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DEcempglilS AEREEMENT, made and entered into this (6th  day of
Neeeﬂbea, 1921, beitwesen the_BOROUGH OF WILDWOOD CREST, hers=in
after rererred oo as "Emplover, . and LOCAL 59, FPOLICEMEN'S RENEV-
OLENT ASSOCIATION, hereinafter referred to as "FBA," acting for

F

the Wildwood Drest FPolice Force, hereinafter refesrred to  as
= Emp 1 -f:yee o

WITNESSETH:

WHEREAS, that for the purpose of mutual understanding and in
oyrder that a harmonicus relaticnship =2xist betwesn ths  RBorough
and the Wildwood Crest Folice Force $to the end that continucus
and =fficiaent service will be rendered %o and by both partiss Tor

the beznefit of boths

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:

ARTICLE I. ASSOCIATION RECOSNITION

Secbigm. L. The Borough hereby recognizes the FBA as  the
sola  and exclusive representative of all police officers, which
inzludes patrolmen, detsctives and other members of the Folice
Force below the rank of Chief, cZovered under this Adgreement, for
the purpose of bargaining with respeck to rakes of pay, Wages,

houwrs of wovk and other worling conditions.,

Section Z. The title "police aofficer”™ shall be defined to
include the plural as well as the singular and o include males
and females, but shall be limited to permanent, non—seasonal,
members of the police force, other than full-time dispatchers.

ARTICLE II. LEGAL REFERENCE

Section 1., Mothing contained herein shall be construed to
deny or reshrict any police officer suwth rights as h2 may have
under any other applicable laws and regulations. Tha rights
granted to the police officer heraundesr shall be desmed to be  in
addition to those pruovided elsewhere.

Section Z. If any praovisions of this Agreement or  any
application of this Agreement to any employees or group of em—
ployees 1s held to be contrary to law, then such provisions and
applicaticon <hall not be deemed valid and subsisting except to
thae eaxtent permitted by law. All other provisicns and applica-—
tions caontained herein shall continue in full force and effect.
In the event any provision as afaresaid is deemed invalid, then
the parties agree 2 meet immediately for the purpose of negobi-—
ating a provisicon to replacs said invalid provision.



Lofal Reference (Conbinusd)

i Section 2. The provisions of the Agresement shall be
Tt and subordinate § 5 iy

o and shall not annul  or  madify
applicable provisions of federal, state and local laws sxce
sizh  particular  provisions of this  Agreement  modify .
local law, it being understood and agresd that the employses ara
subject to the Pelice Ordinance of the Borough of Wildwood Crest
and this Agreement is not to be construed as to alter said ordi-
nanc2 Non 1N any way be a commitment to alter said ordinance.

ARTICLE III. MAINTENANCE OF STANDARDS

Section 1. conditions of employment relabting €2 wages,
houre of woark and neral working conditions presently in effect
for employess shall be maintained at not less than the standards
now  in effect and the conditions shall be improved wherever
spacific conditions for improvement are made in this Agreement.

1a r-
Q

ARTICLE IV. ASSOCIATION REFRESENTATIVES AND MEMBERS

Section 1. The emplaoysr agress to grant the time off,
without discrimination, to any employee designated by the FEA to
attend local, state and international mestings or the convenficons
or  to serve in any capacity on other official FPEA business,
provided fthree (3) days written notice for local meetings is
given to the emplaoyer by the FBA. Thirty (20) days notice shall
be given for meetings outside of Cape May County. At the discre-
tion of the Chief of Folice, no more thanm three (3Z) employees
shall be granted time off at the same time. With regard o local
meetings, thay shall be limited %2 a maximum of twelve (12Z) per
YEAar.

Section 2. Authorized repressntatives of the FRA shall be
permitted to visit Folice Headquarters of the Office of Chief of
Folice or the Office of the Commissioner of Fublic Safety for the
purpose2  of ascertaining whether or not this Agreement 15 being
observed. This right shall be evercised reasonably and on  at
lzast three (3) days written nztice to the Borough Clerk.

Section 3. During negotiations, the association representa-—
tives so authorized by the Wildwood Drest Folice Forose, nat  Ea
axczeed four (4), shall be excused from their normal duties for
suwzh periods of negotiations as are reasonable and necessary.

ARTICLE V. RETENTION OF CIVIL RIGHTS

Sectinn 1. Employees shall retain all civil rights under
New Jersey and Federal laws.

h



ARTICLE VI. RETIREMENT

Sactinon da Emplaoyees shall nder
New Jersey Law and Ordinances of 251 .
Section Z. Ewmployees may take off all 1g)
days, personal days and compensatory time con L / 2nding
at the EﬁpluyEE‘S date of reftirement. A letter of intent must be
filed with the Borough at lesast ninsty (30) days prior o the
requested time off. i
Section 3. In the event employee, or an emplaoyee
Wwhio has complebted twenty—-Tfive ( years of service, dies bafore
hie/her spouse, the spouse dﬂal‘ continue to be =ligible as a
epeandaent  under the medical benefits package plan, but shall be
¥wrm1na+wd upon  remarriage. LChildren of the deceased retired
zmploye= shall be =sligible as a dependsnt until said child reach-
ecs age twenty-three (23) and students to age twenty—-five (25).
Section 4. Bofth parties affecting the terms and caonditicns

o thls agreement shall not in any form whatsoever negotiate away
the rvights aof retirees guaranteed by this (or pricr? contract  or
to otherwise permit the lessening of any benefit which is
presently (or formerly? provided. 3

U!

ARTICLE VII. EXTRA CONTRACT AGREEMENT

Section 1. The Barough agrees not o enter into any obther

agreement or contract with employees of the Wildwood Crest Folice
Force except the Chief of Folice, individually or collsctively,
whizh in any way conflicts with the terms and provisions of  this

Agreament.
ARTICLE VIII. LEAVE OF ABSENCE

Section 1. A leave of absence withoud pay may b= grantead

for good cause to any permanent employee for a periocd of six (6D
months. Sw:zh leave shall be granted at the sole discretion of

the Commissioner of Fublic Safety after recommendaticn from  the
Chief of Police.

Section Z. Said leave of absence may be extended for an
additional six (&) month periocd.



»

ARTICLE IX. WORK WEEK AND OVERTIME

. Section-ii. T =nt working week of Torty—ftwo (421 hours
shall continue in

Sechicrn (2. I{ an Emglcyee is reguired o work longer than
his/her sSchedul=asd tour of duty, he will of

be paid at th=
—h hour worked. If an employee is

a paid at the rate of time and ocns—half

tim2 and one—half for =
called to duby, he will

~ O \J_l

with a minimum of four ¢4) hours overtime, but an employee who
ramains on duty at the conclusicons of the regular tour of duaby,
or is called into dubty immediately priocr tTao the start of his/her
regular tour of duty, will not be enfitled £o any minimum amount
of overtime pay.

Section 3. 0Off-duty time devoted to court app=arances shall
b2 compeEnsabed in accordance wibth Arfticle XXIIL

Section 4. DOvertime shall be distribubted as equitably as
possible and all permanent employses shall be sxpectad o work a
reasonable  amount of overtime when requested by the Boraough.
When the Borough assigns overftime, the perman=2nt employess  shall

ave preference over temporary or seasonal employees.

i
i
o
-

vl D oy o e Whan an amployee is required £to stand
his/her residence, he shall be compensated for such stand-by time
at his/her regular rate of pay.

Section 6&. Emplaoyees shall have their choice of receiving
zash at  the rate of time and one—half for each overtime hoar
wor ked, or for compensatory time off at the rate of time and one-—
half for each woverfime hour worksd, provided the approval of  fthe
Chief is obtained for any such compensatory time and =2 long  as
any suwch  compensatory time is not in vielation of  the federal
minimum wage and hour law. Such request for compensatory  time
off shall be granted on a uniform basis with standard rules and
regulations applying to all emplaoyees who make this request.
Suzh  requests shall nzot be unreasonably or  arbitrarily deniad.
All requests are to be made in writing not more than thivty (30D
days prior to the time requested and all reqguests must be either
approved or disapproved within seventy—twz (72 hours of  the
request.

(a) An employee may sell back to the Borough four (<)
days of compensatory time. Notification of bthis pay option is to
be given to the Treasurer’s Office no later thanm November 1st  of
the previous year. Payment will be in & lump sum on a regular
payday of the emplayee’s chaosing.

Section 7. Twa (Z) Departmental meetings may be called per
yvear by the Chief anytime the need arises, to be paid in straight
compensatory Ltime. Any additional meesetings will be paid aft a
rate of time and one—half.

~



ARTICLE X. VACATIONS

.
J s. shall be chosen by grads, then by

senicriby, and snall oe ftaken from Labor DRay to Juns  15th, = —

cluding Memorial Day weskend. Mamor ial Days weskend runs friom

4:00 p.m. Ffriday to 11:59 p.m. Monday. Vacations and haliday

leave which sncompass the major holidays: Easter, Thanksgiving,

Christmas and New Year’s Day =hall be =squitably divided among the

membear = 1 ! ves shall not be

rezal lad in cases of dire

SMET QBncYy

Frmlice =

succaedin

it canno

takan from

mum of five (53 consecu*lva

determined by the personn

Section 3. Vacatiﬁns
lined in ARTICLE X and ARETILC = =% : S
steps. Step 1 will *nflude al Vacation, then HHlldR/:, to  be
taken from the Monday after January 1st thru June 1Zth, excluding
Memor ial Day Weskend., Sisp ¥ will include remaining Macation
Lay | = y

1 d
then Holidays, to be taken from the day afte
il

—
B & e ¥

Sunday after January lst. Vacations wi 2 f ¥ by
grade, then seniority, after which time Halidays will bBe chosen
throuwgh the same procass. It will be the responsibility of Ethe
Saguad Sergeant, or his/her designee, to ensurs that timse rvremain—
ing for the Sguad affer Step 1| is completed, does not s2xcesed  the
amount of calendar time available for Step Z. Deadlines for each
step +to be submitited to the Chief of Folice shall b= determined
on oA yearly basis by the Chief or his/her designee.

ARTICLE XI. HOLIDAYS

Eection @ 1. Employees shall be entitled to fourieen ¢14)
haolidays and any other holidays declarsd by federal, state, ()
lozal government. In acdzuio., the employeses shall te entitled
to four (4) personal holidays which may b2 taken, with the per-
mission of the persannzl afficar, at any fime during the calendar
YEAY o fdn  2mployse  shall not be recallad from holiday leave
except in cases of dire emergency. Holiday allowance musc  be
taken during fthe curvent calendar year wunless the appsinting
authaor ity determines that it cannot be taken because of pressure
ot i Any unus=d holidays may be carried forward inta the
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2mp 1o

for svery ho
in Secbion 1
.

ARTICLE XII. SICK LEAVE

S = el i o L T If an emplaoyss i= inocapacitatsd 1in the line of
duty and is unable ta wark because of an injury reczived in ths
Line of dubty, h2 shall be entitled to injury leave wikth full pay
during %he periocd in which he is unable fao perform his/h=r  du-—
ties, as certifisd by the employes’s cwn dockor. The Borough 1=
to be reimbursed in the amount of Worker's Compensation  (tempo—
rary disability) when paid by Borough’s Insurance Company. AL

the request of the Borough, the employee will submit o a physi-
zal examination, at the Borough’s expens=2, by a physician 2f  the
Borough's chozsing, tm wverify his/her inability ¢to perform

his/her dubies. 1
Section 2. Employess shall be granted fifteen (15) sickhk
days a year which shall be accumulative from ysar ko y2ar and

shall be unlimited. Employees shall not be required to  provide
the Rorough wibh a doctor’s notice until £he beaginning of  the
fourth consecutive day of illness.

Section 3. Upon rebivement, employees shall be compeEnsatad
in accordance with Chapter 46 of the Borough Code, Wwith a maximum
af $17,300. 00,

Section 4. In the event of the death of an =mployee prior
ta his/her rebtirement, his/her sstate shall be compensated fior
any unused vacaticn, haliday and overtime accrued by said smploy-—
ga2: also, one—half aof his/her accumulated sick Lima. Compensa—
tion shall be made at the emplayee’s regular rate of pay.

Smction 3. Borough shall grant two compensatory days bHo
each officer’s accumulated time at the conclusian of 2ach calen-—
dar year in the 2vent no sick time is charged to the officer

during that entire previocus year. Likewice, one day wWwill be
added if the officer is only c-harged with one sichk day.




. ARTICLE XIII. INSURANCE, HEALTH AND WELFARE

uh.TL h«hll f .0
YRAT LY ASSES G

]eﬁ;er ye;rly. In i, the EBorough =s=hall provide =
15,000.00 Ytarm life insurance policy fthrough Guardian Life
Insurance Co. the beneficiary to be designated by the employes.
In the event that no beneficiary 1s desig ne bepnaficlary
shall be the Estats 27 tha zmplaoys ok b may, At its
et ion, change any of the ing i OF CArrisErs ov
may self-insure =2 loang as substantia 5 henefits  are
provided. The Borough shall prov 2 alth" for  the
spousa/0fficey with a limit of £2C0,.00 which may be only  applied
tx & FAF SMEAR and EXAM and/ov a MAMMOSEAFHY  and  EXAM. The
spousa/0fficer will he provided with a limit of =10G.00 for a
FEOSTATE EXAMINATION.

Sectiocn 2. Upon retirsment under the Fuol
Fension  System, the Borough shall provide the

and his/her family with zll insurance coverage
1 of this Articls, and shall continue salid coverage
death of =said employee, =z=ubjsct to the provisions of

ion 3. The Borough shall praovide =2ach employee a com-
yaizal examinabtion annually at the employvee’s reguest,
Said examination shall consist of & comprs i : ;
a

0

t ; :
examination will b=  don
or Wwith a limit of $275.00 paid directls
ults of the saxamination will be forwardsed to
he Chief of Folice as well as the employee on & properly com—
pleted and signed Borough form.

= : =}
= lab wmrh. The "basi

v}
1
oF N

v the doctor. Fa
{

10



linary grozees

a
criminal proceedi

BEovaugh

cie e i
F a complaict on behalf of the municipality
] v or criminal procesding instituted by o
sf the municipality shall be dismisssd or finally
favar of the employes, he shall be reimbursed for tha gxpense of
nis/her defense. Any attorney to which the employse is enbitlsed
pursuant to the provisions of this paragraph shall be chosen by
= Gt 1 o pvar*lrﬂ

the Pmploymm from those abttorneys ragularly licans=d ¢

law within the State of New Jer=zey. In addition, if th

is acqultued 2f the criminal charges or the 'harges ara dls—
missed, the Borough shall pay for those charges to b

from the employee’s criminal record,

Section S. The RBorough shall supply to all police emplaoyess
necessary legal advice and counsel in the defense of charges
filed against them in pE?fmrmanca af their duty of the settlement
zf zlaims for personal injury, death or properity damage arising
out of or in the course aof Fﬂm r employment, - and the Barough
shall pay and satisfy all judaments against said employeess  from

said claims, except to the extent that such J udgments include
punitive damagma, and with regard fo punitive damages, aonly to
the extent that indemnificaticn for such punitive damages is not
contrary to law or public policy.

Section &. In the event that anm officer iz killad oar perma-—
nently disabled in the line of duty, the above described insur-—
ance coverage shall be cantinued in effectt by the Borough for
his/her bepefit or the surviving spouse of suwch officer  until
his/ her death or remarriage, as well as for all surviving chil-—
dren of such officer until they reach the age of =2ightesn (13).

the sum of 35,000.00 far
d in the lime of duty to

Secticon 7. The Borough shall pa
funeral expenses of any emplaysa killi
the estate of =aid employee.

)] '*(

ARTICLE XIV. EXCHANGE OF DAYS OFF

Section 1. The Police Force may grant the request of any
mamber of the department to ewchangs hours, duties or days off
with another wofficer of egual rank pursuant to th rules and

e
ignee. St
andard rules
s request,
ly denied.

egulations of the Chief of Folice or his/her des
requests shall be granted on uniform basis with =55
and regulations applying to all employees making th
Suczh requests shall not be unreasconably or  arbitrar

All regquests are to be made in writing.



ARTICLE XV. CLOTHING ALLOWANCE

Beckbian. Ea in
employse  an allowanc
TET25.00) y i e i G f = - o
viaar and from 1921 forward, the clothing allowvance shall lnocraass
in an amncunt equal to the percentage by which the yearly bid o
guote increasss. Exwzept as follows:

£a?) Uniforms and sgquipment damaged or lost in the lins

of duty shall be replaced by bhes Borough immediatsly, unless  bhs
loss is caused by the negligence of the ocfiflcer.

2 reavolver shall be reaplacsd
immediat E aini ST i ar his/her de

or destroyed
Ligh praovided res

~I 1
duty &=

thersfor

Cdd The Borough reserves the right too inspect  all
damaged uniforms, eguipment and personal items.

=R A voucher system for ths rsplace uniforms

will be established within the police degartment systam is
for the use of contractual bidding and the mﬂlntmnanue of  stand-
ard uniform.

ection 3. gh =shall proved to permanant members of
the police2 depar n y2ar round plain clobthes 3;51gﬂmenc a
clothing allowance sgual tao that which iz provided to the uniform
of ficers as stated in Sectiocn £ of fthis Articie,. Fermanent
anplaoyees on ssasonal plain clathes assignment =hall be provid
with an annual allowance of one hundrad fifty (3130.00) dollars.

Section 4. The Borough will make svery eff
uniforms and squipment from only responsible bidders.

vy detactives! main-—
loyee in the amount
tation to the Chief
=3 1,00 maximum has

Section S. Uniform or plain clothes (fo
t2nance allowance o be provided o =ach =2mp
of  one hundred ($100,.00) dollars upon presen
of receipts at that point when tha aforesaid
reached.

b
I



ARTICLE XVI. TIME OFF

o made in
g ‘MmEoeE 1m
o] e @ A
'!-:‘: idneEaeas

cal De , Trom the date of
death, to and inco L« Mp to bhras (8)
days may bz gra needed, it may bs
taken as vacabtion the approval of the
Chief of Folice, AT .

th i1 aat e i Sedy in the
immediate family Mo more than  three
(32) days may b= g

W Imm=diate family shall cansist of wife, children,
stepchilidren, parents and grandparents, and the parents of fthe
employee’=s spouse.

td) Any time off granted under this Article shall not
af 1

be deducted from any octher time or be 1t owed the employee,.
Bection 2. Military leave shall be grantsd pursuant to
state and faderal regulaticns. An 2fficer who 1s a membar of tha
armed forces reserve and/or National Guard unit, shall naotify the
Chief of Folice lomediately upon receipt of dates of i1nt=nded

ancampment.

cay In worder to foster and maintain  publ
through adeguate staffing of the departament thers shal
permittaed maore than three (2} officers in the Armed Forces Re-
serve or National Guard Unit stc. at any one time.

(h? A list =hall bs maintained by the Chief of thaose
interested in replacing an of ficer presently serving.

ARTICLE XVII. GERIEVANCE FREOCEDURE
Section 1. Purposse

The purpose of this grievance procadurs shall be to settle
all grievance bstween the parties covered by this Agresm=nt, as
quickly as possible, so as to assure efficiency and $ta promate
employee morale. For the purpos2 of this Article, a grievance
shall be defined as any controversy arising over the interpreta-
tion, application, or violation of policies, agreemnents  and
administrative decisions affecting the employees of the Wildwood

) = :
Crast Palice Faorce.



s lnueg)

gction Z. GSrisvance Committee

i

nembar o3f the

: i

nCe f a committese member or =

2 mambers is party in the ] tas

members, whose term shall run concurrent with this contvract, are

to be elected by & majority vobte of all members of the Police

Force and the names =f the committe=e members shall be forwarded
to the Commissioner aof Public Safety.

Section 3. Steps of the Grisvance Frocedurs

=
-t

2 following consititates the sole and exclusive method for

reszlving grievances between the partzeg coversd by this &Ggree—

ment and shall be followed in its entirety unless any step is

waived, in writing, by mutual consent. The completion of  the

antire garisvancs procadure as oublined below shall be a condition
¥

nrecedent to the instituticn of any civil court action oo ANy
administrative procadure bthroungh any federal or state agency with
regard to any qr;evan|e ariszing under the terms and conditions of
uh;z Agreement. Any Lbime limits specified below shall be ewslu-—

i

zive of Satuwrdays, Sundays, and l=gal holidays.

STEF ONE: The aggrieved smplaoyes shall inskitute an
action under the provisicns herecf within ten (10) days of the
ozourrence of the grisvance by filing a written summary of  said
arievance with the Grievance Committee. Failure to act within
said ften (10) days shall be deemed to constitubte an  abandonment
of the aggrieved emplayes, or the FBA on  his/her behalf, to
process  the grievance through the steps 2f the grisvance proce-—

dure. -

STEF TWO: The Grievance Committee shall  investigate
the grievance. If the Grievance Committee finds grounds for A
valid grievance, then the results of their investigation shall be

-
]

i
put inta written form and forwarded to the Chisf of Folice
his/her designee, together with a copy of the writbten grievancs,

STEP THREE: LUpon receipt of the vresult
ance Committee investigatiocn and copy of f '
the OChief aof Foslice or his/her designes 20
with the aggrisved employes and the members of th
Committes £o discuss said grievance. The ZThiafy of F
make an earnest effort to solve the matter informally

if fhe matter cannaot be saolved informally, thaen the Chiasaf o
Foxlice or his/her designee shall render a decizion, in writing,
to  the Grievance CDommittes, within ten (10) days of the receipt
of the results of the Grievance Committes investigation.

1
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» STEF FDUE: In the aven

torily settled within Steps

2 alang wikh
investigation
rwardad to bhe Commi
mittee. The Commis
a decisiom in o
igvance Commit

PERSONNEL

Any grisvance arising over bthe interpretation, applica-—
tion, or vizlatiocn of the praovisions of this Agresaeent which  has
not  been satisfactorily reaulved within Steps One through Four,
may be submitted to arbitrabion aor, where appropriate, an  appsal
may be made to the Department of Fersonnel within twenty (20Q)
days sllowing the determination of the Commissioner of  Fublic
Safety. No arbitration ahﬂll bz held for a period of thirty (302
days following tha determination of the Commissioner of  Fublic
Safety. In the event an appeal is made to the Department of
Personnel, a filing for arbitration shall be withdrawn with ~ the
filing party bearing the cost of the same. The selection of  an
arbitrator under this Article shall be made fram a list provided
by the Sfate of Mew Jersey Fublic Employment FRelations Commis-
S5io0. The arbitrator shall not have the aukbhority to add b,

madify, detracht from or alter in any way the provisicons of this
Agreament ov any amendment or swupplement therefore. Only one (1)
issua shall be submitted to an arbitrator uwunless  the pqrtieg
agres otherwise. Tha cost of the ssrvice of the arbitvator shall
be borne squally by the Borough and the Associaticon. Any other
expenses  including, bubt not limited to the presentation of wit-
nasses, shall be paid by the party incurring =same.

Sacticn 4. Managesrial Frerogative

Nothing contained in this Article shall be construed as
confervring any right by an employes to  invoke tha grisvance
procedure and/or binding arbitrvration with respect to a dizscipli-
nary penalty or any other matter which has been determined by law
to be within the sphere of managerial purgative.



£ 1 'z
Jaerzey £ i ) Huls i g i
Supr=me  Court 2f  MNew ¥ is.reversed, Section Iy 0 Step 9,
above, will be amended by the addic‘un af the following languags
which will comprise the introaducto T e

gJrievancs  1Invaolwving disciplina

against an emplayes arsd unde

ARTICLE XVIII. ©COMMENDATION AND HONCRARLE MENTION

Secticn 1. Congensatﬂry time of two (2) days shall be given
for any commendabticon during the term of this conbract.

Section 2. Compensatary time of one (1) day shall be given
for any honorabls mention during the term of this contract.

Section 3. An awards committes of not more than three (32D
persons,  bto be alected by majority, shall bz responsibles- tao
racommend meritoricous service by any officer to the Chief of
Folicse and Director of Public Safety for their consideration.,

i
he term of this coammittes shall run concurrent with this caon-
r

Th
o o= &

ARTICLE XIX. PATROL CARS

Section 1. The Borough agrees to provide aivr conditioned
patral cars with AM radios and Heat Brs. In addition, the patraol
car shall contain & complete police package.

Section 2. The Borough agrees to provigse the fallawing
protective and safety items. Said 1&913 shall be installed in
all patrol cars and shall be replaced or repaired if damaged.

Cald A protective cage locatad between the front  and
rear seats. The cage all be the ftype with & built-in rall bar.

ul
o
b

tha Shobtguns with appropriate locked racks,
to which are to be supplied cocnly to officers caertified by
Chief of Folice as gqualified to handle shntqun5 by wvirtues of
special training. Shaotguns to remain in the interiaor of the car.

()  Appropriate warning lights, spotlights, and alley
lights all mounted on the extericr area of the patral car.

(dd One pomrtable radio for every man assigned to  khe
vehicle.
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- SALARY AND WAGES - JANUARY 19393 - JANUARY 13934

i
i
= W)
5y

J fis e Jul 223 ¢
“Equty Chief = S s By B
Captain %448, F2E
g

Lisutenant 45,736 246,651

Searg=ant =L RE =45, 221
Fatraol mariy Sxha Y7 . :::'E', LR 4 =30, 124 Edri, Ve
FPatrolman, gth yr. 37, 145 37, B85 £40, 161
Fatraolman, 3rd vr. ER2, BOS £33, 453 $35,4E7
Fatrolman, Znd yr. SEE, 310 2T, 448 SRS B L
Patrolman, 1st yr. £33, 273 520 075 $o0- E16
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Yy =] 1 =
addition, Hthe Bors v &l Q per year
for® each college o var and above an Aszociata’s
Degres that ars sarg therance of a four year dagras
in Law Enforcement. ion of a four year degree, the
employes shall recel 52, 000,.00 apnually. To deter-—
mine Lthe amount of dar, the =2mplovee =zhall  =ubmit
by February lst of e 13 Agres ST of credits
garned through Janux YEeAr rmination of
compensation i be EAT . which Ehe
employea 1is entitle all b him equally
ovar the calsndar section jgct  to the
following conditians

{a) Employees shall begin compsnsation afttar one (123 &
1

full year of permanent employment with the Borough.
(b Employees shall c=mase their eligibility for
sation under this section if they have nat sarned any ool
ts in furtherance of their degree during a period of two

e

() After seventeen (17) years of service, an amployese
2zt to have his/her college credib pay included in his/her

Sectiocn 3. In addition to salary, the Boraugh agrees to pay
parmansnt amployees who are assigned &2 plain clothes ar detac—
tive duties an additicnal five hundred (2300.00) dollars per year
on a pro rated basis 1f assignment is for less thanm a yesar.
Motwithstanding, such pay shall be payable to those office

+

are certified by the Chisf of Folice as a gualified plain

oy detective by virtue of special ftraining.

Section 4, In addition to salary, every employee shall
raceive thirteen (13) days paid in any caombination 2f the smplaoy-—
pae’s chaice of time off or pay provided that notice of  intenticon
in this regard ig pravided to the Borough Treasurer on or before
Movember 1st of the previous ysar. This compensation 1s given in
recagniticn  of  the employee’s forty-twos (42 hour work week.
After seventsen (17) years of service, an emplaoyse may slect  to
have his/her compensatory pay included in his/her rvegular pay.
Notification of pay option 1s to be given to the Treasurer’s
Qffice no later than November 1st of the previcus year.

Ul

e
=0
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25 2, is assigned
as i Fiva sed sal
off ' 2 F50
Dac R
the st ser
tion /1at v = = o)
O.I.C. will be chosen and a pro
fthe periocd served Mo Zergeant one =nift may
be zcheduled off a3t any one bims
ARTICLE XXI. LONGEVITY
Section | 1. In additicn to salary, amployses shall rERcelive
longevity pay to be computed at twas (2%) percent for every four
(4y  years of service to a maximum of twelve (132%) percent.
Longevity pay shall be coamputed fram the original datza of empiay-
ment.
. Secticn 2. Longevity pay shall be paild esither in the pay
chectk following tha annivarsary date of the emplaoyee’s original
date =f employment, or in the first pay check in Decesmber, at the
option of the emplaoyes Each employea shall submit his/her
preference, in writing, to the Borough Treasurer’s Office no
later than DOctober 15th of the year pricr to payment. Faillure to
indicate preference will result in laongevity being paid in the
first pay =check in December.
Section 3. After seventesn (17) years of service, an em—
ployee may =lec to have his/her longevity pay included in
hig/her regular pay.

ARTICLE XXII.

FROBATIONARY FERIQOD

Section 1. New 2smplayees shall serve a probaticnary pericd
in atcordance with law. Duwring said pericd, they shall bz paid
as if they were gualified first y=ar patrolmen. Far the purpose
of seniority and longeviity, the original date of employment shall
be used.

Ia
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Secttion 4 The guessti length.
Fifteen (137 minutes tims nec2ssi-
ties, meals, telephone cza iz f Y
PR R 0 M e 2L

Secti of fthe force shall not be subjsct to
any of fens o shall he be threatsned with transfer,
diemizsal linary punishment. Mo promise of reward
shall be made £ to answaring guestions.

Section stage =f the proceedings the Department
zhall atford an opportunity for a member af thes forcs, 1f he -
raguests, to consult with counsel and/or hissher £ s iakion
regresentabives, bafare being gquestioned concerning & viclabion
of tha Fules and Regulaticns during the intervaogaticn of a membe
of the force, which =hall nat delay the intervragation beyond  ons
L nowr for consultation with his/her Association representa—
tive, nor mare than LTwo (2) hours for consultation with his/Zher
attorney. However this paragraph shall not apply to rvroutine
day-to—day investigations.

Sectiacn 7. In cases other than departmental investigations,
1f & member of the force is under arrest or if he is a suspect or
the target of a criminal investigation, he shall be given his/her
right pursuant to bthe current decisions for the United Stabtes
Supreme Court.

Section 8. ut. ng herein snall be construed to deprive the
Department or its aofficers of *hﬁ ability to conduct £he routine
and dally operatiocns of the Department.

ARTICLE XXVI. RESIDENCY

Section 1. The Borough agrees that the employees aof  the
Wildwood Crest Folice Force may reside outside the limits of the
Borough of Wildwood Crest, in accordance with the laws of  the
State of New Jersey.

ARTICLE XXVII. POLICE SCHOOLS

Section 1. Folics emplaoyees shall be paid at their regular
rate of pay for attending police resident schools when assigned

by the palice department.

e tou)



ARTICLE XXIII.

COUR

T TIME

actian b cBREGL G B DE for an (A=Y= R vl
B Er T, n2 shall ba g
ta? For a county oy supsrviocr court, he shall receive
time and one-half for each haur 1n coursk wlth a four oy
minYmum guavcntee. Fay snall ba awardsd when the emplovee par-—
Licipate on off-duty tima. I{ at all possible, court will b=
ed diuring the officer’s btour of duty. .
GBI L Lmilm
Tk {2 Ry S awar ded
whean Lthe employe all
possible, Court S e =010 N ol 5
duty. sraugh will provide s amploy—
225 Whose court appearvance 1= rib Wil
is "Off the Island".
(z) When an officar is subpoenaed o ciwil court for a
case resulting from an incident in the afficer’s line of duty, ha
nal receive time and one—half for each hour in court with &

minimwa guarantee, and a patrol vehicle be provided

or  sZases ocubt of the caunty. In the savent there i= nao vehicle
available, the Borough shall compensate the officer at the rate
of eighteen ($.18) cents per mils for bthe use of private vehicle.
ARTICLE XXIV. SAVINGS BONDS
Section 1. Upon proper writiten authorization, the Boraough
zhall deduct appropriate apounts =0 specified by the amployee
from his/her pay ctheck to be wsed in the purchasing of savings

baonds for the amployes.

AETI&LE XXV. INVESTIGATION OF POLICE QFFICERS

investigafimnz
arder and di

area
- i

tmental
o go@d

dapar
condus Lve

that
is

insurea
which

In an
conduct =d

pline, the {following rules are her=by adapted:
Section 1. The interrogaticon of a member of fthe force shall
Hour, praferably when the member of the forca
the exigencies of the investigatiocn dictate

shall loca—

Saction 2.

The interrogations take place at a

tiosn designated by the Chief of Folice. Usually it will be at
Folice Headguarters or the location where the incident allegedly

curred.
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Section the Chisef of Folice or fhe ftra
rece2ives nobi of availlability of police traini
shall post a notice advising all members of the
said chiools. Tha reaguests are Lo be granted
departmental need. Final defermination shall bs
daepartment Lraining fficer.

Section 3.

ta)  Whenever an employess iz reguired

any noas-r
of f—duty
compensatary

s1dential departmental training ocour
> ime, i rEImDur:ed T ?'ne and
time amployes’s opticn.

e
e
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=
the

2 Oa
iz reguir
ing on his/he

cone—hnal f i

employes
(aTal gl NG o
> time and

,rtment:L )

o (=
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=
1

szhool is not a residence
not practical, the Baoraough
reaasoinable expenses for motel and tweanbty (320,000
for foud, i luding one (13 day before reporiing
i3 necessary. Theszse monies are Lo b2 paild after

returns with receipts.

~tion &. When the
daily cCommuting is Wi
lj 1_i

ne

da

as
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ARTICLE XXVIII. MISCELLANEOUS PROVISIONS

Sectiaon 1. Ezch amployee shall have access
perszonnel file upon raguesh. Said reguest will be g
sam2 day the request is made or on the next regular
wark day of the personnel afficer (Monday through Fr

ing holidays).

Section Z. Employees shall be entitled to en
lawful activity and abtain lawful wark while of§ dut
same does not conflict with his/her responsibilities

afficer.

Section 3. All smployees shall be made aware o

concErning ight to remain

him. Ha Shall hava
he consults f

an attarney o

zllars
i

- 4[]
0
e
i
i

b ipate in
SR e
nsatory time.
Schhool and
1l reimburse
= peEr day

te if travel
the emplaoyes

gage in any
v, providing
az a police

f any charges
silent wuntil
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YV ik =y o=k
P =11 e N
tal Fhy=sician’s Desk Refsrence Drug Book
thy i Tikle 2% —= food and Briug
i Title 20 —— New Jersey Code of Criminal Justice
- L ey P T s e e el i s
dl itle 39 —— Motor Vehicle Enforcement
Section £, Annual Sguad designations will b2 posted on or
1 e LUk o L ey e s e i
bafore October 1S of Lhe previous year.
Section 7. ar an

for the

ARTICLE XXIX. MANAGEMENT RIGHTS

@ZErVAS unt o

Bovough hereby re i
5, authority, duties
i

vt ion, all powers, righ

arnd responsibilitises conferred upon and sted iR 1E prlae te the
signing of this Agreement by the Laws and Canstitution of the
State of New Jersey and of the United States.

Section Z. Nothing contained herein shall be construed o
deny or restrict the Borough of its rights, responsibilities  and
authority under R.S. 40 and R.S. 11 or any other naticnal, state,
= b
] Fa

county o laws or ordinances.

_—
S



_'.I ARTICLE XXX. DURATION OF AGEEEMENT

Ement

the parties will agree s
whose 'decisions on the Ea
mant snall o= binding 7
selected in accordance b1
Fublic  Employmsnt REelal =4
tratian, including the ba
oy the partissa.

Sactiaon @ 2. In the event that a new contract has

i
agraad  upon on the

termination date of the Aq‘mwmwwt.
Eract I vregmain in 2ffect until a succzeding cCont
agr=2e  upon. ALl terms of the succeedi ¥
atroactive to the ariginal terminaticon f
IN WITHESS WHEREQF, the parbies herebtzs have set bthelr  hands
and seals the day and yesar first above written.

BOROUEH OF WILDWOOD EREST

il e

méYér, Joyce F. Eould
Date:

ATTEST:

Bt o gh Cler Kevin Yecco

Date: /d /é/ /77/

LOZAL 59
POLICEMEN’S BENEVOLENT
ASSOCIATION

By
Date:
ATTEST:

Date:

26
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RESOLUTION

SUBJECT: A RESOLUTION AUTHORIZING AGREEMENT BETWEEN THE BOROUGH OF
WILDWOOD CREST, CAPE MAY COUNTY, NEW JERSEY, AND WILDWOOD LOCAL #5359,
POLICEMENS’ BENEVOLENT ASSOCIATION OF NEW JERSEY, FOR THE PERIOD
JANUARY 1, 1992 THROUGH DECEMBER 31, 1994.

WHEREAS, WILDWOOD LOCAL #59, POLICEMENS’ BENEVOLENT ASSOCIATION,
‘hereinafter P.B.A., has been certified as the representative of the
employees of the Wildwood Crest Polilce Force! and

WHEREAS, the bargaining team of saild P.B.A and the bargaining

team of the Borough of Wildwood Crest have met in extended seseion
and have reached agreement on all of the bargainable issues existing
between the Borough of Wildwood Crest, New Jersey, and P.B.A.} and

WHEREAS, it is the intent of the Board of Commigsioners of the
Borough of Wildwood Crest to comply with Chapter 303, P.L. 1968 by
formalizing an agreement to contain the rights and duties of both
employer and employee.

NOW, THEREFORE, BE IT RESDLVED by the Board of Commisgioneras of the
Borough of Wildwood Crest, County of Cape May and State of New
Jersey as follows:

1. The allegations of the preamble hereto are
incorporated hereln as if set forth in full.

2. The Mayor and Borough Clerk be and they are hereby
authorized, instructed, and empowered to exegute the attached
agreement on behalf of the Borough of Wildwood Crest for the period
January 1, 1992 through December 31, 1994, embodying all of the
mutudl termg, understandings and conditions involving the employment
of members of the P.B.A. by the Borough of Wildwood Crest, and a copy
of said agreement be placed on file in the Borough Clerk’s Office
and 18 incorporated by reference herein.

g - &

~= wrnuided by law.



