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This Agreement entered into this l?Jn

day of JUVE . 1965, by and between the Sheriff of the

County of Gloucester, herinafter referred to as the
"Sheriff", and the Sheriff Officers’/Correction Officers’
fAscsociation — FOP Lodge #%7, herinafter referred to as the

"Aesociation,

In consideration of the following mutual covenants,

it is hereby agreed as follows:

ARTICLE I

RECOGNITION

A. The Sheriff agreec to recognize the Association as the
exclusive bargaining agent for full-time employees
classified as Sheriff’s Officers, Sheriff’es Sergeants,
Correction Officers and Correction Sergeants, hereinafter
termed "employee (s)", but excluding all other employees not

specifically included above.

EB. In accordance with law, the mandate of Chapter 123,
Public Laws of 1974, including acknowledgement of the
appropriate Jjurisdiction of the Public Employment Relations
Commission (PERC?, which also controlse the negotiation

between the employer and the Association.



C. Where appropriate, the rules and reguiations of the Civil

Service Commission shall cover empiovees.




ARTICLE I1I
GRIEVANCE PROCEDURE

A. Purpose

1. The purpose of this procedure is to secure at the
lowest possible level, equitable solutione to the problems
which may from time to time arise affecting employees. Both
parties agree that these procedings will be Kept as informal
and confidential as may be appropriate at any level of this
procedure.

2. Mothing contained herein shall be construed as
limiting the right of any employee having a grievance to
discuss the matter informally with the appropriate member of
the administration, and to have the grievance adjusted
without intervention of the Association, provided such
adjustment is not inconsistant with the terms of this

Agreement.

B. Definitions

1. A "grievance is a claim by an emplovee, group of
employees, or the Association based upon the interpretation,
application or violation of this Agréement, administrative
rules and policies.

2. An "aogrieved person” is the person or persons or the

Association making the claim.



C. Procedure

1. Since it is important that grievances be processed as
rapidly as possible, the number of days at each level should
be considered as a maximum. The time limits specified may,

however, be extended by mutual agreement.

Level One

A grievance may be filed in writing with the Warden or
Undersheriff, whichever is appropriate within ten (10) work
days of the occurance of the grievance. The Warden or
Undersheriff may consult with the appropriate Lieutenant and
shall render a written decision within ten (10} calendar

days after receipt of the grievance,

Level Two

In the event a settlement has not been reached through
Level One procedures, a grievance may be filed with the
Sheriff within ten (10) calendar dars following receipt of
the determination of Level One or twenty (20) calendar days
following submissicon of the grievance if no determination is

received.

Level Three

In the event a settiement has not been reached through
Level Two procedures or ne decision has been rendered within
twenty (20> calendar days following submission of the

grievance at Level Two, the Association may, after

»



determining that the grievance ie meritorious, submit the

grievance to arbitration.

L. Arbitration

1. If the Asscciation determinés that the grievance is
meritoricus, it may submit the grievance to arbitration
within ten (10> calendar days following receipt of the Level
Two determination or within twenty (205 calendar days
following submicssion of the grievance to Level Two if no
determination is rendered. Within ten (10 calendar days
after written notice of submission, the Assncjation and
Sheriff shall attempt to agree upon a mutually acceptable
arbitrator to serve. If the parties are unable to agree upon
an arbitrator or to obtain a committment within a specified
period, a request for a li=st of arbitrators may be made to
the Public Emplorment Relations Commission by either party.
The parties shall then be bound by the rulee and procedures
of the Public Employment Relations Commission.

2. It is understood that arbitration is limited to
grievances based upon the interpretation, application, or
violation of the four corners of this Agreement. For all
other grievances, the determination rendered at Level Three
shall be final.

2. In the event that arbitrability of a grievance is at
issue between the parties, jurisdiction to resolve the issue

shall rest soclely with the arbitratoq\selected in accordance
or P.E.R.C., or a court of jurisdiction
6=(9-§5
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with the provisions of Section D1, of this Article or PERC

or a Court of jurisdiction.

4. The arbitrator shall not consider any past practice
precedent except to the extent needed to clarify language of
this Agreement.,

5. The arbitratror’s decision shall be in writing and
shall be submitted to the Sheriff and the Association and

shall be final and binding on the parties.

E. Costs

The costs for the services of the arbitrator, including
per diem expenses, if any, and actual and necessary travel,
subsistence expenses and the cost of the hearing room shall
be borne equally by the Sheriff and the Association. Any
other expenses incurred shall be paid by the party incurring

Same .

F. Representation

Any aggrieved person may be represented at all stages of
the grievance procedure by himself, or at his option, with a
representative selected and approved by the Association.
When an employee is not represented by the Association, the
Association shall have the right to be present and to state

ite views at all stages of the grievance procedure.



G. Reprisals
There shall be no reprisal against the Association,
management, or any individual by virtue of their

participation in the prescribed grievance procedure,

H., Group Grievance

If in the judgement of the Association, a grievance
affects a group of employees, the Association shall identify
each employee and may submit such grievance in writing and
the processing of such grievance shall commence at Level
Two. The Association may process such a grievance through

all tevels of the grievance procedure,

I. Miscellaneous

1. A11 decisions set forth to the aggieved person shall
be set forth in writing and shall include the decision and
shall be transmitted promptly to the aggrieved person or to
the Association, whichever is appropriate,.

2. All documents, communications, and records dealing
with the processing of a grievance shall be filed in a
separate grievance file and shall not be Kept in the
personal file o% the participants.

2. A11 meetings and hearings under this procedure shall
not be conducted in public and shall include only such
parties in interest and their designated or selected

representatives heretofore referred to in this Article.



ARTICLE 111
OVERTIME AND CALL-~IN

A. Workdayr

An emplioree’s workdary shall consist of eight (8) hours,
inclusive of a thirty (30) minute meal break. It is agreed
that correction officers will be present ten (10) to fifteen
(15 minutes prior to the start of their shift for

preparation and roll-call,

B. Buertime

Employees who are required to work more than eighty (80)
houre per two week period, inclusive of any paid leave,
shall be compensated with compensatory-time or overtime pay
at the rate of one and cne~hal$ (1 1/2) their regular hourly

rate.

C. Call Back

I¥ an employee is called back to work at a time other
than hic assigned work tour and if such call back time is
not contiguous to the start of his work tour, the employee
shall be guaranteed a minimum of two (2) hours compensation

at the approriate rate.



D. Standby Pay

I¥f an emploree is required in writing to be on standby,
he shall receive one (1) hour“s pay for every sixteen (1&)

hours on standby.




ARTICLE IV
WAGES

A, Salaries

1. The salaries for 19835 shall be retroactive to January
1, 1985, only for those emplovees who are actively emplored
in the bargaining unit as of the date this Agreement is
signed.

2. For 1985, each employee shall receive an increase of
&.45% over their 1984 salary. No salary guide shall be
included in this Agreement for 1983,

3. Salaries for 1984 of all members of the unit covered
by this Agreement are set forth in the Salary Schedule which
is attached hereto and made a part hereot.

2. Those employvees with six (&2 or more months of service
shall be credited with one year of service and progress one
(1) year‘s credit each January | until the emplorvee reaches

the maximum pay level on his/her salary schedule,

B. Longewvity

1. Effective January 1, 1783, employees beginning their
tenth <(10th) wvear of service shall receive the following
longevity pay in addition to their base salary:

Officers - %&4350.00 per year,

Sergeants - $700.00 per year,

10



2. Effective Januvary 1, 1984, emplorees beginning their
fourteenth (14th) year of service shall receive the
following longevity pay in addition to their base salary:

Qfficers - $950.00 per year.

Sergeantse ~ #1000.00 per vear,

C. Shift Differential

any employee assigned to any other shift, including
rotating shifts, of which any part falls outside of the
permanent day shift, shall receive an additional .10 per
hour for all assigned time. The permanent day shift is any

"shift that falls entirely between 4:00 a.m. and &:00 p.m.
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ARTICLE W
UNIFORMS

A, Ttems of Issue

The Sheri+f shall provide #ach employee upon initial
hiring with the items of clothing and equipment included in
Appendix A& at no cost to the emplovee., These items will be
replaced by the Sheriff as necessary. This issue shall be

ordered for each new emplovee within thirty (30 days after

" hire.

B. Maintainance _Allowance

A yniform maintenance allowance of $400.00 shall be paid
to each employee per year. Such allowance shall be payable
in semi-~annual parvments of $200.00 on or before each January

31, and July 31.

C. REPLACEMENT
Each officer on the payroll November 1, 1985, shall receive between
November 15, 1985 and May 15, 1986 two (2) winter trousers, three (3) long

sleeve shirts, three (3) short sleeve shirts, and one (1) hat.
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ARTICLE VI

MEDICAL BENEFITS

A. Health Benefits

The Sheriff shall provide the following Health Benefits
for each employree and his/her dependents:
1. Blue Cross, Blue Shield, Major Medical and Rider “J"
(current Plan or equivalent).

2. A %1.50 co-par Prescription Plan (current Plan or
equivalent).

3. A Vision Care Plan <(current Plan or eguivalent).

4. A Dental Plan - Effective Januvary 1, 1984, the
employer will provide a Dental Plan for the employee only.
It shall be the same Plan as for other County emplorees, as

per County Policyr.

B. Disability Benefits

The Sheriff agrees ta provide disability coverage to all
elligible emplovees inder the State Temporary Disability
Benefits Law. Coverage will be financed by emplorer—-emploree

contributions as required by law.

C.Description
The Sheriff shall continue to request for each employree a
description of the health care benefites and insurances

provided under this Article upon initial hire,.

13



ARTICLE YII
HOLIDAYS

A. There shall be a minimum of fourteen (14> holidays per
year with a schedule to be determined by the employer. In
case an employee is required to-work on a specified holiday,

another compensatory day shall be designated by the emp)oyer

within sixty (407 days.
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ARTICLE VII]
VACATION

A. A1l full-time employees shall be credited vacation leave

based on yeare of service ac follows:

During the first calendar

year of employment: "One (1) working day of vaca-
tion for each full month of
cervice,

During each succeeding

vear, through the calen-

dar year, prior to the

year in which the Sth

service anniversary falls: Twelve (12) working dayvs of
vacation,

During the vear in which
the Sth service anniversary
falls, vacation will be
allowed in accordance with
the anniversary dates as
follows:

ANNIVERSARY DATE VACATION DAYS

Jan. 1 ~ Feb. 22. it ivscnssnncsassssransld
Feb. 22 — Apr. 10.cievennsansncransnsesesld.D
Apr. 16 — Jun. S.iecnrsrnsssrnnrsanasscsl®d
June 7 = July 28...cveerrasesasncasnsraaal3.D
July 29 - Sep. 1B.iiensconnncasnunssrarasl3
Sep. 19 — NOV. PuorrvenenvnsannncsrsnnsasnsalZ.D
Nov, 10 - Dec. Bl...cinnesavenneessnanasnlld

During each succeedihng

vear, through the calendar

vear, pricor to the year in

which the 12th service

anniversary falls: Fifteen (13) working days of
vacation.
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During the vear in which

the 12th service anniversary
falls, vacation will be allowed

in accordance with the anniversary
dates as follows:

ANNIVERSARY DATE VACATION DAYS

Jan. I - Feb 3.....
Feb. 4 - Mar. 8.... .
Mar., ¢ - Apr. 10... .
Apr. 11 = May 13 . cranencsnarrsarssnsseaslB.D
May 14 — June 15, .. i vasrsonasnansssanasalB8
Jurne 16 ~ July 18..iccenaannsennassssnsesl?.d
July 19 ~ Aug. 20.serconsssnsnssssssanasl?
Aug. 21 = Sept. 22, i icnervsnnararsnanarald.D
Sept. 22 - Oct, 20, v iacecrananasssannald
Oct. 26 — Nov., 270 i icanvorsnesnenssnesesl3D
NMov., 28 —~ Dec. 3lasicrsrssasveonsnsssnensld

llllllll!l.tll!lllllzu
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During each succeeding

vyear, through the calendar

year, prior to the year in

which the 20th service

anniversary falls: Twenty (20) workKing days of
vacation.

During the year in which

the 20th service anniversary
falle, vacation will be ailowed

in accordance with the anniversary
dates as follows:

ANNIVERSARY DATE VACATION DAYS

Jan. 1 - Feb Be.ieinirearnasssnsssasssnsneld
Feb. 4 — Mar., Bi.icrecernnsncsnsansssnaer2d.D
Mar. 9 = APr. 10, .. i e ceersscssraresnns28
Apr. 11 = May 1Z2.. . i iatensnssnarsnsnaea23. B
May 14 = June 15.. st cunsasnnsnosasunssssld
June 146 = July 1€, ... esanasnsansasnss22.2
Juiy 19 ~ Aug: 20 e cenennnsnnssnaacnsesl?
AUg. 21 — Sept., 2Z..ivsscsnrvensncacasa2l.S
Sept., 23 - Oct,. 20. . rvvnnsvsasnnasann=el
Oct. 26 = Nov. 27 veesassssrnsnssesanne20.3
Nov, 28 - Dec. 3l ..icennrsonensrsnascrered2l

Each succeeding year would
receive, thereafter: Twenty—-five (25 working
days of vacation.

16



B. Accumulation

Where, in any calendar year, the vacation leave, or any part
thereof, is not granted by reason of pressure of County
business, €uch vacation leave, or parts thereof, not
granted, shall accumulate and shall be granted during the

next succeeding calendar year ONLY.

C. Carry QOver

An employee shall be allowed to carry over five (35
vacation dars per year subject to the operational
requirements of the employer. 1 carried Guer, reimbursement
shall be at the prior year’s rate of par unless the carry
over was requested by the emplorver. If requested by the
emplorer, reimbursement shall be at the vurrent yvear‘s rate

of pay.

0. Death of the Emploree
Upon the death of an emploree, any earned vacation leave,

not used, shall ke calculated and paid to the estate.

E. Separation

An employee retiring or otherwise separating, shall be
entitled to pro-rata allowance for the current year in which
the separation or retirement becomes effective. Any vacation
leave which mary have been carried over from a preceeding

calendar year will be included.

17



ARTICLE IX
MILAGE REIMBURSEMENT

A. When an employee is required to use his personal
automobile during a working tour for official business,
reimbursement for such use (exclusive of travel to and from

work?) shall be at #$.1%9 or the State rate, if such is higher.
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ARTICLE X
SICK LEAVE

A. All emplorees shall be credited with sick leave on the
following basis:

1. Dne (1) day per full month during the initial calendxr
year of his/her employment and fifteen (152 days per year as
of the first working day of the year for each subsequent
year thereafter.

2. Any amount of sick leave allowance not used in any

calendar year shall accumulate from year to year,

B. Emplorees shall be allowed to utilize sick leave to care

for a family member who is i11, as per Civil Service.

19



ARTICLE X1

BEREAVEMENT LEAVE

A, Employees shall be entitled to three (3) dars leave per
incident with pay for death in the immediate family. The
immediate family is defined as: mother, father, husband,
wife, child, sister, brother, mother-in-taw, father—in-1aw,
grandmother, grandfather, grandchild, foster child, and any
relative of the empioyee residing in the emploree’s
household, Such bereavement leave shall be deducted from

annual sick leave.

20



ARTICLE XI1I
ODTHER BENEFITS

. Under the New Jersey Workers Compensation Law, empliarees
of Gloucester County injured while in the course of their
employment are entitled to be pﬁid by the County Worker‘s
Compensation Insurance carrier. The Board of Chosen
Freeholiders has, by policy, decltared that it will supplement

the insurance check for one year.

B. Leaves of absence without pay may be granted for a person
not to exceed six (&) months with expressed written approval
of the respective Appointing Authority. Renewal by the
appointing Authority, of such leave for another six (&)
months, may also be granted. It is undercstood that leave for
care of an infant, less than sixty (&0) dayvs of age, at

commencement of such leave, is provided in this section.

C. Military leave of absence will be granted as required by

statutes,

21



ARTICLE XIII
GEM RIGHTS

A, Jt is the intention of the parties hereto that all
rights, powere, percgatives and authority which the Board
now has or had prior to the signing of this Agreement are
retained by the Board except for those which are
specifically abridged or modified by this Agreement. Such
abridgement or modification shall be to the extent
specifically set forth in this Agreement only, and such
abridgements or modifications are to be strictly construed.
It is agreed by and between the parties hereto that the
management rights set forth above are not subject to the

grievance procedures.

B. It is specifically agreed by the parties that nothing in
this Agreement shall change or modify the rights and
obligations under Civil Service Laws of the State of New

Jersey,

22



ARTICLE XIV
ASSOCIATION RIGHTS

A. Information

The County shall make available to the Association for
ingpection, all financial records and data in the public
domain, uporn writtern request at-a time of mutual

convenience.

8. Released Time

Whenever any representative of the Association or any
employee participates during working hours in negotiations,
grievance proceedings, conferences, or meetings which relate
to Association business with management or the County, he
shall suffer no loss in pay nor be required to make up such
time. It is agreed that any such meetings shall be subject
to mutual agreement by management ands/or the Countyr, and the

fAssociation.

23



ARTICLE XV

WAIVER_OF CLAUSE

#, The parties agree that all negotiable items have been

reduced to writing herein and that this Agreement

constitutes the full understanding of the parties on all

issues,

B. If any provision of this dgreement is held to be illegal,

it shall have no cause and effect, but all other provisions

<hall continue in full force for the duratioﬁ of the

Agreement.
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ARTICLE XVI

REQPENER PROVISION

A. I+ a substantial modification of job function of a class

of emplorees comes about during the duration of this

fagreement, then upon written request of the Association, the

contract will be re~opened on this issue only.
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ARTICLE XVII

DUES DEDUCTION

A. The employer agrees to make payroll deduction of
Association dues when authorized to do so by the emploree on
the appropriate form. The amount of said deduction shall
have been certified to the emplorer by the
Secretary/Treasurer of the Association. The employer shaill
remit the dues to the address designated by the Association
no lTater than the last day of the month $olldwing the
calendar guarter in which such deducticons are made (or
earlier, if reasonably possible) together with a list of

employees from whose pay such deductions were made.
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ARTICLE XVII1I
REPRESENTATION FEE

#. Purpose 0OFf Fee

I+ an employee, covered by the terms of this
figreement, does not become a mehbﬁr of the Association
during any membership rear, which is covered in whole or in
part by this fAgreement, said emplorvee will be required to
pay a reprecentation fee to the Association for that
membership year. The purpose of this fee will be to offset
the employee’s per capita cost of services rendered by the

Association as majority representative.

B, Notification of émount of Fee

Prior to the beginning of each membership year, the
Association will notify the County of the amount of the
reqular membership dues, initiation fees and assessments
charged by the Association to its own members for that
membership year. The representation fee to be paid by
non-members shall be determined by the Association and

shall be 83Y of that amount.

C. Deduction and Transmission of Fee
1. Notification
Once during each membership year covered in

whole or in part by this Agreement, the Association will

27



submit to the County a list of those emplorees who have not
become members of the Association for the then current
membership vear. The County will then deduct from the
salaries of such employees, {in acﬁordance with paragraph Z
below), the full amount of the reprecentation fee and will
promptly transmit the amount so deducted to the Association.
2. Payroll Deduction Schedule

The County will deduct the representation fee in
equal instaliments, as'near1y as possible, from the
paychecks paid to each employee on the aforesaid list during
the remainder of the membership rear in question. The
deductions will begin with the first parcheck paid:

a. 10 days after receipt of the aforementioned
list; or

b. 30 darys atter the employee begins hissher
employment in a bargaining unit position, unless the
employee previously served in a bargaining unit position and
continued in the employ of the Cournty in a non-bargaining
unit position, or was on lay-off, in which event the
deductions will begin with the first parcheck paid {10 days
after the resumption of the emploree’s employment in &

bargaining unit position, whichever is later,

3. Terminatiaon of Emplorment
I1¥f an employee who is required to pay a

representation fee terminates his/her employment with the

28



County before the Association has received the full amount
of the representation fee to which it is entitled under this
Article, the County will deduct the unpaid porticn of the
fee from the last paycheck paid to said employee during the

membership year in gquestion.

4. Mechanics
Except as otherwise provided in this Article,
the mechanics for the deduction of representation fees and
the transmission of such fees to £he Association will, as
nearly as poesible, be the same as those used for the
deduction and transmission of regutar membefship dues to the

Association.

9. Changes
The Association will notify the Board, in
writing, of any changes in the list provided for in
Paragraph 1 above andsor the amount of the representation
fee, and such changes will be reflected in any deductions
made more than 10 days after the County received said

rnotice.

4. New Employees
On or about the first day of each month,
beginning with the month this Agreement becomes effective,
the County will submit to the Association, & list of all

employees who began their employment in a bargaining unit

29
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position during the preceding 30 day period. The list will
include name=, job titles and dates of employment for all

such employees.

D. Compliance with Law
The Association will comply with all applicable
rules and regulations as established by law regarding the

implementation and processing of the representation fee.
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ARTICLE X1X

FULLY BARGAINED CLAUSE

A, The parties agree that they have fully bargained and
agreed upon all terms and cornditions of emplorment and that
these terms and conditions of employment shall not be
changed during the life of this Agreement accept in

accordance with Chapter 123, P.L. of 1%974.

B. Provisions of this Agreement may be amended, modified or
supplemented at any time by mutual consent of the parties
hereto, without in any way affecting any other provisions of

this Agreement.
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ARTICLE XX
MISCELLANEQUS PROVISIONS

A, Health Hazards

Any emploree requiredsrequested to transport or be in
contact with any person carrying or having an infectious
disease, shall be notified of such, in advance if Known. The
County agrees to take all reasonable precautions regarding
protection for the employee. If a health hazard is not Known
until after an employvee’s contact, the County will notify
the emploree as soon as possible and any required medical
exams ands/or treatment will be provided by the County at no

cost to the employree.

B. Notification of Shift Chanage
Emplorees shall receive at least two (2) weeks notice of

any proposed total shift change.
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ARTICLE X1
DURAT I ON

A, This Agreement shall be effective January 1, 1985, and
cantinue in effect to December 321, 1984, subject only to the

Association’s right to negotiating a subsequent Agreement.

B. Negotiation for a successor Agreement shall commence
during the month of November, 19284, by either party to this
Agreement notifring the other in writing of its decision to

modify or extend the provisions of this Agreement.

IN WITNESS WHEREOF, the Sheriff and the Association have
caused this Agreement to be executed by their

representatives, all on the date below,

FOR THE SHERIFF OF THE COUNTY FOR THE SHERIFF/CORRECTION
GLOUCESTER OFFICERS” ASSOCIATION -

FOF LODGE #%7

BY:

ATTEST:

DATE 7 /7 ¢ LS N bl A
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SALARY SCHEDULE A

1984
OFFICERS SERGEANTS
LEVEL 1 ‘ -$14,561 14,740
ist - 3rd year
LEVEL 1 $17,9550 $18,735
4th - é&th year
LEVEL I11 $20,355% +22,748

7th yvear of over
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APPENDIX A

CLOTHING ISSUE

INITIAL ISSUE FOR &Ll SHERIFF/CORRECTION OFFICERS:

Hh‘HHMHH“mm

pair winter pants.

long sleeve shirts w/silver buttons & patches.
short sleeve shirts w/silver buttons & patches,
tie,

drese hat ws/badge or shield.

badges.

pair of collar pins.

winter coat w/ tiner, silver buttons & patches.
ID wallet.

whistle and chain.

Necessary items will be exchanged upon advancement or
reduction in rank (iejy silver to gold buttons, whistles,

etc.)

ADDITIONAL INfTLﬁL ISSUE FOR SHERIFF OFFICERS ONLY':

duty weapon.

box of duty ammo.

holster,

sam brown belt,

ammo pouches or speed loader pouch.
can of mace and holder.

Keepers.

pair of handcuffs w/'Key & case.
baton and holder.

leather T-clip.
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