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CONTRACT AGREEMENT
Between
- OCEAN COU%;Y PROSECUTOR,
OCEAN COUNfY BOARD OF CHOSEN FREEHOLDERS
and
OCEAN COUNTY PROSECUTOR'S DETECTIVES

AND INVESTIGATORS ASSOCIATION

EFPECTIVE APRIL 1, 1989 through MARCH 31, 1391

Employer Negotiator:

Ralph H, Colflesh, Esquire
Ferg, Barron & Gillespie
711 East Main Street
Moorestown, NJ 08057 ~  P.O. Box 1012
(609) 234-2121

Employee Negotiator:

Stephen B. Hunter, Esquire
Klausner, Hunter & Oxfeld
63 East Eigh Street

Somerville, NJ 08876
(201) 685-1552
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THIS AGREEMENT, made this /& —day of Jc¥obes —

198%, by and between the County of Ocean, of the State of New
Jersey, and the Prosecutor of Qcean County, of the State of New
Jersey, hereinafter referred to as the "EMPLOYER," and the Oc¢ean
County Prosecutor's Detectiveé and Investigators Association,
hereinafter referred to as the "EMPLOYEES."

WITNESSETH:

In consideration of the promises and mutual covenants
hereinafter contained, the employer and the employees agree as
follows:

ARTICLE I

RECOGNITION OF ASSOCIATION i

Section 1l: The employer recognizes the Ocean County
Prosecutors Detectives and Investigators Association, as the
exclusive representative of all of the employees in the
negotiating unit as hereinafter defined for the purposes of
collective bargaining and all other activities related thercto (ﬂ_qu
pursuant to the Public Employment Relations Act of the State of
New Jersey and other applicable law, ‘

Section 2: The bargaining unit consists of all
reqgular full-time employees holding the title of County
Detective or County Investigator or Juvenile Investigators and
employed by the Ocean County Prosecutor's Office. Supervisory

employees not included in the bargaining unit are those of the
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following rank: Sergeants, Detective Lieutenant, Detective
Captain, Detective Chief and the Chief of County Detectives.

ARTICLE II

COLLECTIVE BARGAINING PROCEDURE

Section 1: Collective bargaining with respect to
rates of pay, hours of work and all other conditions of
employment shall be conducted Ey the respective duly authorized
bargaining agents of the employer and employees.

Section 2: Collective bargaining meetings shall be
held at times and places mutually convenient and at the request
of either the employer or employees.

Section 3: Members of the Prosecutor's Office of
Ocean County designated by the employees to participate in
collective bargaining meetings called for the negotiation of a
collective bargaining agreement, or for renegotiation pursuant
to the terms and provisions of this agreement, shall be excused
from work assignments while in attendance at such meetings.

ARTICLE III

HOURS OF WORK

Section 1: Regular Hours - The regular hours of work

each day shall be consecutive. References to consecutive hours
of work in the balance of this Article shall be construed to
include lunch periods.

Section 2: Work Day - The employer may require any

employee to perform "stand-by® duty, during which period the

employee shall remain alert and available for immediate call to

- PP
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active work status on a needed basis; and an employee placed oq!f‘
stand-by duty shall remain alert, available and on call from the
conclusion of his or her active duty work day until the

beginning of his or her next active work day and all day

Saturday and Sunday for a period that shall not exceed seven (7)
consecutive calendar days. The frequency of such duty shall be
left to the discretion of the employees' supervisor. Monetary
compensation for such stand-by duty shall be paid as hereinafter
provided,

ARTICLE 1V

COMMITTEES

Section 1: Grievance Committee: - The employer shall

permit members of the Employees Grievance Committee {(not to

exceed three) to conduct the business of the Grievance Committeeé{
(consisting of conferences with employees and management on
specific grievances in accordance with the grievance procedures
set forth herein) during the duty hours of the members, and
without loss of pay, provided the conduct of said business shall

not diminish the effectiveness of the work force or require the

recall of off-duty personnel.

Section 2: Negotiating Committee: - The employer

shall permit members of the Employee's Negotiating Committee to
attend collective bargaining meetings during the duty hours of

its members, without loss of pay.

g
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ARTICLE V

REGULAR WORK WEEK

Section 1: The employer and employees understand
znd agree that all persons covered by this Agreement will work
a minimum of thirty-seven and cne~halz (37 1,/2} hours per
week. However, should the employers, in their sole
discretion, increase the wofﬁ week to forty (40) hours per

week, there shall be an adjustment in pay equal to 6.7% of the

hourly rate then in effect. Such ancrease shall be effective
cn the date the lengthened work week goes into effect.
Section 2: The regular work week shall be any <“ive

(2} day period cr such schedule as shall be promuigzted by the

! Zzunty Prosecutcocr or his desianee,.

ARTICLE VT

SALARY
Effectaive 4/1/89 - starting salary - 522.,000.
Step 1 $23,782. Haves, Childers. Porkorney,
Behrens, Lightbody, Kavye,
Mount, Craparotta, Grant,
Lyon, Cowdrick

Step 2 $25,370. Lazzaro, Senatore, Walton,

Mills, Rose

Step 2 S2€.,294. Pyper, Bradford, Bernabex*
Step 4§ 528,638. Bissey, Rovle, Peck

Step 5 $29,973. Swallow, Hester, Urie
Step 6 $32,714. Harper, Palladino

Step 7 $37.,085. Stutski, Bertollo

.
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+ $2,250

Effective 4/1/90 - Starting Salary

Step 1 523,750,
Step 2 £26,000.
Step 3 $28,500.
Step 4 $31.250.
Step 5 533,500,
Step 9 $36,250.
£40,235.
542,748
546,311.

Kilpatrick (5/25/89)
Brandt (7/6/89)
*Plus Lump Sum
Adjustment of 5750.
£22,000.
Kondrup, Vogt
Hayes, Childers, Porkorney,
Behrens, Lightbody,. Kave,
Mount, Craparotta, Grant,
Lyon, Cowdrick

Lazzaro, Senatore, Walton,

Mills, Rose, Pvper.

Eradford, Bernabe

Bissey, BRoyle. Peck

Swallow, Hester, UYrie

Harper, Pallacino
Stutska

Brandt

Kilpatrick

It is understood and agreed that the parties are not

creating an automatic incremental salary guide.

Ssalaries for Juvenile Investigators

Who are on the’

payreoll prior to 4/1/8%9 shall be increased by 8% effective on

that date.

Salaries for Juvenile Investigators

who are on the

payroll prior to 4/1/90 shall be increased by 8% effective on

that date.

The base salary for

shall be increased by an annual stipend of $1,500. in addition g‘

to the salary set forth above for so

designated a Supervisor.

any person named as

Supervisor

long as that person is
o

C

~

i .

o

o
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ARTICLE VII

HOLIDAYS

Each full-time employee covered by this Agreement
shall enjoy the following fourteen (14) holidays with pay, to be
observed on the dates specified each January by the Board of
Chosen Freeholders and approveﬁ by the Prosecutor:

New Yeérs Day Labor Day

Martin Luther King Day Columbus Day
Lincoln's Birthday Veteran's Day
Washington's Birthday Election Day
Good Friday Thanksgiving Day
Memorial Day Thanksgiving Friday
Independence Day Christmas Day
The Prosecutor will comply in granting a holiday
whenever the Governor of the State of New Jersey and the Board
of Chosen Freeholders issue official proclamations granting an
additional holiday.

The employer may require any employee to be subject

i

each employee covered by this Agreement serving stand-by duty as

to a stand-by duty status on any holiday, provided, however,

hereinbefore provided, will be paid, in addition to this holiday

pay, as provided in Article XI of this Agreement.
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ARTICLE VIII

¢

5ICK LEAVE

Section 1:

All employees covered by this agreement s

shall be granted sick leave, with pay, of fifteen (15) days in

every calendar vear.

Section 2: Unused sick leave shall accumulate from @
year to year. - ;

Section 3: The employer shall, at all times, have é
the right to extend sick leave on such basis as the emplover, ;
in his sole discretion, shall deem appropriate.

Section 4: An emvlovee absent of sick leave for
five {5) or more days 1n succession shall submit reasonable

-

medical ewvidence for substantiating the illness requiring =t

he

absence, if reguested to do so by the emplcver.

| Section 5: The employer agrees to pay employees at
their recular rate of pay during periods of 7Job connected
disability due to illness, injury or recuperation therefrom
for a maximum period of sixty (60) days from the date of such
disability, provided such emplovee is incapable of performingﬂwwﬁ

his duties as an employee and that such disability is

The emplover

established by a competent physician. retains

the right in its discretion to extend this period of this

vavyment for such Jjob connected disability due to illness

or

injury beyond sixty (60} davs.
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Section 6: The employer may regulre at any time

during the period of such disability as described in Section 5
above, selected

that the employee pe examinsd bv a physician

by the emplcyer Ior such purpose.

Secticn 7: In the event a disagrsement arises With
respect to the existence or extent ©f a 3Job connected
disability, such issue shall be determined bv a physician

agreed to by both parties to this agreement.

Section £: Employvees are also eligible tor coverage

under the County's reimburcement Ior unused s=i1c¥ gGays a&at

retirement policy. This golicy proviZes zor rsimpursement for

unused sick days at retirement 'on the basis oIl one=-aalf {1/2)

pav for =ach =arned and unused S1cE Gay <Tg a  Jaximunm

512.000. Emplcvees are respensaible for followino all of

conditicns and <ontrcis of thls polrlcy and al.l ZertTinent IZorms

must be suomitted to the Department oi Imployves rRe.ations =t

least sixty (50} days prior to the date retirement -COomMNENCES.

Employees have a choice of selecting either a lump sum paymant

or cayments spread over a three-year period.

P
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ARTICLE 1X

OVERTIME Q

Section l: Employees who are required to work
oveftime shall be paid at the regular rate of pay for the first
forty (40) hours worked in each week and shall be paid at the
rate of one and one-half times their regular pay for all hours

worked in excess thereof.

Section 2: Employees required to work overtime shall |

receive a minimum of four (4) hours overtime pay for each
instance in which the employee is called upon to work beyond
forty (40) hours per week, notwithstanding the actual time
worked may be less than four (4) hours; provided, further, that
an employee shalli receive a minimum of eight (8) hours overtime
fo: each instance in which the employee is required to work more
than five (5) hours overtime, although the actual time worked
may be less than eight (8) hours. The four (4) hour call out
overtime guarantee shall only apply to those instances where the
employee has completed his/her regular shift and is called to
return to work after the completion of a regular shift.

Section 3: An employee shall be reduired to maintain
appropriate records of overtime as required by the employer.

Section 4: Any employee who receives compensatory
time, at the discretion of the Prosecutor, shall receive the
compensatory time on an hour for hour straight time basis unless
compensatory time is received in lieu of overtime, in which case
compensatory time shall be received on a time and one-half basis

for each hour worked.

L

‘




£
F
%

|

MADDEN, FERG,
ammon & GiLLEse E
ATTORNEYS AT LAW
+g) EAGT MA N STRELT
P.0. 30K say

a.,-ro-n-. miw JEMALY

(¢OB) RB4-21%0
(909 134-4440

ARTICLE X

VACATIONS
Section 1: The vacation program is set forth as
follows:

A. For an employee with no more than twelve (12)
months cf service, one (1) day for each calendar month employed.

B. For an employee who has served twelve (12) months
and one (1) day, up to a total of forty-eight (48) calendar
months, twelve (l12) working days.

C. For an employee who was worked forty-eight (48)
calendar months plus one (1) day up to one hundred thirty-two
{132) caiendar months, fifteen (15) working days.

D. For an employee who has worked one hundred and
thirty-two (132) calendar months plus one (1) day up to two
hundred and twenty-eight (228) calendar months, twenty (20)
working days.

E. For an employee who has worked two hundred and
twenty~eight (228) calendar months plus one (1) day, twenty-five
(25) working days.

Vacation time must be earned before it is used.
employee will be informed of his/her vacation-time through
utilization of the county's computer system. Any employee
leaving the service of the county shall have unused vacation
time paid to him/her; this shall be on a pro-rated basis of one
(1) day for each month of service. Unearned vacation time will
be deducted from the employee's last pay with any other unearned
time that the employee has utilized, if separation of service
Occurs. Permission may be granted with notice to the Chief

Clerk for an employee to use vacation days individually.

- 10 =
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ARTICLE XI

STAND-BY PAY

«

Section 1: Upon complete axecution of this &

Agreement and without retroactive application to April 1,
%1989, employvees <covered by this Agreement serving stand-by
%duty as hereinbefore provided will be paid at the following
Frate of One Hundred Twenty:Five Dellars (5125.00) for any

f given seven (7] ‘day stand-by period. Any call of duty

:initiated by a supervisor of smplovees serving stand-by dutv
shall be consicdered authorized overtime and <caid overtime
shall be paid in addéition <o the stand-by pay. The number of
personnel on stand-by at any dJiven time is a matter to be
determined whollv at the discreticn =i the Progecutcer.

Stand-bv pay, 1f anv, shall re st the rate of 2ne Z

Dollars ($100.0C) for any given seven (7) <ay rer>12C zarreormed

between april 1, 198%, anc the date oI tie complst: =xecuticn

cf this Agreement,.

ARTICLE XII

HEALTH ZBENEFITS

Secticn 1: ;
A. The emplover shall provide, at no <cost to
present employees, health, medical, hospitalization and

medical-surgical insurance coverage with extended benefits and

ManoeN, FIAG, major ﬁedical insurance coverage. HYew emploYeets shall become
Bapmon & GiLLESRIE
ATTOANETS AT LAW eligaible for these coverages after the first of the month
TI1l EAST MaIN STREET
f. 0. BOX s8n following three (3) full months of employment.
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B. The Board agrees to continue Blue Cross, Blue
shield and Major Medical coverage, or Medigroup Shoreline HMO,
or such other medical plan as may hereafter be substituted in
accordance with the terms of this Agreement, for members of this
bargaining unit who take a P,E.R.S. or P. & F, retirement,as set
forth in Section C, below.

C. Effective Apri; l, 1989, the Board agreés to
continue Blue Cross/Blue Shield and Major Medical coverage of
Medigroup Shoreline HMO, or such other medical plan as may
hereafter be substituted in accordance with the terms of this
Agreement plus the Family Prescription Plan for members of this
Bargaining Unit who take a PFRS or PERS retirement after
twenty-five (25) or more years of service to Ocean County.
Coverage will continue through the balance of the calendar year
during which the retirement becomes effective and for two (2)
full canendar years thereafter. For example, if an eligible
employee retires in April, 1989, extended coverage will continue
through December 1, 1991,

The type of coverage in place at the time of .

retirement may not be upgraded. For example, an eligible
employee who enjoys "parent and children" type coverage at the
time of retirement may not subsequently have that coverage
changed to family coverage. Further, the Union agrees that the
Department of Employee Relations will be notified of any changes
in individual circumstances which may permit a reduced level of

coverage,

i ¥




D. All other employee benefits with the exceptiQn oir\
those specifically described above shall terminate upon
retirement in accordance with the customary practices.

Section 2: The employer shall provide, at no cost to
the employee, a description and explanation of coverages and
benefits with instructions as to procedures to be used in making
and processing claims thereunaer.

Section 3: All employees covered by this agreement
shall be entitled to the benefits of the County Vision Care
Program subiject to the guidelines established and administered
by the Department of Insurance and Risk Management.

Section 4: There shall be a Family Dental Plan; as

follows:

Members of this bargaining unit, after the first(j
of the month following three (3) full months of
employment, shall be eligible for a Family Dental
Plan contracted for with Blue Cross/Blue Shield or
other suitable dental care provider; provided,
however, that any employee with three or more months,ﬁﬂﬁ
of service with the County of Oceah as of the
effective date of this plan shall be covered
immediately.

The Family Dental Plan will be made available to

MADDEN, FENG. eligible employees, spouses, and children to age 19
ﬁ::::::ﬁ:?‘ and will be experience~rated, The maximum total cost
TH EARNY MAIM STRERY
*. 0. 30x see
muvo:. :... sensxy ( ,

—— - - 13 -
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for services per patient per benefit Yyear is limited
to $1,000. There will be a $25.00 deductible per
patient per benefit year, to be paid by the employee,
for up to the first three (3) members of each family.
Bowever, this deductible is not applicable to
preventative and diagnostic services as described
below.

The County of Ocean will be financially
responsible for the percentages of cost indicated
next to each class of dental care service:

Preventative and diagnostic
{x~rays, cleaning, check-up, etc.). . 100%

Treatment and therapy
(£111ingsS). & « 4 & o o « + + « « . . 80%

Prosthodontics, periodontics,
inlays, caps and crowns,
oral surgery (ambulatory). . . . . . . 50%

orthodontics
(limited to $800 per patient
over a 5 year period). « « ¢« o+ o« . . . 50%

Section 6: Effective January 1, 1988, members of

this bargaining unit,
three (3) full months

a family prescription

after the first of the month following |

t

of employment, shall also be eligible for
|

plan contracted for with Blue Cross/Blue

Shield or another suitable provider. Coverage will be for the

employee, spouse, and

children to age 23 and will include oral

contraceptives. Employees will be responsible for a $2.00

co-pay per prescription.

- 14 -
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ARTICLE

XV

CLOTHING ALLOWANCE

Each emplovee shail receive payment of Nine Hundred

Doilars ($200.00) per contract year for the purchasse of his

or aer clothing. Fcr each contract yeal’. the payment shail be

checks ¢f Four Hundred raif<ty Dollars (5450.00)

nade in two

sach, the Zirst of which shail be pavyapie on or pefore Sune 1
and the second on or berfore Lecemper 1 sf each vear.

It 25 understood and zarcec by &nd petween the
parties that these payments shall oe paid as separate checks
and shalir not Se made part of The regular salary <hecks
ncrmally 1s5sued on or arbout Juane 15t or December 1stT T  =ach
CONTIICT Vear.

ARTICZLZ X777
SCLLEGE CRLLIT Yooy

Secticn I: The emplover agreess Tg nav =acil =mployee

covered by this agreement, 1n acdition to hissher =nnual

salary, a monetal'y educational 1ncentive, pavable annually on

the foliowing nasisg:

Fo:r an Associate of Arts Degree, Thres

ia)
Hundred Fifty Dollars (5350.00)
{bY Faor a Bachelor's‘Deqree, Six Hundred
fnllars (5600.00)
‘zy TFor a M.A. or M.S. Degree, £ight Hundred
Dollars (£800.00)
- 16 =




ARTICLE XVII ‘ (

F TUITION REIMBURSEMENT
Effective April 1, 1989, members of this bpargaining
unit are eligible to bpe reimbursed for «college tuition,

subject to the Ocean County Tuition Reimbursement Pelicy ‘ER

701=-886).

AFTICLE XVIIT

' GRIEVANCE PROCEDURE

I. Definitions - A "grievance" 1s (1) an allegation by any

employvee or the union that a specific provision of this
agreement has been violated. These grievances only may be
submitted to binding arpitraticon as a final step 1n the

nrocedure. All other 3ilegations that thelre nas been a

violatioil, & milsinterpretaticn Or mlsapplicaticn 2f oolicies, ‘!

! rules and administrative decisions may De  :ubmitted to

=3
A4 4

steps of the grievarce prccegure up to the Preoseciutcy Jleve

[ —

’

and the Prosecutor's decision on these matters will be final
and binding. These non-contract dgrievances may not be

submitted to binding arbitration.

PR

B. A ‘"grievant" 1is an emplovee who files /a
t grievance. |
C. T"Representative" 1is a person or agent designated
| to represent either partv in this procedure,
MADDEN. FERG. D. "Davy" means a calendar day.
IARRON & GILLESPIE \ . woa
ATTORNEYS AT Law E. "Party in 1interest" 1s a person, adent or agency
i T AT WAIN STRERT . . . .
: r. 0. bOK See with an interest in the qrievance.
T DORKRTOWM, NAW JERSCY ; , . @
oecaT F. "Class grievance" is a formal grievance by two
tece) 1ramim (2) or more employees.
" teowt 3Ba-sss0
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G. "Group grievance® is the same or similar formal
grievance by two (2) or more employees each in the same
department.

II. Procedures

A. Grievances shall be processed promptly and

expeditiously. -
B. Grievances shall be adjudicated according to the

terms of this procedure, time of filing notwithstanding.

C. Formal grievances and appeals shall be filed in
| writing.
D. Communications and decisions concerning f£ormal
grievances shall be in writing,

E. A grievant shall be permitted a representative at

all levels of the procedure and witnesses as determined by the
hearing officer, provided requests for such are filed two (2)
days prior to the hearing.

F. There shall be no additional evidence submitted

during the grievance process once a grievance has been submitted

) T

to the Prosecutor. /

1

G. Failure by a grievant to process a grievance

|

within the specified time limit shall render the grievance as

settled in favor of the Prosecutor.
H. Failure by the Prosecutor to issue a decision
within the specified time limit shall render the grievance

advanced to the next level.

- 18 -
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I. Class grievances shall be filed at Level 2 withJ!J
ten (10) days of the occurrence of a class grievance.
III. Purpose

The purpose of this procedure is to secure at the
lowest possible level, equitable solutions to the problems which
may, from time to time, arise affecting employees. Both parties
agree that these proceedings will be kept as informal and
confidential as may be appropriate at any level of the
procedure,

IV. Processing

A. Time Limit: The number of days indicated at each

level should be considered as a maximum and every effort should
be made to expedite the process. The time limit specified may, _

however, be extended by mutual consent of the parties. g

B. Step 1 - Immediate Supervisor and/or Chief of

County Detectives - An employee with a grievance shall first

discuss it with his/her immediate superior and the Chief of
Detectives, either directly or through the Association's
designated representative, with the object of resolving the I/‘”j“
matter informally. The grievant must. initially discuss the
grievance within fifteen (15) days of the occurrence of the
grievance at this level. Failure to do so shall render the
grievance a nullity.

C. Step 2 -~ County Prosecutor - If the aggrieved

person is not satisfied with the disposition of his grievance at

Level One, or if no decision has been rendered within five (5) 6;

-19 -
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‘parties are unable to agree upon an arbitrator to

days after the presentation of the grievance, he may file the
grievance in writing with the Association within five (5) days
after the decision at Step One or ten (10) days after the
grievance was presented, whichever is sooner. Within five (5)
days after receiving the grievance, the Association shall refer
it to the County Prosecutor._

D. Step 3 - Arbiiration

(1)

If the aggrieved perscon is not satisfied with
the disposition of his/her grievance at Step 2, or if no
decision has been rendered within ten (10) days after the
grievance was delivered to the County Prosecutor or fifteen (15)
days after the grievance was delivered to the Prosecutor,
whichever is sconer, he or she may request in writing that the
Lsrcociation submit its grievance to arbitration. If£ the
Association determines that the grievance is meritorious, it may
submif the grievance to arbitration within fifteen (15) cays
after receipt of a request by the aggrieved person.

(2)

of submission to arbitration,

Within ten (10) days after such written notice

r

’
}

shall attempt to agree upon a mutually acceptable arbitrator and

shall obtain a commitment from_;aid arbitrator to serve. If the
obtain such a
commitment within the specified period, a request for a list of
arbitrators may be made to PERC by either party. The parties
shall then be bound by the rules and procedures of PERC in the

selection of an arbitrator,

- 20 -
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(3) The arbitrator so Selected shall confer with th
representatives of the County and the Association and hold 1"
hearings promptly and shall issue his/her decision not later
than twenty (20) days from the date of the close of the hearing
or, if oral hearings have been waived, then from the date the
final statements and proofs on the issues are submitted to him,
The arbitrator's decision shafi be in writing and shall set
forth his findings of fact, reasoning and conclusions on the
issues submitted. The arbitrator shall be without power or
authority to make any decision which requires the commission of
an act prohibited by law or which is violative of the terms of
this agreement. The decision of the arbitrator shall be

submitted to the Prosecutor and the Association and shall be

final and binding on the parties,

(4) The costs for the services of the arbitrator,
including per diem expenses, if any, and actual and necessary
travel, subsistence expenses and the cost of the hearing room
shall be borne equally by the County and the Association, any
other expenses incurred shall be paid by the party incurring

R,
same,

V. General Provisions

1. No prejudice will attend any party in interest by

reason of the utilization or participation in the grievance

MaDDEN, FERG. procedure.
ARRON & GILLESPIE
ATTORNTYE AT LAW 2. The filing, pendency or hearing of any grievance
YIS AT MAIM ATREKT
P. 0. BOK ses shall not impede the normal management of the work force or
ORESTOWM, MEIW JENSLY I ‘.
cscey operation of any of the Board's agencies. !9

—
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3. All records of grievance processing shall be
filed separately.

4. Forms for grievance processing shall be mutually
agreed upon by the parties to the agreement. The Union and
Employee Relations Director will distribute the forms as they
require these, -

5. Parties in interest will cooperate, in
investigating and providing pertinent information concerning a
grievance being processed.

6. Notice of hearing shall be made to the grievant
at least forty=-eight (48) hours in advance and such hearings
shall be held on the Board's premises.

7. The Board agrees that in the presentation of a
grievance there shall be no loss of pay for the time spent in
presenting the grievance by the grievant and one (1) union
representative who is an employee of the Board throughout the
grievance procedure., However, no employee or official will be
permitted to investigate or process grievances during working
hours without the approval of the Employee Relations Director.

VI. Rights of Employee to Representation

l. Employee and Association - Any aggrieved person

may be represented at all stages of the grievance procedure by
himself/herself or, at his/her option, by a representative
selected or approved by the Association.

2, Group Grievance Processing - If, in the judgment

of the Association, a grievance which is previously designated

-

b S
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as a group Or class grievance exists, the Association may submﬂi,

such grievance in writing to the Chief of Detectives directly

and the processing of such grievance shall be commenced at Step
2. The Association may process such a grievance through all
levels of the grievance, even though the aggrieved person does
not wish to do so, provided the grievance is a contractual
grievance. If it is a non-contractual grievance, the decision
of the Prosecutor in such matters is final and binding.,

3. Written Decisions - Decisions rendered at Step

One which are unsatisfactory to the aggrieved person and all
decisions rendered at Steps Two and Three 5f the grievance
procedures shall be in writing setting forth the decision and
the reasons therefore and shall be transmitted promptly to all
parties in interest and to the Assccilation.

ARTICLE XVIIII

MANAGEMENT RIGHTS

A. The Prosecutor hereby retains and reserves onto
itself, without limitation, all powers, rights, authority, -
duties and responsibilities conferred upon and vested in it _;
prior to the signing of this agreement by the laws and ﬂ*ﬂﬁ
constitution of the State of New Jersey and of the United
States. Including, but without limiting the generality of the
foregoing, the following rights:

1. All management functions and

responsibilities which the Prosecutor has not expressly modified

or restricted by a specific provision of this agreement,

- 23 -
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2. The right to establish and administer the
policies and procedures related to personnel matters,
departmental activities, employee training, departmental and
work unit operational functions, performance of service and
maintenance of the facilities and equipment of the Employer;

3. To reprimand, suspend, discharge, or
otherwise discipline employee; for reasonable cause; |

4. To hire, promote, transfer, assign,
reassign, layoff and recall employees to work;

5. To determine the number of employees and the
duties to be performed;

6. To maintain the efficiency of employees; to

establish, expand, reduce, alter, combine, consolidate or

abolish any job or job classification, department, operation or
service;

| 7. To determine staffing patterns and areas
worked, to control and requlate the use of facilities, supplies,
equipment, materials and other property of the Prosecutor;

8. To determine the number, location and
operation of divisions, departments, units and all other work
groups of the Prosecutor, assignment of work, the gqualificatidns
required, the performance standards and the size of composition
of the work force;

9, To make or change Prosecutor rules,
regulations, policies and resolutions consistent with the
specific terms and provisions of this agreement, consistent with

Ch 123 PLNJ 1975;
-24 .




10. And otherwise to generally manage the

affairs of the Prosecutor, attain and maintain full operating
efficiency and to direct the work force.

B. The exercise of the foregoing powers, rights,
authority, duties and responsibilities of the Prosecutor, shall
only be limited by the language of this clause; and it is
agreed that these enumerationé of management rights shall not be
deemed to exclude other rights not enumerated.

C. 1In recognition of the rulings of the Courts of
New Jersey the parties recognize that the exercise of managerial
rights is a responsibility of the Prosecutor on behalf of the
taxpayers and that the Prosecutor cannot bargain away or
eliminate any of its managerial rights.

ARTICLE XX

Y

WORK CONTINUITY

A. It is recognized that the need for continued and
uninterrupted operation of the Prosecutor's departments and
functions is of paramount importance to the citizens of the
Community and that there should be no interference with such nﬂ#ﬁ
operations.

B. The bargaining agent and the employees covered by
this agreement covenant and agreé that during the term of this
agreement neither the bargaining agent nor any members of the
MADDEN, Frna, bargaining agent, or any member of the bargaining unit, nor any
ARRON & GILLESPIE
ATIOANEYE'AT LAW person acting in its behalf will cause, authorize, or support,

TIT LAST WAIM BTRELT

v. o acx ses nor will any of its members take part in any strike (i.e. the

CMLRTOWN, NEW JERSET
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concerted failure to report for duty or willful absence of any
employee from his/her position, or stoppage of work or
abstinence in whole or in part, from the full, faithful and
proper performance of the employee's duties of employment) work
stoppage, slow down, walk-out or other job action against the

Prosecutor.

C. The Association agrees that it will do everything
in its power to actively discourage any strike, work stoppage,
slow down or other activity aforementioned including, but not
limited to, publicly disavowing such action and directing all

such members who participate in such activities to cease and

ldesist from such activities immediately and to return to work,

along with such other steps as may be necessary under the
circumstances, and to bring about compliance with its order.

ARTICLE XXI

FULLY BARGAINED PROVISION

The employer and employees agree that they have fully
bargained and agreed upon all the terms and conditions of
employment and that this agreement represents and incorporategnm‘
the complete and final understanding and settlement by them of
all bargainable issues which were or could have been the subject

of negotiations,

ARTICLE XXII

SEVERABILITY AND SAVINGS

If any provisions of this agreement should be held

invalid by the operation of law or by any tribunal or competent

26
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jurisdiction, including but not limited to, the New Jersey e{-

~

Department of Civil Service, or if compliance with or

P L T R ot Rl R XN

nrovision should be restrained by such

tribunal pending a final determination as to its validity, such
provision shall be inoperative, but all other provisions shall

not be affected and shall conginue in full force and effect.

ARTICLE XXIII

EXTRADITIONS

Section l: Employees covered by this agreement will
receive compensation for extradition duty in accordance with
County policy in effect on March 31, 1987, Said policy provided
for four (4) hours overtime pay (at the rate of time and

one-half the hourly rate) for extraditions conducted on Mondays

P

€

through Fridays. For extraditions conducted on holidays or
saturdays or Sundays, compensation shall be provided at the rate
of four (4) hours at the overtime rate (time and one-nalf the
hourly rate) and compensatory time on an hour-for-hour basis.
Additionally, the County shall allow up to Fifty Dollars
($50.00) per diem for lodging, up to Twenty-Five Dollars ,";ﬂi
($25.00) per diem for meals and shall reimburse the employee for
all other reasonable and necessary expenditures on extraditiohs.
Section 2: Verification of extradition duty and the
exact amount to be paid in each instance will be verified by the
Chief of County Detectives and the Prosecutor and submitted by

voucher for payment.

27
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ARTICLE XXIV

PERSONAL DAYS

Each 2mployee shall be eligible fIor three (3) days
personal leave per vyear whicn may Dbe used for perscnal
rusiness Wlth the permission o©I <tThe Prosecutor or nis
designee. Personal leave time shall not De sccumulated nor
carry over from one contract-vyear to the next, nor shall such
time be divisible into units of 1less than =ne (1) day. Said
leave chall be reguestsd at least forty-=1cht (48: hours in
advance and k2 submitted 1in writing Tz the =mplovee's
supervisor is designated by the Prosecutor. o zaploves  may
se rermitied te take a Sersonil  1ave WiToout  tiig sMpress
CersissSish of The emplcyee's sup&yvisor. af Sscs-unated nyv the
Prosecutor.

ARTICLZ WXV
WOFKR RULES AND PEIGULATICNS

The Prosecutor may establish. 3t nis d:iscre=Zion  and
the discretion ©f 1ts agente, reasonable rules andéd requlations
ior the »peration oI this department.

ARTICLZ ZXVZ
PEPFORMANCE EVALUATICN
"he Prosecutor reserﬁes the rignt tc establish a

performance evaluarion svstem and to ~onducrt

evaiuat.cns of all personnel covered by

the vperformance

this agreement.

Performance evaluations will »ne cenducted by the appropriate

-
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supervisor and the employee will be provided with a copy of
his/her performance evaluation.

Any employee who wishes to discuss his/her
performance evaluation with the appropriate supervisor shall
contact the appropriate supervisor for an appointment for such

discussion, N

ARTICLE XXVII

PRODUCTIVITY PROGRAMS

The employer and employee agree to cooperate in all
efforts by the County to increase productivity. They recognize

that cooperation between management and employees is

indispensable to the accomplishment of sound and harmonious
labor relations. They further agree that the Ocean County
Prosecutors, Detectives and Investigators Association will
assist .the County whenever possible, in obtaining funding to
implement productivity studies and programs,

ARTICLE XXVIII

DUES CHECK-OFF

/- i)

The Prosecutor agrees to deduct from the earnings of

each employee union member dues when .said employee has proPer¥y‘
authorized such deduction in writing. The union will indemnify,
defend and save harmless the Prosecutor and County against any
and all claims, demands, suits or other forms of liability that
shall arise out of or by reason of action taken by the
Prosecutor in reliance upon salary deduction authorization cards
submitted by the union to the Prosecutor. The Prosecutor will

forward all dues deduction monies collected on a monthly basis

- .




MADDEN, FIRG,
ARRON & GILLESMIE
ATTOANEYS AY LAW
TIV TASY HMAIM BTREXT
. O, BOX B8d
OREBYCwWHM. MEW JEREKLY
-y 7

—
18w A04-RIRY

L JE Y o

ARTICLE XXXI “ ‘

INVESTIGATORS - TERMINATION OF EMPLOYMENT

Investigators appointed to employment in the Ocean
County Prosecutor's Office shall for the first year of such
employment have their performance evaluated on no less than two
occasions. The first evaluation shall take place at the end of

the sixth (6th) month of employment, and the second evaluation

shall take place at the end of the eleventh (llth) month of

employment. The Prosecutor shall decide within thirty (30) days -

of the second evaluation whether or not to retain said
investigator as an employee of the Ocean County Prosecutor's

office.

An Investigator retained as an employee of the Ocean

County Prosecutor's Office after the completion of one year of ﬁ‘

such employment shall not thereafter be discharged except for
just cause upon written charges.

Such written charges shall be served personally upon
the Investigator and signed by the Prosecutor and the effective
date of termination shall be not earlier than ten (10) working
days from the date of such service. 1In the event personal
service 1is not possible, the written charges shall be mailed to
the residence address of the Investigator as contained in the
records of the Ocean County Prosecutor's Office and the
effective date of termination shall be not earlier than ten (10)

working days from the date of mailing.

- 31-
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ARTICLE XXXI (‘

INVESTIGATORS - TERMINATION OF EMPLOYMENT

Investigators appointed to employment in the Ocean
County Prosecutor's Office shall for the first year of such
employment have their performance evaluated on ﬁo less than two
occasions, The first evaluation shall take place at the end of
the sixth (6th) month of empléyment, and the second evaluation
shal; take place at the end of the eleventh (llth) month of
employment, The Prosecutor shall decide within thirty (30) days
of the second evaluation whether or not to retain said
investigator as an employee of the Ocean County Prosecutor's
Office,

An Investigator retained as an employee of the Ocean
County Prosecutor's Office after the completion of one year of (-
such employment shall not thereafter be discharged except for
just cause upon written charges,

Such written charges shall be served personally upon
the Investigator and signed by the Prosecutof and the effective
date of termination shall be not earlier than ten (10) workingf_hWta
days from the date of such service, 1In the event personal ;

service is not possible, the written charges shall be mailed to

the residence address of the Investigator as contained in the

records of the Qcean County Prosecutor's QOffice and the

MADDEIN, FERG, effective date of termination shall be not earlier than ten (10)
ARRON & GiLLESPIE
ATTORNEYS AT LAW working days from the date of mailing.
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Any one of the following shall be cause for
termination, although termination may be made for sufficient

cause other than those listed:

l. Neglect of duty

2. Incompetency or inefficiency

3. 1Incapacity due-to mental or physical disability
4. Insubordination or serious breach of discipline
5. Intoxication while on duty

6. Chronic or excessive absenteeism

7. The commission of any criminal act or offense

8. Conduct unbecoming or employee in law enforcement

Investigators who are terminated after one year of
employment in the Ocean County Prosecutor's Office shall have
the right to challenge the existence of just cause for
termination through the following grievance procedure:

1. Within ten (10) days of receipt of notice of

termination, the employee shall notify the Prosecutor and the

Association in writing that he wishes to invoke the grievance

7

procedure. !

t

Within seven (7) days of receipt of such noticaz,
|

a hearing shall take place before the Investigater Termination

2.

Hearing Committee, which committee shall consist of the

following members: A designee from the Association; A
lieutenant of County Detectives who shall not be the
Investigator's supervisor; and the First Assistant Prosecutor.

- 32 -
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At the hearing before the Committee, both the

employer and employee shall submit the factual basis upon which

they support their position. The committee may, if it chooses,
call witnesses and examine any documentation that is available,

Within five (5} days of the conclusion of the
hearing, the Committee shall submit a written decision to both
the Employer, the Employee, a;d the Association, which decision
may take any of the following three forms:

A. Termination upheld

B. Termination not warranted

C. A recommendation of some penalty short of

termination

3. Within seven (7) days of receipt of the

committee's decision; either the Employer or the Employee may, G

if dissatisfied therewith, notify in writing the other party,
the Association and the Committee that the decision is
unacceptable and that said party requests the matter be
submitted to binding arbitration.

4. The parties to this agreement hereby designate -—ﬂﬂf
PERC as the arbitration authority and submit to its rules,
regulations and procedures for selection of an arbitrator and
submission of the matter. The party requesting submission of
the matter to arbitration shall within five (5) days of such
request notify in writing PERC that the arbitration provisions
of the contract are being invoked and request that the selection

process for an arbitrator be commenced. A copy of such




notification shall be sent to the other party and the

Association. The matter shall thereafter be concluded in accord

with the prevailing procedures of PERC and the decision of the
arbitrator shall be binding on all parties. The cost of
arbitration shall be shared equally by the Employer and the
Employee.

It is hereby agreeg for the purposes of this Article
that the date of employment contained in the official records of
the County of Ocean for each Investigator is the effective date
giving rise to rights and responsibilities hereunder.

It is further agreed that nothing contained in this
Article shall affect the right of the Prosecutor to suspend an
Investigator without pay for a period of not more than fifteen
(15) days in any given calendar year.

ARTICLE XXXII

AGENCY SHOP

The parties agree that for the term of this
Agreement, in accordance with New Jersey Statutes, any employee
who is a member of this bargaining unit on the effective date of

this Agreement who is not a member of the certified bargaining

agent organization shall pay an agency shop fee equal to BS5% of

the dues, initiation fees and special assessments of the

bargaining agent. Such fees shall be deducted from the pay of

MADDEN, Fana, employees affected on the basis of authorization provided by the
ARRON & GHLLEsp
ATTORNETE a¥ Law bargaining agent. The bargaining agent agrees to save the
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Om .
“loyer harmless from any and all actions it takes under this (

Art .
tele.  This Provision shall be retroactive to July 1, 1980,

ARTICLE XXXIII

MAINTENANCE OF BENEFITS

Except as this Agreement shall otherwise expressly

N »
Provide, all terms ang conditions of employment applicable on

requlation,

; the ~
effective date of this Agreement as established by statute,
administrative procedure, policies and practices

ah . .
311 be Maintained and continued for the duration of this

A
9Teement, rpjess specifically provided in this Agreement,

- ) .
Othing “Ontained herein shall be interpreted or applied so as

it

to i
: ®liminate, reduce or otherwise detract from any benefit

f, ex N
{*¥1%ting on the effective date of this Agreement.

i Wowever, it is specifically understood that any COLA g
.i . \B 1 . ,
tProvision which appeared in any previous contract is not

A : i i
j "COTporated in the contract nor is to be considered a retained

bbenegyy,

8 ARTICLE XXXIV_

BEREAVEMENT PROVISION

- .

All employees shall receive up to three (3) days

l' + »
 S9AVe in the event of the death of a spouse, child, son-in-law,

gda
. uqhte:—in_law' parent, father-in-law, mother-in-law, brother,
br°ther-1n_

Masoe, law, sister, sister-in-law, grandparent, grandchilg,
ARROn & Guany Aunty
"N-:_.n__ * Uncles, common-law gpouse, and any other member of the
hask o T 1-.‘diit. hoy
"o ate neu - Sehold, such leave being separate and distinct from
. v s "¥ ather leave ti
ey Me. All such leave will not be taken until

"*ﬂ?ihﬂhﬂlug. aupa ¢
n ?tvinor is notified of the instance of t

L3

LB 1 -
Ploying authority may require proof of loam
- 35 &
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of the deceased whenever such regquirement appears reasonable.
abuse of the Bereavement Provision shall be cause for.
disciplinary action.

All employees shall be entitled to a leave of one (1)
day in the event of the death of a spouse's aunt, uncle or
grandparent, -

ARTICLE XXXV

LEAVE WITEOUT PAY

In the event an Employee is on an unpaid leave of
absence as a result of exhausting all of his or her sick leave
for a bona fide personal illness or injury, the Employers will
continue to provide premium payments for hospital, Major
Medical, prescription and dental covererage for the balance of
the calendar month in which the Employee's sick leave is
exhausted and for three (3) full calendar months thereafter. At
the end of the third full calendar month, if necessary, the
Employee will be eligible for coverage under COBRA at the same

level of benefit as he or she enjoyed as an active Employee but

with premium payments made by the employee for such continued /"

coverage., COBRA coverage shall continue for a maximum of
eighteen (18) additional months beginning with the time the
Employer paid insurance coverage has expired. Notwithstanding
anything to the contrary, the above benefits shall be effective
commencing 6n the date of compleﬁe execution of this agreement
and shall be without retroactive application to any earlier

date.
w 36 =
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This benefit shall apply only one (1) time per occurance of
illness or disability and will not be renewed if the Employee !!

returns to work and suffers a subsequent relapse or illness or

e

disability related to the original disability giving rise to thefé
behefit. This limitation shall apply notwithsténding the fact |
that the Employee may have only used a portion of the benefi%. ‘
In the case of consecutive leébes of absence without pay, it is 'i
understood and agreed Ehat the responsibility to pay for B
benefits remains limited to the original period of up to four

(4) calendar months.

ARTICLE XXXVI

MATERNITY LEAVE

Sick leave, with pay, may be taken for a period of -
disability due to pregnancy for a period of up fo the number of

accumulated sick days for which the Employee is medically unable

to work as verified by her treating physician. When accumulated

sick leave is exhausted, accumulated vacation time, personal
leave, and compensatory time may also be utilized. Such other

leave time may be used in the alternative prior to the usage of

e X
4

sick leave at the employee's option. .

Ed

B. When returning from such leave, the Employee ‘-

shall submit to her Supervisor medical certifications stating

her fitness to .osume her normal job duties.

MADDEN, FERG, C. Leave without pay may be honored when warranted
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subsequently be renewed thereafter for three (3) month intervals
for an aggregate not to exceed twelve (12) months. Employees
granted leaves of absence without pay shall have annual sick
leave and vacation credit reduced on a pro-rated basis for every
full month that the Employee is on such leave without pay.

ARTICLE XXXVIT

PERSONNEL FILES

A. A personnel file shall be established and
méintained for each Employee covered by this Agreement. Such
files are confidential records and shall be maintained in the
Office of the Prosecutor and may be used for evaulation
purposes.

B. Upon advanced notice and at reasonable times, any
member of the bargaining unit may review his personnel file.
However, this appointment for review must be made through the
Proseéutor or his designated representative and a representative
of the Prosecutor shall accompany the Employee at all times the
Employee is reviewing his file,

C. Whenever a written complaint concerning an P

|
t

Employee or his actions is to be placed in his personnel file, a
copy shall be made available to the Employee and he shall be‘
given the opportunity to rebut any material if he so desires,
and he shall be permitted to place said rebuttal in his file.
When the Ehployee is given a copy of the complaint, the

identification of the complainant shall be excised.
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D. All personnel files will be carefully maintainegd

shall be removed therefrom. Removal of any material from a
personnel file of any member shall subject that member to
appropriate disciplinary acticn,

ARTICLE XXXVII

DURATION
This Agreement shall be in full force and effect from
April 1, 1989 until March 31, 1991, or until execution of a
successor agreement,
IN WITNESS WHEREOF, the parties hereto have caused
these presents to be signed and attested to the day and year

first above written.

ATTEST:

MADDEN. FERO.
TRON & GILLESPIE
TTORMEYS AT LAW
1 BAEY MA'M STREXT
P. Q. POX 848
WESTOWN, REW JERALY
OB T

.
4839) ana-algy
(9081 &8idsade

OCEAN COUNTY BOARD OF
CHOSEN FREEBOLD

DAMIAN G. MURRAY, Direé/or
P

CCEAN COUNTY PROSECUTORS
DETECTIVES AND INVESTIGATORS

ASSOCIATION
ATTEST: //]
/

P L,///' President

DAWN SWALLOW, Secretary
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and safeguarded permanently, and nothing placed in any file ‘-‘
f

prTRra—.
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