‘jlfgéﬁé?

G{J 'r,/f“"\

AGREEMENT

between

COUNTY OF ATLANTIC

and

ATLANTIC COUNTY PROSECUTOR'S OFFICE
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ARTICLE I

RECOGNITION AND DEFINITION -

A. The Employer recognizes the Local as the sole and
exclusive bargaining representative for Sergeants, Investigators,
and Investigator I of the Atlantic County Prosecutor's Office. 2all
positions above the rank of Sergeant, up tc and including the Chief
of County Detectives, shall be excluded frem cthis unit. Tnis
recognition, however, shall not be interpreted as having the effect
of, or in any way abrogating the rights of, the employees covered
by thisz Agreement established under the Laws of 1968, Chapter 383,

article 2.
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be no payment for sleep or recreation time. If travel time 1is
required in excess of an employee's normal commuting time due to
the employee's being regquired to report to or leave from a location
different from his/her normal work station, the difference between
the two shall be claimed as hours worked 1f it 1s & work
sscignment. If :the excess travel time is due to mandated school
attendance, the Sirfference shall be c¢lzimed as houvurs worked. Ho
travel shall be claimed if attendance at the school or conference
is permissive.

H. 1If an employee 1s given a work assignment that restrictis
freedom of movement between work and home (i.e. protective detail,

zxtended survell
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nce, etc.), the enployee shall claim 2ll hours
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ss19n2d to the precjocrt as heocurs worxked. If, however, the
enployese 1s given & beeper, which cllows & wide lacitude of
movement and activity, allowing ﬁhe employee to use the "on-call”
time for his own personal purposes, the time is not to be
considered time worked,

I. Should an individual work any shift other than the normal
Monday to Friday, 8:88 a.m. to 5:38 p.m. shift, and work in excess
of forty (49) hours per weeK, he/she shall be compensated in the
same manner as described above.,

J. On-call compensation will be awarded to those individuals
covered by this Agreement that.are recognized by the Prosscutor as
having to be on an on-call status and must restrict their off-duty
activities in order to provide rapid response to the scene of the

crime. The days of compensation will be administrated as follows:



ARTICLE IIJX

WAGES AND LONGEVITY

A. Tne following salary scales shall become effective in each

contract vesr on the date shown:
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Investigator

3.

salary quide

Investigator

For employees hired before 1/1/94:

Step
i 3g,500
_2 32,890
3 35,284
4 37,678

will be as follows:

Stew 1/1/93 7/1/793 7/1/94 12/31/%% 7/1/85
X 3g,502¢ 32,825
2 32,551 34,179 35,887 35,800
3 33,998 35,698 37,483 37,483 39,732
4 24,964 36,712 38,548 38,548 40,861
3 36,950 37,853 39,745 39,745 42,138
5 24,526 £05,73L 49,068 44,496 £7,871
o+ 4¢,368 52,812
44,566 46,731 49,068 13,0868 52,8172
For employees hired simteguent to 1/1/94:
Step 1/1/94 1/1/95
1 36.5¢@ 3¢,508
2 32,8940 - 32,894
3 35,288
For all employees, effective December 31, 1995, the



e. The commitments for guide mevement contained in

paragraphs ¢ and d specifically extend beyond the expiration date
of this Agreement.
£. Any employees hired between Januvary 1, 19%4 and
March 15, 1994 shall be placed on step 2 of the guide set forth in
2.2 gbave, as zn exercise of the employexs' discretion,
C. Appoinzments to the promotional position of Inveztiqgator
I shall be nade at the discretion of the Atlantic County Prcsecuior
fo: only those investigators who have over five (5) years of
service. Longevity 1is defined as years of service in the
Prosecutor's Qffice in a position covered by this bargaining unit

and will be paid on the following basis:

Years of Service 1993 1994 1995
After 4 years $680 $60Q $648
After 7 years 8oe 8p9 8ee
After 10 years 1600 1288 1480

D. Sworn law enforcement officers from the Corrections and
Sheriff's Departments who transfer into the bargqaining unit will

receive credit for prior length of service as follows:

Years of Service 1993 1984 1995
6-10 years $6980 $608 S600
11-15 vears , gaga a8e 860
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ARTICLE IV
INSURANCE

A, Medical Insurance.

1. Employees who commenced employment prior to March 15,
1994 shall continue to receive for themselves and eligible
dependents the following coverages, all at no cost to the employee:

a. Group Hospital Medical Imsurance, 1including
major medical coverage, as currently provided. The program
contains a deductible of $10¢ per person, $287 per family, an& a
co-pay o©f 28% of the first 52,0600 of covered major medical
e¥Ypenses. -

b. Prescription drug coverage, with a $3.38 c¢co-pay
for brand name preczcripticns, znd a zero co-pay for gerneric drug
prescriptions, as currently provided.

c. An optical plan as currently provided.

d. A dental plan as currently provided.

2. "Employee," as used herein, means a bargaining unit
member wheo works more than tﬁénty (26} hours per week. an
employece's dependent children will be covered through the year in
which the child reaches the age of 19, or until the ¢hild reaches
the age of 23 if a full—tiﬁe student, These definitions and
conditions also apply to HMO participants.

3. The County, iﬁ. its discretion, may institute a
program to require pre-admission review prior to hospitalization,

out—patient certification, and/or a second surgical opinion at any

time during the life of the contract, provided that all are without

1¢g



E. Retirees.

1. An employee covered under the terms of cthis Agreement
who "retires" from County service under the Public Enployees
Retirement System {PERS} or the Police & Fireman Retirement System
(PFR3) shall be eligible for paid health benefits coverage for
three (3} yezsrs after retirement, commencing with the employee’s
retirement date.

2. Upon completion of the three (3) years paid health
benefits coverage by the County, the retiree will have the
opportunity to remain in the group plan by reimbursing the County
the amount of the monthly cost at the existing group plan rates.

3. BEn szmployee vwho "retires" is defined as one who has:

a. 25 years of actual service credited in either
the FFRS or PERS pension system, acquired through employment within
or without the County. This shall not include time credited as
part of an early out or bonus system except as may be provided by
law; or

b. 1% years of employment as a permanent County
employee and be at least 60 years of age and be a part of an
approved pension system at the time ¢of retirement.

F. Recopener. The Local will have the right to reopen this
provision if it desires to move its unit members into a Union-

administered health plan which would be cost effective for the

County.



be absent from work should be stated on a doctor's certificace.

E. An employee who dces not expect to report for work because
of illness, or for any of the other reasons acceptable for use of
sick lesve, will notify his/her immediate supervisor by telephone
or persconal message within cne (1) hour of the start of his/her
work day.

F. ©Sick leave claimed by reason of gquarantine ©or exposure to
contagious disease may be approved on the certificate of the local
Department of Bealth.

G. The total years of service after permanent appointment of
each employee in Civil Service and all unclassified permanent
employces shall be considered in computing accunulated sick leave
édue and available.

H. Once each year, on or bezfore Jznuary 15, the Local shall
be notified af the number of unused sick days and vacation days
credited to each employee covered under this Agreement.

I. Enployees whe transfer into the Atlantic County
Prosecuteor's Office from other "law enforcement agencies located
within Atlantic County shall be given credit £or accumulated sick
leave up to a maximum of twelve (12) days. Verification of the
sick leave must be forwarded to the Personnel Director of Atlantic
County by authorized letter from the previous employer.

J. Any employee covered &ﬁder the terms of this Agreement who
"retires"™ from County service under the Police and Fireman
Retirement System or Public Employees Retirement System shall be

paia 50% of accrued sick leave up to a maximum of $2¢,5¢0¢ gross
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ARTICLE VI

" WORKER'S COMPENSATION

A. When an employee of the Atlantic County Prosecutor's
Office ig injured on duty during working hours, bhe/she will be
entitled to worker's compensation benefits as set forth by New
Jercsey Statute (N.J.S.A. 34:15).

B. Imployees disabled or injured in the course of their
employment shall receive the difference between their regular rate
of pay and disability cor worker's comﬁensation payments that they
receive for 2 period not to exceed one (1} year.

C. Any employee injured on the job will be required to be

gxzmined Dby the County vphysicizn, or have his/her diszbility
monitored by the County phys.cilan aicng with the attending
physician of the injured employee. This &article shall not be

construed so as to abrogate any rights provided to said employees

by law.
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request In writing to the Prosecutor, stating the reasons for the
reguest, the date that he/she desires to begin the’leave, and the
probable date that the leave will terminate.

D. Child Rearing Leave, Permanent employees shall be

eligible for child rearing leave as follows:

1. a&n employee shall submit written notification to
his/her immediate supcrvisor, stating the anticipated duration of
the leave of 2absence without pay, at least two (2} weeks in
advance, 1f circumstances permit. Such leaves may be granted for
a period of time not to exceed six (&) months. Upon request of the
employee and at the discretion of the Prosecutor, such leaves may

a

e extanded or renewed for a period not to evcerd six {(6) months,

A

Tihe extersion ©f such lezve 15 to be consecutive to the 1ni

Ial

re-

locave. In no case shall the total amount of leave exceed fwWelv

]

{12} months.

2. In no case shall the employee be regquired to leave
prior to childbirth unless she ¢an no longer satisfactorily perform
the duties of her position. .

3. While an employee is on child rearing leave, the
duties of his/her position shall either be performed by remaining
staff and the position kept vacant or they shall be performed by
a temporary employee,

4., Every employee hés the right to return to the same
position in the gsame classification he/she held before goiang on
child rearing leave.

5. An employee who is on child rearing leave without p3Y

18



ARTICLE VIII

PERSONAL DAYS

A. Each employee covered by this Agreement shall be granted
three (3) personal days per annum. Personal days must be used in
the year earned and cannot be carried forward.

B. ©Newly hired emplovees shall receive a pro-rata share of

their personal leave days during their first year of employment as

follows:
Before 4/1 3 days
Before 1/1 2 days
Before 18/1 1.5 days
Zefrre 12/31\ 1 day

29



ARTICLE X
VACATIONS
A. Employees covered by this Agreement shall be entitled to
the following annual vacation with pay during each calendar year:
1. Up to one (1) year of service with Atlantic County
Prosecutor's Office - one (1) working day vacation for each month
of service,
2. after one (1) year and up to five (5) years of
service with the Atlantic County Prosecuior's Cffice - fifteen (15)

working days vacation.

3. &fter five (5) years of service — twenty (28) working

davs ¢f wvacztion.
4. Cemmenciug in 1994, after twenty (28} yezrs c¢f
segrvice - twenty-five (28) working days of vacation.
B. Unused vacation days may be carried over into the

following calendar year up to the amount earned during the previous
year. In the event that the employee is unable to utilize his/her
vacation time due to work load, he/she will be -able to carry over

up to two {2) years of vacation days into the next calendar year.

22



ARTICLE XTI

GRIEVANCE PROCEDURE

Al A grievance is defined as anything concerning the
interpretation, application, or violaticon of policies, agreements,
and administretive decisions affecting employees covered by this
Agreement.

B. &l grievances shall be filed and processed through PBA
Local $77. The following steps shall be observed:

Step 1. The grievance shall be submitted in writing to

the immediate superviscr of the grievant within ten (1@) calendar

days of the occurrence of the grievance, The immediate supervisor

in

hall submlit o written aniwer to the Local representative of the

[

rievant within seven (7) celendar days of the submissiocon czte of

%4

the grievance.

Step 2. If the grievance is not satisfactorily adjusted

at Step 1, the Local may appeal to the Chief of County Detectives
within five (5) talendar days after receipt of the written answer
in step 1. The Chief of County Detectives will review the
grievance and answer by submitting in writing his position within
five (5) calendar days of the submission of the grievance to Step
2.

Step 3. If the grievance is not satisfactorily adjusted
at Step 2, the Local may appeal to the County Prosecutor, within
five {5) calendar days after receipt of the written reply in Step
2. The County Prosecutor shall submit a written answer to the

grievance within five {5) calendar days after submission to Step

24



ARTICLE XIII

PBA REPRESENTATION

A. The FBA S5hop Steward shall be released from duty for such
meetings as are mutually scheduled for the processing of
grievances.

B. The PBA shall be permitted to utilize not more than five
{5) officers for such negotiaticn meetings as are mutually
schedule&, with no loss of pay.

C. The Employer will give release time with pay to duly
authorized Union officials to attend special conferences/
conventions, not to exceed five (5) days in the aggregate per

annmim.
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EMPLOYEE RIGHTS

A, Legal Representation.,

1. It is agreed that the Employer will provide counsel
at' i1ts expense for the defense of unit employees in criminal
actions brought against them arising out ¢f and directly related
to the lawful exercise of police powers in furtherance of their
official guties, to the exteﬁt the Employer is permitted by law to
provide this representation.

2. Purther, it is agreed that any unit employee charged
with 2 ¢riminal offense, including disorderly persons offenses, may
retain counsel of his/her choice for +he purpgcse of such
reprecintation. Eowever, =£aid counsel esnell not enter an
eaprearance on bpehalf of the enployee without first obtzaining
Wwritten authorization from the County Counsel or his designee, The

Employer shall not disapprove counsel for the employee for any

reason other than lack of agreement on the c¢ost of representation,
or legal conflict of interest. Written authorization shall not be
reguired for <c¢ounsel to represent enployees 1n emergent or
preliminary proceedings, inclueding but not limited to custodial
interrogations, initial ¢ourt appearance, and bail hearings where
it is impractical to obtain written authorization from the County
Counsel or his/her designee.

3. A5 soon &as practical, counsel sghall provide the
County Counsel or his designee with a detailed statement of

anticipated services, the hourly billing rate to be applied, the

28



event that a unit employee is convicted, payment will not be made
to c¢ounsel unless and until that conviction is reversed on appeal.
In the event that a unit employee is convicted of a criminal
offense, and that conviction is either not appealed ¢or is affirmed,
the Employer shall not be responsible for any costs of defense.
6. In the event a dispute should arise concerning the
appropriate hourly rate or fee in a particular case, either party
may submit the dispute to the appropriate bar association fee
arbitration committee, whose decision shall be final and binding.

B, Civil Representation. The County will defend and

indennify all members of PBA #77 for c¢ivil claims arising from
their enploayment, including professional liability claims, to the
zxiznt permizted by law. Membors of PEA 377.agree to cooperate In

the defense of any such claims.

C. Perzonnel Files,. Any empleyee, upon written request,

shall have the right to review his/her own personnel {ile,
including the psychological evaluation, 1in the presence of a
representative of the Employer. . Such review will be scheduled at

the mutual convenience of the employee and management.
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ARTICLE XVII

DURATION AND TERMINATION

A. This Agreement between the County of Atlantic and PBa
Local #77 shall commence January 1, 1993 and terminate on December
31, 1995,

B. Negotiations for a successor Agreement shall commence not
later than August 1, 19985,

C. All provisions of this Agreement will continue in effect
until a8 successor Agreement is negotiated.

IN WITNESS WHEREOF, the parties hereto have caused th:is
instrument to be executed in their behalf by their proper officers
and the proper seals to be affixed on the date first zbove written.

“5a LOCaL #77 COUNTY OF ATLANTIC
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