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FREAMBI-E

This Agresement entersd into this day of

1¥3%, by and between the TOWNSHIF OF CHERRY HILL,

in the County of Camden, New Jersey., & municipal corporation
of the State of New Jersey, (hereinaftter called the

"Township” and CHERRY HILL SUFERIQOR OFFICERS ASSCCIATION

{hereinaftter called the "fSssociation”).
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RECOGENITION

The Township, pursuvant to Fublic Emplovment
Felations Commission Docket No, RO-88%, recognizes
the Assacliation as the representative for the
purposses of collective negotiations for all
sgrgeants, lieutenants and captainms employed in the
Folice Department, but excluding Special Folice,
School Crossing Guards, Folice Reserve, DRispatchers,
Mamagerial BExecutives, confidential Emplovees,
Frofessional Employees, Crafttsmen and all
supervisory Employees within the meaning of the Act,
and all obther emnplovees of the Township of Cherry
Hill.

The title of officer, shall be defined to include
the plural as well as the singular, and to include
males and females.



BRETICLE 11

m

NOM-DISCRIMINATION

There shall be po discrimimation by the Township or
the Association against any employees because of the
employes’s membership is non—membearship in the
fpesociation.  Neither the Township nor the
fdsscciation shall discriminate against any employves
hecause of race, creed, color, age. sex or national
arigin.

1
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GRTICLE III

ASEO0CIATION RIGHTS ANMD RESPONSIBILITIES

Authorized representatives of the fdssociation, whaose
ranes sthiall be filed in writing with the Business
Administrator, or his designee, shall be permitted
toy visit any Folice Facility Tor the purpose of
processing or investigating grievances, provided
that prior approval has been zsecured from the Chisf
of Pelice, or his designee., on condition that sdch
pricor approval shall not be unreasonably withnesld.
At lesst one (1) authorized representative shall be
granted such parmission. The representative =shall
nol unreasonably interfere with the narmal conduct
of the work within the police facility.

p to & maximum of three (3} acvthorized
representatives shall be escused from their normal
dutiss Lo participate in negotiations for the
remnewal of this Agreement or the execution of a new
Agreement.  bDuch representatives shall attend
negotiations wession, 1f on duty, in the appropriate
wniform and he available {for duty in the event the
reat arisss.

The Fragsident, or in his absence, the First Vice
Frezident of the Asscciation shall have the right
wifiile on duty to investigate and process grisvances
ard to o abtend Associaticon functions upon direct
appliaatioh af the Chief of Folice, or his deslignee.

Copies of disciplinary charges or other notices
relating to disciplinary action, shall be furnished
to the Association upon written regquest.

The Association will be responsible for acguainting
its members with the provisions of this Agreemsnt,
arnd shall be responsible insofar as pessible for the
adherence to the terms of this Agreement by such
members, and the Association recognizes that the
conditions set forth in this Article shall be
subiect to the mission of the Township.
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MAMAGEMEMT RIGHTS

The Township hereby retains and reserves unto
itgelf, without iimitaticon, a&all paowers, vights,
authority, dutiss and responsibilities caonferred
uwpan and vested in it by the Laws and Constitution
af the Stabte of New Jersey and of the United States
arncluding, bubt without limiting the generality of
the forsgoing, the following rights:

1. T the executive management and administration
contral of the Township government and its
propertises and facilities and the activities
af its employees;

e To hire all eqployeesS and subject to the
provisions of law, to determine their
qualifications and conditions for continued
employment, or assignment, and to promgte and
transfer =mnployeesy

F. To suspend, demote, discharge or take other
disciplinary action for good and just cause
according to law.

. Fursuarnt to Lhe Laws of the State of MNew Jersey
and of the ihited States, the exercise 1f hthe
foregoing powars, rights, duties or other
responsibilites of the Township. the adoption of
policies, rules, regulations and practices in
furtherance ther=o0f, and the use of judgement
and discretion in connection therewith, shall be
iimited only by the terms of this Agreement, and
thern only to the extent such terms herect are in
ronformance with the Constitution and Laws of
New Jersey and of the United States.



GRETICLE Y

LEAVE [OF ARSENCE WITHOUT BEAY

F. A leave of absence without pay shall, at the
digcretion of the Township., be granted for good
canse to any emplayes who bas besn employed for a
period of ninety (%0} days aftter the probationary
period.
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It i1s recognizecd that the meesd for cantinued and
uniterrupted operation of the Townshkip's Departments
and Agencies is of paramount importance to the
citizens of the commurnity, and that there should be
o interference with such operations.

Nelbher the Assocliation nor any person acting in its
pehal? will cauwse, authorizce, engage in, sancition,
asmist or support, nor will any of its members ftake
part in, any strike (i.e., the concerted failure to
repaort for duty, or stoppage of work or abstinence
in whole or i part, from the full, faitnful and
proper periformance of the employess’ duties of
gmployment), work stpppage, slowdown, walkout ar
other illegal job action against the Township.

The Ossnciliation agrees that it will do evervthing in
its power to prevent its members from participating
in any strike, work stoppsge, slowdown or cther
agptivities aforementioned, or support any such
aption by another emplayee or group of employveses of
rhne Townshilp.

I the a2vent of a strive, slowdown, work stoppage,
e ot activity aforementionsd, il is agreed that
participation in any such sactivity by any =2mplovees
coverad under this Agreement shall enmtitle the
Township to take any legal and statutory remedies.

Nathing contained in this Agrzement shall bhe
constirued to limit or restrict the Township in its
right to seek and acbtain such judicial relief as i1t
may be entitled to have in Law ot in egquity for
injunction or damages. o both, in the event of such
hreach by the Azspciation of its members.



ARTICLE VIT

GRIEVANCE FROCEDURE

H.  PLRFOSE
i+ The purpose of this procedure is to secure, at the
lowest possible level., an =quitsble solution to the
problems which may arise affecting the terms and
conditions of this Agrz=ement.

2. Mothing nerein shall be construed as limiting the right
of any employee having & grievance to discuss the
mattey informally with any appropriate member of the
Departmental staff.

%. Nothing herein shall be deemed to deny the employveeses of
their statutory or other legal rights concerning
ligeipline.  Nothing herein shall be deemed to deny
amployess of their rights to pursue any other statutory
or lzgal remedies in liew of resorting to the Grievance
Frocedures.

B. DREFINITICN

The: term "grievance! as used he2reiln means any
controversy arising over the interpretation,
application or alleged vioclation of the terms and
caonditions of this Agreement, and shall be raised by
the Association on behalft of an individual or group of
individuals or the Township, and shall be deemed not
to include discipline.

C. QTERS OF THE GRIEVANCE FPROCEDURE
In order to resclve grievances covered by this

Afgreement between the parties, this procedure shall he
follaowed unless any step is walved by mutual consent:

Step One:

(al  An aggrieved employee or the Association  on
behalt of an aggrieved emplovee or employses o
the Township shall institute action under the
provizions hereof within fifteen (135) days of the
coourrence of the grievance, or within fifteen
{1i9) days of the date when the officer should
have krnown of the occurrence, and an @arnest

[

effort shall bhe made to settle the differences

!



Step

between the aggrieved s=smployee and his immediate
supervisor, for the purposs of resolving the
matter informally. Failure to act within said
fifteen (15) days shall be deemed to constitute
an abandonment of the grievance. If a resclution
of the grisvance has not been resched within
thiree (3 days of the informal discussicon, the
grievant may procsed to 5tep Two.

In the svent & satisfactory settlement has not
been reached at Step One, the emplovee or the
apiation shall, in writing and sighned, file
his grievance with he supervisory officer at the
=it level of command within the Department,
within three (3) days of decision at Step Dne,
gucluding weekends and holidays. ’

"
%

-

The supervisory afficer at the next level of

. A . - - . - . .
command shall render a decision in writing within
five (3) days from the receipt of the grievance.

[
B

Step

P
Pl

everit a satisfactory settlement has not
= wached at Step Two, the grievant may within
chree (3] days of the supervisor ' s decision, file
is written grigvance with the Chief of Folice.

The Ohiet of Folice shall revisw th2 matter and
make a determirnation within five (3) days from
tne receipt of the grievance.

Fau
in the event a =zatisfactory settlement has not
heen reached at Step Threse, the grievant may
within three (3] days of the Chief’ s decision,
file his written grievancs with the Mayor.

The Mavor =shall review the decisicen of the Chnief
of FPolice and within ten (10) days from receipt
of the grisvance makse a written determination.

FLvers

Imn the svent the arievancs has not besn resolved
at Step Four, the Asszociation may within five (3}
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wairking days of the Mayor’' s decision reguest
arbitratian. The arbitrator shall be chosen in
accordance with the Rules of the American
Arbitration Association or the Fublic Emplovees
Relations Tommiszion.

Huwever, no arbitration hearing shall be
acheduled sooner than thirty {(20) days after the
final decision by the Mayor. In the event the
aggrieved slects to pursue other remedies, the
artitration bearing shall be cancelled and the
matter withdrawn from arbltration. The
Assoriation shall pay whatever costs 1t may have
incurred in processing the case to arbitration.

The avbitrator shall be bound by the provisions
af this agrsement and restricted to the
application of the facts presented to him
involved 1n the grievance. The decision of the
arbitrator shall be firnal and binding. In
formulating his decision, the arbitratar shall
adhere to the statutory and case law of MNew
Jersey and the Unlted States where applicable.

The costs for the services of the arbitrator
2hall L& borne sgqually between the Township and
fssociration, unless the Association elects to
withdraw, in which case any fees of the American
Arbitration Associatiocn shall be paid Dy the
fssociation. HSny other expenses, including but
riot limited to the presentation of witnesses,

-

=zhall be palid by the party incurving the same.

The arbitrator shall set forth his findings of
tfacts and reascns for mabking the award within
thirty (30G) days after conclusion of the

arbitration hearing unless agresd to otherwise by
the parties.

No response atbt any Step in this procedurs Gy the
Township or its agents shall be deemed to be a
negative response. Upon the termination of the
applicable time limits the grievant may proceed
to the next Step.

Group grisvances, which shall be definsd as those
affecting "substantially” all of the menbers of
Lhe Aswociation, shall be filed by the

Ascsociatian and by the Associdation only at Step
Thirze.

2 Township reserves the right to file in
g g a gri=svanca on i1ts bhehalf with the

1



Executive Board of the association which shailil
conduct a conference with the representatives of
the Township within ten (10) days of the filing
nf the grievancz, and which shall render a
determination within ten (10) days of said
conference. . In the event that the Township is
unsatisfied with the determination of the
Asgonoiation Execulfive Board, the Township may
then proceed to the final Step of this Grisvance
Frocedure .

Time limits may be extended by the partiss by
written mutual agresment,

411 references to days in Article YII shall mean
Mondays through Fridays, 2300 AM. - 5100 F.M.,
evcliuding weekends and holidays.

—
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arTICLE YITT

Salaries will be increased across the board, pe
Follows;
Effective datesg increase;
January 1,1%8% additional four per
September 1,1989 additional three pe
January 1,192%90 additional six perc
Januvary 1,199 additional =ix perc
11 zmalary percentage increases are calculated

prevailing salaries as of the effective date of

INcrasase.
Effective Januwary 1, 193% through December 21,
anrmual longevity pay 1s to be given to each sup
officer (entitled thereto) in egqual weekly amou
the fallowing:

YEARS OF SERVICE
£ero to Five years inclusive

Six to Nine Yeoars Inclusive

Tern tao Fauriteen years inclusive
Fifteen to Nineteen vears ilnclusive
Twenty to Twenty-Four vears incliusive
Twenty~Five years or mores

Esginning
Beginning
Heginning
Beglinning
Feginning

Effective Januwary 1, 1291, langevity pay is teo
ta =ach auperzmr afficer {(entitled therebtc) in
weekly amounts as per the followings:

YizARS OF SERVICE LONGEVITY

inclusive

to Nine Years Inclusive

Ten to Fourteen vears inclusive
Fifteen to Ninsteen years inclusive
Twenty to Twenty-—-Faur yvears inclusive

Imro to Five vears
Feginming Sinx
Feginning
Beginning
Heginning

Heginning Twenty-Five yesars or more

Motice of intention to open negotistions for fu
contracts shall be accomplished by either party
natice in writing to the other, no =zconer than
hundeed Tithy (1507 nor later than ninety (9G)
ta January 1 of fthe calendar year for which neg
Ara o bhe opensd.

r rank, as

cent (4%)
rcent (34D
ant {&4}
ent (&%)

on
each

1990,
erlor
mts as per

LONGEVITY PAYMERNT

0. 00%
$a 25%
b.73%
- 25’1.

A

"

> ur
"

=4 ‘.z

F-3 ~
Lﬂ i

be given
equal

FEYRERT

0, OOY,
T25%

7. TEY
2.25%
2.75%

T.25%

e
giving
one

days prior
otiations

—
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Wark in Higher Catagory {Actor’'s Fay) - Any officer who
anticipates an absence from his/her regularly scheduled
worl day will appoint, in writing, a Subordinate Officer
from his/her respective wnit to assume his/her position
for that abhsence. The acting officer shall receive a
salary increase (Actor’'s Fay) for that periocd at the
abhsent officer’'s rate or at a rate aof the next higher
rank above the acting officer’'s rate whichever is lower.

In a caze where there is no longer an officer in the
vacant position, ar the absent officer is unable to
designate a replacement for his/her position. the
superior officer immsdiately above the vacant position

shall designate a replacement.



Faid sick leave shall be earned at the rate of fifteen
i153) davs par year subsequent to January 1. 13945,

Bick Leave is defined as a temporary inability to perform
ong’'s dutiss by reason of injury, 1illness or disease.

thused szick leave shall accumulate without limitation
Froam year to vear of employmsnt.

Sick leave mhall be deemed to have been earned and
accumtlated at the rate of seven and one~half {7 1/2)
days pesr yvear of service prior to January 1, 19485,
regardless of the actual number of days used or earned.

I the event of a conpensable illness or injury within
the meaning of the New Jersey Workmen’' s Compensation
Statute. the Township shall pay to the emplovee the
difference bgtweesen the normal full rate of pay and any
Temparary Disability Benefits pavable pursuant tao the
MWorkmen s Compensation Statute so long as the employees is
entitled to swuch Temporary Disability Benefits,

G employes entitled at retirement to compensation for
unused accumelated sick lsave shall at the time of
retiremesnt have deducted therefrom a dollar amount equal
to bhe amount paild by the Township to ssid smployee in

axesss of that required to be paid by the Temporary
Disability Benefits provisions of Lhe Warkman's

Compensation Statute. In the event there are
insutfficient Tunds payvabhle to the employee as a result of
aecumrlated unused sick time, the employee shall not be
reguLired to make any reimbursement to the Township.

14



J

Ti

ETICL

e

T

|

COLLEGE INCENTIVE FROGRAM

Famh employes who enters the Collegs Incentive Frogram
pledges to achieve an fGssociate’'s or Bachelor’'s Degrse in
Folice Scilence, administration or related field of =study
as desigrnated by the institution of learning as being
wilthin their law enforcement degree program.

Each employee shall be compensated at the rate of one
(%1 .00) dollar per month for each successfully completed
craedit sarmned at an accredited institution of higher
learning provided the courses studied had the prior
approval of the Chisf of Folice.

lipon prasentation of proof of successful completion
thrcugh institutional records, payments shall be added to
salary at the end of sach semester either in February,
Jurne or Septeinber., )

In the event an employvee does not earn any additional
cradits for thiree (3) consecutive semesters, all payments
tereunder shall cease. The employee may reinstate
himself in the program but credits earned prior to his
reinstatement z=hall not be compensated until attainment
of the degree being sought. The emplayee may make
application to the Chisft for relief from the provisions
cf bthis Section.

Credits earined pricer to appolntment to the Depsrtment
zhall not he compensatsd until the attainment of the next
fiighest degree, either the Associate’s or the Bachelor' s.

The highest level of compensation under this program
zhall be those credits up to and inmcluding the Bachelor’
degrae.,

HE

—
|



EXCHANGE OF HOURE OF LUTY

The vequest for exchsnge of hours of duty by an employee
may be granted by the Chief, or his designee, provided
such reguest has been made throuwgh channels and in
conformance with the needs of the Deparitment.

In volunteering to exercise the provisions of this
Article, no officer shall work more than two {(2) shifts
andg the provisions of Article XIT1 shall not apply to the
caeond shift unlegs the officer is ordered to work haours
in excess of his shift, in which case Article XII shall
e applicable to those sxcess hours.

14
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TICLE XIT

3

HOURS AND OVERTIME

All Buperior {fficers required to work in excess of their
regular shift, with the approval ar at the rezguest of
their Supervisar, shall be paid at one and one-half {1
172) times their regular rate of pay on the following

% -
Oasiss

1. d-1%5% minutes Na Fay
2 s 145 minutes and after Time and one—half

retroactive to the
first minute.

Court appearances, as reguired in the line of duty, shall
be compensated at the emplovees’ s cption by means of
compensatory htime, computed on a time and one half basis,
g at an howrly rate equal to one and one half of said
officer' s hourly rate, with a 3 hour minimum. The
gnployes 1s o exercise said option (in writingd at the
time aof the Tourt appearance.

Compensatory time off earned during a calendar year 17
unutilized will be compensated for =2t straight time rates
by the Township, unless the employse requests and is
grapted the right to accumulate such time off for the
sucoeeding vear. Such approval may be granted in the
discretion of the Department Head. In the event of such
accumalation, that time off must be taken subject to
approval of the Department Head.

The regular duty schedule will provide a basic work week
af forty (40) bours. As is the present practice, where
the schedule involves regular shifts other than eight (8)
hours, the general schedule will provide aoffsets to
insure the mainternance of the forty (40) hour bass work
week during the course of the year.

Call Back Time. I¥ an smployvee 1s called back in fTor
gntra duty {(other than a Lourt appearance), hg 1s to be
Auaranteed a minimum of 4 hours of time at 1 1/2 time
iateas. This provision shall not apply to a carry-over
immediately subsequent to the employes’'s prior work

shift, This provision will baecome effective January 1,
L7835, At the employvee’ s option, to be sxercised in
writing alt the time of recall, they may elact to be paid

pr recelve compagEnsatory time off.



Staff meetings. Employees shall be obligated to attend

Departmental or Divisional stai¥f meetings not to exceed

four (4) hours per month without monetary compensatian.

Compensatory time in lisu of monetary compensation shall
be given to all employees attending on off-duty time.



ARTICLE XITI

SECOMDARY EFFLOYMENT

Any secondary employment that an officer agrees to work must
be =2t up according to thz2 following:

1. Any secondary employment where the emplover has a
payroll system set up for emplovess, the officer is
to hecome an employes or temporary employee of the
company., with all deductions taken through that
company. JThe rate af pay is negotiable b=tween the
company and the officer.

-~ -
i

2. Any =zecondary emplover, who does not comply with the

apove, will pay the officer throuwgh the Township, if
the Township spproves, at the officers overtime rate,
with a four hour minimum, as per the contract.

Z. Any individual, group of individuals, fund raising
arganization, church grouwp, or non—-profit
nrganization that has no payroll system may hire an
afficer and pay the Township the officer’s regular
rate of pay, with no minimum hours, with the approval
wf the Township.

4. Any employer, who has paid throuwgh the Township and
has paid overtime rates with a fowur hooar minimam,
during the period of June 1, 1?86 through June 1,
1987, will continue the same practice of overtime
Pey o

5. The Township will make available, to their officers,
thelr rates of pay and overtime rates aof pay. upan
the officers request. All rates of pay will bhe
determined under Fair Labor Standards Act guaidelines.

b, Any secandary emnployment that involves an officer
working at a premises that has a liquor license has
to be approved by the Chief of Folice, and a detail
assigned with the rate of pay cover=ad under sectian
? of this article.

7o The rate of pay paid by the sscondary emplovers
puirsuant to paragraphs 2 and I above shall not be
increased retroactively due to any retroactive salary
increase negotiated between the Township and the

Femsol 1at Lo .
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ARTICLE X1V

CLOTHING ALLOWANCE

“ll non-uniformed emplovees holding the permanent title
oFf Supervisor in the Investigative Division shall receive
an annual clothing allowance as follows;

1989 FHTE, 00
1990 725,00
1991 £775 ., 00

Feisans who act in or are temporarily assigned to the
ition of Detective SBupervisor for a minimum of five
working days shall be paid the allowance on a pro-
ated monthly basis for that month and exch month
re1eafLer.

pos
(W)

ALl uniformed employees shall receive an annual clothing
allopwance on a4 draw basis, as needed, according to the
following scheduleg

1389 F090, 00
1990 ELOD L G0
1971 FHAD , DG

The Township shall exercise due diligence in securing
appropriate uwniforms,

Employees promoted to a Supsrior Gfficer rank shall be
lasued a complete Superior O0fficer LImiform at the time of
promotion or as soon 45 possible thereafter. It shall be
the responsibiiity of thes emplovee to maintain his/her
uniform at all times. The Teownship shall exercise duse
diligence in securing such wniforms for the newly
pramcted officers.

Youchers and receipts for clothing purchased shall be
submitted to the Office of Chief of Folice Tor approval.

The clothing allowance will be pro-rated to the number of
months worked for the fimal year of servics,

e



HOLIDAYS ANWND FERSONAL DAYS

i . in lieu of official -paid holidavs and/or personal days,
cach employee shall be granted a total of fourteen (14])
days off in 1989, fifteen (13) days off in 1970, and
siuteen (1é&) days off in 1%9%91. These days shall be
scheduled at the discretion of the Chief of Folice or hig
desigrnee.

F. Hwolidays and/or personal dayvs sarned in one (L) year must
bhe utilized hy March %1 of the succeeding vear, provided
the employees are Qiven the opportunity to utilizs such
holidays during this period.
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ARTICLE XVI

YACATILNG

tach emploves shall be entitled to annual vacation leave
with pay in accordance with the follogwing schedule:

During the first (1st) calendar One (1) week
vear of employment if appointad pro rata
atter Junge IO

During the first (lst) calendar Dne (13

year of employment 1f appointed scheduled
pricr ta June 20 working week
From the secand (2rnd) through and Twa (21}
including the Tifth (5th) calendar scheduled
yaar gf employment working weesks
From the sixth {&th) through and Three (3)
including the tenth (13th} calendar schedul &d
year of emplaoyment working weeks
From the elevsnth (11th) through Four (4)

arid imcluding the fifteenth {15th) scheduled
calendar year of employment working weeks
From and after the sixteenth {(14th) Five (5)
calendar year of emplovyment =zrchedal ed

warking weeks

Gococumulation of annual vacation leave from vear to year
may be permitted in the discretion of the Department Head
with appraval of the Mayor. However, accumutlated vacation
leave must be utilized in the yvear succeeding its
accumulation in the form of requested compensatory timse
off and scheduled at such himes as the needs of the
Division permit.

Arn annual vacation leave schedule shall be prepared by
each Division Head in accordance with the provisiaons of
this Article.

Vacration allottment will be pro-rated to the number of
mizrilths worked for the final yvear of service excepit that
members employed prior to 1545 shall receive hisSher
Tiuil, annual vacatiosn allottment for the fimal yzar aof
=@V IigE.
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ARTICLE XVI]

SEFARATINN, DEATH AND RETIREMENT

Empicyees shall retain all pension rights as police
officers under New Jersey laws and Township Municipal
Ordinance.

Employees retiring either afiter twenty—-five (23) vears of
service pursuant to N.J.5.A. 43:16A-11.1 or having
attained the age of fifty-five (39) pursuanmt to N.J.5.4.
4T 5168~ or as a result of a disability pensiaon, whether
work connected or not, =hall bhe paid for all accumulated
haolidayvs, vacalion, sick leave days and other
compensatory time as provided in this Agreement. Said
payments, exceplt for sick leave days, shall be computed
at the rate of pay of his retirement based upon the base
annual comperisation. The rate of payment for sick leave
days has been otherwise and not herein provided {see
separate Memorandum of Agreement regarding vested sick
timel}.

Employees intending to retire on other than disability
pension shall accordinmgly notify the Chief of FPolice, or
nis designee, by November of the previous year in which
zald retirement is to become effective. Such notice
provision shall not apply to any employee wha retires
bhecause of conditions nalt known or reasonably foreseeable
by the employves.

In the event of an smployee’'s death, his estate or legal
represantative shall be paild for all accumulated
holidays, vacation, sick leave days or other compensatory
time as provided in this Agreement. Fayment shall be
marle at the employee’'s rate of pay at the time of his
death.,

In the event of an emplover’'s separation from service for
any reasan nat set forth in S=zction B or 0 above, a2ll
accumulated vacation, halidays and other comperisatory
time shall be paid alt the then rate of pay to the
employee, except that no payments shall be mede for
acoumelated sick ileave.

Far oenefits payable in the then current vear in all
cases of separation. death while ot in the linpe of doty,
o retirement, sll vacation, holidays, sick leave days
and ather compeEnsatory hTime shall be pro—-rated as aof fhe
first of th2 aonth if the resiaration, death or
retiremnent i seffective prior to the fiftesnth (15th) day
b e mon afF bhe last day of the month 1f the

......
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resignation, death ar retirement is effective on or after
the fifteenth (15th) of the month. Benefits shall be
pra-rated on the calendar year from January 1 through
December 21.

For benstfits payable in the then current year in all
cases whare Lhe employvee died while in the line of duty,
2ll vacation, holidavs, sick leave davse and other
compensatory time which would have accrued for the entire
calendar vear {in the yvear of the emplaoyes’s dezth),
shall be payable to the employes’'s sstate or legal
rapresentative.

Separation shall be defined as any permanent cessation of
employment but shall not be deemed to include temporary
leaves of absence, vacaticn, lavoffs or other temporary

leaves.,

Aary employves retiring within the calendar year of
caontract being negotiated shall receive a pro—-rated share
of that year s wage increase; pro-ration shall be based
upon the calendar year from January 1 through December 31
as comparaed to the period of time that emplovee actually
served active duty during that year.

Upan retirement from Cherry Hill Township after
complehion of twenty—-five (25%) years of service, medical
insurance coverage shall be provided for the retiree and
his ar her spouse up to age sixty—-five (&5), providing
those sligible amnnually certify that they have no other
medical caoverage, The maximum cost to the Township under
Lhis provision shall not exceed Three Thaousand Five-
hundired Dollars ($3,500,00) per year per retiree in 1989,
Four Thousand Dnollars ($4,000.00) per year per retiree in
1?20, and Four Thousand Five~hundraed Dollars ($4,5300.,00)
per year per retiree 1n 19%21. This provision shall anly
apply to employees 1in the service of the Township as of
January 1, 1988, and thereafter. This coverage shall
only be for medical and surgical coverage in effect at
this time.

Upon retirement, the Township shall make all payments for
accumulated leave to the smployee 1n the form of a lump
sum payment. However. rnothing in the contract shall

prevent the smployee from negotiating a mutli-year pay

out for accumulated leave on an individual basis.
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ARTICLE XVIII

SERVICE RECOEDS

Emplaovess covered by this Agreement shall be entitled to
inspact thelr service records upon request and by
appointment.

Emplaovees inspecting service recaords will be required to
sign & torm indicating the date, time, and records
inspected.
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SGRTICLE XIX

BULLETIN EDARD

The Townsnip shall provide one (1) bulletin board for the
nosting of notices ralating to matters and official
business of all Folice organizations,

The bulletin board may be utiliized by the Association for
the purpose of posting Association annouwncements and
pther relevant informaticon. The Lhief. or his desigrnee,
may have remcoved from the buliletin board any irrelevant
material after notice to the Association Fresident.

i)
I
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BEREAVEMENT LEAVE

Hecawsz of death in the immediate family, leave with pay
shall be granted from the day of death until the day
after interment, inclusive. The immediate family shall
include parents, parents—-in-law, spouse, children,
brothers or sisters, grandparents and brothers or

sisters-1n-law.

Frioof of death may he required at the Township' s
dilscraebion.

Additional bereavement leave may be granted at the
digcretion of the Chiset of Folice.

f-]
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ARTICLE X1

TRAVEL EXFENSE

Employvees shall be reimbursed at the rate of twenty {(20)
cents per mile for all approved travel expense while
using personal vehicle and shall be reimbursed for all
other travel sxpense in connection with their official

duties.

b
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ARTICLE XXI1

MEDRICAL, EBENEFITS

ALl hespital and medical benefits currently provided o
empioyees and their families by the Township shall be
retained, emxcept that the Township shall have the right
toc charmge during the tzrm of this Agreement the medical,
prescription and dental insurance plans so long as it is
sgulivalent in benefits to the sxisting plan. The
Township may not change a type of plan more thanm once
during a twelve (12) month pericd. In addition, the
Township ajgrees that insurance cards and other related
forms are received by the employee before the change is
made .

It is agreed and understood that the employees will at no
timz be subjected to a "reimbursement arrangement" as a
result of interrupted or changing coverange. This shall

not, however, preclude an'emplayee from receliving
reimbursement from the Township for medical costs
tncurred in Lhe event the Township fails to comply with
he terms of the Contract.

The Township further agrees to give no less than thirty
{EZ0) davs written notice of any proposed change in plans.

The Township shall provide dental benefits for employe=es
coverad by this Agreement and sach smplovee’'s family
under the attached New Jersey Dental Flanm, on the
following basis:

1. 100% coverage for preventive dental expenses and
diagnostic service expenses as defined in the
Srkedule of BEasisz bHenefits, page 2 of the atoresaid
HNew Jersey Dental Service Flang

2. Loverage for Frosthodontic and Orthodontic Services
as defined in page 3 of tihe aforesiid New Jersey
Dental Service Flan on a 5G/530 co-paymsnt basis after
each patient pays twenty—-five dollars (%25.00)
deductible per calendar yesar, It is uwndersztood and
agreed that the above-desciribed dental coverage is
Jimited tao the above stated berefits.

e Trwnship shall provide prescription coverage through
the Union Frescoription Ssrvice Flan, a copy of which is
attached hareto.

-

Health and Maior Medical Bensfits for dependsnits of those
officers killsd in the line of duty are as follows:

g



Certain medical benefits =hall be continued for
dependents of police officer killed during the
performance of their police duties:

o
n

The Township shall continue to pay premium casts for
sic Health and Major Medical Insurance coverage
spouse and/or dependent children to zge
ninetmen (177, aof any police officer killed while in
the petformance of his/her police duties under the
foliowing conditions;

[a) The spouse of each deceased police officer does
not re-marry;

i)Y The spouse of sach deceased police officer does
not oixtain medical insurancesbenefit coverage
from am employer of any other source;

{c) The =spouse dosms not qualify for medical
insuranca/hbenefit coverage as may be provided
by a States wr the Federal Government, including
But not limited to Socisl Security,
Medicare/Medicdio.

E. The Township shall provide its basic Healtt and Major
FMledical Insurance coverage for a surviving spouse aof a
deceased member, up to age siwty-five (60). This benefit
=hall apply to all members, past and present. except
those ag described in Article XVI11: Eection J, or Section
D of this article. The surviving spouse shall be
ligible for this benefit for ten (10) vears from ths
date of ithise agreement or date of death whichever is
later. Annual certification will be required Trom those
2ligibie that they have no other similar medical
O @O .

R



ARTICLE ¥XiII

MILITARY SERVICE

Military leave without pay shall be gramted to any
employes entering extended active service in the armesd
forces and, 1in determining sick leave and annual leava
allowance, such emplovee shall receive credit for time
spent in active military service upon his retuarn to
Township sarvice., Irn addition, leave of absence for
active Tield training in & military reserve unlit shall bie
granted during the period of such training with fall pav,
less any reimbursemeni for time from the military.

The Township shall not be entitled to reimbursement under
Lhis Szcticon for davs served during the period of such
field training which esxcsed his normal work week for that
period .

4



GRTICLE XXIV

EEFARARILITY AR BAVINGS

-

A, I any pravision of this Agreement or any application of

this Agrsement to any employee or group of enplovees is
heild invalid by operation of law or by a Court or cthaer
triburial of competent jurisdiction following the valid
adopltion of this Agresment,

inoperative, but all octher provisions shall not be
aifected Lthereby and shall continue in full force and
wffert.,

zsuch provision shall be

)

"



BRTICLE 2XV

UFERSEDING CLAUSE

[}

This Agreement supesersedess any and all other Agreements,
ordinances and/or resolutions dealing with working
conditions and terms arnd conditiorns of employment which
are inconsistent with the terms of this Agreement.

e
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ARTICLE XXVI

FULLY BARGAIMED FROVISIONS

This Agreement incorporates the entire understanding of
the parties in all matters which were or could havae bheen
Lhe subiect of negotiations. During the term of this
Agreement, neither party shall be required to negotiate
with respect to any matter gther than Lthose specifically
provided for in this Agreement and whether or not within
the knowlsdge aor contemplation of either or both parties
at the bime they negotiated and executed this Agreement.



ARTICLE XXVIT

AGENCY BHAF

it is understood and agresd that upon the signing of this
Agreement thal provisions of the "Agency Shop" concept
gstablished by the passage and signing of the amendments and
zupplements to the "Mew Jersey Employer—-Employee Relations
Act" (Ful. 1941, c. 100, . F4:23A 1, et seq.) shall take
effeot,

Those emplovesgs of Cherry Hill Township that are in the
bargaining unit on the @ffective date of this agreement who
o not Jjoin the wmion withain thirty (20) days thereafter, any
new emplayes who does not join within thirty (30) davs of
initial anployment within the unit, and any employvee
previously employed within the unit who does not join within
teon (10) days of re-entey into employment within the wunit
shall, as a condition af employment, pay & representation fee
too the union by automatic payroll deduction.

The representation fes shall be in an amount equal to eighty
five (BEY) percent of the regular union membership dues, fTees
and asseszments as certified to the emplaoyer by the union.
The union may revise its certification of the amount of the
representation fes at any time to reflect changes in the

‘Eoular union membership dues, fees angd agspssments.

The union's entitlement to the representation fee shall
continue beyvond the termination date of this agresment so
long as the union remains the majority representative of the
gmployess i the unit, provided that no modifircation is made
im this provision by a successor agrsement between the wnion
and the emnplover.

The union shall indemmnify and hold the employer harmless
against any and all claims, demands, suits, and ohher forms
pf liability that may rise out aof. or by reason of any action
taken or not taken by the employer in conformance with, this
provizion. Ths wnion shall intervene 1n and defend any
adminiztration or court litigation =Zoncerning this provision.
I any zsuch litigation, the employer shall have no obligation
Lo defend this provision but shall cooperate with the wunion
i defending this provision.

T



ARTICLE xXVYITI

TERMES AND RENEWAL

full force and effect as of
and shtall ba in
unless otharwisea

This Agreement shall be in
Januwary 1, 198%, uniess otherwise provided,
effect to and including December 31, 1271,

provided.

The parties shall commsnose negotiations for the 1992 Contract
are handeed fifhy (L50) davs prigr to the expiration date of

this bgresment.
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ARTICLE XXI!

MATNTEMANMGE OF RBREMEFITS

this Agreement shall otherwise provide, all terms
gmployment applicable on the effective
continue to be so applicable

Fucept as
antd conditlions of
dates of this Agrsement shall
during the term of this Agresment. nless otherwise provided
in this Agreement, noething contained herein shall be
irterpreted and/or applied so as to eliminate, reduce or

detract from any police officer benefit existing
@ffective date.

otherwise

prioe to o its

ey



ARTICILE $XX

any officer whno shall
dicease shall bDe
tihe

suffer Trom a serlious communicable
treated with a rebuttable presumption that
disease was contracted on the Job.

Incident reports may
e wsed to validate the contention.



APFPENDIX A

SaLARY SCHEDULE

EFFECTIVE DATE carTAaIn LIEUTENANT SERGEANT

JANLARY 1, 1989 48,095 44,532 41,232
SEFTEMBER 2, 1989 49,538 45,868 47,467
JANUARY 1, 1990 52,510 43,620 45,017

JANUARY L, 1%91 85,460 31,537 47,718



RESOLUTION 89-8-34

A RESOLUTION AMENDING ORDINANCE 89-43 "AN
ORDINANCE AMENDING ORDINANCE 81-49 KNOWN AS "AN
ORDINANCE FIXING THE COMPENSATION OF OFFICERS
AND EMPLOYEES OF THE TOWNSHIP OF CHERRY HILL IN
THE COUNTY OF CAMDEN FOR THE YEAR 1981 WITH THE
EXCEPTION OF THE ELECTED OFFICIALS ".

WHEREAS, Ordinance 89-43 was introduced on July 10, 1989
and adopted on July 24, 1989: and

WHEREAS, Section 2. of Ordinance 89-43 contained two
errors of a non-substantive nature; and

WHEREAS, the effective date of "January 1, 18989" should
have read "January 1, 1990" and, likewise, the effective date of
"January 1, 1980" should have read “January 1, 1981",

NOW, THEREFORE, BE IT RESOLVED by the Township Council
of the Townahip of Cherry Hill, County of Camden, State of HNew
Jersey that the corrections indicated above are hereby accepted as

changed.

Adopted: August 28, 1889 -’/r] a
N. T:rona AMATO, COUNCIL PRESIDENT

MYEWA C. CLOTH, TOWNSHIP CLERK




I WITNESS WHEREDF, the parties hereto have set their hands
@nd seals at Cherry Hill, Mew Jerszsy on this 24 4R day
=f July s 1937.

TOWNSH L OF CHERRY HILL
“J'EHIGR{ FRICHAR QSS0C TAT TAN CAMRENZLOUNTY . NEW JZRSEY

“GITLIAN it

ALAN ROSENBERG, E QUIRE,
TOWNSHIF LAROR COUNSEL

WGTQ R ICHARD TOML INGON



MEMOPANDUM OF AGRELMENT . ~ .

et —————

WHEREAS cﬁe Ché:ry ¥ilil Suéefior-Officérs' Associat
("the S.0.A.™) apd the Township of Cherz— Hill ("the Townshi:
the parties nereco, desire to vest all sick days accumilated
prior teo January 1, 1982, and prior to July 16, 1983, by memt
of the Bargaining Unit represented by the S.0.A. which vested
days shall be protected in that the said vested days will net
be the stbjess of future nezoriations nor will they be modifi
in number unleds acstually utilized for sick leave; NOW,
THEREFORE, the pavrties agr-ee that:

As of January i, 1983, all accum:inted sick leave
sarned by cembers of the said Unit as of that data shall be
vested, preserved, and."grandfathered", and shall be payable :
tte rate of pay'payable during the year in which any member o:
the said Uniﬁ retires: and, the parties further agree that:

Each member of cthe said Unic shall te entitled to ug
to eight (8) addiciomal dajs for such vesting, to be earmed at
the rate ¢f cne and ocne-fourth (lk) day per month for the peri
Jamuary 1, 1983, through July 16, 1983, provided the sald days
have not beex used as actual ﬁick leave prior to July 16, 1583

AND, WHEREAS the parties desire to provide for the
accuxmilation of two hundred (200) unused sick days exclusive o
and in addicion to the aforementioned vested days; NOW,
THEREFQORE, the parties égree thac:

As of July 16, 1933, members of the said Unit shall
entitled £o accurmlate a3 maxizum of cwe hundred (200) unused

sick days fzor which pavment shall Te zade uron retirement at ¢

TARIBIT AM
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f;a:.,of pay applicable to the year in which each of the said

two hundred (200) days was accumulaced.

The parties also agree that they may nasgotiate fuxrth
changes in the sick laave bemefit other than the aforsmsntiona:
provisions, but in no event sball che parties agree to the use
of the vested days accumulated prior to January 1, 1983, or
July 16, 1983, as actual sick leave prior to the exhaustion of
any and ali sick leave available or the aforemeationed
accumilated sicx leave accumulated after July 16..1983. but

prior to the year of illness. -

FOR THE S.0.A.

MARIA /BARNAB® GREENWALD, MAYOR
:5:3 1 g tzﬂ’ / 5
RﬁﬁALQJi;i/Z§£mLf§n5 S ADM

M. CRALG ARONBERG, LABOR
_ 7 NEGOTIATOR

-




