CW+ L - f’:p-él’

‘!s LIBRARY

INSTITHTE OF MANAGEMENT
& tig

ATy e, b AT
SepP et

RUTGERSD LNIVERSITY

CONTRACT BETWEEL
THE WEST MORRIS REGIGNAL HIGH SCHOOL DISTRICT
BOARD OF EDUCATION

and

THE WEST MORRIS REGIONAL EDUCATION ASSOCIATION

July 1, 1991 through June 3@, 19594

N



ARTICLE

I.
II.
III.
Iv.
V.
VI.
VII.
VIII.
IX.
X.
XI.
X111,
X1v.
XIV.
X1V,
Xv.

XVI.
XVI.
XVI.
XVI.
XvI.
XVI.
XVII.
XVIII.

TABLE OF CONTENTS

TITLE

Freamble

Recognition

Negotiations Precedure

Grievance Procedures

Teacher Rights

Teacher Evasluation

Association Privileges

Work Year/Work Day/Work Load

Leavez of Abgence

Payment for Accumulated Sick Leave
Health Benefits

Tuition Reimbursement

Movement on Sslary Buides

1991-92 Teachers’ Salary Guide

1992-93 Teachers’ Salary Guide

1993-94 Teachere’ Salary Guide
Procedure for Filling Coaching &
Co-Curricular Positions

Coaching & Ce-curricular Salary Guides
1991-92 Coaching Salary Guide

92-93 & 93-94 Coaching Salary Guides
Co-Curricular Activities Salary Guides
1891-92 Co-Curricular Salary Guide
92-93 & 93-94 Co-curricular Salary Guides
Part-time Teschers

Protection of Ewployees

Signature Page

PAGE

DO OUd N



PREAMBLE

WHEREAS, the West Morris Regional High 5chool District Board
of Education hereinafter referred to as the "Board" and the West
Morris Regionml Education Aassociation, hereinafter referred to ae
the T"Association®™ have met and negotiated in good f£faith in
accordance with Chapter 123 Public Lawe of 1974 and

WHEREAS, the parties have reached certain understandings which
they desire to confirm in thie agreement, be it

RESOLVED that the following items are agreed to for the
contract term of July 1, 1991 to June 3@, 1994:

ARTICLE I - RECOGNITICHN

The Board recognizes the Association as the exclusive and sole
representative for collective negotiations concerning grievances
and terms and conditions of employment for certificated teaching
personnel under contract including teachers, guidance counselors,
child study team personnel, school nurses, gubstance abusge
educatora, coaches, and co-curricular staff employed by the Board.
Specifically excluded are all administrative and supervisory
personnel and non-certified staiff. Unless stated otherwvise the
term teacherz ghall mean all unit wmembers.

ARTICLE II -~ NEGOTIATIONS PROCEDURE

A. The parties agree to enter in a collective negotiastions over
a successor Agreement in accordance with Chapter 123 P.L.
1974 of the State of Nevw Jersey in a good faith effort to
reach agreement on all matters concerning the terms and
conditione of the employment of the members of the bargaining
unit. Such negotiations shall begin not later than 120 day=s
prior to the submission of the district budget to the
Department of Education.

B. During negotiations, the Board and the Association ghall
present relevant non-confidential data, exchange points of
viev and make proposals and counter proposals, The Board
shall make available relevant information including budget
information es soon as it ie made public by the Board.

C. The parties mutually pledge that their representatives shall
have the authority to make proposals, consider proposale, and
make counter proposale in the course of negotiations. Any
agreement arrived at by the negotiating representatives will
be submitted tc the school Board and the membership of the
Aggociation for ratification, decigion or vote. Any
agreements of the parties will be reduced to writing and will
become binding for +the period o¢f the agreement upon
ratification.
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A.

c.

Except as the Agreement shall herein otherwise provide, all
terms and conditiona of employment applicable on the effective
date of the Agreement as established by the rules or
regulations, of the Board in force on gaid date, shall
continue to be 8Bo applicable during the term of this
agreement. Proposed new rules and/or modifications of
existing rules governing working conditione ehall be
negotiated with the majority representative before they are
established.

This Agreement eshall not be modified in whele or in part
except by an instrument in writing duly executed by hoth
parties.

ARTICLE 111 - GRIEVANCE PROCEDURES

Pefinition -~ A T“grievance®™ 12 & complaint about +the
interpretaticon, application, or alleged violation of this
agreement, or administrative decisions affecting a member of
the bargaining unit or a group of membere.

All days in Article III are working days unless degignated
otherwvise by negotiation.

The purpose of this procedure is to s=secure, at the lowest
possible level, eguitable solutions to the problems which may
from time to time arise affecting the welfare or terms and
conditions of employment of members of the bargeining unit.
Both parties =agree that these proceedings will be kept as
informal and confidential as may be appropriate at eny level
of the procedure. Nothing herein contained shall be construed
ae liwmiting the right of sany wmember having & grievance to
digscuas the matter informally with any appropriate member of
administration, and having the grievance adjusted without
intervention of the Association, provided the agreement i= not
inconsistent with the terms of this Agreement, and that the
Association has been given the opportunity to be present at
sguch a meeting and state its views.

A grievance may be proce=sed by an individual concerning the
interpretation, application or violation of this agreement and
adminietrative decisions affecting him/her, or by the
Association on behalf of an individual or group of individuals
ag a single grievance, as appropriate. Further, any aggrieved
individusl may be represented at all levels of the grievance
procedure by him/herself, or at his/her option, by =m
representative selected and approved by the Associstion.
Copies of grievances formally subhmitted by an individual shall
be forwarded +to the Association. When a8 +teacher is not
represented by +the Assoclation, the Association shall be
present and may state its views at all stages of the grievance
procedure.
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In the case of a grievance, +the aggrieved party, the
Asgociation on behalf of an individual or groups of
individuals or an individual‘s representative shall submit the
grievance in writing to his/her immediate administrative
supervigor within thirty (30) daya of the incident or
offending action. If the grievance is not settled within five
(5) days, the aggrieved party may refer his/her written
grievance to the party next in administrative responsibility.
Any aggrieved party shall in the firest instance present the
grievance to his/her immediate supervisor and may continue to
appeal it through recognized administrative channels:
Department Supervisor, Principal, Superintendent. In the
event a grievance is filled at such a time that it cannot be
proceseed through all the stepe in the grievance procedure by
the end of the school year and, if left unresolved until the
beginning of the next school year could result in irreparable
harm to a party of interest, the time limita set forth herein
shall be reduced =o that the grievance procedure may be
exhausted prior to the end of the school year or as soon
thereafter as practicable.

All grievances beyond the first step shall be in writing,
getting forth the following:

1. The specific nature of the grievance.

2. All eections of the Agreement, or administrative
decisione which the Association =allegese have been
violated.

3. All facts, sections of the Agreement, and administrative
decisionzs upon which the Association intends to rely to
demonstrate & vieolation of the Agreement or

administrative decision.

4, All remedies sought.

3. All reasone for diesatisfaction with the outcome of the
previous step.

E. The administration and Board will respond to each one of
the violatione identified and indicate the reasons for
denial.

At each estep a written decision shall be rendered to the
aggrieved party and Association within five (5) days.



If after the level of Superintendent, the grievance remains
unresolved the Superintendent ghall arrange for a meeting with
the Board of Education and the Superintendent and +the
aggrieved party within fourteen (14) days. A full written
report shall be submitted to the Beard of Education by the
aggrieved party and by the Superintendent prior to the
hearing. The Board of Education shall render its decision in
wvriting to the aggrieved party within twenty (20) calendar
days.

I1f the grievance remains unresolved st the level of the Beard
of Education, either party may within ten (18} days request
the American Arbitration Association to submit a list of three
persons qualified to arbitrate the dispute in question. 1If
agreement cannot be wade between the parties as to the
gelection of &n arbitrator, the parties shall mutually request
within five (5) days that the Awerican Arbitration Assocciation
designate the arbitrator. The decision of +the arbitrator
ghall be binding on both parties except wvwhere prohibited by
law.

The arbitrator shall be limited to the issues submitted to
him/her and shall not add to, subtract from, or modify the
terms of this agreement.

Each party shall bear the total cozt they incur. The fees and
expenses of the arbitrator shall be shared equally by the
parties.

Grievance meetings shall be held without causing loss of pay
to membere of the bargsining unit.

A separate file for grievances will be maintained.

Forms for filing grievances, serving noticesg, taking appeals,
making repoerts and recommendations shall be prepared jointly
by the Superintendent and the Association and shall be given
appropriate distribution to facilitate the functions of the
grievance procedure.

ARTICLE IV - Teacher Rights

Disputeg involving discipline of employees shall be resolved
in accordance with Chapter 269 and decisions of the Public
Employees Relations Commission regarding the application of
Chapter 269,



Whenever a teacher is regquired to appear before any member of
the Administrative or Supervisory staff or the Beard or a
Board committee concerning any watter which may affect the
employment status of the teacher, the teacher ashall receive
prior written notice of the reasons for such a meeting and
his/her right to representation. Any suspension of a teacher
ghall be with full pay until such time as tenure charges are
certified by the Board of Education. In the case of a non-
tenure teacher, such suspension with pay shall run concurrent
with the contractual 60 day termination clause in his/her
contract and no longer.

Teacher=s may wear pins, buttons, etec. identifying them as
members of the Agsociation or its affiliates.

ARTICLE V - TEACHER EVALUATION

All monitoring or observation of the work performance of a
teacher shall be conducted openly and with full knowledge of
the teacher by certified supervisors or adminiatrators
employed by the digtrict.

A teacher shall be given a copy of &any observance or
obhservation report at least one (1) day before any conference
to discuss it. A conference betveen the teacher and the
evaluator shall be held for the purpose of identifying
deficiencies, 1if any, and extending essistance for their
correction, improving instruction, improving performance, or
identifying strengths. The teacher may have a representative
at his/her 'request. No report shall be submitted to the
central office for filing, placed in the teacher’'s file or
otherwise acted upon without prior conference with the
teacher. No teacher ghall be required to sign a blank or
incomplete evaluation form.

A teacher shall have the right upon request to review the
contents of his/her personnel file and to receive at Board
expense one set of copies of any documents contained therein.
A teacher shall be entitled to have a representative of the
Asscciation accompany him/her during such a review.

No material derogatory to a teacher’s conduct, =ervice,
character or personslity shall be placed in hig/her personnel
file unless the teacher has had an opportunity to review the
material., The teacher shall acknowledge that hes/she has had
the opportunity to review the material by affixing his/her
signature to the copy +to be filed with the expresass
understanding that such 2 esilignature in no way indicates
agreement with the contents thereof., The teacher shall also
have the right to submit a written answer to such material and
his/her answer shall be provided to the Superintendent or
his/her designee and attached to the file copy. The Board
ehall not establish any separate personnel file vhich is not
available for the teacher’s inspection.

_.5...



All non-tenured teachers whose contracte are not to be renewed
shall receive written notification from the Superintendent of
his intentions by April 1.

ARTICLE VI - ASSOCIATION PRIVILEGES

In respcocnee to reasonahle requests, the Board agrees to
provide the Association with information it deems necessary
for the Association to fairly repregent the intereste of the
teachers.

Association representatives involved in meetings mutually
agreed toc by the Board or Superintendent shall not lo=e pay.

The Association wmay use school buildinge for Associetion
meetings for a reasonable Jlength of time with the prior
approval of the Superintendent. '

The Association may use school equipment with the prior
approval of the Superintendent and reimburse the district for
such use.

The President of the Association or his/her designee shall
receive up to three (3) days leave on a half or whole day
bagig for Association business, with pay, provided notice of
absence is given to the Superintendent by 3:80 p.m. of the
preceding =school day, except for emergency. In addition, the
President of the Assoclation ghall receive up to 2 days leave
cn a half or whole day basis, on the same terms as above,
except the Association shall reimburse the Board (for a full
daye absence, ) 1/200th of +the Pregident’'s or hig/her
designee’s annual salary. The Association President shall not
be assigned school or department duty.

The Associaticen shall have in each building exclusive use of
a bulletin board of reasonable size in each faculty lounge and
teacher’s dining room. In addition, the A=zsociation ghall
have use pf the inter-gschool masil facilities and mailboxes,
permiesion to use school equipment in itse place of location
ugsed for clerical purposes at reasonable times when esuch
equipment is not in use.

ARTICLE VII - WORK YEAR/WORK DAY/WORK LDAD

Teachers employed on & 10 month basim shall be employed from
September 1 through June 3@ asnd shall report to work in
accordance with the calendar adopted by the Board not to
exceed 181 days of work for teachers. HNew teachers =mhall be
required to attend one additional day for orientation meetings
prior to the first day for sll other teachers.
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E.

Teachers ghall be required to work seven (7) hours and 30
minutes each day in accordance with the time schedules adopted
by the Board. Teachers ghall report to work fifteen minutes
prior to the beginning of the first assigned period for
students and shall remain fifteen minutes after the end of the:
last aegsigned period for ztudenta.

Teachere ghall be required to remain 45 minute= after their
departure time one day per week for additional student contact
time, HNo unit member =shall be compensated for after school
building coverage during this time periocd.

Teachers shall remain 45 minutes after thelr departure time up
to three times per wonth for meetings as required by
administrative or supervieory staff,

The daily work load for teachers shall include:

S teaching periods

1 school duty period

1 department duty period

1 prep period

} lunch period
Staff members working under Educational Servicee Certificates
shall have comparable work Jloads a8 determined by the
Administration.

Sixth period teaching assignments will be compensated at .2 of
the gtaff members contractual salary. Staff members may waive
compensation in return for release from a school duty.

Internal class coverage shall be reimbursed at the rate of
$15.00 per period up to ten days for the same class. After
ten days the 6th period assignment rate will apply.

After school coverage, summer curriculum work, Study Skills
Resource Center, 0Open Gym/Summer, Special Education Work
Study/Summer, and bedside instruction will be paid at the rate
of:

For 1981-92 - $22. 39 per hour
For 1992-93 -~ 524,00 per hour
For 1993-94 - $25,50 per hour

¥hen teachers perform extra duties during their department
duty, they shall be compensated at the rate negotiated for in
class coverage.

Guidance counselorsz and child study team staff vho work
between the last day of school and September lst ghall receive
a pro-rated amount of their next year’'s contractual salary.

Lunchroom gupervision will be assigned as a school duty for no
more than one semester during the school year. This duty will
be rotated among the staff annually unless regquested by a
staff member.



Travel between schools and for bedside instruction will be
reimbursed at the IRS rate.

The administration will make every effort to equalize the
number of teaching preparations and teaching stationz within
a subject area.

Teachere who trevel between schools will not have a department
duty.

When a Physical Education teacher’s class load is increased by
13 or more students due to the unavailability of a substitute,
that teacher shall be paid the rate for internal coverage.

Expenges for all approved professional days shall be paid 1@0%
by the Board.

ARTICLE VIII - LEAVES OF ABSENCE

Teachers shall be granted 190 sick days annually, the unused
portion of which s8hall accumulate. The allotment for
employees hired mid-year shall be prorated.

Teachers shall be granted 4 personal days annually, the unused
portion of which ghall accumulate as @ick leave. Any personal
leave before or after a school break or holiday requires,
except in cases oif emergencies, five days prior notification
to the Office of the Principal.

Teachera shall be granted up to 5 days absence with pay within
geven congecutive calendar days for the death of a parent,
spouse, child, brother, =sister, grsndparent, grandchild,
father-in-lawv or mother-in-law.

Maternity/Child Rearing

1. Sick days way be utilized for the actual period of
digability associlated with pregnancy.

2. Teachera shall be granted vupon request a child
rearing/maternity leave (without pay) immediately
follovwing the period of disability. This leave shall not
exceed two full school years, and a teacher who wighes to
return from & maternity leave must return at the
beginning of the school year. Staff members who are on
a maternity/child rearing leave shall receive all
contractual health care benefits.

3. Child rearing/edoption leaves will only be granted to
tenured staff.

Adoption
Adoption leave shall be granted in accordance with the
conditions for child rearing leave.



Unpaid leave
The Board may grant unpaid leaves on a case by case basis.

Sabbatical Leave

A Sabbatical Leave up to one year at half pay way be granted
by the Board of Education to full-time professional personnel
who have completed seven (7) full academic years of service to
the district when, in the judgement of the Board, it will add
to the professional competence of the staff member, improve
the quality of the program available to the district students,
and be within the financial capabilities of the Board.

Application and Approval:

1. All applications will be sent to the Superintendent on
the appropriate form titled Application for Sabbatical
Leave, available in the Principal’s Offices, as well as
the Superintendent’s cffice.

2. Application must be received by the Superintendent no
later than November let of the prior year.
3. All spplications will be reviewed by a Sabbatical Review

Committee consisting of two faculty members chosen by the
staff, an admwministrator and the Superintendent. Formal
interviewg may he required of the applicants in order to
evaluate each request,

4. Criteria to be used in evaluating applications will
include one or more of the following:
(a) HNumber of graduate credits to be completed
(b) Completion of a degree program
(c) Completion of a degree residence requirement

{(d) Preparation of materials for publication which will
- benefit the district
{e) Retraining in an applied or fine arts area

(f) Travel for direct subject benefit

S. All applicants will be notified of the outcome of their
application by April 15ih,

G. No more than two percent of the professional staff of the
district may be on a Sabbatical Leave in any semester.

Salary and Benefits:

Salary during the sabbatical shall be one-half pay based on
the applicant’s step on the guide for the sabbatical period.
Thie will include payment for any extra academic credits to
wvhich he or eghe would normally be entitled, but will not
include any extra stipends for such extracurricular duties ae
coaching, special activities advisor, ete.

Salary shall be paid in equal monthly instsllments during the
academic year, The period of sabbatical 1leave shall be
congldered as regular employment in the school district.
Health i1nsurance and sgimilar benefits will be continued in
force.



Conditions:

Upon termination of the sabbatical, the recipients will return
to the West Morris Regional High School District and continue
their employment for not less than three full years, unless
pther mutually satisfactory arrangements are made. Recipients
will be restored to theilr former positions or to another of a
nature, status and salary consistent with their professional
ability.

ARTICLE IX - PAYMENT FOR ACCUMULATED SICK LEAVE

Any teacher who is at least age 5@ and has worked in the district
for at least ten years, upon retirement, resignation in good
standing, or death, shall receive $102 per day for each unused sick
day up to a maximum of 10, 20@.

ARTICLE X - HEALTH BENEFITS

1. The Board agrees to provide medical insurance coverage by
the current insurance carrier in effect when this agreement is
gigned. Thereafter, as scon as possible, the medical program will
be transferred to the New Jersey State Health Benefits Frogram.
The Board reserves the right to adopt oither carriers in the future
providing comparable coverage.

2, The Board agrees to assume the administrative cost to
implement a premium reduction program relative to employee
contributione toward the cost of the health benefits program.

3. For the period July 1, 1991 through June 30, 1994, the
Board agreee to provide dental insurance coverage comparable to the
existing plan at no cost to the bargaining unit members.

4. The Board agrees that contributions towards prescription
insurance coverage (vith a %3 co-pay provision) shall be deducted
from payroll up to the amounts listed. Any additional amounts
shall be paid in full by the Board.

Single Parent/Child Family
1991-92 548. 2@ $60, 0@ $110.00
1992-93 38. 00 47. 20 86. 00
1993-94 22.00 28. 00 51.00
5. The Bopard agrees that contributions towards medical

insurance coverage shall be deducted from payrecll up to the amounts
listed. Any additional amounte shall be paid in full by the Board.

Single Parent/Child Husband/Wife Family
1991-92 $250. 0@ s850. 20 £1,210.00 $1, 210. 00
1952-93 Q.02 585. @ 925. 00 1,219.00
1993-94 2. 00 585. 80 2925, 0@ 1,210.00

~-10~



ARTICLE XI - HEALTH BENEFITS UPON RETIREMENT

Any unit member who retires from the distriet and is eligible for
membership in the State Healih Benefits Plan must enrecll in that
plan and will not be allowed to continue in district Health Plans.
Retiree=s who are not eligible for membership in the State Health
Benefits Plan may elect to continue in the district’s plan at their
O¥Il eXpense.

ARTICLE XII - TUITION REIMBURSEMENT

A. From July 1, 1991 through June 3@, 1994, the Board will
reimbursge Unit members up to &1, 000 per year for courses taken
during that time in accordance with the following regquirements
and gubject to a Unit wide cap of 50, Q0% per year.

Staff membere are eligible for tuition reimbursement only if:

a.

They are matriculated in a2 master’s degree program at an
accredited college or university which is in the field in
wvhicih they presently teach.

They hold a master’s degree and are pursuing further
graduate credits relsting to the area of teaching
regponsibillity or pedagogy generally.

The Superintendent will determine based upon the
teacher’s written application in advance of taking the
course whether the course qualifies for reimbursement.
In no event shall reimbursement be permitted beyond the
MA plus 45 level.

Approved graduate courses in the field of teaching will
be reimbursed at the actual per credit tuition rate as
egstablished by the college or university up to a maximum
of %1,020@ per Unit member per year.

The employee shall be responsible for submitting
documentation concerning the course upon application %o
the Superintendent for approval and upon conclusion of
the course certifying that a passing grade was achieved
in the course.

Thig provision specifically excludes electives which may
lead to administrative and supervisory certification and
relates to graduate level courses only.

Employees on unpald leaves of absence are not eligible
for tuition reimbursement.
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ARTICLE XIII - MOVEMENT ON SALARY GUIDES

Beginning July 1, 1988, movement to the BA+15, MA, MA+15,
MA+30, or MA+45 guides will occur only if:

1. Courses taken are graduate level only from an approved
college or univereity or Board approved inservice courses
(for graduste credit) and are in an area covered by an
instructional or educational services certificste and
repregented by the Association.

2. Movement to the Master'’s degree guide will be subject to
the provisions for course credit as listed "1".

Specifically excluded from all credit toward movement on the
galary guides are courses which may lead to certification
and/or a Master’s degree in Administration and Supervision and
all courses and Master’s degrees which would qualify the
employee for a posgition outside the field of education as
represented by the bargaining unit.

ARTICLE X1V - SALARY GUIDES

1991-92
BA BA+15 MA MA+1S MA+30 MA+45
32450 32358 34950 35250 36050 37330
38800 32700 34400 35400 36400 37900
31150 33@5e 34750 353750 36750 38250
32150 34@5e 35756 36750 37750 392506
32650 34550 356250 37250 38250 38730
33150 35059 36750 37750 38750 40259
34450 36350 38050 39950 49030 41550
35250 37150 38850 35850 40850 42350
36059 37950 39850 41050 42250 43950
37450 39358 41250 42450 43650 453592
38650 40559 42450 43650 44850 46550
39850 41750 43650 44850 - 46050 4775@
41250 43150 45050 46250 47450 49156
42750 44650 46559 47750 48950 Sesese
44259 46150 48850 49256 S045@ 52150
46450 48350 30250 51450 22650 S4350
48450 Se650 528502 54350 35850 57859
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16
17+

BA
31900

32250

32800
33800
34300
35000
36300
371@0
38100
39500
40720
42100
43500
45000
45700
48500
509500

BA
33170
33720
34270
35272
35970
36670

37970

38979
39970
41370
42770
44170
45570
47270
48970
Sli70
53370

Longevity Pay
The West Morris Regional Education Association members will receive
longevity stipends based upon their district service az follows:

YEARS CF SERVICE

15 - 19 Years

BA+15
33802
34150
34700
35700
36200
36900
38200
39000
40229
41409
42600
44000
45409
45900
48602
So800
53100

BA+15
35070
33620
36170
37170
37870
383570
39870©
42870
41870
43270
44870
46070
47470
49170
50870
53070
55570

20 - 24 Years

25 Years and QOver

1992-93
MA
35500
35850
36400
37400
37300
38600
39900
40700
41900
43300
44500
45500
47300
48800
50500
52700
55300

1993-94
MA
36770
37320
37870
38870
39570
40270
41570
42570
43770
45170
46570
47970
49370
51070
52770
S4970Q
S7770

1991/92 stipend ie payable January 1,
part of contract salary.

1, through June 30,

MA+1S5
36500
36850
37400
38400
38500
39600
40900
41700
431020
44500
435700
47100
485090
50000
51700
53900
D68020

MA+15
37770
38320
38870
39878
40570
41270@
4257@
43370
44970
46370
47770
49170
5057@
52270
53970
56170
59270

STIFPEND

$250., 00
s5H20. 00
§7506. 00

as part of contract =alary.
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MA+30
37500
37850
38400
39400
39900
46600
41900
42700
44300
45700
46920
48309
497006
51200
52000
55109
583020

MA+3Q
38770
39320
39870
40872
41570
42270
43570
44570
46170
47570
48970
50370
51770
03470
o9317@
57370
6770

1592 through June 3@,
1992/93 and 1993/94 iz payable September

MA+45
39000
3935
39900
40900
41400
42100
43400
44200
460200
47420
48620
5000
51400
52908
S4600
56800
&0300

MA+45
40270
46820
41370
42370
43070
43770
45070
46070
47870
49270Q
S2870
52070
53470
a5179
S6a7e
S907e
82770

1992 as=s



ARTICLE XV - PROCEDURE FOR FILLING COACHING & CO-CURRICULAR

POSITIONS

A. All coaching and co-curricular positions shall be advertised
as vacancies annually within the school district.

B. All positions shall be filled by those individuals deemed to
be best qualified by the Board within the following order of
preference:

1. All unit employees and those non-unit employees who
previously held the position. If no quaelified applicant
iz found then;

2. Non-unit and out of district staff may be considered. If
no qualified applicant is found then;

3. Unit staff may be assigned to the position on an annual
basis, for a maximum of one year.

ARTICLE XVI - COACHING & CO-CURRICULAR SALARY GUIDES

A, Any head coach who assumes responsibility for a wvacant
assistant coaching position will receive one-half the stipend
for that assistant position at the same step as the head coach
stipend. Teachers may continue to coach while on an appreved
leave of absznce.

B. If a teacher moves from an assistant coaching position to =
head coaching position, the salary £hall not be reduced.
COACHING SALARY GUIDES
1991 ~92

POSITION STEP 1 STEP_ 2 STEP 3 STEP 4

Asst. Athletic Director 5410 3581@ 6210 6610

Head Football 4110 4510 4910 5319

Asst. Football 261@ 3010 3410 3810

Wrestling & Basketball

Head 33102 371@ 4110 4510

Assistants 2410 2810 3210 361@

Scccer, Field Hockey,

Gymnastics, Baseball,

Softball, Lacrosse, Track,

Winter Track

Head 3210 3610 4@10 4419
Agsistants 2010 2410 2810 3212

Cross Country Head 2410 2810 321 3610

Tennis & Golf 1619 2010 2410 2810

Trainer 4760 3160 5560 55960

Longevity, all poesitions: £75.@@/year after 4 years in the same

sport,
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1992-93 COACHING SALARY GUIDE

POSITIQON STEP 1 STEP 2 STEP 3 STEF 4
Asst. Athletic Director 5720 6120 &520 6920
Head Football 4420 4820 5220 5620
Asst. Football 2929 3320 3720 4120
Wrestling & Basketball
Head 3620 4220 4420 4820
Assistant . 2720 3120 3520 3920

Soccer, Field Hockey,
Gymnaztics, Baseball,
Softball, Lsacrosse, Track,
Winter Track

Head 3528 3520 4329 4720
Assistant 2320 2729 3120 3520
Cross County Head 2720 3120 3520 3920
Tennis & Golf 1920 2320 2720 3129
Trainer Soed 5420 5800 6220

Longevity, all positions: $75.08/year after 4 years in the sane
sport.

1293-94 COACHING SALARY GUIDE

POSITION Step 1 Step 2 Step 3 Step 4
Asst. Athletic Director 6025 6425 6825 7225
Head Football 4729 5125 5525 5925
Asst. Football 3225 3625 490235 4425
Wrestling & Basketball
Head 3925 4325 4725 5125
Assigtants 3025 3425 3825 4225

Soccer, Field Hockey,
Gymnastics, Baseball,
Softball, Lacrosse, Track,
Winter Track

Head 3825 4225 4625 5025
Assistants 2625 3925 23425 3825
Crosgs Country Head 3025 3425 3825 4235
Tennis & Golf 2225 2625 3025 3425
Treainer S300 5700 €100 6500

Longevity, all poeitions: £75/yr. after 4 yesrs, in seame sport.
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CO-CURRICULAR ACTIVITIES SALARY GUIDES

For ail years of this agreement, the following activitiesm will be
ineluded in the levels listed below.

LEVEL 1 --

LEVEL 2 --

LEVEL 3 -~

LEVEL 4 -~

CLASS ADVISORS

GRAND MARSHALL

Yearbook

Marching Band, Drama Director, Head Cheerleader
Advisor, AV Coordinator, Music Director, Right to
Know Coordinator

Assistant Cheerleader Advisgor, Choral Director,
Instrumental Director, Newspaper, Literary
Magazine, School Store, Student Council, Forensics,
Intramurals, Twirlers, Drill Team, Flag Brigade

Modern Dance, Chess Club, International Club, Radio
Club, Peer I, Peer II, Hospitality, Stage Craft,
Sound/Lighting, Gifted & Talented Coordinator,
Ingservice Ingstruction, all octher Clubs»

- 9th - 1@th - 1ith - 12th Grade Advisors

1991-92 CO-CURRICULAR SALARY GUIDE

LEVEL Step 1 Step 2 Step 3 Step 4 Long. Amt.
1 £2300 2500 2700 2920 70
2 1800 2000 2200 2400 6@
3 1000 1200 1420 152@ =1
4 800 925 105@ 1175 50
CLASS ADVISORS - 9th Grade 10002
1@th Grade 1Z20@
11th Grade 2100
12th Grade 2400
GCRAND MARSHALL - $550

#*For all Clubs,
gince 1988-85.

Step and Longevity based on years of experience

Longevity begins after year 4.
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1952-93 CO-CURRICULAR SALARY GUIDE

LEVEL Step 1} Step 2 Step 3 Step 4 Long. Amt,
1 £2400 52600 s2800 3000 s70
2 1900 212 2300 2500 (2Y7]
3 l1i00 1320 1500 1700 S
4 909 1a25 115@ 1275 50
CLASS ADVISORS - 9th Grade S1100
1®0th Grade 1300
1lith Grade 2200
12th Grade 2500

GRAND MARSHALL - $£6350

*For al] Clubs, Step and Longevity based on years of experience
since 1988-89.

Longevity begins after year 4.

1993-94 CO-CURRICULAR SALARY GUIDE

EVEL Step 1 Step 2 Step 3 Step 4 Long. Amt.
1 $2500 S2700 £2900 53100 s70

2 2000 2200 2400 2600 =%

3 1200 1490 15002 1800 S2

4 1000 1125 1259 1375 5@

CLASS ADVISDORS - 9th Grade $1200
16th Grade 1400

1ith Grade 2300
12th Grade 2600

GRAND MARSHALL - $700

+For all clubs, Step and Longevity based on years experience since
1988-89,

ARTICLE XVII - PART-TIME TEACHERS
When 8 teacher is employed by contract for less than full time:
1, The teacher shall receive health henefits as specified in this
agreement only if he/she is employed at .5 or greater of
hise/her appropriate step on guide. Teachers emploved less

than .35 may participate in district health plansg at their own
expense.

2. Part-time staff employed .5 or greater will be assigned a duty
period in addition to tesching assignments.
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ARTICLE XVIII - PRDTECTION OF EMPLDYEES

Whenever an employee is abgsent from his/her post eof duty as a
regult of & personal injury caused by an asccident arising out
of and in the course of his/her employment, he/she shall be
paid full salary or wages for the period of such sbsence for
up to one calendar year without having such absence charged to
the annual sick leave or accumulated gick leave, in maccordance
with N.J. S, A, 18A:30-2.1.
The Board shall reimburee teachers for the reasonable value of
any clothing or personal property damaged or destroyed as 8
regult of an assault upon a ¢teacher or vandaliem to a
teacher’s personal property.
"" /
Pated this __28 "7 doy of A VemBor. /PP/
ATTEST:
f% "
Sdmuel E Hon. ., Board cretary
ATTEST:

CQAD \\f\u-—-

Representatave

Representative

THE BOARD DF EDUCATION OF
THE WEST MDRRIS REGIONAL
KH1GH SCHDOOL "‘DISTRICT

By

President

THE WEST MORRIS REGIONAL
EDUCATION ASSOQIATIO

By

resident



