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AGREEMENT

This Agreement, made and entered into this 2nd day of
September, 1977, by sand between RUTGERS, THE STATE UNIVERSITY
(hereinafter called "Rutgere") and the AMERICAN FEDERATION OF STATE,
COUNTY AND MUNIC1PAL FEMPLOYEES, AFL-C10; Council 52, with ite office at
One Foye Place, Jersey City, New Jergey; and i1ts affiliate LOCAL UNION
NO. BB8 (hereinafter called the "Union") has as 1its purpose the
promotion of harmonious relations between Rutgers snd the Union; the
establishment of procedurea for the presentation and resolution of
grievances; and the determination of wages, hours, and other terms and
conditions of employment.
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ARTICLE I - RECOGNITION

1. Rutgers recognizes the Union as the #sole snd exclusive
negotistions representative concerning wagea, hours, and other terms
and conditions of employment.

2. The terms "employee" and "employees" as used herein shsll
include all regulsr wmaintenance and service employeea, both full-time
snd part-time employeeas (those scheduled to work for twenty (20) hours
or more per week), in the classifications 1isted under Appendix A
attached hereto and included hereln by reference and made a part of
this Agreement, and for employees in auch other classificetions as the
parties hereto may Jlater agree to include; but excluding all
probationary employeea, all clerical employees, students, cssual,
temporary employees, part-time employees scheduled to work for leas
than twenty (20) hours per week, professional employees, superviaors as
defined in the NLRA, employees in the jurisdiction of other unions now
recognized by Rutgera, employees employed ss domestic help permanently
aasigned to work in the homea of officers of Rutgera, and all other
employees of Rutgers, .

3. Definitiona:

a. Regular employee - an employee hired on a 10- or 12-month
salaried or hourly basia for an indefinite period of time.

b. Temporary employee - an employee who is hired to work as an
interim replscement or for aeny ahort-term work schedule for
a period up to six (6) monthe with a three (3) month
extenafon i1f the need arises.

¢. Casusl employee - an employee who 1a employed on an
intermittent baaia.

ARTICLE TII - UNION SECURITY

Rutgers agrees to deduct Union dues biweekly from each employee,
as defined herein, who furnishes a voluntary writter authorization for
such deductfon, on a form acceptable to Rutgers. Each employece may
cancel such writtem authorization giving written notice of such
cancellstion to Rutgers and the Union between December 15 and December
31 of any year effective January 1 of the ensuing year or between June
15 and June 30 to become effective during the first full pay period of




the fiscal year. The amount of monthly Union dues shall be in such an
smount as may be certified to Rutgera by the Union from time to time,
and at least 30 days prior to the date on which deductiona of union
dues are to be made. Deductions of Union duea made pursuant hereto
shall be remitted by Rutgers to the Union every four (4) weaks together
with & 1liat of the namea of the etployeea from whose pay such
deductiona were made.

ARTICLE 111 - UNION REPRESENTATIVES

1. Authorized representatives of the Union, who are not
employees of Rutgers, shall be admitted to the premisea of Rutgers. At
the time of entering the premises of Rutgers, the Union representatives
shall make their preeence and destination known to the Office of
Employee Relations or the Division Head, or his/her representative,
responsible for the area to be visited.

2. Rutgera agreea to recognize a maximm of twenty-seven {27)
atewards selected by the Union and such additional stewards ss may be
mutually agreed, The Union agrees to give Rutgera written notice of
the names of the stewards and their respective areas of responsibility.
A steward shall be granted a reasonable amount of time during his or
her regular working hours, without loss of pay, to 1interview an
employee who has a grievance and to discuss the grievance with the
employee's 1immediate supervisor. The Union President (or in his
sbaence any one of the three Union campus Vice Presidents) shall be
granted a Teasonable amount of time during his or her regular working
hours, without loss of pay, to present, diacuss, and adjust grievances
with Rutgersa, provided such officer 1s an employee of Rutgers. Neither
a8 steward nor a Unlon officer shall leave his or her work without first
obteining the permission of the immediate supervisor, which permission
shall not be unreasonalby withheld.

3. Rutgers agrees to permit Union delegates employed by Rutgers
to take time off without loss of pay for the purpose of attending Union
conventionsa, conferencea, or educational claases, provided that the
total amount of such time off without loms of pay during the period of
this Agreement shsll not exceed fifty (50} days.

4. The Union may have ten (1C) members, who are in the
bargaining unit covered by thie Agreement, on the contract negotiating
cormittee and s9ix (6) members on the wage reopener negotiating
committee, who shall not lose pay.




ARTICLE IV - GRIEVANCE PROCEDURE

1, A grievance 1is defined ma any difference or dispute
concerning the interpretation, application, or clalmed violation of any
provigion of this Agreement or of any Rutgers policy or an
admwinistrative decision relating to wagee, hours, or other terms or
conditiona of employment of the employeea, aa defined herein.

2. A grievence of en employee or of the Union shall he handled
in the following manner. Dlacharge grievance may be preaented
immedistely under the provieions of paragreph 5 below.

Step 1:

a. An employee having a grievance shall present it in the firat
instance to the immedfate aupervimor within ten (10) working
days after the occurance of the event or knowledge thereof
out of which the grievance eriaes, If the employee so
requests, the ateward ahall bs present. The 1immediate
supervigor shsll attempt to adjuat the grievance and shall
give an answer to the employee and the stewsrd (1f the
steward accompanied the employee at the presentation of the
grievance) ae promptly as possible but not later than within
two (2) working days after the presentation of the
grievance.

b. If within ten (10) working days of the occurance of the
event or knowledge therecof, there has bheen iInformal
diacussion with the supervimsor and 1f the employee or the
Unton 1e not satisified, the grievance shall be reduced to
writing, aigned by the employee and presented to the
employee's immediate supervisor as promptly aa possihle but
not later than within two (2) working daya sfter the answer
to the grievance by the employee’'s immediate supervisor,
The employee's immediate supervisor shall, within two (2)
working days of receipt of the written grievance, glve a
written anawer to the employee and to the employee'a
asteward.

Step 2t

If the employee or the Union 1s not satisified, the employee or
the ateward shall forward the written grievance and written
anever to the employee's next level of authority within two (2)
working days after receipt of the written anewer. For purposesa
of this grievance procedure, the "next level of authority” ahall
be considered the employee's Division Head, Department Head, or
Section Head. Coples of the written grievance shsll be
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forwarded to the Rutgers Office of Employee Relations and to the
Secretary of the Union. The Division Head, Department Head, or
Section Head shall within five (5) working days of the receipt
of the written grievance arrange a meeting with the employee and
a Union officer. The Division Head, Department Head, or Section
Head ahall give to the employee end the Secretary of the Union a
written anewer to the writtan grievance within three {3) working
daya after date of such meeting.

Step 3t

If the employee or the Union ia not satisified with the written
answer of the employee's Division MHead, Department Head, or
Section Head, the Union &hall, within three (3) working daya
following the date of the written answer of the employee's
Diviaion Head, Department Head, or Section Head, aubmit to the
Office of Employee Relations a written requeat for a meeting
between a8 representative of the Office of Employee Relations and
a Council representative of the Union. Such meeting shall occur
at a mutually agreeable time and place not later than five (5)
working daye after receipt of the written request for such
discusaion. The employee shall be entitled to be present at
auch meeting. The representative of the Office of Employee
Relationa shall give a written decision to the employee and the
Union within five (5) working daya after such discusaion takes
place, or within auch additional period of time that may be
mutually agreed upon. A general grievance, one that may affect
all or a group of employees, may be presented by the Union at
Step 3,

Step 4:

If the Union 1a not wmatisified with the written decision of the
representative of the OCffice of Employee Relations the Union
ahall within five (5) working days after receipt of the written
decision of the repreaentative of the OCffice of Employee
Relations, submit to the Office of Employee Relations a written
requeat for a meeting between a representative of the Union, a
Council repregentative and an appropriate representative of
Rutgers. Such a meeting shall occur at a mutually convenient
time and place not later than five (5) working days after the
receipt of the written request for the meeting. The employee
shall be entitled to be present at such meeting. The
repreaentative of Rutgera shall submit a written deciaion to the
Union, with a copy tc the employee, on the grievance within five
(5) working daya after the date of auch meeting, or within such
additional period of time that may be mutually agreed upon. The
representative of the Council shall be entitled to aubmit to the
Rutgers representative the Union'a position with respect to the
written decision on the grievance within five (5) working deya
after such written decision has been submitted.
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Step 5: :

If the Union is not satisified with the deecision of the Rutgers
representative, the Union shell within ten (10) working days
sfter the vreceipt of the written deciaion of the Rutgera
representative, submit to the Office of Employee Relations a
written request to refer the grievance to binding arbitration
before B designee of Rutgers, s designee of the Unlon, and a
third individusl to be deaignated jointly by Rutgers end the
Union. The arbitration shall be tripartite unleas the parties
agree otherwiae.

Rutgers and the Union agree that the arbitrator to be choasen
jointly shall come from a panel or panels to he provided by the
American Arbitration Aasociation. Either party may requeat a
list of arbitrators and the parties shall then be bound by the
rulea and procedurea of AAA in the aselection of the arbitratora.

Each party shall be reaponaible for the costa and expenses of
ites respective designeea, and each party ahall pay one-half of
the other coata and expenses of the arbitration proceas,
including the fee of the arhitrator.’

3. Within thirty (30) days following the cloae of the
arbitration hearing, the arbitrator ahall render a decision in writing.

4. No arbitrator functioning under the provisiona of this
grievance procedure shall have the power to aemend, modify, or delete
any provision of thia Agreement.

5. In the case of diecherge, the employee or the Union shall
(a) use the grievance procedure under Article 1V, paragraph 2 above, or
(b} forward a written grievance to the Divieion Head, Department Head,
or Section Head (Step 2 level) as acon as possihle but within one (1)
working day after discharge. The Division Head, Department Head, or
Section Head shall aa aocon aa possihle but within three (3) working
daya of receipt of the written grievance arrange a meeting with the
employee and a Union officer. The Diviaion BHead, Department Head, or
Section Head ahall give to the employee and to the Secretary of the
Union a written anawer to the written pgrievance within three (3)
working daya after date of auch meeting.

If the employee or the Union is not satisified with the written

anawer, the grievance procedure above starting with Section 2, Step 3
shall be followed.
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6. If Rutgers should exceed the time limite in replying to any
grievance at any setep 1n the grievance procedure, the grievasnce shall
automatically advance to the next step.

7. No employee ahall be diecharged, guspended, or disciplined
in any way except for juat cause. The ecle right and remedy of any
employee who claims that he or she has been discharged, suspended, or
diasciplined in any way without just cause ghall be to file a grievance
through and in accordance with the above grievance procedure.

8. Saturdays, Sundaye, and holidays ghall not be considered
working days in computing the time 1imite provided for above. Any
written decision or written enswer to a grievance made at any atep
which is not appealed to the aucceeding etep within the time limite
provided, or such additional period of time as may be mutually agreed
upon in writing, shsll be coneidered 8 final settlement and auch
settlement shall be binding upon Rutgera, the Union, and the employee
or employeesa involved.

9. An employee ghall not lose pay for time spent during his
regular working hours at the foregoing stepse of the grievance
procedure. In the event that it is necessary to require the sttendance
of other employees, during regular working hours, at the Step 5 meeting
of the grievance procedure, such employeea ahall not lose pey for such
time.

10. In the event of the discharge for cause of any employee,
Rutgers shell promptly give written notice of the discharge to the ahop
ateward in the employee's aeniority unit and sttempt to give telephone
notice to the President of the Union or to the Vice President of the
Union responsible for the campus on which the discharged employee hed
been employed.

11. After charges have been aerved, an employee shall have the
option of requsating the presence of a Union representative before
being subject to interrogation,

12. Rutgers shall provide a copy of any written reprimand which
is to be made part of the central personnel file to an employee and to
the Union. The employee shall sign euch reprimand, the gsignature
acrving only to acknowledge that he or she hes read the reprimand and
ahall not neceasarily be considered an agreement with the content
thereof, Any emplovee may file a pgrievance with respect to any
reprimand with which he or she does not agree.
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ARTICLE V - MANAGEMENT-
UN1ON CONFERENCES

Representatives of Rutgers and representatives of the Union may
confer at any time upon the request of either party to consider matters
of pgeneral interest or concern, other than grievances. Such
conferences shall take place at a mutually convenient time and place
and may be attended by no more than five (5) Unlon representatives
employed by Rutgers who shall not loge pay for time spent during their
regular working hours at such conferences. Such conference may be
attended by Councll and/or 1nternational Representatives of the Unfon.
University policy decisions agreed to at Management-Unilon Conferencea
at which representativea of the Office of Employee Relatlons are
present will be reduced to writing.

ARTICLE VI - RONDISCRIMINATION

There shall be no diecrimination by Rutgera or the Union against
any employee or applicant for employment because of race, creed, ceclor,
sex, treligion, age, msrital ._status, oationality, or membershlip or
nonmembership in the Union.

ARTICLE VII - SENIQRITY

1. All employees shall be considered am probationary empleyees
for the firat ninety (90) days of their employment. Probationsry
employeen may be disciplined or terminated at any time for any teason
vhataoever at the sole discretion of Rutgers and they shall not be
entitled to utilize the previsions of Article IV - Crievance Procedure.
Should a temporsry employee recelve a permanent appointment, that
employee's nmenlority, after the 90 day probaticnary peried, will
include the period of continuous aervice immediately preceding such
sppointment up to a meximum of 9 months.

2, Definitions:

a. Rutgers eenlority 18 defined ae the length of time an
employec has been continuously employed at Rutgera. In the
event two employees have the ssme aenlority, their
respective seniority shall be determined by alphsbetical
order of thelr lsst names.
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b. Classification seniority is defined as the length of time an
employee has been continuously employed in a specific {ob
claasification within & seniority unit. Classification
senlority as defined herein shall be implemented on July 1,
1976. In the event two employees have the same seniority,
their respective wsenlority shall bte determined by
alphabetical order of their last names.

3. Senilority units are defined as:
a, Farm Workers

b. Dining Halle and Snack Bars — New Brunswick
¢. Newark Snack Bar

d. Camden Snack Bar

€. New Brunswick Housing

f. Physical Plant - Newark

g- Physical Plant - New Brumswick
h. Physical Plant - Camden

1. Security Guards

J. Fire Fighters

4. The Office of Employee Relations shall maintain seniority
liste of employees by seniority wunits, coples of which shall be
furnished to the Union. The Office of Employee Relations also shall
furnish to the Union copies of the monthly report reflecting changes in
the seniority lists.

5, An enmployee's classification and Rutgers seniority sehall
cease 8nd his or her employee status shall terminate for any of the
following reasons:

a. Resignation or retirement

b. Diacharge for ceuse

c. Continuous layoff for a period exceeding aix {6} monthe for
employees with less than three {3} years continuous service;
continuous layoff for a period exceeding one (1) year for
employees with three (3) years or more continuous service.

d. Fallure of laid-off employee to report for work either (1)
on the date specified 1in written notice of recall mailed
seven {7) or wmore calendar days prior to such date, or (ii)
wvithin three (3) working daya after date specified in
written notice of recall mailed legs than seven (7) calander
days prior to such date, unless return to work as herein
provided is excused by Rutgers. Written notice of recall to
work shall be sent by Rutgers by certified mail, return
receipt requested to the employee's 1last known address as
shown on Rutgers personnel records,
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e. Failure to report to work for a period of three (3)
consecutive scheduled working days without notification to
Rutgers of a juatifiable excuse for such absence.

f. Fallure te report back to work immediately upon expiration
of vacation; leave of sbaence or any renewsl therecf unless
return to work 1s excumed by Rutgers, and such excuse shall
not unresaonalby be withheld by Rutgers.

6. For purposes of laycff and recall, the President, three Vice
Presidents, the Secretary-Treasurer, the Recording Secretary, all
recognized shop atewsards and three executive bosrd members, and an
alternate shop stewsrd -temporarily filing the role of the shop steward
during the asbsence of the shop steward shall bs grented top
classificstion and Rutgers seniority in their senierity units during
thelr terms of office, provided that they have the requisite
quslifications and sbility to perform the work available at the time of
layoff or recall. The Union will provide tha University with a list of
the names of theae persons holding the positions described as being
granted top aeniority and will keep the liet current.

7. General

8. When Rutgers decides to lay off employees within a job
clagsificstion 1in s seniority wunit, the employee(s) so
sffected shall be entitled to exercise classification
aeniority by displacing the least senior employee in such
clasaification in the seniority unit where such layoff
occura. Probationary employees in such classificacion in
such seniority unit shall be laid off first.

‘b, Any employee ac diasplaced may exercise hia or her Rutgers
seniority to displace the employase with leaat classification
seniority in a Jower reted job title in tha aeniority unit
provided he or she has forwerly held that position end has
the ability to perform the work available. Any employee
exercising his rtight to so displace such employes ahall be
paid at the rate of such job.

8. Ewmployeaa laid off from Rutgers ahall be recalled to wvork
from leyoff in order of their clasaification asaniority to a peaition in
the aame job title in their aeniority unit as ths one vacated st the
time of layoff provided they have the ability to perform the work
available.

9. Employees hired on a 10-month basis will not be entitled to
utilize the proviajons sbove during the off-aeason of July and August.
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10. When Ru:gers decides to lay off employees for two weeke or
leas, or during a 1oliday shut down, whichever i longer, the employees
so affectad shall ot be entitled to diaplace any other employee in the
seniority wunit bu: may exercise their classsification aeniority to fill
vacancles in thelr classification within thelr seniority unit.
Employeea shall be recalled to work in accordence with departmental
schedulesn.

11. Summer layoffe in the New Brunswick Dining Halls and Snack
Bars will be handled in accordance with paragraphs 7 and 8.

12. Employess who are laid off during the school summer vacation
season ghall be offered the oppottunity to fill eessonal job cpenings
in other seniority units before Rutgers hires new employees other than
students, provided that they have the requiaite qualificationa and
ability to perform the work available. Employees who teke advantage of
such opportunity shall not have the right to exercise senlority in auch
other seniority unit.

13, Eaployeea cannot exerclse clasaification or Rutgere
seniority to displace other employees in existing positions except
under the layoff procadure.

14, Employess may be temporarily transferred to work in another
jJob title without regard to classification end Rutgers seniority for
periods up to thirty (30) working days, end for such additional periods
of time as may be mutually agreed upon between Rutgers snd the Union.
Temporary assignments of employeea to work in other job titles may be
made without change in pay rate, except that an employee who 1is
temporarily assigned to work 1ia another job title for a period in
excess of four (4} continuoua working days shell thereafter be entitled
to be paid, retroactively to the first day of his temporary assignment
a rate of pay which ,would ba equal to the rate the employee would
receive 1f he or she were promoted to the higher title (at least one
increment above his or her regulsr rate). It 1is understood that
Rutgers will not rotste a temporarily assigned employee for the purpoae
of avoiding compensstion to the employee under this provision. A
temporary assignment of an employee to work in snother job title for
more than four (4) continuous working days shell be put in writing to
the employee by his supervisor.

15,

a. An employee who is promoted or permanently transferred to a
Job or position not covered by this Agreement shall retain and
acoumulate Rutgers senlority and retain clsasificstion geniority in the
senlority unit from which he or she was promoted or tranaferred only
for a period of one (1) year from the time of his/her promotion or
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transfer, during which period of time the employee may be returned to
work in a position comparable te the one which he or she held at the
time of the promotion or transfer.

b. An employee who 18 promoted to a job within the bargaining
unit shall retain and accumulate his/her Rutgers seniority during the
probationary period. If the employee 18 removed from the new job
during the probationary period, he/she will not 1lose benefita for
which he/ehe was eligible before the promotien.

16. Students shsil not be employed by Rutgers to replace
employees or to caume the layoff of employees.

17. Accrual
a. Rutgers seniority shall accrue during an authorized leave
without pay, maternity leave, sick leave, or vacation as
specified in paragraph 5 c.
b. Classification seniority shall accrue as specified above
and during the time an employee is continuously employed in
a specific job title within his seniority unit.
18. Application

Classification seniority shall apply in layoffs and recalls
within the seniority unit.

ARTICLE VIII - POSTING AND PROMOTIONS

A, As a matter of policy, Rutgers will fill permanent job openings
by promoting employees from lower rated job classifications in
the aeniority unit when there are blde from employeea who have
the posted qualifications and ability to perform the job.

B. Posting Procedure

1. Promotional Opportunity - Vacant Poeition. A promotional
opportunity for the purpose of job posting shall be defined
as any position which 1s within the group eligible for
inclusion 1in the bsargaining unit except Custodian and
Utility B, When Rutgera decides to fill such promotional
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4,

opportunity, the position will be posted in the seniority
units in the geographic area (Newark, Camden, New Brunmswick)
where the vacancy exists,

Upgrading. If an upgrading opportunity becomes available as
a result of the wupgrading of an exiating position (where
there 18 no vacancy) the upgrading opportunity ahall be
posted only in the seniority unit concerned. A copy of the
posting will be forwarded to the Union President or Vice
President depending on the geographic area concerned. An
employee dieplaced by this procedure will have rights under
Article V1I @ 7.

Recruitment Notification and Entry Level Positicns. At the
diacretion of Rutgera, any position vacancy in a
clasaification not aligible for inclusfon in the bargaining
unit or any Custodian or Utility B positions may hbe made
known if such information seems  appropriate for
distribution. These positiona may be within the framework
of the various seniority units or 4im other departments
outaide the seniority units. It 1s wunderstood, however,
that there 18 no obligation on the part of Rutgers to make
these vacsmcles known.

Distribution of Postings to Union Officigla. All positions
which are required to be posted as per this procedure shall
be distributed to the appropriate Union Officials in the
geographic area concerned. In the New Brumewick erea this
shall include the Union President, Secretary, and all shop
stewvarde, Coples of posted positions in Newark and Camden
will be supplied to the Union President and Campus Vice
President and shop stewards.

Posting Period and Format. All rositions which are posted
shall be posted for five (5) working days. Saturdays,
Sundays and holidays shall not be considered working days
for the purpose of this procedure. The posting will include
the following information:

a, Title of Position

b. Salary Range

¢. Senlority Unit

d., Brilef Description of Job Requirements and Qualifications
e. Specisl Conditions

f. Date Posted

g. Removal Date of Posting
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6.

Eligibility to Use the Posting Procedure, Rutgers
University employees who are eligible for inclusion in the
Local 888 bargaining unit end who have been in their current
position for at least six monthe are eligible to uae thia
procedure in order to seek a promotion.

Frequency of Applying for a Posted Position. There shall be
no limitation on the number of times an eligible employee
may bid on posted positions, except that after an employee
has successfully bid and been accepted for a position the
employee must wait six (6) monthe before bidding om another
promotional opportunity.

How and When to Apply. Eligible employees who desire to bid
on a poeted position should make formal application by
completing and signing a bid form. The completed bid form
muat be gubmitted by 9:00 a.m. on the first work day
following the removal date on the posting to the personnel
office in the geographic area concerned. A aeparate bid
form i1is required for each poaition for which an employee
wishes to be conaidered. If an 'interview is to take place,
the employee's immediate superviaor shall be notified sa to
the date and time of the appointment.

C. Selection of Candidates

1.

Rutgera gshall promote the ewployee in the seniority unit
with the greatest Rutgers seniority from smong those
employees who bid and meet the posted requirements, unleas
as between or among such employees there is an sppreciable
difference in their ability to do the job. Disputes arising
under thie Section (1) shall be asubject to the grievance snd
arbitration proviesions of the Agraement.

An employee thus promoted shall be placed om a ninety (90)
day probationary period (see Article VII, #15 b). If the
enployee is removed from the new job during the probationary
period, hef/she will be returned to his/her former job. Such
removal shall not be subject to the grievence and
arbitration procedure urnless the employee is diacharged.
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ARTICLE IX ~ SALARY

Salary and Fringe Benefit Program

Subject to the appropriation of smd allocation to the University
by the State of adequate funding for the specific purposes identified
for the full period covered by this Agreement:

Fliecal Year 1977-78:

1. There shall be a five (5) percent increape across the board
for all employees effectiva Jnly 1, 1977.

2. Bach eligible employee shall Treceive a normal merit
increment on the appropriate annivereary dste.

3. Each full-time employee with one yesr or more of service as
of December 31, 1977 and whose bsaa salary rate, exclueive of overtime,
ia $15,000 per year or less as of that date shall be entitled to a one
time cash payment of $75.00. Such payment shall not conatitute a
modification of the current compensation plan,

4. During the 1ife of the Agreement, full time employees and
eligible dependents shall be eligible for participation In the eye care
program to be established by the Stata for implementation by about July
1, 1977,

This program ehall provide for up to a $15 payment for
preacription eyeglasses with regular lenses and up to a $20 payment for
such glasses with bifocal lensea. Fach eligible employee and dependent
may recelve only one payment during the two-year period this program
will be in effect.

5. During the life of the Agreement, full time employees of the
bargaipning unit and eligible dependents shall be eligible to
participate in a dental care program to be established by the State by
about Jsnuary 2, 1978.

Participation in the program 18 voluntary; each
participating employee will authorize & bi-weekly salary deduction not
to exceed 50 of the cost of the type of coverage desired. Coverage
can be for employee only, parent and child, family, or employee and
spouse. There will be only cne opportunity to enroll; once enrolled,
participation will be mandatory.
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Fiscal Year 1978-79:

1. There ghall be a five {(5) percent increase acrosa the board
for all employees effective July 1, 1978,

2. Each eligible employee shall receive & normal merit
increment on tha appropriate anniversary date.

3. Each full time employee with one year or more of service ag
of June 30, 1978 and whose base salsry, exclusive of overtime, 1s
$15,000 per yeer or less as of that date shall be entitled to a one
time cash payment of $75.00. Such payment shall not comstitute a
modification of the curremt compensatiocn plan.

ARTICLE X - LEAVE OF ABSENCE

1. An enployee may submit a written Trequest for leave of
sbsence without pay for conaideration by Rutgers. Such request shall
be granted by Rutgera only in exceptional situations.

2. An employee who 18 unable to perform the dutiea of his or
her job title because of illness or injury shall be given a leave of
abaence without pay, Such leave of absence shall be limited to a
period of three (3) monthe, but shall be renewable for a justifiable
reason for sdditionel three {1) month periods, not to exceed a total
leave of absence of one year.

3, Employesa on leave without salary for one (1) month or
longer do not accrue vacation or sick leave benefits. Employees on
lesve of absence due to injuries occuring in the course of and arieing
out of employment for Rutgers, will earn sick leave and vacation until
workmen's compensation payments ceaae.

4. Employees on leave of absence shall retsin snd accumulate
senlority during such 1leave of absence. Upon expiration of mm
employee's leave of abaence, the employee ahall be returned to work in
a position compsrable to the one previously held.
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ARTICLE XI - MATERNITY LEAVE

An ewmployee desiring to work during pregnancy must [furnish
Rutgers with a physician's certification indicating the expected date
of birth and the physician's opinion as to how long the employee may
continua to work, Unless the University requires an additional medical
opinion, the employee will be permitted to work until the time
specified by her own physician.

An employee who wishes to return te work following the birth of
her child will be granted a maternity leave of absence without salary
and will be reinstated in her original position or a poaition of
aimilar atatus and pay without losa of service credita. An employee
may use accumulated sick leave to the extent she hes it svailable. An
employee may elect to continue Rutgers benefit programs by personal
contributions while on leave.

Under moat circumstances, the employee will be returned to her
original position. 1If necessary, the department may fill the poaition
on an interim besia with the clear understending that this 1a a
temporery arrangement which will be terminsted at the time the employee
returne from leave of asbsence.

In order to obtain e maternity leave, the employee must: (1)
requeat the leave from her asupervigor st least one month prior to the
commencement of the leave; (2} requeat the leeve for a ressonsble
period of time, not to exceed three months beyond the anticipated dete
of the birth of her child; and (3) notify Rutgers st least one month
prior to the end of the leave that she will be resdy to return to work
on the specified date.

A maternity leave may be extended for any resaonsble period of
time beyond the originally requeated time period provided the employee
Tequasta tha extension not less then one month prior to the expiration
of the original leave and mubmite a physicisn’s atatement certifying
that an extension 1s necespary for medical reasona. Unlesa the
Univarsity requirea sn additionsl medical opinion, the requeat will be
granted. However, only under the most extraordinaxy circumstances will
s extsnaion of more thaa three (3) months be considered reasonable.

This policy shall apply te all femala employees regardless of
merital status.
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ARTICLE XIT - HOLIDAYS

1. The tegular paid holidays cbserved by Rutgers are: New
Year's Day, Martin Luther King's Birthday, Washington's Birthdasy,
Memorial Day, Independence Day, Labor Day, Thankagiving Day and
Christmas Day. When any of the above holidays falla on a Sunday, the
following Monday 13 observed in lieu of the holiday.

In addition, Rutgera ahall observe am holidays either one (1)
full holiday or two half (1/2) holidaya during the Christmes seaaon,
three (3) additional holidays to be annually determined by Rutgers, and
one holidey to be selected by the individual employee. Employees shall
be eligible for the individually selected holiday after six months of
employment eand the rulea for i1its wuase will be governed by those
applicable to adminiatrative leave as provided in Article XVII of thia
Agreement.

2. An employee lald off for a period of twenty {20} consecutive
calendar days or leas shall be considered entitled to holiday pay for
any holidaye which cccur during that peried, provided he or she returns
to work in his or her aeniority unit on the firet scheduled work day in
the pay period immediately following such & layoff. Any employee laid
off for a period longer than twenty (20} conaecutive calendar days
shall not be entitled to any holiday pay for holidays which occur
during such a layoff peried.

3. Whenever possible, except in emergency situations, Rutgers
will endeavor to give twenty-four (24) hours notice to an employee who
ie required to work on a paid holiday.

4. An employee who 1a regularly scheduled to work and who does
work on a Saturday on which s holiday (provided for in the University
Procedures or 1in this Agreement) occurs, shall receive time and
cne-half his or her regular rate of pay for all hours worked on such
Saturday-holiday in lieu of all other compensation for the houra eo
worked.

5. TIn order to compensate for the losa of the floating holiday
ptovided for in Article XII, Section 1, for those employees who work
the full fiscal yesr, sn employee who worke the academic year but leas
than the full fiscel year shall receive one (1) day off with pay, on a
day mutually agreed upon by the employee and Rutgers, during the next
following academic year provided that he or she 1s employed with
Rutgera st the beginning of said following academic year.
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6. When s holidsy falls during an employee's vacation, that day
shall not be counted as a vacatlon day.

ARTICLE XIII - VACATIONS

Regularly appeinted full-time employees are firat eligible for
vacation upon completion of the flacal year during which they are
employed; vacation 1s accrued on the basie of one day for each full
month employed during that period. The vacation rate thereafter is:

One through 12 years' service - 15 working days
13 through 20 years' eervice - 20 working days
Over 20 yeara' service - 25 working days

The allowance earned in one fiscal year must be used before the
end of the following fiscal year or it i1s forfelted. However, if it in
mutually agreed between the employee and the supervisor that the
preasure of work or special circumstances make 1t difficult for the
employee to use his or her current vacation allowance, then a maximum
of one year's vacation allowance may ba carried forwerd intc the next
succeeding year. However, an employea may not expect to combine the
entire vacation allowance from two (2} fiamcal years unlese the
asuperviasor and employee mutually agree to such an extended vacation.

If an employee becomes 111 during five (5) or more vacation
days, he or she may request that the porticn of the vacation during
which he/ahe was 111 be converted from vacation time to aick leave
provided that:

1. He or she was hospltalized during the vacation
perled; or

2. He or ahe was under a doctor's care for illness
other than a chromic condition during the course
of the vacation.

In ordetr to be eligible for auch converaion of vacation to paid
aick leave, the employee must submit acceptable evidence of
hospitalization or of a doctor'a sttendance. When a death occcure 1in
the immediate family while an employee is on vacation, bereavement time
may be charged to bereavement leave.
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An euployee who wishes to receive vacation pay prior to leaving
for his/her regularly scheduled vacation must apply in writing 4 weeks
before the day of the pay check in which his/her vacation pay is to be
included. The granting and execution of such request ia tov be governed
by procedures established by the Univeraity.

Upon aeparstion, an employee shell be entitled to payment for
his or her accrued vacation sllowance. Such allowance shall include
any unused vacation esrned 1in the previoua fiecal year plus the emount
of vacation earned in the fiscal year when separation occurs.

ARTICLE XIV - HOURS OF WORK

1. Work Week. a. The normal work veek of all regular full-time
employees shall coneiat of five (5) congecutive daya.

b. To the extent possible Rutgers will use ite beat efforts to
achedule employees to work Monday through Friday inclusive, with the
understanding, however, that employees, whose five (5) consecutive work
day schedules include Saturdeys and Sundays, will be required to work
as acheduled,

2. Rest Periods. All full-time employees shall be entitled to
a fifteen (15) minute rest period during the firat half of their shift
end an additional fifteen (15) minute rest period during the second
half of their shift. Regular part-time employeea who are acheduled to
work twenty (20) hours or more per week ahall be entitled to cne
fifteen (15) minute reat period during their shift. Reat periods shsll
be taken st the discretion of the employee's supervisor.

3. Call-beck Pay. Any employee who ia called back to work
after completing hia or her regular shift and has left his place of
work shall be guaranteed s minimum of four (4) hours work ot pay in
lieu thereof. Such employee shall be required to work all hours, in
addition to the four (&) minioum guarenteed, which are required by the
supervisor.

4, Overtime. a. For the purpose of computing overtime, the
standard work week shall be 12:01 a.m. Saturday to midnight Friday.
Paid time off such aa vacation, eick leave, holidays, administrative
leave, bereavement leave, and jury duty 1a counted as hours worked in
determining the number of hours an employee has worked in a given week.
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b. (1) Overtime requested and authorized by the employee's
supervisor shall be compensated for in cesh at time and one half the
employee's tegular hourly rate for hours worked in excess of the
preacribed work week.

(2) For those employees receiving shift differential, such
differential shall be added to their regular hourly rate when computing
their overtime rate.

¢. Rutgers will make every reasonable effort to provide for an
equitable dietribution of overtime work among employees in a work unit
in a geniority unit, after taking into consideration the nature of the
work to be performed during overtime hours and the qualifications and
sbilities of the employees in the seniority unit. Any refusal of
overtime work shall be recorded as overtime worked by the employee.
1f, because of refusals to work overtime, there are an ingufficiant
number of employeea avallable to perform the overtime work, Rutgers may
assign the overtime work to the nacessary number of employeas in the
work unit who have worked the lesat amount of overtime and who have the
qualifications and abilities to perform the work. A record of the
monthly overtiue in the work unit shall ba posted on availabla bulletin
boards.

d. Rutgers will examine the overtime racords beglaning in
Rovember 1977 for the period July 1, 1977 and thereafter in May 1978,
Bovember 1978, and Hay 1979. Where there 18 an imbalance of tha
overtime distribution of more than 50 houra within & ahift in a
particular classification 1in a seniority unit, Rutgers will aseign
acheduled overtime work (in accordance with (¢) above) during the
followving two months in such a way as to alleviate that imbalance as
much as is practicable.

Paragraph {d) doea not apply to the Guard unit.

e, Schedulad weak-end overtime work, not of an emergency
nature, will be offered at leaat forty-eight hours in advance.

5. Shift Differential. A shift premium of fifteen and one-half
{15-1/2) cents per hour ahall be paid to any employee who is regularly
scheduled to atart work on or after 9:00 p.m. and before 4:00 a.m.
Effective July I, 1977, a ahift premium of eight (B) cents per hour
ahall be paid to any employee who ia regularly scheduled to start work
on or after 3:00 p.m, and before 9:00 p.m.

6. Work Shifte, Prier to effecting a major change in the
Tegular starting time of work shifts, Butgers will give reasonable

—24-




e e it kb i

notice to the affected employees and will diseuss such change and the
need for seme with representatives of the Union, unless circumstences,
such a8 in emergency eituations, make such notice and prior discussion
impracticable.

7. Shift Preference, When & vacancy occurs or 8 new job is
created within a given job classification having more than one shift,
any employee in the same classificstion may elect, in aceordance with
aeniority, to change hia or her ahift to that shift on which the
opening occurs, provided that the efficiency of the particular
operation will not be impaired by such change 8nd provided that no
employee shall voluntarily exercise his or her seniority rights for
such purpose more than once 1n any vyear. No employee shall be
coneidered for a change in shift unless he or she shall in writing have
requested a change in shift no earlier than six {6) monthe and no later
than two (2) weeks before any such opening occurs.

8. HMajor Change 1in Schedule. For employeea working in a
seniority unit on 8 seven-day work week schedule with fixed daye off
each week, where a major change 1in sachedule affecting a majority of
employees in the senlority unit requirea employees to work more than
five (5} consecutive days during the dinitisl transitional week,
overtime 18 to be pald for the employee(s) working aix and seven
consecutive days during aueh traneitional week.

ARTICLE XV - RETTREMENT AND
LIFE INSURANCE BENEFITS

Eligible employees covered by thie Agreement shall be eligible
for participation in the Public Employees Retirement System conalatent
with 1ts rules and regulationa.

Should there be changea made in thia plan by legislation during
the term of this Agreement, all such changes appropriate to members of
the negotiating unit shall be made and effected in eccordance with the
provisions of such legislation.

Administretive rules are emtablished by the Division of Pensions
and Rutgers University.
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ARTI JLE XVI ~ HEALTH BEMEFITS

During the term of this Agreement current coverage of Blue
Croas-Blue Shield, including Rider J provieions, &and Major Medical
shall be continued for eligible employees covered by this Argeement.

Administrative rul=a are established by the Division of Pensions
and Rutgera Umiveraity.

ARTICLE XVII ~ ADMINISTRATIVE LEAVE

Full-time employeea ghall ©be granted three (3) days
administrative leave at the beginning of each fiscal yesr. Employees
hired after the beginning of the fiscal year shall be granted a half
(1/2) dey of administrative leave after each full calendsr month of
service in the first fiacal yesr of employment to a meximum of three
daya. -

Administrative Leave ghall be acheduled in advance. Requests
for such leave shall not be unreasonsbly denied.

Administrative Leave may be used for religious observances or
daya of celebration, personal affairs, business, and emergencies.
Where there are more requeats at one time than can be granted without
interfering with the proper conduct of the work unit, priorities in
granting such requests shall be: (1) emergencies; {2) observances of
religious days or days of celebration, but not holidaya; (3) personal
buainess; snd (4) other personal affaira, 1f there 1s still conflict,
the matter will be resolved on the bsals of seniority within the work
unit.

Administrative Leave may be scheduled in half-day unita; 1/2
day, 1 day, 1 1/2 days.

Such leave sahall not be cumulative. Unused balancea in any year
ahall be canceled.
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ARTICLE XVIII - SICK LEAVE

Sick leave is defined as a necessary period of absence because
of 1illness, The meaning of sick leave may be extended to include
limited periods of time [up to five (5) days] for emergency attendance
on a wember of the immediate family (mother, father, epouse, child,
foster child, sister, brother, grandmother, grandfather) residing in
the employee's household who 1is gseriously i1ll, or for exposure to
contagious diseane.

Full-time employees earn fifteen (153) days of sick leave in each
fiscal year at the tste of 1 1/4 days per month. Those full-time
employees who are paid on an hourly basis (type 3) earn sick leave on a
biveekly basis at the annual rate of fifteen (15) days per year.
During the first year of employment, employees will earn sick leave at
the rate of 1 day per month of service except that employees appointed
on July 1 will esrn sick leave at 1 1/4 days per month.

Unused aick leave is cumulative.

Employees are expected to notify their supervisor preferably by
telephone as early as possible at the beginning of the work day on
which eick leave is used and to keep the supervisor adequately informed
should the absence extend beyond one day.

ARTICLE XIX - BERFAVEMENT LEAVE

An employee who 18 sbsent from work due to death in the
immediate family (mother, father, spouse, child, foster child, sister,
brother, grandmother, grandfather, or any relative of the employee
reaiding in the employee's household) may charge up to three (3) days
for such absence to bereavement leave. However, In the event that the
funeral of a member of the immediate family 18 held at some distsnt
locstion, an exception to the above may be requested by the employee to
provide for up to five (5) deys of absence to be charged to beresvement
leave.

Employeea sre eligible to receive one (1) day of bereavement

leave for attendance at the funeral of the employee's mother-in-law,
father-in-law, son-in-law, daughter-in-law, or grandchild.
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ARTICLE XX - JURY DUTY

Rutgers shall grant time off with full normal pay to thoae
employees who are required to serve for jury duty during auch periods
as the employee ia actuslly serving. If jury duty does not require a
full day, it is expected that the employee return to his or her duties.

ARTICLE XXI - TEN-MONTH EMPLOYEES

Employees appointed on a regular 10-month basig (those employed
for the atandard academic year beginning September 1 to June 30}
generally recelve benefits on & pre rata basis except for holiday pay
which will be granted for those holidays that fell during the academic
year only.

ARTICLE XXII - PRESCRIPTION DRUG PROGRAM

The Prescription Drug Benefit Program will continue during the
term of thls Agreement.

ARTICLE XXIII ~ PRORATION

1. YVacations. Regular part-time employees who are scheduled to
work for twenty (20) hours or more per week shall be entitled to a
vacation with pay based upon their years of aervice and prorated on the
basis of the average number of hours worked by them in the previcus
fiscal year from July 1 to June 30.

2. Holidays. All regular part-time employees who are acheduled
to work for twenty (20) hours or more per week ghall he entitled to
holiday pay prorated on the basis of the number of hours per day for
which they have been scheduled in the week in which the holiday occurs.
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3. Jury Duty. Regular part-time employees who are acheduled to
work for twenty (20) hours or more per week and who are called upon to
serve on a jury shall be granted the mnecessary time off with pay
prorated on the basis of the number of hours Eor which they have been
acheduled to work per week during the three-month period prior to their
gervice as jurors.

4. Sick Leave. Regular part-time employees who are scheduled
for twenty (20) hours or more per week shall be entitled to ear
fifteen (15) prorated sick leave daya per flacal year (1 1/4 pro rata
daye per month) based on the percentage of their full-time employment.
Those part-time employeea who are paid on an hourly basia (type 3) earn
pro ratas aick leave on 8 biweekly basis based on the annual rate of
fifteen (15) days per Eiscal year, During the firat year of employment
part-time employees will earn sick leave at the rate of 1 pro rata day
per month of service except that part-time employees appointed on July
1 will earn sick leave at 1 1/4 pro rata dsys per month. The number of
hours 1in each day of charged sick leave shall be based upon the number
of hours scheduled for the employee on the day of alckness.

3. Adminiatrative Leave. Regular part-time employees who are
acheduled for twenty (20) hours or more per week shall be entitled to
three (3) days administrative leave at the beginning of each fiscal
year prorated on the basis of the number of hours they are employed at
the beginning of the fiscal year. The number of houres in each day of
charged administrative leave shall be based upon the number of hours
acheduled for the employee on the day of administrative lesve,

ARTICLE XXIV — TECHNOLOGICAL CHANGE

The University shall have the mole right to maske technological
and other such major changes in its operation as 1t may deem sdvigable
for 1ts efficlent operation. However, prior to the introduction of any
auch changes, the University shall notify the Union of such
contemplated changes. 1In the event the introduction of any new process
or equipment results in layoff of persons, these matters shall also be
discuased with the designated union representative prior to their
introduction. Any auch layoffs shall be made pursuant to the layoff
procedure in Article VII.
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ARTICLE XXV - JOB EVALUATION MANUAL

The Job Eveluation Manual, as emended, agreed upon by Rutgere
and the Union shall remain in effect during the term of thia Agreement.

In the event that Rutgers establishes a new bargaining unit job
title or changes the duties as described in the generic job description
of an existing job «title, the Union will be notified in writing of the
new Job title, the new Jjob description and/or the changed generic job
deacription, and the salary range assigned. If requested by the Union
within fifteen days of saild notification, Rutgers and the Union shall
negotiate the salary range aasigned subject to the Public Employment
Relations Commission rules governing negotiations.

ARTICLE XXVI -~ UNIVERSITY PROCEDURES

Rutgers and the Unfon agree that employees shall be entitled to
enjoy, and shall be subject to, all terms md conditions. of employment
applicable to the bargaining wunit provided for in the Univeraity
procedures whether or not provided for herein, provided, however, that
there shall be no duplication or pyramiding of benefits.

ARTICLE XXVI1 - MISCELLANEOUS

1. Employees whe are laid off, wvoluntarily or involuntarily,
for the summer monthe shall be entitled to receive their wvacation pay
at the time of their layoff,

2, BRutgers shall provide for each seniority unit a bulletin
board, space on a bulletin board, or space for a bulletin board for
posting by Union representatives of notices related to official Union
matters. The Union agrees that notices posted on such bulletin boards
shall not contain political or controversial material or any material
not related to officisl Union business.

3. Rutgers will have available foul weather clothing for use by
Farm workers, or other employees, when needed.
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4. At the close of the fiacal year, employees shall be refunded
the deductions for meals wmade for regular ealaried food service
employees for those full daya on which sn employee was absent from work
on account of sickness, vacation, or other excused absence under this
Agreement.

5. A new employee 18 assigned an initial salary anniversary
date based on the effective date of appointment. When the date of
appointment 1s the first day of a celendar quarter, that date, in the
next fiscal year, becomes the initial anniversary date. When the date
of appointment occurs after the first day of a calendar qusrter, the
first day of the followlng calendar quartetr 1n the next fiscal year
becowea the initial snniversary date. An employee's snniversary date
may, however, change as 8 result of other actions such as promotion or
salary adjuatment.

6. Rutgers may establish and 1issue reasonable Tules and
tegulatione concerning the work to be performed by and the conduct of
ita employees, and it shall apply and enforce such rules and
regulationa fairly and equitably. These rulea and regulations shall
not be inconsistant with the terms of this Agreement, and Rutgers will
make every reassonable effort to have prior diecuseion on those Ttules
and regulations that may be of general intereat or concern as provided
for in Article V.

7. All employees shall have sccess to their central personnel
file to review their official employee records. The request for review
of auch recorde shall be made in writing to the Divieion of Personnel.
The review of records shall be during regular office hours.

8. Uniforma. Rutgers egreea to explore problems in thia srea
if any develop.

9. Safety shoes will be provided for those maintenance
employees in the Repair Department where necessary, A subcommittee of
management and union representatives will be formed to explore other
areas of ewmployment in the bargaining unit that may vrequire safety
shoes. -

10. The annual motor vehicle registration fee, beginning in
fiecal 1978-79, for employeea wishing to register their vehicles for
the use of surface campus parking facilities shall be 1/10th of 1X of
the employeea' annual salary.
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ARTICLE XXVIII -~ SEVERABILITY

Rutgers and the Union underatand and agree that all provisions
of this Agreement are aubject to law. In the event that any provision
of this Agreement shall be rendered i1llegal or invalid wunder any
applicable lew, such 1llegality or invelidity ahall affect only the
particular provision which shall be deemed of no force and effect, but
1t shall not affect the remaining proviesions of this Agreement.

ARTICLE XXIX - TERM

This Agreement shall be effective from July 1, 1977 until 12
midnight on June 30, 1979.
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APPENDIX A

Animal Husbandry Research Worker
Animal Research Technicial

Assistant Greenhouse/Fleld Technicien
Assistant Maintenance Mechenic (D.S.)
Assietant Soils and Plante Technician
Automobile/Maintenance Mechanic

Baker A
Baker B

Campus Fire Fighter

Carpenter /Maintenance Mechanic
Carpet Repalrer/General Maintenance Worker
Cook A

Cook B

Cook C

Cook's Helper

Crafte Trainee 1

Crafte Trainee 11

Crafte Utility Worker
Custodian

Custodian Group Leader
Cugtodian/Utility Worker

Dairy Plant Operator
Dispatcher/Maintenance Attendant
Driver/Dispatcher

Electrician/Maintenance Mechanic
Elevator /Maintenance Mechanic
Equipment Operator

General Maintenance Worker
Greenhouse/Fleld Technician
Grill Attendant/Cook

Head Animal Reaearch Technician
Head Baker (Dining Servicea)
Head General Meintenance Worker
Head Greenhouse/Field Technicisn
Head Mechanical Stores Clerk
Head Research Dairy Worker

Head Research Farmer

Head Sewing Worker

Head Soils and Plants Technician
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APPENDIX A
{continued)

Head Storekeeper (DS)
Head Supply Clerk
Housekeeper (Willets Bealth Center) -

- Laundry Attendant/Driver

Laundry Attendant/Sewing Worker p
Laundry Attendant/Sewing Worker Group Leader
Lead Crafte Utility Worker

Leader Utility Operations {DS)

Licensed Custodian

Locksmith/Maintenance Mechanic

Maintenance Mechanic
Mascn Plasterer/Maintenance Mechanic
Mechanical Stores Clerk

Painter/Maintenance Mechanic

Plumber Steamfitter/Maintenance Mechanic
Porter/Driver N
Refigeration & Air Conditioming/Malnt. Mechanic
Research Dalry Worker

Ragearch Farmer

Research Poultry Worker-Farm

Research Poultry Worker Lab

Sewing Worker

Security Guard

Security Guard Sergeant

Senior Animal Husbandry Research Worker
Senior Automobile/Maintenance Mechanic
Senior Carpenter /Malntenance Mechanic
Senlor Electrician/Maintenance Mechanic
Senlor General Maintenance Worker

Senior Greenhouse/Field Technician

Senior Locksmith/Maintenance Mechanic
Senior Maintenance Mechanic

Senior Mascn Plasterer/Maintenance Mechanic
Senlor Mechanical Stores Clerk

Senlor Painter/Maintenance Mechanic

Senior Plumber Steamfitter/Maintenance Mechanic
Senior Research Dairy Worker

Senlor Research Farmer

Senior Research Poultry Worker-Farm

Senior Research Poultry Worker-Lab

Solls and Plants Technlcian
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APPENDIX A
{continued)

Special Service and Grounde Worker
Special Service and Grounde Group Leader
Storekaeper (DS)

Storckeaper I1

Supply Clerk

Upholsterer/Repairer
Utility Worker A& (DS)
Utility Worker B (DS)
Utility Worker C (DS)
Utility Worker/Driver

Water Treatment Techmician
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