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THIS ~~, entered into t h i s  clay of 

1994, bg a d  Letween tae OF -. a ~ i c i p a l  body 

of the State of Hew Jersey, with  office^ at the Municipal building, 

Mute 515, S t ~ ~ W l o b m ,  WW JeciseyI 074COr fieeeihprfker called the 

HEnployer n ,  and the HIhRD- -1- akiSOCIXfZW, 

PEA Id lCU 138, heareinaft= called the wAsarwii%tionw, with its 

principal off ices at Pol i cm H6tdquartexti1, Itaute 5 15, Stoekhuh ,  H e w  

Jersey, 07460. 

-TIC- I I CoCaITIOlU 

The Employer hereby recognires the Association, PBA Local 138, 

as the excluriva repreasatatitre for the pupom# of collaetive 

negotiations regaxding wagma and a o n d i t i o n ~  af emplopant, of 

Patrolmen, Sergeants, Lieutenants and Captains in the Police 

Department within the Tmn~hfp of Hardgston. Excluded fmm the 

un i t  are the Police Chief, Dispatchers, S p e i a l  Officers and all 

other Toamship -loyeem. 

ARTICLE I1 - Rf-g 

A. The Employer hereby retains and resemes unto i-elf, 

without limitation, all powers, rights, authoxity, duties and 

responsibilitiss confe- upn a d  vested in it prior to the 

signing of this Agremmnt by the Laws and Constitution of the Sta te  

of blew Jerrsey and of the United States, including, but w i t h o u t  

limiting the generality of the foxegoing, the following rightst 
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1. W executive management and sdmiabtrative control of the 

T a m s h i p  government and its properties and %agilities, and the 

actfvities of its -lopes; 

2. To hire a l l  employe88 and subject to the provisions of 

law, to detelsnine their qualifications and conditioner of wntinud 

employment, o r  u m i m n t ,  and to pr-te and transfer employees; 

3. To msgrend, dmnotm, discharge or take other disaiplhary 

action for g o d  and juat  cause accsding to law; 

4 .  To establish a code of rule8 and regulations of the 

D e p m n t  for the operation of the D e w n t .  

8, Nothlng contaAned herein shall bm construed to deny oz 

restrict the Employer in its exclusive right to administer the 

De-rtt and control the  work of its personnel, nor to deny or 

restrict the Employer in any of i t t ~  rightm, remponsibilitiea and 

authority under R.S. 40A, or any other nutfanal, state, ctoutp or 

local l a m  or  ordinance^. 

- 
A. The work peziod shall be 28 day8 and each uffiaer shall 

work o m  hundred sixty (160) b u r s  within the 28 day p a i d  at 

regular rate. 

B. The schedule of houra bf work per day and days of work ger 

week s h a l l  he posted by the Chief. Any hours worked in exahas of 

the number of hours in a mcheduled mrk week or any houra wmrM 

in excess of eight (8 )  hours worked on any work day, shall be 

compensated at a rate of one and one-half (1 l/2) times the 
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employee's regular rate of pay, provided that said martine work 

is authoriaed by the Chief.  

C .  Overt- a m 1  b uolgputed and, payaent matie on the 

following basin: 

1. Up to the first eight ( 8 )  minutes - no pap. 

2. Eight (8 )  thxough twenty-tw minutea - 15 niautes pay. 

3 .  mnty-two (22 )  through thirty-seven (37) minutes - 30 

minutes pay. 

4 .  Twenty-eight ( 3 8 )  through forty-seven (47 )  minuter - 45 

minutes pay. 

5 .  Forty-seven (47) minutes through 0ixty ( 6 0 )  minutea - 1 

hour pay. 

D. A logbook will be provided at police headquarter8 for the 

purpoao of logging all time worked. In t h e  event an e l o p e s  is 

required to work mezthe, the time shall be logged and the reaEion 

for the overtbe eet  forth.  Any such ezcsns houra shall be 

recorded in the logbmk and initialed by either a ~tzperAor officer 

or the desk officer and approved by the Chief of Police, 

E. A running total of all avert3me hours shall be made 

available to t h e  sh i f t  cmmmders at e l l  times. 

F. !the Association and the employxw agxee there shall be no 

pyramiding of overthe, There ahal l  be no double pagment of 

overtime rates for the same hours worked either daily or weekly. 

G. The provisions of t h i ~  Article and this Agreement shall 

not be construed as a guarantea of hours of work per day or ger 

week ox of days of work p r  w w k  No provision of t h i s  contract 

( 3 )  



shal l  be deemed to km a guarantm of employment, 

- 
Whenever any off dcmr shall be require8 as part of the officers 

official  dutiee to appear at m y  Municipal, County, or Superior 

C o u r t  proeaedfng, except in a civ i l  action, the tima during which 

he fs so engaged shall be conaidemd a t h e  of aasignwnt to, and 

perfomance of duty, 

Whenever such appearance is rqu- outside mgula~ly 

a~signed duty hours, he shall be credited w i t h  a minimum of two 

( 2 )  hours time. The employee shall be compensated for such time 

at straight time unless he has worked in 8xcema of one hundred 

sixty (160) hours in the twenty-eight (28)  day work eyde 

onaampaasing tha court the, and if such be the cam, the hours in 

excess o f  the one hundred si-y (160) shall be paid for at the trite 

of t ime and one-half (1 1 1 2 ) .  The time ahall he kept to a minimum 

and prior authorissetions shall be obtained from the Chief. 

X n  t h e  went an officer is called in to duty for other than 

h i a  scheduled arnigment or at thes oz on B a y  during which he ia 

not regularly scheduled for duty, he shall be paid no less than 

three ( 3 )  hours pay frreapectiwe of actual time worked. 

ICLE VI - HOLIDAYS 
A. The following holidaya shall be recognized for a l l  
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-PlW-sr Mew Peetr8s Day Columbus Day 

Lincoln's Birthday Vetaxan's Day 

Washington's Birthday Thanksgivirrg 

Good Friday C h r i s t m a ~  

I n d m n c e  Day General Election 

mmof fa1 Day Lahr D a y  

Employees Choice of his Birthday or E a s t e r  

B. Enployeas scheduled to work on a holiday shall be paid 

their regulax rate for the holiday plus time and one-half (1 112) 

for a l l  hours worked an such holiday. 

C .  Compszusation fox holidays ohall be paid in curmnt pay 

period in which holiday fal ls .  

D. The Bmployer reearns  the right to schedule aaployees to 

work on holidays as required. 

A. The vacation yaar shall bm from January 1 to December 31 

for purpose8 of calculating the amount of vacation with py, only 

full-t9srs (at least 40 m m  per week) c~ntinuons, u n i n t e q t e d  

service in and for the !bwn~hip of Eamlptoa shall be cozu3ted. 

B. The aehduling of al l  vacation days ie aubjact to the 

manpower needs of the -hip and prior approvl of t h e  Chief of 

Police. Vacations may not be t&enmm than t5m weeks  at one the  

during the months of June, 3@y, August and Septenber. Ths Chief 

may permit tm (2 )  officers to schedule vacations at the same the, 
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provided that said officers are not on the same shift. Any 

employee may use up to an aggregate total  of five ( 5 )  of his annual 

vacation days in individual day segments. 

C. All vacation day3 m h l l  be scheduled by the Chief of 

Police and erhall be used within the calendar year when earned 

except that five ( 5 )  vacation days may be uaed durhg the  next 

rsuccoeding calendar year, and is not so used will be lost. 

D All f u l l - t h e  police captains, lfeutenants, sergeants and 

patrolmen shall be e l i g i b l e  for vacation with pay as follaarer upon 

the conpletion of the certain nuher of cumulative years as 

f 0 1 1 0 ~ ~  l 

m n t :  of Vaaation Pears of C u i v e  Service 

10 days 1 years 

rs &p 5 FS 

21 &tya 10 years 

25 daya 20 yaars 

E. Employees hized at other than first ~alary step shall be 

credited vacation time during their first par on a pro-ratd basis 

depending upon the -nth of hire. For example, an officer hired 

at the second salaxy mtap in the month of July would be entitled 

to vacation promrated to sig months. 

F. Employees hired at the f irst  salary ertep wall accumulate 

vacation time during their first year based u p n  one day per 3 

months up nntfl their one year mnnivexaaq of employment. For  the 

balance of the calendar year following the emplope's f i r a t  year 



anniversaary of employment, vacation time shall be pro-rated to the 

end of the calendar year. A t  the end of the calm* par in whiah 

the employee's f i x s t  a ~ i v e r s a y y  of empl-nt fal ls ,  vacation time 

shall follow the schedule put forth in garwaph D. of Article VII. 

G. A week1 EP vacation pay %hall be the ~ l o y w ' e  regular rate 

of pay t ime the nornal hours in his straight time work week. 

8. In the event an eligible -1- is terminated for cause, 

or if the -10- quits prior to December 31 of the vacation p a r ,  

he shall  be e n t i t l d  to the nmount of vacation b n e f i t  w N c h  he  ha^ 

acemeal on a pro rate basis prior to h i s  termination. From the 

foregoing shall be deducted any monies that are owed to the 

Tswnfship by the employee which has been certified to the Township 

by the C h i e f  of Police. 

I. In the event of the  death ox retiremeat in good standing 

of any full-t3me employee, the Township s h a l l  pay to him or him 

estate the f u l l  munt of m y  vacation pay accrued but unpaid at 

the time of h i s  death or retirement. 

ARTICLE VIII - P- RAYS 

After one ysar of eql-t, each employee shall be entitled 

to one (1) personal day per par. After three ( 3 )  years of 

employment, mach employee shall be entit led to three ( 3 )  personal 

days per year. 



B. Entitl-nt to personal dam is aunditianed upon an 

employee making a written request a t  least mven (7 )   day^ in 

advance of the requa~ted personel day ma4 eeceiving the appzoval 

of the Chief of Police. Lees than seven ( 7 )  dam may he pemitted 

for the request in cesea of -xgency w i t h  the approval of the 

Chief, 

A. In the w e n t  of death fn the ermplopee's iaamadiate family, 

the emrplolfee shall ba granted timer off w i t h o u t  l a m  of pay fmm the 

day of death or the day of the funeral, but in no event shall m i d  

exceed five ( 5 )  calendar days. 

B. The "imdiake fzmilyu  hall imlude oaly  husband, wife, 

child, brother, sister, psrenks. 

C. In the event of the death of tbe employee8n grendpmnts r 

grandchild, brother-in-law, sister-in-law, frrther-in-law, mother- 

in-law, nieces, nephews, uncles or aunts, the -1-e shall be 

granted time off without l o a m  o f  pay from the day of death or the 

day of the funeral, but in no event shall said exceed three ( 3 )  

calendar days. 

. Reamnabla wriffcation of the went may be required by 

the Township. 

E. Such bereavement leave is not in addition to any holiday, 

day off ,  vacation leave or cmmpn~atory tint@ off falling within the 

time of the bemaveaant. 

F. An emplop may m&ke a request of the Chief of Police or 
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his  designated representative fox time off to attend a funeral, 

meparate and dintinct fran bereavement l ave .  Such request, if 

granted by the Chief of Police or his designated repmasentatfve 

shall be charged, at the option of the employee, either as a 

personal day or against accumulated compensatory time off. 

W I c x l E  X - AXJP WAGE S w  

A. A l l  employees covered by this Agreement shall be covered 

by the following salary guicbt  

1994 1995 1996 

----- -----=-====~=a ESUID===-- - e ~ t m a a - ~ ~  *=-E=======- 

Patrolmen a 

0-1 yaar 

1-2 yema 

2-3 years 

3-4 years 

4-5 years 

Sergeant 

Lieutenant 

Captain 

Any police off icor assigned to the Detective Division shall receive 

an annual sum in the amount of One Thousand ($1,000.00) Dollars as 

part of his base annual rate of pay. 

B. Basla salary shall be paid on the f i ~ e r t  and fifteenth day 
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of the month fox semico  perf^-d. 

C. The Employer rerems the right to plant "an experiencedm 

employw at any step on the wage scale. 

D. It is agreed by the employer that a11 pramtionfa to a 

higher rank shall be ma- purauant to the Hew Jenney statutory 

requirements N.J.S.A. 40At14-129 gt n m ,  

A. All members of t4e Police De-nt shal l  provide and 

maintain in clean and serviceable condition auch wearing apparel 

and equipment aa pre~cribed by the Chief. 

1. The Emplop+ agree8 to provfde an annual unif o m  allowance 

per employee not t o  exceed the amount noted below4 

1994 - $725.00 

1995 - $750.00 

1996 - $775.00 

2. It will km the amplqeews respneibflity to purchtiare such 

unifo-. 

B. The Township will asa- the expense of uniforms brought 

about by change of atyle or color. 

C. The aforementioned usrifom allowance will be paid directly 

to each employee in one L t m p  sum on or hefore the first of Juna of 

each year. Each anplogee, prior to receiving his uniform allowance 

incmment, shall preeent receipts to the C h i e f  of Police 

demonstrating that he had in fact used the allowances trrceivad by 

him prior thereto for mifarm bpmvamnt and replacement. 
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D, Any unexpended fundr shall mt accrue from year to year 

and shall not be paid to the -lope at the end of th& year. 

E. In the event that M e m p l m r a  uniform shall hi c k ~ t r o y e d  

in whole or in part, while he is in the pezformaace of his dutiea, 

the destroyed unifom or portion thereofl as the c-me may he, will 

be replaced lmadiately by the Township and the cost thereof will 

not be charged to the offices. Any a ~ l i c a t i o n  for repla-nt 

under tRi8 paragraph shall be endorsed by the Chbf of PolLce  

before the replacement is made; the enduxisemnt shall not  be 

unrea~onably withheld. 

F. The Employex &mes to provide an annual unifom cleaning 

and maintenance allowance per employee in the amount of $250.00. 

1. Upon receipt, the Employer may require evidence of the 

expenditure of these monie~. If the employee i s  unable to provide 

same, the Employer may withhold further payments and request 

reimbursement. 

G. Any -plop8 whoae sewice tednates on or before January 

1 shall reimburse the Tovmahfp for one-half (l/2) of said 

allowance. 

8. Should an employee's uniform be lost or destroyed due to 

his own negligence the *lope will be personally liable to 

replace the uslifom. 

I. Such funds shall be paid to the employee on or before 

January 10th of the year for whkh they apply. 



The Chief of Pblice may appoint an ~ l a y w  to perform the 

duties of a higher rated po~ition w i t h o u t  an increase in pay for 

time periods up to five (5)  c~nsecutfve wurk daya. Should an 

-lope work more than five ( 5 )  cosecntive work day8 then the 

employee s W  mceive the salery commensurate w i t h  that position. 

ICLE XI11 - fXlMGEVfTq 

A. me E.~I-=, &grew to pay to frill t%.'+loyees 

longevi.ty P-~RI WA . Q ~ R ~ ~ & Q E ) -  qf tsqg p- nw&q~ of_ pars - 
of cumulative aemice in and &or the Township of -ton as a 

member of the Hardyston PolLce  Force, as follow~t 

Years of -lopes hired $mplme hired 

fore 1/1994 ter Ill994 

3 2% $ 800 

11 4% $1600 

16 6% $2500 

B. Such additional compensation *hall be paid as followa t any 

full time employee who completed his ranniversaxy date of cumulative 

service between July 1 and December 3 1  shall be paid twenty-six 

( 2 6 )  equal installments c-ncing Jan- 1 of the following yew. 
" e x  ; .: 

' I  - 
i dL--% 

my full- t e h  &$loyee who comapletes his  anniversnry date of 

cumulative sewice between 

twenty-six (26 )  equal instal 



C. Longevity shall be based upon the Salary Schedule but 

shall not be considered for the purposes of determining overtime 

renumeration ox other c-nsation or contributians. 

D. M y  intaruption of sesvice h e  to mllitary s-fce, 

injury in line of duty or  illnass ox other similar xeaaons shall 

be considered as service for the Tomship of Hardystoa Police 

M-nt for the purpose of detenmining the completion of 

cumulative pexioch o f  memice with the Township. 

E. For the purpose8 of calculating tha number of yearr of 

cumulative service each employee has accumulated, only full tin8 

(at least 40 houro per week) cantinuoua, unintempted service in 

and for the Township of H e t o n  as a po l i ce  of fider shell be 

counted. 

F. In the &ent an employee 19 terrminated for cauBe, or i f  

the esmployee quits after aaid lump sum payment has accrued but 

p~ior to the payment of  am, he shall be entitled to the amount 

of longevity payment accrued prior to his texdnation. 

ARTIcr.R XIV - BI(PEHSIS - vEEICL8 AND HEAL ALLOPPAWC E 

A. Employees required t o  ure personal vehicles in the pursuit 

of proper and necessary Township business shall be entitled to 

receive gas for their vehicle in an mwtt sufficient to cover t h e .  

mi l ea  traveled portal-to-partal. 

B. -lopes shell receive $4.00 as a meal allowance while 

attending police or job related schools beyond the Township limits 

provided such attendance is approved by the Chief of Police. The 
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meal allowance will be given only when the cost of the program does 

not include the eoet of the meal. 

ICLB XV - -TH AWD WELFARE -FITS 

A, Full-time employees are eligible fox hospitalisation 

benefits, as presently frutniehed by the Emp1oyer. 

8. Full-time employee8 are eligible for hospitali%atian 

h n e f  its, dental b n e f  its and pmmription benefits as presently 

furnished by the Employer pursaat to the Delta Dental P%M of Hew 

Jersey, Inc. Group No. 1798-01 and Bolliagex Prescription Drug 

Insurance (Policy No. PD0181). The plans include coverage for the 

-1-e and eligible Ilmmtadiate f d l y  d r s ,  and shall be paid 

fully by the Employe+. 

C. Upon an employeef a ternination, insurance coverage will 

be discontinued pax the policy. 

O. During layoff, leave af absence or any other period when 

the employee is not wurking ( w i t h  the exception of vacation or s ick 

leave), the Employer shall not be required to provide the above- 

mentioned coverage, As an express exception t o  the foregoing, and 

subject to the approval of the inmarma carrier and subject to any 

applicable l a w ,  the above-mentioned coverage shall be made 

available during any period of disability, pxovidad that during 

such period the mployee is l iable for the p r d u m  related thereto. 

$ . A11 rights benefits , eligibility requirements, etc . , shall 

be governed by the applicable policy of insurance. 

1. If any employee retims because of age or length of 
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aervice, he will have the option of continuing coverage of 

hospitalization and dental insurancs h n e f  its as provided for other 

officer8 if he reimburses the Employer for premiums in advance of 

n quarter year basf s. The above is subject to such provision being 

permissible under thei policy in effect at the timg of such request. 

2 .  Hospitaliration and Dental Senefits A f t e r  Disability 

Retirement8 Any employee who retires due to disability incurred 

in the linm of duty shall be covered undef the poliay in effect at 

that tine for a period af six moths from the date of such 

disability retirement. 

3 .  Hospitalization and Dental Benefits Aftex Death in L i n e  

of Duty 1 Upon an mloyeo's death in the l ine  of duty his poidm 

and dugendent chilckm shall receive continued coverage in 

accordance with the policy in effect at the time of the employee's 

death in the line of duty, from the date of death o f  auch employee. 

Notwithmtanding the foregoing, continued coverage shall cease 

Laanediately upon the renrarriage of thm enployee's widow or lxpon the 

attainment of majority of 9n -ployeefsr dependent children, 

F, Each member o f  the Ogpartrrent shall be entitled to be 

reimbPrsed by the township fox the coat of prescription gyeglasees 

and eye examinationr for himself d rs*rlrbers of his -ate 

family (spouse or childran) based upon actual bills submitted by 

an optometrist, ophthalmlogist, ~ p t i c c i  or othex similar 

professional not exceeding in total, $300.00. 

for each member of the Bpartmnt during each calendsr year. 

G. The 'Pownship dl1 continue to provide the medical 
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insurance in existence as of Decembar 31, 1993 

H, The loosnship has the right to change insurance cmriers 

so long aa substantially sfmilcaf bebenefitar are provided. 

I. For the puposeo of this Article, Retimment means 

retirement within the menning of the Police and F-a's 

Retix-nt System. 

JmTICfrg W I  - 
A. In the event an employw becomes diarabld by maam of a 

work related injury or illness and unable to perform his duties, 

than, in addition to any aiek leave benefiter othsnaiae provided for 

herein, he may be entitled to Workmen's Cmpmn~ation. 

B. Any mployee who i~ injured, whether slight ox severe, 

while working, must make an immediate repart prior to the end of 

the ~ l h i f t  thereof to the -ate supervisor. Failure to so 

report said injury may resul t  in the failure of the wloyee to 

receive campensation under t h i s  Article, 

C, The employee shall be required to preaent evidence by a 

certificate of a physician designated by the insurance carrier that 

he is unable to work and, the Towmhip may reaerawbly require the 

employee to present such certificate from the to time. 

D. If the Townahip does not accept the cextificate of the 

physician designated by the ineruranca carxiar, the Township shall 

have the right at its cost, to require the enployw to obtain a 

physician examination and certification of fitnesrs by a physician 

appointed by the Township. 
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E. In the event the Township physician certif i d  the v l o y e e  

fit to return to duty, injury leave henefita granted under t h i ~  

Article shall be t d n a t e d .  Hewever, if the employee dimpatea tha 

detemination of the Township physiahn, then the w h i p  and the 

employee shall mutually: agree upon s third physieim, who  hall 

then ~9amine the employeel The cost of the third phlfaicissl shall 

be bone equally by t Township and the anployes. The 

detemination of the th i rd  phpicfan w to the emoplayee's fitness 

to return to duty shall. be final an8 binding q o n  the pttrLies. In 

the event the third physician also certifies the employee fit to 

return to duty, injury leawe benefits granted under thier Article 

shall be tezdnated. 

F, In the event any employee is granted #aid injury leave, 

the Toranehiprr sole obligation aha11 be to pay the employee the 

difference between his regular pay and m y  compensation, disability 

or other payments received from other e~,uzces, A t  the %mmship.s 

option, the e-1-e shall either surrender and deliver any 

canpensation disability or other payment8 to the Townmhip and 

receive him entire saXary payment, or the -hip shall only pay 

the CU f f erencm . 
G. If the Townshi9 can prove that an employee has abused h i ~ i  

privileges under t h i ~  Article, the employe% will be subject to 

disciplinary action by the Tawnahip, up to and including 

terminat ion.  



A. Any ermployee who shall W o m a  disabled by reason of injury 

other than a job related injury and who is unable to perform his 

usual duty or any o t h s  duty to which the C h i e f  may w i s h  to assign 

him shall be entitled to collect b n e f i t a  pursuant .to the h u ~ a n c e  

policy in effect at the execution of this cont~actual -etmnt. 

B. The employee shall b@ required to p r e s e  evidence by a 

eertff icata of a phplc ian  designa- by the i n s m e  carrier Cbat 

he i s  unable to perf- any work and the Towmahip may masonably 

require the -lopea to pmaent such certificate frah tima to time. 

C. If the Township &a not accept the cartifieate of the 

physician de~ignated by the i ~ u r a n c s  cmier, the -ship shall 

have the right at it% awn cost, to require the -1- to midergo 

a physical emmination and obtain a certification of fitaeas -by a 

physician appointed by the Township. 

D. Any amount of insurance proceeds payable tmdes said policy 

to an employee because of such disability plus MY athex b n e f i t a  

except permanent disabiliw benefits under lbrhmn8er Caapnicration 

Insurance, shall not e-d the employeePt baee a a l a q  at the tisle 

of the injury and i n  the event such mount dues om@& teat mmtr 

then, in that event the -1"- p@11 pay m3: such szccess to the 
- r 

-lo-* 

E. It is expressly understad that the -lope's -fits 

shall be liaited ero as not to exceed benefits a t  the p-ent palicy 

in effect. 

F. It is understood that if the employee's length of 
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disability is under the 30 day waiting period aa mandated by the 

current policy, no disability benefits will im received by the 

ermplom* 

G. An employee will he requfred to use h i s  accumulated sick 

t h e  to account for the firat 15 calendar dam of the wafting 

period before qualifying for an additional 15 calendar day8 of 

i n j q  disability csverage to be paid by the Toamship. Fox the 

purpose of this agreement the 15 day benefit shall be one-half of 

the monthly benefit as provided by the te- of the disability plan 

in effect at the t b e  of the injury and aft= having been 

established as a valid disability claim by the imurancg conupany. 

H. The Township will be responsih1e to pay for only one 15 

day waiting period benefit in any 12 consecutive months. If the 

employee should apply for a subsequent disability 

12 month period of the f irs t  claim, then it shall be the mploper 

responsibility to provide for the 30 day waiting period as 

spcified by the Tamshiprs insurance cowe~ago. 

Each employee will be given an annual medical examination to 

insure proper physical capabilities on the job This medical 

exambation will be given at Township e-me by a physician or 

group of physician8 nelectad by the Towmhip and will b scheduled 

during the working hours of each employme. The employes and the 

Employer will both be entitled to receive all xegortr resulting 

fmm said examination. 

C 19 1 



possible level, an equitable sczlution to the pxobleass which may 

arise affecting the terlamr and coditiom of -lopent uncWr t h i s  

Agreement. 

8. Wothing herein shall be eonstrued as l a l t i a g  the r ight  

of any employee having a grievance to discuss the matar Infomlly 

w i t h  any apgropriate member of the Depaxwt .  

C. With regard to eqplape~, the term mgrievance' am u U  

herein means an appeal by an Mivibulraf. employee ar the Aa~oefstion 

on behalf of an iadividwl employee or  grwg of ~ l ~ p ~ s ,  fkCElat the 

intmrpretatfon, application ox vfoLation of the teens and 

conditions of this Agremment, W i t h  regard to the TwnshQ, the 

tern *griwsrtcon as u m d  hemin  man^ a complaint or conkroveray 

arising over the interpretation, application or alleged violation 

of the terms and caditions of this Agreement, 

D. The following eonstitutas the sols and exclusive mathod 

for resolving g r i w ~ ~ o s  between the parties covered by this 

Agreement, a d  shall be foil-d in its entisety unlercrr any 8-p 

io waived by mutual consents 

BmLsuB 

The aggrieved or the  Association shall inst i tute action under 

the provisions hereof w i t h i n  ( 3 )  calm- daya after the 

event giving rise to the grievance has accursed, and an earnest 

effclxt shall be made to ~Ewttle the diffexencas hetween the 

aggrieved amployee and the C h i e f  of Police fox the purple of 
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resolving the mattex: informally. Failure to act within #aid three 

( 3 )  calendar days shall be deambd to eomtitute an abandonment of 

the grievance. - 
If no agreement can be reached orally within fiora ( 5 )  calandar 

day of the initial diacu8sioa with the Chief of Police, the 

employee or the Association may present t b  ~ievmce in wx1.ting 

w i t h i n  five (5 )  calendar days thereafter to the Chief of Police or 

h i s  designated repreasntatave. The a f t t e n  griwance a% this Step 

shall contain the relevant fact9 and a suumury of the preceding 

oral discussion, the applicable Sgction o f  this contract violated, 

and the m m d y  requested by the grievant. The Chief of Police or 

his designated representative will answer the g r f e v m  in a i t i n g  

within five ( 5 )  calendar dam of receipt mf the mitten gxiewancs. - 
If the Association wishes to appeal the decision of the Chief 

of Police, such appeal shall b presemted in writing t o  the 

Townmhip Cumittee within five ( 5 )  calendar clay8 themafter, This 

praerentation shall include copies of a l l  previous correspondence 

relating to the matter  in dispute. The Towmhip M t t e e  ahall 

reappnd, in writing, to the grievance w t t h f n  f i f t w n  (15)  calendar 

b y s  of the aukmission. 

STEP porn 
If the grievance i a  not settled through Steps, Ong, Two and 

Three, either party ahall have the right to sPbaait the dispute to 

arbitration purauant to the Rules and Regulations of the Public 
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Employment Relations Commission. The costs fox the ~ervicea o f  

the arbitrator shall be borne equally by the Towwhip and the 

Asgociation. Any other expensea, including but not l imited to the 

presentation of witnesses, a h a l l  he paid by the  parties incurring 

same. 

E. The parties dimct the -bitrator to decide, as a 

preliminary queetion, wh- ha has jurisdiction to hear and 

decide the matter in dispute. 

1. The axbibator ahall he bound by the provi%iolls of this 

Agreement and the Constitution and L a w  of the State of Hew Jersey, 

and be restricted to the application of the facte pxegented to his 

involved in the grievance. The arbitratox shall not have the 

authority to add to, modify, d e t ~ a c t  from or alter in any way the 

provisions of thia Agreement or any amndment or isupplement 

themto. The decision of the =bitrator shall be in writing with 

reasons therefore, final and binding. 

F. Upon prior notice to and anthorfxation of the Chief of 

Police, whum autborlsation shall not be urmeaero~~&ly withheld, 

the designated Association Representatives shall be pmitted MI 

members of the  Grim- C d t t e 8  to confer with employ- and 

the Towmhip on specific grievances in accordance with the 

grievance procedure set forth herein during w o k  hours of 

emplms, without loss of pay, provided, the conduct of said 

'bu~inesr does not diminish the effectivenee& of t b  Township of 

Hardyston or require the recall of off-du-ty employee. 

G,  The tiahe limits expressed hemin rhall ha etrictly adhered 
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to, If any grievance ham not been initiated w i t h i n  the t ime lWts 

specified, then grievance shall be deemed to have hen 

abandoned. If the grievance is not processed to the next 

succeeding step in the grievance procedure within the the limits 

prescribed thereunder, then the disposition 09 the grievance at the 

laat  preceding step shall b 8- to be conclusive. X f  a 

decision is not rendered within the tfins l-ts prescribed for  the 

deuinion at my step in the grievance procedure, then the grievance 

ahall be demed to have been denied, Hotling herein shall prevent 

the parties from mutually agreeing t o  exkenel or contract the time 

limits far processing the grievance at %by at* in the grievance 

pmc&ure. 

H. Employeerr covered by this Agreement ahall have the right 

to process their  own grievanee w i t b u t  rapreamtation. 

A. Sick leave is hereby defined to mean absence from post or 

duty by an employee by reason of personal illness. 

B. An amployw if absent fox raasons that entitle hfm to s i ck  

leave shal l  notify h i s  mupervisor pranptlp, but not later than twa 

( 2 )  hours hefore the employee's usual reporting time, except in 

emergency cixcrumartancas. Failure to give such notice may be cause 

for denial of the use of aick leave for the shift involved and may 

constitute cauas fox d i s c i p l b a r y  action. Absence for five (5)  

conaecutiva days without nottco oha l l  constitute a resignation on 

the employeet8 behalf. 



C. A certificate of a physician in attendance shall be 

required as proof of need of the employee's leave after three ( 3 )  

consecutive day8 sick leave. A certificate of a physician in 

attendance s h a l l  a l ~ o  be required as proof of the need of the 

employeets leave after ten (10) days leave in one f 1) calendar par 

consisting of periods of leas than five ( 5 )  , unles~ such 

illness is of a chronic or recurring natuxe requiring recurring 

absences of one (1) day or less in which Cage only one (1) 

certificate shall be nece~sary for a period af six ( 6 )  montb. 

The Township in any event m y  require proof of illness of an 

employes on s i ck  leave, whenever such m i r e m e n t  appears 

reasonable. 

D, In cases of leave of abaertce ordered by the Township 

Health Department due to exposue to contagious disease, a 

certif icats from the Department of Health shall he ~equired before 

the amployee may return to work and time 1-t will not apply 'to 

s i c k  leave t ipe or any loss af pay. 

E. Sick leave may be advanced with the pemission of the 

Chief which shall not be unreasonably withheld. The bve-defined 

allowance shall not be allowed until the month hae goner by; that 

is credit for January i~ not available until February 1, 

F .  Sick leave will not be all~wed on an burly  basis. 

Employees requesting s i ck  leave for p u q m ~ e s  herein stated will be 

charged one-half (1/23 day off less than faux ( 4 )  hours and will 

be charged 6ne (1) day for over few ( 4 )  hours sick leave. 

-+ ' 
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G. The momendation of t k x %  Township's Medical Physician a6 

-11 as those of the attending physician, as to the juetification 

for the absence frm duty on account of d1saBilPty or illness or 

of the fitness of the emplop to seturn to &ty rhall h 

comiderad by the Chief of Police. 

EI. Sick leave shall not ~ E I  all- for such things as 

amnary  dental cam, nor for any other profeglsional services that 

may be n o m l l y  scheduled within the emp1oyeea8 rewar time off. 

utiliratfon of rick leave for elective medical proced- will 

not consiae-d without B S U ~ ~ ~ C I E B I I ~  -C~I to 

subatantiate the necemsity of scheduling the mica1 or dental 

services during the work day. 

I All employees rhall  be granted ten (10) sick days w i t h  pay 

p r  calendar year. 

J. Sick days may be accnmlatd from ye= to year and upon 

retirement a retiree shall be entitled to be paid rixty (60%)  

percent of regular daily pay for such accumu1atd stick duyer. 

a, The Associntforn hemby cwemmts 

the term of t h i s  A g r e e m n t ,  neither the Assoet 

acting in its behalf will cause, authorize or support, nor will any 

of its m-ra take pdmt in any strike, i . ,  the conberted 

failure to report for duty or willful absence of any employme from 



his porsltfon, or stoppage of woxk, or absence in whole or in part, 

from the fu l l ,  faithful ox proper pexfommce of the emplopJ8 

dutiea of nmaplopment), work stoppage, slow-down, walkout or other 

illegal job action agaimt the Township. The Associatian apeeta 

that such action would constitute a material breach of  this 

Agreenuant. 

3. mthhg contained in this Agreement shall  be constmzed to 

l M t  or restrict the Taam~hfp in its right t o  seek and obtain such 

judicial relief as it m y  bm antitled to have in law or in equity 

for injunction or dumagee, or both, in the event of much bxeach of 

the aaaoeiatfon or  it^ m a .  

If any provision of this  Agreement or any application of this  

Agreement to any employee or group of eayplgpge8 is held to be 

contrary to law, then suah provision or qplicatkon shall not be 

deemed valid and subsfsrting, m e p t  to the  extent permitted by law, 

but all other provisions ox applications ishall continue in full 

force and affect. 

AR'Plw XXIII - DISCRIHIWtTf mu 

A. The Township aad the Asrociation agree that there shall 

be no discrimination against any anplop beaure of race, creed, 

color, xeligion, sex, mental or physical drlseflity, national 

origin or political affiliation. 

B. The Township and the Association agree that a l l  employees 
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covered under this Agreement hare the right without fear of penalty 

or reprisal to fosm, join, and asaiat any employee organization ox 

to refrain frmn any such activity. mere ahall h no 

discrimination by the TownsNp o~ the Association against any 

employee bemuse of the empluyee's membership or mn-membership or 

activity or non-activity in the  Association. 

A. to be eligible for such tu i t ion  reimbur-nt, the 

employee must be matriculated in a program leading to a degree in 

Police Science or Criminal Jnsrtica, 

B. No oingle -1-e arhall in o m  calendar year receive more 

than Five Hundred Fi f ty  ($550.00) Dollaxr in tuftion reimburnement 

and no more than Seventy-Five ($75.00) D ~ l l a m  in required textbook 

reimbursement. 

C. Payment will be mute after the sulmiesion of documentation 

that the nmployee has succs~~fully completed the course or course%. 

All police vehicles shall have a heater and a b  condftfoning 

inatallmi, and operable, and no police vehicle shal l  be used on 

routine patrol after clocking one hundred thousand (190,000) m i l e s  

on the  odometer, except in an emergency or unler~a the vehicle has 

been reconditioned w i t h  a low mileage engine and t r ~ m i s s i o n  

(could ba rebuilt), a new front end (tie rod endu, center link, 

control arras, pitman arm,  idle^ am, torsion bars, shocks, rebuilt 

power steering pump and box). 



The Agreement represents and incorporates the complete and 

final unders td ing  and settlement by the parties of all 

bargainable isouea which -re 02 could have been the subject of 

negotiations. Except as set forth in the following Section, during 

the term of thia Agreement neither party will be required to 

negotiate with respect to any auch matter whether or not covered 

by this Agreement, and whether or not within the knowledge or 

contermplation or either or both of the parties at the time they 

negotiated or signed t h i s  Agreement. 



pRTm& XXVIX - D m  

This agreemaat ehall be in full forma and r%fect as of S m  

1, 1994 ,  &d shall rerain in effeok to and-includhg IWc#dmr 31, 

1996 without any rampaning date. 'Nii8 A g h n k  Sgall aoaxk&nue in  

full force and efzect frum to year t'beteafter, until one p@q 

or the other gives notice, im writing, nn mmer than ona hm#mk4 

fifty ( 150) d a y  nor no later than on8 bmdw twmty (120) d8y8 

prior to the expkatiaa of thler -. 

d IN WITMBSS -, the parties have hereunto set their h& 

and aeals at the Township of Eardyatm, Hew J-, on thir 

day of 1994 .  

HARDYSTON TOWNSHIP POLICE OFFICERS !COWMSHXP OF HARDXS!PON 

. , 


