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1- PREAMBLE

This Agreement of twenty (20) pages entered into
this f?éé day of;%%wwméia 1969, by and between the Board
of Education of the Town of Bloomfleld New Jersey, herein-
after called the "Board" and the Bloomfield Public Schools
Service Association, hereinafter called the "Association"
is for the school fiscal year beginning July 1, 1969 and
ending June 30, 1970 and is in accordance with Chapter 303,
Laws of 1968.

IN WITNESS WHEREOF, the parties hereto have set
their hands and seals or caused this instrument to be duly
executed by their proper officers and their seal affixed,
the day and year first above written.

SENSYN

PPESldégf.“. President

Bloomfield Board of Fducation Bloomfie Public Schools Service
Association

Attest:

Secretary Egj/' Secregfary
Bl field BRoard of Education pomfield Pub¥ic Schools Service
Association

Page 1 of 20



2- RECOGNITION

WHEREAS, the Bloomfield Public Schools Service Assoclation has
submitted a 1ist of members by name, numbering fifty-
cne out of a total of fifty-six staff persons on the
custodial and maintenance salary guides, and

WHEREAS, Chapter 303 of the laws of 1968 provides that an associa-
tion which enrolls the majority of public employees in
specific category of employment is the legal negotiat-
ing unit for such employees, and

WHEREAS, this list of members has been verified by an examination
of the signature of each member with the offical pay-
roll of the Bloomfield Board of Education, now, there-
fore, be it

RESOLVED, that the Bloomfield Board of Education recognizes the
Bloomfield Public Schools Service Association as the
official negotiating unit for those persons on the
custodial and maintenance salary guides who are under
contract to the Bloomfield Board of Education for the
school year 1968-1868.

I, Robert E. Morris, Secretary of the Board of Education of the Town
of Bloomfield, in Essex County, New Jersey, do hereby certify that
the above is a true copy of the resolution adopted by the Board of
Education of the Town of Bloomfield, in Essex County, New Jersey,

at a regular meeting of the Board held on the 18th day of December
1968,

TN *
KT T

ert L. Morris,Secretary
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3- NEGOTIATION PROCEDURE

The parties agree to enter into collective negotiations in
accordance with Chapter 303, Public Laws of 1968 in a good faith
effort to reach an agreement on matters concerned with the terms
and conditions of custodial, grounds and maintenance employees
employment and grievance procedures. Such negotiations shall
begin not later than November 1 of the calendar year preceding
the school fiscal year in which this Agreement shall be in effect.
Any agreement so negotiated shall apply to all custodial, grounds,
and maintenance personnel, be reduced to writing and be signed

by the Board and the Association.

During negotiations, the Board and the Association shall present
relevant data, exchange points of view and make proposals and
counterproposals. The Board shall make available to the Associa-
tion for inspection, records deemed to be pertinent to the
conditions of employment except those defined as classified and
confidential by the State Department of Education. Not later
than January 15 of each year, the Board shall provide the
Association with a tentative budget figure for the next school
fiscal year.

Neither party in any negotiations shall have any control over the
selection of the negotiating representatives of the other party.
The parties mutually pledge that their representatives shall be
authorized tc make proposals, consider proposals, and make
counterproposals in the course of negotiations; however, final
authority to approve proposals shall rest with the Board of
Education and the Bloomfield Public Schools Service Association
according to the Constitution and By-Laws of the Association.

The representatives of the Board and the representatives of the
Association's negotiating committee shall meet upon request for
the purpose of reviewing the administration of the Agreement, and
to resolve problems that may arise. These meetings are not
intended to bypass the grievance procedure.

1. Each party shall submit to the other, in writing, at least
seven (7) days prior to the meeting., an agenda covering
matters they wish to discuss.

2. All meetings between the parties shall be scheduled to take
place at a mutually convenient time.

3. Should a mutually acceptable amendment to this Agreement be
negotiated by the parties, it shall be reduced to writing and
submitted to the Board and to the Association for consideration.

This Agreement shall not be modified in whole or in part nor

shall additional items be added by the parties except by an
amendment in writing approved by the Board and the Association.
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3-NEGOTIATION PROCEDURE (cont'd)

If the Board and the Association are unable to agree, then
either party may request of the other that the matter shall

be submitted to advisory mediation. Such requests shall be

in writing, and the acquiescence therein shall also be in
writing. If either party refuses such request, the matter
will be referred to the New Jersey Public Employment Relations
Commigsion.

The Board and the Association each shall select an advisor
and notify the other of the advisor selected within ten (10)
work days after the request for advisory mediation. A third
member, who shall be chairman, shall be named by the first two
within ten (10) work days.

This advisory board shall report recommendations for settle-
ment within ten (10) work days. The recommendations shall be
submitted to both parties and shall be made public.

Each advisor shall be paid by the party selecting him, and the
expense 0f the chairman shall be shared equally by the Board
and the Association.

In the event an agreement cannot be reached, the matter shall be

referred to the New Jersey Public Employment Relations
Commission for fact finding and/or advisory mediation.
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4 ~-GRIEVANCE PROCEDURE

Definitions

1. A "grievance" is a claim based upon an event or condition which
affects the welfare:and/or terms and conditions of employment
of an emplovee or group of employees and/or the interpretation,
meaning or application of any of the provisions of this Agreement.

2. An "aggrieved person" is the person or persons making the claim.

3. A Yparty in interest” is the person or persons making the claim
and any person who might be required to take action or against
whom action might be taken in order to resolve the claim,

4, Two classes of grievances shall be considered:

a. A Class A grievance shall be an informal, personal, individual
grievance. This grievance shall be onebrought by an individ-
ual, and only an individual, in behalf of himself alone, in
which the aggrieved person judges that his interests are
best served by keeping the grievance confidential.

b. Class B grievances shall constitute all other grievances.

Egrgese

1. The purpose of this procedure is to secure, at the lowest possible
level, equitable solutions to the problems which may from time
to time arise affecting the welfare or terms and conditions of
employment of employees. Both parties agree that these proceed-
ings will be kept as informal and confidential as may be
appropriate at any level of the procedure.

2. Nothing herein contained shall be construed as limiting the
right of any employee having a grievance to discuss the matter
informally with any appropriate memeber of the administration,
and having the grievance adjusted without intervention of the
Association, provided the adjustment is not inconsistent with
terms of this Agreement.

Procedure

Each emplcvee has a right to be heard by his supervisor, principail,
assistant superintendents, superintendent, and board of :
education, on conditions concerning his employment. It is under-
stood that he will proceed through the levels outlined in this
procedure.
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4 - GRIEVANCE PROCEDURE (cont'd)

All emplovees, including grievant or grievants, shall continue
under the direction of the superintendent and other administrators,
regardless of the pendency of the grievance until such grievance is
officially resolved. The continuance of duty will not constitute
an agreement as to the disposition of the grievance.

It is the intent of both parties in interest to process all
grievances as expeditiously as possible.

For Class A Grievances

Level 1

Any aggrieved person may present his grievance to his principal/
superv1sor. After discussion of the grievance, the principal/super-
visor must reach a decision within six (6) work days of the date in
which the grievance was presented.

Level 2

If no resolution has been reached at Level 1, the grievance may
be submitted in wiiting to the superintendent of schools within ten
{10) work days. The superintendent must rule on the grievance within
ten (10) work days. If the superintendent does not deem the grievance
personal enough to fall within the Class A grievance category, it
mavy only be continued under the Class B category and shall be resumed
at level 2.

Level 3

If no resolution has been reached at level 2, the grievance may
be submitted in writing to the Board within ten (10) work days. The
Board must rule on the grievance within fifteen (15) work days. A
party in interest may not be represented by any minority organlzatlon
nor shall the minority organization present or process his grievance.

For Class B Grievances

Rights of Employees to Representation.

Any party in interest may be represented at all stages of the
grievance procedure by himself, or, at his option, by a representatlve
selected or approved by the A38001at10n. When an employee is not
represented by the Association, the Association shall have the right
to be present and to state its views at all stages of the grievance
procedure.
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For Class B Grievances

Rights of Emplovees to Representation - cont'd

Level 1

Any aggrieved person must present his grievance to his principal/
supervisor within thirty (30) work days of the occurrence. After
discussion of the grievance, the principal/supervisor must reach a
decision within six (8) work days of the date in which the grievance
was presented.

Level 2

If no resolution has been reached after the six (6) work day
period, the aggrieved person may present his grievance to the Associa~
tion within ten (10) work days. This presentation must be made in
writing. This presentation will be made for the purposes of studying
the merit of the grievance and/or to see if the grievance can be
resolved through the grievance committee. The grievance committee
reserves the right to consult with the aggrieved person's principal/
supervisor in order to facilitate resolution of said grievance. A
decizion must be reached at this level within six (6) work days.

Level 3

If no resolution has been reached at level 2, the grievance may
be submitted in writing to the superintendent of schools within ten
(10) work days. The superintendent must rule on the grievance within
ten:{10) work days. He shall respond, after hearings, within this
period in a written communication, a copy of which shall be forwarded
to the Association.

Level 4

If no resolution has been reached at level 3, the grievance may
be submitted in writing to the Board within ten (10) work days. The
Board must rule on the grievance within fifteen (15) work days. The
Board shall respond in writing within this period to the individual
or group presenting the grievance and shall inform the Association
of its action.

Level 5

If level 4 does not result in resolution, the aggrieved person
may request in writing within ten (10) work days that the Associaticn,
through the proper officers and/or committees, gsubmit the grievance
to mediation. If the Association feels that the grievance is
meritorious, it may submit the grievance to mediation within ten (102
work days after receipt of this request by the aggrieved person.
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For Class B Grievances

Rights of Employees to Representation - cont'd

Level 5 - cont'’d

The Board and the Association will each name one advisor. A third
member, who shall be chairman, shall be named by the first two.

This advisory board shall report recommendations for settlement
within ten (10) work days. The recommendations shall be submitted
to both parties and shall be made public.

Pach advisor-shall be paid by the party selecting him and the

expense of the chairman shall be shared equally by the Board and
the Asscciation.

Level B

Tf the grievance is not resolved, the grievance shall be presented

+o the New Jepsey Public Employment Relations Commission for fact
finding and/or advisory mediation.

Miscellaneous

1. If, in the judgment of the Association Grievance Committee, a
grievance affects a group or class of employees, the Grievance
Committee may submit such grievance in writing to the superintend-
ent directly and the processing of such grievance shall be
commenced at level 2. The Association Grievance Committee may
process a grievance through all levels of the grievance procedure

even though the aggrieved person does not wish to do so.

2. Decisions rendered at level 1 under Class B Grievances which areun
satisfactory tc the aggrieved person, shall be in writing setting
forth the decision and the reasons therefor and shall be trans-
mitted promptly to all parties in interest and to the chalrman

of the appropriate association committee.

3. All documents, communications and records dealing with the pro-
cessing of a grievance shall be filed in a separate grievance
file and shall not be kept in the personnel file of any of the
participants.

y, Forms for filing grievances, serving notices, taking appeals,
making reports and pecommendations, and otheYy necessary documents
shall be prepared jointly by the superintendent and the Associa~-
tion and given appropriate distribution so as to facilitate
operation of the grievance procedure.

5. All meetings and hearings under this procedure shall not be
conducted in public and shall include only such parties in
interest and their designated or selected representatives,

heretofor referred to 1n this section.
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5~BOARD OF EDUCATION'S LEGAL PREROGATIVES

Nothing in this agreement shall be construed to diminish
or remove from the Bloomfield Board of Education, the
authority or responsibilities which are vested in it by

New Jersey Revised Statutes Title 18A.
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&-CUSTCDIAN AND MAINTEMANCE CALEMDAR
OFERATICN AND MAINTRMANCE BULLRTIN B0, 2
Tot Principals, Maintenance Supervisor, Custedidl , Grounds and Meintenmnce
Personnel

From: Eobert E, Morris, Assistant Superintendent of Schools

Res CUSTCDIAN AND MAINTENANCE CALENDAR - July 1, 1965 - June 30, 1970
The following are the days when cuatodial and maintenance parsanel need not
reéport to work except for:

1. Keeping heat in tuildings to protect from freesing.

2, Ramoval of snow,
3+ Zmergency ressoms,

mww—mw-—w-—-—-.m-.»-.-u-w-‘-—nﬂwﬂ‘—mﬂuﬁ-—-w-ﬁ——-”

1969
July k Friday Indepandsnce Day
September 1 : Monday Labor Day
Hovesber 26 Wadneaday #2orly Dieminan)
27 Thuradzay Thankagiving Day
28 Friday Clossd
December 23 Tuesday #Early Dismissa)
2l Wednesday Closed
25 Thursday Chrisimas Day
k1A Wedneadny #Early Plemisgal
2770
Januaxy ) Thursday New Year's Doy
2 Triday Closed
Fetnuaxy 27 Friday Closod
Harch 27 Friday Good Fridey
Hay 2y Friday Closed (Observance of
Memorial Dey)
June 26 Friday Bioomfield School Ser-~

vice Association Picmie

m-ﬂ—w——nm&_u”-ﬂﬁﬁnﬂ'&—wﬂ*--ﬂ-ﬂ-ﬂﬂm“‘-“ﬂ—m“

* 7530 - 4130 shift - close ot 2:30 PN,
10100 = 7500 " o ® w goon PH,
2:00 LA00 ¥ . B 0w 9:50 FP.M,

Meetings of the Bloomfield Schocl Service Association vill be held st 2:30 P,
on Friday, Kovember 7, 1969 and Friday, April 2k, 1970,

EFFECTIVE DATE: This bullatin is cmcelled Juns 30, 1970,
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T-REVISED DBAILY WORK SCHEDULES AXD OVERTIME POLICY
March 20, 1968
OPERATION AND MAIFTENANCE BULLETIN NO. 3
Tor Building Principals

Head Custodians

Maintenance Superviser
Head Groundsman

From: FRobert I, Morris, Assistant Superintendent of Schools

Rs: REVISED DAILY YORK SCHEDULES AND OVERTII® POLICY

DAILY “ORK SCHEIDIES

In order to comply with recently amended provisions of the Fair Labor Standards
Act, the following daily work schedules will bscome effective April 1, 1968,

These schedules are based on s straight forty (LO) hour work week for the twelve
months of the year,

HILDING CUSTODTANS

The regular work dey for all full time tuilding personnel will be:
(2) Pirst shifi: 7:30 AM. to L:30 P.M, (1 hour lunch)

{b) Late shift in elementary schools open until 7:00 P.M,
10:00 A M, to 7:00 F.M. (1 bour lunch)

(¢c) Second shift in secondary schools:
2:00 P4, to 11:00 P.M, (1 hour dimer)
HATHNTEVANCE DEPARTIMENT and GROUNDS CRWW
(a) Pirst shift: B:00 AM, to L2130 P,M, (1/2 howr lunch)

(b) Late shift: 10:00 &,M. to 7:00 P4, (1 hour Junch)

OVERTIME POLICY

1, When regular school programs or milding rentals are schoduled during the
above specified hours on weekdays, no custodial overtime will normally be
suthorized. It is intended that late shift men (until 7:00 P.M.) and
second shift men {until 11:00 P,M.) will provids basic service for most
such school or rental groups,
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TCREVISTY TAILY WORK STHIDTIDG AND OVEIRTIME POLICY (Leni' 4.,

2,

3

b

i.

2.

3.

Card parties, dance recitals and other special events attended by several
hundred persony may need special services requiring an additional man on
duty. Please obtain prior authorisation from the Board Office to samign a
man on overtime, as the reniing orgunisation will be charged extra for his
time,

All absences of full time or paxrt time persornal &re to bes reported to the
Board Office promptly by telephone so that substitute service may be arranged
mly. .

Hgport all overtime worked while burglar alarm systems are being repaired
to the Board 0ffice on the next regular work day,

Flasase use b2ll point pen, noc pencil, to complete overtime report sheets,
Ovortime assignments ars to be divided equally samong all custodians assigned
to a h.ﬁ.ldiﬁg-

OVERTIME COMPERSATION

Beginning February 1, 1968, one and one-helf times the regular hourly rate
will be paid for all howrs over L2 actuslly worked in 3 work week,

Beginning Februsry 1, 1969, the rats will be based on L0 hours sctually
worked in a work week,

For ovartime purposes, the work week bsgs.n# Sunday and mds Saturday.

Operation and Majntenarce Pulletin No. 3 dated March 1, 1966 is cancelled,
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To:s

From:

He

3=66

R« VACATION POLICY

OPERAT ION AND MAINTENANCE BULLETIN NC. 4

Distridbubion
George L. 3utien, Administrative Assistant
VACATION FPCLICY

1. INFORMATIOH

2e

Effective July 1, 1966 the vacation polisy for full time, twelve
month employees will be as outlined below.

A

Pprsonnel with less than twelve months service shall be en-
titled to a vacation of one~half dey for esch month of
employment,

Ferscnnel with more than one year and lessz than eleven years
of service are entitled to two weeks vacation., (A week is
five sork days).

For each year of service beginning with the eleventh year,
through the fourteenth year, one additional day of wvacation
shall be added.

fter fifteen years of service the entitlement shall be
three weeks wacsation,

After twenty years service, four weeks vacation shall be
granted.

TIMING OF VACATICHNS

A,

B.

C.

Building and ground vacations will be taken during the tims
from the close of schoel in June through the months of July
and August.

Building hesd custodians will plen their vacationa sc as %o
bs on duty during the last week of August. Exceptlons to
this rule should be requested through the Board office.

Maintenance department personnel vacations may be scheduled
during eny month, subject to ths Maintenance Supervisor’'s
approval,
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3mbb Bulletin Neo. §

ALl vaeation time 1s to be used emen ys&r and shall net he
&S TTrUEa, ' -

. oo oy il net be sscumialated for wvacation pRrpeses,

¥pkar . sy EebULES

Vacation schedules will be sutmitted to the Board Office by
?gﬁ:ﬁc’ign’ls and supervisors on or before June 1., Please use
x 11 paper,

5. EFFECTIVE DATE

This bulletin is effective until further notice
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BOARD OF 2AIC OF " L0 , NEV JERSEY

M.RCH 19, 1969

RESCLVED, that the following schedule shall be amd hereby is adopted as a guide for
the salaries of employees of the EBoard of Education, effective as to the custodial
£taff, cnly upon the recommendation of the Secretary and Assistant Superintendent
of Schwsls in Charge of Pusiness Affairs, when sajd recomuendations have been ap-
prevea by the Board, The following gulde shall not under any circumstances be con-
sidersd as mandatory or binding upon the Board of Education or a® entitling =ary
emplovee Lo any Saiary therein mentioned unless and uniil the same has been specifi-
cally fixed by the Board of Iducation upon recommendation as aforesaid,

SAIARY GUTDE FOR JUSTODIANS
TETBCTivE CULY L, 4000

Step Class I Clags IT Class IIY Class IV Step
1 $OLES $623L $eila L :
2 5851 e 6005 795 2
3 7019 6570 €177 L9683 3
h 7187 6738 6345 5131 b
5 7355 £506 6513 5299 5
6 7523 T07h 6681 sh6? &
7 7661 2Lz &89 5635 7
8 7859 78010 7017 5971% 8
9 8oa7 7578 7185 2
10 8198 7746 7521% ie
1l 8c31u sofe« il

Yeariy

Increment {168} (168} (168) (168)

# Dovble Increment

Class I - Head Custodians in Junior and Senior High Schools,

Ciass IT - Head Custodians in “lementary Schools, Custodian in School Adminis-
tration Building, Assistant Head Custodians in Junior and Senior High
Schools, Head Custodian of Grounds Crew,

Class II] - Assistant Custedians at all school locations,

Clase IV « Full time matrons,

Asgistant Head Custodians or Assistant Custodians who supervise Building Aides
from 3-7 P.H. shall receive J100 par year zbove their regular step.

The Assistant Head Custodian ai the Senior High School shall recsive $150 per
year above his regular step,

The Head Custodian at the Senlor High School and Head Custodian of Grounds Crew
shall receive 200 per yexr sbove regular step,

§225 additional after 25 years of service OR at age 60 as of June 30, 1969 (with
at least ten consecutive years of service in Bloomfield).
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10-SAIAFY GUIDE
AS EIOFTED BY
BOARD OF EDUCATION OF THE TON O BLOOMFIELD, NTU JERSEY

MARCH 19, 1969

RESOLVED, that the following schedule shall be and hereby is adopted as a guide for
the salaries of employees of the Board of Rducation, effective as to the mainten-
ance staff, only upen the recommendation of the Secretary and Assistant Superintend-
ent of Schools in Charge of Business Affalrs, vhen said recommendations have been
approved by the Board, The follewing guide shall not under any circumstances be
considered as mandatory or binding upon the Board of Education or as entitling any
empioyee to any salary therein menticned unless end until tre same has been specifi-
cally fixed by the Board of Education upon recommendation as aforesaid,

SALARY GUIDE FOR MATNTENAMCE PERSONNEL
Effective July 1, 18

, Carpenters,
Main, Elsctiricians Genarzl General Meintenance

Step Foreman and Mason Painter Mechanic I Mechanic II Custodian Sten
1 #7301 $6506 6,56 $6132 $5953 $5811 1
2 7526 703 66381 6357 6150 6009 2
3 7751 7256 6906 6582 6347 6177 3
L 1976 ha 7131 6807 651k 6345 4
5 8201 7706 7356 7032 8701 6513 5
6 8,26 7931 7581 7257 6938 6581 6
7 8651 8158 7806 7482 7135 6819 7
8 8676 838 8011 1707 7332 70L7 8
] 9100 8606 8256 7932 7529 7185 9
10 FE51% OS5+ 8706 83824 7923% 7521 10

Yearly

Increment (225) (225} (225)  (225) (197) (168)

# Double Increment

$225 additional after 25 years of service OR at age 60 as of June 30, 1969 (with =%
least tem consecutive years of service in Bloomfield),
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11-RULFS QOVERNING BMPLOYEES! ABSENCES
(Bffective July 1, 1963)

A11 prior rulss governing employess' absences are hereby rescindad,

I. Allowanca for Peraonsl Illneas

1.

2.

2.

L.

Se

An employes having less than 10 years continruous service shall be allownd

sick leave with full pay at the rate of one day per month employed in any
schocl year,

An employes having more than ten ysars continuous service ghall be allowed

sick leave with full pay at the rats of two days per mouth employed in any
school year, )

In case of sick leave claimed, ths Board may requirs & physician's
vertificate to be filed with the Secretary of the Board of Bducation,

Sick leave is hershy defined to mean the absence f{rom his or her post of
duty, of ths employss bacesuss of personal disability due to illness or
injury, or bscause he or she has bsen excluded from school by the school
district!s medical authorities on account of & contagious disesse or of
being quarantined for such a diseass in his or her immediate household.

If any employse requires in any school year less then the above specified
nusbar of days of sick leave with full pay allowed, a maximum of ten days
(ten menth amployeea) or twelve days (twslve mcnth employsos) of such
leave not utiliszed that year shall be scoumulative to be uszed for
edditional sick leave as needed in suhsequent ysars.

ITI. Extended Absance for Illnass

When shsence, under circumstances described sbove, exvseds the annual

lsave and the accumulated lsave, ths Board will consider each case on
its individual merits.

III. Allowance far ibasncs Other than Personal Illness

l.

3.

This policy ohall cover brief absences not chargeable to sick leave or
for profesalional reasons directly bemeficisl to the school system. The
provisions for leavs at full pay stated below shall be for one year, and
ne unused dsy= shall ba socwmilative for use in another ysar:

Death in the Immediats Famdly - An allowence of up to five days leave
shail be grantsd.

Dsfinition: Imrediate family shall include « husband, wife, mother,
mother-in-~law, father, father-in-law, child, sister, brother, grandfather,
grandmother, or anyene molding his or her homs with the family or anyone
whe actuslly stands in the position of a member of the immedists family
to the exployes,

Serious Ilness in ths Immediate Family - An allowancs of up to three days
aave shall ba granted. |immsdiate tamily sams az (1) abovs).

Death of Relative of ths Sscond Degree - An sllowance of oms day'e leave
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o {Cont'&,)

Definition: Uncle, aunt, nisce, naphew, cousin or relative by rarriage,

I7. Other BEmargencies of Parsonal Nature =~ in sallowance of up 40 a totsl of three
(37 dava leave during & scnool year, with prier approval, by the Supsrintendent
of Schools for the followlng recsonz:

(The three (3) day allowance is the total leave for a, b, c,
and d, Tt 13 not three days leave for each).

{a) Obsarvance of a day of holy obligation (days on which ths religious
tensts of an emplowse's faith prehibits work).

{t) Court subposna,
{c) Harriags of employee,

(d) Any other emergency or urgemt resson not included in (a) to (e} above, if
approved by the Superintendent n{ Schools or the Board of Edueation,

VY. An 2llowance of a total of one (1) dsy leavs during a school year, with prior
approvel, for the following:

(The ons (1) day allcwance is the total lsave for a, b, ¢, d, o,
f, and g. It is not one day for each).

(2) Moving,

{b) Bouss elnsing. -

{c) Greduation of son, daughter, or spouse from college,

{d) To receive a degros,

(o) To take a spacial professional exsmination.

{f) To enter a sonm or daughter into his or her first year of college, provided
2 formal request iz made to the Superintendent at leasd one week prior te
the day requested,

(g) Any other emsrgency or wrgent reasem not includsd in (a) to (f) ebove, 17
approved by the Superintendent of Schools or ths Board of Education,

For the protection of the smployee and for proper payroll accounting and audit,
svery absence for a half day or more must ba amocounted for on the regular Board
of Education Employse’s Abssence Report.

Adopted by the Board of Eduocatien
Harch 20, 19563 - Revimed Ssptamber

VParse TR ~F N



12~-MATERNITY-~PATERNITY LEAVE POLICIES

MATERNITY LEAVE POLICY

On April 17, 1961, the Board of Education amended the maternity
leave policy to read as follows:

"Respecting maternity leaves, the Board of Education shall
require a leave without pay beginning with three (3) month's
pregnancy and continuing for a period of not less than one
(1) year, and such additional time as the Board of Education
deems necessary. A teacher's leave of absence should extend
until the beginning of school in September or to the beginn-
ing of the second semester at the end of January, so that
classes will not be interrupted. At the end of the third
month of pregnancy, an exception may be made by special
permission of the Superintendent of Schools."

PATERNITY LEAVE POLICY

Although it has never appeared in our written policy, it has
been a practice for many years to allow the father of a new born
child to be absent from duty, if necessary, without the loss of
salary for a period of one (1) work day. This is in addition to
any other leaves provided in the leave policy.
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13-HEALTH~CARE INSURANCE PROGRAMS

The Board of Education will pay the premium for each
employee and his dependents (full family coverage) who
enrolls in the following health-care insurance programs
while under contract with the Board:

1. Hospital Service Plan of New Jersey (Blue Cross).
2. Medical Surgical Plan of New Jersey (Blue Shield).

3. Rider "J%" (Extended benefits under Blue Cross and
Blue Shield.

4. Major Medical Insurance - Prudential Insurance Company
of America.

Provisions of the health-care insurance programs shall be
detailed in master policies and in individual contracts
issued to employees who enroll.
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