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THIS AGREEMENT IS MADE AND ENTERED INTO BETWEEN THE BOROUGH OF
SPOTSWOOD, NEW JERSEY, HEREAFTER REFERRED TO AS THE “EMPLOYER” OR
“BOROUGH,” AND THE UNITED FOOD AND COMMERCIAL WORKERS UNION
LOCAL 888, HEREAFTER REFERRED TO COLLECTIVELY AS THE “UNION,” “union,”
OR “UFCW.”

ARTICLE 1

PURPOSE

IT IS THE PURPOSE OF THIS AGREEMENT TO ESTABLISH A WORKING BASIS
BETWEEN THE PARTIES HERETO FOR THE PERIOD HEREAFTER MENTIONED
WHICH, IN THE MUTUAL INTEREST OF SAID PARTIES, WILL PROVIDE FOR THE
CONDUCT OF THE EMPLOYER’S BUSINESS UNDER METHODS WHICH WILL, TO
THE FULLEST EXTENT POSSIBLE, ASSURE THE SAFETY OF EMPLOYEES AND
ACCOMPLISH ECONOMY OF OPERATION AND QUANTITY OF OUTPUT. IT IS
RECOGNIZED BY THIS AGREEMENT TO BE THE DESIRE OF THE EMPLOYER AND
THE UNION TO COOPERATE FULLY, INDIVIDUALLY AND COLLECTIVELY FOR
THE ATTAINMENT OF SAID OBJECTIVE.

ARTICLE I
SECTION 1

RECOGNITION

The employer recognizes the union as exclusive representative for the purposes of collective
bargaining with respect to rates of pay, wages, hours of employment, and other conditions of
employment for all hourly employees presently classified as: Road Department,
Water/Sewer Ultility, Sanitation, Office Clerical Employees, and Police Communication
Operators of the Borough of Spotswood, New Jersey.

SECTION 2

MEMBERSHIP

It shall be a condition of employment that all employees of the employer covered by this
Agreement who are members of the union in good standing as of the effective date of this
Agreement, shall remain members in good standing.



SECTION 3

DUES DEDUCTIONS AND AGENCY SHOP

A.

The Borough agrees to deduct from the salaries of its employees, subject to this
Agreement, dues for the Association. Such deductions shall be made in compliance
with Chapter 123, Public Laws of 1974 N.J.S.A. (R.S.) 52:14-15.9E, AS AMENDED.

A check-off shall commence for each employee who signs a properly dated
authorization card, supplied by the association and verified by the Borough Treasurer,
during the month following the filing of such card with the Borough.

If during the life of this Agreement there shall be any change in the rate of membership
dues, the Association shall furnish the Borough written notice thirty (30) days prior to
the effective date of such change and shall furnish to the Borough either new
authorizations from its members showing the authorized deduction for each employee,
or an official notification on the letterhead of the Association and signed by the
President of the Association advising of such changed deduction.

The Association will provide the necessary “check-off authorization” form and the
Association will secure the signatures of its members on the forms and deliver the
signed forms to the Borough Clerk.

Any such written authorization may be withdrawn at any time by the filing of notice of
such withdrawal with the Borough Clerk. The filing of notice of withdrawal shall be
effective to half deductions in accordance with N.J.S.A. 52:14-15.9¢ as amended.

The Borough agrees to deduct the fair share fee from the earnings of those employees
who elect not to become members of the Association and transmit the fee to the
Majority Representative.

The deduction shall commence for each employee who elects not to become a member
of the Association during the month following written notice from the Association of
the amount of the fair share assessment. A copy of the written notice of the amount of
the fair share assessment must also be furnished to the New Jersey Public Employment
Relations Commission.

The fair share fee for services rendered by the Association shall be in an amount equal
to the regular membership dues, initiation fees and assessments of the Association, less
the cost of benefits financed through the dues and available only to members of the
Association, but in no event shall the fee exceed eighty-five (85%) percent of the
regular membership dues, fees and assessments.

The sum representing the fair share fee shall not reflect the costs of financial support of
political causes or candidates, except to the extent that it is necessary for the



Association to engage in lobbying activity designed to foster its policy goals in
collective negotiations and contract administration, and to secure for the employees it
represents advances in wages, hours and other conditions of employment which
ordinarily cannot be secured through collective negotiations with the Borough.

J. Prior to January 1st and July 31st of each year, the Association shall provide advance
written notice of the New Jersey Public Employment Relations Commission, the
Borough, and to all employees within the unit, the information necessary to compute
the fair share fee for services enumerated above.

K. The Association shall establish and maintain a procedure whereby any employee can
challenge the assessment as computed by the Association. This appeal procedure shall
in no way involve the Borough or require the Borough to take any action other than to
hold the fee in escrow pending resolution of the appeal.

L. The Association shall indemnity, defend, and save the Borough harmless against any
and all claims, demands, suits, or other forms of liability that shall arise out of or by
reason of action taken by the Borough in reliance upon salary deduction authorization
cards or the fair share assessment information as furnished by the Association to the
Borough, or in reliance upon the official notification on the letterhead of the
Association and signed by the President of the Association, advising of such changed
deduction.

M. Membership in the Association is separate, apart and distinct from assumption by one
of the equal obligations to the extent that he has received equal benefits. The
Association is required under the Agreement to represent all of the employees in the
bargaining unit fairly and equally, without regard to association membership. The
terms of this Agreement have been made for all employees in the bargaining unit, and
not only for members in the Association and this Agreement has been executed by the
Borough after it had satisfied itself that the Association is a proper majority
representative.

SECTION 4

EQUAL EMPLOYMENT OPPORTUNITIES

The employer agrees that it will not discriminate against any applicant for employment, and
the employer and the union agree that they will not discriminate against any employee in the
payment of wages, assignment of jobs, recall, discipline, discharge, seniority, promotion,
demotion, training, transfer, layoff or any other term or condition of employment because of
race, color, religion, sex, age, or national origin.

Any alleged violation of the above provision shall be subject to the grievance and arbitration
provisions of this Agreement.



ARTICLE 111

SECTION 1

NO STRIKES OR LOCKOUTS

During the term of this Agreement the Union agrees with the Employer on behalf of itself
and each of its members that there be no strikes, stoppage of work, slowdown, or any other
action interfering with work or production.

In the event any violation of the previous paragraph occurs which is unauthorized by the
Union, the employer agrees that there shall be no liability on the part of the International, or
its local union, number 888, or any of their officers or agents, provided that in the event of
such unauthorized action, the Union first meets the following conditions:

[ ]

The Union shall, immediately after notice from the Employer to the UFCW Local 888 of
an alleged violation of this clause, declare publicly that such alleged action is
unauthorized.

The Union shall promptly order its members to return to work, notwithstanding the
existence of any wildcat picket line.

The Union shall not question the unqualified right of the Employer to discipline or
discharge employees engaging in, participating in, or encouraging such action. It is
understood that such action on the part of the Employer shall be final and binding upon
the Union and its members, and shall in no case be construed as violation by the
Employer or any provision of this Agreement. However, if an issue of fact exists as to
whether or not any particular employee has engaged in, participated in, or encouraged
any such violation, it will be subject to the grievance procedure specifically including
arbitration.

During the term of this Agreement, the Employer agrees with the Union that there will be
no lockouts.

ARTICLE IV

SECTION 1

GRIEVANCE AND ARBITRATION PROCEDURE

Any difference or disagreement between the parties, or between an employee or group of
employees and the Employer, involving the interpretation or the application of the provisions
of this Agreement or involving the discipline, suspension, or discharge of any employee, shall
be defined as grievance and shall be taken up in the following manner without any suspension
of work through strikes, slow-down, or lock-out on account of such grievances.



SECTION 2

The following constitutes the sole and exclusive method for resolving grievances between the
parties covered by this Agreement, and shall be followed in its entirety unless any step is
waived by mutual consent:

STEP ONE: The grievance form shall be dated, signed by the employee or employees
involved and the shop steward, and submitted by the shop steward to the employee’s
department supervisor within five (5) business days of the initial occurrence of the action or
event upon which the grievance is based, provided, however, that a grievance involving a
discharge or layoff shall be submitted in the form and manner set forth in step two within
three (3) calendar days from the date of the discharge or layoff and shall immediately be
processed as a step two grievance.

The department supervisor shall reply in writing within five (5) business days after receiving
the written grievance.

STEP TWO: If the grievance is not settled at step one, the Union shall, within five (5)
business days after the date of the department supervisor’s written answer to the written
grievance, request a discussion of the grievance with the Mayor or his designees.

Such discussion shall take place between the Mayor or his designees and representatives of
the Union within ten (10) business days of the Union’s request for discussion. Such
discussion may include the aggrieved employee or employees involved. At the conclusion of
step two, the employer shall give its final answer within ten (10) business days.

STEP THREE: If the grievance is not settled at step two, the grievance may be submitted to
arbitration as follows:

Within ten (10) business days after the final written answer is given to the step two meeting,
the party desiring arbitration shall give written notification to the other party of its demand to
arbitrate stating the nature of the issue to be arbitrated, the specific provisions of the
Agreement involved, and the relief or remedy sought. The party desiring arbitration shall
simultaneously request the New Jersey Public Employment Relations Commission to submit
the matter to arbitration. The Arbitrator shall be selected from the following rotating panel:
Thomas D. Hartigan, James Mastriani, Bonnie Weinstock, and Howard Edelman. PERC
shall be informed at the time arbitration is sought that the parties have selected this rotating
panel and designate the one of the listed arbitrators in accordance with its procedures. The
arbitrator so selected shall hear the grievance at a mutually agreeable time and place and
shall render his award in writing, which award shall be final and binding on the Employer,
the Union and employee or employees involved. The Employer and the Union shall divide
equally and pay the fees and expenses of the arbitrator. All other expenses shall be paid by
the party incurring them.



SECTION 3

The parties direct the arbitrator to decide, as a preliminary question, whether he has jurisdiction
to hear and decide the matter in dispute.

The arbitrator shall be bound by the provisions of this Agreement and the constitution and laws
of the State of New Jersey, and be restricted to the application of the facts presented to him
involved in the grievance. The arbitrator shall not have the authority to add to, modify, detract
from, or alter in any way the provisions of this Agreement or any amendment or supplement
thereto. The decision of the arbitrator shall be final and binding.

The Union and the Borough shall be limited to placing one (1) issue before an arbitrator at any
one time. Arbitrators shall be prohibited from hearing more than one (1) grievance except by
mutual consent of the parties.

SECTION 4

The time limits expressed herein shall be strictly adhered to. If any grievance has not been
initiated within the time limits specified, then the grievance shall be deemed to have been
abandoned. If any grievance is not processed to the next succeeding step in the grievance
procedure within the time limits prescribed thereunder, then the disposition of the grievance at
the last preceding step shall be deemed to be conclusive. Nothing herein shall prevent the
parties from mutually agreeing in writing to extend or contract the time limits for processing
the grievance at any step in the grievance procedure.

ARTICLE V
SECTION 1
HOLIDAYS

Subject to the provisions of section 2 of this article, the following days shall be considered
holidays for the purpose of the Agreement.

New Years Day
Memorial Day
Independence Day
Labor Day

Columbus Day
Veteran’s Day
Thanksgiving Day

Day after Thanksgiving
Christmas Day



Each employee not on leave of absence, layoff, or suspension who is not scheduled to work on
any such holidays shall be paid for eight (8) hours at his regular straight time rate of pay.

Effective 1/1/15, the following days shall be considered holidays under this Agreement:
Martin Luther King Day
President’s Day

Good Friday
Easter Sunday (Communications Operators Only)

Should a full-time essential employee work on Easter Sunday, all hours shall be paid at double
the employee’s currently hourly rate. Part-time essential employees shall receive time and a
half for the following holidays worked: New Year’s Day, Easter Sunday, Memorial Day,
Independence Day, Labor Day, Thanksgiving Day, and Christmas Day.

SECTION 2

The holidays shall be celebrated on such days as the Employer shall fix and determine and the
schedule for such holidays in each calendar year shall be posted on the bulletin board no later
than December 1st of the prior year.

SECTION 3

If a holiday falls on a Sunday, it shall be observed on the following Monday, and if a holiday
falls on a Saturday, it shall be observed on the preceding Friday.

SECTION 4

If an official holiday is observed during an employee’s vacation, he shall be entitled to an
additional vacation day.

If an official holiday occurs while an employee is on sick leave, he shall not have that holiday
charged against his sick leave.

Double time will be paid for all hours worked on any of the holidays set forth in Article V.

ARTICLE V-A
SECTION 1

PERSONAL DAYS

All employees will be granted five (5) personal days off on approval of department head on
twenty-four (24) hour notice. It is management’s right to deny a personal day for cause.



Employees hired on or after January 1, 2007 shall receive three (3) personal days in 2014,
Effective January 1, 2015, employees hired on or after January 1, 2007 shall receive an
additional personal day for a total of four (4) personal days in 2015. Effective January 1, 2016,
employees hired on or after January 1, 2007 shall receive an additional personal day for a total
of five (5) personal days in 2016.

Employees hired on or after January 1, 2014 shall receive only three (3) personal days per year.
SECTION 2

Employees must use their personal days in the year earned or they will be forfeited.

ARTICLE VI
SECTION 1
SENIORITY

Seniority, that principle of employment policy which recognizes the precedence of one full-
time employee over another based upon length of service, is hereby affirmed and established.

Seniority in this Agreement accordingly refers to Borough Seniority.

Employees who leave the Employer to enter military service under the Selective Service Act,
will maintain their seniority as though they had not left the Employer if they are Honorably
Discharged and return to Employers’ employ in accordance with the Selective Service Act, as
amended.

Any employee laid off from the Borough for lack of work will retain his seniority for one (1)
year unless a reply is not received within three (3) days after notice, sent to his last known
address and to the local Union President, that a job is open, unless extenuating circumstances
prevail satisfactory to both the Employer and the Union. No new employee is to be engaged
while qualified employees are laid oft and have not had an opportunity to return to work.

Any employee transferred out of the bargaining unit shall retain his seniority and, if returned to
the bargaining unit, shall apply such seniority plus a maximum of one (1) year which he
accrued while transferred out of the bargaining unit.

The Employer will give to the Union a seniority list, on reasonable request.

SECTION 2

When an employee is to be laid off he shall exercise his Borough Seniority over employees
with lesser Borough Seniority, provided he is qualified to fill the position after training.
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An employee who is recalled from layoff shall be recalled in accordance with seniority
preference, provided he is qualified to fill the open position after training.

SECTION 3
Any employee’s seniority shall cease if the employee:

1. Voluntarily leaves the service of the Employer.
2. Is terminated for just cause.

SECTION 4
It is the Management’s prerogative to utilize existing streets, roads, sanitation, and utility

department personnel to fill in where needed during emergencies, sickness, or vacations.
Assignments will be made to the extent practicable on the basis of overall seniority.

SECTION 5
All new employees shall be subject to a six (6) month probationary period effective 8/1/17. If
the employee fails to successfully complete the probationary period, the Borough may extend
the probationary period for up to an additional six (6) months. Managerial decisions with

respect to discipline and/or termination of probationary employees shall not be subject to the
grievance procedure.

ARTICLE VII

SECTION 1

HOURS OF WORK AND OVERTIME

The normal payroll week will be from 12:01 A.M. Monday to 12:00 Midnight Sunday.

Five (5) days work will constitute a normal week’s work and will be scheduled Monday
through Friday.

Hours of work in Road, Utility, and Sanitation Divisions shall be 7:00 a.m. to 3:00 p.m., with
one half hour of paid lunch. No overtime will be paid for employees who work through lunch
and no employee shall be permitted to leave work before 3:00 p.m. Full-time dispatchers” work
week shall be Monday through Friday, eight (8) hours per shift, 40 hours per week. A
dispatcher and the Chief of Police may mutually agree to a different work week so long as the
40 hour threshold is not exceeded.

Eight (8) hours will constitute a normal day’s work for office clerical employees, which
includes a one (1) hour paid lunch.



SECTION 2
Wage payment at premium rates shall not be pyramided for the same hours worked, and hours
for which compensation is paid at premium rates under one provision hereof shall not be
construed as hours worked for making payment under any other provision hereof.

SECTION 3
One and one-half (1-1/2) times the regular rate of pay will be for:
1. All work performed in excess of eight (8) hours in one day.

2. Hours worked in excess of forty (40) hours in a work week.

3. All hours worked on Saturday or Sunday except Police Communications Operators whose
regular work days are scheduled on Saturday or Sunday on a rotating basis.

4. Double time will be paid for all hours worked in excess of 12 hours in a 24-hour period for
the purpose of snow removal, hurricanes, Nor’easters, and water main breaks.

5. Employees shall have the option of time and a half or compensatory time for overtime
hours worked. Requests for the use of compensatory time shall be handled like vacation
requests. Use of compensatory time shall not cause overtime. No employee may
accumulate more than forty (40) hours of compensatory time.

SECTION 4

HOURS OF WORK AND OVERTIME

Overtime will be distributed as equitably as possible among employees who are actually at
work and who normally do this work. Employees will not be required to take time off in order
to equalize overtime payments. The Employer will keep a record of overtime work and will
make these records available to the shop steward. In this regard overtime refused shall be
considered overtime work worked for purposes of equalization of overtime. The Employer
will correct any imbalance that develops in the allocation of overtime within a reasonable time
after notice with respect thereto is given to the Employer by the shop steward.

Should volunteers be unavailable for overtime, the Borough shall have the right to direct
overtime in inverse order of seniority on a rotating basis. During an emergency, as declared by
the Business Administrator or Department Head, it will not be necessary to request volunteers
for overtime. Employees will be directed to work overtime in order of seniority on a rotating
basis. An emergency shall include snow removal, hurricanes, Nor’ easters, water main or
sanitary sewer breaks, or other disasters that result in damage or hazardous conditions that may
impede or affect public safely. In order to be eligible for any overtime, the employee must be
qualified to perform the work.



When a full-time dispatcher is off for any reason, and the department determines to fill the shift
with a dispatcher, the full-time dispatchers shall be contacted in order of seniority and offered
the overtime shift. Part-time dispatchers will be offered the shift only if a full-time dispatcher
does not voluntarily elect to cover the shift. When a part-time dispatcher calls out for any
reason and the department determines to fill the shift with a dispatcher, the part-time
dispatchers shall be contacted in order of seniority and offered the overtime shift. Only if all
part-timers refuse the shift will the open shift be offered to full-time dispatchers in order of
seniority.

SECTION 5

STAND-BY PAY

Employees who are on week-end, snow, or holiday stand-by will be compensated based on the
following schedule:

1.

o

Twenty (20) hours of straight time pay shall be paid for standby on weekends, which
shall run from Saturday 12:00 a.m. to Monday 12:00 a.m. This rate of pay shall be frozen
at the step 4 amounts made in 2013 for weekend standby as listed below. The employee
on weekend standby shall also work the four (4) hours at the Recycling Center on
Saturday, which hours shall be included as part of the twenty (20) hours of standby. Any
employee assigned to weekend standby who did not work weekend standby in 2013 shall
be paid ten (10) hours of straight time for weekend standby, which ten (10) hours shall
include the four (4) hour shift at the Recycling Center on Saturday. There will be no
compensatory time for Saturday recycling work.

Effective 1/1/19, twenty (20) hours of straight time pay shall be paid to one employee on
weekly standby. Weekly standby shall run from Monday 7:00 am. to the following
Monday at 6:59 a.m. This rate of pay shall be frozen at the step 4 amounts made in 2013
for weekend standby as listed below. The employee on weekly standby shall also work
the four (4) hours at the Recycling Center on Saturday and his/her twenty (20) hours of
straight time provided for in this paragraph shall include those four (4) hours. There will
be no compensatory time for Saturday recycling work. Employees may swap days or
weeks during their standby week with the approval of the Director or his designee.

Principal Public Works Employee ~ $31.60 plus longevity hourly rate*
Equipment Operator $29.58 plus longevity hourly rate*
Truck Driver/Laborer $26.24 plus longevity hourly rate*

*Longevity hourly rate only applies to those employees hired prior to 1/1/07.

Two (2) hours straight time pay for stand-by during snow emergencies which must be
authorized by the Director of Public Works.



3. Employees placed on standby for any holiday listed in this Agreement, which must be
authorized by the Director of Public Works, will receive eight (8) hours of straight time

pay.

4. All employees shall be given one and one-half (1-1/2) times the normal hourly pay for
each hour worked.

SECTION 6

Employees not on standby, except dispatchers, called in to work will receive two (2) hours pay
based on their hourly rate in effect at the time they are called in. Dispatchers will receive two
(2) hours of pay provided for in this Section only if called into work with less than 24 hours’
notice.

SECTION 7

Employees who are working overtime shall be paid for hours worked in one-quarter hour
increments.

SECTION 8

Employees called to work prior to the start of their normal shift shall be paid overtime for any
such time worked, but such overtime payment shall not apply to any hours of the normal shift.

The above provision shall not apply to a scheduled assignment to sanitation duty provided that
the employee received notice of his assignment prior to the end of the work day preceding the
day assigned.

SECTION 9

Should the Borough close to non-essential employees for the entire work day, any essential
employees who actually work that day will receive one (1) compensatory day.

SECTION 10

PART-TIME EMPLOYEES

1. Part-time employees within the same classification shall not be hired if a full-time
employee within the same classification has been laid off within the preceding twelve (12)
months.

2. Part-time employees shall be first to be laid off within their classification in the event of
lay-off within the same classification.

b

Part-time employees are covered by the parties’ agency shop provisions.



3. Permanent part-time employees hired prior to January 1, 2010, shall be entitled to one-half
of the time related benefits of full-time employees based on a twenty (20) hour work week
in accordance with their scheduled work day. Part-time employees shall not be entitled to
differential pay.

4. Part-time employees hired on or after January 1, 2010, are not entitled to any time-related
benefits.

5. Seasonal employees shall be employed during the period of May 1 — September 30 of each
year. Seasonal employees shall not be entitled to any benefits under this collective
negotiations agreement. In addition to seasonal employees, the Borough has the right to
hire temporary employees for no longer than six (6) months to fill a permanent position
vacancy because of absence caused by things such as a leave of absence, military leave, or
a disciplinary suspension. If the permanent employee’s absence necessitates the retention
of the temporary employee for longer than six (6) months, the Borough will advise the
union of its intent to continue the employment of the temporary employee until the
permanent employee returns or separates employment. Other than a right to notice the
union shall have no right to challenge the Borough’s retention of the temporary employee
beyond six (6) months.

SECTION 11
Police communication operators are subject to the rules and regulations of the Police
Department and must schedule their time-related benefits provided for in this agreement, i.e.,

personal days and vacation days, in accordance with the policies and procedures of the Police
Department for selection of such days.

ARTICLE VIII

SECTION 1
SICK LEAVE
Employees hired before January 1, 1995, shall accrue fifteen (15) sick days per year.
Employees hired after January 1, 1995, shall accrue ten (10) sick days per year.
Employees hired after January 1, 2007, shall accrue sick days at the rate of %4 day per month
during the first twelve (12) months of employment. Following the first twelve (12) months, the
employee shall receive ten (10) sick days pro-rated to the end of that calendar year, and ten

(10) days on each subsequent January 1.

All sick leave days not used in any calendar year shall accumulate from year to year.
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In the event of the death of an employee, unused sick time, vacation time and/or other benefits
convertible to cash shall be paid to the employee’s spouse, dependent children or in their
absence, according to the Law of Interstacy.

SECTION 2

Accumulated sick leave may be used by an employee for personal illness, illness in his
immediate family which may require his attendance upon the ill person, quarantine restrictions,
pregnancy, or disabling injury.

SECTION 3

“Immediate Family” shall mean a spouse, child, parent or unmarried brother or sister, or a
relative or dependent living under the same roof.

SECTION 4

A certificate from the employee’s doctor may be required as sufficient proof of the need for
sick leave.

SECTION 5

An employee who is absent for reasons that entitle him to sick leave shall notify his supervisor
promptly, but not later than one (1) hour before the employee’s usual reporting time. Failure to
give such notice may be cause of denial of the use of sick leave without absence, and may
constitute cause for disciplinary action.

SECTION 6

Absence for five (5) consecutive days without notice shall constitute a resignation on the
employee’s behalf.

SECTION 7

In cases of leave of absence ordered by the Borough or County Health Department due to
exposure to contagious disease, a certificate from the Department of Health shall be required
before the employee may return to work and time lost will not apply to sick leave time or any
loss of pay.



ARTICLE IX

BULLETIN BOARDS

The Union shall be permitted to supply and maintain at its own expense three (3) bulletin
boards. The bulletin boards may be placed in the Office, in the Road Department and in the
Water Department.

All postings shall be subject to the prior approval of the Borough.

ARTICLE X

SECTION 1

LEAVE OF ABSENCE

1.

Union members shall be granted personal leaves of absence in order to attend Union
conventions and other authorized Union business. No more than one (1) such member
shall be granted leave under this paragraph at one time nor shall leave of absence exceed
two (2) weeks.

One Shop Steward shall be allowed one (1) day off per year, with pay, for attendance at the
Local 888 Shop Stewards Seminar.

3. The Employer agrees to give a leave of absence for illness without affecting the
employee’s service continuity.
SECTION 2
INJURY LEAVE
A. In the event an employee becomes disabled by reason of a service-connected injury or

illness and is unable to perform his duties, then, in addition to any sick leave benefits
otherwise provided for herein, he shall be entitled to full pay for a period not to exceed one
(1) year, upon compliance with and in accordance with the rest of this article. The
employee will pay over to the Borough his’her worker’s compensation benefits. If the
employee cannot return to work at the conclusion of one (1) year, the employee will be
removed from employment.

Any employee who is injured, whether slight or severe, while working, must make an
immediate report within eight (8) hours thereof to the department head.

It is understood that the employee must file an injury report with the department head in
charge so that the Borough may file the appropriate workmen’s compensation petition.



Failure to report said injury may result in the failure of the employee to receive
compensation under this article.

D. The employee shall be required to present evidence by a certificate of a physician
designated by the insurance carrier that he is unable to work, and the Borough may
reasonably require the employee to present such certificate from time to time.

E. If the Borough does not accept the certificate of the physician designated by the insurance
carrier, the Borough shall have the right, at its own cost, to require the employee to obtain a
physical examination and certification of fitness by a physician appointed by the Borough.

F. In the event the Borough-appointed physician certifies the employee fit to return to duty,
injury leave benefits granted under this Article shall be terminated, unless the employee
disputes the determination of the Borough-appointed physician. Then the Borough and the
employee shall mutually agree upon a third physician, who shall then examine the
employee. The cost of the third physician shall be borne equally by the Borough and the
employee. The determination of the third physician as to the employee’s fitness to return
to duty shall be final and binding upon the parties. In the event the third physician also
certified the employee fit to return to duty, injury leave benefits granted under this article
shall be terminated.

G. If the Borough can prove that an employee has abused his privileges under this Article, the
employee will be subject to disciplinary action by the Borough. If the employee is found to
be in violation of the Article, he shall be subject to disciplinary action by the Borough to
the extent which is provided within this Agreement and any Ordinance in effect governing
the Borough of Spotswood.

F. If an employee is being accommodated with light duty, all physical therapy appointments
shall be handled during non-working hours. If the availability of non-working hours is not
possible (proof must be submitted), employee shall be accommodated either during the first

hour of work schedule or the last hour of work schedule so as not to disturb the
continuation of normal Borough working operations.

ARTICLE XI
SECTION 1

JOB VACANCIES

All job openings and newly created jobs shall be posted in the Borough for three (3) working
days.  Such notice shall include job title and job rate. Employees wishing to bid for the
vacancy shall sign a proper notice in the space provided.



The employee signing the notice who has the ability and qualifications to perform the work
shall be assigned to the job. Ability and qualifications being equal, seniority shall be the
determining factor.

All full-time communications operator job openings must be offered to current part-time
communication operators, who are off probation, before offering the new job to anyone outside
the bargaining unit.

SECTION 2

UPGRADING OF SALARIES

All present employees who are promoted to a higher paid title shall serve a probationary period
of three (3) months during which the employee will be paid at 100% of the new rate of the
promoted position. Promoted employees will be moved to subsequent steps in their new title
on the anniversary date of their promotion. During the three (3) months of probation, or at its
conclusion, the Borough may return the employee to the employee’s prior title and step for any
reason. Additionally, during the three (3) months of probation, or at its conclusion, an
employee may elect to return to his or her former title and step upon written request to the
Business Administrator.

SECTION 3

Jobs open under section 2 of this Article shall be posted and filled as provided for in the
Article, except if an employee is found unsatisfactory and returned to their previous job. All
other employees affected by this posting will be returned in a like manner.

SECTION 4

Employees bidding for and receiving a higher title position with a lower Step 1 rate than the
rate they are currently paid will be moved to the new salary Step rate closest to but which
exceeds their current Step rate.

SECTION 5

If an employee is assigned by their Department Head and performs all of the duties of a higher
classification, then the employee shall receive the rate of pay of that higher classification, in
the same step as their permanent title, for each day that the employee performs off of the duties
of that higher classification. If an employee is assigned by the Director of Public Works to
work as the Principal Public Works Employee or the Equipment Operator and the employee so
assigned works at least four (4) hours, the employee will be paid differential pay for all hours
worked in those titles.
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SECTION 6

The person assigned by the Chief of Police to train and/or provide refresher training on the
CAD system to police officers and other dispatchers will receive a yearly stipend of $750
payable at the first payroll cycle in November. The Chief of Police will make this assignment
at the beginning of each year to the dispatcher he deems most qualified.

SECTION 7

The person assigned by the Director of Public Works to perform mechanic and welding duties
will receive a yearly stipend of $1000 payable at the first payroll cycle in November. The
Director of Public Works will make this assignment at the beginning of each year to the
employee he deems most qualified.

SECTION 8
An annual stipend will be provided to the Utility Laborer to obtain a W-1, T-1, and C-1 license
in the amount of $750 per license. Upon obtaining all three licenses, the Utility Laborer will be

promoted to Utility Service Worker. Likewise, the Utility Service Worker and Utility Operator
shall receive a stipend in the amount of $750 per license to obtain a W-2, T-2, and C-2 license.

ARTICLE XII

BARGAINING UNIT WORK

Employees outside of the bargaining unit shall not be performing work normally and regularly
performed by employees within the bargaining unit except where the work is being performed
as a matter of emergency, demonstration, or training.

ARTICLE XIII

CREATION OF NEW JOBS

When new jobs are created or the duties of old jobs merged or changed, the Borough will
institute the new or changed jobs with a temporary rate. If the Union disagrees with either the
rate or description of the job as established, it may introduce a grievance within thirty (30) days
after work is actually performed under the temporary rate and description. If the Union does
not introduce a grievance within the above-mentioned thirty (30) day period, the job rate and
description will become a permanent part of this Agreement.
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ARTICLE XIV

SAFETY AND HEALTH

The Employer agrees that it will, at its own cost and expense, perform every reasonable act
necessary to promote and insure the safety, health, welfare, sanitary conditions, and working
conditions of the employees in the course and scope of their employment.

The Employer further agrees that it will, at its own cost and expense, perform and comply with
all laws, rules, requirements, and regulations of every legislative and administrative body
having jurisdiction over the health, safety, welfare, sanitary conditions, and working conditions
of the employees.

The Employer will provide for the use of its employees such safety equipment as is necessary,
and the Union agrees that the workers must make use of such safety equipment.

Employees will notify the Union Safety Representative of any questions concerning safety or
unsafe conditions which he will bring to the attention of the Employer. The Union Safety

Representative and the Superintendent of Public Works will meet periodically, and at least
once every three (3) months, to discuss safety questions and conditions.

ARTICLE XV
SECTION 1

BEREAVEMENT LEAVE

Leave without loss of pay not to exceed five (5) consecutive working days shall be granted to
an employee in the event of death in his immediate family. Said leave shall include either the
day of death or day of funeral.
SECTION 2
“Immediate Family” shall include:
A. The employee’s spouse, child, parent, brother, or sister.
B. The child, parent, brother, or sister of his spouse.

C. A relative living under the same roof.

D. The employee’s grandparents.



SECTION 3
Leave without loss of pay not exceeding two (2) consecutive working days shall be granted to
an employee in the event of the death of an aunt or uncle, son-in-law, or daughter-in-law. The

last day an employee may take under this section will be the day of the funeral, unless time is
needed for travel, in which case the final day may be the day following the funeral.

ARTICLE XVI

JURY DUTY
Upon presentation of acceptable proof, every employee who has lost wages as a result of being
required by law to perform jury service, on a regularly scheduled work day in a normal work
week, shall be entitled to compensation upon the following basis. Such compensation shall be

his average hourly earnings for maximum eight (8) hours per day, less compensation for jury
duty paid by the state.

Employees on jury duty shall be required to report to work if, at the end of the jury duty, there

remains one-half (1/2) or more of the employee’s normally scheduled shift. This Article shall
be inapplicable if the employee volunteers for jury duty.

ARTICLE XVII
SECTION 1
WAGES
Unit employees at top step shall be entitled to a 1.25% increase effective 1/1/17 over the 2016
rate, a 1.5% increase effective 1/1/18 over the 2017 rate, and a 2% increase effective 1/1/19

over the 2018 rate. Employees in guide shall receive their step increment only effective 1/1/17,
1/1/18, and 1/1/19.

The promoted Principal Public Works Employee shall be moved to Step 4 of the title
retroactive to July 1, 2017.

A new eight (8) step guide will be implemented for full-time employees hired after 8/1/17.
SECTION 2

COMPENSATION FOR TRAVEL AND WORK AT OTHER LOCATIONS

Employees required to travel and/or work at other locations shall be entitled to their regular
compensation for time lost during regularly scheduled work days while traveling and for
periods while performing work at such other locations. In addition thereto, such employees



shall be reimbursed (or prepaid) if required for all necessary, proper, and reasonable out-of-
pocket disbursements substantiated by receipts or other acceptable records.

SECTION 3

1.

2.

Longevity: Longevity shall be converted to flat dollar amount for all employees who were
eligible for and received a longevity payment in 2010. This flat dollar amount shall be
frozen at the amount the employee received in 2010. Employees who were not eligible for
and did not receive longevity in 2010 shall be ineligible for longevity. Longevity shall not
be increased by the wage percentage increase.

Employees hired on or after January 1, 2007 shall not be entitled to longevity.

SECTION 4

SALARY INCREMENT SCHEDULE

1.

Employees will advance in the range each year on their anniversary date until the top of the
range is reached. Prior to receiving increment the employees immediate supervisor shall
either recommend granting the advancement or denying it. If the increase is denied, the
supervisor and employee will develop a written “Performance Improvement Plan” for the
next three (3) months. At the end of the three (3) month period, the supervisor will submit
a written recommendation to the Business Administrator granting or denying the increase.
If the increase is denied, the employee will not receive the increment until the next
anniversary date. The supervisor will continue to work with the employee to improve
performance. Termination may be warranted if performance remains at an unacceptable
level.

3. Newly-hired employees (those hired after January 1, 2007) will receive their first wage
increase on the next January 1 following their one-year anniversary hire date. Thereafter,
wage increases will be every January 1 at the percentage increase agreed to herein for the
year the increase is due.

ARTICLE XVIII
VACATIONS

SECTION 1

1.

Employees on the payroll of the employer prior to January 1, 2007 shall be entitled
vacation with pay in accordance with the following vacation schedule:

Less than one year - - 1 day for each month worked to a maximum of 10 days;

One year but less than three years - - 10 working days during the calendar year;



Three years but less than ten years - - 20 working days during the calendar year;
Ten years but less than fifteen years - - 25 working days during the calendar year; and
Fifteen years and over - - 30 working days during the calendar year.

2. Employees hired on or after January 1, 2007 shall be entitled to vacation in accordance
with the following schedule:

Less than one year of employment - - %2 day for each month worked to a maximum of 6
days.

One year but less than six years - - 10 working days during the calendar year;

Six years but less than fifteen years - - 15 working days during the calendar year;

Fifteen years and thereafter - - 20 working days during the calendar year.
SECTION 2
Employees may hold over five (5) days of vacation from one year to the next.
SECTION 3
The Employer shall post a vacation schedule in each department from January 5 to January 31
(“posting period”). Vacation not scheduled at this time may be scheduled at any time by
agreement of the employee and department head.
Employees shall pick weekly vacation blocks in the department based on Borough seniority.
Single day vacation picks will give way to an employee who requests a weekly vacation block
during the same week of the single day pick regardless of seniority. If two employees in the
same department request a single vacation day, seniority in that instance shall prevail, so long

as no other employee has sought a weekly vacation block.

Employees scheduling vacation at a later date may not use their seniority to bump a junior
employee from vacation selected during the posting period.

SECTION 4

All employees who have used more than two (2) weeks of vacation in any calendar year may
elect to take pay in lieu of vacation not to exceed five (5) days.

SECTION 5

Employees who become eligible for an additional weeks’ vacation during the calendar year



under Section 1 of this Article shall receive additional vacation based on the following
schedule:

e One additional day for each month worked between the employee’s anniversary date and
December 31 up to a maximum of five (5) days.

¢ Employees hired on or before the fifteenth (15th) of the month will be given credit for the
full month.

SECTION 6

1. Employees leaving the Borough by service retirement or by terminating their employment
in good standing shall be paid for any unused vacation and, in addition, will receive a pro-
rate share of their current vacation earnings based on one-twelfth (1/12) of eligible vacation

as set forth in Section 1 for each month worked.

2. Employees terminated for just cause or terminating their employment not in good standing
shall forfeit all unused vacation days.

SECTION 7

Employees assigned full-time to the sanitation department shall be entitled to a six-day
vacation week when working a six-day per week schedule.

ARTICLE XIX
SECTION 1

GENERAL PROVISION

1. The Borough will provide the present health plans supplied by the New Jersey State Health
Benefits Plan to which the Borough subscribes.

2. Effective January 1, 2014, all employees receiving health benefits under this Agreement
shall be required to contribute towards the cost of the premium for all health insurance
provided under this article pursuant to Public Law 2010, Chapter 2, as amended by Public
Law 2011, Chapter 78, or two percent (2%) of base salary, whichever is greater. If the
laws requiring employee contributions to health insurance should be invalidated or
repealed, employees shall contribute 2% of base salary toward the cost of all health
insurance received under this Agreement. Longevity received by the employee, if any,
shall not be included in base salary for the purpose of the 2% contribution amount. The
contribution amount shall be withheld from the employee’s pay every period.

3. The Borough will oftfer an incentive program (in accordance with NJSHBP regulations) for
employees to drop dependent coverage.



4. Effective 1/1/15, all employees must select the NJDIRECT 15 plan or pay the difference

between the NJDIRECT 15 and the plan selected, in addition to the contribution required in
paragraph 2 above.

SECTION 2

DENTAL INSURANCE

The Employer shall provide Dental Insurance to full-time employees in accordance with the
scope of services and terms and conditions of its 1997 Agreement with Bollinger.

The Borough reserves the right to change insurance carriers or institute a self-insurance
program, so long as the same or substantially similar benefits are provided.

SECTION 3

The Borough reserves the right to change insurance carriers or institute a self-insurance
program so long as the same or substantially similar benefits are provided.

SECTION 4

HEALTH BENEFITS FOR RETIREES

1.

Any eligible full-time employee who resigns from the Borough and retires after twenty-five
(25) years or more in the pension system shall be entitled to receive Borough-provided health
benefits for the employee and spouse. Retiree benefits shall be the same as those provided to
current employees.

Any employee who had twenty (20) or more years in the Pension System as of June 28,
2011, and who retires on or after January 1, 2014, shall have their contribution to health
benefits frozen at 2.0% of his/her salary they were making at time of retirement for all
retiree health insurance provided under this Agreement.

Any employee who had less than twenty (20) years of service in the Pension System as of
June 28, 2011, and who retires on or after January 1, 2014, shall contribute to his/her
retiree health insurance provided for in this Agreement that amount required under Public
Law 2011, Chapter 78. If Public Law 2011, Chapter 78 should be invalidated regarding
retiree contributions, the contributions for retiree health insurance received under this
Agreement for employees who had less than twenty (20) years of service in the Pension
System as of June 28, 2011, will be 2.0% of his/her salary they were making at the time of
retirement.



SECTION 5

CLOTHING ALLOWANCE

A. All full-time employees in the Road, Utility, Sanitation, and Police Dispatch departments
shall receive a clothing allowance of $850 per annum. The allowance shall be paid prior to
the end of January each year.

B. It shall be the responsibility of each employee to wear approved uniforms and safety shoes
on the job and maintain them in good repair. Each employee shall be supplied a complete
set of rain gear. A replacement list for rain gear shall be submitted to and approved by the
Director of Public Works during January on an annual basis. Employees shall be
reimbursed 100% for replacement of work clothes when ruined on the job with approval of
their respective Department Head.

SECTION 6

PAST PRACTICES

Failure to incorporate past practices in the Agreement shall not be construed as a basis or
justification for discontinuance of such practices.

SECTION 7
MEALS

Any full-time employee required to work six (6) consecutive hours of overtime will be given
ten ($10.00) dollars as compensation for meal missed.

SECTION 8

EYEGLASSES

A. The Borough will reimburse the employees who receive clothing allowance for the cost of
an annual eye examination by a qualified Optometrist, and the cost of eye glasses or
contact lenses required as a result of the examination, not to exceed $175 per calendar year.
Employees who have never previously utilized this benefit shall have a (one time only)
maximum cap of $300 for the cost of the above.

B. Employees in the bargaining unit who do not receive a clothing allowance shall be
reimbursed for the cost of one pair of eyeglasses or contact lenses per calendar year
(including the cost of an annual eye examination by a qualified Optometrist), with the total
cost not to exceed $300. An employee may opt to utilize this benefit once in two (2) years,
wherein said cap shall be $400.



C. Employees not receiving a clothing allowance or the cost of eyeglasses, contact lenses, and
an eye examination shall be entitled to receive reimbursement of the cost of an eye
examination by a qualified Optometrist, not to exceed $75 in any one year.

SECTION 9

Employer will provide police to direct traffic at job site at request of Road or Utility
department.

ARTICLE XX

FULLY-BARGAINED AGREEMENT

This Agreement represents and incorporates the complete and final understanding and settlement
by the parties of all bargainable issues which were or could have been the subject of
negotiations. During the term of this Agreement, neither party will be required to negotiate with
respect to any such matter, whether or not covered by this Agreement, and whether or not within
the knowledge or contemplation of either or both parties at the time they negotiated or signed
this Agreement.

ARTICLE XXI

MANAGEMENT RIGHTS

All Rights, Powers, and Authority not expressly granted to the Union by the terms of this
contract remain vested exclusively in the Borough and are not in any way abridged, diminished,
or modified by virtue of this contract. Such Rights, Powers, and Authority are vested solely in
Management and include, but are not limited to, the right to control operations including the
direction of the working forces, the determination of methods, means, shifts, schedules, facilities,
and manpower requirements; quality standards; the right to hire, promote, transfer, lay off, and
discharge for cause; and the establishment of reasonable rules provided such rules shall not be
discriminatory.

ARTICLE XXII

TERMINAL LEAVE

SECTION 1

Upon full retirement or permanent disability retirement under the Public Employees
Retirement System, or upon death, all employees who have accumulated sick days prior to
December 31, 1983, shall receive terminal leave pay in the amount of their accumulated sick



time on the basis of one (1) day terminal leave pay for each accumulated sick day at
employee’s current rate of pay, at the time of retirement.

SECTION 2

Upon full retirement or permanent disability retirement under the Public Employees
Retirement System, upon death or involuntary termination, all employees accumulating sick
days beginning January 1, 1984, shall be paid for their unused accumulated sick days on the
basis of one (1) day terminal leave pay for every two (2) accumulated sick days, not to exceed
twelve thousand ($12,000.00) dollars computed upon the employee’s current rate of pay at the
time of retirement, in addition to any monies the employee may be entitled to under Section 1
of this Article.

Employees hired on or after January 1, 2007 shall have the payment for unused accumulated
sick days capped at seven thousand five hundred (87,500) dollars.

SECTION 3

An employee terminating his employment for any reasons other than retirement under the
P.E.R.S., or upon death, shall not be reimbursed for any unused accrued sick time leave.

SECTION 4
At the employee’s option, terminal leave shall be paid in one of the following ways:
A. Lump Sum

B. Take terminal leave in the amount of their accumulated sick time to be paid in equal bi-
weekly installments.

C. Any combination of the above.
Terminal leave shall be paid at the employee’s current rate of pay at the beginning of the

terminal leave period. Employees shall not continue to accrue any additional time related
benefits, including salary increases, while on terminal leave.

ARTICLE XXIII
SUPPLEMENTAL AGREEMENT
BOROUGH OF SPOTSWOOD AND UFCW LOCAL 888

1. Rule changes which would atfect Communication Operators shall be discussed with the
Union, prior to implementation.



ARTICLE XXIV
DEPUTY COURT ADMINISTRATOR SETTLEMENT
. This will be a permanent part-time position, consisting of an average of twenty (20) hours per
week, at management’s discretion. These hours may be increased on an as-needed basis if
additional court hours are required by the Municipal Court Judge or Presiding Judge, or
Administrative Office of the Court.

. The employee will receive pension credit as per State regulations.

. The Deputy Court Administrator may bid any full time position posted as per contract and
use any full time seniority to claim a posted job.

. Wages will be paid per attached salary schedules.
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ARTICLE XXV
DURATION OF AGREEMENT

This Agreement shall be in full force and effect as of January 1, 2017, and shall remain in effect
to and including December 31, 2019, without any reopening date. This Agreement shall
continue in full force and effect from year to year thereafter, until one party or the other gives
notice, in writing, no sooner than one hundred fifty (150) days nor no later than one hundred
twenty (120) days prior to the expiration of this Agreement of a desire to change, modify or
terminate this Agreement.

All terms of this Agreement shall be prospective from the date of signing except where
specifically indicated otherwise.

In witness whereof, the parties have hereunto set their hands and seals at the Borough of
Spotswood, New Jersey on this _24 day of JefremBel., 2017.

UFCW LOCAL 888 BOROUGH OF SPOTSWOOD

oy [0 Mcdoralt]

Dawn McDonald
Business Administrator

7

By: Mf/ By: /)~

Anthogy/ Kelly Theodore Ri¢ci
Council President

Nonﬁe{h W;alker

By'ﬂ«

DATED: G792/17
g ,
ATTEST:
¢ ‘f:} et KM} /. 7

PATRICIA DeSTEFANO 7
MUNICIPAL CLERK =~
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Salary Guide - 2017
Employees Hired Prior to 1/1/17

Title Step 1 Step 2 Step 3 Step 4
Police Records Clerk N/A N/A N/A N/A
Police Secretary $41,761.00 $43,891.00 $46,019.00 $51,477.53
Communiciations Operator $39,510.00 $40,609.00 $41,709.00 $45,772.09
Account Clerk $33,392.00 $35,277.00 $37,161.00 $41,754.49
Senior Account Clerk $40,507.00 $43,015.00 $45,522.00 $51,359.06
Truck Driver/Laborer $46,468.00 $49,311.00 $52,149.00 $58,795.88
Equipment Operator $50,990.00 $54,500.00 $58,009.00 $65,774.03
Principal Public Works Employee $54,990.00 $58,571.00 $62,150.00 $70,287.75
Sanitation Truck Driver $45,159.00 $47,210.00 $49,264.00 $54,519.08
Sanitation Laborer $32,469.00 $34,603.00 $36,738.00 $41,561.10
Utility Operator $50,990.00 $54,500.00 $58,009.00 $65,774.03
Utility Service Worker $40,507.00 $43,015.00 $45,522.00 $51,359.06
Utility Laborer $32,469.00 $34,603.00 $36,738.00 $41,561.10
Technical Assistant to the CO $40,507.00 $43,015.00 $45,522.00 $51,355.06
Permit Control Clerk/Typist $34,874.00 $38,159.00 $40,584.00 $46,027.24
PT Court Clerk N/A

PT Police Records Clerk $19.23

PT Communications Operator $16.20

PT Account Clerk $19.62

PT Laborer N/A

N/A indicates that position is vacant. Employees hired on or after 1/1/17 are subject to new 8 step guide.




Salary Guide - 2018
Employees Hired Prior to 1/1/17

Title Step 1 Step 2 Step 3 Step 4
Police Records Clerk n/a n/a n/a n/a
Police Secretary $41,761.00 $43,891.00 $46,019.00 $52,249.69
Communiciations Operator $39,510.00 $40,609.00 $41,709.00 $46,458.67
Account Clerk $33,392.00 $35,277.00 $37,161.00 $42,380.81
Senior Account Clerk $40,507.00 $43,015.00 $45,522.00 $52,129.45
Truck Driver/Laborer $46,468.00 $49,311.00 $52,149.00 $59,677.82
Equipment Operator $50,990.00 $54,500.00 $58,009.00 $66,760.64
Principal Public Works Employee $54,990.00 $58,571.00 $62,150.00 $71,342.07
Sanitation Truck Driver $45,159.00 $47,210.00 $49,264.00 $55,336.87
Sanitation Laborer $32,469.00 $34,603.00 $36,738.00 $42,184.52
Utility Operator $50,990.00 $54,500.00 $58,009.00 $66,760.64
Utility Service Worker $40,507.00 $43,015.00 $45,522.00 $52,129.45
Utility Laborer $32,469.00 $34,603.00 $36,738.00 $42,184.52
Technical Assistant to the CO $40,507.00 $43,015.00 $45,522.00 $52,129.45
Permit Control Clerk/Typist $34,874.00 $38,159.00 $40,584.00 $46,717.65
PT Court Clerk n/a

PT Police Records Clerk $19.52

PT Communications Operator $16.44

PT Account Clerk $19.91

PT Laborer n/a

N/A indicates that position is vacant. Employees hired on or after 1/1/17 are subject to new 8 step guide.




Salary Guide - 2019
Employees Hired Prior to 1/1/17

Police Records Clerk n/a n/a n/a n/a
Police Secretary $41,761.00 $43,891.00 $46,019.00 $53,294.68
Communiciations Operator $39,510.00 $40,609.00 $41,709.00 547,387.84
Account Clerk $33,392.00 $35,277.00 $37,161.00 $43,228.43
Senior Account Clerk $40,507.00 $43,015.00 $45,522.00 $53,172.04
Truck Driver/Laborer $46,468.00 $49,311.00 $52,149.00 $60,871.38
Equipment Operator $50,990.00 $54,500.00 $58,009.00 $68,095.85
Principal Public Works Employee $54,990.00 $58,571.00 $62,150.00 $72,768.91
Sanitation Truck Driver $45,159.00 $47,210.00 $49,264.00 $56,443.61
Sanitation Laborer $32,469.00 $34,603.00 $36,738.00 $43,028.21
Utility Operator $50,990.00 $54,500.00 $58,009.00 $68,095.85
Utility Service Worker $40,507.00 $43,015.00 $45,522.00 $53,172.04
Utility Laborer $32,469.00 $34,603.00 $36,738.00 $43,028.21
Technical Assistant to the CO $40,507.00 $43,015.00 $45,522.00 $53,172.04
Permit Control Clerk/Typist $34,874.00 $38,159.00 $40,584.00 $47,652.00
PT Court Clerk n/a

PT Police Records Clerk $19.91

PT Communications Operator $16.77

PT Account Clerk $20.31

PT Laborer n/a

N/A indicates that position is vacant. Employees hired on or after 1/1/17 are subject to new 8 step guide.




Salary Guide for Employees Hired On or After 8/1/17

Title Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8 Difference Equalization
Police Records Clerk $30,192.00 $31,223.00 $32,254.00 $33,285.00 $34,316.00 $35,347.00 $36,378.00 $37,409.00 $7,217.00 $1,031.00
Police Secretary $41,761.00 $43,058.29 $44,355,57 $45,652.86 $46,950.14 $48,247.43 $49,544,71 $50,842.00 $9,081.00 $1,297.29
Communiciations Operator $39,510.00 $40,323.86 $41,137.71 $41,951.57 $42,765.43 $43,579.29 $44,393.14 $45,207.00 $5,697.00 $813.86
Account Clerk $33,392.00 $34,513.00 $35,634.00 $36,755.00 $37,876.00 $38,997.00 $40,118.00 $41,239.00 $7,847.00 $1,121.00
Senior Account Clerk $40,507.00 $41,966.71 $43,426.43 $44,886.14 $46,345.86 $47,805.57 $49,265.29 $50,725.00 $10,218.00 $1,459.71
Truck Driver/Laborer $46,468.00 $48,125.43 $49,782.86 $51,440.29 $53,097.71 $54,755.14 $56,412.57 $58,070.00 $11,602.00 $1,657.43
Equipment Operator $50,990.00 $52,986.00 $54,982.00 $56,978.00 $58,974.00 $60,970.00 $62,966.00 $64,962.00 $13,972.00 $1,896.00
Principal Public Works Employee $54,990.00 $57,051.43 $59,112.86 $61,174.29 $63,235.71 $65,297.14 $67,358.57 $69,420.00 $14,430.00 $2,061.43
Sanitation Truck Driver $45,159.00 $46,400.00 $47,641.00 $48,882.00 $50,123.00 $51,364.00 $52,605.00 $53,846.00 $8,687.00 $1,241.00
Sanitation Laborer $32,469.00 $33,694.57 $34,920.14 $36,145.71 $37,371.29 $38,596.86 $39,822.43 $41,048.00 $8,579.00 $1,225.57
Utility Operator $50,990.00 $52,986.00 $54,982.00 $56,978.00 $58,974.00 $60,970.00 $62,966.00 $64,962.00 $13,972.00 $1,996.00
Utility Service Worker $40,507.00 $41,966.71 $43,426.43 $44,886.14 $46,345.86 $47,805.57 $49,265.29 $50,725.00 $10,218.00 $1,459.71
Utility Laborer $32,469.00 $33,694.57 $34,920.14 $36,145.71 $37,371.29 $38,596.86 $39,822.43 $41,048.00 $8,579.00 $1,225.57
Technical Assistant to the CO $40,507.00 $41,966.71 $43,426.43 $44,886.14 $46,345.86 $47,805.57 $49,265.29 $50,725.00 $10,218.00 $1,459.71
Permit Control Clerk/Typist $34,874.00 $36,386.14 $37,898.29 $39,410.43 $40,922.57 $42,434.71 $43,946.86 $45,459.00 $10,585.00 $1,512.14
PT Court Clerk $18.00

PT Police Records Clerk $14.00

PT Communications Operator $16.00

PT Account Clerk $16.00

PT Laborer $14.00




