtirne work sharl be distributed as equitably as possible
to emproyees in the same job classification and within a

department, unit or subdivision on a rotationar basis,
provided the emproyee can do the avairable work.

G. If an ernployee is called in to work for
the normally scheduled workday, he

guaranteed a rninirnum of two (z) hours
time in lieu thereof.

a period other than

or she shalt be

of pay at straight

0818L
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A.

B.

ARTICLE XIV

PROII{OTIONS AND FILLING OF VACANCTES

(NON-COUPETITM OR pRovIsroNAL)

The term prornotion means the advancement of an employee to a

higher paying position.

whenever an opportunity for promotion occurs or a job
opening occurs in other than a temporary situation in any
existing job classification or as the resurt of the
development or establishment of a new job classification, a

notice of such opening sharl be posted on alr bulletin
boards' stating the job crassification, rate of pay,
location of the job and the nature of the job requirements
in order to quarify. such posting sharl usually be for a

period of ten (10) days wherever possible.

c. During this period, emproyees who wish to apply for the open
position, including emproyees on layoff, ildy do so. The

application shaIl be in writing and it shall be submitted to
the Library Director.

D. The Library shall firr such job openings or vacancies (if it.
is deterrnined that such jobs shall be fil1ed) from among

those emproyees who have appried, who meet the standards of

08 L8L
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E.

the job requirements as deterrnj-ned by the Library, except
that if there is more than one emproyee who is qualified for
the job, as determined by ilre Library, then such position
shall be firted by selecti-ng from among those so quarifj_ed,

the enployee with the greatest seniority.

Any employee selected in accordance with the procedure set
forth above shalr undergo a triar period of ninety (90)

days. rf it is found that such emproyee does not meet the
requirements or responsibilities of the position to which

he/she has been selected during the tria] period, then such

employee shall be restored to his/her former position.

081_8L

30



A.

ARTTCLE XV

TEUPORARY JOB OPENTNGS AND TRANSFERS

Tenporary job openings are defined as job vacancies that may

periodically develop in any job crassification because of
extended irrness or reave of absence for a period of six (6)
months or less. Job openings that recur on a regurar basis
shall not be considered temporary job openings.

Assignments for such temporary openings shall be made by the
Library Director, and if it is decided to utilize existing
personnel for such assignments, the emproyee so assigned
shall receive either his/her own rate of pay or the rate of
pay of the newly assigned position, whi_chever is higher,
provided the assignrnent is for a period of at least one (1)
week- The Library retains the right to hire temporary
employees.

c. Transfers

L. Enployees desiring to transfer to other jobs shall
submit an application in writing to the Library
Director. The apprication shalr state the reason for
the requested transfer.
rf there are quarified vorunteers, there shalr be no
involuntary transfers. ff there are no such

B.

2.

081-BL
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volunteers, then the Library Director may transfer from
those helshe judges to be most qualified the least
senior employee.

o8l_8L
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ARTICLE XVI

PERI{ANENT PROIT{OTTONS, I,AYOFFS AND RECALI,S

A. In all cases of layoffs and recalls and permanent

promotions, Civil Service Regulations and Rules shall
prevail.

B. In the event the Library plans to lay off employees for any

reason, the Library shall notify the Union, wherever

possible, dt least thirty (30) days prior to such layoff.
If the Union requests to discuss the anticipated layoff, the

Library sha1l meet with and confer with the Union regarding

such layoffs. This section in no way tirnits the right of

the Library to lay off such employees.

08l-8L
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A.

ARTICI,E XVIT

VACATION

Librarians and clerical employees working full time shall
receive twenty (20) working days, vaeation after one (1)

year's employment, to and including twenty-five (25) years

of enployment, and twenty-five (25) working days

thereafter. Full tine custodians are entitled to thirteen
(13) days after one (1) year,s emproyment, to and including
ten (10) years of service, sixteen (16) days for the
eleventh (1lth) through the twentieth (2oth) year of
service, and twenty (20) days per year thereafter. Regular
part-time employees, and those who have worked less than a

year, are erigible for a vacation leave on a pro rata
basis. However, no new employee is eligible for vacation
reave during the first six (6) months of employment,

although it shall be earned during that period. rn all
cases of vacation, dt least four (4) weeks, advance notice
must be given to the Library.

Vacation arrowance is to be taken during the year in which

earned. seniority of appointment and position are taken

into consideration in the determination of when vacation
leaves are approved by the Library Director.

B.
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c. rf an employee finds, because of extenuating circumstances,
that it is not possible to take all of the allotted vacation
days during any one (1) year, a balance of up to five (5)

days onry may be taken during the folrowing year, provided
advance approvar is obtained in writing by the Library
Director.

An employee who has given proper notice and. who has either
resigned or retired or is discharged sharr not be deprived
of any unused vacation he/she had accumulated at the tirne of
separation. Howeverr €rn employee who is terminated for acts
of theft, violence or vandal-ism shall not be eligibre for
such unused vacation.

E. Ernployee vacation requests wil-l generally be granted at the
time requested by the emproyee and within the guidelines
established herein and in paragraph F berow. rf the nature
of the work makes it necessary to linit the number of
employees on vacation at the same tirne or prevent any

employee from being on vacation at the same time or prevent
any employee from being on vacation at a a given tirne, then
the employee with the greatest seniority in job
classification shalr be given first choice of vacation
period in the event of any conflict over vacation period.

D.
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F- vacations shall be taken in minirnum blocks of one (r) week
at a tirne. However, up to one (1) week of vacation may be
taken in individual blocks of one (1) day or more. Ar1
vacations exceeding dne (1) week in duration shalL be taken
during the period May 1 through october 3j- of each calendar
year. Exceptions to this paragraph may be made upon
presentation of good cause at the discretion of the Library
Director.

o818L
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A.

ARTTCI,E XVIII

SICK I,EAVE

Furl-tine employees sharl accumurate sick reave on the basis
of fifteen (f.5) days per year (f- I/4 days per rnonth).
Regular part-tirne employees are erigibte for sick reave on a
pro rata basis.

sick leave refers to the absence of an ernployee due to
personal i-lrness, accident, exposure to contagious disease,
medical or dentar appointment, maternity reave or attendance
upon a si-ck member of the employee, s imrnediate faniry.
rrnmediate famiry sharl be defined, for the purpose this
ArticLe, ds father, mother, spouse, chird, sister, brother
or relative residing in the emproyeers household. sick
leave not used shalr accumulate from year to year to be used
if needed.

The Library Director nay require proof of the need for sick
leave whenever such requirenent appears desirable, in his
discreti-on.

up to two (2) sick days per year may be used for personar
emergencies. one (1) weekrs notice shalr be provided to the
Directorr or his/her designee, unress emergency

circumstances prevent such notice.

B.

c.

D.
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