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 PREAMBLE

This Agreement, made and entered into, thi&éykﬁéay of

(,77
7&
Azayvﬁa/ between tha City of Cape May, a Mun1c1pal Corporation of

—-.

t“e tate of New Jersey, hereinafter referred to as the "City" and’
_Local #36 of the Firemen's Mutual Benevolent Ass ociation, hereinafter

referred to as "Local #30 FMBA.T

INTRODUCTOD” STATEMENT

"he within aoreement is made to effectuate the pollcy of
Chapter 323 of the 1974 Laws of New Jersey, R.S. Cum. Suppl. 34 134~ l

et seq. (hereafter "Ch 123") apd to L01ma114 greements reached

4
L

through neootlatlQns conducted in good faith between tHe City and
Local #36 FMBA with respect to grzevaﬁces and terms and conditions of
enployment

 WITNESSETH

Whereas, that for tﬁé purposé of mutuai understanding and
in order that a'harmonious‘relationship may exist between the City and
the Local to the end that continuous and efficient ser&ice shall be
rendered to any by both parties, for the benefit of both;

NOW, THEREFORE, IT IS AGREED AS FOLLOWS:

b3



ARTICLE 1

RECOGNITION

A. The City hereby recognizes Local #36 as the sole
and exclusive reprasentative of all uniformed paid emplovees and
- Tieutenants in the Fire Department of the City of Caps May, for

: the.purpose of bargaining with respect to rates of pay, wages,

‘hours of work, safety and working conditions,

-l-




ARTICLE 11X

ASSOCTATION REPRESENTATIVE AND MEMRERS

A.  Tha City agrees to grant the necesvary time off

mot to exceed the day(s) deslcnated w1hhout discrimination to any
‘em?¢oyee desmgnated by the FMBA Local #36 to attend State and
Natlonal Meetlngs provided seventy-two hours written notice is glven
© to tha City Hanagﬂr by the FWEA Time off shall be granted without
loss of pay. No more than one employee shall be granted time off

at any one time. Time off shall be exercised reasonably.

B. Authorized representatives of the FMBA #36 éhall be
allowed to wvisit fire héadquarters fire statlons, and thc Fire f3\»
Dlrector s Office for the purpose of ascartalnlng whether or not
 this agreement is being violated. This right shall be exercised
reasonably.‘kUpon~éntering ﬁhe'éremisés, fhe authorized reprééenta~
tives shall notify the Department Head or, in hig absence;‘his

authorized representative. He shall not interfere with the emergency

work performed by the Department.
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T 'ARTICLE ITT
SEPARABILITY AND SAVINGS

A. Nothing containéd herein shall‘be construed to deny

or restrict any pa%d fireman such rlchts as he may have under any

 other applicabls 1aws or reoulatlons.

B. If}a:y prov1s1on of thlS acreement or paﬁt thé;;;f
 or any apél:caéwon oF this aoréement to any employee or fou? of
eﬂQTdees is ccntrary to 1aw  then such prov181on or paxt therect
and the spplxcatlon shall not be deemed valid and subsisting exceot
‘to the extent pcrﬂltted by 1aw,’ All other pro§lsléns and applxcatloqé

. contdlned hereln shall contlnue 1n full force and effect -




CARTICLE IV

LEAVE OF ARSENCE

A.iiA leave of absence without pay may be granted for

a good cause to any employse for a perxiod of six months. This
is to be at the discretion of the City Manager. The City Manager
shall consult with the Commanding Officer before granting leave. R

The leave may be extended for an additional siz months. Such

permission shall not be arbitrarily denied.

[



ARTICLE V

VACATTONS

A. Annual vacation shall be granted in accordance with

fbllowing'scbééﬁla:

First yemi of service one calendar week prora ted at one
cay for one mbnths sexvice actually worked. | : | | ;
Second year of service two calendar wéeks. 4

Thira (3) throﬁgh fifth (5) year 3 calendar weéks

Slxth (6) through tenth (10) year 4 calenﬁaf weéks

Eleventh (11) thrGuOH £1£teeuth year 5 célendaf wééks~

Sixteenth year on-- .’ZV.i : .6 éalendar ﬁéek§,

'B. Vacation alléwanée;mﬁst be taken duriné tﬁekcurrent,
Calendar Year at such time as permltted ér dlrected by the’appolnt~
ing authority unless the app01nt1nv authorlty determlnes that it
- cannot be taken because of pressure of work. Any unused ﬁagation
may be carried forward into the next succéeding year only.

c. éeniority shall determine.vacatioﬁ preference. Vaca-
‘tions shall be taken in accordance with the schedule submitted to the
appcinting authority no later than January 2, of the yeaf in which the

vacation is to be taken, Vacatlons may be taken beginning January 2;

and ending Dec. 31. The schedule shall be submwtted to the City

Manager < the EirggDepartment.




D. ‘Ogly‘for the purposes of ¢omputing vacation time and
.*.,.,-nvity pay the J-Ol-‘ OW:LEO' shall apply

u‘.ox.-

Any eamployee hl*ed on or before July lst shall

‘be considered for the above purposes, as tHough hired on

- -

-aauary ist smmediataly preceding the date of hire. Any employee

hi—-ad after July 1st, snall have his annlversary date measured

s~5- the January lst next succeeding the date of hire.
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ARTICLE VI

WORK WEEX. OVERTIME

A. The present work week shall remain as is; one

crenty-four (Zééfhcur duty day commencinv at 8 a.m. and ending at

e
2 :v

.8 a.m., twenty fmn? (7@) hours late:, followed by a forty‘aight (48) “
hours off dutW. Two weeks of the foregoing scheuule the firewan
shall work fortj;é“ant (48) hours and then one week he shall work
seventyatwo (72)£§ours. TneAfaregOLHg shall not apply to the junior
~man in the dé@é%%;ent, who, in-aecordaﬁce with prior practice shall
be a swing manf;%d;éhali,not ﬁ;rk the schedule heréﬁnabové set forth.
kThe usual ovéréi;p prbvisioﬁs shéll apply, however. All houzs warked
* beyond one huﬁdred sixty-eight (368) hours in a three (3) week cycle
'shall be con31der9d overtime, ’

B. If ‘an employee is authoraved to work beyond his regular
tour of duty hours by the Department Head or his designated represen-

“tative the employee shall be ‘paid at the rate of time and one-half

for the number of hours actually worked. Overtime pay shall be paid

- in the pay period falling on each Calendar Quarter.

C. For the purpose of calculating overtime the following

AN

schedule shall be used:
0 -'15 Mimutes ' : No‘compensation

15'f,3o Minutes ' ‘ 1/2 Hour compensation

0vg:ﬁ31 Mirmutes BT One (1) Hour compensation



D. If a.fireman is called t§ duty on his da& off ﬁe shall
be paid for 21l houié worked.at‘the rate of time and oné«haif and
further shail'bé.guaranteed a minimum of four (4) hour§ ét tﬁe time
and cnewhalfgfata of pay. If a.fireman iskthus‘calledfin‘and the
overtime be 1953 tban the guaranteéé minimum;hours the fif;&éﬁ may
be reQUirea éotdo.cther:firem&n duties to complete the four (4)
hovr call in time. | | |

E. No overtime shall be paid as a resulﬁ of trade time
nor due to abusive use of é;c% leave which.results in callimg in

i

adtiitional personnel to work for the supposed sick person.

b a
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ARTICLE VIT

OUT OF TITLE WORX
AND. MANPOWER

A. Whenever a fireman acts in a higher rank ﬁursuant
 to orders by the Céptain or his designated representative; he

shall receive pay for the higher rank for thé time actually worked :
in that capacity.~ This provision shall not apply when the substi-

tution is triggered by vacation. The actual entitlement to pay

n
v

hall commence after completion of-avcoméleﬁe cycle, that is,
one hundred and sixty-eight (168) houxs in a three wéék cycle; On
the one hundred and sixty-niﬁﬁﬁ ti69tb) hour ﬁhe pay shall commence.
When a fireman is asgigned to acf in aﬂhigher rank he shall rem;ih .
. ~continuously in that rank ﬁntilafge situation ié remedied by the f
)  return of the‘higher ranked employee or the position is filledvfrOm
~.a current Civil Service list.‘ﬁWhére'there is an existing Civil
Service list, acéing assignmeﬁts shall be filled in accordance with
the rankings on the list. In the absence of such a list, acting as-
signments shall be filled oﬁ the basis of seniority.
B. A current Civil Service list shail be maintained.
.

C. To maintain the present eight (8) positions, vacancies

occurring due to retirement, resignation or other causes shall be
filled from a curreni Civil Service list within thirty§3@)days of

-8-



the termination of'ahy employee,

D. The Citj agrees to maintainvthe ﬁresént eight (8)
positions subjact~tbjit's statutory rights to reduée manpowef
due to a demonsﬁ:%t%ﬁqfiscal neéessity,_"

E. LTh@‘ézéy.agre@s to create and man the raﬁk of
Lieutenant. Tbefe shzll be two (2) Lieutenant positions which
shzll be filled ié‘aécordance with Civil Seévice regulations from

L3

an appropriate promotion list,



ARTICLE VIII

HOLIDAYS

A. Emplo§eea shall receive tHLrteen (13) pald holxday@

-

. to be COﬂDensatwﬂ ld.aCCOIdaQCE with przor payment procedures. In

acditzion they shall receive two (2) personal days off w1th pay, neither
. of "11ch shall be a2 Legal Hollday. | B
B. Whers a Special Holiday_is’declared by the Mayo% and/or

~ Couzncil, iﬁ additian to the thirteen (13).paid holidays’provided |
aaove, firemen shall each receive comnensat;on as 1f 1t were a regula i

holiday. Such payment shall be computed in the same manner as the

L

.

thirteen (13) paid holldays.

- ~10~-



ARTICLE IX

. SICK LEAVE

A. "sick Leave" means any absence of an employee be

czuse of illness, exposure to contagious disease, attendance upon

‘2 member of the irmediate family vho is Seriousiy ill é;d requires .
the care or attencdance of such empioyee;:of death in his immediate
family, | - "
B. ﬁimaediate Family'™ means‘fétﬁeiA mo;h81; spou e, cnlid,;
texr child;‘éisterkor bﬁotﬁer.of the eméloyee. Tt shall also. in-

clude relative of the employee permanently residing in the employee's

household. ce T A S L U NP A
: o Lo * S T PR

| C. 'Emp1oyees shali'bejgivén‘timé off withcut‘déductibn‘frdm‘
pay or' time owed for death in the 1mnedlate famlly 5rom the day of

- death up tb and including the day of the funeral not to ex ceed four

~.3'-» , FREE

o

(4) calendar days.
D. If any employee in the iiné'of 6ﬁty‘is incapé;itatéd
and unable to wcrk because of anvlngury, whlle in tHe line of duty;
he shall be entitled to injury leave w1th full pay durino the perlod
in whlch he is unadle to perform hlS dutles, as certlfled by the em-
ployee's own doctor, Wor& related injury 1eave shall not be deducted
from "siékﬁleave‘ in Sect’on A. However the Clty reserves thn right

to have the emploree exanined.f Such payments ‘shall be dlSCOﬂtlﬂuPd




when an employee is’placed on disability leave or pension.

E. EmDLGyees s%all be granted flftegw (15) sick days a
year, which shall be acc"ﬂulatmve from year to year and shall be un-
k i.l1m1Led. Employvps“bal not be ieQulled to provide the Cl y thh a

~doctar s note uatml the beOLnnlnc of the faurth (4) day. Where there

e

i3]

s a pattern of abuse of sick leave the Clty Shall have the right to

oo

[

1ave the employee mxamlnod by a phys:czan of the City's choice at

the City's expense.

P

- -12-
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ARTICLE X

IWSJRA?CE H \L % AND WELFARE

The C-“y shall prov1de Blue Cross, Blue Shléld

R“:er J, and ngcr “ﬁazcal Insurance for thb emﬁloyee and hlS ‘amlly,

C’ty shall have the rlwht to chance insurance

<
Le s
Lo

£ aoplicable.
s comparable beneflts are provxded

Il

carrier so long“* '

‘B. The City shall providé the‘employﬁe with false arrest
- insurance as prese t}y in efxect. - AV} .
Cc.. The Clty shall provxde 1naurance coverage on employoc»

in their pelsonal vehlcles when sald vehlcles are used in the scope
, _—

R

“of theilr employmant. A |
The Clty shall supply all members of the baraalnzno

: D.
unit 1eca1 ald as p10v1ded by N J S A AOA 14~ 155 as amanded

- a3-



- ARTICLE XTI

FXCHANGE OF DAYS OFF

A. The Fire Department may grant the redquest of any
oemper of the bepart:ent to exchange hours, dutles, or days ofg

t no adultnonaT cost to the City. Such requests shall be grunted

m

oa a uniform basis in accordance with prior practice by the City
Mernager. The reguest shall be made forty-eight (48) hOUfa in
advznce, S}’Jec_:!.::z'i requests mdde less than fOftY"Eléht (48) ho s in
kauvance nay be granted at the dlSClethﬂ of the Clty Man%gex or hlS

designated representatlve.

T

£y -
“‘a“ .

t
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ARTICLE XIT
CLOTHING ALLOWANCE

A. The City shall supply all standard uniforms and

equipment and maintain same. Maintenance shall not include

cleaning. The City shall howé&ér, replace allfunifsrms aﬁd aqﬁip«
_ment damagéd cﬁ worn or not otherwise serviceabie or piéééntable.
B. Shoull there be loss or damage of or to uniforms and
equi?zeni thro#gh negligencé of the employee then thehempldyee shail
i . \ . - . .

replzce those items at the employee's cost.

i
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ARTICLE XIIT

TERMINATL LEAVE

coE

A. ‘Employees who retire shall receive terminal leave

irediately prior to retirement. Such.leave shall be com@utéd>at

2 rzte of 5.6 Calencar days for each Calendar Year of service.

Coh s

"In zddition to such leave the employee shall receive all vacation

tize vhich is‘dua to the reti rlng employee. The terminal leave

st2il not be pald in one lump sum, but Qhall be spxead out over

R

rt
1y
iy
H

ks emaining recular pay perlods of thp employee elecﬁlnv_retlzew L

ment, Once termlnal leave has commenced 1t sh 11 not be 1nterrup;ed

T
A

for purposes of taking sick 1eave.
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ARTICLE X1V

MILITARY LEAVE

A. Any eaa‘ayee called into the armed forces of the

5E*Hn*ged States durﬁﬂe‘a natlonal emerwency or drafted shall be

© given 211 the protaction of applicable laws, leave of absence

o
e

211 be granted.

B. Emglovees who are preqenﬁly SUbjCCL to exzstlng Re»»
sexrve’ uéQUlremeats to the Uqlqu Ldtes Afmed Forceg or Resezve shall
be cove?ed by the. Mllltary Fowpbn@atlon agreement made in baraorauh A

above. o L




i+ .

ARTICLE XV

GRIEVANCE PROCEDURES

A.  The purpose of the grievance procedure shall_be to
setzle all grievances between the City and the emnloyees éé'éulﬂcjy
zs oossible, so as to assure eff1c1ency and promote eﬂployue s moral
The tarm grlevancg' as used herein meaﬁs any controversy arising
ovTer The interpret Aion or adhereﬁce to the terms and conditions of this
7g:ea:ant and may be raised by an 1nd1v1dua1 ‘the A53001at10n or the City.
A1l zrievances shall be processed as follows: |

1. They shall be dlscussed with tne employee or employees

involved, Ranklng OFflcer of the Fire Department and Representatxve of

thé Local #36. A1l orlevanaes shall be filed in wrltlng w1th1n ten

K

L

(10)Mdays éf thelr occurrence, and a written response shali be given |
witﬁin seven (7) days of the submissign of the grievance.
2. ij the grievance is not settled to,the satisfaction of
the grievant in the above step, it shall be reduced to wrltlno and
~submitted to the City Manager or any person de51gnated by hlm. Within
five (5) days the City Manager shall submit his reply in w?lting‘to the

&£

FMBA. 1If the grievant is not satisfied he may move the grievance %

N

to step 3. A | S i%‘?f

-18-




3. If the grievance is not settled through Steps 1v

. and 2, either par'y may reier the matter to an arbltrator mutually
P ‘ i

aoreed upon by tHe pa,u es. Notlflcatlon of a determxnatlon to

subnlt the matter to an arbltratox shall be made WLtbln teq (10)

. . R

?~§ays after the dec;s;ﬁn of the Clby Manager as Sbt *arth 1n Stea 2

SRS e
S

aocv;. 1s the ?aru* s cannot mutually agree uncn an axblt*ator

7iciin thlrty (30) cays after the decision of the'City Manager either

’ pa:ty zay make a §7 ation to the then President of the Caﬂe %ay

Cou:tn RBar As¢001at10ﬁ who shall appoint an avatrator. If the

?*eszdemt of the. Cape Muy County Bar Aosoulatlon is unable to act

~~~~~~

on the ap901ntqent due to a con;l ct of interest ox for any OtneY

Polediod

~ reason he shall des1gnate aﬁotnerhoz icer of thewsald County Bar
AAssoamatlon to make the aDQOLntmeﬂt of the arbltratcr. No arblﬁf;; R
Aip/ tion hearlng shall be scheduled soonex than tnlrty (BO)days after

) the app01ntmenL of the a*bltrator,' In the event tﬁe agvrleved

4 elects to pursue ClVll Serv1ce proéeduxes, the arb1trat101 hearlqo
“shall be cancelled and the matter wx;hdrawg f;om arbltratlon untll

.a Civil Servxce dEClSIOn has been rendered The arblbratar shall be

bound and governed by the prov181ons of this aoreement and rewv

E;vstrlcted to the apullcatlon of the facts presentcd to him 1nvolved
 3;in the.grievance. The arbltrator shall not have the authorzty to
| add to, modify;‘éét:aC‘ from ér alﬁer 1n any way the prov1510n§

P Do
H bt 4 : s?! .




-right under ChapteL #123, Laws of New Jervmy. 5‘”'

of this agreement or any amendmant or supplement thereto. The

costs for the services of the arbitrator shall be borne equallv by

‘the City and the Assocxatlon. Any additional costs qhall be pald

.

b5y the party incurring same. The decision of the arbitrator shall
be final and binding on the parties to this aére&ment. The arbitrator

ska2ll render his decision in writing to the parties no ]at@r than

ten (10) days after the grievance hearing.
4. Yo individual shall process his own grievance unless
the magority rapresentatxves have refu%ad to process same, No

1nd1v1dua1 shall negotlate terms and conditions of emp oymant or

termination of same. The major ‘y representative has this exclusive
RS "

.y

,."w EE .

'“5} One (1) member of the gr;evancc committee shall be

granted time off as required to attend grievance hearings.



TSATE Y

{x

ARTICLE XVI

A. The City shall
cr remove samé from service.
‘B. 1In addition ta
tingzzishment of fires, inspe
—2I be requiréﬂ to perform &

£2d to or incidental to

be required to take part act

JEHICLES AND DUTTES

repair unsafe vehicles immediately

the firemenis regular duties of ex-
ctions, and fire prevention, he shall
ny police related'jobs, except those
fire related duties. WNor shall firemen

‘ively in the quelling of any riot.

-21-




“ARTICLE XVII

SALARY

A. The salary for Firemen covered by this agreement’

’

shall be as follows: {(Computed from date of hire).

1976 1977 .ot 1978
’ | /0576 LR S |

lst Year Firemen $ 9,672.80 $10,446-62 1277 §11,282.35
22d Year Firemen  10,881.90 11,752.45 12,692.65 Y
3r¢ Year Fivemen  11,486.45 12,405.36 13,397.79 &
Lth Year Firemen 12,695.55 13,711.19 14,808, 08 ”

(and over) ‘ -
Lieutenants 13,904.65 15,017,02 16,218.38 .

. Q‘("

B. The City agrees to maintain parity between Firemen

and Policemen of similar status with regard to base salary., Fire" by

Lieutenants shall be compensated at same base salary as Police Ser-

geants,

ey



- o ARTICLE XVIII

‘LONGEVITY

A. 1In addition to Salary, employees shall rebéive

longevity pay to e ccmputed at 27 of employee's base for every

five (5) years 0= service to a maximum of 10%. Longevity pay shall

-

bz computed on the basis set forth in Article V, Section D.

¢
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. ARTICLE XIX

'COURT_TDME

A. ShouLd it become necessary for a flreman to appear

In Court because o= his employ&ent w1th the Clty, he small Le~

e e

ceiva overtime pzy Irom the City_for‘the tine spent in Court om

-

oI cuty hours.
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ARTICLE XX

. SCHOOLING

-

A. Employees shall receive an increment of ten
(312.00) dollars sexr collage credit in the year in which the

credit is earned coly, subject to the limitations herein con-

B. Fire Science coursés and Math&métics éburses
¢irsctly rélatéﬁ.to Fire Scilence courses (such as h&draulics)
are the oﬁly éou&ses for which increments shallvbe paid. No“
elective courses;.even if required fox a TFire Science degree;
shall be includedf

C. All courses mﬁst b§€taken at é fully accredited | o
college or’ﬁni§ersity and thé céﬁrse must be completed with a
passing gradé{. |

D. The City Méﬁager must be notified in advance of
the course proposed to be taken and must approve it as meetiﬁg the
requirements of this article in order for the increment to bg paid.
No increment shail‘be paid for any courser if such prior approvai is
not securéd, even if the coursekwould otherwise qualify. 'Courseé
completed after January 1, 1976 But prior to Seétember 1{“1976 §ha11

be deemed approved notwithstanding the. foregoing so long as they

ctherwise qualify. . _ o o ~;,qu:J,";



E. A maxinum of twenty-two (22) college credits per

year per 1nd1v1czhl hall qualify for the increment. ﬂl' EER

F. Paymanb of 1ncrements for any course shall be mada
only in tha year in wmlch the course is satlsfactorlly COmpleted

s aforesaid ana c:eﬁ*ﬁs once paid are not cumulatlve.

m

G. Pavmcnt of the increment. for collece credits shali
bz mzde in the last pay check of the calendar year for the qaal fied

credits satisfectorily completed in that year.

T, )
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ARETCLE XXT

P%WAGELUNT RIGHTS

A. ibe City hereoy retains and reserves unto itself,

without lxmltuL;iiq all powers,.r;ghts;iaﬁthéﬁity, dutieé and res-
pon bllltles‘ceaiarted uQOn énd %ested inrit pfior to the signing}
of the Agreement by the Laws and Constitution of the State of New
52y and of the United Stdt?s including but without limiting the
generality of the L01eg01nw the foll wing riohts:
AlJ‘JTo tbe executive manaﬂemant and admlnlsuratlve confrol
of the City Govarﬁment and its.proéérties and facilltles and the activi-

ties of its emplonQS' o
Z.v TO«ere all employaes subject to ‘the p*0v151ons of the
law and determlne quallflcatlons for emplcyment, assignment or promo-

tion;

3. To suspend, deméfe, discharge or;téke cthef disciﬁlin-
ary action for good and just cause, in accordance with the law.

B. The exercise bf the foregoing poﬁers, rights, authority,
duties and résponsibilities of the City, the édoption 5f policies;
rules, regulations énd practices in furtherance thereof; and the use
of Judgment and discretion in connection tnerew1th shall ba limited
only to the extent that the foreg01ne are subject to the prov1510ns

of law concerning Zublic nm@loyee Barzaining.

-



ARTICLE XXIT

NO' STRImw PLEDGE

A. The Local agrees that during thé tefm of ghis égree;
—ent neitherxtbe Local nor anyone acting in its behalf will cause,
a=thorize or su pa“g nor w111 auy of the Iocal s members take part ’
in zoy strike (i.e. the concerted failure to report for duty, or
willfal absencé of any employee from his position, or stoppage of
work or abstinence in whele or part, from the full, faithful and
propex performanée of the eﬁployeés duties of employmgnt) work
stoppage, walkwéut, or other j05 action against the City. The

Association agrees that such action would constitute a material

. . P
B I . . Y

breach of this Aoreement. e
- B. In the event of a strané, slowdown, or'wa1k~out;,it ié
'covenanted and aoreed that pdrt;élpatlon in any such act1v1uy by
any fireman covered by this Agreement shall be deemed grounds for
termination of employment of such employee or employees subject how-
ever to the aﬁplieation of the Grievance Procedure contained elsewgere
in this contract. |

"¢. The Local will actively discourage and willlﬁake what-
ever affirmétive sﬁeps that are necessary to prevent or terminate any
strike, work stopzzge, slowdown, walk-out or other job action against
the City.
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D. Nothing in this Aoreement shall be construed ko . -

L T
-t limit or restrict the CGity in 1ts rlght to seek and obtaln °uch -
R . S - : ,'«_ . ;f'f.-'- 2 i :
" judicial relief as it na] be - entltled to have in law or’ 1n o

+ equity for injuﬁaﬁiaﬂ or damages or both in the event of sucH

" braach by the deal’ér its members.
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ARTICLE XXTIIY

FINALITY OF AGREEMENT

A. This Azreement represents and incorporates the

complete and f£inal understanding and settlement by the parties on

e §

211 issues negotiz=zed between them. During the term of this

sment, neither party shall be reguired to negotiate with res-

HE
(W
i\

pect to any such matter.
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ARTICLE XXTV B

RULE C}ANCES

A, fbeaosaé,new rules or madifications of existing

rules governinf ?G x¢*g COndlthnS shall be negotlated wi th tHe

s

‘mzjority representa

tive (LOCAL #36 FN“A) before they are establlehaa.

~
ta,



ARTICLE XXV

" DURATION

A. This Agréam&nt shall be in full force and effect

Zrom January 1, 1576, until midnight, December 31, 1973. Either

" periy wishing to z—end or modify such Agreement must notify the

-

cithzr party in writing nct more than one hundred and eighty (130)
‘2vs nor less than one hundred and twenty (120) days prior to the
expiration date of December 31, 1978. Within fifteen (15) days of

the receipt of such notification by either party a conference shall

be called between the City and Local #36 for the purpose of such

amendment or modification. In the event that the termination date

of this Agreement passes without ‘a subsequent Agreement being

signed, this Agreement shall remain in full force and effect.
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IN WITNE SS WHZREQF, the parties have hereunto set

their hands and seals and/or had these presents properly executed

by their proper corporate officers and the corporate seal affixed

dated the day and yeaxr first above fixed.

.(‘a.,

CITY OF CA?E.MAY
, >
B%¢%Zm4r?dé?’f}ézzﬁ/ﬁﬁéé7

Bernard A. Berk, Mayor

Attest /{?i//‘,fﬁ)vonf"wﬁ%

Clara E. Macciocchi, Clerk

e

v

B}

FIREMEN'S MUTUAL BENE VOLENT ASSOCTATIL
LQCAL #36

‘ By \‘. :,/, 7 (/ S //’f/ /"/

”

At%estl&%iafadaé;gé:- fﬁL{i(é’

/
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