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THE BOROUGH OF WALDWICK

AND

THF WALDWICK PUBLIC WORKS
EMPLOYEES ASSOCLAT ION
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PREAMBLL

THIS AGREEMENT, made this fay of July, 1972, between the
BORQUGH OF WALDWICK, a municipal corporation of the State of New
Jersey, hereinafter referred to as "BOROUGH", and WALDWICK PUBLIC
WORKS EMPLOYEES ASSOCIATION, a representative of all the employees
of the Department of Pubiic Works of the BOROUGH, hercinafter referre”

to as "ASSOCIATION®,

WHEREAS, both of the parties to this Agreement are desirous of
i&achiag an armicable understaning with respect to the employer-employee
relationship which exists between them and to enter into 2 complete
Agrecment covering rates of pay, hours of work and conditions of em-~
gléyment, and

WHEREAS, the parties Jo hereby acknowledge that this Agreemeéﬁ
is the result of collective negotiations:

NOW, THEREFORE, it is hereby agreed by and between the parties

hereto as follows:




1.1

ARTICLE |

RECOGNITION

The BOROUGH recognizes the ASSCCIATION as the sole and ex-

clusive representative for all employees in the BORUUGH'S

Public Worka Department.

Apy new job classifications that fall within the range of work

presently performed by employees in the bargaining unit shall

automatically be included within the Asscciation's jurisdiction.




ARTICLE I1

COLLECTIVE NEGCTIATING PROCEDURE

Collective negotiation with respect to rates of pay, hours of work
ar conditions of employment shail be conducted by the duly
authorized bargaining agent of each of the parties. Ordinarily,

not more than three (3} additional representatives of each party

- shall éarticigaie in collective negotiating meetings.

Collective negotiating meetings shall be heid at timmes and places
mutually convenient at the request of either the BOROUGH or the
ASSOCIATICN,

Employees of the BORCUGH who may be designated by the
ASSOCIATION to participate in collective negotiating mectings will
be excused from: their BORQUGH work assignments with compen-~
gation by the BOROUGH, provided their absence would not mriouaiy
interfere with the B‘CRQUGH'S operations.

The duly authorized negotiating agent of either the BOROUGH or
the ASSOCIATION is not required to be an employee of the

BCOROUGH. .ﬁ




ARTICLE I

MISCE LLANLOUS

Stand-by Time

1.1 Stand-by ghall be defined as being available {or any emergency
which may arise over and beyond the employee’s normal
weekly working period from Friday 3:30 P. M. to ihfe following
Friday at 3:30 P. M,

1.2 Empleyees assigned to stand-by shall be given extra compen-
sation in the amount of $50. 00 per week while on stand-by.

Clothing Allowance

2.1 The BOROUGH shall pav to each employee represented by the
ASSCCIATION $25.00 per man, per year, for work shoes.
This provision shall take effect on January l, 1973,

Other Employee Densfits

3.1 All employee bencfits set forth in the Personnel Folicy
Program of the Borough of Waldwick, dated March 15, 1971,
shall remeain in full force and effect. and shall be applicable
to all membere of the ASSGCIATION axcept as explicitly

modified cr changed by this contract.




|
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ARTICLE 1V

WAGES

1. ¥ffective Januvary i, 1972, and retroactive thereto, the salary
schedule of all employees represented by the ASSCCIATION shall
be as set forth in Schedule Cne (1} of this Agreement attached hereto
and made a part hereof. Each employee represented by ASSOCIATION
shall advance to the next salary stage, &8 indicated on Schedule One
(1), entil he reaches the maximum for hie position title, on the
anniversary date of his appointment to bis position title.

2. There is attached hereto and made a part hereof, 28 Schedule Two (2),
a list of all employees of BCROUGH represented by ASSOCIATION
which sets forth each individual employee's salary effective
Jamuary 1; 1972, and retroactive thereto. It is specifically understood
by the parties that Schedule Two (2) is annexed hereto to show the
individual increases in salary for each member of ASSCCIATION.
Schedule Two {2) is also annexe? (0 show the date of appointment to
his position titie of all ‘aha preeent employees of BOROUGH represented

by ASSOCIATION,




3. Effective January |, 1973, the salary schedule for all employecs
repregented by the ASSOCIATION sghall be increased by a per
centage equivalent to any cost of living increase reflected by the
Consumer Price Index for the New York Metropolitan area o F o

- December #, 1972 as compared to said index eiz December 21, 1971,

All of the aforesaid per centage increases shall be based upon each

employee's individual salary as reflected on Schedule Cne {i).




ARTICLE V

DUBATION

i. This Agreement shall become effective on July , 1972 but only
if ratified by the membership of the ASSGCIATION and the Governing
body of the BOROUGH, and when so effective, shall rémain im full
force and ei‘i"ect until midnight December 31, 1973.

2. Notices sent by the ASSCCIATICN shall be served on the BOROUGH
Clerk. Notices sent by the BOROUUGH shall be served on the

President of the ASSOCIATION or his designated regrésenmziva.




IN WITNESS THE REOF, the parties have axecuied this Agreement the

rl'irst day and year herein mentioned.

L«%’aldwicia Public Works Association Borough of Waldwick
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SCHEDULE 1

TITLE MINIMUM MAXIMUM
lst Year 2ud Year 3pd Year 4th Yoar
SUPERINTENDENT 815, 200, 00 Annually
ASSISTANT
SUPERINTFNDENT $13, 200,00 Annually
WATER FOREMAN $11, 200. 00 Annuall v
MW &3

SEWER FOREMAN , $i1, 200. 00 Annually
RE PAIRMAN #] $ 7,200.00 $8,200.00 $ 9, 200.00 $10, 200, 00




SCHEDULE 2

DEPARTMENT OF PUBLIC WORKS |
INCOME EQUALIZATION GUIDE

1972-73
S e e
NAME TITLE LENGTH OF | ANNIVERSARY INCOME EQUALIZATION
SF RVICE DATE FCR .H.Sa#rm FOR 1972
TQ
3/i/72
RALPH TEN EYCK SUPFRINTENDE NT 22 YEARS 1 JANUARY 62 $15, 200
6 MONTHS
RAYMOND SCHMIDE  ASSISTANT 14 YEARS 1 JANUARY TL $13, 500
SUPE RINTENDENT 1t MONTHS
MANUE L JCAGUIN | WATER FORLMAN 18 YEARS Y68 $i1, 200
- it MONTH Tty
THOMAS DAWSBON SEWER FOREMAN 6 YEARS L JULY 7L $11, 200
’ 6 MONTHS
ANTHORY GUSTA m@ﬁﬁwawz #1 6 YEARS L JULY 65 $10, 200
6 MONTHS
GECGRGE STORMS REPAIRMAN #2 5 YEARS 1 JULY 66 %10, 200
, 4 MONTHS
E MIL KIRSCHBAUM! RE PAIRMAN #3 4 YEARS 1 JANUARY 67 1/1/72 thru 12/31/72 $ 9, 201
1L MONTHS LA/73 - 10, 20€
JOSEPH TAURONE REPAIRMAN #4 4 YEARS 1 JANUARY 67 1/1/72 thru 12/31/72 $ 9, 200
11 MONTHS /1773 10, 200




SCGHEDULE & Lont.

DEPARTMENT OF PUBLIC WCORKS
INCOME EGUALIZATION GUIDE

1972-73
NAME TITLE LENGTH OF | ANNIVERSARY INCOME EQUALIZATICN
SERVICE TO DATE FOR TITLH FOR 1972 ,
3/1/72 :
CLINTON HCPPER RE PAIRMAN #5 4 YEARS 1 JULY 67 i/1/72 thra 12/31/72 $ 9,20
6 MONTHS 171773 - 10, 20¢
JACK NORTH REPAIRMAN #6 1 YEAR 1 JULY 70 171772 thew 6/30/72 $ 8,20
H MONT HS /472 - 9, 201
ALFX TEN EYCK REPAIRMAN #7 1 YEAR 1 JANUARY T1 £8,200
i MONTH
JOHN MILANG REPAIRMAN #8 4 MUONTHS 1 JULY T /1772 theu 6/30/72 $7,70
e - 8, 201
FRANK GILDERSLIEVE 5 MONTHS LJULY 71 L/1/72 thra 6/30/72 $7,70
RE PAIRMAN #9 T 72 - 8, 201
JOSE PH ROSELLI RE PAIRMAN #10 5 MCNTHS L JULY 71 1/1/72 thru 6/30/72 $ 17,70
, i1z - 8, 20t
CLARKSON HUDSON REPAIRMAN #11 4 MONTHS 1 JULY 71 1/1/72 thru 6/30/72 $ 7,70
7/1/72 - 8, 201




