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PREAMBLE

This Agreement, entered into this 24th day of July, 2007, by and between the
BOARD OF EDUCATION OF THE BOROUGH OF BRADLEY BEACH, Bradley
Beach, New Jersey, hereinafter called the “Board,” and the BRADLEY BEACH
EDUCATION ASSOCIATION, hereinafter called the “Association.”

Article I — Recognition

The Board hereby recognizes the Association as the exclusive representative for
collective negotiations conceming grievance procedures and the terms and conditions of
employment for all persons included in the units described below:

Teachers

Nurses '

Special Classroom Teachers
School Librarian

Child Study Team

Unless otherwise indicated, the term “teacher,” when used hereinafter in this
Agreement, shall refer to all professional employees represented by the Association in the
negotiating unit as above defined, and references to male teachers shall mclude female

teachers.
Article I — Negotiations Procedure for Successor Agreement

The parties agree to enter into collective negotiations over a successor agreement
in accordance with Chapter 123, Public Laws 1974, Any agreement so negotiated shall
apply to all teachers, be reduced to writing, be signed by the Board and the Association,
and be adopted by the Board. '




‘Article ITI — Grievance Procedure
“A.  Definitions

(1) A grievance is a claim based upon an event or condition which adversely
affects the welfare or working conditions of a teacher or group of teachers. A grievance

may be either: o

a. a “binding arbitrable grievance” which is a ciaim based upon an
alleged violation of the terms and conditions of this Agreement, or

b. a “non-binding arbitrable grievance” which is any grievance other

than a binding arbitrable grievance.

@) An aggrieved person is the person or persons making the claim.

B. 3 Purpose

Both parties agree that these proceedings shall be kept as informal and
confidential as may be appropriate at any level of the procedure.

C. A grievance to be considered under the procedure must be initiated by the
aggrieved person or persons within thirty (30) calendar days following its occurrence.
However, in the event a griévance is filed at such time that it cannot be processed through
all steps in this grievance procedure by the end of the school year, and if left unresolved
until the beginning of the following school year could result in irreparable harm to an
aggrieved person, the time limit set forth herein shall be reduced so that the grievance
procedure may be exhausted prior to the end of the school year or as soon thereafter as

possible.

D. Failure at any step of this procedure to communicate the decision on a
grievance within the specified time limits shall permit the aggrieved teacher to proceed to
the next step. Failure at any step of this procedure to appeal a grievance to the next step
within the specified time limit shall be deemed to be acceptance of the decision rendered

at that step.

E.  Itisunderstood that teachers shall, during and notwithstanding the
pendency of any grievance, continue to observe all assignments and applicable rules and
regulations of the Board until such grievance and any effect thereof shall have been

» determined.

F. Any aggrieved person may be represented at all steps of the grievance
procedure by himself or, at his option by a representative selected or approved by the

Association,



G. When a teacher is not represented by the Association in the processing of
a grievance, the Association shall, at the time of submission of the grievance to the 4
Superintendent, or at any later level, be notified that the grievance is in process, have the
right to be present and present its position in writing at all hearing sessions held
concerning the grievance, and shall receive a copy of all decisions rendered. A copy of
the Superintendent’s written decision made in response to a written grievance shatl be
given to the Association immediately.

H. ~ The Board and the Association shall assure the individual freedom from
restraint, interference, coercion, discrimination or reprisal in presenting his appeal with
respect to his personal grievance.

L No reprisals of any kind shall be taken against any member of the unit
solely becausc hc or she has filed a grievance in an attempt to enforce any provisions of
this Agreement. ‘

J. All documents, communications and records dealing with the processing
of a grievance shall be filed in a separate grievance file and shall not be kept in the
personnel file of any of the participants.

K. All meetings and hcaﬁngs under this procedure shall not be conducted in
public and shall include only such parties in interest and their designated or selected
representatives heretofore referred to in this article, '

L. Procedure

)] Any teacher who has a grievance shall discuss it first with the
Superintenident in an attempt to resolve the matter informally at that level.

2) If as a result of the discussion, the matter is not resolved to the satisfaction
of the teacher, he, no later than seven (7) school days following the discussion shall set
forth his grievance in writing to the Superintendent specifying:

(a)  the nature of the gricvance;

(b)  the nature and extent of the injury, loss or inconvenience;
(c)  theresults of previous discussions;

(d)  his dissatisfaction with decisions previously rendered.

» The Superintendent shall communicate his decision to the teacher in
writing within seven (7) school days or receipt of the written grievance.

3) If the grievance is not resolved to the teacher’s satisfaction, he, no later
than seven (7) school days after receipt of the Superintendent’s decision, may request a



- review by the Board. The request shall be submitted in writing through the
Superintendent who shall attach all related papers and forward the request to the Board.

The Board, or a committee thereof, shall review the grievance and shall hold a hearing
with the teacher and render a decision in writing within thirty (30) calendar days of
receipt of the grievance by the Board. The thirty (30) day extension shall not be
unreasonably denied by the Association.

(4)  Should the Association be dissatisfied with the decision on the grievance
rendered by the Board, it may, by a written dated notice to the Board, not later than ten
(10) school days following the rendering of the Board’s decision refer the grievance to
binding arbitration, if said grievance is embraced within the definition of A.(1)a), or in
the alternative, to non-binding arbitration if the grievance is embraced within the
definition of A.(1)(b) of this Article.

Within ten (10) school days following the reference to arbitration, cither
party shall have the right to apply to the New Jersey Public Employment Relations
Commission (PERC) to appoint the arbitrator. Upon such application, the appointment of
the arbitrator shall be governed by the rules established by the Public Employment
Relations Commission.

The arbitrator shall issue his decision not later than thirty (30) days from
the date of the closing of the hearings, or if oral hearings have been waived, then from the
date of transmittal of the final statements and proofs to the arbitrator. The decision shall
be in writing and shall set forth the arbitrator’s opinion and conclusion on the issue
submitted. The arbitrator shall limit his decisions strictly to the application and
interpretation of the pravisions of this Agreement and shall be without authority to make
any decision:

(a) contrary to or inconsistent with, or modifying or varying in
any way, the terms of this Agreement, or applicable law or
rules or regulations having the force and effect of law.

(b) limiting or interfering in any way with the powers, duties and
responsibilities of the Board under applicable law, and rules
and regulations having the force and effect of law.

The arbitrator’s fee shall be shared equally by the parties to the dispute.

' The filing or pendency of any grievance under the provisions of this
Article shall in no way operate to impede, delay or interfere with the right of the Board to
take the action complained of.

The Association shall have the right to grieve in the same manner as an
individual whenever its complaint is based upon a wrong suffered by the members of the
unit as a whole.




Article IV — School Cg!endg_;‘ and Length of School Year

Prior to March 1 of each school year, the Association representatives may make
recommendations to the Superintendent concerning the school calendar. Final
- determination of the school calendar and the lenigth of the schoo! year shall rest with the
Board. :

The length of the school year shall be 187 days which includes two (2) emergency
closing days. The total number of days that teachers are required to be present is 185. If
two (2) emergency closing days are not used, they will be deducted from the calendar at

the end of the school year.

Article V — Non — Teaching Duties

A The Board and the Association acknowledge that a teacher’s primary
responsibility is to perform those duties normally associated with teaching and that his
energies should be, to the extent possible, utilized to this end.

B. The Board of Education, to the extent possible, with existing clerical and
custodial personnel, will make an effort to provide assistance to teachers.

General requests — The custodians are on call to assist teachers with all
reasonable custodial and maintenance requests. Reasonable procedures for obtaining
custodial or maintenance assistance, as established by the administration, will be
followed.

C. The Board and the Association agree as follows:

(1) Supervision of playground and general supervision will be provided
by teachers.

(2) Every effort will be made to reduce the collection of money from
students. Teachers will assume responsibility for the collection of
money as directed by the Superintendent. Specific collections are to
be authorized by the Board of Education.

(3) Accident report information shall be provided by teachers for
accidents occurring in instructional or classroom situations. The
nurse will prepare accident report information for exceptions to the
above (to and from school, etc.)




(4) Correcting standardized tests is a professional duty that will be_
provided by teachers. Correction of standardized tests shall be
machine scored where possible. ’

Article VI — Sick Leave

As of September 1* of each school year, all teachers employed shall be entitled to
ten (10) sick leave days each school year as of the first official day of said school year,
whether or not they report for duty on that day. Unused sick leave days shall be '
accumulated from year to year with no maximum limit. -

At the commencement of each school year, there shall be added to the unused sick
leave accumulation of each teacher, a number of additional sick leave allowance days
which were eamned during the immediately prior school year, based on the following:

The sum of unused personal days and family illness days shall be the actual
number of eamned additional sick leave allowance days.

Article VII - Temnor_a;z Leaves of Absence

A. As of the beginning of the school year, teachers shall be entitled to the following
temporary, non accumulative leaves of absence, with full pay each school year.

1. Four (4) days leave of absence for personal reasons such as but not limited

- to legal, observance of religious holidays, business, household or family matters which

require absence during school hours. Application to the Superintendent for personal
leave shall be made at least three (3) days before taking such leave (except in the case of
emergencies) and the applicant for such leave shall not be required to state the reason for
teking such leave other than that he is taking it under this section. No personal leave
shall be granted immediately prior to or subsequent to school holiday. The
superintendent shall have sole discretion to approve personal leave before or after a
school holiday because of an emergency or in extenuating circumstances.

2. Time necessary for appearance in any legal proceedings connected with
the teacher’s employment or with the school system, if the teacher is required by law to
attend, or any court subpoena. This provision shall not apply to absences resulting from
an employee’s processing of his personal worker’s compensation claim. The latter
absence shall be without pay.




3. - Up to five (5) days total per school calendar year in the event of serious

- illness of a teacher’s spouse, child, father, mother, parent-in-law, brother, sister, sister-or
brother-in-law, grandparent, step-grandparent, step parent and step children of the family,
or other related members of the immediate household. Teachers shall be granted five (5)
days per death of a teacher’s spouse, child, father, mother, mother-in-law, father-in-law,
brother, sister, son-in-law, daughter-in-law, or other related members of the family. In
the event of death of a teacher or student in the Bradley Beach School District, the
Superintendent or immediate superior or said teacher or student shall grant to an
appropriate number of teachers sufficient time off to attend the funeral.

4 Time necessary for persons called into temporary active duty of any unit
of the U.S. Reserves or the State National Guard, provided such obligations cannot be
fulfilled on the days when school is not in session. A teacher shall be paid his regular
pay in addition to any pay which he may receive from the United States or the State
Government. Leaves of absence for active duty for training shall not exceed ninety (90)
days in the aggregate in any one year, as provided in Revised Statue 38A: 44. All claims
arising under this paragraph shall be applied for, in writing, within thirty (30) days
following the teacher’s return from duty. The teacher shall be required to notify the
Board of his intention to return to employment with the Board no later than thirty (30)
days prior to his termination from duty with the United States or State government.

Article VIII — Extended Leaves of Absence

A.  TheBoard agrees that up to one (1) tenure teacher designated by the
Association shall, on request, be granted a leave of absence without pay for up to one (1)
year for the purpose of engaging in activities of the Association or its affiliates.

B. A leave of absence without pay of up to one (1) year shall be granted to
any tenure teacher who joins the Peace Corps, VISTA, National Teacher Corps, Or serves
as an exchange teacher or overseas teacher, and is a full-time participant in either of such

programs, or accepts a Fulbright Scholarship.

C. Military leave without pay shall be granted to any teacher who is inducted
or enlists in any branch of the Armed Forces of the United States for the period of such
induction or initial enlistment, or any tenure teacher whose spouse is so inducted or who
enlists to join him for the period of special training and preparations for duty overseas in
combat zones.

D.  Aleave of absence without pay of up to one (1) year shall be granted to a
tenure teacher for the purpose of caring for a sick member of the teacher’s immediate
family, spouse, children, pareats, or any relatives provided any of the foregoing is a
member of the teacher’s immediate household.




E. = Upon retumn from leave granted pursuant to paragraphs B or C of this
Amde a teacher shall be considered as if he were actively employed by the Board during
the leave and shall be placed on the salary schedule at the level he would have achieved if
he had not been absent, provided, however, that time speat on such leave shall not receive
towards the fulfillment of the time for acquiring tenure. Teachers shall not count
increment credit for time spent on a leave granted pursuant to Section D of this Article
nor shall such time count toward fulfillment of the time requirement for acquiring tenure.

: F. All benefits to which a teacher was entitled at the time his leave of
absence commenced, including unused accumulated sick leave, credits towards sabbatical
eligibility, shall be restored to him upon his return, and the teacher will be assigned to an
- equivalent position consistent with his’her certification. All leaves under this Article or
extensions or renewals of such leaves shall be applied for and granted in writing.

Article I'X — Materni ve

A. Maternity Leave - General

1. No teacher shall be discriminated against in violation of law for reasons of
pregnancy.

2. No practice involving the removal of a tenure or non-tenure teacher shall
exist for reasons solely based on the fact of pregnancy or a specific number of months of

pregnancy.

3. No tenured teacher shall be removed from her regular teaching duties
during her pregnancy nor shall a non-tenure teacher be removed from her regular
teaching duties during those months of her pregnancy which occur during a school year
for which she has signed a contract for employment. However, a teacher, tenured or non-
tenured, who is pregnant may be removed from her teaching duties for any one of the
following bases: '

(a) Performance

Where performance has substantially declined from that which
existed immediately prior to her pregnancy.

{b) Physical Capacity

Where her physical condition or capacity is such that her health would
be impaired if she were to continue her teaching duties. The physical
incapacity of the teacher shall be deemed to exist only if:




) The pregnant teacher failed to produce a certificate from
her physician that she is medically able to continue her teaching, or

(2)°  The Board of Education’s physician and the teacher’s
physician agree that she cannot continue teaching, or

3) In cases of differences of medical opinion, an expert
physician chosen with the approval of all parties shall examine the
teacher and render a medical opinion regarding the capacity of the
teacher,

(c) Just Cause

Just cause for any reasons of “just cause” as provided in N.J.S.A.
18A.

94, The Board of Education need not grant or extend the leave of absence of a
non-tenured teacher beyond the end of the school year in which that leave is obtained, nor -
shall the provision of this section be construed to require the Board of Education to grant
salary increment credit for the time involved in a pregnancy leave, nor to require that
pregnancy leave time be counted toward the fulfillment of the time recognition for
acquiring tenure; however, all benefits other than salary and tenure credit to which
teachers are entitled upon retumn of any extended leave of absence shall be granted to a

teacher returning from pregnancy leave of absence.

3. No tenure or non-tenure teacher shall be barred from retumning to work afier
birth of her child solely on the ground that there has not lapsed a sufficient period of time
between the birth and the desired date of return. Nothing contained in this Section shall
be construed to preclude the Board from requiring a teacher to provide a certificate from
her physician establishing physical capacity in agreement with the Board of Education’s
~ physician. :

B. Matemity Leaves Termipating Within School Year

Any tenured or non-tenured teacher secking a leave of absence for pregnancy and
wishing to return within the same school year shall apply for said leave at a time prior to
giving birth. At the time of such application, the teacher shall specify, in writing, the date
on which the leave is to commence and the month during which she wishes to return to
work after giving bixth. Such leave request shall be granted by the Board. Following
such approval and prior to the date of the commencement of the granted leave, the date of
retum may be further extended or reduced within the school year in which the leave is
- commenced. Such extension or reduction shall be allowed at the discretion of the Board
provided such leave or reduction does not substantially interfere with the administration

of the school.




C. ves inating Sub. to the 1Y

: Any tenured teacher seeking a leave of absence for pregnancy and wishing to
retum to employment mbsequent to the school year in which the leave commences, shall
apply at any time prior to giving birth, and at the time of such application, the teacher
- shall specify the date on which she wishes to commence leave and the fact that she
- wishes certain leave to extended beyond the school year. This leave request shall be
granted by the Board and the teacher may retum to employment at the beginning of any
of the three (3) years following the school year in which her leave commences. The
Board may require that said teacher return only at the beginning of the schoo! year and
that such retom be preceded by notice at least four (4) months prior to the September
return. The term of such leave may be temporarily reduced to allow the teacher to retumn
to employment during the school year in which said leave commenced, provided that
application for the same is made and approved by the Board prior to giving birth, and
provided that such return doés not substantially interfere with the administration of the
school. Board of Education refusal in this case would not preclude the possibility of this
teacher then applying to return during any school year subsequent to the one in which her
leave commences, but in accordance with time limits-as previously describe in this
Section. .

Artic — Educational Leave

A. Full Time teachers shall be eligible to apply for educational leave after
completion of seven (7) consecutive full school years of employment in the Bradley
Beach School District. _

B. An educational Ieave may be granted for the pursuit of any graduate
degree if that degree and proposed graduate course of study is approved by the Board of
Education.

C. The Superintendent may recommend for Board approval not more than
one of the eligible teachers for educational leave each year. ,

D. Requests for educational leave must be submitted to the Supenntendent in
writing in such form as may be required no later than January 1% of the school year in
which the educational leave is requested. A plan of study is to be submitted with the
application.

10




E. The term of the educational leave shall be for one (1) full academic year
and shall coincide with the regular school year.

F. Teachers awarded educational leave shall be compensated at the rate of
one-half (1/2) his annual salary.

G. All awards under the “Educational Leave Program” are contingent
upon the professional staff member’s written agreement to return to employment with the
- Bradley Beach Schoo} District for at least two (2) full school years. munedmtely
following completion of the educational leave. i

: H. Upon return from the educational leave, a teacher shall beplaoed 6n
the salary schedule at the level which he would have achieved had he remamed actively
employed in the school system during the period of his absence.

I Any changes in study plans must receive prior written approval of the
Superintendent.

J. The professional staff member on the educational leave shall be required to
file written reports with the Superintendent of Schools every ninety (90) days.

Article —-l’rf iona] Development and Edu al Improvement

A Represented employees working a contractual basis of no less than half-
time on or before February 1, shall be eligible to receive reimbursement to defray the
costs of approved college course credits as selected by the teacher. Said reimbursement
~ shall not exceed Three Hundred Dollars ($300.00) per credit. Courses must be approved
by the Superintendent before the course is taken. Proof of successful completion of the

course shall be submitted to the Superintendent before payment can be made. A semester -

is defined as fall, spring or summer terms. Reimbursement in any school year shall not
exceed twelve (12) credits. :

B.  Professional Development

1. A $400.00 per teacher allotment to be capped at 40 teachers which shall be
used toward the 100 - hour proféssional program. This money shall be in
addition to the above college course allotment and professional improvement plan
currently sponsored by the Board. These courses or woskshops should address
the goals and objectives detailed within the Professional Improvement Plan (PIP)
which is accomplished during a yearly conference conducted with each teacher
and the appropriate member of the administration. The district will pay fees for

11




required tests for highly qualified certification. Per teacher allocation for
approved professional development will be $400.00. The Superintendent must
agree in advance to each of the above courses or workshops to be eligible for
reimbursement. However, the Superintendent shall reasonably apply the above
criteria within the decision making process when making his/her decision.

e — Retire t

At the time of retirement from the Bradley Beach School system, the
Board agrees to reimburse each retiree who has acquired tweaty-five (25) or more
-years of service, the sum of Eighty Dollars ($80.00) per day for every day of
‘unused accumulated sick leave. The maximum amount payable under this Article
shall be limited, however, to Nine Thousand ($9,000.00) Dollars.

Notice of retirement by any and all teachers shall be given no later than
January 15™ of each year. If notice is not given by that date, the unused
accumulated sick leave shall not be paid until July 1 of the following school

budget year.
Article XTXI - Salaries
A.  The salaries of all teachers covered by this Agreement are set forth in

Schedules “A,” “B” and “C,” which are attached hereto and made a part hereof:

B. 1. {(a)  Teachers ploy;ad on ten-month (10) basis shall be
- paid in twenty (20) equal semi-monthly installments.

(b)  Teachers also have the option to be paid in twenty-
four (24) equal installments, provided that the
option applies for the entire year once initiated.

2. The schedulé of payments shall be on the 15™ and 30" of each
month. '

C. Teachers shall receive their final checks on the last working day in June,

after final check-out by the school Superintendent.

D. When a payday falls on or during a school holiday, vacation or weekend,

an effort shall be made to pay teachers their paychecks on the last previous working day.
This is subject to receipt from the bank.

12




E.  Teachers who accompany students on the Washington trip shall be paid
beyond their regular salary, One Hundred Dollars ($100.00) for each of two nights, for a
total of Two Hundred Dollsrs ($200.00)

. F. Effective July 1, 2007 anyone hired at a recognized level of experience
shall be placed at the same step as someone in the District with the same years of credited
experience. - However, in areas requiring specialized certification (for example speech
therapist, social worker, psychologist, and LDTC) the Superintendent may grant
additional salary credit for work related experience. Said additional credit may not
exceed placement on the salary guide above step 10. :

G."  Monies deducted from employees’ paychecks from First Financial Federal -
Crodit Union shall be deposited twice per month from each paycheck on the day before
pay day. o -

Article XIV — Insurance Protection
A, Medical Insurance Coverage

1. The Board shall pay 100% premium for medzcal benefits coverage,
including major medical coverage. The above coverage is for employee
and family.

2. Beginning the 1998-1999 school year, non-tenured staff members shall
receive 100% coverage for employee only. The employee shall be
provided the option to pay the difference for full family coverage at their
own cost. Once an employee has achieved tenure, they will receive
coverage, at the Board’s expense, for émployee and family. All employees
hired prior to the 1998-1999 school year shall be grandfathered from this
employee only coverage. ' _

3. Everyone hired after 6/30/04 will receive Point of Service coverage
. consisteat with Paragraph A.2, above, rather than traditional indemnity
medical insurance through the Board for the complete term of their
employment. '

B.  The Board of Education shall provide full family dental and prescription
coverage for its employees. The maximum amount of the board’s contribution for the
dental plan premium shall not exceed Two Thousand Dollars ($2,000.00) per teacher per
year. Any further changes in coverage shall be negotiated for a level of benefits equal to

- or better than the existing coverage.

13




. C. The employec may elect whether he or she desires to have the health,
dental and prescription coverage set out in this Article; providéd such election is ‘
permitted by statutes, New Jerscy Administrative Code and rules and regulstions of the
insurance carrier issuing the aforementioned coverage.

D.  Inthe event an employee elects to forego the health, dental and
prescription coverage, the employee shall so notify the employer in writing no later than
September 15 of each year. - '

E. Should any new employee elect not to enroll for said coverage or any
present employec elect to forego said coverage, then dnd in that event, re-enrollment in
any of the ingurance programs aforementioned shall be subject to the statutes, New Jersey
Administrative Code and the rules and regulations of the insurance carriers in question.

icle XV-Teac urs and Teaching Loa

Each teacher shall be guaranteed one prep period each full school day,
pro-rated in the event of an abbreviated school day. The Board, through its

. Superintendent, will make every attempt to secure substitutes for abseat teachers.

Teachers shall indicate their presence for duty by placing a check matk in the
appropriate cohnnn of the faculty “sign-in" roster.

No teacher shall be required to report for duty earlier than 8:35 a.m., with a
student start time of 8:40 a.m., nor leave before 3:20 p-m. The student day shall end at
3:10 p.m., and no teacher shall ieave before 3:20 p.m., except on days that faculty
meetings are called. Faculty meetings shall cominence at or before 3:15 p.m., but shall
not be longer than forty-five (45) minutes in duration. All homeroom teachers will
receive a forty minute duty-free lunch.

Teachers may be required to remain after the end of the regular workday four @)

days each month, or (1) day each week without additional compensation. This shall be for
purpose of attending faculty or other professional meetings.

14




Article XVI — Board’s Rights

' The Board of Education has and hereby retains all powers, rights, authority, duties
and responsibilities conferred upon and vested in it by the laws and the Constitution of
the State of New Jersey, including but not limited to:

(a)  theselection and hiring of any and all persons who are to be employed by |
the Board of Education. The retention or dismissal, promotion or demotion and
transfer of any person so employed shall be within the discretion of the Board of

Education.

{b) managing and administering of the school system, its property and its
facilities. :

(©) theestablishing, continuing and changing of courses of study including
special programs and the providing for an athletic program.

{d) the deciding upon and implementing of means and methods of instruction,
selection of textbooks and other teaching materials, and the use of all teaching ‘
aids.

(¢)  thedetermining of class size and schedules, the hours of instruction, and
the duties, responsibilities, and assignments of teachers.

The exexcise of the foregoing powers, rights, authority, duties and responsibilities
by the Board of Education, the adoption of policies, rules, regulations and practices in
furtherance thereof, and the use of judgment and discretion in connection therewith shall
be limited only by the specific and express terms of this Agreement.

Proposed new rules or modifications of existing rules governing working
conditions shatl be negotiated with the majority representative before they are
established.

Article XVII — Discharge and Reduction in Rank
No teacher shall be discharged, disciplined, repnmanded, reduced in rank or

compensation, or given any adverse evaluation of his professional services without jusf
cause.

15




e XVIIH - Apency Fee

That all persons hired by the District on or after July 1, 2007 shall be required to-
pay an agency fee to the BBEA. That those current employees of the District who are not
dues paying memibers of the BBEA are excluded from any requirement that they join the

BBEA or pay an E!Mmm&@i‘m Agency Fee.

Should any such excluded individual hereinafier join the BBEA, or pay an.

Agency Fee their exclusion from paying an Agency Fee shall be ended and they can no
longer be excluded from the Agency Fee requirements.

Purpose of the Fee

If an employee does not become a member of the Association during any _
membership year (i.c., from September 1 to the following August 31) which is covered in
whole or in part by this Agreement, said employee will be required to paya
representation fee to the Association for that membership year. The purpose of this fee

Amount of Fee/Notification

Prior to the beginning of each membership year, the Association will notify the
Board in writing of the amount of the regular membership dues, initiation fees and
assessments charged by the Association to its own members for that membership year.
The representation fee to be paid by nonmembers will be determined by the Association
in accordance with the law.

On or about the 15th of September of each year the Board will submit to the
Association a list of all employees in the bargaining vnit. On or about October 1 of each
year the Associatien shall notify the Board of Education as to the names of those
employecs who are required to pay the representation fee. .

Payrol] Deduction Schedule
The Board will deduct from the salaries of the employees referred to in this article

the full amount of the yearly representation fee in equal installments beginning with the
first paycheck in October. ' :
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If an employee who is required to pay a representative fee terminates his or her
employment with the Board before the Association has reccived the full amount of the
representation foe to which it is entitled under the Article, the Board will deduct the'
unpaid portion of the fee from the last paycheck paid to said employee during the
membership year in questton. :

Mechanics

Except as otherwise provided in this Article, the mechanics for the transmission
of such fees to the Association will as nearly as possible be the same as those used for the
transmission of regular membership dues to the Association.

Changes

The Association will notify the Board in writing of any changes in the list
provided for in paragraph (1) or above and/ or the amount of the representation fee, and
such changes will be reflected in any deduction made more than ten (10) days after the
Board received said notice.

- New Employees

On or about the last day of each month, beginning with the month this Agreement
becomes effective, the Board will submit to the Association, a list of all employees who
began their employment in a bargaining unit position during the preceding thirty (30) day
period. The list will include names, job titles, and dates of employment for all such
employees. The Board will also notify the Association of any change in status of an
employee regarding leave of absence, return from leave, retirement, resignation,
separation from employment, and death. No retro beyond the date of hire. |

The Association agrees to indemnnify and hold the Board harmless against any
liability which may arise by reason of an action taken by the Board in complying with the_
provisions of this Article provided that:

(a) The Board gives the Association notice in writing of any claim,
demand suit or other form of liability in regard to which it will
seek to implement this paragraph.

'E. I 3
It is expressly understood that paragraph 1 above will not apply to any claim,
demand, suit or other form of liability which may arise as a result of any type of willful

misconduct by the Board or the Board’s imperfect execution of the obligations imposed
upon it by this Article. ,
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=M us Provi

A This Agreement constitutes Board policy for the term of said-Ag:eanent,
and the Board shall carry out the commitments contained herein and give them full force
and effect as Board policy. :

B..  Copies of this Agreement shall be printed at the expense of the Board
within thirty (30) days after the agreement is signed, and then it shall be presented to all
teachers now employed, hereafter employed, or considered for employment by the Board.

C.  Teachers shall be notified of their contract status for the ensuing year rio
later than the date required by statute, provided negotiations have been completed -
D.  The Association and its representatives shall be able to use the school

building at ali reasonable hours for meetings. The Superintendent shafl be notified in
advance of the time and place of all meetings.

‘E. The Board shall provide the Association with a copy of all revisions and
‘additions to policy. -

» F.  The Board shall provide the Association with an official set of minutes
following thur adoption. : -

G.  The parties agree that on or before the first week in October, a
representative of the Association shall meet with a Board-designated employee to
compile a current roster of all employees covered under the contract including length of
service within the District, total teaching experience, and individual salagies.

Article XX — Ssvings Clause

Should any provision hereof, or the application of any such provision to any
person or circumstances, be rendered or declared invalidbyrcasonofaisting_or
subsequently enacted legislation or by any decree of a court of competent jurisdiction, or
by any order of any administrative agency, State or Federal, the remainder of this
Agreement, or the application of any such provisions to persons or circumstances.other
than those to which it is held invalid, shall not be affected thereby.
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licte XX1 — Evaluation Procedur:

A.  Frequency |

' Teachers shall be evaluated through classroom observations at least once a
year. Observations shall consist of one full period or ope full lesson. The first
obscrvation for non-tenure teachers shall occur on or before January 31 of each year.
Teachers shall be informed in writing of general deficiencics prior to the completion of

the summary evaluation.

, . Except in cases of emergency, more than one observation shall not occur
on the same day, nor except in cases of cmergency shall a second observation occur prior
to an evaluation conference being held on the prior observation.

A committee will be cstablished to provide teachers the opportunity for
input into the evaluation procedures to be followed. The final determination concerning
staff evaluation procedures will be made by the Superintendent.

A committee will be established to provide teachers the opportunity for
input on the same day, nor except in cases of emergency shall a second observation occur
prior to an evaluation conference being held on the prior observation.

However, if charges of inefficiency have been formally filed against a
teacher, with the secretary of the Board, both parties have a great interest in having
increased observation, so that both the teacher and the Board may be aware of that
teacher’s progress. Accordingly, in the event charges of inefficiency have been formally
filed against a teacher with the secretary of the Board, observations and reports may be
made no more than once a week, a week being defined as five consecutive school days.
The observation is to be followed in each instance by a written report and by a conference
between the teacher and his or her immediate supervisor in order to identify any
deficiency, extend assistance for correction and improve instruction. Each observation
which is the basis for an evaluation shall consist of at least one complete lesson or one
full period. -

B.  Open Observation

All observation of the work performance of a teacher shall be conducted'

C. valuatio:

Prior to preparing a written evaluation of a classroom observation, the
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-evaluator will meet with the teacher to discuss the lesson observed. The evaluator will

. prepare a written report of the observation and will share this report with the teacher prior
to the conference to discuss the written report. The report shall not be submitted to the

central office or be placed-in the teacher’s file prior to this conference. No teacher shall

be required to sign a blank or incomplete evaluation form.

D.  Evalustion Conferences

Evaluation conferences, whenever possible, shall occur within five school
days after the observation.

E. Right ¢ tation

: Since it is not the function of the observation and evaluation process to
discipline a teacher, representation shall not be peamitted.

F. valuati rts

Each report shall be issued in the name of the person making the
observation. A standardized form shall be developed by the Superintendent and a
committec of teachers designated by the Association, so that all professional teachers are
evaluated equally. The Superintendent shall have the final decision regarding the
conteats of the form. The form shall be used in all evaluation commencing September 1,

2001.

G.  Peasonnel Records

A teacher shall have the right, upon request, to review the contents of his
or her personnel file and, at his or her expense, to obtain a copy of any documents
H. rate ¢l File
~ Although the Board agrees to protect the confidentiality of personal
. references, academic credentials and other similar documents, it shall not establish,

exclusive of those hereinbefore mentioned, any separate personnel file which is not
available for the teacher’s inspection.

icle XXII — Longevi

A. The longevity payment for each employee completing fifteen (15) or more
years of teaching experience will be $200.00.

B. The longevity payment for each employee completing twenty (20) or more
years of teaching experience will be $1,000.00 ,
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C. The longevity payment for each employee completing twenty-five (25) or
more years of teaching experience will be $1,500.00 '

D.  The longevity payment for each employee at the completion of thirty (30)
or more of teaching experience will be $1,000.00 :

B Longevity payments will be cymulative and permancatly added to the base
salary and qualify for pension purposes. '

F. ©  Itisunderstood and agreed that no teacher can qualify for this longevity
adjustment more than once. :

Article XXTII — Conferences

~ There will be established by the administration three {3) evening conferences, two
(2) in the fall and one (1) in the spring, cach lasting two (2) hours in duration. These
conferences will commence no earlier than 6:00 p-m. and conclude no later than 9:00
p-m. A one half (1/2) day schedule for staff will be scheduled for each evening
conference during the week the conferences are scheduled.

Articl e'm V ~ Duration of A:ge_e:_n__eg' t

This Agreement shall be binding and effective as of the 1™ day of July 2007, and
continue in full force and effect until midnight June 30, 2010.

IN WITNESS WHEREOF, the parties hereto have caused this Ag'eement to be
signed by their respective Presidents, attested to by their respective Secretaries, and their
oorporate seals to be placed hereon this 24th day of July, 2007.

BRADLEY BEACH EDUCATION
ASSOCIATION :

Sy ,.gJ . P#lﬂmt a)_/gu
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2007-2008 Bradley
Year 1 ‘Beach
Salary
Guide Step BA BA#15 . MA/BA+30. MA+15 MA#+30
1 40,435 41,635 42345 44,125 45,385
2-3 ' 40,935 42,135 43,345 44,625 45885
4-5 41,745 42,945 44,155 45435 46,695
6 42,560 43,760 44,970 46,250 47.510
7 43,380 44,580 45,790 47,070 48,330
8 44,195 45,395 48,605 47,885 49,145
9 45,010 46,210 47,420 48,700 49,960
10 45,825 47,025 48,235 49,515 50,775
11 48,875 48,075 49,285 50,565 51,825
12 48,625 49,825 51,035 $2,315 53,575
13 50,470 51,670 52,880 54,160 55,420
14 52,515 53,715 54,925 56,205 57,465
15 54,810 56,010 57,220 58,500 59,760
16 57,355 58,555 59,765 61,045 62,305
17 60,150 61,350 62,560 63,840 85,100
13 63,195 64,395 65,605 66,885 68,145
19 66,540 67,740 68,950 70,230 71,490
20 70,180 71,380 72,590 73,870 75,130
21 74,220 75,420 - 76,630 77.910 79,470
Longevity: 15years =$ 200 -

20 years = $1,000
25 years = $1,500
30 years = $1,000

4.60%
1.43%




2008-2009 Bradley
Year 2 Beach
Salary
. Guide Step BA- BA*15 MA/BA#+30 MA1S . MA*30 .
12 43,305 44,565 45,825 47,085 48,345
34 43,805 45,065 46,325 47,585 48,845
5-6 44,610 45,870 47,130 48,390 49,650
7 45415 46,675 47,935 49,195 50,455
8 46,220 47,480 48,740 50,000 51,260
9 47,025 48,285 49,545 50,805 52,065
10 47,835 49,095 50,355 51,615 52,875
1" 48,835 50,095 51,356 52,615 - 53,875
12 50,475 61,735 52,995 54255 56,615
13 52,316 . 63,675 54,835 56,095 57,355
14 54,355 55,615 56,875 68,135 59,395
15 56,645 57,905 59,165 60,425 61,685
16 59,185 60,445 o 61,705 162,965 84,225
17 61,975 63,235 64,495 65,755 67,015
18 65,015 86,275 67,535 68,795 70,055
19 88,355 69,615 70,875 72,135 73,395
20 71,995 73,255 74,515 75,775 77,035
21 76,035 77,295 78,555 79,815 81,075
Longevity: 15years=$ 200

20 years = $1,000
25 years = $1,500
30 years = $1,000

4.50%
1.28%




30 years = $1,000

uje “C* - 10
2009-2010 Bradley
Year 3 Beach
Salary : .
‘Gulde Step BA. _BA%*15 MA/BA+30 _MA+15 . . MA#30
1 45,445 48,795 . 48,145 49,495 50,845
23 45,945 47,295 48,645 49,995 51,345
4-5 46,745 48,095 49,445 50,795 52,145
67 47545 48,895 - 50,245 51,595 52,045
8 48,345 49,695 61,045 52,395 53,745
9 49,150 50,500 51,850 53,200 54,550
10 49,960 51,310 52,660 54,010 55,380
1" 50,960 52,310 53,660 55,010 56,360
12 52,570 53,920 55,270 56,620 57,970
13 54,380 55,730 57,080 58,430 59,780.
14 56,390 57,740 59,000 60,440 61,790
15 58,650 60,000 61,350 62,700 64,050
16 81,160 62,510 63,860 65,210 66,560
17 63,920 65,270 66,620 67,970 69,320
18 66,930 68,280 69,630 70,980 72,330
19 © 70,240 71,590 72,940 74,290 75,640
20 73,850 75,200 - 76,550 77,900 79,250
21 ‘77,860 79,210 80,560 81,910 83,260
Longevity: 15years=$ 200
20 years = $1,000
25 years = $1,500

- 4.40%

1.3T%




ule D" - Contracts

Hourly rates increase to $40.00 per hour.

All co-curricular positions included in Schedule D shall be offered
first to the certified staff members covered by this Agreement.

Employees holding the following positions shall be pald in

accordance with the following:

2007-2008 2008-2009 2009-2010
Boys Baseball $ 2510 $ 2620 1$ . 2,730
{Girls Softball $ 2,510 $ 2620} $ 2,730
|Boys Basketball 1% 2510 $ 2620 18 - 2730
Glris Basketbhall 1$ 2510 $ 28620 $ 2,730
Boys Soccer I$ 2510 $ 26201} $ 2,730
Girls Soccer - $ 2510 $ 2620 $ 2,730
jCheerleaders Advisor $ 2510 $ 2620 $ 2,730
{Choral Director $ 2210 $ 2320 i$ 2,430 |
Computer Club $ 18811 $ 1,991 1% 2,301
Environmental Club $ 1881 '$ 1,901 ' $ 2,101
Safety Patrol Director $ 1,881 1$ 1,991 $ 2,101
Student Government '$ 1,881 $ 1,991 ] is 2,101
Public Realtions -
Officéer/Newspaper/Career - ~
Day $ 1,881 $ 1,991 $ 2,101
NewspaperiCareerDay |$ 1881} $ 1,991 HES 2,101
Yearbook Advisor $ 1881 $ 1,901 $ 2,101




