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THIS AGREEMENT entered into this &tk day of November , 1969,
by and between the BOARD OF EDUCATION of the Borough of Paramus, 1in
the County of Bergen, a public body corporate of the State of New Jersey
(herein called the BOARD), and the Paramus Public School Association of
Custodians and Maintenance Workers, an unincorporated association of the

State of New Jersey (herein called the ASSOCIATION) JHS e

ROT CroCuay
WITNESSETH, THA :

WHEREAS, the Constitution of the State of New Jersey provides:

"The Lepislature shall provide for the maintenance
and mupport of a thorough and efficient system of
free public schools for the instruction of all the
children in the State beiween the ages of five and
cighteen years'; and

WHEREAS, by virtur of the provisions of N, J. S, Title 18A, the
Lrgislature has carried out its Constitutional mandate by making provision
for lucal boards of education charged with certain statutory duties to he
administererd in their respective school districts; and

WHEREAS, the Board is the statutory agency so crealed and
degipgnated for the School District of the Boxough of Paramus: and

WIHERFAS, the Legislature has further:

"v.odeclared as the public policy of this Stitle

that ihe best interests of the people of the State

are sevved by the prevention or prompt settlement

of Jabor :disputes, both in the private and public
sectors; thai strikes, lockouts, work stopparges and
other forms of employer and employee strife, re-
gardliess of where the marits of the controversy lie,
are forces productive ultimately of economic and
publiec waste: that the interests and rights of the
consumears and the people of the State, while not

direct parties thereto, should alwavs be consiiered,
respacted and protected; and that the voluntary
mediation of such public and private employer -
employee disputes under the guidance and supervision
ef 2 gpovernmaental agency will tend to promote perman-
ent public and private emiployer-cmployes peace and the
health, welfare, comfort and safety of the poople aof
the Siate'';

AND pursuant thercto has enacted Chapter 303 of the Laws of 19¢8

(R.S. 34:{%A-]1 et seq. ): and
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WHEREAS, under the terms and provisions of the Act the
Association requested that the Board recognize it as the exclusive
bargaining agent of the bargaining ynit consiating of custodiare, matrons
and maintenance employees and maintenance helpers employed by the
Board in the Paramus school system, and excluding from said bargaining
unit supervisors and managerial employees as that term is defined in
N.J.S.A. 34:13A-5.3 and all other employeas; and

WHEREAS, the Association has established by means of a card
chack that it represents a majority of employess in the bargaining unit
consisting of custodians, matrone and maintenance eraployee and mainten-
~ance helpers; and

WHEREAS, after proof of such majority representation the Board
hag and does hereby recognize the Association ae the sole and eéxclusive
bazrgaining agent for the aforementioned appropriate unit, and

WHEREAS, under the terms of the law the Board and the majority
representative ( the Association) are bound to negotiate in good faith the
terme and conditions of employment of employecs in the unit; and

WHEREAS, by reason thereof, the Board has, pursvant to the
provisions of R. S. 34:13A-1 et seq., as arnended and supplemented by
the provisions of Chapter 303 of the Laws of 1968, negotiated with the
Association with respect to grievancea and the terms and conditions of
employment of said employees for the 1969-1970 achool year; and

WHERFEAS, an agreement having been reached, the parties desire
to embody it in writing and sign it;

NOW, THEREFORE, in consideration of the foregoing recital and
of the hereinaftar set forth terms and provisions and covenants, the

Board and the Association agrae, promise and covenart to and with sach

other as follows:
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ARTICLE 1

‘MUTUAL RECOGNITION

A. THE BOARD'S STATUS

The Association recognices the Board as the public agency
charged by the Legislature, under the mandate of the Conrtitution, with
the management in the School District of the Borough of Paramus of a
thorcugh ard efficiest system of free public achaols.

The Board he;eby retaina and reserves unto itself, without

limitations other than those expressly set forth by law ard by the
specifications of this Agreement, all powera, rights, authority, duties and
responsibilities conferred upon and vested in it by the laws arqg the
Constitution of the State of New Jorsey, and of the United States, including,
but without limiting the gererality of the foregoing, the right:

1. To the executive maragement and adrairistrative
control of the school aystem and ite properties and
facilities, ard the employment activitdes tharein and
thereon of its employees.

2. To hire all employees and, subject only u_: the pro-
viaions of lJaw and terms of this Agreement, to
deterrnine their qualifications and the conditiona foy
their continued employment, or their discipline, dis-
missal or dernotion, and to promote acd trancfer all
such employees,

3. To determinre the houra of employment, the duties,
responsibilities and assigrments of custodians, matzons,
acd maintenance workers and maintenance helpers ard
the terma and conditions of employment, subject only to the

terms of this Agreement.
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4, To hire, transfer, layoff, disckarge, diract
the work ferce and determine the work force,
5. To determine the work and services to be performed
by covered employees and the manney and methods
whereby guch work ig to be done. |
é. To contract or subcostract for such work or
services as the Board of Educalion determires,

The exercise of the foregoing powers, rights,- autherity, deties
and responaibilities by the Board and its administrative gtaff, the
adoption ¢f policies, directives, rules, regulatiors ard practices in
furtherance thereof, and the use of judgment and dis craﬁ;cn in connection
therewith shall be limited only by the express terms of this Agreement
and the extert to which such expressed terms are in c¢onformance with
the Conatitgtion and the provisions of the laws of the State of New Jersey
{specifically the provisions of R. §. 34:13A-1 et seq. as amended and
supplemeonted by the provirions of Chapter 303 of the Laws of 196%) a;rid
the Conetitutics and laws of the United Statec,

B. THE ASSOGIATION'S STATUS

The Board hereby recognizes the Assceiation a8 tho exclusive and
sole representative for purposes of collective bargaining concernirg the
terme and conditions of employment in the bargairipg unit, including
custcdians, matrons and maintenance employees and maintenance helpers
errx}ployed by the Beard in the Paramus Schosl System, but excluding
supervisors und managerial employees as those terms are defined in
N.J,5.A, 34:13A-5, 3, and all other eraployees. Urless otherwise in-
dicated, the term "custodiaxi, matror or mairtenance worker, " e used
in this Agreement, shall refer to ocne Im.' rmore of the ron-professional
emaployees vepresented by the Association in the negotiatirg unit as above

defired. Where the cortext 8o requires, reference to the masculine gender
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shall include the feminize and réfereue to the singular number shall
include the plural,
ARTICKE I - HOURS OF WORK

A. The normal work day shall consist of eight (8) working hours.
The employee shalt have one-half (1/2) hour uninterrupted unpaid lunch
pericd. The normal Iwo::k week zhall consist of five (5) days of forty (40)
hours, |

B, Time and one=half (1-1/2) an employee’s regular straight time
calculated hourly rate of pay shall be paid for all h T8 worked over eight
(8) hours worked in any work day and in excess of forty (40) hours worked
in any work week. |

. C. Eruployees agree they will work overtime whore reguested,
except if an employee establishes a reasonable excuse why he cannot work,
the ovérf.ime will be excused.

D, Itis undeistood that there s8hall bs no pyramiding of overtimne
rates (that jie, overtime shall not be required on overtime or on any
premium rate).

E. The provisions of this Avticle 2nd of this Agreemaert shall not
be corstrued a; a gua.raniee’of hours of work per day, per week, or of
days of work per week. No Provils:lon of this centract shall be deemed to
'be a guarantee of emnployment,

F. An employe2 who hss worked his normal eight (8) hmx;:
scheduled wark day or forty (40) hours in the schaduled work week and
has left ard is required to raturn for an assignmesnt, shall be guaranteed
at least two (2) hours work and shall be paidl at ime and one-half (1-1/2)
his straight time rate of pay for all time wrke-d. Any smployeze who is
required to return to work for any apaignment and who has not worked

his normal eight (8) hour scheduied work day or forty (40) bours in the
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scheduled work wesk, shall be guarantsed at least two (2) hourg work
and shaﬂ be paid at his straight time rate of pay until he has worked
eight (8) hours in that work day or forty (40) hourse in that work week,
and thereafler shall receive tirne and one-half (§-1/2) his regular
straight tiime rate of pay loz all hours th.ere;Iter worked,

G. The Board shall have the right to establisk, change,
modify and discontinuas such shifts as it determines necessary, and
shall have ths right to establish and change ehift houra., The Board
ehall have the right to maka assignments of amployees_to the ahift
where the Bosrd determines the employese's sarvices ure necessary,
The Board will notit_‘y thel Aaso‘cia.ﬁon Ropresentative prior to making

any change.
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ARTICLE IT - TRANSFERS

The Board and its supervisors shall have the right to make such |
temporary transfers of job dutice and location assignment of employees
ae they determire is reguired.

ARTICLE 1V - SALARIES

A, The salaries of all employees covered by this Agreement shall
be as set [urth in Sche(iule "B" attached hareto.

B. Wher covered emyployees are required to use their own
sutornobile in the perfortance of their work dutise, they shall be reim-
bursed for the use of said automobile at the rateof ten certs (104) per mile,
Wher. possible, employees shall notify their supervigsor before using their
automobile and obtain his permission for such use.

ARTICLE V - GROUP INSURANCE

A. The Board agreee that on the first admission date permitted by
the policy after the expiration of thirty (30) days continuous employment by
a covered employee, if the employee makes application to the Board apd
agTess in writing to pay one-third (1/3rd) of the cost of Blue Cross, Blue -
Shield and Rider ""J" protections and permits the deduction of the same
from his earninge, the Board agrees to prcvide and pay the remaining
two-thirds (2/3rds) of the cost of Blue Cross, Blue Shield and Rider "J*
protections for the employes and his depandents durirg any period the
employee is actnally working.,

B. The Board agrees that on the first admission date permitted by
the policy after the expiration of thirty (30) days continucus amployment
by a covered employee, when permissible, the Board agrees it will provide
and pay the full coat of major medical protsctions for ﬂlte employee end his
dependents during any period the employee is actually working,

C. X ary of the aforementioned plans of insurance protections contain
coordinaﬁonl of benefit provizions, the covered employeses' and their

dependents' rights and obligations are subject to the said coordination
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D, None of the aforementioned hospitalization, medical surgical,
major medical or Rider "J' protections shall be reqvired' to be provided
or paid for for employees covered by Medicare protecticre. It is agreed
that for employees covered by Medicaxve the Board will pay the customaty
form of “'carved-out protection'’ which provides such employees certain
hogpitalization and medical surgical benefits permitted by the Medicare
Program, Itis understood that the employee who is entitied to Medicaﬁ
protection shall have the obliga.ﬁon and responsibility of malkirg all neces-
sary applicafions and payments and taking such actlors 28 are reguired
of him to obinin the maximum Meadicare protzgtions; and if the employze
f2ils to take such actions, the Board is relisved of all responsibilities
hereunder.

E. It is understood that the Board's sole obligation and liability under
this Ariicle is to pay the cost anﬁ provide the aforementioned hospitalization,
medical surgical, major medicel and Ridex "7 " protections as heretofore
outlined, The smployees, their dependents and beneficiaries righte, benefita
obligations, duties and eligibility requirernents shall be determined solely by
the terms, provisions, requirements and conditions set forth in the policies,
plans or contracts prc_widing each of the aforementioned welfare protections,

F. Upon the recall or reftarn to work of any employee after a layoff,
leave of absehce, or akaence for any other ruasorn, the Boazd will agzin
assume the cost and provide the aforesaid welfare protoctions, subject to the
terms and provisions of the policiez providing _the samse,

G, The employee shall be reaponsible for notifying the School in writiz
of his dependent status and any change m the dependent stiztus,

H. The plans or policies providing the irsurance protections herein

gball be such plane or policies 25 the Board datermines,
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ARTICLE VI - NO DISCRIMINATION

The Board and the Asaociation and coversd ermaployees agree
that there will be no diBcrimination againgt any covered employee
on the basis of vrace, cresd, sex, color or national origir,

ARTICLE VIl - DEATH IN FAMILY

——

If an employee (after six months of c.ontinuoug emgloyment} je
actually working and takes time off on any scheduled work day because of
death in his immediate family, the Boarxd will pay the emnployee for any sched
work day taken off between the date of death and the date of funeral, limited tc
a maximum of Hve (5) work days; provided the employee attends the funaral,

The irmmediate family shall consist of the employez's parent, spouse,
child, brother, sister, grandparent and any other blood relafive who, at the
time of death, was a member of the employse’s imnmediate household,

ARTICLE VIII - JURY DUTY

If an employeé (riter #ix months of continuous employmeri) actually
loses work becavse he is required to serve on any jury, he will be reim-
bursed for any applicable straight time lost (not to exceed eight {8) hours
in any ore work day) less the jury duty fee raceived by himlwith regpact to
gich loet daye as evidenced by a certificate by the clerk of the court., The
employes shall immediately notify the Board when he receives rotice of
jury duty. The employee shall report to work on any days or poriion of
days that be is excuaed from jury duty.

The Board's obligation under this Article shall not exceed five (5)'
working days of jury duty pay in any School year.

ARTICLE IX - MILITARY LEAVE

The Board agrees that any employee who enters the Armed Forces
eshall be given the benefits and protections afforded by Federal and State

lawe,



-
-, -

ARTICLEX -  GXEVANCE PROCEDURE.

| LA A ';raevanco is aty dispute axcept as horpinaf.tar
provzdod, betwoen & cowrod employews, the Association and Bcurd
conc«rning the interprctahon, appucaﬁon or violatwn of (.i) & provinon
of thia Agr“ment- or (u) & written polic.y or adminiatrtﬂv« deciaion L

afhcting a cmred employea,

.' .’B\. A disputs of auy natnra including a griounca aha.u not
be covered bfthc proviaiﬁm of this grievancs prcnedun, it the samo’
mvolvon, 'Y mstter as to whch (a) a prascribed methed of review is re-
quired by law or rule or ;egulaﬁon of the Commissioner or Sfate -B°B?d :
of Education; (b) the Bo;.rd does not have the legal authority to act; (c)!'-
the {a'i.ilurg{o:; reiua-all_ of the Board to remew the employment cqn_tracé q’;f

s . .
Lo e ]

a noa~tenure employes,

P L

r

v The purpose of this Article ie tor eatabhuh a proceduu wnder
which & grievance may be process ed a» rapidly a8 pouibla and oq\'xitn,'bly
adjusted at the lowest pac‘niblé .!'e-wgvl. «Each paxty nhan eaddavur to o:'c.. :
peditrs the process und to keop the procudlnyaa 1n£arma.1 and eonﬁdonﬁal'
as the pr«scnd\xn at any givon level win in the Jadgment m‘ anch party,
pernht. o o - '- - '

I, ;; If an cmployu believes he hu » grtwuee, the nurtwod
empiﬁyea {and bis Associatioa repres antative, if he. deoiros) may sttemyt
: to adjist the same with the employae‘a irmmediate auporvinlar,.‘and if; t.hg .
| ,'wiavamce‘ is not a;ljuntod by‘nuch diaculiion, or if the employae doaﬁsl nos;

[}

:!uira such dipmznidn, t.he gnwam:u shall bo procund in the £ollawlng

foranert , | - 3

A i (a) The grievance must be reduced to writing and slgned By
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the employes aggtisved and/or the Associztion representative on the
eraployee’s behalf and served on the employee's supervisor within three
{3} working days after the grievance arose, or the same is forever barred

) M The- grievance of the aggrisved employse ox the
Agsociation representative on the employee’s behalf shall be discussed
by the smployse, the Associativn represectative and the smployee’s
imamnediate eupervisor within three {33 working days after presentation of
the written grievarce., The superviscr shail serve hin written m;'war on
the Association represenfative withir three {3} working days after the clos
of the discussion in thia Step, If the supervitor fails to cerve a w;riﬁten
unBwey ag aforesaid within the three (3) working day perind, the grievam .
ghall be deermed seitled in favor of the employee.

{c) ‘Stgg 'I'vm If the Assaciation i not pratiafied with the arswer
in Step Onse, the Asszociation must within three {3) working daye of the
recelpt of the answer give written notice of appeal to Step Two by eerving
the written notice of appeal on the Bozrd's Direcior of Maintenznce or his
designee. If timely rotice of appeal ie not given, the anewer in Step One
is final and the maiter j2 closed. If timely notice of appeal is giver, the
tmatter shull then be discuzsed by the Director of Maintenance or his
desigree and the Assoclation representative within three (3) working days
after receipt of rotice of appeal. The Director of Maintemance or his
desigree shall serve wriften notice of his anawey on the Assoclation repre
sentative within thres [3) working days after $he cloge of the decusmon
ir this Step Two, If the Divector of Maintenance fzils to gerve his written
answer ag aloreesid within the thres {3} working day period, the grievance
shall be deemed to be settled in fagor of the Association.

{d) Stég' :l;_h A;g‘ : If the Association is not setisfied with the

arawer in Step Two, the Association rmust within three (3) working days
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after receipt of the answer give writtan notice of appeal to Step Three by -
sexrving potice of appeal or the Superintendsnt of Schools or his desigrec.
If timely written natice ie not given, the anawer in Step Two is final, If
timely notice is served, a meeting shall be held betweer the Superintendent
of Schoole or hie desigree and arn Asaociation revresentative within three
(3) worldng daye after receipt of notice of appeal ir this Step. The Super~
irtendent of Schools or hie designae shall serve hig written answer on the
Asgsociation reprelcenta.ﬁve within three [3) working days after the clcse of
the dis=usaion in this Step. If the Superintendent of Schoola or his designee
faile to aerve hig arswer as aforesaid within the ithree (3) working day
peried, the grievam:; shall ba deemed settled in favor of the Association,

(e) Sieg Fé'ur:l If the Association is not satisfied with the
answer in Step Three, the Asgociation must within three (3) working days
aftar receipt of the anawer give written notice of appeal to Step Four by
serving the notice of appeal on the School Business Administrator and
Secretary of theBoard of Education. If tirnely notice is not giver, the
angwer in Step Throe is final and the matter closad. If timely notice is
giver,. a meeting shall be arranged between the menibers of the Board of
Edu—ca.ﬁﬁn or their designee and the Ausociation reprasentative within
five {5) working days after service of a notice of appeal to this Step. The
Board or ita designee ghall asrve wrilten answer on any Association repre-
sentative within three {3) working days after the close of the discussion
in this Step" If the Boaxd fails to sexve & wriiten anuwer as aforesaid, the
grievance szhall be deemed settled in favor of the Association,

4, Inthe event the Association has any grievance the samne shall be
reduced to writing and signed by the Association representative and aetved-
on the Superintendent of Schools within three (3) working days {rom the
datel’rhe grievance arose or the same is forever barred., I the grievaxce

is timely scrved by the Association the discuasions of the same shall
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comnence as in Step Theee.

5. ¥ any grievance is not setiled Ly the aforesaid discuscions,
the Agsociation may within tea (0] working days after service of the
answer to the grievanse in Step Four serve written notize or the School
Business Admiristyator oxr Secretary of the Board of Education of its
desire te wubmit the grievance to other methods of resolution. If sgch
timely notice ig not gerved, the maiter is deemed settled and closed, If
puch timealy notice is served, the Board or itz designee and the Association
representative shall meet and either:

{a) subrnit the grievarce to guch mathod of resolution
(rcludicg binding erbitration) as they may mutvally
agree upon; or
(b} at the requect of either party subrait the griavance
to the New Jersey Public Einploymert Ralations
Corunissior. pursuarnt to N, J.5. A. 34:1134-5.3 in
sccordance with said Commiegion's rulea ang
repgulations for final settlement,
The costs for service of the arbitrator, including per diem expenses, if
any, and actual and necegsary travel, svbsistence expenses and the cost
of the hearing rocm shall be borne cqually by the Board apd the
Association. Any other expenses incurred shall be paid by the party ."m; '
currirg same.

6. The time Mimits prescribed in the aforomentioned grivvance
Steps may be extended by mutnal agreement between the Associztion and
the Roard,

7. The parties sgree that the authority of any arbitrator under this
provision is limited to the interpretation, the application or the compliance
with the provisions of this Agreoment, and the axbit=ator shall have no
aut-hérity in any way to alter, modify, subsatitute, change, add to or delete

frem any of the texrms in thie Agreement,
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8. No Association ﬁ.epresentative in the performance of his duty
a5 such shall interfare wilth or interrtpt any work of arny employee.
Digcuesions provided in the grievance S-’.‘e-ps sha)? be héld at such Sitne an
the PBoard's representative designstes within a2 ressonable time of the re-
quest., All grievance discussions shal}. be kept to a minimem of time.

ARTICLE XI - BOLLETIN BOARDS

1t is agreed that builstin board space shall be provided in each work
location for the posting of Asgociation notices regarding Association
meetings and other matters pextaining to legitimmate Association business,
Ne matter shall be posted on gaid bulletin board which is disparaging to the
Board,

Any matter posted on said bulletin board shall bear the signature of 2
responsible Association officizl and copy of suid matter shall be furnighed to
the Director of Maintenance prior >to pogting.

ARTICLE XII - RESIGNATIONS

In the event an employee decires to regign he shall give the Board
thirty (30) days written notice of such resignation.

AR.TIC-':'.JE X1l - NOTICE OF ABSENCE

The employee must notify the Director of Maintenance before hip shift
beging, of any illness or reason of emergency of sericus nature which will
vrevent the employee fwetan working his reguler scheduled hours, Such notice
shall be given by calling Mr. Koenig (261-7808 in the mornring from 7:30 &, m.
to 8:30 .. and from 8:30 a.m, to 4:00 p.m, at 261-7800), or calling Mr.
Koenig (261-1424 in the evening from 7:00 p.m. to 10:00 p.m. ) in order that
z subetitute may be qecured. At the time of notification ol abserce, ihe
employee must state the reason for the absence and the exact date or dates of

anticipated absence.

ARTICLE XIV - MEETINGS AT WORIZ LOCATION

Cn three days writien notice to the Business Administrator-Secretary

of the Board, the Asscciation Repregentative shall have the right to schedideh
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meetings at a place in a bullding desigrated by the Business Adminifttrator-
secretary after regular working hours of tha employeen involved; provided
the use of the building by the Association does not interfere with any other
use ther being made.

FRTICLE XV - VACATIONS

1. (a) Vacatiorns shall be provided employees (except matrons} quslified
for the same in accordance with the following schedule;

¥or less than 10 months continuous service - one working day
for each full month of continuous service.

For 12 months to 44 morths continuc:s service - 10 working
days.

F¥or three years or more of continucus service - 15 working
days,

(b) The vacation year for the purpcee of escertaining the vacation
benefit ahall be determined acd computed from June 1at and continue to
Meay 31 of the next succeeding year.

2, Vacation pay shall be the employee’s regular straight time zats of
pay for cne week (5 days) mork, .
3, {a) The Board shall have-the right to schadule the employsea vacation/

{b) Custodiana shall have their vacation perviod scheduled dering the
period from the closing of School until Sept.lst of zach year.

(c) Maintenance men and maintenance helpers shaill have that portion
of their vacaticn which is less than two (2) weeks scheduled during the period
irom cloging of School uniii September 1st; and any portion of their vacation
in excess of two {2} weeks at ancther time in the vacation year which is mutuall
agreeabl: to the Board and the employee.

(d) The Bozrad shall schedule such vacations so that the same will have
the least affect on the efficiert operation and needs of the Board &8 deteymined
by the Beoard. By mutual agreement between the Board and an emplnyes, the

employes may have his vacetion secheduizd at any time in the vacation year.
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4. Ir the event an employee has quit or 15 terminated for cause

priox to Jure lst cf any year, the employee shall not be entitlad to ary
accgued vacaticr benefit, In the event the employee guits or is terminated
after Jura lat of ihe vacation year, said employse shall b_e ectitled to what-
ever vacation henefit he has earned.

5. In the event an emplt_:yee is laid off or does nct work for any
reason for any period during the vacation year, if tha emmnployze is
ctherwide eligible, he shall receive a pro rata vacation benefit computed
on a twelve {12) mantbl. calendar basis for any full calendar month he worked
‘subseguent to June lst of the vacation year, Such payment shall be made
on June lst of the vacation year or at the time of the employee's scheduled
vacation or at the time of the employee's termination, whichever ie
applicable.

ARTICLE XV1 - HOLIDAYS

1. Employees covered by this Agreement shall be entitled to the
following holiday® during the 1969-1970 School year, namely:

Friday, July Fourth, Indepéndence Day
Monday, September First, Labor Day
-Monday, Octcber 13, Comumbun Day
* Tueaday, November 1}, Vetarans Day
Thursday, November 27, Thanksgiving Day
Friday, November 28, Thanksgiving Day Hollday
Wednesday, December 24, Hall-day, Christmias Eve
Thursday, December 25, Christmsas
Wednesday, Decembar 31, Ha.f-day, New Year's Eve
Thursday, January l, New Year's Day
- Thursday, February 12, Lincoin’s Birthday
*Monday, February 23, Washiagton's Birthday
Friday, March 27, Good Friday '

Z, (a) If ary of the above named holldays should fall on a Sm&y, the
same shall be celebrated on Monday.
(b} If ary of the above named holidays should fall on a Suturday,

the Board shall have the right to schedule hours for the holiday benefit
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in the same manner as it has heretofore.

fc) If any work is performed on the aiorement:ihmed holiddys, the
enployee perferming sidd work shall receive time andl one-half his
regulsr etraight time calovizted rate of pay fov 2ll hours wrrked on
the holdday in addivion to his holiday pay.

(d) If 2 holiduy should fall during an employee's vgcaﬁon petiod,
the employee shall receive an extra day off, which day sheall be
echaduled by t}}e Boaxi,

(e) An employee who ir eligible to receive holiday pay shall not
receive the same urlzss h? works his full scheduled work days both
preceding and - lowing the roldav. uni- -y the mmployee's absence has

been excused by the Board or its repre. . “tativa,
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ARTICLE XVII - SICK LEAVE

). CUMULATIVE

After twelve (12) morths of employment a covered employee:
i} who wotke a twelve montnsschedule in a 8chool vear
shalil be entillad in the next Schorl year to tvrelvs
working days sick leave per School year,;
(i) who works a ten month schedule in a School year slall
be entitled inm the next School year {0 a masamum. of len
worldng days 3ick leave pez School year,
Said sick leave shall be culumative, and any suvch sick Isave day thas
remains unutilized at the ernd of any School year shall be carried from

yvaar to year unless and uatil it is uaed in any guch subsequont years,

7. PROLONGED - STATUTORY

If a cavercd exnplovec's absence ciaa,ll he the result of a personal
injury cauvsad by an accident ariging out ¢f, and in the course of his e~
plovment, such employers shall be allowed aicl leave with ful! pay for the
enfire period of ruch absence ond up to & maxiravm of one year. Such
sick leave shall not he cha.rztéed to the sick leave provided in paragwaph i
of this Ariicle.

3. PPOLONGED - DISCEETIONARY.

If the raters of a covatred employse’s ildness or injury, ct‘nelr thon
‘a;n injury caused by an adcidant arxiging cut of, z2nd in fize conrse afhis
ecmployment, shzll be suck ae o ragrire an erapioroc’s abscree fov a
consecutive number of days in excesn of the aggregate number of daya for
which full pay shall bo payabla undes paragrapha 1 and 2 of this Article,
the Board may, if the Joperintendent so recommende:

i) terminate the emploven's smployment by reason of the

inability of the employee to return to work within a
reasonable time: ox

(1) grant a lcave of absence, not exceeding a total of one
caiendar yesr, computed froin the date of the commence-
mexnt of such sickness or injury.
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For all or a part of the prriion of such leave that is in excess of the dayn
for which full pay shall ke payable undsr paragraph 1 of thic Arxticle, the
Board may, in its sole discretion after conzidering the merits of the ease,
on a case to case basis, grant:

{2) leave with full pav less the amount of the prevailing
subsiitute custodian or matrorn vate of pay; or

(b} leave with partial pay; or
{c) leave with no pay.

4, PHYSICIAN'S CERTIFICE TH

The Board may reguest a physician'e cerfificale to be filed with
the Secxetary of the Board of Education iv oxder to abixin sick leave, A
covere d employee shall promptly comply with each request for a
physician's certificate to be furnished harcurder.

5. RECORDS
The Doard shall cause to be mainlained fo» each employee a

curnulative racord of abeence for widch sick leave has been granted,
Such record shall note the timen of absence and tha type of sick leave

granited in each case,

6. NOTIFICATION

AgB sopn as any covered employee ahall find it necegsary to be
absent because of illneas or an emergency, he shall, as goon ag e is
able o do o, reuse notice to be given of sudh aboence by calling the
Director of Maintenance. Such notice fo the Director of Maintenance shall he
given before the aixrt of the ghift which the employee will be nrable to work,
Whan giving such notice, covared employees rhould call Mr, Koenig, his
replacerment or designee:

(3}  in the evening hours from 7:00 to 10:00 p.m. at telephone
number 261-142.4: and

(i3} in the morning houze from 7:30 to 8:30 a. m. at telephene
number 261-7808, and from 8:30 a.m. to 4:00 p.m. at
telephone number 261-7808.



When giving such notice the covered employee shall inform the Board's
agent of the rature of the illness and the date or datss of antizipated

abserce.

ARTICLE XVIL - PERSONAL LEAVE

After one year's employment covered employees shall be entitled o
five (5} days leave per School year for perscnal reasons. To be entitled
to a day of personal leave the employze shall: notify the Director of
Maintenance at least five (5) days before the time required for the
personal leave, where possible. The leave shsll be granted at the
discretion of the Direcgtor of Maintenance, depanding upor the need for
the emnployee’s 62rvices and an available replacement, The days of
leave for personal reasons shall not be accumulative {rom year to year,

ARTICLE XIX - LEAVE OF ABSENCE FOR ASSOCIATION REPRESENTATIVE

The Boardmey grant a covered employee a leave of absence not to
exceed five {5) days for the purpose of attéxding Associatior. conventions or
scheduled work shop meetings; provided the Board can spare the emnployee’s
services at the tirne requested. The application for such leave shall be
givern at least iwo (2) weeks in advance of the time the leave would commence, Not
more than one employee shall be grarted a leave of absence at such tirne and
for such purposes. Any such leave of absence granted shalit he without pay
and without benefits.

ARTICLE XX - ASSOCIATION REPRESENTATIVE

The Asscciation shall submit in miﬁ#g to the Board the names and
addresses of one Association Representativs and an alternate, who shall
have the responasibility br administration of thia Agreement on behalf of
the Association. The alternate shall se.t"ve in the absence of the Association

Represgentative,
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The Aseociation shall alac furnish the Boa:rc_l the pame and address
of the Association President.

Any notice, discussion or communication between the Board and
the Association shall be had with, or served perconally en the Asaociz‘.ﬁon
Reprasentative or the alterrate. In the event the Associaltion Represontative
or alternate i& not present or aveilable to be served,said service car be
made by sending a nofice to the Agsociation President or the Asgociztion
representative by certified or registered mail, return receipt requested,
to the address farnished the Bozxrd., The date of rmailing such notice shall

bes deermned the data of service,

ARTICLE XXI - TENURE, REDUCTION IN FORCE AND RECALL

1, {a) Employees covered by this Agreement shall be enﬁ.ﬂeﬁ to
tenure on the commencement of their fourtk annual contract of employment,
Until such time they shall be in a probationary statue and any termination
shall rot be subject to challenge.

bj Employecs who shall qualify ard be entitled to tenure shall have
auch tenuve, reduction in fsrce and recall rights as are provided in
N.T.5.A. 18A:17-3 and 184:17 4,

Z. In tha event a teymire empleyce i3 or layoff as a result of reduciion
in force and is eligible for recall and the Board should recall said employes,
it shall serve notice of recaull on the employee eithar personally oz by
gsending the same certified mzil, returTn receipt requested, to the
employee's last known address appearing on the records of the School
Digtrict,

3. If the employee, after receipt of notice of recall, failz to report
for work withiv five (5) work days foliowing recwipt of such notice, the

employee shall have been deemed to have waived his right of racall and
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shall ne longer be entitled to such righie, The eraployec is :eapbnsilﬁc
frln- potifying the Boarxd in writing of anny charge in addrezs or telephone
numberx. |

4, Any grievarce avising under this Artcle shzll be adjisted in the
manner preecribed by evb-ariicle B of Article 2 of Chapter 6 of Title 184
W J.5. A 184:6-9, et seqg.) No provision of this Axticle chall be subject
ta grievance and arbifration,

ARTICLE XXiI - FROMOTIONAL OFPORTUNITY

Permanent job vacancies or new jobs in the hargaining vait which
the Board determincs ghall be filled £hall be posted in the manner herain-
after provided.

The notice of 2 job vacancy shall be posted foz thres {3) work days
ard employees interested therein ruat submit a written bid to the Director
of Maintenance within the aforementioned three (3) work day posting period
to be conasidered for the vacancy., Tha fotice shall state the name of the job
and a short job deacription of the same, and shall be posted in buildings
in which covered employece are employed. Employees whe are peid leas
thar the rate of the posted job z2nd who have scquired experience, rkill and
ability {physicnl and ctherwise) {o do the werk required in the job without
training, shall ba gualified to bid for the eame. The Board shall determine
the gualifications and abilittes of employees who bid; and in the eveut twe {7
hiddetrs are of squal exparience and ability, the hidder with the greater
serdority sMall he awarded the jeb.l

If the Beard determines no bidder hos the ability to do the (2% a«

sfaveeaid, it may obtain amplovees {rom anv other seurce,
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ARTICLE XXIV - SCPARABILITY

If ary pravigion of thic Agreemaent, n-r any interpretation,
application or administration thereof, shall ba determined by any
court or administrative agency having jurisdiction thereof to be con~
irary to law, such provision, interpretation or administration shall
be specifically deemed invalid and ctricken herefrom i the extent
required by aucﬁ determination. Al other provisicns hareof shall
rerwnain in full {nrce and effect.

ARTICLE XXV - CONTLICT OF AUTHORITIES

In the event an arbitrator's awa.:r:ci. vnder the terrms of this Agreemerlnt
should be in conflict with any court decisipn, State statute or rule or
regulation of the Tommissicner or State Board of Fducation and/ox
any suﬁject matter coverad by this Agreemaent, the court decision,

State statute or rule ox regula.ﬁon of the Comrnigsioner or State Board

of Bducation from date- of determination oz decigsion by such court or
agency shall contyrol and prevail and the arbitrator's ruling to the conirary
shall be rull and void and af no ei{ectl.

ARTICLE XXVI - MISCELLANEOUS

I, Itie agreed the dutles of the jobs covered by this Agreement
everlap ard employees shzll continue to interchange and perform all job
duties as heretoiore.

%Z. The Asrociation and employees covered by thic Agveement agree
to cooperate with the Board znd ils supervisors in order that the Boaxd's
facilities and phyaical properties are kept in 2 proper manner ;md ihet the
work required to be done ig performed in an efficient and eccnomical

manner which the Boaréd determines,



~22-

3, The Board agrees to fumish employses two (i) shiris, twe (2}
pante and one (1) tie cach School wear, The cxre and upkeer of thw afora-
said clothing shall be the rsoponsibliity of the employe~, FEach emplayes
raust be presentable and representative and cleas in appearance,

4, Sapervisors shail have the right to continue to dv any work as
they have heretofore.

5. The Board shall have the right, at its expense, to have s
doctor make a physical axamination of any employee at any time ithe
Beard detérmines necessary, The crudloye= agrees that "he will submis

to such examinstion and teats as the Board's doctor may decide.

ARTICLE XAVII - FULL AGREEMYXNT

There shall be no individual agreements with employees, This
contract, constitutes the entire agreement between the parties. This
Agreement cannot be modified except by rmutual written agreement
exacuted by the parties.,

It iz understood and agread that all axisting policies and
adminisirative agreaments and decigsions of the Board continue in full foxce and
effect until changed or modified by the Beaxd,

It is furthex ;.znderstood and agreed that the Board may chaonge,
modify and adopt such policies and admiristrative decicions as it deenis
proper. A copy of any change, moffification or negwpolicy or 2dminis-
trative decision of the Board shall be served upon the representative

of the Association,



"23"

ARTICLE XXVII - DURS DEDUCTION

The Board agrees to checkoff or deduct from mogies dae to
covered employees the covered employee's dues to the Ascociation;
provided the employee first indicatea in writing on the Juthorization form
attacked hereto and marked Schedul: "C" his desire to have such a dues
deduztior made, subjoct to the conditions set forth in said authorization.

The monics so deducted as dues shall be trensmitted to the
Treasurer 6f the Azsoclation by the 15th of eack month following the pay
period in which the deduction was made. Payrents of such monies to the
Treasurer of the Association, as aforesaid, shall be desmed full com-
pliarce with the requirements of this provision.

The Associaticn agrees to indemnify and reimburse the Board and
hold the Board harmless for any improper, illegzl or erronecus payments
made to it wnder this Axticle.

The Association e;mgrees to ivform the Board in writing of the amount
of its current dues and the uﬁmmt of the mouthly dues deducticr to be made
from the employee's earnings., In the event of any change in the sxzid rate
of dues cr montkly dues payment hereafter, the Association shall notify tha
Board of such charge in writing and any adjostment of the dues dednction
shall be made by the Board after peeecipt of such written notice of change of
amount,

By August 1st of each year the Asscciation shall supply the Doard an
alphabetized list of members who authorize payroll deductions, indicating
the monthly amount of eech member‘s deductions,

The effective date for deduction authorizations hereafter received
shall be 28 follows:

(3a) For autharizziion reweived after Augusil, or nriox to
October 1, the first deduction should bepgin with November

pay period, with deductions beirg retroactive for tha
September and Octobar pay pericds,
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) For authorization received after October 1, but
prioy to Jaruarvy 1, deductions should begin as of
the February pay period and be based on five equal
deductions of the total amount.

(¢) Authorization received after Januwary 1, or prior to
February 15, the first deduction should begin with
the March pay period, with deductions being retro-
active for the February pay period, which places the
employee on five equal monthly deductions of the
total amount,

ARTICLE XX1X% - DURATICN

This Apreement shall become effective as of the first day of July, 1969,
and shall continue in full force and cffcet and expive at 11:59 p. m. on the 30th
day of June, 19710, If the Board or the Association desires to terminate or
modify this Agrcement, the party so desiring shall serve on the other party
in writing a notice of termination or modification on or hefore Octoher 15,
1909, After receipt of such notice the parties agree to meet within a reason-
able time to commence negotiations for a renewal contract. The partics
agree tao endenver to conclude a mutually satisfactory agrcement by
December 15, 1069, It is understood that the conclusion of a rencwal agrecinent
by December 15 of the contract year is of the essence in ovder that the cost of
the same is available for bulpel considerations by the Board.

IN WITNESS WHERFEQF, the parties hereto haveﬁcaus}d"f-}‘)}é Agrecement

to he executed the day and year first abave writteﬂ." -
= e ,

BOARD OF I‘BUCAT{O’N og THE

POROUG;,I oF PA RAMU‘E

e A."' ) ){'\
L S . e
. R\ F e Y
fegratary PARAMUS PUBLIC SCHOOL AYSOCIATION
OF CUSTODIANS AND MAINTENANCE
WORKERS

CE e Ry “zil Tar,r




BCHEDUYLY “no

PARAMUSE PUBLIC BSCHOOLS

SATARY GUIDES FOR CUSICDTAL AND
= MAINTANANGE TSZLOYEER

- ERFECTIVE _JULY 1, 1969 .

Year Yesr o
o - $5:5°0- o = 2500,
1 -~ 5,800, 1 = 6,800,
2 - 6’1.00- ; 2 = 7,].000
3 = 6,400, 3 - 75400,
,‘L g 6,7%. h‘ \ad 7;7000 .
5 - 7,0000 5 . - - 8’%3-
6 - 7,2000 6 - _8,2000 .
7 v 7,"‘006 7 - Q,MQ

VAINTENANCE HELFERS | : MATRONS

Year Yeor
0 - $5,700, ~  $4,000,

. 6,000. l = #,300.
2 = 6,300. 2 = "I‘JGO*O.
3- - 6,6000 3 - h;&OOO .

. 1“ - 6’9000 .

5 = 7,200,

' 6 - 7)"‘000
7 - 7)6000 .

$50.00 per year adaustment, after maximmn, is a.ele‘bed fmm sui&e beginning vith
1969-1970 School Year.

The 4:00 p.m. to Miduight shift shall recelve .05% shift differential.
The Midnight to B:OO a.me 1Pt ghall receive .10% s‘hift dirferential.

Employees who are only employed a portion of a contract year shall receive
a pro rata share of the above salary computed on the baais of the: period
worked.
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