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ARTICLE 1
Recognition Agreement

The Moorestown Township Board of Education, hereafter re-
ferred to as the Board, hereby recognizes the Moorestown
Education Association, hereafter referred to as the Association,
as the representative for professional negotiations concerning
terms and conditions of employment for all certificated per-
sonnel and secretaries in the Moorestown Township Public
Schools within the scope of Chapter 123 P.L. 1974, known as
the New Jersey Employer - Employee Relations Act, and as
modified and interpreted by the Public Employment Relations
Commission through its Rules and Regulations.

This recognition agreement between the Board and the Associa-
tionwill only include teachers, counselors, librarians, nurses,
secretaries, psychologists, social workers, speech correc-
tionists, learning disabilities teacher-consultants.

ARTICLE 2
Negotiation Procedure

The Association and the Board agree to enter into negotiations
concerning a “Collective Bargaining Agreement” (herein and
hereafter referred to as an Agreement) in accordance with
Chapter 123, Public Laws of 1974, in good faith, concerning
the terms and conditions of employment. Negotiations shall
commence according to the procedure set forth in the New
Jersey Adminisrative Code 19:12:2.1(a). Any agreement so
negotiated shall apply to members of the negotiating unit, be
reduced to writing and be signed by the Board and the Associa-
tion.

During Negotiations, the Board and the Association shall pres-
ent relevant data, exchange points of view, and make proposals
and counterproposals. The Board shall make available to the
Association for inspection all pertinent public records of the
Moorestown School district. The Board shall provide the
Association with a tentative line budget for the next fiscal year
no later than January 1.

Each party shall appoint no more than five (5) members to the
negotiating team as negotiators and shall have complete control
over the selection of their respective teams.

(1) The negotiators will be responsible to meet periodically
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until a “Collective Bargaining Agreement” is reached.

(2) The negotiators shall meet within seven (7) days atter
request by either party.

(3) Each party shall submit to the other, at least three (3)
days prior to the meeting, a written list of topics they
wish to discuss.

(4) All meetings shall be scheduled to take place when nego-
tiators are available and are free from assigned duties. If
mediation and fact finding meetings are scheduled by the
Public Employment Commission during the assigned school
day, negotiators shall be free from teaching duties on that
day without loss of pay.

(5) Negotiation sessions shall be fewer than three (3) hours
in length unless it has been mutually agreed to lengthen
the session when the meeting is scheduled.

The Board of Education agrees to negotiate with the Association
so long as the Association represents the majority of the
employees in the unit.

New proposals suggested after the date set by New Jersey
Administrative Code 19:12:2.1(a) must be placed under nego-
tiations in a succeeding year, unless both parties agree in
writing to reopen the proposal submitted.

Amendments to the proposal may be made and included in the
final agreement when submitted in writing, agreed to by both
parties for negotiation, negotiated, and settled.

The “Negotiation Procedure” may be modified in whole or in
part when both parties agree in writing to a change in proce-
dure. The new procedure will take effect in a subsequent fiscal
year.

ARTICLE 3
Grlevance Procedure

Definitions

(1) Agrievance is a written claim®* based on the interpreta-
tion, application or violation of policies, agreements and
administrative decisions affecting employees of the school
district. (*At Level One, the procedure is informal and
does not include a written claim.) It does not include:
(a) The failure or refusal of the Board 1o renew a

contract of a non-tenure employee.
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(2)
(3)

(4)

(5)

(b) Any claim over which any State or Federal admin-
istrative agency or officer has jurisdiction or any
claim where a method of review has heretofore been
or hereafter is established by law, rule or regula-
tion, by way of appeal to any commissioner, com-
mission, board, agency or court whether said right
having been created for general application (e.g.,
civil service) or specific application (e.g., to the
Commission of Education).

(c) Matters where the Board is prohibited by law,
regulations, or decision from acting.

(d) Matters beyond this contract involving the sole
discretion of the Board.

Aggrieved Personis the person or persons, or Association
making the claim.
Group grievance is a grievance which in the judgment of
the Association affects a group or a class of employees. The
Association may submit such grievance in writing to the
superintendent directly and the procession of such griev-
ance shall be commenced at Level Three. The Association
may process such a grievance through all levels of the
grievance procedure even though the aggneved person
does not wish to do so.

Representative is an individual selected by the aggrieved

employee to counsel, advise, and represent the aggrieved

person. The aggrieved person must be present at all
times. A member of the Association designated by the

Association, will be present at all levels of the grievance

procedure.

Association is the Association which has been recognized

by the employer for purposes of negotiation under the

provisions of the Public Employer - Employee Relations

Act, commonly known as Chapter 123 N.J.S.A. 34:13-1

et. seq.

Purpose

The purpose of this procedure is to secure, at the lowest
possible level, equitable solutions to the problems which may
from time to time arise concerning the welfare or terms and
condtiions of employment of employees. Both parties agree that
these proceedings will be as informal and confidential as may be
appropriate at any level of the procedure.

Procedures
Since itis important that grievances be presented as rapidly as
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possible, the number of days indicated at each level shall be
considered a maximum and every effort shall be made to
expedite the process. Specifically, any grievance not referred
to the next higher step in the grievance procedure within the
time limit set forth in this grievance article shall be deemed
waived unless the matter has been resolved at the preceeding
step. Consequently, any grievance to which there is noresponse
at any level shall be considered denied at that level and will
automatically be referred to the next level within the time
provided. '
(1) Level One
Any employee having a complaint shall discuss the matter
informally with the principal or immediate supervisor,
within five (5) days of the grievance with the goal of
having the complaint resolved provided the resolution is
consistent with terms of the Agreement and that the
Association has been given the opportunity to be present
at such resolution and to state its views.
(2) Level Two
If the grievance is not resolved at Level One, an employee
with a grievance shall notify the principal or supervisor
in writing within fifteen (15) school days of the griev-
ance, with the objective of resolving the matter. The
principal and/or supervisor shall act on the grievance
within five (5) school days after the grievance has been
delivered.
(3) Level Three
(a) Ifthe grievance is not resolved at Level Two or if no
decision has been rendered within five (5) school
days after the grievance was delivered, the ag-
grieved person may submit the grievance within
five (5) school days to the Superintendent of Schools.
(b) The Superintendent of Schools shall actonthe griev-
ance within fifteen (15) school days.
(4) Level Four
(a) |Ifthe grievance is not resolved at Level Three or if
no decision has been rendered within fifteen (15)
school days after the grievance was delivered to the
superintendent of schools, the aggrieved person
may within five (5) school days submit the griev-
anceinwriting to the Board of Education through the
superintendent of schools.
(b) The Board of Education shall take action on the
grievance, and communicate its deicision in writing
through the Superintendent of Schools, to the ag-
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grieved person within twenty (20) school days
after the grievance was delivered to the superin-
tendent at Level Four.

(5) Level Five :

(a)

(b)

(c)

(d)

(e)

()

If the grievance is not resolved or if no decision has
been rendered at level Four and if the grievance
involves the express, written terms of this agree-
ment the aggrieved person may within ten (10)
school days request in writing that the Association
submit the grievance to arbitration.

It the Association determines that the grievance is
meritorious, it may submit the grievance to arbi-
tration within twenty (20) school days after re-
ceipt of a written request by the aggrieved person.
Within ten (10) school days after such written
notice of submission to arbitration, the Board and
the Association shall attempt to agree upon a mutu-
ally acceptable arbitrator and shall obtain a com-
mitment from said arbitrator to serve.

In the event that the parties cannot agree on the
arbitrator within fitteen (15) school days, orif the
arbitrator does not agree to serve, the parties
jointly or either one of them may issue a request for
a list of arbitrators from the Public Employment
Relations Commission. Upon receipt of said list,
each party will separately strike the names of the
arbitrators whom they find unacceptable and list
numerically the names, if any, of the arbitrators
whom they would accept.

The arbitrator who will ultimately be chosen shall
be the one, if any, who appears on both acceptable
lists with the lowest average number of placement.
In the event that there are no arbitrators that are
agreeable to the parties, a new list will be requested
and the same procedure will be followed until a
satistactory arbitrator is chosen.

The arbitrator so selected shall confer with the
representative of the Board, the aggrieved person
and representatives of the Association and hold
hearings promptly and shall issue a decision not
later than forty-five (45) calendar days following
the close of record of the hearing. The record of the
hearing shall be deemed closed upon the submis-
sions of the parties’ post-hearing briets, if any,
which shall in no event be submitted more than
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thirty (30) days following the close of the hearing.
The arbitrator may not decide an issue which is not
arbitratable as determined by the arbitrator, PERC
or the State courts, nor may the arbitrator add to or
modify the collective bargaining agreement. The
arbitrator’'s decision shall be in writing and shall
set forth the findings of fact, reasoning, and conclu-
sions on the issue submitted. The decision of the
arbitrator shall be final and binding, and may be
made available to the public and press without
consent of the other parties.

(g) The costs for the services of the arbitrator, includ-
ing per diem expenses, if any, and actual and neces-
sary travel, subsistence expenses and the cost of the
hearing room shall be borne equally by the Board
and the Association. Any other expenses incurred
shall be paid by the party incurring same.

Miscellaneous

(1)

(2)

(3)

(4)

(5)

(6)

Alldocuments, communications, and records dealing with
the processing of a grievance shall be filed in a separate
grievance file and shall not be kept in the personnel file
of any of the participants.
All meetings and hearings under this procedure shall be
conducted in private and shall include only such partiesin
interest and their designated or selected representatives,
heretofore referred to in this section.
Forms for filing grievances, serving notices, taking
appeals, making reports and recommendations, and other
necessary documents shall be prepared jointly by the
superintendent and the Association and given appropriate
distribution so as to facilitate operation of the grievance
procedure.
In case a grievance is filed in the period of fewer than ten
(10) school days before the end of the school calendar, the
grievance will start at Level Three and will follow the
regular procedure thereafter.
Employees are required to carry out all administrative
directives despite an alleged contract violation or the
pendency of a grievance.
No Strike/No Lock-Out
(a) TheAssociationcovenants and agrees that during the
term of the Agreement neither the Association nor
any person acting in its behalf will cause, author-
ize, or support, nor will any of its members take

6



(b)

(c)

part in any strike (i.e., the concerted failure to
report for duty, or willful absence of any employee
from his position, or stoppage of work or abstinence
in whole or in part, from the fuil, faithful and
proper performance of the employment), work
stoppage, slowdown, walkout or other action against
the school district. The Association agrees that such
action would constitute a material breach of this
Agreement.

The Association will actively discourage and will
take whatever affirmative steps are necessary to
prevent or terminate any strike, work stoppage,
slowdown, walkout or other job action against the
Board.

The school Board covenants and agrees that during
the term of this Agreement neither the Board nor
any of its agents will cause, authorize or support the
locking out of the employees in this bargaining unit.

ARTICLE 4
Employee Absence

A Personal lliness
(1) Sick Leave

(a)

(b)

Definition

*Sick Leave” is defined as absence from duty be-
cause of personal disability due to illness orinjury,
or because of exclusion from school by the medical
authorities because of a contagious disease, or being
quarantined for such a disease in the immediate
family.

Ten-Month Employees

In case of absence from schoolon account of personal
iliness, non-tenure employees shall be allowed full
pay for ten (10) days sick leave during the school
year. Bargaining Unit members newly employed
after the beginning of any school year shall, at the
time of employment, be credited with sick leave at
the rate of one (1) day for each month or portion of
a month remaining in the school year. Any portion
of a month shall be considered a full month. The
unused number of such days is accumulative to be
used for additional sick leave as needed in subse-
quent years. Accumulation of sick leave for em-
ployees shall be set at fifteen (15) days per year
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(c)

(d)

(e)

(t)

beginning when the employee receives tenure inthe
Moorestown Township Public Schools (hereinatter
the “District”). Accumulation of sick leave above
the state mandated ten (10) days per year shall not
exceed one hundred (100) additional accumulated
days for any employee.

Eleven-Month Employees - Teachers

Incase of absence from school on account of personal
illness, non-tenured employees shall be allowed
full pay for eleven days sick leave during the school
year. The unused number of such days is accumu-
lative without limit to be used for additional sick
leave in subsequent years. Accumulation of sick
leave for employees shali be set at fifteen (15) days
per year beginning when the employee receives
tenure in the Moorestown Township Public Schools.
Accumulation of sick leave above the state mandated
ten (10) days per year shall not exceed one hundred
(100) additional accumulated days for any em-
ployee.

Twelve-Month Employees - Teachers

Incase of absence from school on account of personal
illness, non-tenured employees shall be allowed
full pay for twelve (12) days Sick Leave during the
school year The unused number of such days is
accumulative without limit to be used for additional
sick leave as needed in subsequent years. Accumu-
lation of sick leave for employees shall be set at
fifteen (15) days per year beginning when the
employee receives tenure inthe Moorestown Town-
ship Public Schools. Accumulation of sick leave
above the state mandated ten (10) days per year
shall not exceed one hundred (100) additional ac-
cumulated days for any employee.

Twelve-Month Employees - Secretaries
Secretarial employees who are non-tenured shall
receive twelve (12) days of sick leave per year as
definedin (1) above. Once tenured they will receive
fifteen (15) days.

New Employees

Bargaining unit members newly employed after the
beginning of any school year shall, at the time of
employment, be credited with sick leave at the rate
of one (1) day for each month or portion of a month
remaining in the school year.
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(9)

(h)

(i)

(i)

(k)

Transfer of Sick Leave
The Board shall allow employees who have been
previously employed in public school systems
immediately preceeding employment with the Board
to transfer up to twenty (20) days of accumulative
sick leave. The employee shall present a certified
statement from the secretary of the Board of the
previous employer to the Board's secretary no later
then three (3) months following employment by the
Board. Atits discretion, the Board may extend this
provision to periods in excess of twenty (20) days.
These provisions shall be equally applicable to sec-
retarial as well as professional staff employees.
Absence Beyond Accumulated Days
Ifthe absence of any employee onaccount of personal
iliness exceeds the accumulated unused days of sick
leave, the Board may pay such employee each day's
salary less the pay of a substitute for the length of
time determined by the Board in each individual
case. The Board reserves the right to grant addi-
tional sick leave with full pay in such cases it may
determine upon recommendation of the superinten-
dent. In the event of extended personal illness
beyond the accumulative sick leave provisions, the
Board of Education reserves the right to grant a sick
leave of absence and employ a replacement for sick
employee. ltis further understood that in the event
the administration is forced to close a department
temporarily because of inability to secure a substi-
tute to replace the sick employee, the regular em-
ployee shall be reduced to the minimum substitute
fee.
Anyteacherorsecretary who has accumulated unused
sick leave, and who dies while in the employ of the
District, shall have all such accumulations paid to
his or her estate, pursuant to the formula set forth
in the contract.
Certification of lliness
Physician‘s certification of illness, or a signed
statement from the employee certifying illness,
shall be required at the discretion of the superin-
tendent. :
Retirement Payment
[i] Payment shall be made to an employee by the
Board for all of that employee’s unused accu-
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mulated sick leave upon an official retirement
which has been approved by the New Jersey
Division of Pensions.

[ii] Suchpaymentshall be made at the rate of 20%
of the retiree’s daily rate of pay at date of
retirement for each unused sick leave day.
Daily rate of pay is defined as 1/200 ot a 10-
month employee’s annual salary and 1/240 of
a 12-month employee’s annual salary.

Serious lliness in the Immediate Family

Five (5) days without loss of pay shall be allowed each year as
afamily leave for seriousillness in the immediate family which
shall be defined as the employee’s spouse, parent, or dependent
child as that term is defined by the Internal Revenue Service.
This leave shall not be deducted from the accumulative personal
sick leave record of the employee. When absence of more than
two days at one time is required under this regulation, a
physician’s certificate may be required.

Temporary Leave of Absence - With Pay

Eight (8) days shall be available for personal business without

loss of pay for unavoidable absence for every employee to be

used as follows:

( 1) Deathintheimmediate family — immediate family as used
here means husband or wife, parents, brothers, sisters,
own children, grandparents and close in-law relatives of
any employee or the death of any relative who was living
in the home of the employee immediately prior to his or
her death.

{ 2) Legal purposes — The Board shall grant leave to appearin
any legal proceeding which the employee is required to
attend. Time lost for the following matters shall not be
covered under this provision: Any legal proceeding aris-
ing out of an employee's refusal to perform work or
otherwise engage in any concerted work stoppage against
the Board or in any legal proceeding arising out of a suit
in which the employee is a plaintiff against the Board.

( 3) Graduation exercises of the employee or a member of the
employee’s immediate family.

(4) Marriage — Marriage of the employee or immediate
familty member of the employee. For purposes of this
paragraph only, the term family member shall mean
parents, siblings, children or stepchildren, grandpar-
ents, or a relative of the employee living in the household
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(5)

(6)

(7)

(8)

of th'e employee immediately prior to the relative’'s

marriage.

The number of days granted under (1), (2), (3), and (4)

above in each situation shall be consistent with the

requirements of the situation.

Up to two (2) days during a school year may be taken

within the eight (8) day limit for religious observance.

These days may only be used whenthe tenets of the religion

to which the employee adheres require that the employee

attend religious services during working hours.

Two (2) days may be taken under this section without

stating a reason other than that the days are being taken

under this section.

(a) Thereshallbe a limit of fifteen (15) employees who
may take leave under this section on a day immedi-
ately preceding or following a school recess or
holiday, except weekends otherthan those which are
part of the school recess or holiday.

(b) It more than fifteen (15) employees apply for a
leave under this section, such requests shall be
considered for approval on a tirst-come first-
served basis.

(c) This limitation of fifteen (15) employees does not
apply to employees who indicate that they are taking
the day as a religious holiday.

All such requests must be approved in advance by the

Superintendent of Schools upon recommendation of the

building principal.

Leaves of Absence Without Pay - Miscellaneous

(1)

(2)

Leaves of absence without salary may be granted by the
Board to employees having tenure for reasons of advanced
study or educational travel. Applications for extended
leaves of absence should be made tothe superintendent for
the consideration of the Board. There shall be no change
in scale placement during leave for advanced study or
educational travel.

Extended leaves of absence for iliness may be granted
without salary by the Board of Education for a period of
one contract year to employees having tenure. The em-
ployee shall submit a statement from a physician certi-
tying the need for such leave. There shall be no change ot
scale placement during such extended leaves for illness.
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Disability Leave

(1)

(2)

(3)

(4)

(5)

(6)

(7)

(8)

Disability for the purpose of this section occurs when an
employee is unable to perform any or all of his/her
normal job functions.

The following provisions are in addition to the employee’s
use of accumulated sick leave as outlined elsewhere in the
Article.

Any employee who anticipates undergoing a state of dis-
ablity, such as but not limited to surgery, hospital
confinement, medical treatment or pregnancy may apply
for a leave of absence based upon said disability in
accordance with provisions hereinafter set forth.

All employees anticipating a state of disability shall
notify the superintendent of the condition expected to
result in disability as soon as the condition which may
result in disability is known.

An employee desiring an unpaid disability leave shali
provide the Board with a certificate concerning the dis-
ability from his/her physician. Said certificate shall
review the nature of the disability and the anticipated
commencement and termination dates for said disability.
The Board may request that its physician, or a physician
of its choosing confer, with the employee’s physician. The
Board may require the employee to be examined by its own
physician if recommended by the Board's physician after
said conference. Said examination will be at the Board'’s
expense.

In all cases where there is a dispute or difference of
opinion between the employee’s physician and the Board
physician, the two doctors will select a third, and the
parties will be governed by the opinion of third physician.
Should the doctors not agree on such thirddoctor, he orshe
will be selected by the County Medical Society. The
expense of the third physician will be shared by the
parties.

The employee requesting a leave under the provisions of
(8) and (9) below shall specify in writing the date on
which he or she wishes to commence said leave and the date
on which he or she wishes to return to employment
following recovery from said disability.

If the provisions of the foregoing sections have been met,
the Board shall grant an unpaid leave of absence to an
employee up to the balance of the year which concludes on
June 30.
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F.

(9) The employee may seek an additional unpaid leave of

absence of one full school year or less by making appli-
cation to the superintendent no later than April 1 of the
school year in which the disability leave commenced. The
application shall include the employee’s statement as to
the period of additional unpaid leave required, not to
exceed one additional school year. It must be accompanied
by a physician's statement pursuant to D. (5).

(10) The provisions of E. (1) et seq, shall not be deemed to

impose on the Board any obligation to grant or extend a
leave of absence of any non-tenured teacher beyond the
end of the contract school year in which the leave is
obtained.

(11) If an employee shall file a certificate from her physician

that she is disabled as a consequence of a pregnancy or
birth, she shall be paid accumulated sick leave for the
period of time she is so disabled. The Board shall have the
right to have such employee examined by its own physi-
cian to confirm the existence of such disability. Disputes
shall be resolved under the provisions of (6).

(12) No teacher shall be prevented from returning to work

after disability leave solely on the basis that there has notl
been some time lapse between the temporary disabilily
and the desired date of return to work.

Child-Rearing Leave Without Pay

(1)

(2)

(3)

(4)

(5)

Applications for child rearing leave shall be made by the
employee to the superintendent at least four (4) months
prior to the anticipated birth date of the child.

The Board of Education, upon recommendation of the
Superintendent of Schools, shall grant child-rearing
leave of not more than one (1) school year, without pay,
to any teacher upon request subject to the conditions
under F.(1) above and F. (3) and (4) below.
Child-rearing shall commence upon the conclusion of the
disability period under the terms of E. {11) above or, in
the case of adoption, under the terms of (5) below.

The Board of Education reserves the right to adjust the
termination date to not later thanthe beginning of the next
term or semester following the leave period to assure that
continuity of the educational and instructional process.
Any employee adopting a child shall be granted a child-
rearing leave in conformity with the provisions of (2)
above. Such leave shall commence upon the date the
employee obtains custody of the child. Since the date of
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(6)
(7)

(8)

(9)

custody cannot be predetermined in all cases, applica-
tions shall be made to the superintendent at least sixty
(60) days prior to the anticipated date of custody if
possible, or as soon as practicable. '
Employees on child-rearing leave may substitute in the
District within their area of certification or competence.
Nothing herein shall prevent the employee and the Board
from agreeing that an employee may return sooner than
the leave termination date granted if such earlier return
is administratively convenient to the Board and is not
medically contraindicated. Denial of early return shall
not be subject to the grievance procedure.

The Board shall not grant a child-rearing leave of absence .
to any non-tenured employee beyond the end of the con-
tract school year in which leave is obtained, and nothing
in this Article shall be construed to require the Board to
offer a new contract for a new school year to any non-
tenured employee who would not otherwise have been
offered such a contract.

Upon return from child-rearing leave all benefits to
which the employee was entitled at the time of the com-
mencement of leave, including unused accumulated sick
leave, shall be restored.

G Sabbatical Leave
The Board may, upon recommendation of the superintendent,
grant a sabbatical year's leave of absence for professional
growth to members of the professional staff.

(1)
(2)

(3)

The teacher must have been employed by the District for

no fewer than seven (7) consecutive years.

Sabbatical leave may be granted only for graduate study as

follows:

(a) Doctoral studies

(b) Master degree studies

(c) Other graduate study

(d) Educational travel

Not fewer than six months prior to the beginning of the

leave the applicant will:

(a) Provide evidence that he/she has been accepted into
the graduate program for which sabbatical leave
time is requested.

(b) Submit a detailed proposal to the superintendent.
The proposal will include:

[i]1 The purpose of the leave.
[ii] A detailed outline of the program to be fol-
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lowed, including credits to be earned.

[iii] Therelationships of the sabbatical programto
the applicant's regular assignment.

[iv] The mannerinwhichthe schooldistrict andits
students will benefit from the sabbatical.

(4) The superintendent will then submit the proposal to the
Board with a recommendation for approval/disapproval.

(5) Final approval of requests for sabbatical leave shall rest
with the Board, following recommendation by the super-
intendent. If approved, the leave shall be for a period of
not less than one (1) year.

(6) Reimbursement shall be at the rate of 75% of the salary
scheduled for the employee during the year for which the
leave is granted. This 75% reimbursement shall be paid
in the following way: 50% of said salary shall be paid
during the school year in which the leave is granted and
upon return, 25% of the said salary shall be paid during
that school year.

( 7) The employee shall agree to remain as a member of the
staff of the District for nofewer thantwo (2) school years
following the sabbatical leave.

(8) Upon return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which the
teacher would have achieved had the teacher remained
actively employed in the system during the period of
absence.

(9) Ifleave is terminated for any reason, salary reimburse-
ment is terminated and the teacher is responsible for
reimbursement to the Board.

(10) One (1) percent orfraction thereof of teachers under this
agreement may be approved for sabbatical leave in any
school year.

H. Vacation - 12-Month Secretaries
(1) Secretarial unit members who are twelve-month em-
ployees shall receive vacation each year at the rate of one
and one-quarter (1-1/4) days per month accumulation.
{2) Secretaries who have completed twenty (20) years of
service in the District shall be entitled to twenty (20)

days of annual paid vacation.
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ARTICLE §

Salary Pollcy and Incentives

The Board of Education will allow credit for approved academic
training on the basis of a standard semester hour.

Rules and Regulations

(1) Degree teachers: A degree from a recognized institution
will be evaluated as 120 semester hours. Institutions
recognized by the State Department of Education will be
recognized by Moorestown.

Adjustment on Salary Guide to New Column

(2)

(a)

(b)
(c)

(d)

(e)

Salary adjustments to a new column of the guide are

made annually on the presentation of official evi-

dence of eligibility for a new column. Deadline dates
for submission of evidence of credits to be counted
for salary moves are July 15, August 15, October

15, and March 15. Transcripts are to be submitted

to the superintendent. Salary payment provisions

for adjusted salaries are as follows:

[i] Board approvals made in July and August
affect salary for the current school year be-
ginning July 1.

[ii] Increases approved by the Board in October
are retroactive o September 1.

[iii] Increases approved by the Board in March are
retroactive to February 1.

[iv] Newcontracts willbeissuedto teacherswhose
salary status is changed.

Steps on Salary Guide are not the equivalent of years

teaching. -

Increments will be granted only when recommended

by the Superintendent of Schools and approved by

the Board of Education

Teaching and professional staff members and sec-

retaries new to the system may receive such credit

for similar service as recommended by the Super-
intendent of Schools and approved by the Board of

Education, but salaries of any new employee, should,

as far as possible, be in line with salaries of staff

with similar service.

Teaching and professional staff members and sec-

retaries new to the system may receive such credit

for previously evaluated experience up to and in-
cluding ten (10) years on the salary guide. Initial
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(3)

(4)

(1)

placement beyond ten (10) years shall be approved
by the Board of Education.

Teachers who planto enrolifor college credit courses
or equivalency credit work shall, in order to move
on the salary guide, seek approval from the super-
intendentinadvance. Requests mustbe submittedon
the proper form. Such courses, if taken on the
undergraduate level, will be approved for salary
credit only if taken for certification purposes or il
valuable in relation to the teacher’s subiject field.

Academic Requirements for Salary Columns

(a)
(b)
(c)

(d)

(e)

(1)

(9)

Scale | (Bachelor's Degree) - teacher with degree
evaluation at 120 semester hours.

Scale Il (Bachelor's + 15) - 15 approved credits
afterthe Bachelor's Degree.

Scale 11l (Bachelor's + 30) - 30 or more approved
credits atterthe Bachelor's Degree but without an
approved Master's Degree.

Scale IV (Master's Degree) - a Master's Degree
granted for more than 30 credits will be honored for
total credits earned. A Master's Degree granted for
fewer than 30 credit hours will be honored.
Scale V (Master's + 15) - 15 approved credits
afterthe Master's Degree as approved in advance
by the Superintendent of Schools.

Scale VI (Master’'s + 30) - 30 or more approved
credits after the Master's Degree as approved in
advance by the Superintendent of Schools.

Scale VIl (Doctor’'s Degree) - a Doctor’s Degree
granted by an accredited college or university.

Foreign and Domestic Travel

(a)

Travel credit may not exceed a total of six (6)
semester hours and shall not be retroactive.

(b) Foreign travel is defined as travel requiring a

passport.
[i]  One (1) semester hourcredit per week willbe
allowed.

[ii] Anitinerary and its instructional value must
be presented in a ptan to the Superintendent of
Schools for approval in advance.

[iii] A satistactory report must be filed at the
conclusion of the trip with the Superintendent
of Schools. This report should be the equiva-
lent of aterm paper and relate to instructional
values of the experience.
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(c) Domestic travel is defined as travel not requiring a
passport.

[i] One-halt (1/2) semester credit per week
wili be allowed with a minimum of one (1)
week for a trip.

[ii] The minimum mileage per trip is 1,000.

[iii] Anitinerary and its instructional value must
be presented in a plan to the Superintendent of
Schools for approval in advance.

[iv] A satistactory report must be filed at the
conclusion of the trip with the Superintendent
of Schools. This report should be the equiva-
lent of a term paper and relate to the instruc-
tional values of the experience.

(5) The Board of Education reserves the right to withhold
increments and adjustments in any given year with due
notice to the teacher at least three (3) months prior to the
issuance of contracts. Nothing in this section shall be
construed to prohibit the Board from exercising its right
to withhold increments under applicable statutes and
rules and regulations.

(6) Members of the unit as defined in Article 1.B of this
agreement who are employed under a 12-month contract
shall be paid at the rate 1.2 based upon their placement on
Salary Guide A.

Eftective upon ratification of this Agreement there shali be a

tuition reimbursement program established with the follow-

ing conditions:

(1) Courses taken must be within the teaching area in which
the employee works.

(2) The employee mustreceive a grade of “B” or betterin the
course.

(3 ) The course mustbe approved by the superintendent whose
decision may not be the subject of a grievance.

(4) Approval for courses must be in.advance.
(5) Only graduate level courses may be approved.
(6) The Board shall pay up to the following tuition reim-

bursement for the year indicated:

1989/90 - $60.00 per credit or 50% ot actual tuition,
whichever is less.

1990/91 - $70.00 per credit or 50% of actual tuition,
whichever is less.

1991/92 - $80.00 per credit or 50% of actual tuition,
whichever is less.
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(a) The Board, pursuant to the provisions of Section
(6) of this Article, agrees to provide $6,000.00 in
tuition reimbursements in 1989/90; $8,000.00
in 1990/91; and $10,000.000in 1991/92 butin
no event shall the Board be required to spend more
than these amounts in each respective year.

(b) There shall be no limit on the number of courses a
teacher can take, so long as the total expenditure in
any one year, shall not exceed the indicated annual
tuition reimbursement maximum set forth above.

(7) It the balance of unexpended funds is sufficient, any
employee who has not been fully reimbursed for all
tuition actually paid and documented will be reimbursed
for such additional tuition costs in excess of those already
paid by the Board. However, no employee shall receive
more than the total amount actually expended for tuition.

It the balance of unexpended funds is insufficient to

reimburse employees for all tuition actually paid and

documented, the unexpended funds will be prorated among
all such employees as follows:

(a) The total amount of unexpended funds will be divided
by the total amount of the remaining requests for
tuition reimbursement to determine a percentage.

(b) This percentage will then be applied to the amount
requested by each employee and each employee will
receive the prorated amount so calculated.

Notification of Retirement
In order to facilitate statfing, any employee who gives written
notice of his/her intention to retire at least six (6) months
prior to his/her actual retirement date shall receive a cash
bonus of $500.00 from the Board.

ARTICLE 6
Teacher Evaluation

Frequency — Non-tenured Teachers

Non-tenured teacher and professional staff members shall be
formally evaluated by their superiors at least three (3) times
in each school year, to be followed in each instance by a written
evaluation report and by a conference between the teacher/
professional staff member and his/herimmediate superior for
the purpose of identifying any deficiencies, extending assis-
tance for their correction and improving instruction.
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B. Frequency — Tenured Teachers

Each tenured teacher/professional staff member is formally
evaluated each year, but the Board of Education or administra-
tion may request evaluation more often if desired as stated in
Board of Education policy. Such formal evaluation (classroom
teacher) in each instance shall consist of at least one (1) in-
classroom observation of at least thirty (30) minutes, each
occurring on separate days. It is understood that there may be
informal observations or visitations during the year in which
there will be no required reports.

C. General Criteria

(1} Open evaluation - All monitoring or observation of the
work performance of a teacher/professional staff mem-
ber shall be conducted openly and with full knowledge of
the teacher/professional staff member. The use of remote
sensory devices shall be strictly prohibited.

(2) Evaluation by Certificated Supervisors - Teachers and
professional staff members shall be evaluated only by
persons certificated by the New Jersey State Board of
Examiners to supervise instruction.

( 3) CopiesofEvaluation- A teacher/professional staff member
shall be given a copy of any class visit or evaluation
report prepared by his evaluators at least one (1) day
before any conference to discuss it. No such report shall
be submitted to the central office, placed in the teacher/
professional staff member’s file or otherwise acted upon
without prior conference with the teacher/protessional
staff member. No teacher/professional staff member
shall be required to sign a blank or incomplete evaluation
form.

D. Evaluation Procedure

( 1) Communication — Prior to any evaluation report the
immediate superior of a teacher/professional staff
member shall have had appropriate communication in-
cluding, but not limited to, all steps in paragraph 2 below
with said teacher/ professional staff member.

(2) Reports — Evaluation reports shall be presented to each
teacher/professional staff member by his/her immedi-
ate superiorin accordance with the following procedures:
(a) Such reports shall be issued in the name of the

immediate superior based on a compilation of re-
ports and observations by any or all supervisory
personnel who come into contact with the teacherin
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a supervisory capacity.

(b) Such reports shall be addressed to the teacher/
professional staff member.

(c¢) Such reports shall be written in narrative form and
shall include when pertinent:

[i] Strengths of the teacher/protessional staff
member as evidenced during the period since
the previous report.

[ii] Weaknesses of the teacher/professional staff
member has evidenced during period since
previous report.

[iii] Specific suggestions as to measures which the
teacher/professional staff member might take
to improve his/her performance in each of the
areas wherein weaknesses have been indi-
cated. A reasonable attempt shall be made to
implement Board policies with respect to the
timing of post-observation conferences.

(3) A reasonable attempt shall be made to implement Board
policies with respect to the timing of post observation
conferences.

ARTICLE 7
Personnel Records

A teacher shall have the right, upon request, to review the
contents of his/her personnel file and to receive copies at Board
expense of any documents contained therein. Ateachershallbe
entitled to have a representative of the Association accompany
him/her during such review. At lease once every three (3)
years, ateacher shall have the right to indicate those documents
and/or other materials in his/her file which he/she believes
to be obsolete or otherwise inappropriate to retain. Said
documents shall be reviewed by the Superintendent or his/her
designee andif, in fact, they are obsolete or otherwise inappro-
priate to retain, they shall be destroyed. Disputes over the
retention of said documents may be processed through the
grievance procedure commencing at Level Three.

No material derogatory to a teacher's conduct, service, char-
acter or personality shall be placed in his/her personnel file
unless the teacher has had an opportunity to review the mate-
rials.  The teacher shall acknowledge that he/she has had the
opportunity to review such material by affixing his/her sig-
nature 1o the copy to be filed with the express understanding
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that such signature in no way indicates agreement with contents
thereof. The teacher shall also have the right to submit a
written answer to such material and his/her answer shall be
reviewed by the Superintendent or his/her designee and at-
tached to the file copy.

The Board shall not establish any separate personnel file which
is not available for the employee’s inspection. It is understood
that pre-employment personal and academic references are not
subject to inspection by the employee.

Termination of Employment
Final evaluation of a teacher upon termination of his/her
employment shall be concluded prior to severance.

ARTICLE 8
insurance Benefits

The Board of Education shall pay one hundred (100) percent of
the cost for the employee and his/her dependents under the New
Jersey Public and School Employees Health Benefits Plan, or
provide the equivalent payment of any health maintenance
organizationof the employee’s choice establishedunderthe New
Jersey Public Law 1973, Chapter 337.

A teacher may elect the N.J.E.A. group disability insurance as
written by Washington National Insurance Company in lieu of
coverage under the N.J.H.B. plan or approved health mainte-
nance organization.

There shall be a family dental plan selected by the Association
for the duration of this contract. The Board's maximum
contribution to the cost of this plan shall not exceed a CAP. For
the duration of the 1989-1992 contract, the CAP shall be
established as that premium in effect on June 30, 1992.

The Board shall contribute the sum of $17,507.00 during
school year 1991-92 towards the purchase tor 227.3 unit
members ($77.00) per unit member of a Vision Care Insur-
ance program. Said sum shall be setforth in the contract as the
CAP on the Board's contribution.

Any sums necessary to purchase the Vision Care Plan shall be
borne by the teacher through, at the employee’s option, payroli
deductions, if the $77.00 proves to be insufficient to purchase
such plan. 9



ARTICLE 9
Committees

Faculty Advisory Council

(1) There shall be a district level Faculty Advisory Council
comprised of two representatives from each school build-
ing, the President of the Association, the Superintendent
of Schools, the Assistant Superintendent and the Princi-
pal (or designee) of each school in the district and subject
supervisors as needed. The Faculty Advisory Council
shall meet at 2:30 p.m. on the designated day.

(2) Areas for consideration by the district Faculty Advisory
Council shall be:

(a) Review, revision and development of district poli-
cies and practices.
(b) Administration of this Agreement.

(3) There shall be a building leve! Faculty Advisory Council

formed in the following manner:
Each building faculty shall elect a faculty committee for
each school building which shall meet with the principal
at least once a month. Said committee shall consist of one
member for every ten (10) teachers in the school build-
ing, and, in no event have fewer than three (3) members.
Two (2) of the elected members shall be the members of
the district level Faculty Advisory Council.

(4) Areas for consideration by the building level Faculty
Advisory Council shall include school building level dis-
cussions about review, revision, and development of
building policies and practices.

Health and Safety Committee

A Health and Safety Committee as an ad hoc committee shall be
organized for the duration of this Agreement. The committee
will be composed of two (2) teachers and one (1) principal
trom each school, the school business administrator, superin-
tendent, supervisor of buildings and grounds as a resource
person. The committee will assist in the inspection of each
school and make recommendations for improved working con-
ditions. Teachers shall be selected by the building faculty.

4-4-1 Committee

A committee shall be comprised of four (4) members of the
Board, selected by the Board; four (4) members of the Associa-
tion, selected by the Association; and the Superintendent of
Schools. The purpose of the committee shall be to discuss
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concerns of either parly. The meeting must be held within
thirty (30) calendar days of the request of either party.

ARTICLE 10
Employees’ Rights

Pursuant to Chapter 123, Public Laws 1974, the Board hereby
agrees that every employee of the Board shall have the right
freely to organize, join, and support the Association and its
affiliates for the purpose of engaging in collective negotiation.
The Board of Education shall not discriminate against any
employee by reason of membership in the Association or its
affiliates.

Nothing contained herein shall be construed to deny or restrict
to any employee such rights as the employee may have under
New Jersey School Laws or other applicable laws and regula-
tions. .

No employee shall be disciplined, reduced in rank or compen-
sation, or have an increment withheld without just cause. This
statement shall not extend to renewal or non-renewal of non-
tenure teacher contracts. The rights of teachers or the Board
of Education under Title 18A shall not be abridged or modified
by the above statement.

The Board of Education and the Association agree that there shall
be no discrimination, and that all practices, procedures, and
policies of the school system shall clearly exemplify that there
is no discrimination in the hiring, training, assignment, pro-
motion, transfer, or discipline of employees, or in the appli-
cation or administration of this Agreement on the basis of race,
creed, color, religion, national origin, sex, domicile, or mari-
tal status.

ARTICLE 11
Personal and Academic Freedom

The personal life of an employee is not an appropriate concern
for attention of the Board except as it may prevent the employee
from performing properly assigned functions.

Employees shall be entitled to full rights of citizenship, and no
religious or political activities of any employee or the lack
thereof shall be grounds for any discipline or discrimination
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with respect to the professional employment of such employee,
providing said activities do not violate any local, state or federal
law.

The parties acknowledge that the New Jersey Open Public
Meetings Act, N.J.S.A. 10:4-1 through 10:4-21, as amended,
grants certain rights concerning Board business matters to the
public and, at the same time, provides privacy rights for the
employees. Specifically, the parties agree that there shall be
no public discussion of the performance of any employee under
this agreement unless the express terms of N.J.S.A. 10:4-
12b(8) have been satisfied. It is understood and agreed by the
parties that provision of law requires the exclusion of the
public from a portion of any meeting at which the Board would
discuss any matter involving the employment, appointment,
termination of employment, terms and conditions of employ-
ment, evaluation of the performance of, promotion or disci-
plining of any employee unless each individual employee whose
rights could be adversely affected by such discussion requests
in writing prior to the meeting that the discussion be held in
public. Additionally, the parties agree that pursuantto N.J.S.A.
10:4-14 no minutes or record of any such discussion shall be
made available to the public in any manner that is inconsistent
with N.J.S.A. 10:4-12b(8).

ARTICLE 12
Work Year

The work year for teachers shall be one hundred eighty-one
(181) days.

In order to receive the final pay check, a teacher must complete
year-end activities including, but not limited to book collec-
tion, grading, record-keeping, and room condition.

Per diem rates for ten-month employees, when applicable
under this contract, shall be 1/200 of the annual salary.

ARTICLE 13
Work Assignment and Work Day
[

Notification of Assignment

( 1) Not later than June 15, and earlier if conditions make it
possible, teachers will be notified of the following mat-
ters concerning assignment for the following year:
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(a) Subjects to be taught.
(b) Grade or class assignment.
(c) Building assignment. _

(2) Circumstances and/or emergencies may hecessitate
changes. Inthe event that changes are made in (1) (a),
(b), or (c), following June 15, the teacher affected shall
be promptly notified in writing.

Meetings

There will be no more than four (4) facuity meetings per month

plus the necessary committee meetings. The meetings shall be

limited as folfows:

(1) Begin fifteen (15) minutes following regular student
dismissal times.

(2) Limited to tifty (50) minutes duration.

(3) District meetings will be held between 3:40 and 4:30
p.m.

(4) Agenda must be provided at least twenty-four (24) hours
prior to meeting.

(5) Faculty may provide items for the agenda.

(6) Meetings may not be scheduled for any Friday, or on days
preceding school holidays.

( 7) Association announcements may be made at end of meet-

- ings.

(8) Meetings may not be scheduled during parent conference

week.

Lunchroom Supervision — K-4

Teachers at the K-4 level will not be assigned to lunchroom
supervision. This released time will be utilized for planning
purposes.

Non-Classroom Professional Staff — Work Day
Non-classroom professional staff who are members of the unit
as defined in Article 1, paragraph 1-2 of this Agreement shall
have the same length working day as classroom teachers.

Bus Duty

Teachers assigned to the elementary schools may be assigned to
bus duty. Persons so assigned shall be reimbursed at the
appropriate rate.

Transters
Teachers may request building and/or grade level transters.
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Preparation Time

(1) Elementary teachers — Preparation time for all full-
time elementary teachers shall be 245 minutes per full
five (5) day week.

(2) Middle school teachers — Preparation time for all full-
time middle school teachers shall average fifty-five
(55) minutes per day over a ten (10) day work period.

(3) If ateacher is deprived of any preparation time guaran-
teed by the contract, as a result of a principal’'s or
administrative directive, said teacher shall be compen-
sated for such lost preparation, at regular rates based
upon the teacher's per diem rate of pay as set forth in
Article 12 C.

The parties agree that the work day is six (6) hours and forty
(40) minutes at the high school, six (6) hours and forty (40)
minutes at the middle school and six (6) hours and forty-five
(45) minutes at the elementary schools, excluding lunch. Itis
- expressly agreed and understood by and between the parties that
the inclusion of these times in this Agreement merely memo-
rializes the current practice of the parties in regard to length
of the work day exclusive of lunch at the various schools and
shall notimpact upon any aspect of any other term and condition
of employment. Additionally, itis recognized that this length of
work day is exclusive of any meeting time. The parties agree
that minor adjustments in the approximate length of the school
day may be made unilaterally by the Board of Education to ac-
commodate the District’s needs as hasbeenthe past practice be-
tween the parties but in no event shall the length of work day at
any school be altered by more than five (5) minutes.

Secretarial Work Day

(a) Secretarial summer hours — shall commence on the day
after school is over for the students and teachers in June.

(b) Secretarial summer hours referred to under Paragraphs
(1) (a) and (c) shall be those which are currently
practiced depending upon the work location of the secre-
tary, namely 7:30 a.m. to 3:00 p.m. or 8:00 a.m. to 3:30
p.m. _

(c¢) Each secretary shall be guaranteed a daily thirty (30)
minute lunch break, duty free, during the summer.

(d) Secretaries who are required to work in excess of forty
(40) hours in any week shall be compensated for all such
hours in excess of forty (40) at time and one-half rates,
with paid time and one-half to be in cash or time off as
selected by the secretary.
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ARTICLE 14
Miscellaneous Benefits

All staff members who do not reside in Moorestown Township
may elect to enroll their children in the Moorestown Township
Public Schools and pay twenty-five (25) percent of the regu-
lar private tuition rate. Said tuition will be automatically
deducted trom employee’s payroll.

Employees under contract to the Moorestown Township Board of
Education and their spouses may enroll inthe Moorestown Adult
School tuition free.

In the event the Board directs a teaching staff member to
relocate his/her classroom from one building to another at any
time outside of the regular school year, the Board shall pay the
teaching staft member the hourly rate applicable to summer
school teaching for all hours required by such relocation.

A meal allowance of $5.00 will be provided each teacher
accompanying pupils on a field trip which extends over the
teacher's normal lunch period.

Chaperones

(1) High school chaperones shall be compensated at the rate
of $30.00 per session after performing one such duty
annually without compensation.

(2) Middle school chaperones shall be compensated in like
manner, also after performing one such duty annually
without compensation.

(3) Elementary school chaperones shall be compensated at
the rate of $30.00 per session for all assignments. No
compensation will be paid for club or class advisors or
sponsors.

Clubs — Advisors or sponsors to all clubs heretofore approved
by the Board of Education, or hereafter approved by the Board
shall be compensated in 1989-90 in the sum of $200.00. Said
sums shall increase annually thereafter by the same percent-
ages as teachers’ salaries are increased.

Homebound Instruction — “Homebound” instruction shall be

compensated at the hourly rate of $25.00 during the life of the
1989-92 contract.
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ARTICLE 15
Teacher Facilltles

The Board shall provide the following:

A

A private telephone in each faculty lounge for the exclusive use
of staff.

A well-lighted and clean teacher rest room separate from the
student rest rooms.

A suitable dictionary in every classroom, as requested.

Books, paper, pencils, pens, chalk, erasers, marking pens,
stapler, scotch tape dispenser, will be available for each
teacher’s use.

Upon request of the Association, vending machines may be
installed in the teachers’ lounge and teachers’ lunchroom area.

ARTICLE 16
Association Rights and Priviieges

Whenever any representative of the Association or any teacher
participates during working hours in negotiations, grievance
proceedings, conferences, or meetings, requested or required
by the Board of Education, the teacher shall suffer no loss in pay.

The Association may use school facilities and equipment, in-
cluding typewriters, mimeograping machines, duplicating
machines, calculating machines, and all types of audio-visuai
equipment at reasonable times when such equipment is not
otherwiseinuse. The Association shall furnish the supplies and
qualified personnel necessary to operate this equipment. Acopy
of all materials shall be sent to the superintendent. The use of
the equipment is limited to school property.

Thé Association shall have, in each school building, the use of a
bulletin board. Copies of all materials to be posted on such
bulletin boards shall be given to the principal, but no approval
shall be required.

The Association shall have the right to use the inter-school mail

facilities and school mail boxes with the knowledge of the
building principal and/or superintendent.
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The Board agress to furnish to the Association in response to
reasonable requests from time to time pertinent public rec-

ords.

The President of the Association shall be freed from all non-
teaching duties.

Agency Fee

(1)

(2)

(3)
(4)

(5)

At the Association’s written request for each member of
the bargaining unit who is not a member of the Associa-
tion, the Board shall deduct an agency fee equal to 85% of
the regular dues and assessments charged by the Associa-
tion to its members from the reguiar checks of any non-
member.

Such deduction shall commence only after the Association
has notified the Board of its regular dues and assessments
and the name of each non-member for which it wishes a
deduction to be made and within thirty (30) days of such
notification to the Board.

The Board shall transfer all funds so deducted to the
Association within thirty (30) days of such deduction.
The Association shall hold and save the Board harmless
from any legal action, whether civil or criminal, judicial
or administrative taken by any individual as a result of
Board acts or omissions pursuant to this provision.
This provision shall have no force or effect until the
Association files a copy of a lawful demand and return
system with the Board.

ARTICLE 17
Credit Unilon

With proper application and notification, the Board of Education shall
authorize payroll deductions of employees who participate in the
Burlington County Teachers Federal Credit Union.

ARTICLE 18
individual Contracts

Any individual contract or job description between the Board and an
individual employee, heretofore or hereafter executed shall be
subject to and consistent with the terms and conditions of the
Agreement. M an individual contract job description contains any
language inconsistent with this Agreement, this Agreement shall be
controlling.
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ARTICLE 19
Duration of Agreement

This Agreement shall be effective as of July 1, 1889 and shall continue in effect until June 30,
1982.

Dated Eighteenth day of December, 1989

President, Moorestown President, Board of Education
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36,858
37,858
38,858
39,858
40,858
41,858
43,158
45,708
50,658
52,158

G

MA+1S MA+30 DOC

28,274
26,774
27,701
28,781
29,861
30,941
32,021
33,317
34,397
35,477
368,557
37,837
38,717
42,084
45,452
CAREER 47,452

>PODOOMIAOI—«X-rTZ0

26,974
27 474
28,401
29,481
30,961
32,041
33,121
34,417
35,497
368,577
37.657
38,737
39,817
43,184
468,952
48,952

27,874
28,174
29,101
30,181
32,061
33,141
34,221
35,517
38,597
37.677
368,757
39,837
40,917
44,284
48,452
50,452

28,374
28,874
29,801
30,881
33,161
34,241
35,321
38,817
37.897
38,777
39,857
40,937
42,017
45,384
49,952
51,982

29,074
29,574
30,501
31,581
34,261
35,341
36,421
37,717
38,797
39.877
40,957
42,037
43,117
468,484
51,452
53,452

29,774 30,474
30,274 30,974
31,201 31,901
32,281 32,981
35,381 36,461
36,441 37,541
37,521 238,621
38,817 39,917
39,897 40,997
40,977 42,077
42,057 43,157
43,137 44,237
44,217 45,317
47,584 48,684
52,952 54,452
54,952 56,452



-

A
BA
3

1991-92 MEA SALARY GUIDE

8
BA+1S
$

c
BA+30
$

0
MA

F

G

MA+1S MA+30 0OCC

$

27,538
28,135
28,738
29,711
30,891
32,021
33,201
34,30
35,677
36,907
38,137
39,2687
41,817
44,0889
48,1682
50,562

>PO0O00MTMAOAI~XrE220

§

28,338
28,938
29,538
30,511
32,091
33,221
34,401
35,501
36,877
38,107
39,337
40,487
43,017
46,089
49,762
52,162

29,135
29,738
30,338
31,311
33,291
34,421
35,801
38,731
38,077
39,307
40,537
41,867
44,217
47,289
$1,382
53,782

Longevity Compensation:

29,935
30,538
31,138
32,111
34,491
35,621
38,801
37,931
39,277
40,507
41,737
42,887
45,417
48,489
52,982
55,362

30,735
31,338
31,938
32,911
35,6891
36,821
38,001
39,131
40,477
41,707
42,937
44,087
46,817
49,889
54,562
56,962

31,538
32,138
32,738
33,71
36,891
38,021
39,201
40,31
41,877
42,907
44,137
45,287
47,817
50,889
56,182
58,562

32,338
32,938
33,538
34,511
38,091
39,221
40,401
41,531
42,877
44,107
45,337
48,487
49,017
52,089
57,782
60,1682

Effective the beginning of the third year of cthe contracte
(1991-92), teachers with 30 years of teaching experience,
will receive an additional $1,000.00.

1989-90 SECRETARY GUIDE

M
$

N
s |

11,885
12,725
13,834
10 14,6847
11 15,556
12 16,148

1

/73 10,5682
4 10,856
] 11,174
] 11,517
7
8
9

13 18,565 1

11,533
11,938
12,375
12,846
13,354
14,192
15,034
16,044
16,954
17,546

12,818
13,221
13,857
14,128
14,837
15,851
18,750
17,938
19,023
19,8615
7,983 20,032

13,492
13,898
14,334
14,808
15,313
18,412
17,426
18,815
19,899
20,291
20,708

14,592
14,997
15,433
15,904
16,412
17,428
18,442
19,629
20,714
21,308
21,723

18,113
18,518
18,955
17,428
17,934
19,035
20,218
21,490
22,7458
23,338
23,753



1990-91 SECRETARY GUIDE

90-91 )
Tt 1 sl sl sl s s |

12,262 13,233 14,516 15,192 168,292 17,813
12,556 13,638 14,921 15,596 16,897 18,218
12,874 14,075 15,357 16,034 17,133 18,855
13,217 14,548 15,828 16,505 17,604 19,126
13,565 15,054 16,337 17,013 18,112 19,6834
14,425 15,893 17,351 18,112 19,128 20,735
15,334 16,734 18,450 19,126 20,142 21,918
11 16,347 17,744 19,638 20,315 21,329 23,190
12 17,256 18,854 20,723 21,399 22,414 24,445
13 17,848 19,246 21,315 21,991 23,006 25,036
14 18,265 19,683 21,732 22,408 23,423 25,453

o

SQONQUI\N-h

1991-92 SECRETARY GUIDE

91-92

Lt Ll sl s ls | sl s

3 12,850 13,750 15,100 15,750 16,950 18,800
/15 13,440 14,504 15,909 16,650 17,856 19,523
8 13,762 14,947 18,353 17,094 18,300 19,967
7 14,110 15,427 16,831 17,573 18,778 20,448
8 14,485 15,942 17,348 18,090 19,294 20,962
9 14,889 16,499 17,905 18,8647 19,850 21,519
10 15,810 17,416 19,016 19,850 20,962 22,725
11 16,806 18,340 20,221 20,962 22,078 24,023
12 17,9168 19,448 21,524 22,265 23,377 25,418
13 18,913 20,445 22,713 23,453 24,568 26,791
14 20,018 21,550 23,361 24,559 25,671 27.897



Pasitions
Table Tennis
Volieyball
Gymnastics

Asst. Gymnastics

High School

Class Advisor 9

Class Advisor 10

Class Advisor 11

Class Advisor 12
Madrigat/Chorai/Vocal
Instrumental Music
Nutshell Business Manager
Nutshell Literary Advisor
Nutshell Yearbook
Student Association

_ Pit Band Director
Student Funds

Voice & Publicity

Fall Play Director

Fall Play Set Director
Spring Play Director
Spring Play Set Director
Spring Play Vocal Director
Spr Musical CostMake Up
Choreographer -
Drama Business Manager
Audio Visual Coordinator
Cheerleading Fall
Cheerleading Winter

Dril Squad

School Store Advisor
Parking Lot

Equipment Managers (2)
Athletic Director
Debate

Club Advisors

Weight Training Coach

1989-90 1990-91

3258 $280
$288 $280
$799 $876
$483 $529
378 $511
$378 $661
$998 $1.444
$998 $1.444
$2,100 $2,302
$2,013 $2,209
$974 $1,088
$1.839 $2,018
$1,839 $2,018
$1.513 $1.658
$1.278 $1,548
$1,.298 $1,423
$1,911 $2,094
$1.479 $1.621
$1,071 $1.174
$1.511 $2,108
$1.07 $1.274
$1,071 $1,674
$250 $274
$510 $809
$768 $840
$2,430 $2,683
$1,362 $1,493
$1,391 $1,524
$1.448 $1,584
$1,343 $1,474
$1,054 $1,158
$1.671 $1,832
- $5,397 $5.872
$1,531 $1,678
$200 $219
$630 $745

1991-92
$308
$308
$957
$578

$558

$1.578
$1.578
$2,516
$2,414
$1,167
$2,203
$2,203
$1,812
$1.692
$1.553
$2,289
$1.,771

$1,283

$2,301

$1,392
$1,829

$918
$2,911
$1.632
$1.608
$1.732
$1.611
$1.263
$2,002
$8.418
$1,033

$240

$815



Positions
Schedule 8

Football (Head)
Football (Ass't)
9th Football (Head)
9th Foothall (Ass't)
Varsity Soccer
J.V. Soccer
Freshman Soccer
Cross Country
Varsity Hockey
J.V. Hockey
Freshman Hockey
Varsity Tennis
Tennis (Ass't)

Varsity Basketbal
J.V. Basketbalt
Freshman Basketball
Varsity Wrestling
J.V. Wrestiing
Freshman Wrestling
Bowling

Varsity Swimming
Varsity Winter Track
Asst. Winter Track

Varsity Baseball
J.V. Baseball
Freshman Baseball
Varsity Softbadl
J.V. Sohbah

Golt

Varsity Lacrosse
J.V. Lacrosse
Freshman Lacrosse

Varsity Spring Track
Asst. Spring Track

19089-90 1990-91

$4.228
$2,711
$2,840
$2.200
$3.089
$2.112
$1.,818
$2,100
$3,089
$2,375
$1.927
$2,399
$1.527

$3.509
$2,798
$2,531
$3.699
$2.680
$2,464
$2.292
$3.208
2977
$2,112

$3,399
$2,404
$2,378
$3,399
$2,464
$2,100
$3,399
$2,582
$2,464
$3.201
$2,112

“’63‘
$2,971
8,112
$2.411
$3.388
32,318
$1,989
$2,301
$3,388
$2,603
$2,112
$2,629
$1.674

$3.945
$3,087
u'n‘
$4,083
$2,938
$2,700
$2.812
$3.512
$3.263
$2,318

$3.72¢
$2,700
‘2'003
$3.726
$2,700
$2,301
$3.726
$2,830
$2,700
$3.509
$2,318

1991-92

$5.081
$3.248
3,402
$2,638
$3.701

$2,174
$2.518
$3.701
$2,045
$2,300
$2.874
$1,829

$4.312
$3.382
$3.032
$4.432
.21
$2.951
$2,748
”Qm
$3.568
$2,530

$4.072
$2,951
$2,848
$4.072
$2,951
$2,518
$4,072
3,004
$2.951
$3,838
$2,530



Positions
Schedule C
Elementary Schools

South Valley Bus Duty
Roberts Bus Duty
Baker Bus Duty

Middie School

Director of Musical
Instrumental Dir.for Musics
Vocal Director for Musical
Choreographer

Set Designer/AV for Music:
S & ¢ Winter Orams

S & 6 Spring Drama

Hand Bell Director

8and

Club Advisors

Orchestra

Student Funds

Student Government

Somandd
TR
£
£

|

i

intramurals:

Softball
Basketbaill

1989-90 1990-91

- $1,054
$1,0854
$1,084

gegazss

gegs

LA
- b wh
-

-
-
o

23
58

$1.158
$1.158
$1,188

$492

1991-92

$1.28
$1.263
$1.263



Positions
Schedule D

Coordinator of CIE
Coordinator of COE and/or MDE

Schedule E

" Homebound Instructors
per hour

Schedule F

Summer Work - CST
per case

Case Manager
Non-case Manager

Schedule Q

Summer Schoot Teachers
per hour

Schedule H

Sports Event Personnel
per event

Ticket Sales
Ticket Takers
Crowd Controliers
Announcer

Clock Operator

1989-90

$1.470
$1,470

$207
$186

$18 96

$30
$30
$30

1990-91

$1.611
1,611

$25

$227
$204

$20 .79

$30
$25
$30
$30
$30

1991-92

$1,761
$1,761

s228
$205

$21 .88

$28
$30

$30












