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PREAMBLE

THIS AGREEMENT, made and entered into this &’ day of

November 1991, by and between the MORRIS COUNTY PARK COMMISSION,
hereinafter referred to as the Commission, and the COMMUNICATIONS
WORKERS OF AMERICA, hereinafter referred to as the Union, is the
final and complete understanding between the Commission and the
Union on all bargainable issues and as such will serve to promote
and maintain a harmonious relationship between the Commission and
the Union, in order that fair treatment of workers and efficient
and progressive public service is rendered.






ARTICILE I
RECOGNITION

- Section A:

The Commission hereby recognizes that the Union is the sole and
exclusive representative of all employees of the Commission under the
New Jersey Employer-Employee Relations Act (N.J.S.A. 34:13A-1, et
seq.), who are members of +the Unit described below with respect to
wages, hours of work, conditions of employment and grievance
procedures. ’

Section B:

1. The bargaining unit shall include all full-time employees of
the Morris County Park Commission including:

Class T ‘ Class IV-A

Clerk Administration Golf Course Maintenance

Clerk Stenographer

Clerk Typist Class VI

Class IT

. Administrative Secretary Administrative Secretary/

. Engineering Aide Reservation Coordinator (Park
Police)

Class ITT Carpenter
Construction

Carpenter Apprentices Electrician

Cashier Farmer

Matron Painter

Mechanic Helper Plumber

Other Helpers and Apprentices Senior Engineering Aide

' Stock Clerk
Class_ IV ) Utility Person (Construction &
‘ Horticulture)

Assistant Skate Shop

- Supervisor Class VIT

Building Maintenance

Caretaker Assistant Farm Foreman

Custodian Assistant Foreman

Park Maintenance Mechanic

Skate Guard Supervisor Plantsman

Tree Trimmer Public Use Specialist

Skate Shop Supervisor
Tree Climbers
Teacher Naturalist



Class VIT (Cont.) -. Class IX

Historical Program Specialist Farm Foreman
Horticultural Program Specialist Foreman
Relief Operating Engineer Recreation Supervisor
_ Utility Foreman (Construction &
Class VITII Horticulture)

Miller Historian
Operating Engineer
Principal Skate Guard
Senior Teacher Naturalist

The following titles are excluded from the bargaining unit:

Secretary/Director, Assistant Director, Chief Operating Engineer Sports
Arena, Director of Education & Interpretive Services, Director of
Engineering Services, Director of Fiscal Resources, Director of Golf
Courses, Director of Maintenance, Director of Visitor Services,
Engineer Inspector/Designer, Fixed Assets/Insurance Control Specialist,
Director of Procurement, Director of Horticulture, Director of Revenue
Producing Facilities, Manager Sports Arena, Professional Manager,
Supervisor of Central Store, Confidential Employees: Assistant Director

of Fiscal Resources, Bookkeeper, Personnel Clerk, Chief Personnel
Clerk, Civil Engineer, Office Manager, Park Police (Morris County),
Park Administrator, Special Assistant, Administrative Assistant.

Supervisory Employees: Assistant Pro Manager, Assistant Rink Manager,
Assistant Superintendent of Golf Courses, Curator of Education -
Historical Sites, Educational Coordinator, Farm Superintendent,
Refrigeration Engineer, Superintendent of Buildings, Superintendent of
Construction, Superintendent.of Golf Courses, Superintendent of
Horticulture, Superintendent of Maintenance, ‘Skating School
Administrator and All Part-time Employees.

2. Position titles appropriate for inclusion within the
‘bargaining unit will be negotiated with the Union 1if they are
established.

3. Unless otherwise indicated, the term "employee™ or "employees"
when used in the Agreement refers to all persons represented by the
Union in the above defined negotiating unit.

4, The Commission will not eliminate any full-time incumbent's
position by having that work performed by part-time workers.

5. The titles of Senior Park Maintenance and Senior Golf Course
Maintenance shall be established. The number of positions and the
title criteria shall be set by the Commission. Compensation for senior
titles will reflect a five percent (5%) increment over their current
base salary. ' '



-~ ARTICLE II
SENIORITY AND JOB POSTING

Section A:

Seniority shall be Comnission-wide based upon length of
service within the Commission in years, months and days, and will
accumulate from the first day of employment with the Commission.

Section B:

In all cases of layoffs, and in all cases of non-supervisory
promotion, transfers, recalls and shift preference to vacant
positions, Commission-wide seniority 'will govern, as modified by
the testing provision of Section H below.

Section C:

All new hires will be considered as probationary employees
during the first ninety (90) days of employment. The probatiocnary
period may be extended up to an additional ninety (90) days upon
mutual agreement between +the Union and the Commission. Any
employee who is retained by +the Commission in excess of the
probationary period, or extension thereof, will be considered as
permanent and his/her seniority shall date back to original date
of hire for all purposes. Calculation of pension benefits shall
" be made from the date of hire. Longevity benefits shall be
calculated in accordance with Article XIII. All time off with
exception of earned compensatory time during the first ninety (90)
days of the probationary period shall be without pay. Sick leave
credits and vacation shall continue to accrue during the
probationary period.

Section D:
Seniority shall be lost if the émployee:

(a) voluntarily quits;

(b) 1is discharged for just cause;

(¢) accepts a transfer to a position outside of the
bargaining unit; )

(d)- is absent from work for five (5) days without notifying
the Commission;

(e) fails to report within five (5) days after a recall
notice has been sent by registered mail;

(£) 1s continuously on layoff from work for a period greater
than the employee's seniority, or for a period exceedlng
two (2) years, whichever is greater.



Section E:
The Commission will provide the Union with an up-to-date
seniority list on January 30th and July 30th of each year.

Section F:

Where openings occur in jobs filled by employees in the
Bargaining Unit, excluding all foremen and assistant foremen
titles, the openings will be posted on the bulletin boards,
together with the basic job duties, shifts and wage rates of such
jobs. ©Notices will remain posted for five (5) working days before
permanently f£illing the jobs, during which time any employee or
his/her shop steward desiring such job may present his/her bid in
writing to his/her immediate supervisor.

Section G:

A job vacancy may be filled by a new hire if no applications
from applicants meeting the minimum qualifications are received by
the end of the posting period.

Employees in the bargaining unit who do not meet the minimum
qualifications shall be given the opportunity to receive training
for a position prior to hiring new employees who do not meet the
minimum qualifications.

Sectigon H:

The minimum qualifications for any job shall be as follows:

(a) to qualify for jobs posted in Classes I through V the
applicant must be physically and mentally able to
perform the work and to be trained as necessary.

(b) to qualify for a posted Jjob in Labor Grades VI through
IX, the applicant must be physically and mentally
qualified to perform the work, and, further,
successfully completed a written or oral exam which
purpose is to measure and reflect the skills needed in
the job and promulgated by the Commission, or designee,
if the Commission in its sole discretion, desires to so
test.

Section I1:

Employees who are promoted into positions outside of the
bargaining unit shall continue to obtain and accrue seniority for
a maximum of ninety (90) days or until he/she completes the
probationary period. If they are retained on the Jjob after said
number of days, their names shall be removed from the seniority
lists.



Section J:

Employees promoted to a new position shall serve a sixty (60)
day probationary period in the new title, which may be extended
upon mutual agreement between the Union and the Commission. An
employee wishing to return to his/her prior position on or before
the end of the probationary period shall be so allowed to return
to the prior position before the end of the probationary period at
the salary for the prior position without incurring any penalty.
In such event the employee serving in the prior position may be
laid off, said 1layoff shall be governed by the provision of
ARTICLE XII.

Section K:

In the event an employee is elected or selected by the Union
to perform full-time union work, and is granted a leave of absence
without pay, she/he shall continue to retain and accumulate
seniority.



ARTICLE IIT
HOQURS OF WORK

Section A:

The work week will generally consist of five (5) working days
except as noted below. Employees hired for Monday through Friday
work shall have Monday through Friday as their normal work week.
All regular work hours are attached as Schedule C. All work
performed outside of Schedule C€ shall be treated as overtime
hours. Any change in the hours of work in Schedule C shall be
negotiated with the Union.

Employees whose job titles are listed in Schedule C (8:00
a.m. to 4:30 p.m. week days) and who were hired after January 15,
1992 may be subject to an alternative work week. The alternative
work week may depart from the normal work day or work week, so
long as the employee's work week consists of five consecutive work
days or two consecutive days off. Alternative work week hours
will be contiguous within the work day. The Commission shall
notify the Union of the name, work location, Jjob title, and
starting work schedule of all employees hired after January 15,
1992 who are subject to the alternative work week. When it
becomes necessary for the needs of service to change an employee's
work schedule, the Commission will give a two week notice of such
change to the employee. These employees shall have their work
days and hours stated on a weekly work schedule. The Commission
shall also notify the Union in writing when an employee'!s work
schedule is changed. Overtime premium shall be applicable to
hours worked in excess of forty (40) hours per week.

It is understood that the following titles may be subject to
working a flexible work week:

Farmer Miller-Historian

Farm Foreman Teacher Naturalist

Assistant Farm Foreman Historical Program Specialist

Public Use Specialist Horticultural Program
Specialist

Employees working a flexible work week shall have their work
schedule posted at 1least two (2) weeks in advance. Flexible
scheduled employees shall be scheduled two (2) contiguous days off
during their scheduled work week. The flexible work schedule for
the titles Farmer, Farm Foreman and Assistant Farm Foreman may
include ten (10) hour work days, and the normal work week shall be
forty (40) hours. Additionally, the Farmer, Farm Foreman Assistant
Farm Foreman shall not be required to work, as part of their
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normal schedule, more than two (2) weekends, or any part thereof,
per month.

The Teacher-Naturalist-- and Public-Use-~Specialist may be
required to work Saturday or Sunday as part of their normal work
schedule. The Historical Program Specialist, Horticultural
Program Specialist and the Miller-Historian, may be required to

- work Saturday and Sunday as part of their normal work schedule.

Any deviations from the above shall be paid at the overtime
rate.

Section B:

1. Outside Personnel, Generally - all employees who are
generally classified as outside personnel or who work on the
outside, shall work eight (8) hours per day and in accordance with
the starting and quitting time as specified in the work rules
attached to this Agreement and made a part hereof as 1if
incorporated herein. Said employees shall receive an unpaid cne-
half (1/2) hour for lunch. Nothing contained herein shall prevent
the Morris County Park Commission of the County of Morris or the
supervisors to require the employees to work beyond said times
provided employees are paid in accordance with Sections B.3 and E
of this Article.

All overtime is to be worked only with the approval of the
Secretary/Director of the Morris County Park Commission or his
designee.

2. Office Personnel - All employees whe are classified
generally as office personnel who work in the administration of
office routines shall begin and terminate work in accordance with
the work rules which are attached hereto and made a part hereof as
if incorporated at length herein. Office personnel will be
permitted one (1) hour for lunch unpaid. The Education and
Interpretive staff will be permitted one-half (1/2) hour for lunch
unpaid. The same conditions with respect to overtime, as described
in the section above, shall alsoc apply to office personnel within
the bargaining unit.

3.. Overtime -

(a) All employees, except Pro-Shop Cashier who work
beyond their normal work week shall be paid at the rate of time
and one half (1 1/2) the employee's reqular hourly rate for each
hour worked beyond their normal work week (32 1/2, 35, 40 hours).
Employees may be permitted to take time and cone-half (1 1/2)
compensatory time in 1lieu of pay, at their cheoice to a cap of 240
hours annually. No employee shall be permitted to accumulate over
240 hours of compensatory time in any one calendar year. Any
overtime earned (worked) above 240 hours in compensatory time
shall be paid at the rate of time and one half (1 1/2).
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(b) In the event that some employees are governed by
working in shifts, the general policies applied in paragraphs 1
and 2 above shall prevail, and the same conditions and
circumstances concerning compensatory time off shall apply as
described above.

(c) A minimum of one day (24 hours) advance notice shall’
be required for a request of one full day of compensatory time
off.

(d) Compensatory time off request(s) of 1less than one
full day shall be made by the employee to the Superintendent or
authorized designee within the first half hour of the start of the
employee's shift. The Superintendent or authorized designee will
approve or deny the employee request within the first half hour of
the start of the employee's shift.

(e) A minimum of two days (48 hours) advance notice
shall be required for request of two or more consecutive
compensatory days off.

(f) Permission to utilize compensatory time off shall
not be unreasonably denied by the Superintendent or authorized
designee if operating requirements and needs of service will not
be adversely affected.

Section C:

Any compensatory time granted or accumulated prior to
December 15th of the current calendar year must be used prior to
the expiration of said year. Golf Course employees must use their
accumulated compensatory time by March 15th of the following year.
Compensatory time granted between December 15th through December
31st of the current calendar year may be carried into the next
calendar year.

Section D:

In computing hours worked for purposes of OVertime, vacation
leave, holidays, compensatory 1leave time and administrative leave
time shall be counted as hours worked.

Section E:

Overtime at the rate of time and one-half (1 1/2) pay or
compensatory time up to a maximum of 240 hours in any calendar
year will be paid at the option of each employee. Such option is
to be requested by each employee of the Commission by January 15th
and July 15th for each year of this Agreement. In the event that
an option has not been made by an employee at the above cited

" dates, then the option for the previous year will prevail for the
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ensuing year. Weekend scheduled overtime shall be for a
guaranteed minimum of four (4) hours at the rate of time and one-
half. All other overtime shall be paid at the rate of time and
one-half (1 1/2) the employee's regular hourly rate, for each
overtime hour worked.

Section F:

Shift Differential Pay - Twenty .five (25) cents per hour for
engineers and custodians at the Mennen Sports Arena on the
midnight to 8:00 a.m. shift.

Weekend Work - For work that is scheduled work for Saturday,
the employee will be notified by the preceding Tuesday. For work
that is scheduled work for Sunday, the employee will be notified
by the preceding Wednesday. ~ Where employees can be interchanged
for work assignments, scheduling for weekend work will be on a
rotational basis from a seniority list comprised of employees from
each work location to be maintained at each work location.

Section H:

Call-In Pay - Any employee who is called in to work after
having left the Park shall be guaranteed the opportunity to work
at least four (4) hours of work on a portal-to-portal basis. In
the event that less than three (3) hours of work is not provided
the employee shall be guaranteed at least four (4) hours of
straight-time pay. In the event that more than three (3) hours of
work is provided, the employee shall be paid at the time and one-~
half (1 1/2) rate. Where employees can be interchanged for work
assignments, scheduling for call-in will be on a rotational basis
from a seniority 1list comprised of employees from each work
location which is to be maintained at each work location.

- 10 -



ARTICLE IV
GRIEVANCE PROCEDURE

Section A - Definition:

A contractual grievance is any dispute relating to the violation,
interpretation, or application of the terms of this agreement and
the following procedure shall be adhered to for purposes of
attempting to reach a mutually satisfactory settlement. The term
"grievance" and the grievance procedure as set forth herein shall
not apply:

(a) to matters which involve the interpretation or
application of a statutory rule or regulation and in which a
method or review is prescribed;

(b) to matters where the Commission is without authority
to act.

A non-contractual grievance is an alleged misinterpretation,
misapplication or violation of the policies or administrative
decisions affecting the employee organization. Non-~contractual
grievances shall be processed up to and including Step 4 of the
procedure and such decision of the Park Commission shall be final
and binding.

Immediate Superior - An employee's immediate superior is the
person to whom the aggrieved employee is directly responsible
under the prevailing Table of Organization.

Section B —- Purpose:

The purpose of the grievance procedure is to secure equitable
solutions to the problems affecting employees arising under this
Agreement. The parties agree that disputes should be resolved at
the lowest possible administrative level. Thus, the parties shall
encourage the informal resolution of disputes by discussion of
complaints between an individual and his immediate superior, and
only in the event that such discussion fails to produce a
satisfactory adjustment of the complaint shall it be reduced to
writing and submitted as a grievance. '

Section ¢ — Procedure

. Step 1 - An aggrieved employee must file his grievance in
writing with his immediate superior within seven (7) working days
of the occurrence of the matter complained of, or within seven (7)
working days after she/he would have reasonably been expected to
know of its occurrence. Failure to act within said time period
shall constitute an abandonment of the grievance.
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Once timely filed, the aggrieved employee shall discuss the
grievance with his immediate superior. The immediate superior
shall meet with the grievant and his/her shop steward within three
(3) work days of receipt -of the grievance 'to discuss the
grievance. The immediate superior shall render a written decision
within two (2) work days of said meeting. '

Step 2 - If the grievance is not resolved satisfactorily or
if no resolution is made by the immediate superior, the employee
must present his grievance to his Division Head (in the event his
immediate superior is not +the Division Head), within five (5)
working days of receipt of an answer or the expiration of the time
to answer at Step 1. The Division Head shall meet with the
grievant and/or his/her shop steward within three (3) work days of
receipt of the grievance. The Division Head shall respond in
writing within two (2) work days of said meeting.

Step 3 - If the employee is not satisfied with the answer at
Step 2, the employee and/or his/her chosen representative shall
submit the written grievance to the Secretary/Director of the
Morris County Park Commission, or the Commission's designee,
within five (5) working days of the reply at Step 2, who in turn,
shall submit to the Union a written answer to the grievance within
five (5) working days.

Step 4 - If the decision at Step 3 is not satisfactory to the
emnployee, she/he may appeal 1in writing to the Commission within
ten (10) working days after receiving the decision at Step 3.
Upeon receipt of such an appeal, the President of the Park
Commission or his designee will investigate the grievance and make
an effort to resolve it to the satisfaction of all parties. Prior
to denying any grievance at this step, the aggrieved emploYee
and/or his/her representative shall be afforded the right to meet
and discuss the grievance with the President of the Commission or
his designee. The decision of the President of the Commission or
his designee will be made not later than fifteen (15) working days
after receipt of appeal from Step 3.

It is further agreed that in cases of discharge grievances,
the President of the Commission shall make every reasonable effort
to expedite its determination prior to the expiration of fifteen
(15) working days.

Step 5 - Contractual grievances which are unsatisfactorily
resolved at Step 4 may be submitted to arbitration by the Union.
The Union shall notify the Commission, in writing, within thirty
(30) calendar days of any intent +to pursue a grievance to
arbitration.

Arbitrators shall be selected from the panel maintained by
the Public Employment Relations Commission in accordance with
PERC'S rules. It is expressly understood that the arbitrator shall
have no power to subtract from, add to, or modify, the terms of
this Agreement and shall only rule upon the interpretation and
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application of this Agreement.

The Arbitrator shall render his/her decision within thirty
(30) calendar days of the close of the hearing. The decision of
the Arbitrator shall be binding.

The costs of the Arbitrator shall be mutually borne by the
Commission and the Union.

Any costs unigque to one party (such as transcripts, witness
fees, etc.) shall be borne entirely by the party incurring same.

Nothing in this Agreement shall be c¢onstrued +to compel the
Union to submit a grievance to arbitration. The Union's decision
to request the movement of a grievance to arbitration or to
terminate a grievance prior to arbitration shall be final and
binding as to the interests of the grievant and the Union.

‘Section D: DISCIPLINE

1. Discipline which results in loss of pay and/or discharge
shall only be for Jjust cause. Just cause shall be defined as
follows:

(a) The Commission gave the employee forewarning or
foreknowledge of the possible or probable disciplinary
consequences of the employee's conduct. . :

. (b) The Commission's rule or managerial order was
reasonably related to the orderly, efficient, and safe operation
of the Parks.

(c) Before administering discipline to an employee, the
Commission made an effort to discover whether the employee did in
fact violate or disobey a rule or order of management.

(d) The Commission's investigation was conducted fairly
and objectively.

(e) At the investigation the "judge! obtained
substantial evidence or proof that the employee was guilty as
charged.

(f) The Commission has applied its ©rules, orders and
penalties even-handedly and without discrimination to all
bargaining unit employees.

(g) The degree of discipline administered by the
Commission in particular case must be reasonably related to (i)
the seriousness of the employee's proven offense and (ii) the
record of the employee and his service with the Commission.
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Discipline in the form of warnings and/or reprimands shall
only be subject to the first four (4) steps of the grievance
procedure.

In those cases where the grievance involves the discharge of
an employee or any other grievance that affects the employee's
receipt of pay, the first step shall be waived; and failure on the
part of the President of the Commission to render his written-
decision within fifteen (15) working days shall be considered
resolved in favor of the employee. All decisions rendered by the
President of the Commission under this paragraph shall be in
writing. ‘ '

SECTTON E: GENERAIL, PROVISTONS

1. An employee's grievance will be considered settled upon
his/her written acceptance, or when time limit to appeal to the
next step expires. If the Commission fails to answer within the
prescribed time limit, the grievance will automatically go to the
next step.

2. All grievances below the Commission level will be held
during working hours. '

3. It is understood and agreed that any of the time limits
set forth above may be extended by mutual agreement between
the Commission and the Union.

4. An employee who seeks authorization to leave his/her work
for the purpose of investigating, presenting and adjusting
grievances will first notify his/her immediate supervisor, or
other responsible supervisor and obtain authorization before
leaving his/her work station and will again report to him/her upon -
his/her return. Such authorization will not be unreasonably
denied.

5. The Commission shall make available to the Union all
necessary and pertinent information regarding grievances.

6. The Commission shall recognize only those Stewards and
Officers for whom they receive official notice from the Union in
writing.

7. Answers to all grievances shall be in writing and
responsive to the grievance.

8. Notwithstanding anything in this Article to the contrary,
the Union in its own right may initiate written grievances. Such
grievance shall proceed immediately to Step 3 of the grievance
procedure.
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ARTICIE V
LEAVE, VACATION AND HOLIDAYS

Section A - Holidavys:

1. Employees, other than those on leave of absence without
pay, shall be granted the following paid holidays:

a. New Year's Day h. Labor Day

b. Martin Luther King's i. Columbus Day
Birthday j. Election Day

c. Lincoln's Birthday k. Veteran's Day

d. Washington's Birthday 1. Thanksgiving Day

e. Good Friday m. The Friday after

f. Memorial Day Thanksgiving Day

g. Independence Day n. Christmas

2. In addition, at the discretion of the Commission,
employees may be granted other days declared to be holidays by
proclamation of the President or Governor or Board of Chosen
Freeholders.

3. To be eligible for a paid holiday, an employee must have
worked the last scheduled day before and after the holiday unless
on authorized leave.

4. Whenever any of the holidays enumerated above fall on a
Sunday, the following Monday shall be observed as the official
holiday. Whenever any of the holidays described above fall on a
Saturday, the Friday immediately preceding shall be observed as
the official holiday.

5. (a) If an employee is required to work on any one of the
enumerated holidays, she/he shall be granted compensatory time off
for each such holiday worked at the rate of time and one-half (1
1/2) the hours worked, or she/he may receive payment at the rate

"of time and one-half (1 1/2) for that time if the employee has
previously elected to do so as permitted by Section B and E of
Article III.

(b) If an employee who is required to work on an
enumerated holiday would not normally be scheduled to work on that
day, the employee shall be permitted to take the holiday off on
- another date to be scheduled with the approval of the Commission
within ninety days (90) of the applicable holiday worked. This
holiday time or equivalent pay shall be in addition to the
compensatory time referred to in subsection 5(a) herein.




Section B - Vacations:

1. Enmployees shall 'be grénted vacation leave, pursuant to
the following schedule, based upon length of services:

Length of Service - Vacation Leave

Less than 1 year 1 day for each full month worked
1 thru 5 years 12 days per year

6 thru 12 years 15 days per year

13 thru 18 years 18 days per year

19 thru 24 years 21 days per year

25 years and after 25 days per year

The vacation period for employees shall begin January 1lst of
each year and continue in effect until December 31st of each year.
Annual leave shall be taken, subject to the needs of the service,
during the current vacation period.

2. For workers at the Golf Course only, the following
provision regarding vacation scheduling shall apply: '

(a}) From April 1 through May 31, no vacations shall normally
be scheduled;

(b} From June 1 through September 15 up to two (2) weeks
vacation time may be scheduled;

(c} From September 16 through October 31 nc vacation time
may be scheduled;

(d) From November 1 through March 31, vacation time not
utilized above shall be scheduled;

(e} Vacation requests which deviate from the provisions
stated above shall be submitted to the Secretary/Director who
shall have the sole authority for approval.

3. In any vacation period, annual vacation, or any portion
thereof, which is not taken or granted by reason of the pressure
of work, shall be accumulated to the next calendar year.
Accumulation after one calendar year shall not be permitted.
Extended annual vacation may be granted in accordance with the
schedule above at the convenience of the Commission.

. 4. Upon termination of employment, an employee will be
credited with annual vacation for only those months of the
calendar year worked on a prorated basis for each month of actual
service based on the above schedule. An employee whec has, preo
rata, used more annual vacation than entitled to at the time of
termination, shall have an amount equal to his daily rate of pay
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deducted from his final pay for each day of annual vacation taken
in excess of the number to which he was entitled.

5. During the term of this Agreement, in the event the
Morris County Board of Chosen Freeholders voluntarily grants
vacation benefit improvements to an organized group of County
employees, such vacation benefit improvements shall be granted on
the same terms and conditions to employees covered by this
Agreement without the need for further negotiations.

: 6. Vacation request for five (5) or more work days shall be
made at least one week in advance.

Section € - Sick Leave:

Sick leave is hereby defined to mean absence from post of
duty of an employee because of illness, accident, exposure to
contagious disease or attendance upon a member of the employee's
immediate family seriously ill requiring the care or attendance of
such employee. Immediate family means father, mother, spouse,
child, stepchild, foster child, sister or brother of the employee.
It shall also include relatives of the employee residing in the
employee's household.

Each employee shall be entitled to sick leave credits at the
rate of one day per month from the date of employment to the end
of the calendar year of hire. If separation from employment
occurs before the end of said year, and the employee has used more
sick leave than appropriate on a pro rata basis, she/he shall have
an amount equal to his/her daily rate of pay deducted from his/her
final pay for each day of sick leave taken in excess of the number
to which she/he was entitled. .

Each employee will be credited with fifteen (15) days sick
leave annually for each succeeding calendar - year of full-time
employment, which is accumulative. Sick leave cannot be used as
terminal leave, except -as “provided below; there shall be no
accumulated time under any circumstances for sick leave when
leaving the employ of the Commission. If, upon termination after
a year's service, an employee has used more sick leave than that
to which she/he is entitled, she/he shall have deducted from
his/her final pay an amount equal to his/her daily rate of pay for
each day of sick leave taken in excess of the number of sick leave
days to which she/he is entitled.

Notice of absence is required as follows: Each employee is
required to notify his supervisor within fifteen (15) minutes of
the starting time for work on each day of absence, except in cases
of long-term illness, giving the specific reason for the absence.
Should the employee be unable to reach the superVLSOr, then the
personnel office should be notified. Failure to give notification
as required may result in loss of sick leave for that day and may
constitute cause for disciplinary action. Failure to report
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absences from duty for five (5) consecutive business days shall
constitute a resignation. :

In the event of absence from duty due to illness for five (5)
or more days at one time, the employee shall be required to submit
-a physician's certificate to his/her supervisor to justify payment
of sick leave.

An employee may be absent from work on sick leave for more
than ten (10) non-consecutive days without a physician's
certificate. But any employee out sick with a contagious disease
more than ten (10) days will be required to present a physician's
certificate at the time she/he returns to work. In addition, the
Secretary/Director of the Morris County Park Commission or his
designee reserves the right to verify absences in cases where
there is reason to believe an employee is abusing sick leave. All
unjustified absences are subject to disciplinary procedures
including dismissal.

In the instance of 1leave of absence due to contagious
disease, a certificate from the Department of Health shall be
required. '

The Park Commission agrees to provide payment for unused,
accumulated sick time. Any employee who retires during the term
of this Agreement, shall be reimbursed for accumulated sick time
at thirty (30%) percent of the present day value of sick time to a
maximum of $8,520.00.

Section D - Administrative Davys

1. Each employee shall be entitled to have three (3) working
days of leave without loss in pay upon written request to, and the
approval of, the Secretary/D