AGREEMENT

By and Between

RIVER DELL REGIONAL BOARD OF EDUCATION

RIVER DELL EDUCATION ASSOCIATION

Effective: July 1, 2003 through June 30, 2006




TABLE OF CONTENTS

ARTICLE

RECOGNITION ..ot nne s 2
ARTICLE I

GRIEVANCE PROCEDURE........ccco ittt 3
ARTICLE I

SALARIES ..o e 7
ARTICLE IV

LEAVE OF ABSENCE ......ooiiieseee e 17
ARTICLEV

HEALTH INSURANGCE ... e 23
ARTICLEVI

SCHOOL ADVISORY COUNCIL .....ooiiiieeeerieeeeseseesee e e 26
ARTICLEVII

TEACHER RIGHTS ... s 27
ARTICLE VIII

ASSOCIATION RIGHTS.....coi e 28
ARTICLE IX

TEACHER ASSIGNMENTS ... e 29
ARTICLE X

NOTICE OF PROFESSIONAL VACANCY ...oviiiieeee e 29
ARTICLE XI

REVIEW OF CONTENTS OF PERSONNEL FILES..........ccooiiviiieeeeeeeee 29
ARTICLE XII

ASSOCIATION DUES........oo e 29
ARTICLE Xl

TEACHING YEAR AND TEACHING DAY ..o 30
ARTICLE XIV

NONTEACHING DUTIES ... 31
ARTICLE XV

TEACHER FACILITIES. ..o 31
ARTICLE XVI

BOOKS, INSTRUCTIONAL MATERIALS AND SUPPLIES..........ccccoieennne. 32
ARTICLE XVII

PROFESSIONAL DEVELOPMENT & EDUCATIONAL IMPROVEMENT ..32
ARTICLE XVIII

MISCELLANEOUS PROVISIONS ..o 33
ARTICLE XIX

I TP UT PSPPI 33
ARTICLE XX

PRESERVATION OF RECORDS AND DOCUMENTS........ccooiiieeeeeee 36
ARTICLE XX

DURATION OF AGREEMENT ..ot 37
SCHEDULE "A" SALARY GUIDE FOR COACHES1999—2002..........ccccvvveierirernenne 39
SCHEDULE “C” EXTRA-CURRICULAR SALARY GUIDE1999—2002.................... 41

A:RDEAAGREEMENT\02/28/05 1



AGREEMENT

The terms of the new agreement shall be from July 1, 2003 through June 30, 2006.

In consideration of the following mutual covenants, it is hereby agreed by and between the Board of
Education of the River Dell Regional School District of New Jersey, hereinafter called the"Board,”
and the River Dell Education A ssociation, hereinafter called the" Association,” subject to ratification
by the Board and by the Association, as follows:

ARTICLE | - RECOGNITION

1.1  TheBoard hereby recognizes the Association as the exclusive representation for collective
negotiations concerning the terms and conditions of employment for all certified personnel
employed under a contract with the Board on afull-time or part-time basis, including:

Department Chairpersons

Teachers

Librariang/Media Specialists

Certified School Nurses

Registered Nurses

Guidance Counselors

Social Workers

Psychologists

Hourly Employees for Salary Only

Supplementary Instruction Teachers

Learning Disability Teacher

Consultants

Speech Therapists

Substance Awareness Coordinator

Student Activities Coordinator
But excluding:

Superintendent

Assistant Superintendents

Administration Assistants

School Business Administrators

Secretaries to the Board

Assistant Secretaries to the Board

Principals

Vice Principals

Assistant Principals

Director of Curriculum

Director of Pupil Personnel Services

Director of Athletics

Department Supervisors

Director/Dean of Students

Computer Director

1.2 Unless otherwise indicated, the term "teachers’, when used hereinafter in this Agreement, shall

A:RDEAAGREEMENT\02/28/05 2



refer to all professional employees represented by the Association in the negotiating unit as
above defined, and references to one gender of teachers shall include teachers of the other
gender.

1.3 The parties agree that the Board of Education reserves al rights, authority, and
responsibilities, in accordance with applicable laws and regulations, not otherwise affected
by the provisions of this Agreement.

ARTICLE Il - GRIEVANCE PROCEDURE
2.1 Definition

A grievance shall mean acomplaint of apersonal loss by ateacher (1) that there hasbeen as
to him aviolation, misinterpretation or inequitable application of any of the provisionsof the
Agreement, or (2) that he has been treated unfairly or inequitably by reason of any act or
condition whichiscontrary to established Board policy or administrative decision governing
or affecting teachers. However, theterm "grievance” shall not apply to any matter (a) which
isacomplaint of a nontenure teacher arising by reason of his not being reemployed, or (b)
which isacomplaint by any certificated personnel occasioned by appointment to or lack of
appointment to, retention in or lack of retention in any position for which tenure is not
required, (c) amatter affecting ateacher arising by the reason of the application of any ruleor
regul ation of the State Commissioner of Education. A grievanceto be considered under this
procedure must beinitiated by the teacher within thirty calendar daysfrom thetimewhen the
teacher knew or should have known of its occurrence. As used in this definition, the term
"teacher" shall mean also a group of teachers having the same grievance.

2.2  Purpose

Any individual teacher or group shall have the right to present a grievance affecting him.
With respect to his personal grievances, he shall be assured freedom from restraint,
interference, coercion, discrimination, or reprisal in presenting hisgrievance. He shall have
theright to present hisown grievance or to request arepresentative, and the Association shall
appoint the representative. Theteacher hasaright to have arepresentative appear with him
commencing with Level Two and all-subsequent levels of the Grievance Procedure.

2.3 Procedure

A. Level One:
Any teacher who has a grievance shall discuss it first with his immediate superior
(department head, director, Assistant Principal, Principal) in an attempt to resolvethe
matter on aninformal basis. If the problem remains unresolved, the matter should be
brought to the attention of the building Principal for informal discussion.

B. Level Two:
If, asaresult of theinformal discussion with the Principal, the matter isnot resolved
to the satisfaction of the teacher within seven school days, he shall set forth his
complaint in writing to the Principal stating:
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I The nature of the grievance.

ii. The nature and extent of the loss, injury or inconvenience.
iii.  Theresults of previous discussions.

V. His dissatisfaction with the decisions previously rendered.

ThePrincipal shall communicate his decision to the teacher and to the Associationin
writing within seven school days of receipt of the written complaint.

C. Level Three:
The teacher may appeal the Principal’s decision to the Superintendent of Schools
within seven school days. The appeal to the Superintendent must be madein writing
and must set forth the grounds upon which the grievance is based. Upon request by
the teacher, the Superintendent shall have a conference with the teacher and his
representative, if any. The superintendent shall attempt to resolve the matter as
quickly as possible, but within a period not to exceed seven school days. The
Superintendent shall communicate her decisioninwritingto theindividua andto the
Association.

D. Level Four:

If the grievance is not resolved to the teacher's satisfaction, he may request areview
by the Board within seven school days. The request shall be submitted in writing
through the Superintendent of Schoolswho shall attach all related papersand forward
the request to the Board. The Board, or a committee thereof, shall review the
grievance, hold a hearing with the teacher if requested by the teacher, and render a
decision inwriting setting forth its reasonsto the teacher and the A ssociation within
fourteen school days.

E. Level Five:
i If the grievant is not satisfied with the disposition of the grievance at Level
Four, the Association may submit the grievance to advisory arbitration not
later than fifteen (15) school days after receipt of the decision by the Board.

ii. Within ten (10) school days after such submission for arbitration, the Board
and the Association shall attempt to agree upon a mutually acceptable
arbitrator. If the parties are unable to agree upon an arbitrator, either shall
request the Public Employment Relations Commission to appoint an
arbitrator.

iii. The arbitrator shall confer with the representative of the Board and of the
Association and shall proceed with a hearing and submit a written report in
the shortest possible time setting forth his findings of fact, reasoning and
conclusionson theissues submitted. Thearbitrator shall be without power or
authority to make any decision, which requires the commission of an act
prohibited by law or which is violative of the terms of the Agreement. The
decision of the arbitrator shall be advisory only to the Board and the

A:RDEAAGREEMENT\02/28/05 4



A ssoci ation.

V. The costs for the services of the arbitrator, including per diem expenses and
actual necessary travel, subsi stence expenses and the cost of the hearing room
shall beborne equally by the Board and the Association. Any other expenses
incurred shall be paid by the party incurring same.

V. If timeislost by any teacher due to arbitration proceedings necessitating the
retention of asubstitute, the Board of Education will pay only the cost of the
substitute; the timelost by the teacher must either be without pay or charged
to personal time; however, if the arbitrator subpoenas ateacher to attend the
arbitration proceedings as awitness, thisteacher shall not suffer loss of pay.

Vi. Notwithstanding the above, the parties agree that in not more than one (1)
arbitration per contract year (non-cumulative) may be submitted to an
arbitrator, whose decision shall be final and binding upon both parties. The
Association shall have the right to designate which arbitration shall be so
binding, provided such designation is made and communicated in writing
prior to the commencement of the arbitration in question. The Association's
choice shall belimited to agrievance which must have reached Level Two of
the grievance procedure in any contract year governed by the agreement.

vii.  Notwithstanding the above, the parties agree that any dispute which involves
a disagreement as to whether the health insurance benefits provided
employees herein are equal to or better than the health insurance benefits
heretofore provided employees through the New Jersey Public and School
Employees Health Benefits Plan may be submitted to an arbitrator whose
decision shall be final and binding on both parties.

2.4  Falureat any step of this procedure to communicate the decision on agrievance within the
specified timelimitsshall permit the aggrieved teacher to proceed to the next step. Failureat
any step of this procedure to appea a grievance to the next step within the specified time
limits shall be deemed to be acceptance of the decision rendered at that step. However,
either party may request one extension of ten school daysat levelsTwo, Three or Four and if
either party requestsit, it shall be granted.

25 It is understood that teachers shall, during and notwithstanding the pendency of any
grievance, continue to observe all assignments and applicable rules and regulation of the
Board until such grievance and any effect thereof shall have been fully determined.

2.6  Sinceitisimportant that grievances be processed as rapidly as possible, the number of days
indicated at each level should be considered as amaximum and every effort should be made
to expedite the process. The time limits specified may, however, be extended by mutual
agreement.

2.7 Intheevent agrievanceisfiled at such timethat it cannot be processed through all the steps
in this grievance procedure by the end of the school year, or if it isfiled after the end of the
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school year, then thetime limits shall be established by counting the weekdaysfollowing the
end of the school year as school days.
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ARTICLE Il - SALARIES

Salary Guide Construction

The Board and the Association for each year of the contract, 2003-2004, 2004-2005 and 2005-2006
agreed to the first step of the salary guide in each column.

Salary increases shall be calculated on the basis of the previously agreed upon scattergram
reflecting 117.25 employees and an overall salary guide base of $8,286,669.00 as follows:

2003-2004 Salary Guide
Effective July 1, 2003, an average increase of 3.5% over 2002-2003 salary levels, inclusive of
increment, to be distributed “on the guide” and off guide steps.

2004-2005 Salary Guide
Effective July 1, 2004, an additional 3.5% over 2003-2004 salary levels, inclusive of increment, to
be distributed in the same manner.

2005-2006 Salary Guide
Effective July 1, 2005, an additional 3.75%, inclusive of increment, over 2004-2005 salary levels,
with 2.25% to be distributed “on the guide” and off-guide steps.

Salary guides reflecting these increases shall bejointly developed by the Board and the
Association.

Other Article Il compensation rates shall be increased by an average of 2.0% effective
July 1, 2003; an additional 2.0% effective July 1, 2004; and an additional 2.25% effective July 1,
2005.

OFF GUIDE LEVELS

All employees at the top of the salary guide in the 2002-2003 school year will stay at the top of the
guidein all succeeding years.

Off guide employeeswill remain at the level designated by letter and can move horizontally within
thelevel up the attainment of the appropriate number of creditsor degree (example: Level A at MA
in 2003-2004 $87,097 attaining MA+16 moves to $89,415).

The Board and the Association determined the number of stepsin each column of the salary guide
and the number of levelsfor off guide employeesin each year of this agreement.
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Letter A—First year Off Guide 1999 - 2000
Letter B—First year Off Guide 2000 - 2001
Letter C—First year Off Guide 2001 - 2002

3.1A Teachers Saary Guide — 2003-2004

Off GuideLevds

Step BA BA+16 BA+30 MA MA+16 MA+32 MA+48 PhD/EdD
1 $39,379 $41,460 $43,541 $45,622 $47,702 $49,783 $51,864
2 $41,311 $43,454 $45,598 $47,741 $49,884 $52,027 $54,171
3 $43,237 $45,445 $47,652 $49,860 $52,068 $54,275 $56,482
4 $45,170 $47,488 $49,805 $52,122 $54,439 $56,756 $59,072
5 $47,488 $49,805 $52,122 $54,439 $56,756 $59,072 $61,389
6 $49,805 $52,122 $54,439 $56,756 $59,072 $61,389 $63,703
7 $52,122 $54,439 $56,756 $59,072 $61,389 $63,703 $66,020
8 $54,439 $56,756 $59,072 $61,389 $63,703 $66,020 $68,337
9 $56,756 $59,072 $61,389 $63,703 $66,020 $68,337 $70,654
10 $59,072 $61,389 $63,703 $66,020 $68,337 $70,654 $72,972
11 $61,853 $64,168 $66,485 $68,803 $71,118 $73,435 $75,749
12 $64,632 $66,948 $69,264 $71,581 $73,899 $76,212 $78,529
13 $67,411 $69,727 $72,045 $74,361 $76,676 $78,994 $81,309
14 $70,190 $72,507 $74,825 $77,140 $79,455 $81,772 $84,089
15 $72,972 $75,284 $77,603 $79,919 $82,236 $84,551 $86,869
16 $80,382 $82,698 $85,016 $87,332 $89,648
17 $87,797 $90,112 $92,428
Off C $76,600 $78,917 $84,940 $87,259 $92,352 $94,668 $96,985
Off B $77,449 $79,765 $85,788 $88,103 $93,200 $95,517 $97,833
Off A $78,295 $80,612 | $81,653 $87,097 $89,415 $94,511 $96,829 $99,145

A:RDEAAGREEMENT\02/28/05




Letter A—First year Off Guide 1999 - 2000
Letter B—First year Off Guide 2000 - 2001
Letter C—First year Off Guide 2001 - 2002

3.1B Teachers Salary Guide — 2004-2005

Step BA BA+16 BA +30 MA MA+16 MA+32 MA+48 PhD/EdD
1 $40,167 $42,289 $44,412 $46,534 $48,656 $50,779 $52,901
2 $42,137 $44,323 $46,510 $48,696 $50,882 $53,068 $55,254
3 $44,102 $46,354 $48,605 $50,857 $53,109 $55,360 $57,612
4 $46,073 $48,438 $50,801 $53,164 $55,528 $57,891 $60,253
5 $48,438 $50,801 $53,164 $55,528 $57,891 $60,253 $62,617
6 $50,801 $53,164 $55,528 $57,891 $60,253 $62,617 $64,977
7 $53,164 $55,528 $57,891 $60,253 $62,617 $64,977 $67,340
8 $55,528 $57,891 $60,253 $62,617 $64,977 $67,340 $69,703
9 $57,891 $60,253 $62,617 $64,977 $67,340 $69,703 $72,067
10 $60,253 $62,617 $64,977 $67,340 $69,703 $72,067 $74,431
11 $63,090 $65,451 $67,814 $70,179 $72,540 $74,903 $77,264
12 $65,924 $68,287 $70,649 $73,012 $75,377 $77,737 $80,100
13 $68,759 $71,121 $73,485 $75,848 $78,210 $80,574 $82,936
14 $71,593 $73,957 $76,321 $78,683 $81,044 $83,408 $85,771
15 $74,431 $76,790 $79,156 $81,518 $83,881 $86,242 $88,607
16 $81,990 $84,352 $86,717 $89,079 $91,441
17 $89,553 $91,914 $94,277

Off C $78,133 $80,496 $86,639 $89,005 $94,199 $96,561 $98,925

Off B $78,998 $81,361 $87,504 $89,865 $95,064 $97,427 $99,790

Off A $79,861 $82,225 $83,286 $88,839 $91,203 $96,401 $98,766 $101,128
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Letter A—First year Off Guide 1999 - 2000
Letter B—First year Off Guide 2000 - 2001
Letter C—First year Off Guide 2001 - 2002

3.1C Teachers Salary Guide — 2005-2006

Step BA BA+16 BA + 30 MA MA+16 MA+32 M A+48 PhD/EdD
1 $41,070 $43,241 $45,411 $47,581 $49,751 $51,921 $54,091
2 $43,085 $45,321 $47,556 $49,791 $52,027 $54,262 $56,497
3 $45,094 $47,397 $49,699 $52,002 $54,304 $56,606 $58,908
4 $47,110 $49,528 $51,944 $54,361 $56,777 $59,194 $61,609
5 $49,528 $51,944 $54,361 $56,777 $59,194 $61,609 $64,025
6 $51,944 $54,361 $56,777 $59,194 $61,609 $64,025 $66,439
7 $54,361 $56,777 $59,194 $61,609 $64,025 $66,439 $68,855
8 $56,777 $59,194 $61,609 $64,025 $66,439 $68,855 $71,272
9 $59,194 $61,609 $64,025 $66,439 $68,855 $71,272 $73,688
10 $61,609 $64,025 $66,439 $68,855 $71,272 $73,688 $76,106
11 $64,509 $66,924 $69,340 $71,758 $74,172 $76,589 $79,003
12 $67,408 $69,823 $72,238 $74,655 $77,073 $79,486 $81,902
13 $70,306 $72,721 $75,139 $77,554 $79,970 $82,387 $84,802
14 $73,204 $75,621 $78,038 $80,454 $82,868 $85,284 $87,701
15 $76,106 $78,518 $80,937 $83,352 $85,768 $88,183 $90,600
16 $83,835 $86,250 $88,668 $91,083 $93,499
17 $91,568 $93,982 $96,398
off C $79,890 $82,307 $88,589 $91,007 $96,319 $98,734 $101,151
Off B $80,776 $83,191 $89,473 $91,887 $97,203 $99,620 $102,035
Off A $81,658 $84,075 $85,160 $90,838 $93,255 $98,570 $100,988 $103,403
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3.2

3.3

3.3A

34

3.5A

Teachers who have earned a Bachelor's Degree, Bachelor's Degree plus 16 credits,
Master's Degree, Master's Degree plus 16 credits, Master's Degree plus 32 credits,
Master's Degree plus 48 credits, or aDoctor's Degree, will be placed on the appropriate
guide. A Doctorate Degree shall be defined as only Ph.D. (Doctor of Philosophy
Degree) Ed.D. Degree (Doctor of Education), or Psy.D. (Doctor of Physchology).

Request for and proof of any change in ateacher's placement on the salary guide shall
be hisresponsibility. Changeswill only be made upon submission of proof and will be
made retroactive to the September 1 or February 1 immediately following the date of
attainment, or 60 days retroactive from date of request, whichever islater.

All credits to be counted for advancement to the doctoral level, and all credits to be
counted for advancement to the Master's pluslevels, must be earned after theteacher has
received his Master's Degree. An exception will be made for teachers who werein the
River Dell system prior to July 1, 1966, and who earned graduate creditsin anon-degree
program prior to July 1, 1966. They will be permitted at any timeto apply these credits
toward the "plus levels' on the guide.

Staff members employed as of September 1, 1988 who are presently being paid on the
BA+16 column areeligiblefor an additional $1,000 abovetheir proper step and amount
on the BA+16 guide provided they meet all the following requirements:

1 Credits must have been earned as of September 1, 1988 and,;

2. Graduate credit courses taken at an accredited college or university within
the area of classroom teaching certification(s) up to a limit of two such
certifications and;

Up to atotal of three graduate courses in any of the areas of guidance,
psychology, or reading, or a combination of the above.

At no time can education courseswhich arerequired for obtaining ateacher's certificate
be used for advancement on the salary guide, unlessthese education coursesaretaken as
part of a degree program.

Equivalency credit may be givento all teacherswho participate in approved workshops
(such as M.S.S.C., Mathematics Institute, N.D.E.A., A.D.E.C. or Bergen County
English Association). In order to receive such credit, the teacher must obtain the
Superintendent's written approval for the program before he begins the workshop.
Anything herein to the contrary notwithstanding, no more than one-third of the
additional credits to be applied on each of the columns of the salary guide may be
equivalency credits, as herein set forth. No more than three such equivaency credits
may be transferred in from another district and those to be transferred in must have the
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prior approval of the Superintendent. All such credits shall be retroactive to teachers
presently employed in the district.

3.5B The School Administration [Superintendent, Principal, Director of Curriculum], with
advice and assistance of the selected teacher or teachers, may assign fifteen hours of
inservicework to any teacher during each of the 2003-04, 2004-05, and 2005-06 school
years. Each teacher will receive oneinservice credit for each fifteen hours of time used
during his conference periods or out of school time. The administration will determine
when the inservice work has been successfully completed and the credit applied. The
teacher will accept at least one such assignment, but, if at any time he has a complaint
about the evaluation of the assigned inservice work, he can ask for a review by a
committee consisting of the Director of Curriculum, Department Supervisor, and
Principal.

3.6 Theterm "Credit,” as used herein shall mean one full semester credit through June 30,
1992. The term "credit,” as used herein for all courses taken after July 1, 1992 shall
mean one full semester credit ascommonly accepted for graduate credit given at aNew
Jersey State Institution approved by the State Department of Education.

Courses given by an accredited institution outside the State of New Jersey must receive
prior approval from the Superintendent in order that the graduate course may be used for
movement on the salary guide. The approval of the Superintendent will not be denied,
provided the rigor (outline) of the course, class time and length of course be equal to a
similar course given at aNew Jersey Institution of higher learning and said institutionis
accredited by the agency governing that state.

Each sixteen credits for movement on the salary guide BA+16, (absent afirst Masters
Matriculation), MA+16, MA+32, and MA+48 shall include aminimum of six creditsin
one's certification up to atotal of two such certifications.

The remaining credits must be in academic areas within the River Dell curriculum.
Any credits outside the above stipul ations require prior approval by the Superintendent.

3.7 It shall be clearly understood by both parties that the salary schedules do not guarantee
an automatic salary increase. The Board reservestheright to withhold for inefficiency
or other good cause, any and al employment, adjustment and/or increments. In the
event the Board wishes to exercise such a right, it does hereby agree to follow this
procedure.

1 Whenever the Superintendent of Schools decides to submit a
recommendation to the Board to withhold a salary increment, the employee
to be so deprived shall be put on notice of thisrecommendation whenitis
made.

2. A failure to comply with the terms of this section shall not be grounds for
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the restoration of a withheld increment or the reversal of a decision to
withhold.

3. The Board will not take necessary formal action until a date subsequent to
the above meeting.

4, If the resultant action of the Board is to withhold an increment, it shall,
within 10 days, give written notice of thisaction, together with the reasons
therefor, to the employee concerned.

3.8 There shall be atotal longevity allowance for each qualifying employee, which shall be
atotal of:

2003- | 2004- | 2005- |In Each Year:
2004 | 2005 | 2006
$1,873 | $1,910 | $1,953 | Starting with the 15" year of service in the
district.
$2,693 | $2,747 | $2,809 | Starting with the 20™ year of service in the
district.
$3,804 | $3,880 | $3,967 | Starting with the 25" year of service in the
district.
$4,501 | $4,591 | $4,694 | Starting with the 30™ year of service in the
district.

which shall be included in and be part of the employee's base salary.

3.9 Salaries of thefollowing shall bethe Teachers Salary Guide, plusthe stated increments.
These increments will be in proportion to actual time worked.
2003- | 2004- | 2005-
2004 | 2005 | 2006
Guidance Counselor $6,055 | $6,176 | $6,315
School Psychologist $6,055 | $6,176 | $6,315
Librarian/Media Specialist $6,055 | $6,176 | $6,315
Learning Disability Teacher Consultant | $6,055 | $6,176 | $6,315
Social Worker $6,055 | $6,176 | $6,315
Substance Awareness Coordinator $6,055 | $6,176 | $6,315
3.10 Thefollowing categories of individualsif employed during the summer shall be paid at
adaily rate of 3/4 x 1/200 of their annual base saary:
Teacher Certified Employee
Guidance Counselor Librarians/Media Specialist
Distributive Education Cooperative Industrial Education

For 2003-2004, 2004-2005 and 2005-2006, the same daily rate formula shall apply.
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311 In those cases where a regular substitute is not available for emergency coverage,
regular teachers may be used as substitutes during their non-teaching periods. A list of
teachersdesiring to be called for emergency coverage will be compiled each September
by each assistant principal. The assistant principal will select from this list before
arranging emergency coverage by other teachers. Coverage during the teacher lunch
period shall be voluntary. These teachers shall be paid one-fifth (1/5) of the per diem
rate of pay earned by the most highly paid substitute teachers plus two dollars ($2) for
each period they cover. Such coverage shall be arranged by the assistant principal of the
school in question and shall be distributed as equitably as possible among the respective
subject areateachers available in said school.

In those caseswhere aregul ar teacher isabsent for morethan three consecutiveteaching
days, his department supervisor may recommend to the principal that the academic
classes of the absent teacher be taught by teacherswithin hisdepartment. Such coverage
shall be arranged by the department supervisor of the academic subject areain question
and shall be distributed as equitably as possible among the most qualified teachersin
said school.

Beginning with the first (1st) school day, the said regular teacher shall be paid for such
service .1081% of hisor her annual salary per period covered. Annual salary shall be
understood to mean 100% entitlement of given column and step for the teacher in
guestion, notwithstanding whether or not said teacher isactually receiving such column
and step amount.

Any regular teacher who provides this coverage and receives this additional
compensation cannot and will not have any claim against the Board at the termination of
such coverage and compensation.

3.12 A. All teachers will be paid one half month's salary on the first Friday following Labor
Day, in lieu of aregular pay check on September 15.

B.  Sdary checkswill beissued onthe 15th and last day of every month, whenever possible,
except when these are non-working days. Inthelatter case, check will beissued onthe
last working day preceding the regular pay - day.

C.  Teachers may advise the Board Secretary in writing, by August 15 of each year, their
selection of a 12-month (21-payment) salary plan. If such notice is not received, the
employee's salary shall continue to be paid over a 10-month (20-payment) period.

3.13 Coaches shall be paid in accordance with Schedule A determined according to theguide
shownin Schedule"A". Current coaches shall be placed on the new guide according to
Schedule B and thereafter will move by yearsof service. The Board reservestheright to
cancel a sport or a coaching position if it decides the activity does not warrant either.

3.14 Extra-curricular salaries shall be paid in accordance with Schedule C, an increase of
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3.15

3.16

3.17

3.18

3.19a

3.190

2.0% in 2003-2004, 2.0% in 2004-2005 and 2.25% in 2005-2006. The Board reserves
the right to discontinue an activity unilaterally.

Teacherswho have been continuously employed sincethe preceding September 30 shall
receivetheir contracts or salary statementsfor the ensuing year no later than May 15 of
the present year. Nonreturn of the signed contract or salary statement within thirty days
of receipt will constitute resignation on the part of the teacher. Whenever possible, the
superintendent shall, by April 1, give written notification to each individua who may
not be offered a contract for the following year.

Teachers who have not returned their contract or salary statement in accordance with
this provision shall receive awritten reminder five days prior to June 1 or the thirtieth
day, whichever islater.

The Board shall grant full credit up to three years for those teachers employed in the
River Dell School District prior to June 30, 1971, and may grant full credit up to three
years for those who are employed thereafter, for the time spent in the military service,
Peace Corps, and VISTA. It shall be the responsibility of the teacher to provide
adequate proof of such service.

The Board shall pay the sum of $43.77 (2003-2004), $44.65 (2004-2005) and $45.66
(2005-2006) per hour to teachers engaged in homebound instruction.

To teachers engaged in driver education instruction, the Board shall pay sumsaslisted
for:
03-04 04-05 05-06
a. Over-the-road, per hour $35.38 $36.09 $36.91
b. Simulation class instruction, per hour $43.89 $44.77 $45.78
c. Driver Education Coordinator, per annum $3,208 $3,272 $3,346

Supplementary teachers employed on an hourly basis shall be paid at the rate of $43.71
for the 2003-2004 school year, $44.59 for the 2004-2005 school year and $45.60 for the
2005-2006 school year.

Teachers of evening courses will be compensated at the same rate as supplementary
teachers (3.19a). No student credit will be offered for evening courses without
approval of both the RDEA and the River Dell Board of Education.
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3.20

RIVER DELL SUMMER SCHOOL

Salary Guide 2003-2004 | 2004-2005 | 2005-2006
Step 1—0-3 years experience at $5,027 $5,128 $5,243
R.D. or teachers from other

schools

Step 11—4-10 years experience | $5,389 $5,497 $5,621
a R.D.

Step I11—11 or more years $5,703 $5,817 $5,948
experience a River Dell

Director of Music Program | $1,645 $1,678 $1,716
Stipend

Therewill be an automatic one-step increase of consecutive teaching in River Dell Summer
School until the maximum is reached.
3.21  Anyteaching staff member who shall voluntarily retire may receive, in addition to all other
compensation and/or emolumentsto which the said teaching staff member may be otherwise
entitled, payment for unused accumulated sick days at the rate of $30.00 aday only subject
to any in accordance with the following conditions:

a.  Theteaching staff member must have completed not lessthan twenty (20) full years of
service with the River Dell Regional Board of Education at the end of the school year
at which the voluntary retirement shall commence, and

b. Theteaching staff member, must have completed afull year of service with the River
Dell Reg. Board of Education and the retirement must commence no earlier than the
regular and routine end of afull school year; any teaching staff member that retires
and/or leaves prior to the regular and routine end of the school year, not-withstanding
the achievement of twenty years of service shall not, under any circumstances
whatsoever, be eligible to apply for or receive the benefit provided for in this Article
3.21, and

c. Theteaching staff member must inform the River Dell Regional Board of Educationin
writing on or before December 1 in any school year of hisor her intention to retirefrom
service at the end of that school year the following June; any teaching staff member
who fallstoinform the Board of Education inwriting of his/her intentionto soretireon
or before December 1 shall not be eligibleto apply for or receive the benefits provided
by this Article 3.21; notwithstanding the intention of the preceding language in this
Paragraph "3", if an emergency of the preceding language in this Paragraph "3", if an
emergency situation arises, any teacher who finds that he/she must retire and leavein
June due to circumstances beyond his/her control, but which teacher has failed to so
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notify the Board of Education on or before the December | deadline, said teacher may
appeal to the Board of Education for awaiver of thiscondition contained in Paragraph
"3"; the Board may, but shall not be required to, grant such a waiver if, in its sole,
absolute and exclusive discretion, the Board finds that the circumstances presented by
theteacher justify the granting of awaiver. The Board'sdecision shall befinal, binding
and conclusive upon al of the parties and shall not be grievable under and in
accordance with the contractual grievance procedure, and

d. Theteaching staff member must have accumulated not less than fifty (50) unused sick
days at thetime of the commencement of his/her retirement; any teaching staff member
having less that fifty (50) unused accumulated sick days at the time of the
commencement of hig’her retirement shall forfeit compensation for the same upon
his/her retirement, and

e. Notwithstanding anything hereinto the contrary, the benefit herein provided shall be and
is strictly limited to compensation at the aforementioned daily rate for one-half of a
teaching staff member's accumulated unused sick days not exceeding two hundred
thereof and in any event such benefit shall never exceed the sum of Three Thousand
Dollars $3,000.00.

ARTICLE IV - LEAVE OF ABSENCE
41 SHORT TERM LEAVE

A. No Deduction of pay
i. Personal lllness

a.  Teachersshall be entitled to 10 days absence each year for personal illness
only. Illnessis defined as absence from post of duty because of exclusion
from school by the medical authorities on account of physical injury or
contagious disease, or being quarantined for such adiseasein theimmediate
household.

b.  All sick leave days not taken while employed by the River Dell system may
be accumulated without limit, beginning September 1, 1954.

c. Teachersshall begiven awritten accounting of their accumulated sick leave
days no later than September 15th of each school year.

d. Emergency Sick Leave: Inthe event of an extended illnesswhich exhaustsall
of an employee’ s accumulated sick leave days, arequest can be madeto the
Board for additional paid leave. Granting or denial of such additional leave
shall be at the sole discretion of the Board and will be decided on an
individual basis. Payment for such leave cannot exceed normal salary for that
person, less the cost of a substitute or replacement employee. Thereis no
contractual or legal right to Emergency Sick Leave.

e  Theprovisionsof ArticlelV, Paragraph 4.2C shall apply to Emergency Sick
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Leave.

f.  Teachersemployed in the Summer School program shall be granted one (1)
noncumulative sick leave day.

ii. Deathin Immediate Family
For adeath in theimmediate family, up to five days absence, as determined by the
Superintendent, will be granted. "Immediate family” will include mother, father,
brother, sister, son, daughter, wife, husband, mother-in-law, father-in-law,
grandparents, and any other relative living with the teacher as a permanent member
of the family. Cases of an unusual nature, not covered by this regulation, will be
resolved by the Superintendent.

iii. Death of Relative
For the death of arelative outside the immediate family (such as aunt, uncle), one
day will be granted.

iv. Government Mandate
Recognized Government mandates over which the educational teacher has no
control will be honored.

v. Personal Business
For persona business, subject to the prior application to Building Principal,
approval by Superintendent of Schools, and a statement by the teacher that the
reason for the absenceisallowablewithin theintent of the 600 Series Board Policy
Manual, two days each year will be granted.

Except for personal business days requested immediately preceding or following a
holiday, which are controlled by the immediately succeeding paragraph, teachers
desiring to take apersonal day under this provision shall not be required to specify
"reasons’ of the personal business leave days requested.

Personal days requested immediately preceding or following a holiday may be
taken, provided specific reasons are stated in the application submitted for the
personal day and written approval of the Principal is received.

Personal leave time may be used for days of religious observance.

vi. Summer School
For teachers employed in the summer school, article 4.1, A ii and iii apply.

B. Deduction for Substitute's Pay
Deduction for substitute's pay will be made for the following typesof absence. Inal of
the following cases, ateacher'sdaily salary is computed on the basis of 1/200th of the
annual contractual salary.
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i.  DeathinImmediate Family
Absence extending beyond the time granted.

ii.  Court Action
In case of absence from duty in response to ajury summons or a subpoenato be
witness in an action in which the teacher is not involved, the amount of the
witnessor juror'sfee shall be deducted from the salary of the teacher and applied
to the substitute's pay.

iii.  Endof Year Leave for Faculty

Any faculty member who has contracted to return to River Dell in September and
has been recommended by his building Principa with approval by the
Superintendent of Schools may absent himself during the last week of school in
order to attend an institute which will contributeto hisbackground and education
in his subject teaching area and have direct benefit to the school system. In such
a case, a substitute's pay will not be deducted from the teacher's salary. If the
teacher has not been contracted to return in September, a full deduction in
payment will be made for the period of leave.

If, for any reason, amember of the staff must |eave before the closing of schoal,
he will submit a request to the Superintendent for Board approval. The fina
payment of the contractual salary will be made to staff members on the day they
are released for the summer vacation.

C. Uptofive(5) man-daysshall be afforded to representatives of the A ssociation to attend
conferences and conventions of state and national affiliated organizations, but this
leave shall be without pay. Exceptionsto thispolicy regarding pay may be made at the
discretion of the Superintendent. Requestsfor such exceptionsand their approval shall
be in writing.

D. Deduction of Full Pay
The Superintendent will approve or disapprove payment for all other absences for
reasons not specified hereinabove.

4.2 Extended Leave of Absence, Except Maternity

A. Quadlification
Except for those drafted into military service, only teacherstenured will be eligiblefor
extended leaves of absence.

B. Application
Any teacher desiring an extended leave of absence, for any reason, shall submit a
written request to the Board through the office of the Superintendent of Schools. Such
arequest shall contain the proposed dates of absence from school and thereason for the
A:RDEAAGREEMENT\02/28/05 19



request.

C. Persondl Illness
The application shall be accompanied by aphysician's certificate attesting to thefitness
of theteacher to resume hisassigned duties. The Board of Education may, whenever it
deemsadvisable, require aphysician's statement attesting to theillness of theteacher or
may direct the school physician to make a physical examination of any teacher whois
absent because of personal illness.

D. Sabbatical Leave
i.  On the recommendation of the Superintendent, the Board of Education may
permit members of the professiona staff to go on a Sabbatical leave for the
purpose of self-improvement to benefit the school system through study or
research.

ii.  Generd
a. Leave will not be granted for the purpose of engaging in a gainful
occupation or for the purpose of studying for atrade or another profession.

b. When forma college credit has been granted during the leave, the
presentation of an official transcript will be required by the Superintendent.

c. When leaves have been granted for any other purpose, written reports
planned in consultation with the Superintendent will be required.

d. Summer Sabbatical. A teacher may apply for a sabbatical covering three
consecutive summers and leading to completion of a program of study or
research.

lii.  Limited Applications
A maximum of 5 members of the professional staff, lessany leaves granted under
E below, may be on a Sabbatical leave at any one time. Sabbaticals granted
under summer Sabbatical program will count against the maximum of 5in the
first year the Sabbatical is taken.

Request for Sabbatical leave must be received by the Superintendent inwritingin
such form as may be mutualy agreed on by the Association and the
Superintendent, no later than the first day of March. Inthe event that aprogram
to be used as the basis of a Sabbatical |eave request could not have been known
by an applicant prior to the first of March, then the request cut-off date for the
applicant shall be extended to one month from the time the program became
known, but in no event later than April 1.

Written confirmation of receipt of the request should be issued by the
Superintendent within two weeks, and written notification of the disposition of
the request no later than April 30.
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iv. Sdary
Sabbatical |eave shall be granted for aperiod of up to one year at 60% salary for
the time involved. Salary for the summer sabbatical shall be one half the
following year's salary for the time involved.

v. Eligibility

Consideration will be given only to those presenting sabbatical |eave planswhich
involve self-improvement and benefit to the school system. Members of the
professional staff shall become eligible for afull-year sabbatical |eave after they
have completed seven consecutive years of servicein the system. Eligibility for
another full-year sabbatical |eave shall be re-established after seven consecutive
years of service following any previous sabbatical leave. Members of the
professional staff shall become eligible for asummer sabbatical |eave after they
have completed five consecutive years of service in the system. Eligibility for
another summer sabbatical leave shall be re-established after five consecutive
years of service following any previous sabbatical |eave.

vi. Return

A condition attached to the granting of Sabbatical |eave shall bethe agreement on
the part of the applicant to return to the River Dell Regional Schoolsfor at least
one year of service after the conclusion of the Sabbatical leave. If the teacher
does not return as per agreement, then he isindebted to the Board of Education
for the salary received while on Sabbatical. Upon return from Sabbatical leave, a
teacher shall be placed on the salary schedule at the level which he would have
achieved had he remained actively employed in the system during the period of
his absence.

vii. Limits
Sabbatical leave shall not ordinarily be granted as the fulfillment of the final
contract year.

viii. Sabbatical Leave Shall Not Be Cumulative

E. The Board agrees that up to two (2) tenured teachers designated by the Association
may, upon request in writing, be granted aleave of absence without pay of exactly one
(1) year for the purpose of engaging in activities of the Association or its affiliates.

F. Return
All leaves of absence are granted from the River Dell Regional Schools System and not
for a specific position herein.

G. Notification of Return
By March 1 immediately preceding the school year in which ateacher isdueto return
from an extended leave, he must signify hisintent, in writing, to the Superintendent.
Failureto comply with thisregulation will be considered aresignation. All teacherson
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extended leave will be given a written reminder of this obligation not later than
February 15.

H. Contract Status
Upon return to duty, at the expiration of the leave of absence, the person shall resume
the contract status he had prior to such leave.

|.  Experience Credit
Teachers on leave for ayear or more, or for the magjor part of ayear, shal not receive
any incrementsfor the period of such absence; nor shall such period of absence, except
for Sabbatical leavesand military service, count toward experienceon theguide. Upon
return to duty, the teacher shall be placed on the step of the salary guide corresponding
to his teaching experience, which will not include the time allotted for his leave of
absence.

J. Redtriction
No leave of absence shall be granted for employment in another business or
occupation.

4.3 Maternity Leave of Absence

A. Separation from System
Tenured teachers shall and non-tenured teachers may be granted a leave of absence
without pay for maternity reasons. Theteacher shall continueto work aslong assheis
physically able, as determined by her own physician. Such determination shall be
presented to the Board of Education in writing no later than the sixth month of

pregnancy.

If, however, the Board should find that the teacher's performance isinadequate due to
her physical condition, then the Superintendent may require that the teacher be
examined by the school physician. Superintendent's decision shall befinal. Inthecase
that there is a difference of medical opinion between the school physician and the
teacher's physician, then the Board and the teacher shall agree on a third impartial
physician who shall examine the teacher and whose medical opinion shall be
conclusive and binding on theissue of medical capacity to continueteaching. The cost
of this third physician shall be equally shared by the Board and the teacher. These
examinations shall take place during a span of time no longer than two weeks
following the Superintendent's initial request.

B. Notification
All teachers shall notify the administration as soon as possible, but no later than 60
days of intention to take maternity leave.
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4.4

Adoption of an Infant

Any teacher on tenure adopting an infant child shall, and any non-tenure teacher may,
receive similar (maternity) leave which shall commence upon her receiving de facto
custody of said infant, or earlier if necessary to fulfill the requirementsfor the adoption.
No teacher on maternity leave shall, on the basis of said leave, be denied the
opportunity to substitute in the district in the area of her certification or competence.

Duration of Leave

Theteacher on such leave of absence must return only in thefirst or second September
following the birth of the child. Specific permission to rejoin the staff at a sooner or
later time may be granted by the Board. Theteacher shall inform the Board in writing
of her intention to return in September by the preceding March 15. Failureto returnon
promised date shall result termination of leave. The Board may at its discretion grant
an extension of thisleave.

Return
Sheshall bereinstated in her position with every reasonabl e effort madeto placeherin
her previous specific situation.

Interrupted Pregnancy

If a pregnancy for which a maternity leave has been granted is interrupted, or should
result in a stillborn child, the teacher may return at an earlier date than specified in
4.3D if mutually agreed upon.

Other Leavesfor Service or Scholarship

A leave of absence without pay of up to two (2) years shall be granted to any tenure teacher
who joins the Peace Corps, or VISTA, and is afull-time participant in either program, or
who receives and accepts a Fulbright Scholarship.

ARTICLEV - HEALTH INSURANCE

5.1

A. TheBoard shall provideto al full-time teachersthe New Jersey State Health Benefits

Program.

Prescription Program - The Board shall provide to al full-time teachers and their
dependents a prescription program for the term of their contract only, and only in the
manner set out in the 1995 modification of the annual prescription plan as follows:

1. R.D.E.A. memberswill bereimbursed 100 percent of the amount of claimsupto
$200 (up to $100 per association member and up to $100 for dependents).

2.  R.D.E.A. members shall aso be reimbursed for 20% of the cost of all covered
prescription charges up to an amount of $2,000 per person, annually, following
the first $100 per individual member and $100 for dependents. It is agreed that
these reimbursements cannot exceed the following monetary limitations:

2003-2004 2004-2005  2005-2006
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$39,757 $39,757 $39,757

less the maximum to be deducted for clerical and administrative costs incurred
for administering the prescription program ($2,097).

3. Itisfurther agreed and understood between the partiesthat the Board shall pay all
costs of prescriptions not covered by major medical insurance provided by the
Board, or by other insurance coverage covering the member or individual family
membersto an amount not to exceed an aggregate of $8000. This $8000 amount
IS separate and apart from the monetary limitation provided for in Article V,
Section 5.1 B2.

4.  Benefitsfor teacherswho |leave the system prior to June 30 of each contract year
shall terminate as of date of severance.

5. Itisdistinctly understood and agreed that should claims exceeding the amounts
set forth in subparagraph B2 above, be presented, that al approved claims shall
be paid by September 20 of each contract year on a pro-rata basis out of said
amount.

6. This prescription program shall cover for drugs and medicines (except for
vitamins) which under Federal or Statelaw may only be dispensed upon awritten
prescription by alicensed physician for the treatment or prevention of anillness,
injury or condition, and if dispensed by a licensed pharmacy or by a legaly
constituted and operated hospital for an insured teacher or dependent who is not
then a bed patient in that hospital.

7. The prescription program does not cover any charge for adrug and/or medicine
expense:

a. if the expense is not required in accordance with accepted standards of
medical practice;

b. tothe extent that the charge exceeds the reasonable and customary charge
for the particular drug and/or medicine;

c. totheextent that such chargeiscovered by any other insurance under which
the teacher and/or dependent is covered;

d. if the expense is not prescribed by a duly licensed doctor in charge of the
case;

e. if the expenseisincurred in connection with care beyond the scope of the
license of the person rendering it;

f. if theexpenseisincurred for drugs that do not require a prescription;
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If theexpenseisincurred for prescription devices such as, but not limited to,
contraceptive devices, therapeutic devices, artificia appliances, hypodermic
needles, syringes, or similar devices,

if the expenseisincurred in connection with the administration or injection
of any drug and/or medicine;

if the expense isincurred in connection with contraceptive drugs,
if the expense is incurred in connection with prescriptions dispensed to a
teacher or a dependent while a patient in a hospital, nursing home or other

treatment institution;

if the expense is incurred for drugs in connection with cosmetic surgery
and/or treatment;

if the expense isincurred in connection with the care of disease where the
principal diagnosisis of a psychiatric illness;

if the expense isincurred in connection with the care of drug addiction or
chronic acoholism.

8.  Clamsmust be made in writing in accordance with instructions from the Board
Secretary not later than August 1 of each contract year, signed by theteacher; and
annexed to said claims must be receipted invoices from the licensed pharmacy
setting forth the following information:

a

b.

€.

f.

g.

The date purchase of drug was made;

Name of patient to whom the drug was prescribed;

If not the teacher, the relationship of the person to the teacher;
The prescription number;

The name of the pharmacy;

The name of the doctor signing the prescription;

The cost of the drug.

9. Itisunderstood and agreed that no claims will be approved and/or paid prior to
September 30 of each contract year, to allow the Board time to accumulate all
claims and to determine the mode of payment of approval claimsin accordance
with available funds.
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5.2

C. Dental Program: The parties agree that the Board will underwrite adental plan to the
extent of $673 (2003-2004), $686 (2004-2005) and $701 (2005-2006) per employee.

Coveragefor items 5.1A to C shall befor atwelve (12) month period commencing July 1,
However, a coverage shall terminate as of the effective date a teacher |eaves the system,
unless the teacher shall leave at the end of the normal school year.

ARTICLE VI - SCHOOL ADVISORY COUNCIL

6.1

6.2

6.3

Advisory councils, each composed of a minimum of eight staff members from each
building, elected by the Association, shall be giventheoveral responsibility for liaison with
the Principals of their respective buildings for consideration of suggestions made by a
member of the staff. Each council will hear al recommendations and suggestions submitted
by Association members and will determine whether further study is warranted or
immediate action should be taken on such items. Each council will have the authority to
appoint a committee to study problems or matters requiring further research.

Membership in the advisory council will be limited to Association members and the
members will elect a chairman from its ranks. The advisory council will represent all
faculty members eligible for membership in the Association. The terms of office shall be
determined by the Association. Eight members of the advisory council within each building
shall have a common preparation period. If thisis not possible because of scheduling
programs, the associ ation and the admi ni stration agree to reach some other amiable solution
to the problem. The advisory council will submit in writing to the principal all
recommendationsit has determined worthy of awritten administrative decision. It shall be
incumbent upon the principal to analyze and study each recommendation submitted in
writing by the advisory council.

The principal shall discussthe matter presented with the superintendent and administrative
staff and shall have the right to request reconsideration or further study by the advisory
council beforerendering adecision. Inall cases, adecision concerning the proposed matter
shall be presented in writing to the advisory council nolater than two weeks after receipt of
al data. Advisory council shall have the right to resubmit a proposal after further study
when a principal has not acted favorably upon it. After a second proposal regarding the
same subject has been rgjected by a principal, the advisory council shall have the right to
submit said proposal to the superintendent for his consideration after first having notified
the principal in writing of its decision to do so. The superintendent shall reply to the
proposal in writing within two weeks after its receipt.

The superintendent, through the principals, may refer to the advisory council those items
which he or the Board of Education or the members of the administrative staff may feel
worthy of study by the council. The principalsshall confer with their respective councilson
ascheduled basis agreed upon by both parties. Emergency sessions may be called by either
party, but must be agreed upon by both parties.
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6.4

The Representative Council shall hear from the staff problemsrelating to the staff manual,
600 series, and any other problems which may have application to the daily functioning of
the school. The council shall make recommendations for a solution which shall be routed
through the procedures outlines in 6.2. If after the superintendent level a satisfactory
determination has not been made, it shall be presented to the Board; the Board shall
acknowledgein writing receipt of the proposal and render awritten decision regarding said
proposal within 45 days.

The Board shall have at itsdiscretion the option to request further study and/or have an oral
presentation from parties involved.

ARTICLE VIl - TEACHER RIGHTS

7.1

7.2

7.3

74

If ateacher is called to a meeting with a superior or with the Board without prior reasons
being furnished, and he learns that this directly affects his status as an employee, then he
may request adjournment for one (1) school day. Theteacher shall havetheright to havean
Association representative at such meeting.

A mandatory conference between the principal and all non-tenureteacherswho have started
work prior to September 30th will be held prior to the succeeding March 1st. If, during this
first conference, the principal indicates that there may be some uncertainty regarding the
teacher's retention for the succeeding academic year, the teacher may request, in writing, a
second conference with al thefollowing: superintendent, principal, department supervisor,
and any other administrator involved in order to review the surrounding facts and
circumstances prior to the conference, if held pursuant to the teacher'swritten request, or in
the event no second conference is requested, the principal will finalize his administrative
channels. No later than five school days following the second conference, the non-tenure
teacher may place in hisfile aletter setting forth factors he believe should be considered.
Following the filing of this letter, if he request in writing to the superintendent, he may
present any facts he deems pertinent in personto the Board. Two R.D.E.A. representatives
may accompany him.

Every teacher shall maintain the exclusive right and responsibility to determine grades
within the grading policy of the teachers manual. No grade shall be changed without a
consultation with the teacher. In the event that the teacher is unavailable for consultation,
the principal shall have the unilateral right to change grades, provided he informs the
teacher of the changes when the teacher returns to the school. Unavailability for
consultation shall be conclusively assumed three (3) business days (Monday through Friday
with the exception of legal holidays) after the mailing of a letter to the teacher's home
address as recorded in the superintendent's office without any response thereto.

All suspensions of employees shall be with pay unless the employee isindicted or the
object of a suspension without pay pursuant to N.J.SA. 18A:6-14 due to the tenure
charges. The pay lost due to indictment or tenure charges shall be returned to the
employee if the indictable offense is dismissed or the tenure charges are resolved by a
decision specifying areturn of some or al of the monies withheld during the 120 day
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7.5

7.6

1.7

7.8

period. Nothing in thisprovisionisto be interpreted as awaiver of the statutory rights
of any individual or the Board.

Both parties to this agreement will comply fully with al provision of Chapter 123, NJ
Public Law of 1974.

Any communication, favorable or unfavorable, regarding a teacher or group of teachers
made to any member of the administration by any parent, student, or other person will be
called to the attention of said teacher or group of teachers within 30 school days. If such
communication could result in administrative action, failure to comply with the 30 days
notification shall prohibit administrative action, based on such notification.

Any tenured member of the bargaining unit who is laid off shall have recall rights for a
period of twenty-four (24) monthsfollowing suchlayoff. The Board agreesto recall laid-off
employees, the onelaid off with the greatest seniority isthefirst onerecalled, provided that
the person recalled meets the area of certification requirements of the available position.
The Association will have the responsibility of maintaining the true and accurate addresses
of the personsto berecalled and any notice given by the Board and mailed to thelast known
address of the said person, shall be deemed to be the notice of recall. Failureto respond to
the notice of recall within ten (10) daysfrom the date of mailing of same, shall betermed to
be awaiver and relinquishment of the right of recall.

As of July 1, 2000, all personnel and teachers no longer have the right to enroll their
children in River Dell Regiona School district, tuition free, or at areduced tuition rate.

ARTICLE VIII - ASSOCIATION RIGHTS

8.1

8.2

8.3

8.4

8.5

The Association shall havetheright to request the use of school buildings. The principal of
the building in question shall receive the request in writing and in advance of the time and
place of all such meetings. Such request shall not be unreasonably denied. If therequestis
denied, the principal shall state the reasonsin writing and supply a copy to the Association
and to the superintendent of schools.

The Association president will be assigned neither homeroom duty nor extra duties.

One day per month of the regular Professional Meeting Time will be allocated to the
Association for its meetings.

The River Dell Education Association is to be allowed one hour during the Orientation
Program.

Whenever any representative of the Association or any teacher participates during working
hoursin negotiations, grievance proceedings, conferences or meetingswhich areinitiated by
the Board or its representatives, the said Association representative and/or teacher shall
suffer no lossin pay.
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8.6 The Association shall have, in each school building, the exclusive use of abulletin boardin
each faculty lounge and teachers dining room. Copiesof all materialsto be posted on such
bulletin boards shall be given to the building principal, but no approval shall be required.

8.7 To the extent that school mail facilities and school mail boxesare available, and without any
liability on the Board in any event, the Association shall have the right to use the said
facilities and mail boxes as it deems necessary and without the approva of building
Principals or other members of the administration.

ARTICLE IX - TEACHER ASSIGNMENTS

Teachers shall be presented with tentative teaching schedules for the next school year on or before
May 15 and again one week before the end of the school year if any changes were made in the
tentative schedule.

ARTICLE X - NOTICE OF PROFESSIONAL VACANCY

A notice of avacancy in aprofessional position, excluding classroom teaching positions, shall be
sent as soon as possible to each school for posting on the faculty bulletin board, and during the
summer it shall be mailed to each faculty member. Those on extended leaves shall be notified by
mail of any administrative vacancy. Each teacher shall receive an acknowledgement of receipt of his
written application.

ARTICLE X1 - REVIEW OF CONTENTS OF PERSONNEL FILES

A teacher may, at reasonable times, upon request, and in the presence of the principal or
superintendent or his designate, review the contents of his personnel filein their respective offices.
The superintendent retains her responsibility to protect the confidentiality of personal references,
academic credentials and other similar documents. No material may be removed from thefiles, but
copies may be made.

He shall be shown each evaluation and any other written material beforeitisplacedinthefolder and
be given an opportunity to attach written comments to the evaluation and other written material, if
any. Theteacher shall place hisinitials on the evaluation and other written material, if any, which
will serve to acknowledge only that he has seenit. If the teacher refusesto initial the evaluation or
other written material, if any, the principal shall note this on the evaluation report or other written
material, if any, and insert the report or other written material, if any, in the teacher's folder.

ARTICLE XII - ASSOCIATION DUES
The Board agrees to deduct Association dues from the salaries of the members. Such deductions

shall be madein compliance with Chapter 310, Public Lawsof 1967 (NJSA 52:14-15.9¢e) and under
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rules established by the State Department of Education.

ARTICLE XI1l - TEACHING YEAR AND TEACHING DAY

131

13.2

13.3

134

A.

The maximum number of daysthat teachers employed under ten-month contractswill
be required to work 185 days, or such additional number of days asarerequired by the
administration in order to meet an emergency or unforeseen event.

The in-school work year for guidance counselors, librarians/media specialists, in-
school psychologists, learning disabilities specialists, substance awareness coordinator
and social workers employed on a ten-month basis shall not exceed seven working
days, in addition to the regular teacher school work year. Four of the seven working
dayswill be scheduled on the four work days prior to thefirst day of the teacher school
work year, and three will follow the teacher school work year on the next three work

days.

The in-school work year shall include days when pupils arein attendance, orientation
days, and any other days on which teacher attendance is required.

The structure and schedule of a normal teaching day shall not be altered from its
present status without a 60-day prior notification.

Teachers will attend one evening session Back-To-School Night and one evening
session for parent/teacher conferences. Each of these sessionswill last from 7:00 p.m.
t0 9:30 p.m. and therewill be early dismissal for students and teachers on each of these
days after the completion of the State mandated four-hour instructional day.
Additionally, there will be one afternoon session for parent/teacher conferences. There
will be early dismissal for pupilson that day after the completion of the State mandated
four-hour instructional day, and the parent/teacher conferences will be scheduled
between 1:00 p.m. and 3:15 p.m.

The normal in-school workday for al full-time teachers shall be seven hours twenty-
five minutes consecutively, or such additional timerequired, to fulfill their professional
obligations, as determined by the administration.

The normal in-school workday for all full-time guidance counselors, librarians/media
specialist, in-school psychologists, learning disabilities specialists and social workers
shall be eight and one-half consecutive hours.

Every teacher will plan lessons and teach course content as prescribed by his department
supervisor. Tenureteacherswho havereceived satisfactory evaluationswill submit lesson
plans as required and prescribed by their department supervisor. Teachers shall provide
substitutes with daily, weekly, and/or alternate plans as needed, according to procedures
developed by the principal.

The Superintendent shall prepare aschool calendar and shall, after considering the views of
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13.5

the Association and such other individual s and organi zations within the school system and
community as he may see fit, recommend a school calendar to the Board. The ultimate
determination of the school calendar and any subsequent changes therein, shall be the
decision of the Board and shall befinal and binding. Itisagreed that the school calendar is
anon-negotiable item and same is appended hereto for reference purposes only.

The administration shall endeavor within the constraints of the curriculum, physical plant,
student popul ation and schedule to not assign teachers to more than two different rooms per

day.

ARTICLE X1V - NONTEACHING DUTIES

141

The following teachers shall be relieved of nonteaching duties:

A. OneR.D.E.A. representative in each building who must be a classroom teacher.

B. Any classroom teacher who teaches classes in both buildings on the same day.

C. Teachers holding the following positions.
i.  Onejunior high and one senior high S.G.O. advisor
ii.  Yearbook advisors
iii.  Senior class advisor

D. Any staff member who presents an idea that improves the educational program or
makes utilization of hisprofessional abilities may be excused from nonteaching duties
as required to implement this program. The decision shall be at the discretion of the

superintendent.

E. If the program is not being implemented to the satisfaction of the administration, the
teacher may be reassigned to an extra duty.

F. English and Humanities teachers shall participate in the regular duty schedule.

ARTICLE XV - TEACHER FACILITIES

151

152

An appropriately furnished and well-lighted room shall bereserved for the exclusive use of
teachers as faculty lounge.

Although teachers shall be expected to exercise reasonable care in maintaining the
appearance and cleanliness of said lounge, it shall be regularly cleaned by the school's
custodian staff.

Weéll-lighted, ventilated and clean teacher rest rooms, adequately supplied, separatefor each
sex and separate from the students' rest rooms, shall be provided.
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15.3 A separate private dining area of adequate size for the exclusive use of the teachers and
administration shall be provided. It is agreed that the present dining room facilities meet
the requirements of this Section 15.3.

ARTICLE XVI - BOOKS, OTHER INSTRUCTIONAL MATERIALSAND SUPPLIES

16.1  Teachers purchasing materials and/or supplies with the advance approval of the principal
shall be reimbursed upon submission of an appropriate receipt of purchase, provided that
these teachers al so obtain from the board office atax-exempt form, which isused at time of
purchase.

16.2  Teachersin conjunction with department supervisors shall make recommendationsfor the
selection of textbooks and other instructional materials.

ARTICLE XVIlI - PROFESSIONAL DEVELOPMENT AND EDUCATIONAL
IMPROVEMENT

171  The Board agrees:

A. Topay thefull cost of tuition, fees and booksincurred in connection with any course,
workshop, seminar, conference, inservicetraining session, or other such sessionswhich
ateacher isrequired by the administration to take and successfully complete.

B. A teacher who proposesaprogram of curriculum research, revision, or innovation will
be considered for possible employment during the summer for the purpose of
developing such ideas. The program proposalsareto be submitted in accordance with
the procedures outline in the 6000 series of Board Policy, Section Ile.

17.2  The Board agrees to reimburse up to 75% of tuition spent by ateacher up to an aggregate
limit of $10,000 per year for al teachers, subject to the superintendent's prior approval, in
writing, in the particular course in which the tuition reimbursement is sought. No prior
approval isrequired for:

i. courses related to an accredited Master's Degree, provided that said employee has
matriculated in that accredited Master's program and provide further, that said
employee does not already hold an accredited Master's Degree, and

ii. graduate credit courses taken at an accredited college or university within the area of
classroom teaching certification(s) up to alimit of two such certifications.

iii. upto atotal of three graduate coursesin either of the areas of guidance, psychology,

and reading, or a combination of the above.

ARTICLE XVIII - MISCELLANEOUS PROVISIONS
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18.1

18.2

18.3

184

18.5

18.6

Whenever any noticeisrequired to be given by either of the partiesto this Agreement to the
other, pursuant to the provisions of this Agreement, either party shall do so by receipted
copy of hand-delivered letter, by return receipt certified mail, or by telegram to the
following addresses:

A. If by the Association to the Board, to:
c/o Secretary to the Board of Education
River Dell Regional Board of Education
River Dell High School, Pyle Street,
Oradell, New Jersey 07649

B. If by the Board to the Association to:
President, River Dell Education Association
River Dell Senior High School
Oradell, New Jersey 07649

This Agreement shall not be modified in whole or in part by the parties, except by an
instrument in writing duly executed by both parties.

The Association's representatives and the Administrative Council shall meet periodically
during the school year to review and discuss current school problems and practices and the
administration of this Agreement.

Copies of the Agreement shall be duplicated at the expense of the RDEA and the Board
within thirty days after the Agreement is signed and presented to all teachersnow employed
and hereafter employed.

The Association agrees to refrain from any strikes, boycotts, or work stoppages for the
duration of the contract. The Board agrees to uphold the terms and conditions mutually
agreed upon in the contract and those procedures mandated by State law, Federal laws and
any other applicable law.

The Article Headings herein are descriptive and in no way alter the provisions of this
Agreement.

ARTICLE XIX - 1TV

191

Description

Interactive T.V. isan alternative method being used for theinstruction of studentsin Bergen
County. The Association and the Board have a mutual responsibility to promote better
instruction. Toward that end, it isagreed that the A ssociation may participatein any aspect
of thisproject or program. Such participation shall include, but not belimited to, all phases
of proposals, inquiry, study, research, deliberation, recommendations, implementation, and
course evaluation. Any aspect of an alternative program which would affect the terms and
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conditions of teacher employment shall be negotiated with the Association before
implementation. Further, the Association and the Board of Education agree to make every
effort to maintain aclass size of not morethan al (one) to 24 (twenty-four) teacher/student
ratiofor all 1.T.V. coursesin which thedistrict may beinvolved. (Note: Not morethan ten
students at a sending site or the number of positions set up to accommodate the I.T.V.

class.)
I. Definitions

1. Interactivetelevisionisdefined astelecommunication for teaching studentsviaa
two-way system.

2. L.T.V.teacher shall beafully certified teacher holding an appropriate certificate
required for courses offering and issued by the New Jersey State Board of
Examiners.

3. L.T.V.training shall be speciaizedtraining of all participantsin|.T.V. programs
and related activities.

4. Supervision teacher is a certified teacher who shall provide supervision of
students at theremote site. (Certification not necessarily inthe same subject field
and no teaching responsibilities during time period.)

5.  Remote site is the area designated as the receiving location for two-way
telecommunication.

6. Origination site is the area designated as the telecast |ocation.

7.  Workyear as defined in the R.D.E.A. contract.

8. Workday as defined in the R.D.E.A. contract.

9. Evauation by an appropriately certified employee of the originating district
assigned with the responsibility for the direction and guidance of the work of the
teaching staff members.

II. Purposeof I.T.V.

Telecommunicating can be used to create an educationa opportunity in this district
under the following conditions.

A. When aclass cannot be offered due to an enrollment of less than fifteen (15)

students per grading period.

The decision to make aclassan I.T.V. class must be determined by April 30th
prior to the Academic Y ear that the course is being offered.
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B. Whenaclasscannot be offered dueto the District'sinability to employ aproperly
licensed teacher.

C. To provide enrichment or expand learning activities to students in established
classesin the District.

1. Assignment and Workload

A. All teachers who are scheduled to teach an interactive television course or to
supervise aremote site shall be volunteers. A teacher may volunteer for only one
course at atime.

B. Anyteacher whoteachesan|.T.V. course shall be granted sufficient time during
the summer to adapt his’her course to I.T.V. and sufficient time during the
academic day to carry out the tasks necessary to teach an I.T.V. course. (The
amount of time shall be determined jointly by the administration and the
R.D.EA))

C. The Board of Education shall provide a supervision teacher (certified - not
necessarily in the subject being received) at each remote site to supervise students
participating in the |.T.V. program.

D. Supervision teachers assigned to the remote site location shall have that
assignment counted as a duty assignment. No supervision teacher will be
assigned to supervise students at a remote site during the time he/she is
performing other regularly assigned duties.

IV. Evaluation

A. Evaluation or observation of the teacher providing I.T.V. instruction shall not
take place during thefirst year, but may take place after thefirst year of thel.T.V.
course. If L.T.V. is the only assignment of the teacher then it would be
permissible to evaluate and observe the teacher.

B. Teacher evaluation or observation which is being conducted for purposes of
employment related decision-making shall require the physical presence of
appropriately certificated evaluator(s) who is/are regularly employed by the
district of the origination site and who have had proper instruction (training -
example: workshop at Bergen Vocational Tech) in I.T.V. instruction.

No evaluation shall be done by electronic means.

V. Broadcast and Video Taping
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VI.

VII.

A. Thepartiesagreethat telecommunicationsis designed and intended to be used as
atwo-way system of teacher-student instruction. The District agreesthat it will
not telecast a telecommunications class with a television signal, which would
allow for general public viewing.

B. Video tapes may be made of the televised instruction (only at sending site) with
thel.T.V. teacher'sapproval. Such videotapes may be used only for the purpose
of make-up work for students who were absent from class during the original
telecast period. No other rebroadcast or use of such videotapeswill be permitted.

C. Thel.T.V.teacher will havethe authority to erase any video tape of any televised
instructions at the conclusion of the course.

I.T.V. Training

A. Any L.T.V. related meetings including but not limited to faculty meetings,
training seminars, and in-service programs or program reviews shall be made
available to all I.T.V. teachers. Any time required to attend such meetings
beyond the regular teacher workday as defined in the R.D.E.A. contract shall be
compensated at the rate agreed upon for Homebound Instructorsinthe R.D.E.A.
contract.

Program Review

The Board agrees to provide I.T.V. teachers and the Association the opportunity to
review all information and participate in the evaluation of 1.T.V. programs.

The Board will provide the Association with all program evaluation materials the
Board may use to evaluate the program.

ARTICLE XX - PRESERVATION OF RECORDS AND DOCUMENTS

20.1 TheAssociation and the Board agree that asamethod of assuring the preservation of records
and documents throughout the course of the negotiations:

A.

Either party at its own option may voluntarily insert in the official record any
statement, position, matter, or other document, which at its sole discretion it deemsto
be relevant and which it deems necessary to preserve as part of the official record.

The party not seeking to introduce such matter shall have the right to comment thereon
to insert its objection thereto, and to have its comment or counter statement duly
included as a part of that official record. If a party refrains from inserting a counter
statement or objection to the insertion, this shall not mean that the party agrees or
acceptstheinserted statement. Such counter statements may beinserted inthe official
volume at any time during negotiations.
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C. All insertsinto the official volume shall be proposed in writing, and the other party
shall initial and date such document to evidence receipt of it.

D. Duplicate copies of the official volume shall be maintained; each party shall have its
own copy.

E. Thepartiesacknowledgethat either copy of the record may be used by either party for
future introduction at any trial, hearing or arbitration session, but the official volume
shall not be utilized for purposes of news releases to the press or other news media

ARTICLE XXI - DURATION OF AGREEMENT

21.1 The provisions of this Agreement shall be effective July 1, 2003, and shall continue and
remain in full force and effect to and including June 30, 2006.

21.2 Except as provided herein, all other provisions of the predecessor agreement shall remain
unchanged.
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IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be signed by
their respective president and attested by their respective secretaries on the  th day of
in the year 2003.

RIVER DELL EDUCATION ASSOCIATION

By: Anthony Ciccotelli, President

Attested:  Brian Clapp, Vice-President

RIVER DELL REGIONAL BOARD OF EDUCATION

By: M. Ruth Toplitz, President

Attested:  ThomasL. Bonfiglio, Secretary
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SCHEDULE " A"
RIVER DELL REGIONAL SCHOOLS
SALARY GUIDE FOR COACHES
2003-2004, 2004-2005 and 2005-2006

Figures below indicate percentage of MA+48 1st Step
$49,783 for 2003-2004, $50,779 for 2004-2005 and $51,921 for 2005-2006

The stepson the salary guide for schedule A, in each group shall be 1a, 1b, 1c; 2a, 2b, 2¢; 3a, 3b, 3c; and 4.

Stepl Step?2 Step3 Step 4

Group 1
Head Football 9.0 114 13.3 15.7

Group Il 6.5 79 103 12.7
Head Basketball

Head Wrestling

Head Ice Hockey

Head Baseball

Head Softball

Head Boys' Spring Track

Head Girls' Spring Track

Group |11 6.0 7.4 94 11.7
Head Soccer

Head Volleyball

Head Field Hockey

Head Tennis

Head Cross Country

Head Boys' Indoor Track

Head Girls' Indoor Track

Group 1V
Assistants from Group | 5.9 7.3 9.3 11.6
Group V 5.8 7.2 9.1 10.7

Assistants from Group |l

Group VI (Old Group V) 51 6.0 7.8 9.8
Assistants from Group 111

Head Fall Cheerleading

Head Winter Cheerleading

Group VII 4.3 52 6.6 8.4
Head Golf

Head Bowling

Assistant Fall Cheerleading
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Assistant Winter Cheerleading

Note: Inacoach'stwelfth calendar year in the system he/she will receive 1/2% extraon the stipend, and every five
years another 1/2% will be added. Salary for candidate from within the system: if coached in the district for
four yearsor morein any sport, receive 1 full step credit. Initial salariesfor coachesfrom outside the district
will be negotiable. Longevity does not apply to cheerleading positions.

MINIBUS DRIVERS REMUNERATION:
The Following shall be the schedule of fees paid to specially licensed employee drivers of the Board-owned vans:
1 Athletic coacheswhen driving their own teams, or club/activity advisorsdriving their own group to and from
an athletic or club event spanning any amount of hours $20.61 (2003-2004), $21.02 (2004-2005) and $21.49
(2005-2006) Total.

2. Driversof small field trip groups during school hours = $14.16 (2003-2004), $14.44 (2004-2005) and $14.76
(2005-2006) Total.

3. All other mini-bus driversto be paid as follows:

2003-2004 2004-2005 2005-2006
Trip of up to 3 hours $ 33.47 $34.14 $34.91
Trip of 3-6 hours $ 66.95 $ 68.29 $69.83
Trip of 6-9 hours $100.41 $102.42 $104.73
Trip of 9 hours, but not overnight $133.88 $136.56 $139.64
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SCHEDULE " C"
EXTRA-CURRICULAR SALARIES
Representsa 2% (1-3 Years, 2.25% in 4th Year) increase over theprior year.

Activity 1-3Years 4" Year and Beyond

2003- | 2004- | 2005- | 2003- | 2004- | 2005-
2004 | 2005 | 2006 | 2004 | 2005 2006

12" Grade Advisor $3,857 | $3,934 | $4,022 | $4,242 | $4,327 | $4,424
11" Grade Advisor $2,763 | $2,818 | $2,882 | $3,040 | $3,100 | $3,170
10" Grade Advisor $1,936 | $1,975 | $2,019 | $2,130 | $2,172 | $2,221
9" Grade Advisor $1,572 | $1,603 | $1,639 | $1,729 | $1,763 | $1,803

Academic Decathlon (HS) (Each | $1,611 | $1,643 | $1,680 | $1,772 | $1,807 | $1,848
of 2)

Art Club (MS) $905 | $923 | $944 | $996 | $1,015| $1,038
Art Club (HS) $905 | $923 | $944 | $996 | $1,015| $1,038
A.SET.S (Achieving Sexual Equity Through $905 $923 $944 $996 $1,015 $1,038
Students)

Book Club (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Business Club (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Cabaret Troupe (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Caterers/Chef Club (MS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Chaperons, per evening $75 $77 $79 $75 $77 $79
Chess Club (HS) $1,107 | $1,129 | $1,154 | $1,217 | $1,241 | $1,269
Chorus Ensemble (Humanities) | $3,619 | $3,691 | $3,774 | $3,981 | $4,061 | $4,152
Community Service (MS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Computer Animation Club $905 | $923 | $944 | $996 | $1,015 | $1,038
Computer Science (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Crafter Club (MS) $905 | $923 | $944 | $996 | $1,015| $1,038
Creative Writing (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Dance Club $905 | $923 | $944 | $996 | $1,015 | $1,038
Debate Team (HS) $4,365 | $4,452 | $4,552 | $4,801 | $4,897 | $5,007
Drama Club (Play) $1288 | $1314 | $1344 | $1417 | $1445 | $1478
Environmental Action (MS) $905 | $923 | $944 | $996 | $1,015| $1,038
Environmental Action (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Express Y ourself $905 | $923 | $944 | $996 | $1,015| $1,038
French Honor Society (HS) $1,519 | $1,549 | $1,584 | $1,671 | $1,704 | $1,743
Friends of Pen $905 | $923 | $944 | $996 | $1,015 | $1,038
Future Business Leaders (HS) $905 | $923 | $944 | $996 | $1,015| $1,038
Future Teachers (HS) $905 | $923 | $944 | $996 | $1,015| $1,038
Golf Club (MS) $905 | $923 | $944 | $996 | $1,015 | $1,038

G.UT.S. (Growing Up/Taking a| $905 | $923 | $944 | $996 | $1,015 | $1,038
Stand)

G.UT.S(MS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Habitat For Humanity $905 | $923 | $944 | $996 | $1,015 | $1,038
Health Careers (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
History Club $905 | $923 | $944 | $996 | $1,015 | $1,038
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I.IN.-T.E.RA.C.T. $905 | $923 | $944 | $996 | $1,015 | $1,038
International Club (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Intramurals (MS), per hour $27 $27 $28 N/A N/A N/A
Intramurals (HS), per hour $27 $27 $28 N/A N/A N/A
Intramurals Instructors, per hour $27 $27 $28 N/A N/A N/A
Jazz Band Director (HS) $905 | $923 $944 | $996 | $1,015| $1,038
Jerseymen Club (HS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Latin Club (HS) $905 $923 | $944 | $996 | $1,015 | $1,038
Literary Magazine (Projections) | $2,909 | $2,967 | $3,034 | $3,201 | $3,265 | $3,338
(HS)

Literary Magazine (MS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Maching Band/Drill  Squads | $6,149 | $6,272 | $6,413 | $6,764 | $6,899 | $7,054
(Director)

Marching Band/Drill Squads | $2,283 | $2,328 | $2,381 | $2,510 | $2,560 | $2,618
(Asst. Director)

Marching Band/Drill Squads | $1,685 | $1,719 | $1,757 | $1,854 | $1,891 | $1,934
(Percussion Coord)

Marching Band/Drill Squads | $1,289 | $1,315 | $1,345 | $1,418 | $1,446 | $1,479
(Woodwind Coord)

Math Club (MS) $905 $923 | $944 | $996 | $1,015 | $1,038
Math Team (HS) $1,817 | $1,853 | $1,895 | $1,998 | $2,038 | $2,084
Military Science & Reenacting| $905 | $923 | $944 | $996 | $1,015| $1,038
(HS)

Mock Tria (HS) $996 | $1,015 | $1,038 | $996 | $1,015 | $1,038
Mu Alpha Theta (Math NHS) | $905 | $923 | $944 | $996 | $1,015 | $1,038
(HS)

Multi-Media/Technology Club | $905 $923 | $944 | $996 | $1,015 | $1,038
(MS)

National Honor Society (HS) $1,518 | $1,548 | $1,583 | $1,670 | $1,703 | $1,741
Newspaper (MS) $2,738 | $2,792 | $2,855 | $3,011 | $3,071 | $3,140
Newspaper (Ridellion) (HS) $4,550 | $4,641 | $4,746 | $5,005 | $5,105 | $5,220
Peer Leadership (HS) — Advisor | $1392 | $1420 | $1452 | $1529 | $1560 | $1595
(each of 2)

Peer Leadership (HS —Teacher | $905 $923 | $944 | $996 | $1,015 | $1,038
Leaders (each of 2)

Photographer 2,763 | 2,818 | 2,882 | $3,040 | $3,200 | $3,170
Photo/Video Club (HS) 905 923 944 $996 | $1,015 | $1,038
Quiz Bowl (HS) 905 923 944 $996 | $1,015 | $1,038
SAP  (Student  Awareness| 905 923 944 $996 | $1,015 | $1,038
Program) (HS)

Science Team (HS) 905 923 944 $996 | $1,015 | $1,038
Select Choir (MS) $905 $923 | $944 | $996 | $1,015 | $1,038
SHARE. (HS 905 | 923 | 944 | $996 | $1,015| $1,038
Ski Club 905 923 944 $996 | $1,015 | $1,038
Ski Club (MS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Sounds and Lights Club $905 $923 | $944 | $996 | $1,015 | $1,038
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Spanish National Honor Society | $1,566 | $1,597 | $1,633 | $1,724 | $1,758 | $1,798
(HS)

Spring Musical — Director $3,883 | $3,961 | $4,050 | $4,272 | $4,357 | $4,455

Spring Musical —Music Director | $1,880 | $1,917 | $1,961 | $2,068 | $2,109 | $2,156

Spring Musical — Accompanist 939 958 980 | $1,033 | $1,054 | $1,078

Spring Musical — Business| $905 $923 | $944 | $996 | $1,015 | $1,038
M anager

Spring Musical — Choreographer | 645 658 672 | $709 | $723 | $739

Spring Musica — Technical 645 658 672 $709 $723 $739
Director

Stage Band $905 $923 | $944 | $996 | $1,015| $1,038
Student Activity Coordinator $3,005 | $3,065 | $3,134 | $3306 | $3372 | $3448
Student Government (MS) $2,838 | $2,894 | $2,960 | $3,118 | $3,181 | $3,252
Student Government (HS) $3,032 | $3,093 | $3,163 | $3,336 | $3,403 | $3,480

TATU(Teens Against Tobacco | $905 | $923 | $944 | $996 | $1,015 | $1,038
Use)

Teen Freedom Corp $905 | $923 | $944 | $996 | $1,015| $1,038
Video Club (HS) $905 $923 | $944 | $996 | $1,015 | $1,038
Web Club (Computers)(MS) $905 | $923 | $944 | $996 | $1,015 | $1,038
Y earbook (MS) $2,736 | $2,790 | $2,853 | $3,008 | $3,068 | $3,137
Y earbook (HS) $5,216 | $5,321 | $5,440 | $5,736 | $5,851 | $5,983

Yearbook Assistant Manager | $905 | $923 | $944 | $996 | $1,015 | $1,038
(HS)

Yearbook Business Manager | $905 | $923 | $944 | $996 | $1,015 | $1,038
(HS)

Y oung Political Activists $905 $923 | $944 | $996 | $1,015 | $1,038

For any new clubs chartered during the year, the advisor shall be paid one annual amount of $905 for 2003-2004,
$923 for 2004-2005 and $944 for 2005-2006.

For any new clubs chartered during the year, the advisor shall be paid one annual amount of $905 for 2003-2004,
$923 for 2004-2005 and $944 for 2005-2006.
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