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EREANBLE
This Agreement entered {ato this _ 10th day of December , 1930 ’
by and betwean the Pittsgrove Township Board of Bducation, hereinafter

called the “poard", and the Pittsgrove Tpwnship Support Staff
Association, hereinafter called the "Association”.

ARTICLE J
RECOGRITION

A. The Board racognizes the Association as the sole and exclusive
epployee repreasentative for the negotiations unit defined as
followsi

Included: All custodian and maint wwploysns, aides, cafeteris, and
school building secratarial emsployees employed by the Pittsqrove
Tosmghip Board of Edocation.

Excludeds All other smployess of the Poard, including:
Central office secrataries, students of the Board
warking in part-time positions, crait employees,
professional employees, confidentlal enployees,
managerial exscutlves, and supervisors.

B. DRefinritcions Used in Thip Adxcement

1. The term "Board® ahal)l mean the Pittsgrove Township Board of
Education or its dasignated reprasentatives.

2, The term ®Assoclation™ ahall mean the Pitisgrove Township
Support Staff Asacciation or its local officers.

2. The tarm "school" shall mean any work location.
4. Singular terms used in this Agqceement shall include the

plural, maaculine shall include the feminine; the Eeminine
shall include the masculine.

c,.

p.

TICLE JI

T, PROCEDURE

Hepresentatives of the Board shall meet with representatives af the
Association at putually-agreed times and places to negotiate
fegarding terms and conditiona of employment for a successor
agreenent.

Negotiations over a successor ceanent shall be entered fnto in
accordance with Chapter 123 PL 1974.

This Agreement ghall not be modified in whole or in part by the
piarties except by wrltten agreement in the form of an instrument in
writing duly executed by both perties.

Should it be necessary for an employee to participate doring
working hours in mutually scheduled negotiations, he/she shall
suffer no loss in pay.

ARTICLE JIT
RIGHTS _OF THE FARTIES

The Board hereby retainp and reserves unto itself, except ac
limited by this Agreement, all powers, rights, authority, duties,
and responsibilities conferred upon and vested in it prior ta the
gigning of this Agreement by the Laws and Constitution of the State
om ~_._:.._.__ Jersey and of the United States, including the following
rights:

1. To the axecotive management and administrative control of the'
Pittsgrove Schoo) district apd itas properties and facilities
and the activities of its employees;

2, To hire all employees and subject to tha provisions of law, to
determine their qualifications and conditions for continueg
exployment or assignment and to promote and transfer
enployees;

3. To suspand., demote, discharge or take over disciplinary action
for good and juat cause according to law;

4. Yo relieve exployees from dutlep because of insufficient
enrollnent, or other reason deesmed apprapriate by the Board,
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5. To take whatever actions may be necessary to carry out the

program and objectives of the Board in situations of
€MeIgency. 4

5. To determine work schedules and hours, dutles,
responeibilities, and assignments of exployees.

Nothing contained herein shall be construed to deny or restrict the
Board with respect to its powera, righte, authority, duties, and
responsibilities onder R.5, 18A, R.E. 49 or 48A, or any pther
natiocnal, state, county, or local laws or ordinance.

The Assoclation President or the President‘'s deaignee shall be

permitted to visit other achool buildings or employee work c.
locations on Association bpsiness provided that both the President

(designee) and the peraonh{s) to be wisited are off duty. There

Bhal) be no intecruption of assigned duties.

The Association shall have the privileqe of using meeting rooms,
school facilities and eguipment, and intergchool mail Facilities in
accardance with Board policlee and procedures. Permission for
:uwmn shall be obtained in accordance with Board/Administrative
policy.

The Association shall have the right to either place a bulletin
board ar use a portion of a bulletin bhoard in each work location
for the posting of Association noticea. The size and location of
the bulletin boards shall be mutnally agreeable. All posted
material ahall bear either the Asscciation's name, logo, or
signature.

The rights granted herein shall be granted exclusively to the
Pittsgrove Support Statf Association.

ARTICLE IV
SRIEVANCE PROCFDURF
Refinitliop

The term "grievance™, am used herein, means any controvermy arising
over the interpretation or adherence to the terms and conditions of
this Agreement and may be ralsed by any indivigual {ncluded in the
Recogniticn Clanse or by the Assoclatian. It jis understood that
exployees shall, during and notwithstanding the pendency of any
grievance, continue to obsezve all assignments and applicable fules
and regulations of the Board until sach grievance and any effect
thereof shall have been fully determined.

1.
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The purpese of thla procadui= ik L0 secure, at the lowest
possible level, an equitable solution to the problems which
may arise affecting the terms and conditions of this
Agreement. The paciLies agree that this procedure will be kept
informal and confidentlial. .

Bvery effort will be made to resolve problems informally angd
pothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informelly with his/her immediace supervisor and having the
grievance adjuated without resorting to the formal grievance
procedure.

Steps of the Grievance Frocsfure

H‘

M‘

5.

Fallure at any atep of this procedure to cosmunicate the
decision on a grievance within the specified time linits shall
permit the aggrieved to proceed to the next atep. Failure at
any step of this procedure to appeal a grievance to the next
step within the specifled time limits shall be deemed to the
acceptance of the decision at that step.

All grievances under these steps shall be in writing, shall
specify the sectlon or article of the contract violated, the
date or dates of the violation, and the relief sought. The
pumber of days indicated at each step should be cansidered as
a maximum and every effort should be made to expedite the
process.

Working days when uased in this Article shall mean days on
which the Board Office is open for business.

Either party may request a hearing at any level of this
vnonmncww. %nm requested, the nearing shall be held within jthe
time limits to cespond to the grievance at each level. A
written reesponse shall then be given within five {5) work days
of the hearing. '

Hearings held under this procedurs shall be scheduled at
wuktbally convenlent times.

The fact that a grlevance is caised by an employee shall not
be recorded in the employee'a personnel file nor shall such a
fact be usad in any recommendations for job placement or
promotion. An employee ahall not be placed in jeapardy or be
the subject of reprisal or discrimination for having Eollowed
this grievance procedute. :
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cangent of the partius. .

L]
The foregoing ahall ve cue entirve griervance and complaint
vmmnnucnu replacing any policy or precedure heretofore ln
effect. .

Step Qne

a. An aggrieved employee shall institute action in writing
under the provisions hereof within thirty (3d) calendar
days of the occurrence of the grievance and an earnest
effort shall i wade to settle the differencep between
the aggrieved caployee and his immediate Bupervisos.
Failure to act within said thirty {30) calendar days
Bhall be deemed Lo constitute an abandonment of the
grievance.

b. The supervisor shall render a written decision within
five (5] working days after receipt of the grievance.

Step Two

a. In the event a patisfactory settlement hag not been D
reached at Step One, the Ageociation may appeal the Step
One decislon to the Buperintendent of Schools or his
designee within five (5) working days following receipt
of the Step One decision.

b. The Superintendent ¢f Schools or his designee shall
render a decision in writing within five (5) working days
Mnosunzm receipt of the grievance or from the date of the

saring.

Btep Three

a. In the event the grievance has not been resolved at Step
Two, then within five (5) wvorking days following the
determination of the Superintendent of Schaols the matter
may be submitted by the Association to the Board of
Education for ceview.

b. The Board of Bducation, or a committee thereof, shall
review the matter and make a determination within thirty
(3B) calendar days from the receipt of the grievance,

Step Poug——Arbitration

a. Within five (5) working days after receipt of the
decision of the Board, the Association may submit the

grievance to arbitration under and in accordance with the
rules of the ~merican arpitration Association.

b. The arbitiator shall have po power to add to, aubtract
from, dim.eqord, airer or modlfy any of the terms of chis
contract. L. the event a grievance, as defined in this
procedure, i appealed to an arbitratar on which the
arbitrator has no power to rnle the grievance shall be
refercred back to the parties without decisjon or
recommendations on Lty merits.

¢. The fact that the grievance has been conaidered by the
parties in the preceding atens of this procedure shall
not constitute a walver o:r ‘urisdictional limitations on
the arbitrator.

é. The decislon of the arbitrator shall be binding.

€. The unsuccessful party shall pay the arbitrator's fee and
reagsonable expenses. Determination of which party is
unsuccessful shall be at the sole discretlon of the
arbitrator. %The arbitrator may also decide at his sole
discretion, that na single unsuccesaful party ie able to
be detecmined and that the parties shall share the costsa
egually.

Riuhte to Representation

1. Any aqqrieved person may be represented at Steps One and Two
of the grievance procedure by himself or by a representative
of the Aspociationm.

2. If the Association is not the chosen representative, it ashall
be patified in advance of such meeting and shall have the
right to be present and state its views in writing. The
Association shall have the sole right to determine if .
unresolved grievances are processed to Step Three and beyond.f

3. The Board and the Association zhall assure the individual
freedom from restraint, interference, coercion,
discrimination, or raprisal in respect to a persaonal
grievance.




ARTICLE ¥
G520 ABI L ITY ¢

Should any provision of this Agreament bs held or 4

. termined by any
court ar agency having jurisdiction, to be i dy
ef thias Mreament shall continue ﬂo-nolbpa »Hﬁummmwnmapw such provisions

MRIICLE V1
SENIQRITYV/EMPLOTNENT STATYS

A Genjority is defined as an amployee®s full
~time Be
Wnumunn departnent with the Pittagrove Township ucnumnum mmw”wwwoa A
eginning with hia/her date of emplaoyment in that department. Such
aeniority shall accumulate until there 48 a break lIn service.

B. A break in contisucus sexvice occurs whe
n an 1
discharqed, retires or goes on an unpaid uunquawmomwMawmuuasu. i

hwumwumpnm maternity/paternity] that extends beyond three ({3}

€. An employee who 18 rehired after la;
yoff or returns fr
w”uqnnMMnnWﬂmman nwnpw not suffer the loss of hnncnchunnmswua owmnw
ana additio eniority shall accrue from the date af resumption

0. A seniority list, by classification, shall
Aasociation President not later nsbm mnvna-W“nawmnuumn wwnn.

E. All employees shall be conmidered as
probationary emplo
u»n“n nineky _wnv calendar days of thelr nnvuowlwande mwwn“wmumuMWm
egployens may be disciplined or terminated at any time during their
probationary peripd at the sole discretion of the Board withont
recpurse to the pravisions of the gqrievance procedure.

F. An employee's status se an smployse of L
for any of the following nouuﬂsumu he Board shall terminate

1. Resignation or retiremant.
2., Dlschacgs.

3. <Continuous layoff for a psriod exceed
the A
anployee's service up to a maximum OM»wmo {2) “"n”“w: of the

4. Failure of laid~off employees to ratorn
to wotk on the
specified in any notice of recall, sxcept for good nn:unwna

5, Patlure ta report back to work immediately upon the expiration
of vacation or leave of absence, without a valld reason.

All custodlal and maintenance awnioyees, initially ewployed in the
district after April 1, 1399, ahail either obtain & Black Seal
license within a time perlod determined by the administration of
the license test four (4} times following the date of hire or be
terwinated. The tescing zust be available at a location noxmally
utilized by Salem <Sounty zAployees.

ARTICLE VI1
LEAVES, POLIDAYS, VACATIONS

a. Employeesa hired after the girat working day of their work
year shall earn one {1) day of sick leave per month of
employment for the balance of the school year.

b. All employees other than new hires, see Section a. above,
shall be credited with the same number of slck leave daye
as there are months in theirc wotk year. These days shall
be added to the emplayee's aick leave account on the
£irat workday of the employes's wWork year.

C. 8ick leave pay shall be calculated on the basis of the
employee's regularly achedulad workday.

d. Unused slck leave aball accumulate from year to year
without limitation.

e. Medjcal certification may be tequired for sick leave
claimed in accordance with HedsS.h, 1BA:3A-4.

£. Sick leave days may be used for asdical teste and/or

exaninatione when such tests or examinations cannot be
given other than during working hours. In such a case,
an employee ahall peLovide a note or certificate stating
that a medical test and/or exsmination was glven an the
date of the absence upon return to vork. This daes not
include annual or regular physlicala, eye examinations,
ekc.

9., Employess wvho retire after ten (1B) or wore yearsa of
service In the achool déiatrict and who will within three
{3) months of retlrement atart receiving monthly pension
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checks from PERS ahall receive a reticement banns which
shall be computed by multiplying one-half of the total
number of unused sick and personal leave days accumulated
by the employee btlnes twanty dollars (528.80) per day.

2. Dereavement Leave

a. Death in the immediate family entitles an employse up to
a maximum of four {4) school days leave of absence per
death without loss of pay. "lIxmediate Family" shall mean
an employea's apouse, child, hrother, silster, parent or
surragate parent, parent-in-law, and/or legal quardlan.

b. Proot of death may be required.

3. FPersonal Leave

a. All emplayees shall be antitled to two (2} personal leave
days per year. Applications fox personal leave shall be
submitted to the Superintendent or hip designee five (5]
days in advance. The five {5) day application
reguiremant may be walved in cases of extreme emergency
for which a stated reason must be given and may be
appraved hy the Superintendent, Personal days will not
be granted on days immediately preceding or immediately
following holidays unless as part of a forced vacation
and at approval of the Superintendent with a Batisfactory
reason.

k. UOnused parsonal days shall be accumulated from year to
year without limitation for the soele purpose of
conversion to a retiremant bohus as gpecified in A.l.g.
dbove.

4. Attendance Bopus

Employess who do not use any sick or personal days during the
July ! to June )8 or Eeptember 1 to June 39 work year, will
receive a perfect attendance bonus of $280. Enployees
utilizing ane {1) or two (2) sick andfor pereonal days: as
stated above, will receive a bonus of $108.99. Peracnal days
used for obaesrvance of religfoua holidays requiring abstaining
from work will not be charged with day(s) of abaence for bonus
purposes only.

Holidave
Secretarial/clerical and custodial/maintenance eaployesz shall be

antitled to fifteen {15) paid holidays. The holidays ahall
include:

n&

New Year's Day Labor Day
Good Friday Thanksgiving Day (2)
Memorial bay Christmas

July 4th {12 Month Only;
(One day between Chiistmas & Few Wear's——Board Selection)

Holldays on Saturday/Sunday will be gcheduled on a sweek day. The
remaining holidays will be ncheduled by the Board at the time the
calendar is adopted.

¥acations

1. Twelve (12) month employees shall be entitled to paid
vacations. Vacation leave shall be earned during the year and
8hall be credited Lo each employee’s account as of July 1.

2. Employees hired after July 1 of any year shall earn vacatlon
at the rate of one (1) day per full month worked up te a
maximun of E£ive (5) days per year until such time as Lhe
enployee has completed two (2} full years employment.

3. Employees who have coopleted mare than two (2) full years of
employnent shall earn vacations at the following rate:

2-4 years 18 work days
5 years 1l work days
6 years 12 work days
7 years 13 work days
8 years 15 work days
17 ot more years 20 work days

Effective July 1, 1331, the full yeara of employment
reguirement will decrease to sixteen {(16). Effective July 1,
1952, the Eull years of employmsnt requirement will decrease
to fifteen {15),

4. After the first year of smployment, employees who reaign with
at least two (2} wesks advance notice will he entitled to
vacation pay as follows:

Months Worked x  Annual -
12 Vacation Days

Vacation
Bntitlement

5. The Board may deslignata a district-wide summer and winter
vacation period in the pchool calendar. Summer vacation days
ahall be depignated not later than April 3@ for the following
July and August and not later than October 31 for the
followiny Decémber through February. Employees whose earned
vacatlion days are lesa than the number of days designated by
the Board shall have the option of elther taking the

1p
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additional time off without pay or working provided work is
available. Employeea whose earned vacation days exceed the
number of designated wacation days shall take the excess days
in accordance with the provisions of Section €. below.

6. Provided the Board has mot designated district-wide vacation
periods, or when wazation entitlement exceeds the designated
period, request for vacation daya shall be submitted at least
thirty (38} days prior te the requeated vacation. Vacation
schedules shall be subject to the approval of the building
principal for secratarial/clerical esployees and the
supervisor of Buildings and Grounds for custodlal/maintenance
employess.

7. The Pittsgrowe Township Board of Bducation believes it is In
the best interest of the employees to utilize vacatlon time as
authorlzed. It also recognizes that at certain times this is
not possible. In keeping with the philosaphy, it shall be the
policy of the Pittsgrave Tounship Board of Bducation that no
employee may hold in reserve (banking) more than four (4)
weeks vacation time. Time in exceas of four {4) weeks shall
be deemed lost. Personnel may elect payment in liev of
vacation time reserved and current accrued upon termination of
employment with Pictagrove Townahip schools.

8. Employess who transfer froa a ten [1§#) to a twelve {12) month
position shall be granted vacation entitlement as fallows:

Months Worked x Annual -
12 Vacation Daye

Yacation
Entitlement

ARTICLE VIII
DISCIPLINARY PROCEDURE

viclations of Board policy, rules, or ragulakions shall be cauas
far disciplinary acticn as outlined below. Emplayees shall have
the right to dispute any charge or alleged viclation and may appeal
such action through the grievance procedurs. Thare ahall be three
{(3) meparate penaltiss applied when it is necepsary to impoBe
disciplinary measures. Bo amployee ahall be diaciplined or
reprimanded without juat cauce.

1. A vritten reprimand to be placed in the employee's personnel
file in the case of minor offenges., The Board ahall furnish
the emplaoyee with a copy of the reprimand. The ewployee shall
be required to sign the £ile copy for the Bole purpose of
ackpnowledging that he has received his copy. The enmployee

11
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A.

u.

shall have the right to pubmit a written reaponse within ten
118) work nﬁmu of receipt of the svaluation. The written
responke Bhall be included in the enployea's parconnel Eile.

2, Suspension from work wilBout pay for periods varying from one
(1) to ten (18} days, arcacding to the gravity of the offense
and the previous re¢ord of the 2mployes concerned,

3. Discharge for good causa=,

Sections A. 1. «nd A. 2, sbo''¢ muat be bypassed for serious

infcactione, such as, but not limited to, theft, fighting, and
drinking on the job.

ARTICLE IX
EVALUATION

Within five (5) daye of the evaluation, smployeas ghall

receive signed and dated written copias of all performance and/or
conduct avaluationa. Said copy shall be received at least 24 houts
prier to the conference, The employee shall sign the coapleted
file copy of the evaluation for the sole purpaze of indicating
receipt of a copy of the eviluation. Each employee shall recelive a

minimum of one {1} writter performance evaluation per school year
prior to April 1.

The employee shall have the right to submit a written cesponse
within ten (19} wark days of receipt of the evaluaktion. The
tmunnaa responae ahall be included in the employee's personnel
file.

ARTICLE X

WORK_ DAY / WORK YEAR
Reportina Procedure
All enployses will ba required to clock-in and clock-out on a daily
basia. The smployes shall indicate ths time of arrival and the
time of departure by the method preacrided by the Board.
Cafeterin Workexa
1. The workday for a cafeteria emplayee shall be five [5) con-

secutive hours and include a ten (10} minute break. The
cafeteria manager shall determine the time

12
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of the break. Cafeteria employees will not have a lunch
perlod, Time worked in excess of the regularly achedinled
hours shall be compensated at the employeer' straight time
tate up to forty (48) hours per week. All work in exceas of
forty {4@) hours per week shall be compensited at the overtime
rate., )

The work year for cafeterla workers shall be one hondred
seventy-nine (179) days as determined by the Board of
Education. i

Service at banmguats and otbher after-hours functions ahall be
voluntary. When thers are ingufficient volunteers, employees
shall be assigned according to senjority, lowest seniority in
puilding first.

Cystodial apd Maintepance Exployees

1.

”‘

ul

The September 1 through June 38 workday for custodlial
eaployees shall be elght (8} hours which ahall include a mana
thirty {3d) minute lunch period. Costodians will be required -
to remain in the building during this paid lunch pericd. The
July 1 through August 31 workday for custodial employees shall
pe eight and one-half (8 1/2) houre which shall include an
unpaid thirty (38} minute lunch period. The workday for
custodians who are reguired to work the night ahift between
July 1 and August 31 will be eight (&) hours including a paid
thirty (38) minute lunch during which the custodian{s) shall
be on call and shall remain in the bullding.

The workday for maintenance employees shall be eight and one-
half (8 1/2) hours which shall include an unpald thirty (32)
minute lunch perlad. - P.

The work year for custodial and maintenance employees shall be
based on two thousand eighty (2,888] bours.

gnplayees who are called in to work for smergencies after G.
normal working hours ahall be guarantesd & minimum of three
{3) bours' pay. On multiple call-ins on the same day, the
time must have eapired to be eligible for a second three (3)
hour minimum guarantee.

¥When an employee's shift is changed without the consent of the b
employee, the employea ahall be pald st tha overtime rate for
the Firast workday on the new shift.

)
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1. The workday for secretarisl and clerical ataff zhall be zeven
and one-half (Y 1/2) hours which mxcludes an wnpaid thirky
{38) minute lunch periocd.

2. The work year for twelve (12} month secretarial and clerical
employees shall ba based on one thousand nins hundred fifty
{1,958) hours. ‘

3. The work ysar for ten (1P} month secratarial and ¢lerical
enpleyees shall be based on one thousand mix hundred twenty-
five {1,625) hours commancing Septesber 1 and ending June 8.

Aides 2p0 Instructionsl Aldes

1. ‘The workéay for ajides shall bhe dstermined by the building
principal, When the workday exceeds six {6) hours, the aide
shall be entitled to an vnpaid lunch break of sither thirty(3)
minutes or squal in length to the student lunch period.

2, The workday for instructional aides ahall he the same length
as the taacher workday in their respective buildings.
Instructjonal aides shall have a duty-free lunch period of at
least the same length of tima as the students in their
respective buildings.

3. The work year for all aidex shall be ona hundred elghty (1be)
days as determined by the Boatd. Any additional days will bes
paid at ths individual*s per dism rate.

4. Aides with college credits shall receive a stipend of $.50
per hour for Associate'’s Degree, $1.00 per hour for BA Degree.

The hours of work for employees shall be determined hy the Board
within the limitations set above. An employes's workday shall
consist of consecutive hours except for lunch. The work week shall
be gcheduled on the basis of five (3) consecutive days.

Overtipe

1. Eaployees shall be paid one and one-half (1 1/2) times their
regular hourly rate of pay for all work in axcesa of forty
(48] houzs per week. Paid bolidays ahall count as days worked .
in the computation of the forty (4P} hours. Employees may,
with the consent of the administrator, s&lect cowmpensatory kine
in lieu of pay for overtime worked, The compensatory time
shall be at the time and one-half {1 1/2) rate. The employes
ghall state his/her request for compepsatory time at the time
that the overtime is affered. Request for compensatory time
wust be gubmitted to the immediate supervisor for prior
approval. For secretary/clarical/aide employees it shall be

. 14
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the bullding principal and for custadial/maintenance/cafeteria
amployees »m wwuuu be the mupervisor of buildings and grounds.

. re ate insufficisnt volunteers in classifications
2 uwnnhﬂnﬂba custodial for overtime work, the overtime will be
asplgned on A senlority basis by clagsiflcation within the
building where the overtime is required. A rotational roster
for involuntary overtime asnsignments shall be maintained, by
building with the leant senlar employee, by classification,
being placed first on the roster.

- stodial ovartime ahall be assigned in accordance with a
3 Munwnhzm senjority roster Btarting with the most senior . a
enployee in each building. A refusal of overtime counts a.
turp on the roster. When all custodians in the building
refuse overtime, the overtime will be asaigned to the
enplovee who first refused the overtime.

ARTECLE XX
BONDISCRIMINATION

inst any
re shall be no discrimination by the Board or the Union aga
Mﬂwwnuﬁn on the basis of race, colot, creed, Bsex, ages national origin,
religious or political affiliation.

A

a.

ARTIGLE X1I

IRSURMNCE BENEFITS

puring the term of this Contract, the Board will pay the premium
Enx amnpnrp~ surgical, out-patient, and major zedical insurance for
the apployee and tha esployee's dependents.

foll
For each employee who remains in employ of the Board for the
school Moa"w nﬂm Board shall make payment of insurance vnuancnwana
provide insurance coverage for the full twelve [(12) month per
commencing Septenmber 1 and snding August 3l. Whan necessary,
payment of premiums on pehalf of the amployes shall be made
retroactively or prospactively to asaure wninterrupted
participation ard coverage.

. Boatd shall provide dental and prescription inBurance
! Mwnans-n nﬂﬁu:ﬁ»ﬂm full=famlily coverage where appropriate.
The dental insurance shall be the plan in effect during the
19R5-B6 mchool year or its eguivalent. The prescription
insurance co-payment shall be five (§55.d9) doliars for the
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mu:n brand drug and two {$2.98) dolliars for the generic hrand
[Mg.

2. The Board's annual cost for enrolling an employee In the
dependent coverage programs for both dental and prescription
insurance shall not exceed the following amounts per employee
enrolled in both insurances.

1998-1991 § 958
1991-19492 1,188
1992-1993 1,254

1. Bargaining unlt employeas covered by thia Contract wha have a
bargaining unit member spouse will withdraw from the medical,
dental, and prescription insurance programs. ‘The witlkirawal
will remain in effect for as lang as the spouse remains
anralled in a dependent coverage plan. If the spouse’s
dependent coverage is Lerminated, the smployes who withdrew
from the inzurance programs will be permitted to re-enrcll
with no loss of coverage. I1If the change in snrollment status
does not coincide with the insurance carrier's "window -
period®, the Board will reimburse the employee for the cast o
coverage untll the next window period.

2, Employees not caverad by l. above, who voluntarily withdraw .
from any or all of the District's insurance preogramg, will be
awuwn fifLy percent (58%} of the premium cost saved by that
me k.

a. Emplayees must elect to withdraw by Septenber 1 of sach
YE€Aar.

b. Employees who re—enroll prior to the completion of twelve
months of withdrawal will receive proportional paywent of
premjum. {

c. Employees will be paid on or about June 3. wWithdrawal
forms wugt be Bubmitted by January lst in order ta be
eligible for payment in June.

Employses who are ragularly scheduled to work at leaak twenty-iwo
{22) hours per week will bacome eligible for insurance benefits at
the complation of their probationary period in accordance with the
provisions of the mastar contract with sach insurance carcier.
Cafeteria smployees who were smployed during the 1585-19%F achool
year and who received insurance benefits during the 1389~19438
scheol year will continue to receive insurance benefits for the
duration of their smployment in the district.
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. to the closing date for submitting applications. Each notice shall
. clearly atate gualifications, dutles, and salary. Hotlces of
ARTICLE X111 vacant” and new positions shall be poated at all wark locations.
CLOTHING / BAZARDS B. The right to apply and compete for all positions shall be open to
all employees who meet the gualificatlions and requirements for the

A, mﬂwﬁunuwguw ”on _mn Mnu_.:.non to work under unsafe or hazardous positian. ‘
as determined by the buildi rincipal . )
Digputes shall be subject to the a:..nqnmaw vwowchnwm supervisor
ARTICLE XVI

f. The Board will pravide foul weather
required to work in inclement veather. for eoplayees who are ) MDRK RULES
.

€. Custodia)/maintenance Uniforms :
A. The Board may adopt and post or otherwisa diszseminate such rules

1, Each custodial/maintenance emplo > nd
yae shall recei i and regulatlons as it may desire, provided that the pame are not,
conslsting of: eive uniforms contrary to this Agreemant.
a. Three (}) pants B. ALl custodlal and malntenance emplayees shall be reguired to hold a
b plack Seal Licenae. The Boazd shall pay the coat of the licensing
. T™wo {2} summer shicta nosuwnnnuwnt»a_.nlﬂng wages for actual course hours or conduct ﬁwn
course during duty honrs with no loss of pay: pay mlleage vhen the
c., Two [2) long-sleeve shirte couree 1s offered ocukside the district.
2. The employee shall be [ c. -~Those custoiizl mnd maimtsnance employeas who are required by the
:u..neu!w.ﬂu esponaible for cleaning and maintaining Board of Education to hold a pesticide license/certificate, or

asbebtos removal certificate shall receive a stipend of $250.00 per

3, Unusable garsents shall be turned in for replacement. certificate held.

4. One {1) pailr of safety shoes per year. . ARTICLE EVII
DEDUCTIONS FROM WAGES
ARTICLE XIV A. 1. The Board sgrees to deduct from the wages of its employees
dues for the Pittsgrove Township Support Btaff Association,
ANFORMATION FMCEET the New Jersey Education Association or the National Education
. Association, or any one or any copbipation of such
b:ou-hm”n!m»m: packet shall be compiled and presanted to each employee associations as said semployees Individually and qo.:.:.ﬂan_.m.w.
wnm”nnan:m nzMnanE.os on all employee benefite including pension, authorize the Board to deduct. GSuch deductlens shall be made
love €y i any other benefit to which the employee is entitled. HNew in compliance with Chapter 318, Public Lawe 1367 [RIBA 52:14-
Birs Yoes ¥ teceive the information packet within thirty (38) days of 15.9e) and under rules sstablished by the State Department of
_. £docation. Said monies together with records of any

corrections shall be transmitted to the Treasurer of the
Pittsgrove Township Bupport Scaff Assoclatioen by the 15th of
each month following the menthly pay pericd in which

ARTICLE XV * deductions were made. The Associstion tceagurer shall
disburse such monles to the appropriate association or
ROSTING associations.
A, Mpotice of vacant positions that the Board intends to £il} and new ~ 2 Eac ,
. h of the associations named above shall certify to the
Mmﬂw”»oﬂuunnuﬂwwu”m»wﬂmvan“n as Boon ap these are known and copies poard, in writing, the cucrrent rate of its inﬂgnwv_% dues.
Sullatin boarde. xh an President for poating on the Association Any association vhich shall change the rate of its membership
arde. ie will occur no later than one (1) week prior . duep shall give the Board written notice prior to the

effective date of auch change.
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B.

n.

3. Discontinnance of anch deductions shall be provided by law.

The Board agrees to deduct from employees' wagea money for
Washington National Income Protection Insurance as said employee
individually and voluntarily authoriaes the Board tc deduct and to
transmit the monies promptly to such insurance company.
Discontinuance of such deductions shall be as provided by law.

Represeptation Pee

1, The Association shall, on or before Septexber 18, deliver to
the Board a written statement containing the following:

I 9 A statement that the Association has determined the
amount of representation fee in accordance with the
formnlated requitements of W.J.S.A. Jd:13A-5.4.

b. A statement that the Association has established a
*demand and return system”™ in accordance with the
requirement of N.J.5.A. 34113A-5.4.

[N A statement establishing the amount of yearly
reptesentation fees to be deducted from the salaries of
each nonxember. Such representation fee shall be eighty-
five percent (85%) of the regular memberghip dues, fees,
and AGUEEEMENLE.

da. A lipt of all employeer who have failed to arrange for
and become members of the Association and a reguest that
the representation fee of such nonmembet by deducted in
accordance with the Agreement.

2. Peginning with the f£irst full day period in November, the
poard will commence deductions from salaries of puch
nohmenbers as defined in subsaction 1. a. above in accordance
with section 3. belaw of the full amount of the representation
fee and will promptly transmit the amount so deducted to the
Asgociation.

3. Pavroll Deduckion Schedule

The Board will deduct the represantation fee in equal
fnatalluments. as nearly as possible, from the paychecks paid
to each employes on the aforasald list, during tha ramalnder
of the membership year in question., The deductlons will begin
with the Eirat paychecks:

. In Novembery or
b. NKinety {9§) days after the employee begins his/her
emplayment in a bargaining unit posicion, unless the
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U.

A,

auployee praviously served in a barqalning unit position
or was on uuwuonn. in which avent the deductions will
begin with the first paycheck paid ten {18} days after
the resumption of the employee's employment in a
bargaining unit position, whichever is later. The
mechanice for deduction of representation fees and the
transmisajon of such fees due to the Association, as
nearly as posgible, mhall be the same as thoge used for
the deductlion of regular membarship to the Aasociation.

4. On or about the last day of each month, beginning with the
month this Agreament bacomes effactive, the Board will submit
to the Aszoclation, a list of all employees who began their
epployaent In a bargaining unit position during the preceding
thirty (38) day perlod. The liat will include names, job
titles, and date of employment far all such employees,

S. The Assoclation hereby agrees to indemnify, defend, and save
harmless the Board from any claim, suit, or actiocn of any
nature whatsoever which may be brought at law or equity, or
before any administrative agency with regard to or arising
from the deduction from the salaries of any employee of any
sun of money as representatlon fee under the provisions of
this Aqreement provided the Board bhas fully complied with the
requirements contained herein, In adkiitlon, the Board ahall
be required to xake avallable any and all public records
necessary for such defense.

Enployess will be permitted to authorize payroll deductions for
contributions to a tax~pheltered amnuity plan{s]) and the local
teachers' federal credit union., The anthorizaticn for a payroll
deduction either in a tax-sheltered annuity plan or the local
teachers' federal credit union muat be submitted to the Board H
Sectatary on or before the last workday of the month as specified
below. The employee shall specify the amount of the deduction (in
dollars]). The employtes may modify payroll deductiona batween
September 15 to 38 and bstween January 15 to 38 only. The amount
of the deduction wlll not be subject to change at any other biwme.

ARIICLE XVIT]
BMPLOYEE EDUCATYON

The Board wlll pay the Iull cost of tultion and fees incurred in
connection with any courses, workahops, seminars, or inservice
training which an amployee i required by the suparintendent to
take. If the employer withdraws or Eafils the course, workahap,
etc., the enployee will be reguired to reimburse the Board for any
tuition and fees incurred.



Erployees who voluntarily and successfully comple

that is dlrectly related to thelr nsnwuu-uvnoﬂwnmwnﬂzn MM“”M”“M“
has been approved in advance by the guperintendent, shall be
eligible to receive reimbursement for the cost of tuition. Tuition
reimbursenent shall be limited to #ix {6) credits per employee per

year at a maximum per credit
New Jersey State Collegen., T
exceed §2,808 per year.

cost for undergraduate courses at the
he Board's tota) expenditure shall not

ARTICLE XIX

WEW EMPLOYEES

e et

New aides, clerical, cafeterla
hired at a rate no less Lhan
regular salary of the respec
Gaid employee will be brought

and custodial employees will be
eight-five (85} percent of the

tive category at the rime of hire.

up to the regular salary wupon

coapletion of fifteen (15) months of employment.

New secratarial 1/I1 a

at a rate no less than eight-five
tive category at the time of hire. 5ald

galary of the respec

employee will be brought up to the regul

nd maintepance I/1I exployees will be hired

(85} percent of the regulax

ar salary upon completion

of twenty-four (24} monthe of employment.

The above would not
{1) years experience.

than twenty-Ilve (25) percent of the en

apply to amployees who have less than three
such ewployees will he hired at no less

try level and be upagraded

over a three (3] year pericd at the following sieps:

1 year -
2 years -
1 years -~

5%
10%
10%
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ARTICLE XX - SALARIES

CAFETERIA

CAFETERIA — 179 Oeys

CASHIER/CAFETERIA WOAKER(BSE Hours)
CASHIER JCAFETERIA WORKER(630 Lo...qnu
CASHIER JCAFETERIA MORKER(S4C Hours)
HEAD COOK
HELPER [DISHWASHER

856 Hourm

630 Hours
540 Mours

SALARY
1950-91
$0,395,10
$3,402.00
$2,916.00
$9,210.50
$4,063.%0

$2,860.20
$2,.461.60
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SALARY
199192
$9.075.30
$3,672.90
$3,145.20
$5,970.%0
$4,394.45

$3,093.3%0
$2,661.40

SALARY
1952-93
$9.800.26
$£3.%65.00
$3.,402.90
$10,776. 80
$4,752.48

$3,345.30
$2.057.40
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SECRETARIALJCLERICAL

SECRETARY I
12 Month APSHS
10 menth MS
190 Month Norma

SECRETARY II
12 Nanth

CLEFRE I
14 Month
12 month

PART=-TIME CLERK
C3T (880 hours)

ATTEMDANCE
12 Month Dllwwt
10 Monthk APSHS

PART-TIME RECEPTIONIST
®iddle School (711 hours)

SALARY
1990-91%

$22,801.00
$21,%77.00
$19,358.00

$20,181.00

$16,012.00
$19,207.00

$%,299.00

$20,087L.00
$17,391.00

$3.605.00

ensleg o JoToyoeg 1oy Jyfod 1S PuMiTIS eTqeuoTsuRd {I)
seubeq) 9, mNII0RNY JO) HS0Y'S pusdTis sTqEuotmmd (1)

SALARY
1991-92

$24,5565,00
$24,.181.00
$20.75¢+.00

$21,933.00

$17,393.00
$20,762.00

$%5,0146.00

$22,100.00
$10,416.00

$4,001.00
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SALARY
1992-93"
$26.448.00
t28, 448,00
$22,03%.00
$23,892.00
$18,937.00
$22,4%4.00
$8,312.00
$23,486.00
$19,583.00

$4,600.00
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CUSTODIANS
SALARY BALARY
1934-91 1991-92
CUSTODIAN I $26,2384.00 822,027.20
Hired prior ta 1990 - 85t yuls $17,056.00 $19,5868.80
4
CUSTODIAN IX $21,548.80 $23,296.00
CUBTODIAN PART-TIHE (1040 HOURE) $8,829.50 $9,547.20
MHAXNTEMANCE ‘
SALARY EALARY
1990-91 1991-92
HAINTERARCE I $27,612.00 §30,139.20
MAINTEMNANCE II $23,312.12 325,950.40

* In¢ludaw Bnargy Hanagsuant Btipend of 51200
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SALARY
1932-93

$23,B16. 88
§23,B16.00

$25,168.00 -
$10,316.50
BALARY
1992-93
$32,831.28

$28,802.38

ARTICLE XXT
DURATION
M. This Agreemant shall be in £full force and effect as of this lst day
of July 1998, and shall remain in effect until June 30, 1993, at
which time it shall expire.

w.uzzaazﬁwmtznwmbv.nsn wsnnnuu :bnonaau«ornunusnoaaunwmhn
hands and geals this _ 30th  day of December  13gp,

PITTSGROVE TOWNSHIP
SUPPORT STAKF ASSOCIATION

PITTSGROVE TOWNSHIP
BOARD OF EDUCATION

ollirers s rn

Pregsident

President
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