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PREAMBLE

THIS AGREEMENT, made this 2nd day of December, 1982, by and between
the BOARD OF EDUCATION OF MILILBURN TOWNSHIP, in the COUNTY OF ESSEX,
a body corporate (hereinafter referred to as the "BOARD') and the
MILIBURN ASSOCIATION OF EDUCATIONAL SECRETARIES, a body corporate
(hereinafter referred to as the "ASSOCIATION''), witnesseth;

WHEREAS, the Board and the Association desire and intend to negotiate
in good faith the terms and conditions of employment existing between
the Board and the representatives of the Association, as required by
the Laws of the State of New Jersey, particularly Chapter 123, Public
Laws 1974; and

WHEREAS, both parties have agreed to comply with all of the terms,
candi.tions, and convenants contained in this Agreement;

NOW, THEREFORE, in consideration of the full and faithful performancy
by each of the parties hereto to all of the terms, conditioans, and
convenants herein contained, it is hereby agreed and understood be-
tween the Board and the Association, as follows -



ARTICIE I - RECOGNLITION

The Board recognizes the Association during the life of this Agreement,
as exclusive and sole representative for collective negotiation for all
full-time, contractual employees who are or may become members of the
Association who comprise the unit herein as follows:

Secretary to Principal - Secondary Schools
Secretary to Vice Principal - Secondary Schools
Secretary to Guidance Directors

Secretary to Director of I.M.C.

Payroll Bookkeeper

Transportation Secretary

Secretaries to Elementary Principals
Secretary to Athletic Director
Switchboard Operator

Other 10-month Secretaries

Other 12-month Secretaries

The following employees are sepcifically excluded from representation:

Secretary to the Superintendent

Secretary to the Assistant Superintendent for Instruction
Secretary to the Assistant Superintendent for Business
Secretary of Persamel Office

Head Bookkeeper

All temporary, per diem, or part-time employees

ARTICLE II - NEGOTTATION PROCEDURE

A. The parties agree to enter into collective negotiations in good
faith, in accordance with Chapter 123, Public Laws 1974. Such
negotiations shall begin not later than October 1 of the calendar
year next proceding the calendar year in which this Agreement ex-
pires, except as may be mutually agreed by the parties.

B. During negotiations the Board and the Associatim shall present
relevant data, exchange points of view and make proposals and
counter-proposals. A copy of the proposed budget shall be made
available by the Board when completed.

C. Neither party in any negotiations shall exercise any control over,
nor interfere with, selection of any negotiating representatives
of the other party.

D. All meetings between the parties shall be regularly scheduled
at a time mutually convenient. No such meetings shall be held
during the working hours of a regular school day. No compen-
sation shall be paid by the Board to the Association or any of
its representatives in commection with such negotiations.
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ARTICLE III - GRIEVANCE PROCEDURE

A, PURPGSE

" The purpose of this procedure is to secure at the lowest possible
level equitable solutians to the problem which may, from time
to time, arise affecting employees as a result of the interpre-
tation, application, or violation of this Agreement between the
Board and the Association, written administrative decisions or
Board of Educatian policies.

B. DEFINITICNS

1.

A "grievance' shall mean a complaint by an Association member
or members that there has been a violation, misinterpretaticn,
or inequitable application of any of the provisians of this
Agreement between the Board and the Association, written
Administrative decisions or Board of Education policies.

An "aggrieved' employee is the Association member or members
meking a complaint.

For purposes of this grievance procedure, the 'Immediate
Advinistrative Supervisor'' of the Association members assigned
to the Senior and Junior High Schools shall be the Administrator
from whom the menber receives the majority of his/her work anc
may be the Principal, Vice-Principal, Directors of Athletics
and Guidance or other similar Administrator; the '‘Immediate
Adninistrative Supervisor'' of each Association member assigned
to an Elementary School shall be the Principal of that Ele-
mentary-school; the "Immediate Administrative Supervisor' of
Association members assigned to the Education Center shall

be the Administrator fram whom the member receives the
majority of his/her work and may be one of the Assistant Super-
intendents, Directors, secretary to the Superintendent or
other similar Administrator.

C. PROCEDURES

Step I

An aggrieved employee shall present the grievance, orally,

to the Immedigte Administrative Supervisor within ten (10)
working days of the occurrence or knowledge of the event from
which the grievance arises. The aggrieved employee shall
identify to the Immediate Administrative Supervisor that a
grievance is being instituted. The Immediate Administrative
Supervisor shall, if possible, resolve the grievance informally
to the satisfaction of the aggrieved employee within five (5)
working days after initial discussion with the aggrieved
employee.



Step II

If the grievance cannot be resolved informally in Step I to the
satisfaction of the aggrieved employee within five (5) working
days, then the aggrieved employee may, within five (5) working
days thereafter, submit the grievance in writing to the Immediate
Administrative Supervisor. The writing shall set forth the
events giving rise to the grievance, the provision of the Agree-
ment throught to have been violated, misinterpreted, or inequitably
applied, and the desired remedy. The Immediate Administrative
Supervisor shall re-evaluate his decision in Step I, and submit
an answer in writing, within three (3) days after receipt of

the written grievance. A copy of the written grievance and
respanse shall be submitted by the Immediate Administrative
Supervisor to the Assistant Superintendent for Business.

Step III

If the aggrieved employee is not satisfied with the answer re-
ceived, or if an answer is not received in Step II, the grievance,
in writing, accompanied by a signed letter indicating the desire
of the aggrieved employee to move to Step III may be presented

to the Assistant Superintendent'for Business within five (5)
working days from the expiration of the time period provided in
Step II. The Assistant Superintendent for Business shall, within
five (5) working days of the receipt of the written grievance,
arrange a meeting with the aggrieved employee. The Assistant
Superintendent for Business shall give to the aggriewved employee
a written answer to the grievance within five (5) working days
after the date of such meeting.

Step IV

If the aggrieved employee is not satisfied with the written
answer resulting from Step III, or if no answer is received, the
aggrieved employee may within five (5) working days following the
expiration of the time provided in Step III, submit a written
request to the Superintendent for a hearing of the grievance by
the Board of Education at its next scheduled conference meeting
following the receipt of the request or, any event, not later
than fifteen (15) working days following the receipt of the
request by the Superintendent. The Superintendent shall
schedule a meeting for the hearing of the grievance and shall
advise the aggrieved employee of the time, date and place of

the meeting not less than five (5) working days prior to the
scheduled meeting date. The President of the Board of Education
shall, within ten (10) working days following the hearing, submit
an answer to the aggrieved person.

Step V

a. If the aggrieved person is not satisfied with the disposition
of his/her grievance at Step IV, or if no decision has been rendered



within the period specified in Step IV, the aggrieved employee
may, within five (5) working days after a decision by the Board

. of Education, request in writing that the Association submit
its grievance to arbitration. If the Association determines
that the grievance is meritorious, it may submit the grievance
to arbitration within fifteen (15) working days after receipt
of a request by the aggrieved person and shall, prior to sub-
mission of the grievance to arbitration, notify the Board of
Education of such decision.

b. Within ten .(10) working days after such written notice of
submission to arbitration, the Board and the Association shall
attempt to agree upon a mutually acceptable arbitrator and shall
obtain a commitment from said arbitrator to serve. If the parties
are wnable to agree upon an arbitrator or obtain such a commitment
within the specified period, a request for a list of arbitrators
may be made to the American Arbitration Association by either
party. The parties shall then be bound by the rules and pro-
cedures of the American Arbitration Association in the selection
of an arbitrator.

c¢. The arbitrator so selected shall canfer with the representatives
of the Board and the Association and hold hearings promptly and
shall issue his decision not later than twenty (20) days from

the date of the close of the hearings, or, if oral hearings have
been waived, then from the date of final statements and proofs
on the issues are submitted to him  The arbitrator's decision
shall be in wﬁtinf and shall set forth his findings of fact,
reasaning and canclusion on the issues submitted. The arbitrator
shall be without power or authority to make any decision which
requires the commission of an act prohibited by law or which is
violative of the terms of this Agreement. The decision of the
arbitrator shall be submitted to the Board and the Association
and shall be advisory.

d. The costs for the services of the arbitrator, including the
per diem expenses, if any, and actual and necessary trawvel,
subsistence expenses and the cost of the hearing room shall be
borne equally by the Board and the Association. Any other expenses
incurred shall be paid by the party incurring same.

D. GENERAL PRINCIPLES

1. Saturdays, Sundays, and Holidays shall not be considered
working days in the computing of the time provided for in
the foregoing.

2. Any det¢ision or answer to the grievance made at any step which
is not appealed to the succeeding step within the time limits
provided, or within such additional period of time as may be
mutually agreed upon in writing shall be considered final
settlement and binding on all parties involved in the
grievance.



10.

11.

Except at Step IV, all discussion and meetings shall, so far
as is practicable, be ecemducted during the hours when both
the Education.Center and schools are oper..

An aggrieved employee shall not lose pay for time spent

during his/her regular working hours at the foregoing steps of
the grievence procedure. In the event that it is necessary

to require the attendance of other employees during any of

the sbove steps, such employees shall not lose pay for such
time.

Any aggrieved persen may be represented at all stages of the
grievance procedure by himself/herself, or, at his/her option, by a
representative selected or approved by the Association. When

an employee is not represented by the Association, the Associ-

ation shall have the right to be present and to state its

views at all stages of the grievance procedure.

The number of days indicated at each level of the grievance
procedure shall be considered as a maximm and every effort
should be made to expedite the process. However, stipulated
times may at sny step be extended by mutual agreement of the
parties inwvolved. Ewery effort will be made to dite

the resolution of grievance.

T

Nothing herein contained shall be construed as limiting the
right of an aggrieved employee to discuss the matter informally
with the Immediate Administrative Supervisor.

The aggrieved person may withdraw a grievance during or after
any step in the grievance procedure. In that case, any re-
presentative of the aggrieved persan may not continue to pro-
cess the ~grievance further.

No meetings or hearing under this grievance procedure shall
be conducted in public and shall include only such parties

in interest, including witnesses, if any, and their designated
or selected representation as herein above referred to. All
parties to this Agreement do hereby solemly convenant and
agree to regard any grievance as canfidential.

Decisions rendered at all levels of the grievance procedure,
except Step I, shall be in writing setting forth the decision
and the reasons therefor and shall be transmitted promptly
to all parties in interest and to the Association.

All documents, commmnications and records dealing with the
processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file
of any of the participants.




12. No reprisals of any kind shall be taken by the Board or by
any member of the Administration against any party in in-
terest, any representative, any member of the Associatiam,
or any participant in the grievance procedure by reason of
such participation.

ARTICLE IV - ASSOCIATION RIGHTS

A.

Representatives and members of the Association may transact
official Association business during non-working hours, on
school days, between the end of the working day and 6 P.M.,
wmless the building is otherwise open, in the Education Center
or the Senior High School. A request for the use of such
facilities should be made to the office of the Superintendent
at least 48 hours prior to the requested use.

The Association shall have the right to use the inter-school
mail facilities and school mail boxes.

The Association's representatives shall meet with the Super-
intendent or his designee at least once every calendar quarter
during the year to review and discuss current problems and
practices of mutual interest, and the administration of this

Agreement.

ARTICLE V - EMPLOYEE RIGHTS

A.

C.

Pursuant to Chapter 123, Public Laws 1974, the Board hereby
agrees that every eligible employee of the Board shall have the
right to organize, join and support the Association and its
affiliates for the purpose of engaging in collective negoti-
ations. Affiliates for this Agreement shall be confined to:

Essex County Education Association,

New Jersey Education Association and the

National Education Association
There shall be no discrimination, interference, restraint, or
coercion by the Board or of its agents or representatives
against any employee covered by this Agreement because of
his/her membership in the Association or because of any lawtul
activities by such employee on behalf of the Association.

An employee shall have the right to reply in writing to any



adverse non-confidential material in his/her persamel file which
reply shall be attached to the adverse material. Should said
employee desire a copy of the non-confidential material he/she
may copy said material by hand or the same may be made available
at cost by the Board office. An employee's persammel file shall
be made available for inspection by the employee only after a
request is made to the office of the Assistant Superintendent

for Business. Said request and inspection shall be made within

a reasonable amount of time. There shall not be more than two
such inspections in any ane year. Nothwithstanding the foregoing,
no confidential material shall be made available at any inspectien.

ARTICLE VI - PRACTICES

A,

The Board of Education will endeavor to give its permanent
employees every opportunity and consideration to aspire to

ten (10) or twelve (12) month positions as may be created, or
become vacated from time to time. Such positions shall be
amounced in the Superintendent's Bulletin. In the event the
Superintendent's Bulletin is not published or is discontinued,
such positions shall be posted in each school office and in the
Education Center to afford all interested persommel an opportunity

to apply.

The vacancy will not be permanently filled for a period of fiwve
(5) working days after the date of publication; or in the event
of posting, the notice of vacancy shall be posted for a period
of five (5) working days before the final date when applications
must be submitted. A copy of the Bulletin, or in the event of
posting, a copy of said notice shall be sent to the President
of the Associition at the time of posting. Employees who desire
to apply for such vacancies shall submit their applications in
writing to the Assistant Superintendent for Business within the
time limit specified in the notice.

A ten (10) month employee wishing to be notified of any vacancies
occurring during July and August may indicate that desire by June
15, in writing, to the Persamel Office who will mail a notice
of any such vacancies to the interested employee. The notice
will state the final date when applications must be submitted
which will be no less than fifteen (15) days from the date of
mailing.

An enployee desiring a transfer to another assignment shall make
such request in writing to the Persamel Office. The Assistant
Superintendent for Business shall review the request and
endegvor to adequately place the employee in another position,
if possible.



E. Involintary transfers shall be made anly when and if the best
interest of the school system is served in the judgment of the
Administration.

F. The Assistant Superintendent for Business shall discuss the
transfer with the employee and the Immediate Supervisor and
shall make the final assignment in writing.

G. The Board and the Association agree that there shall be no
discrimination on the basis of race, creed, color, religion,
national origin or sex and that all practices, procedures, and
policies of the school system shall clearly exenplify that there
is no such discrimination in the hiring, training, assignment,
promotion, transfer, or discipline of employees or in the
application or administration of this Agreement.

ARTICLE VII - FEMPIOYEE EVALUATION

A. At least once armually, each employee will be evaluated by the
Principal/Immediate Supervisor.

1. The amual evaluation will be formalized in an amual
canference. The conference will consist of the Principal's/
Immediate Supervisor's evaluation of work performance of the
employee and any other matters which may be appropriate.

2. Following the conference, an ammual evaluation report shall
be forwarded to the office of the Assistant Superintendent
of Business. This report shall include the evaluation by
the Principal/Immediate Supervisor and any other pertinent
information resulting from the conference. Before the re-
port is forwarded, it shall be signed by both the Principal/
Immediate Supervisor and the employee. Signatures will mean
anly that a conference was held and that the items included
were discussed. The employee shall receive a copy.

3. If the employee desires to submit additional material
concerning the ammual evaluation, he/she shall submit a copy
to the Principal/Immediate Supervisor and to the Assistant
Superintendent for Business for attachement to the evalu-
ation report within ten (10) working days of the amnual
evaluation conference. A working day is any day the
Administrative Office is open.

ARTICLE VIIT - SICK LEAVE

A. Absence with pay for personal illness will be allowed for wp to
ten (10) days per fiscal year for ten (10) month employees and
twelve (12) days per fiscal year for twelve (12) mmth
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employees, accumulative from year to year. A 'Persanal'’ illness
is defined as an illness of the employee. A "'fiscal" year is
defined as the period between July 1 and June 30.

An employee who is continuwously absent under the provisions of
this sick leave policy for a period of ten (10) days or more

mast, if requested by the Assistant Superintendent for Business
provide a written statement from a properly licensed physician

attesting to the duration of the illness.

In the event an employee exhausts all available sick leave, a
salary deduction shall be made for all days not worked at the -
rate of 1/20th of the employee's monthly salary.

Extra sick leave may be granted by the Board on a case-by-case
basis for those employees who have exhausted their eamed sick
leave entitlement and who suffer a catastrophic illness of ex-
tended duration. In cansidering each case it shall be the intent
of the Board to recognize, among other factors, the employee's
years of service in the Millbum School District.

As of Septemper 30 of each year, each employee shall be notified
in writing as to the number of sick days he/she has accumilated.

A secretary leaving the employ of the Millburn School Board who,
at the time of separatian, becomes officially retired under
provisions of the retirement plan and commences at that time to
receive retirement pension benefits under the plan will also re-
ceive reimbursement from the School Board for a fraction of un-
used sick days accumulated during the course of employment in

the Millburn School District. The fraction of accumilated un-
used days is cne-half. The total meximm number of days for which
payment may be made in each case is fifty (50) for retirements
which became effective during the July 1, 1982-June 30, 1983
Contract year and ane hundred (100) for retirments which become
effective during the July 1, 1983-June 30, 1984 Contract year.
The fraction of unused sick days so calculated will be reimbursed
to the employee at the rate of twenty-five ($25) dollars per day.

ARTICLE IX - PERSONAL ABSENCE

A.

B.

Absence wp to five (5) days per year for persanal reasons will
be allowed with pay provided the absence is approved in advance
by the Supervising Administrator and the Assistant Super-.
intendent for Business.

In requesting approval for personal absences, employees must
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submit the prescribed form for that purpose. The disapproval of
a personal absence request shall not be grievable.

Up to ane day per year of the persmal absence time may be for
personal reasons which need be disclosed only to the Immediate

" Administrative Supervisor and, subject to the approval of the

Irmediate Administrative Supervisor, shall be accepted by the
Assistant Superintendent for Business as sufficient reason for
approving the absence.

Persmnal absence time is non-cumilative.

One day per year of the perscnal absence time may be taken by
each secretary on the day of that person's birth date. Should
a persen's birthday occwwr om a day when offices are clesed or
when that person is not otherwise required to be present, an
alternate personal day may be mutually agreed upon by the
employee and the Supervising Administrator.

All employees are expected to recognize their primary obligation
to students and the operation of the schools. In the event, how-
ever, an employee is obliged to serve as a juror, the Board of
Education provides as follows:

1. Any employee who is required by law to serve on a jury
in a cowrt of record, upon presentation of court notifi-
cation to the Persamel Office ane working day after
receipt and upon presentation of satisfactory proof
of such service rendered, shall eam full pay for and
during the time the employee is required to be in
attendance in Court.

2. Any jury pay, including reimbursement by the Cowrt
for travel or meal allowance shall belang to the
enployee.

3. If the time required to be in court in any cne day
does not extend beyond 12:00 o'clock noon, the emp loyee

is required to report for work for the remainder of
the day.

ARTICLE X - MATERNITY LEAVE

A,

It shall be the policy of the Board of Education to grant female
employees a leave of absence without pay for reasms of maternity
or adoption of an infant child according to the following pro-
visions:

1. That such a leave of absence shall expire on June 30
of the school year in which the request was made.

2. That an extension of such a leave for a full school
year be granted upon written request of the employee
and approval of the Board of Education.



3. That a maximm of two (2), full year extensions be granted.

4. That the esact dates of leave be arranged, if
possible, between the employee and his/her Immediate
Supervisor and that these dates be considered in the
light of what is best for the School District.

5. It shall be the responsibility of the employee to
notify her Immediate Supervisor of her pregnancy or
plans for adoption as soon as she is aware of it.

6. The Supervisor is to provide the employee with a copy of
the policy and administwative procedures governing this
type of leave following notification by the employee.

In the event of a miscarriage, still birth, or other unfortumate
event, the employee shall have the right to returmn to work. If
the employee on leave has been replaced by a person under contract,
sixty (60) days notice must be given to the Board of Educationm.

The Board of Educatim shall, at its expense, provide health plan
benefits for employees on leave for reasons of matermity or
adoption of an infant child comsistent with regulations established
by the State Health Bemefits Commlssion and applicable insurance
carriers. Time spent on such leave will not be used as experience
credit for advancement on the salary guide.

Nothing contained herein shall be construed as obliging the Board
to grant leaves of absence or extensions of leaves of absence to
non-tenured employees except as may be required by law.

The Board and the Associatimn agree to modify the provisims of
this Article during the terms of this Agreement as may be required
by judicial decisions of the United States or New Jersey Supreme
Courts which relate to maternity leave.

ARTICIE XI - WORK DAY AND WORK YEAR

A.

Secretarial persomel are paid the regular contractual rate for
a thirty-five (35) hour work week from Monday through Friday.
Regular work days shall be seven (7) hours exclusive of a
regularly scheduled duty free lunch period.

"Overtime Work' is defined as work performed in excess of the
normal thirty-five (35) hour work week., No overtime work is to
be undertaken without the prior approval of the School Principal
or the appropriate Education Center Administrator.

Time worked over thirty-five (35) hours but not more than forty
(40) hours in a given work week, shall be paid at the regular
contractual rate of pay. Time worked over forty (40) hours in
any given work week shall be paid at the rate of 1-1/2 times -
the regular contractual rate of pay. Work performed on Sundays
and on designated Holidays when schools and offices are closed
shall be paid at the rate of 1-1/2 times the regular contractual
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H.

rate of pay.

When the Superintendent closes schools due to inclement weather
all offices will be closed and no secretary need report to work.

In the event the number of school closings due to inclement
weather requires the Board to schedule extra days for instruction,
secretaries will be required to comply with calendar changes with-
out extra compensation.

When schoels are open, if conditions make reporting to work
impossible, the employee is to inform her Immediate Supervisor
of this fact as soon as poessible. Such absence may be charged
against the employee's perscnal absence time subject to the
Principal's or Supervisor's recommendations and the approval of
the Assistant Superintendent for Business.

Procedures for early dismissal of employees for reasons of in-
clement weather shall be the same as those above. The Super-
intendent shall designate the time when secretaries may leave.

Ten (10) mnth employees required to report to work prior to Septerber
1 will be entitled to the benefits provided by this Agreement

as if they had been required to report on September 1 or there-

after.

ARTTICIE XI1 - VACATIONS

A.

E.

Each twelve (12) month secretary who has been continuously employed

for less than five (5) years shall receive cne day of vacation

for each month of continuous employment between July 1, and June 30
of any fiscal year, provided that the total number of vacation
days in any year shall not exceed ten.

Each twelve (12) month secretary who has been continuously employed
for five (5) or more years shall receive fifteen (15) days vacation
each year between July 1 and June 30.

Each twelve (12) month secretary who has been continuously employed
by the Board for ten (10) or more years shall receive twenty (20)
days vacation each year between July 1 and June 30 of the year
following that in which said vacation entitlement was earned.

Earmed vacation time as outlined in A, B, and C shall be used
by no later than June 30 of the year immediately following the
year in which such vacation time was earmned. Vacation days

are not accumilative from year to year. Except for terminating
enmployees, no financial reimbursement will be made for unused
vacation days.

An employee resigning his/her position shall give ten (10) working
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days notice. Eamed vacation shall be paid according to the pro-
portion of full menths worked to the total Cemtract year, uniess
proper notice has not been given.

F. The selection of vacation time requires the prior approval of
the Immediate Supervisor, subject to the requirements of the work
load. In the event of conflicting requests which would not permit
the normal continuation of the work fimction, employment seniority
of the employee will be considered.

G. Forms for the selection and approval of vacations will be provided
by the Persemmel Office. All approved requests shall be retwrned
to the Persommel Office by no later than May 31 of each year for
the next year's vacation.

ARTICIE XIITI - SALARIES

A. The salaries of all employees covered by this Agreement are set
forth in the schedule which is hereto attached snd made a part of.

B. Twelve (12) month employees shall be paid in twenty-four (24)
equal semi-monthly installments and ten (10) month employees shall
be paid in twenty (20) equal semi-monthly installments.

1. Whem a pay day falls on or during a school holiday,
vacation or weekend, employees shall receive their
paycheck on the last previous working day.

2. Ten (10) month employees may individually elect to
have ten percent (107%) of their monthly salary deducted
from their pay which shall be placed in an interest
bearing savings account in the employee's name in
a summer payment plan.

C. Employees hired prior to January 1 of any Cotract year shall be
eligible for a salary increment step in the following year.

ARTICLE XIV - DUES DEDUCTIONS FROM PAY CHECKS

A. Professimnal or organizatianal dues will be deducted fram the
regular pay checks for each employee who requests in writing, on
the proper form for that puspose, that his/her dues be deducted.
Such written requests for deductions starting in Septenber are
to be submitted to the Persamel Office by July 1. One-tenth
(1/10) of the amual total of dues will be deducted for each
of the ten (10) months, September-June. Late requests for dues
deductions will be honored up to October 31. The collection
of dues from enrollments after October 31 shall be the responsibility
of the Association. Late requests for dues deduction that are
too late for September checks will have two months deducted
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from the October check, or three (3) months from the November
check, or four months from the December check, depending on
which becomes the first possible month for deduction of dues.
&n employee will be continued on dues deduction from year to
.year unless he/she requests in writing to the Persarmel Office,
prior to July 1, that he/she be dropped from payroll dues
deduction.

B. In the event an employee leaves the employment of the Board of
Education prior to the end of the fiscal year, dues payments
will terminate as of the last month of employment.

A. The Board of Education shall provide one hndred percent (100%)
of the cost of the health benefits on a family plan basis fc_;r
the period July 1, 1982 through June 30, 1983 in the following
or similar health benefit plans:

1. Blue Cross

2. Blue Shield
3. Rider "J"

4. Major Medical

If lesser coverage is more appropriate because.of the employee's
family status, such coverage will be provided in lieu of the
fami ly plan basis.

B. Board will pay dental insurance premiums in the amount of
minty-five ($95) dollars per it employee for coverage effective
January 1, 1983 through June 30, 1983 in the same plan granted
teachers.

C. Insurance benefits for employees on leave of absence without pay
are to be applied consistent with regulations established by the
State Health Benefits Cammission and applicable insurance carriers.

D. Nothing stated herein shall prevent the Board of Education fram

securing comparable coverage, at its expense or saving, from
other insuring agencies or coopanies.

ARTICLE XVI - SEPARABILITY

If any provision of this Agreement or any application of this
Agreement to any employee or group of employees is held to be
contrary to law, then such provision or application shall not be
deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications shall continue in
full force and effect.
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ARTICLE XVII - TERM OF CONERACT

A.

This Agreement shall become effective July 1, 1982 and shall
continue in effect wntil and including June 30, 1984 with a
mid-contract re-cpening of negotiations on salary and health
benefit items for the period July 1, 1983 through June 30, 1984.

Should the Board and the Association agree during the term of this
Agreement to a mutually acceptable amendment it shall be reduced
to writing, duly signed by the Beard and the Association and
appended to and made part of this Agreement
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IN WITNESS WHEREQF, the parties hereto have caused this Agreement

to be executed this

on their behalf.

The Board of Education

of the Township of Millbum

C&»}m

The Millbion Association of
Educational Secretaries
)

S T _
BY: _ ((( . ¢ S
President

3 C{‘—‘n‘:ﬂ»—/ //I’f—LUL//,” C] -
egfetary ,
oefe J
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SALARY GUIDE 1982-83

GROUP 1L GROUP III
12 Months 10 Months 12 Months 10 Months

1 11460 9626 10166 8541

2 11710 9836 10416 8751

3 11960 10046 10666 8961

4 12210 10256 10916 9170

5 12510 10508 11176 9388

6 12810 10760 11446 9615

7 13110 11012 11736 9860

8 13460 11306 12036 10112

9 13810 11600 12326 10355

10 14170 11903 12666 10641
11 14570 12239 13036 10952
12 14970 12575 13406 11263
13 15370 12911 13796 11590
14 15770 13247 14221 11947

Salary Group II Positions are:

Secretary to the Principal - High School
Secretary to the Principal - Junior High School
Secretary to the Director of Special Services
Bookkeeper - Payroll

All other positions are Salary Growp III

A. All employees in the unit shall be advanced one step an the
Salary Guide in 1982-83.
B. Those individuals on Step 14 in 1981-82 shall have the:.r ‘
salaries increased as follows: b
Group III 10 months $900
Group III 12 months $1070
Growp II 12 months $1240



