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PREAMBLE

THIS AGREEMENT is made this__ dayof .20 between the
COUNTY OF BERGEN hereinafter refen-ed to as the "Employer,” and the UNITED SERVICE
WOEKERS UNION,.LOCAL-65 3, hereinafter referred to as the "Union”.

‘WHEREAS, the parties have carried on collective bergaiting for the purpose of
de\?eloping'a'contract covering wages, hours of work and all othet conditions of erployment. for
blue-collar employees:

NOW, THEREFORE, the parties agree as follows:

ARTICLE 1 - RECOGNITION AND DEFINITION

The Employer hereby recognizes the Union as the exclusive bargaining representative of
the emiployees in the negotiating it of all "blue-coliar employees employed by the County of
Bergen, including foremen and employees in the following Départments: Geueral Services,
Sheriff’s Office, County Police Department, Depattment of Public Works, Mosquito
Commission, Public Safety Education, County Jail, Human Services, Health Depaitment and
Animal Shelter Department; inclu&i.ng regularly employed part—time' ernpibyees, eXeIudi.ug’ all
“white collar” employees, all managerial, confidential, police and supervisory employee's, within
the meaning of the Act, as well ‘as all seasonal, terporary and per diem employees, and all
employees in Sanitary Landfill Department and all employees. of .B'ergeﬁ County Prosecutor,
]_éergen:Coumy Superintendent of Elections, and specifically employees in the following titles:
hyou_fh__group Worker;‘;-se}]inr youth group worker, recovery assistant (detox), semior recovery
assistant (detox), supervising recovery assistant, senior construction inspector, senior stock clerk,
photogi'gpﬁer, communications officer, alcohotism counselor, graduate murse, graduate nurse
narcotics, graduate mursé pemal instiftion, suporvisor of murses, teacher, teacher juvenile
facilities, recreation program administrator; and, all other Counity employees,

ARTICLE 2 - TERM OF AGREEMENT

This Agreement shall be in force from January 1, 2013 through December 31,2015, as
amended.



ARTICLE 3 - COLLECTIVE--NEGOTIAT]N&%’PROCEDURE?

A Collective. negotiations with. respect to rates’ of pay, hours of work or other
conditions of employment shall be conducted by the duly anthorized negotiating agents of each.
of the parties. Not more than five (5) reprcs;in'tatives of each party plus counsel shall participate
in collective negotiation méetings, except by consent of both parties. y

B. Collective negotiations: for the contract petiod beginning January 1, 2013 shall
commence in accordance with the Rules and Regulations promulgated by the Public Employment

Relations Commission.

C.  Negotiation sessions shall begin at times which are mutually convenient to the
. parties and will conclude when either paity so desires. The Union Tepresentatives (not exceeding -
the munber shown in Section 1) on duty during the periods agreed upon for negotiations ﬁhall_-.be
permitted to -attend that pegotiating session and subsequeﬁt regularly scheduled negotiating
sessions without loss of pay. No other payment will be made to Union representatives: for the

negotiating sessions,
ARTICL‘E 4. - MANAGEMENT RIGHTS

' Nothing in this contract shall abrogate the panagement tights of the clécted of appointed
officials in charge of the verious departments of County government. E:_gce‘pt as -otherwise
: provided':lie_rciﬂ,_ the Employer retains the exclusive right to hire, direct and schedule the work
force; to plan._,_. direct and confrol operations; to discontinue, reorganize or combine any
department with any consequent reduction or other changes in the work force observing
demotional rights establishied by the New Jersey State Department of ‘Personnel; to hire and
lay-off employees in accordance with New Jersey State Department of Personuel procadures;
to introduce new or improved methods or facilities regardless.of whether or not the same cause
a reduction in the work force; and, in dll respects, Yo cairy out the or(ﬁngry-'.and customary
fimctions of management, indludinglth'e establishment of such operational rules as it shall deem
gdvisable:_-Fu:ther_,-_ no management prerogative reserved solely at the désc'rétidn of the Cm'mtj; of

Bergen by the terms-of this Agreement shall be made the subject of a grievance:



co- ARTICLE 5 - DISCRIMINATION AND COERCION

‘There shail be no dlscnmmatwn, interference or Eo_er_cion by the Employer or any of its
agents agdinst the employees represented by the Union because of membership or activity in the
Union. The Union, or any of ts agents, shall not intimidate or coerce’ employees into
membership, Neither the Bmployer nor the Union shall discriminate against any employee

because of race, creed, color, age, sex or national origin.

ARTICLE 6 - SALARIES AND WAGES

A, On January 1, 2013, there shall be a Zero (t}‘%j- percent across-the-board base.

salary increase applied toall active emiployees’ base wages.

B.  OnJuly 1, 2013, there shall be a one point seventy-five (1.75%) percent across-
the-board base salary increase applied to all employees’ base wages, or $860.0.0, whichever ig
greater, except as noted herein. “The one point saﬁrenty—ﬁve (1.75%) percent increase or the-
$800.00 increase will be pro-rated for the six-month period of July 1, 2013 tl:nmugh December"
31, 2013 (Le., au employee receiving the $800.00 increase will receive 2 $400 00 increase for
the six-month period of July 1, 2013 through December 31, 2013)..

C.  On January 1, 2014, there shatl ‘be a one point nine (1.9%) percent across-the-
board base salary increase or $300.00 whlchevar is grcater, applied to all employees™ base

wages except as noted herein.

D.  ‘On January 1, 2015, there shall be a one. point nine (1 9%) percent across-the-
‘board base salary increase applied to. all emp{oyecs base wages; or $925.00, except as- noted

herem.

E - Mmmums shall be increased by percentage set forth above and not by the flat

dollar amoungs.

F.  Retroactive payments are applicable only to employees currently employed at
the dats of ratification of this Agreenent.



G. Emﬁloyaes shall not ‘be eligible for a salary ircrease until his/her first
anmvarsary In the instance of an increase to the minjmum, afl affected employees presently at
‘minimum who have not been employed for one full year shall be placed at the new mintmum
sffective Tuly 1, 2013. Thereafter, on the employee’s ane-year anniversary, he/she shall be
entitled to the difference between the new minimum salary and the flat dolJar amount set forth .
‘above applied to the previous minimum salary of $25,878.00. '

(i.e., an employee became employed October 1, 2012 at $25,878.00, then he/she will be
increased to the new minimum of $26,331 effective July 1, 2013 and shall then receive a
$347.00 increase to his/her slary effective October 1, 2013 (one-year anniversary)).

H. - Promotional appointments and salary édjuStments_. shall be effective on the date

e

of promotion.

L Any employee hired after the signing of this Contract shall b paid at an hourly
rate not fo exceed the lowest rate paid fo an existing incumbent in the same classification...
and within the same Depértment...with like working experience in that discipline. If a new
‘employse is brought in at a higher rate than that of an existent incuinbent in_the same

classification then those at a lower rate than the new hire shall be made whole,

K. Effective January 1, 2004, security personnel shall have their starting salary
equal to the minimum hously salary for'Sheriff Department personnel. No security personnel
will receive less than $11.57 per hour, effective January 1, 2004, inclusive of any wage or

adjustment herein,

L. If any employee receives a pay raise. 4t salaries below the minimums in §I
above, or is making a salary below the minimum, the mnployec-will' receive the g:eater.qf the:

minimurm:for the year in Q}lﬂsﬁon or the across-the-board salary increase.

M. ‘ The minimum salarics shall be as follows:
Taly 1,2013  $26,331
Tanuary 1,2014 $26,831
January 1,2015 $27,341



"N, The salary guide for Public Safety Telecommunicators is attached hereto as
Exhibit A. '

ARTICLE 7 SHIFT DIFFERENTIAL

A.  Effective January 1, 2013, employees shall be ‘enfitled to the following shift
differentials: ' a : C
(1) For the 3:00 prm - 11:00 pm or 4:00 pm - 12:00 am (midnight)
$.90/hour

(2) For the 11:00 pm - 7:00 am and 12:00 am (midnight) - 8:00 am:
5 $1.00mour >

B. For all Hotirs that emiployees work, except-as noted herei’n? between 11:00 P.M.
Friday and 7:00 A.M. on Monday, their hourly weekend differential shall be $.70/ar

Employees reporting to work and not completing their shift during the above weekend
period(s) will receive: the differential for all applicable shift hours during the weekend
._per-iod(s) above, provided that the employee(s) works a minioum of one-half (1/2) of the shift
* hours they reported for.

ARTICLE 8 — PAYMENT ON PROMOTIONS

.A. " Any employees promoted or transferred jo a higher title on or-afier Jaouary 1,

2004 shall receive a seven (7%) percent increase-over their existing base: salary

B. Any employee demoted from a promotion opportunity or transferred fo a higher
title obtained on or &fter January 1, 2004 shail receive a seven (7%) percent decrease in their
base salary,

C. Any employee who is demoted om or after Jamuary 1, 2004 from any
promotional position obtained prior to January 1, 2004 shall receive a reduction in -ﬁay'basefi

on the following:



(1) The dollar increases attached to the promotion, increased by the percentage (%)
raise per year received between the promotion and the demotion, the total of which
shall be t-he amount deduct;:d from the employee’s base salary to form the new reduced
base salary; OR,

) S'ix--(ﬁ%_) percent decrease in base salary prior to the demotior, whichever is lesser.

ARTICLE 9 - LONGEVITY

A.  During the course of this Agreement, paymeﬁts shall be made to employees with

unbroken, continuous lorig-term. seivice to the: Employer in the following annual amounts

"(effective Japuary | of each year):, . _ 5
. (1) Eniployees completing 72 months (6 years) of service: $450.00
(2) Employees completing 108 months (9 years) of service: £750.00

'(3)'_Er;:p10yees completing 168 months (14 years) of service: $1,150.00
'(_4)_Em.ployecs completing '-204;nonths {17 years) of service: $1,525.00
(5) Emplcyeés completing 276 munths (23 years) of service:  $1,800.00
Steps (6) aud (7). shall be effective January 1, 2014,
(6) Employees completing 312 monthé (26.'l:ycars_) of service: $2,150.00
(7) Employees sompleting 360 months (30 years) of service:  $2,500.00
B. 'Longevit)f-paymants s_ha_llebe' included as part of the base salary.
C.  Empldyees must wo:k;";a minimum of twenty .'(-_2(;) hours per week to be eligible

for longevity. They will receive that portion -of the longevity payment represented by the

. percentage of their hours of work compared to the standard work week.
1)



D. Employees hired on or after O'c';tober_ 15, 2008 shall not receive longevity until

‘they have served 108 months (9 years) with the County.
“ E. No employee hired after ratification of this Agreement shall be entitled to -
longevity: . -

ARTICLE 10 ~ HEALTH BENEFTTS
A.  Basic Medical Hospital

Employees must contribute to the premiums for the Bergen County Direct Access Plan or
the County’s HMO Plan in accordance with New Jeraey law. Employees must work at least
twenty (20) hours per week to-be eligible for such coverage. The Employer reserves the right in
its sole discretion to change insurance carriers or plin at any time provided the coverage is
substaotially equivalent to that which is presently in effect. The Employer will notify the Union
110 less than thirty (30) days in advance of its interit to make any such chanje. "

Emplayees: who cb:ixpl_ete twenty-five (25) yoars of sexvice in the New Jersey Public
Employees Retirement Systetn shall, at-the time of their retirement from the County of B‘erg‘éﬁ,
contimue o receive health benefits under the same terms as County employees. Employees hired
after January 1, 2013 mist h‘aVe-twenty—ﬁve' (25) years of service with the County of Bergen and
twenty-five (25) years of service credit in the appropriate State pension system and retire from
the County of Bergen to qualify for retitee medical coverage, subject to any contributions
required by New Jersey law.

E:mpléyecs will e required to obtain precertification on hospital admissions,
chiropractic, physical therapy and all mental health counseling. Second opinions will be required
on surgery. The County will pay all costs in securing secand?_upinior':s. Failure to obtain
precertification or second opimiosis will remilt in a penalty of doubling the anmal deductible.
Such penalty can be Jmposed only once a year. All ¢ ployew ‘will receive training and a boaklet
explalmng the new program prior to the effective date of these changes.

B. Dental



The Employer shall maintain the currently effective dental benefits insurénce prograra.
-during the term of ﬁ:is_' Agreement sponsored by the New Jerséy Dental Plan, Inc., being
described as DELTA Dental Plan of New Jersey, Inc., Program 1B, which plan shall provide for
individual annwal maximnm benefit ‘for dental services and & lifetime maximum benefit for
orthodontic services in the amounts set forth below with a__Tw_enty-.Fiire ($25.00) dollar
deductible; per patient, per calendar year with a co-payment thereafter based upon stated
percentages of usnal and customary rates. All insurance prcmnms for: coverage nnder the dantal
plan shall be paid by the Employér. The Employer reserves the right in its sole (hscre’uon fo
change insurance carriers. or the plan &t any time provided that the coverage is” substantially-
equivalent to that which is already int effect. The Employer will notify the Union no less than thirty
(30) days in advance of its intent to make any such ck-lange. The maximum benefit for the above.
shall be $1,600. Effective Jamiary 1, 2014, the maximum benefit for.the aboye shall be
§1,800.00. Effective January 1, 2015, the meximum benefit for the above shall be $1,900.00.

C. Disability

(1) The Employer shall maintain the disability benefits insurance program during. the
term of this Agreement, subject to the following conditions:

(a) Effective July 1, 2004, the County will pay for the full cost of the County
plan, pursuant to (b) below. .

() The waiting period prior to the benefit mﬁﬂ&ment shall be thirty (30) days.
Employees who join the plan shall receive beriefits of seventy (70%) percent of
the employee's weckly wage to & maximmuum of $150.00 per week with a maximum
of fifty-two (52) weeks of payments. The Plan shall cover disability due to
pregnancy;

(c). A employee who becomes éligible for disability payment and who has sick
leave accumulated shall be entitled to receive the disability p'a_ymeni:_, ‘plus that
amount of sick time which would give his'er normal bi-weekly base salary.

(d) Eﬁ'er:tiv"c July 1, 2004, the County will offer the emébyees the right to
purchase up to the state minimum through payroll deducticn.
’ 3



(2) The Em;ilbyer-rcs&vest_he right at its sole discretion to change to change insurance
carriers or plan at any time provided that the coverage is substantially equivalent fo that which is
‘already in affect. The Employer will notify the Union no less than thlrty (30) days in, aﬁvance of
its intent to.make_-any such change. ’ "'

An employee who is disabled within the meaning of the Disability Benefits Insurance
Program and who has exhausted all paid leave dué him/her may appeal to the County Execuiive
or his/her designee for the continuation of coverage under the State Health Benefits Plan, the
Dental Program, the .-Di'saBﬂity Program, the Prescription Program and/or the Eye Cars Plan at
the :axpcnsé- of the Employer until either fhe employee is no longer disabled or a period of fifty-
two (52) weeks has elapsed from the date of the exhaustion of all paid Jeave, whichever oceurs., -
first. The County Executive or his/her designee shall have the authority, in hisher sole discretion,
either to provide for a continuation of heaith benefits coverage or to éll_ow the coverage to lapse

as may otherwise be required under law,
D, . Prescription

The Employer shall provide a prescription. payment insurance plan to all employees '
covered by this Agreement and with coverage for dependents, under the terms of v}h_iCh Plan:

[4}) Effectve as 500N as practicable upon.- ratification of this' Agreement, all- empioyees
-shall be covered by the following prescnpﬁon co-pays:

$5.00 _'_(geneﬁcjﬁ(_SU day supply)
$15.00 (preferred brand name) (30 day supply)
$30.00 (non-prefetred brand name) (30 day supply}
$5.00 (generic) (90 day supply) o
$30.00 (preferred brand name) (90 day supply)
$60,00 (non-preferred brand name) (90 day supply)
Above the line is retail purchase; below the line is mail order/home delivery pumhase

(2)_ The insurance company shall pay any all -chargcs above -ﬂjﬂ-‘deduc'tible payment made
by the employee.



(3) The Employer ghall pay the full premium, subject to any employee confribution
‘mandated by New Jersey law.

(4) This benefit .sha]l.'be‘-p’ro’vidg& to all employees who work twenty (20) hours a week or

‘more and is effective upon three (3) months-after an employee’s hire date.

(5) Each prescription shall be for a supply of medication not 1o exceed thirty (30)°
. calendar days, except as set forth above.

{6) The Employet reserves tﬁp. right in its sole discretion to change insurance carriers of
plan at any time provided that the coverage is substantially equivalent to that which is already:in
effect. The Employer will :uoﬁfy' the Union no less than ihirty (30} days in advance of its infent to
make any such change. .

'(‘?}'Eﬁ"cctiv.: Tanuary 1, 2009, no employee shall seck reimbursement, throiigh any of the
County’s insurance programs ot any other entity, of the prescription co-pays paid by the
employee. ' '

E. EyeCare

The Employer shall reimburse employees for expenses ‘incurred by them and their

dependants for eys care, subject o the following:

(1)'The expense shall have been incurred to & recognized supplier of eye care (e.g.,
physician, optometrist, laboratory, supplier of eye glasses or contact Ienses, etc,); and,

(2) A bill for the experise or proof of the expenditure togsther with a voucher signed by.
the employee, shall hiave been submitted to the Employer; and, '

(3) The é_xp_e_n_sc is not one covered by any other insurance program supplied by the

Employer under this Agreement; and,

(4) There shall be a Two-Hundred S;eventy-Five ($275.00) dollar benefit per year per
10



employee effective January 1, 2014. Employees can accumulate this E;_eneﬁt'fof two (2) years
up to a maxizum of Five-Hundred and Fifty ($550.00) doliars. Should an employee. combine
this benefit in the first year of the two (2) year period and leave the County for any reason
before the end of the two (2) year period, he/she shall reimburse Two-Hundred Seventy-Five
(8275.00).dollars to the County, which can be deducted from his/her final paycheck,

ARTICLE 11 - PERSONAL LEAVE DAYS

A.  Bach employee shall be enfitled to take three (3) personal days in-cach year of this
Agreement. Personal leave days may ot be accrued. Department Heads must be notified in-
advance and, except in case of T';-.:rnerge’m_:y, priot approval of the Department Head must be
obtained.

B.  For employees employed on or afier Janwary 1, 2004, the employees must be.
employed for at least six (6) months by the County before becoming eligible for personal leave.

C. Employees hired after J anuaty 1, 2014, shall be entitled to one (1) calcndar day for
the first year of employment after the employae completes six (6) months of service; two (¢
days for the second through fifth calendar year of _employment._and three (3) days after the fifth
calendar year of 'empl'oy.mcut'. ¥ an cmplc')yee. is hired before July 1 of any yeat, ‘helshe -shali_ be
entitled to two (2) personal days effective the T anuaryl following his/her initial emp_lc’:ynie'nt.-

For part-time employees, a personzl leave day is calculated on the basis of %/_10’” of
‘his/her biweekly hours.

ARTICLE 12 - WORK SCHEDULE, OVERTIMI, COMPENSATORY TIME OFF

A.  The standard work week shall consist of five (5) "daj;s, Monday through Friday,
“from 9:00 am to 4:30 pm, with one (1) hour off for lunch. The total work week for most unit
employees is 32 % hours, Employees who, prior to the effective date of this Agreement,

worked 40 hours per week will contimue such hours,

(1) The standard work week shall consist of five (5) days, Monday through Fnday New
starting and ending times of each daily shift shall be dicussed by the Employer and the Union

prior to implementation as well as-any changes in such schedules that may occur from tifne to
11



: to_t'ho_Se‘ Departments, where certain employees, as of the commencement date of this contract,
and for a period of one (1) year prior thereto, had regularly scheduled weekend work required.

(2) Where the departmerit has a shift operation, standard hours shall be established by

the Department Head so as not to exceed thirty two.and one-half (32 %) hoursin each week, or

. forty (40) hours weekly for émploye_es who worked such hours prior to the effective:date of
this Agreement.

{3) When the demands of business necessitate, management maintains the right fo
change thc--schedulc for an individual or individials, fewer than five, under the following

provisions:

(a) Mariagement will advise and consult with the Union at least forty-five {45)
caléndar days before implementation of the proposed charge,

(by After discussions with the Union, Management will solicit qualified

. volunteers from within the organizational unit.

(c) If there are not sufficient qualified voluntéers, Management may assign

qualified employees to the new schedule in order of inverse seniority.

(d) In the event that a change 6f schedule creates & serious iﬁconveﬁi_ence or,
hardship, the County will make every effort possible to accommodate the
individual, :

(¢) In the event that an emergent condition occurs, Management shall notify the
Union immedistely and thereafter may waive the forty-five (45) day period for
the duration of the emergency. |

(4) The Employer shall post a schedule of each employee’s shift four (4) weeks in
advance of the start of any given work week: The Schedule may be changed from time to time
by mutual agreement thereafter. This Schedule will remain in effect until it is superseded by a

new schedule or by this Agreement.
12



(5) Employees engaged in continuous operations are defined as those engaged in an
operation. for which there is regularly schedule employment for seven (7) days per Weék In
such cases, Saturday and ‘Sunday work schedules shall be rotated equiteble among ‘the
employees inthe Department, '

B.  Overtime

(1) All employees cOvered'by'-tﬁis_ Agr&emént shall be eligible for overtime.
{2) Overtime shall be paid as follows:

~ (&) For hours worked beyond thitty two and one-half (32 ') hours per week, and
. up o and fncluding forty (40) honrs per week, payment shall be at straight time.

(b) For liours worked in excess of forty (40) hours in one:f-week, payment shall be
at time-and one-half (1 ). '

() All employees' standard hourly rate shall be used in computing overtite pay,

(d) Part-time workers shall not be entitled to time and ane-half (1 Y4) pay unless
they work more than forty (40) hours in 2 week.

(¢) When a snow emergency is declared b_y'ﬂié Counity Executive, time worked
by white collar employees of that department, -other than the normal working
hours, shall be paid at time and one half(1 ).

(f) When a holiday is observed duting the regular bi-weekly pay period and the
-empldyee received pay for that day, those hours shall be included in the
_computation of overtime for that peribd,

(g) When an employee receives paid leave during the regular bi-weekly period,
those Hours shall be included in the computation of overtime for that period.

(1) When an employee is called back to dity at the end of a regular tour, the
| £ 13 |



employee shall be entitied fo a minimum payment of four (4) hours or the actual
amount of time worked, whichever i5 greater. The Employer may require that the
four (4) hours be actually worked. This shall not-zpply in the case of employess
required.to work overtime inimediately after the regular tour,

() When'an _empl‘ofea_is required to work on a holiday, he shall receive time and .
one-half (1 %) for the hours worked on the holiday plus the employee shall
receive a day off for the holiday worked; or the employee shall receive standard
time plus fime and one-half (1 ) for'the hours werked. The option shiall be that of

the employee.

- (§)- Overtime as'well as holiday work:must be anthorized by the Department Head
. or his/her designated deputy and entered on the weekly time sheets.

(k) At the option of the employee, overtime earned may be credited to the
employee's Compensatory Time Off (CTO) Account to the extent permitted in the
Section covering Compensatory Time OF (CTO) and as limited by applicable
Federal and State regulations. The taking of such Compensatory;-T'm;é (CTO) may
be arranged for only ai‘.the discretion of the Department Head.

(1) When an institutional worker is reqimed 1o work two (2) consecutive shifts,
commonly referred to as a "double shift,” he or she shall receive overtime at the
rate of one and one-half (1 }4) times his‘her regular rate. of pay for the second
shif )

(m) An employee shall be entitled to a meal retmbursement commencing with the.
third hour beyond the employee's nommat work day The reimbursement shall not
exceed Five ($5,00) Doltars and is payable upon the presentation of a paid receipt
submitted to the Employer or designee. .

(3) Overtime List

Overtime shall be assigned by the Department Head on a ratating basis according to the

appropriate job title for the wotk to be performed. An initial list shall be posted by the
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Department Head with employees’ names arranged according to seniority in each title. Qvertime
shall be offered to _-cac];t- ..employce'bejginning with the name first appearing on the said list and
continuing through the list. If an employee does not choose to work overtime, his/her name shail
"be placed on the bottom of the avertime list. If an-employee-dc_;es not choose to be considered for
any overtime, he/she shall so indicate to the Department Head in writing arid thereafter overtime
shall not be offered 1o him/her. In the event that theréafter the employee shall desire to have
his/her name again placed on the overtime list, he/she shall notify his/her Department Head and
his/her name shall -thereaﬁer"t;e_ restored to_. the bottom of the said list. In case of an emergency,
the Department Head shall have the right to call in any employee to work overtime, regatdiess of

title or seniority.
{4) Compensatory Time Off ~

" To the extent permitted by. applicable State and Federal Law; employees who work in
excess of the regnlar hours may elect to take CTO. If the exira hours are worked af straight time,
CTO shall be taken in straight time; with the approval of the Department Head and subject to the
needs of the Depariment. If the extra time is in excess of forty: (40) hours; the employee may
elect to take off one and one-half .(_IS_V;) times the hours worked, subject to the approval of the
Department Head and the reeds of the Department, Compensatory time may be earned an;i
accrued by employees. The compensatory-time accrual ma'q'y not exceed a maximum of seventy
(70) hours. ' .

C.  The Union will be nofificd of employees desighated to be On-call. If :the
Emplpyer. requires additional 'oﬁ-cal_l .employees, the Bmployer will provide the affected .
employees and the Uniop, with: at least two (2) weeks notice 'exéept in cases of ‘a declared
emergency. Employees who are Op-call shall receive $60.00 per week. Effective Jamuary 1,
2014, the On-call payment shall be mcreased to $65.00 per week. Effective Ianuary 1, 2015, the
On:call payment shall increase to $70.00 per week, :

ARTICLE 13 - PAY DURING ABSENCE

‘A.  Unscheduled Absences

¥, for any reason, an employee is unable to report for duty, he/she must notify the
15



Depa.ttment Head 2s soon as possible and before the schedtled starting time. Irregislar or poor
attendance may be cause for- dmczphnary action. An employee absent from work without
notification for five (5) consecutive working days will be considered to have resigned from
the position. "Sux_:h tesignation is not considered to béin guod standing,

"B. Scheduled Absences

‘Wher an employee is on a leave of ebsence without pay for & period in excess of three (3)
consecutive months in a calendar yzar; the annual salary increase shall not be paid upon retum to
active status, but shall be delayed fora pcrmd equal to the period of unpaid leave.

- .
- v

C.  JuryDuty

A leave of absé,tlce shall be granted to an r:mplpyee called for jury duty. This leave of
shsence shall not be charged against the employee's vacation or sick leave privileges, For the-
. time served on-the jury, full pay will be given according to the basic rate of pay usually received
for a standard work period. Fees recelved as a juror, other than rhieal and travel allowances, sh'ali'
be returned to the Employer. S .

D. Sick Leave

(1) ¥f the employee is unable to report to work due'to illness or for any other reason, it is
essential that the employee's Department Head or supervisor be notified, according to the
Depaniment's procedute, Each Department shall post (in a central.ared) and distribute to all
emplayees, il writing, the procedure to notify the Employer of an absence, Failure. to'-"gi;fe prior
notification shall result in dlsapproval of the request for sick leave or be considered as an
unscheduled absence. g

' (2) The cause for the employee's absence must be reported déily, unless adequate
explanation and reason is provided to cover several days. For amy sick leive of five (5)
consecutive wotk days or more, a doctor's certificate must be submitted. The Department Head:
(1) retains the ﬁght’ in sick leave cases under five (5) days fo-request the Pemsonnel Director to
obtain a Phymcxans Certificate; or, (2) to require examinatior by an Employer physmwn if the
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Department Head has any questions as fo the employee's condition. Such requests must be
reasonable and not made arbitrarity. )

(3) Sick leave rmust be earned before it can be used. Should the employee require none or
only a portion of the earned sick leave for any year, the amount not taken accummilates to the

employee's credit from year to year during employment.
(4) Sick Leave is eatried and accummilated in the following manner:

One (1) working day for each full month of service during the remaining months of the
first -'qai‘enda.r year of ;_;lo.yment. and fifteen (15) working days (1 % per month) for each
calendar year thereafter. If the employee beging work after the ;Eburth({"’) day of-the.

month, sick leave is not earned for that month.

(5) Part-fime employees are eligible for sick leave, The ammmf_eaméd is proportional to
the allowance of a full-fime employee. It is determined by the number of standard hours worked
each pay period, '

(6) Seasonal and per diem employees are not eligible for sick leave.
- (7) Sick leave may be granted for:

(a) Personal illness or accidental disability by reason of which the employee is
unable to perform the usual duties of the position.

(b) Serious illness of a inember of the employee's immiediate family or housekiold
(as defined in Bereavement Leave) requiring the employec's: aitention and care.
The circumstances of the ﬂlness should be of an emergent nature where the
employee is -rcquir’ecl t6 be in direct attendance for a period not to'exceed three (3)
working days/year. |

{c) In.case of extended illness, the employee may iiseacerued Compensatory
Timne Off or Vication Leave. ' ’ .
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(d) Cosmetic surgery, in which case the en;ployce' shall arrange, with the
reasaonable appreval of his/her i)epartment Head, the scheduling of'_tbe--sizrgc;y
. and attendant leave. :

(_8_)‘Ac_cun_1_'ulatcd sick leave is forfeited izpon separation from the County's service; except
as provided for under "Terminal Leave" hereinafter.- '

(9) Effective 2004, the County will have a'sick leave buy back program as follows:

‘(&) To be eligible, the employee tnuist have at least thirty (30} sick leave days on
the books as of Qctober 31% of each year.

() Iﬁe"_employée-may sell back up to five (5) days per year.

(c} The employee must notify the County of his/her willingness to sell back
days znd the amount of the sell back as of November 1 5™ of each year.

(d) The rate at which the days will be paid at the yearly rate in the'ya_ér in which

- sell back notification oceurs.

(¢) The County will pay the sick leave buy back amount by the first pay period
in February of the next year.

(10) ‘Employeges hired after ratification of this Agresment are not eligible for the sick .
leave buy back program. .b

E.  Injury Leave

(1) Injury: leave, as digﬁngtﬁéhéd' from sick leave, shall mean paid leave given to an
employeé due to absence from duty. caused by an accident, illness or-injury which occurred
while the employee was performmg duties and which is compensable under the Workers
Compensatzon statates or any pohcy of Workers Compemsahon Insurance apphcable to the said
employees.
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(2) ‘All payrents which shall be made. concerning infury leave are subject fo. the same
rtules and regulations as Workers Compensation Insurance aﬁd shall npt be madz if the accidc,r;t
is proven to have been due to intoxication or substance addiction or willfiul misconduct on the
part of tﬁe-.employ‘ee. Ifan employee, absent from work (_‘.‘;ue_t.o an aceident, illness or -injuryv
which is covered by Workers. Compensation Insurance, willfully fails to fulfill all of the
conditions necessary to receive compensation bensfits, the employee shall not be entitled to
payment of any mjury leave benefits from the Employer until such conditions have been
Tulfilled. '

(3) After all injury leave is nsed, the employee may be granted additional injury leave
only upon approval of the County Executive. After all injury leave is nsed, the employee may

elect to use any sick leave, vacation or compensatory time due at the time of the injury.

(4) Use of Injury Leave: Employees absent from due to an accident; illness or injury
which is compensable under the Workers Compensation statutes or any _policy' of Workers
Compensation Insurance applicable 10 the said employees and who have completed three (3)
months' service with the Employer will be compensated by the Employer on a bi-weekly basis at
the regular base rate of pay for a period not in' excess-of thirty (30) working days for each new
separate injury, Payments shall be made in either of the foll_owiﬁg ways:

(a) A check issued by the Employer in the full sum of the employees' base salary.
Upon receipt of a compensation check for temporary disability during the s;."id
thirty (30)-day period, the employees shall endorse said. checks over to the
' Emplo?er.'Subject 1o it being paﬁnit_t_ed ta do so by applicable Federal and State
‘Law or regulation, t!:le._Emp_lbyer shaII record that portion of the salary checks
equal to ti:lc.amo;mt d’f the compensation checks covering partial dissbility as rot
‘being income to the employees for income tax purposes and. the-..W-_Z or similar
forms sent to the employees at the conclusion of each year shall not show such.

payments 2s income.

(b) A check issued by the County in an amount equal to the difference between
the employee's base salary, and the amount of partizl disability Workers

Compensation. Insurance payments received by the employee during the said
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thirty (30) day period.

If eligibility for such payments is conteste&. by the Employer, eligibility will be based on
the determination of the New Jersey Division of Workers Compensation under the terms .of the:

New Jersey Workers Compensation Act.

(5) Contested Injuries: .Chargesl"méy be made against sick leave accrual, if available, -
ifl any case where ﬂ;e. Employer is’ contesting the employees' eligibility for injury” leave. In
the eveint that the Workers Compensation Division determines in favor of the émpl’oj}ac, sick
léave so charged shall be recredited to the .employe:e‘-s sick leave accrual balance. In the
event eligihility for payment is denied by the Workers Compensation Division, the employes
shall he eligible to utilize sick leave accrul, if available, retroactive to the date of injury,

and/or to use vacation leave,

(6) Medical Proofs: In order to limit the obligation of the Employer for each new separate
injury, the Employer may require the employee to fiumish medical proof or submit to a medical
examination by the Employer at its 'expeﬁs'e to determine whether a subsequent injury is a new

and separate injury or an aggravation of a former injury while in the Empioyers service. .

(7) When an employee has suffered an injury while on duty, and is absent for five (5)
days o inore, the emp'l'o);ee' shall submit to the Employer a written certification froma physician
sefting forth the nature of the injury and the physician's prognosis as to the length of time before
the employse can teturn to duty, and without testriction.

(a) Additional reports shall be submitted by the physician every two weeks
thereafier indicating the current status of the employes's health-and the date of the

employee's anticipated return to duty.

(b) In the absence of such cerﬁﬁéaﬁbn-, the employee shall be removed from
fojury leave: :

F. Bereavement Leave

Ermployees shall be entitled to four (4) consecutive working days leave with pay, one (1)
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day of whicli_mus'_t be the day of burial in the event of the death of 2 member of their immediate
family, Jmmediate family is c}'cﬁnc_rl_a's and is limited to spouse, son, danghfer; mothér;,_ father,
brother, ._si'ster, mother-in-law; father-in-law, brother-in-law, sister-in-law, son-in-law, -daughter-
in-law, grandparents, grandchildren, or any other relative residing in the employees household at
 the ﬁmc of demise, Eﬁ‘ectwe January 1, 2003, employees shall be entitled to gne (1) day off (day
of funeral) in the event of death of an employee’s aunt, uncle and domlcllad partner. Domiciled
partner is defined pur_suzmt 1o the State statute.

G, . Termina_l Leave _

(1) Employees, upon retirement (Service Retirement, Accidental Disability Retirement,
Ordinary Disability Retirement, Early Refirement and Deferred Retirement), .or employees who
conclude their service with the Employer after reaching age'sixty' (60) who. are not covered by
the Public Employees Retirement System, shall be granted 2 terminal Jeave Jump sum payment

as follows:

Terminal Leave ngx_nent__'shali be 1o more than Twenity-Thousand ($2G,‘000.00) Dollars.
In addition, in the event of the death of an employes, the estate of that employee shall b eligible
for terminal leave Jump sum payment according to the optmn selected by the estate, provided
that employee had been employed by the Employsr for seven (7) consecutive years. All
employees hired on or after Jannary 1, 2009 shall be capped as {0 Terminal Leave at ﬁfty {50%)
percent of theiraccummiated sick leave not to exceed Fifteen Thousand (§15,000.00) Dollars. ..

(2) Employees are eligible for this benefit prcwdmg they work a minimum of twenty
(20) hours per week.

H.  Leaveof Absence

(1) Leave Without Pay - A permanent employce, for reasons satisfactory to the
Employer, inay be granted a personal leave of absence without pay for a period up to six
(6) months. In exceptional ¢ircumstances, such leave may be extended for an additional

six (6) months, provided it is considered to be in the best 'i;ntc"rest-of the Employer.

(2) A personal leave of absence or an excused absence will oot be granted to an
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employee for the purpose of seeking or accepting -employment with any other
Employer. )

"(b) Personal leayes of absence are granfed w1th the understanding that the
employee infends to return to the Empioyer. If an employee fails to return
within five (5) working days after the expiration of the leave or excused absence,
the employee shall be considered to have resigried and not in good standing. )

(c) Employees on Iea'vf. without- pay for more than two (2) weeks in any
month will 1ot receive paid health benefits, holiday pay, nor will they accrue
sick and vacation time, except the Employer may extend paid health benefits

* coveragé as provided under Article ‘10, Section C.

(2) Maternity Leave - A female employes, upon her request, may be granted permission
to use accumulated sick Ileave for ‘maternity purposes. In those instances where. the
employee's sick leave is limited and when requested by the employee, the’ Employer ma_y
approve a leave of absence without pay not to-exceed six (6) months. A period.of leave prior to
the infant's birth shall be- granted if medical necessity requires. Maternity Leave shall not extend
beyond six (6) months foilowmg the birth of the infant regardless of whether such leave was with
pay, without pay, or a combination of the two. Upon the expiration-of the materpity leave
provided herein a leave of absence Wlthout pay, may be available ag provided under
Subsection 1 .above. A female emplo_yee who elects to retum to active status followmg her
maternity leave shall be returned to her regular employml;.ut, Upon the employee's request, her
Department Head shall schedule an dppointment with the registered murse in the Medical Clinie. .~

(3) Military Duty Leave - If the emplo);ee has permanent employee status, a leave
of absence without pay will be granted, except for the first two (2) weeks which ‘will be
with pay, i thé employee s r‘cquired' to serve actively in any component of the Armed
Forces of the United States or New I'er;scy.._hﬁ]itarj} Duty Leave may extend to three (3)
ménths after the employee's release from required military service. Sufficient proof of
active military duty must be présented to the department head prior fo requesting such

leave.

4 Military Training Leave
22



(&) A full-time or part-time provisional or permanent employes, who is 2 member |
of any component of the Ammed Forces of the United States or New Jersey, and
who is tequired to undergo Military Field Training for a period of up to two (2)
weeks, upon request, shall be granted a leave of ahsence with pay to take part in
sich fraining. The employee must provide a certified ¢opy of orders for military
training to the D@Mmt Head prior to requesting leave for such training. Any
military pay received by the employee while on military training leave may be
retained by the employee and shall be in addition to the regufar salary: which |
would have been received from the Employer had such fraining not been ordered.
Except for employees in.'Secﬁon'(B)_ above, when military {raining leave is granted,
& it shall be in addition to any vacation leave, sick leave or compensatory time off to

which an employee may be entitled.

(b) A full-ime or parttime permanent, provisional or unclassified employee
who has been continuously employed by the Employer for at least one (1) fall
year, at the time such military training is to commence, shall be granted a feave

of absence with pay as provided in section. (2) above.

{c) A full-time or part-time, permanent, provisional or unclassified employee
who has not been continuously employed by the Employer for at least one 'O
full year at the time military training is to commence, may only be granted a leave
of absence without pay unless said employee chooses fo wtilize auy accrued
vacation leave or compensatory time off, for the duration or any -part of the

‘period of military field training.

(5) Members of the Union who are elected or desigiated by the t_Inion to -attend any
- meetings or ediicational conferences or conventions of the Union, or other bodies of which the
Unjon is .affiliated, shall b;a granted tecessary time off without loss of pay provided that
notification is given to the Employer, in writing, by the Union at Jeast one (1) week in advance
and p'ré\rided that such requests are not in excess of thirty (30) working days per year for all
* members (this means that the thirty (30) days shall bein aggregate of both the blue and white

collar Labor Agre&nients} excluding the annrial steward fraining day which will accommodate up l

to maximum of fifty (50__). Cowity employees at qo:"lbss of pay or benefits. One (1) year accrual
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may be cartied. Requests for-such leave shall be submitted by the Union Pregident or Business
Manager to the Personnol Officer, who shall respond to the request within five (3) worling days

of receipt. .
ARTICLY, 14 - VACATION
A, Vacation leave is-earned and accumulated on 2 monthly basisin the -fOHOWiIlE-mﬂ'me“ :

(1) One (1) day per month in the first calendar year for the first eféven {11) months and
four (4) days in the twelfth (12%) month, provided the initial date of hire is on or before the
fourth (4™) day of the month. B

. ' RN A

(2) From the beginning of the Secqnd_'(Z“d)_ calendar year of employment to and including

the fifth (5™ year of employment, employees carn vacation at the rate of one and one~quarter (1

14) days per month (15 days per year).

(3) From the beginning of the sixth (6™ yéar of employment and thereafter; employees
eam vacation at the rate of one and two-thirds (L 2/3) days per month (20 days per year).

Employees hired after January 1, 2014 shall be entitled to a maximim of twenty -

(20) vacation days after .tEn'(_ 1'0:)-_years of service.

B. Part-time employees ase 'eligible" for yabatibn leave. The amount earned is
proportional to the allowance of a fill-time. employ:;é_. ¥ is ‘determined by the number of
standard hours worked in each pay period and the employes's years of continuous service., Per

Diem employees have no vacation entitlement.
C. General

(1) When emplayees complete their first six (6) months_of employment, they may ask to
take the '}?aiance of their vacation leave for that calendar yf;_ar. Beginning Japuary 1 of each
succéeding year of employment, employees may ask to use, in advance of earning, the ful
amouitt of vacation leave for that year. Any vacation time borrowed under this policy must be:

earned back by the last pay period of that calendar year; otherwise any negative vacation
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balance: will either be charged to available compeﬁsatory time off time or deducted from the
.employee's pay.

(2) In the event of termination of employment prior to repayment of advanced vacation
Ieave, the necessary salary adjustment will be made on the employee's final paycheck.

(3) Barned vacation leave for one (1) calendsar year miay be camried over and used during
. the'foﬂowin_g calendar year only. Except upon the termination of employment, the employee will
not be allowed to receive pay in place.' of taking his/her-earned vacation leave,

(4) If an employee resigns with proper notice, or plans to retire, the employee may
be paid for earned and unused vacation leave a3 of the. effective date of termination. In'no case
may an employee be paid for more than two (2) years of tnused vacation leave as of the payroll

following termination.

(5) ¥f an employee should die while employed, a sim: of money equal to eamned and
unused vacation leave shall be paid to his/her estate.

(6) The salary paid to an employee while on v&caucm leave will be the same amount the

employee would have earned while working rsgu]ar shmght time hours during vacation. pcnods

(7) Employees on leaves of absence without pay for more than two. (2) weeks in any

month do not earn vacation leave for that month,

(8) Employees on approved paid vacation leavs or sick leave will continue 1o zccrue

vacation leave according to length of service and regular work schedule,

(9) If a holiday observed by the Emplnyer occurs during the period of the
employee’s ‘vacation leave, it is not charged against the balance of the employee’ s

vacation.

(10) Every effort is made to arrange vacation schedule to meet the individual
'd_ekire' of all departiernital exiployees, When there is conflict in the dates of proposed

vacation schedules, preference will be given to the employee with seniority. Seniority
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shall be defined, for the purposes of this Article, as an employee's date of ‘hire or rehire -
with the County. All requests for vacation leave must be approved by the employee's
. Department Head. The Department Head may reqxﬁre that vacation be scheduled in other

than the summer months when the needs of the: department require it.

(11) Employees may receive their salary covering the period of vacation prior fo
‘comumencing vacation to the extent that they have earned and dccrued such vacation time
and provided- that at least one week is to be taken and the employee has notified h‘isiha‘r
Department Head at least thirty (30) days prior to the commencement of the vacation.

ARTICLE 15 - HOLIDAYS

L .
.

A. The Employer agrees to fumish the following holidays W1£h pay to all
employees covered by this Agreement.
" New Year's Day '
Martin Luther King Day
Lincgln's Birthday ‘
‘ President's Day.
~ Good Fridey
" Memorial Day
- Independence Day
LaBor.Day
Columbus Day
Election Day
Veteran's Day
Thanksgiving Day
Friday after Thanksgiving
Christ.inas Day

'I'ﬁc.day of the ho]ij_day-wi'}l'-'be the actual holiday, unless the employ'eé. works a Monday
through Friday schedule.

Effective December 31, 2015, Lincoln’s birthday shall no longer be 2 paid holiday.
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B. (1) Effective Jamuary 1, 2004, add Employee’s Birthday to the list above. The
employee will not receive thc provisions of §C(5) if the- emplnyee actually works his/her
bxrthday

(2) If an employee’s birthday falls on a Saturday or Sunday, the Saturday birthday will be
celébrated on Friday and the Sunday birthday will be celebrated on 2 Monday.

(3) I a holiday falls on the employee’s day off; he/she shall be afforded another paid day
off in lieu of the scheéduled hohday The employee: has the option to receive holiday payment on
their scheduled day off, if they so choosc, but they must provide their mansgement/payroll
person with advance notice of their choice to be paid ptior fo the holiday taking place. I the
employee fails to provide such advaaoce notice, the holiday will be aéded‘-to the emplayee's ..
compensatory time bank.

Employees' birthdays which fall during their vacation shall receive the day off following
the vacation period.

(4} Otherwise, the- employce s birthday will be. celebrated on the actual day in question,
unless more than five percent (5 %) of the employee’s division have the same b1rthday, then the
emPloyec(s) will take their birthday during the week the birthday occurs.

. General:

(1) If a holiday falls during an employee's vacation, an additional day of vacation
shall be granted. If a holiday falls on 2 Sunday, it will be observed on the following
Monday; if a holiday falls on a Saturday, it will be observed on the preceding Friday.

(2) Holidays falling within a period of paid absence will entitle the employee to
pay for such holidays. Periods of paid absence are: Sick Leave, Terminal Leave, Jury

D_uty'Leave,_-Comp;cusa’toxy'Thne Off, Vacation Leave, Bereavement Leave.
(3) Holidays falling during the unpaid leave of absence will not be credited.

{4) A Department Head, for good cause, may disallow holiday pay for eny employee who

does not work the scheduled day before or the scheduled day following a holiday.
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(5) Those full-time employees who work on 2 hd'liday shall receive, at the option of the

employee, either:

(a) Payment at a i;'ate of time and_orteéhalf ¢ 1) for all ﬁoms-wbrkcd plus aa
additiond! day off for‘ the hours worked.; or,

(b) Standard time plus time and ome-half (1 %) for the hours: worked. Any
employee may obtain at hxs&ler request, equivalent ccrmpensatory time off in Hew
‘of pay for all hours: ‘worked on the hohday schedule.

(6) Part-time: amployecs are ehgﬁ:rle for holidays at a stxmghi time rate in an amount
equal to what they would have raccwed if the day on which the holiday felt would have been a

regular working day.

ARTICLE 16 : PENSION

-'I'hc Employer shall contiriue in effect the pension: plan offered to its employees which is
described, in part, as follows: ‘

. A.  Membership i in the contributory: pensmn pIan is compulsory for and only offered
to all "provisional emiployees who have served one (1) year, all permanent employees, and all
'uncl_asmﬁcd- gmp_loyeq_s. The payment of any tetirement, death or disability benefits under t_he.
pension plan is separate aud in addition to the Socjal Security entittement for which the retiring
mermber or benéficiary may qualify. Pension planning and advisory service are ‘available in the
Personnel Department.: Bm.pioyces are encouraged to make use of this sérvice early in their

careers.

B.‘ Emgployees who are required to. join the Refirement System receive free life,
insurance without medical examination under the Group Life Insurance Plan of the Retirerent
System. In addition, any employee under sixty (60) years of age, who is required to join the
Refirement systein, mist also subsoribe to. the Contributory Life Insurance Plan of the
Retirement Systemn during the first year of pension membership. After one (1) year, the employee

may. choose to drop the additional Contributory Life Insurance, but once it is termindted, it
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cannot be reinstated. The employee's rdte of contribution for this additional life insurance is
currently three quarters (3/4) of one (1%) percent of the base salary.

C.  The iotal amount of life insurance -'payablé'toﬁie‘ employee's-egtate depénds upon
three things: Annual salary, age, and pension membership' status ernplbycd at the time of death -
Insurance caverage is one and one-half (1 %) times the employee's annual salary or three (3)
times if the employee has Contributory Life Tnsurance Coverage in the final year of service.
Upor retirement, life insurance coverage is continited for the retirée without cost to him, but the

total amount of coverage is reduced.

ARTICLE 17 - DISCIPLINARY ACTION/GRIEVANCE FROCEDURE
A.  Grievance and Mndr'Snspensions.

Any gricvance relating to the wages, haurs or working conditions of an employee,
including siuspensions for five (5) days or less, fines, demotion or disciplinary actions shall be
handled in the manner set forth below and at all stages of the grisvance: procedurc the employee
shigll be represented by the Union, No grievance may b_e-ﬁled. by an employee or the Union on
his/her behalf who has previously resigned or rétired from the employ of the Couaty, unless said
grievance is in response to .an action taken by‘ the County subsequent to. the employee’s
resignation or retirement. |

Disciplinary action shall be taken for “just caﬂsé":'c'mly.

(1) The employee and the Union. should discuss the grievance with his/her immediate
supervisor. If the employee-and the Union. are not. satisfied with the result of the discussion, the
Union may file a writteti nouce.of grievance with the Department Head. If, for any reason, the
‘employee and the Uxion do not wish to discuss the grievance with the supervisor, the employes
and the Union may begin the procedure with the written potice to the Departé_ncﬁf Head,

(2) The Department Head shall make.a determination on the grievance within ten (10)
days of the date it isreceived and shall advise the- Union of the decision in writing.

(3) The Union may appeal the decision of the Departmerit Head by appealing to the
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County Executive or designee and forwarding copies of all previous writings on the ‘matter. The
County Executive or designee shall determine whether a hearing is: necessary on the grievance
and if he/she finds. that a hearing is ne:eded, may either conduct the hea:mg or assign it to &
Hearing Officer. ’I'he County Executive or his/her designee shall decide the ‘matter within ten
(10) days after the final daie of the Hearing and shall issue a written decision to the employee and

the Union.

(4) If the decision of the County Fxecutive or designee is not satisfactory to the Union,
the UFmion sha]l have the right to submit the gnevance which is a ¢laimed violation,
misinterpretation or misapplication of -the terms: of this A_greemant and. the County's policies
directly affecting the employees of the Union o, in minor disciplinary actions, the decision of
the County Exécutive or his/her designee to an arbifrator appointed by the parties pursuant ta the
rules and regulations of the New Iérs_ey Public Employment R_.é!_a’cions Commission, Trenton,
New. Jersey. The Union shall file a written demand for arbitration with the New Jersey Public
Employment Relations Comemission within ten (1 0} calendar days of the receipt by the_ramploye'e
and the Union of the County Executive's or his/her designes's decision. A copy of the demand for

-arbitration shell also be sent to the-County Executive or designes,

- The decision of the Asbitrator shall be final aod binding upon the parties and shall be in
vmh.ng setting forth findings of fact, reasons and conclusions on the issue(s) submitted. No one
(1) Arbitrator shall haye more. than one (1) substantive grievance submitted to him, and under
consideration by him, at ariy -one (1) time unless the parties dthex_:wise agree in writing. A
grievance shall be considered under considération by an Arbitrator until he/she has rendersd
hig'her written decision which shall be done within forty five (45) calendar days from the close,

of the Hearing. ' .

In the event of the submission of any matter for arbitration as herein provided, ‘the
Arbitrator shall have no right erpower to alter or modify the terms of this Agreement. The cost
of the. Arbitrator and his/her expenses shall be bome equally by both parties; unless otherwise
provided by las. | '

B Major Suspensions

(1) In any case where a permanent employee in the classified service, as defined in Title
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4A of the New Jersey State Department of Pé:sonn_eiﬁ rales and regulations, or where a
provisional employee has been employed by the Employer for at least ninety (90) days, is
suspended by the Employer for a period of more than five (5) days at.one-time or receives
suspensions or fines more than three (3) times or for an aggregate of more than fifteen (15) days
in one (1) calengdar year or is demoted or is removed from his/her position, hef she shall be-issued
a Preliminary Notice of Disciplinary Action. The employee shall have a Tight to appeal for a
hearing before a Hearing Officer appointed by the County Executive and shall file a Wntten
Notice of such Appeal with the 'Couﬁty Execitive within ten (10) days of receipt “of the
‘Preliminary Notice of Disciplinary Action. The Hearing Officer shall conduct a hearing no
sooner -than ten (10) nor more than thirty (30} days after service of the notics of appeal unless
nutually sxtended. The Hearing Officer shall make specific findings of fact and report those
findings and coriclude the matter. The procedure set forth by the New: J é_rs;ay State Department of
Persormel and the rules and .regulﬁti_ons-'of the New Jersey State Department of Personnel shall
also be applicable to those employees who are subject to that. '

Disciplinary action shall be taken for "just canse” only,

(2) The Union shall have the right to represent any employee requesting representation,
but individial employses shall have the right to elect to represent themselves. .

(3) The request for a hearing shall set forth in writing a statement by the employee of the .
facts relafing to the suspension, fine, demotion or removal. ‘

(4) A County employee not i the classified service, as defized by the State Department
of Persotinel and not serving:in a. title set forth on Schedule A, attached hereto, and who was
appointed by Resolition of the County Executive and who is serving at the pleasure of the
County Executive, is hereby exciuded from the procedures set forth herein and nothing contained
herein IS intended to give said eﬁ:pibyee any tight of a hearing or to.an appeal.

(5) No gnevance may be ﬁled by an employee or the Union on his/her behalf who has
resigned or retired from the employ of the County, unless said grievance is in responsa fo an
action taken by the County subsequent to the employee’ s(_s Yresignation or retirement.

ARTICLE 18 - RELEASE TIMF,
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A In order to prowde the orderly handling of grievance and dlscrphnary matters, the:
President, Grievance Chairperson, Shop Steward and _grievant involved in the grievance or
d15c1plm,aly proceeding shall be released from their Conmty duties prior to the scheduled maiter
for a reasonable period of time (not to exceed two (2) hours) for the purpose .of handfing such
. grievance matters. In the event of a class grievance, the Union' will make a request of the-
_Personnel Director, who shall determine whick grievants will attend. Reasonable advance notice
for such rélease fime shall be prov.id‘ed to the Department Head. or his/her d‘eSi'gﬁeé._ Such leave
time shall not substantially interfere with County operations and/or the employee's normal job
fanction, except in emergent circumstances. It is understood and agreed. that the Grievance
Chairperson and Shop Steward shall be released for a reasonable period of time to investigate
potantaral ‘grievances and proposed msmplmaxy actions; and such time shall be administered in the-

mianper mdlcated above,

B.  Effective January 1, 2004, the Local Union President only shall be provided one
(1) day per month to attend to Ux:ii‘on functions. The Union Presidest shall provide thé Office of
Personnel a minimum of seventy two (72) hoitrs notice prior to taking such. There shall be no
monthly or yearly accumulation. Said release time may é;e rejected if the granting of 's_uéh.wpuld-
‘be detrimental to the operation of the County. . )

ARTICLE 19 - SENIORITY RIGHTS .

A.  Permanert employees shall be entitled to rights for senfority with respecjc to
changes ii1 job assignment, hours or working co‘ndﬂ_iogs within that title only when there is an
authorized vacancy. Nothing in this Article shall limit the County’s managerial prerogatives.

B.  Seniority shall be hased on Civil Service title seniority, which shall commience:
with the :date. of certification in that title and in those instances where none of the employess
javolved have been certified a3 permanent employees by the New Jersey State Department of
Persornel, seniority shall be based pon length of service with the Employer.

ARTICLE 20 - SHIFT CHANGES,
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Wherever possible, shift changes will 'é)c made at regularly schedule fimes established by
the Department Head, excébt in emergent circumstances. Notice of shift chénges shall E‘e-'post'ed-'
as early gs poss1ble but riot latér than one (1) week prior to the effective. date of the change.
Twenty (20) calendar days notice. shall be given to the employee whenever posmblc, except in

emergencies or prospective dimimytion of services.
ARTICLE 21 -DUES/AGENCY REPRESENTATION FEE

A The. Employer agrees to deduct ivitiation fees, assessments and mcmb ership dues
from the pay of each empioyee in the bargammg unit-who is a member of the Union, 2 sum to
be certified. at least on an anmuil basis in writing by the Local Union to the Employer's

Treasurer, who shall remit same to the Union at regutar intervals.

B.  Notwithstanding mything to the coptrary in this Articlé; the Emiployer shall have
nb dei_g'aticn.m make dues deductions until and utiless it receives the signed authorization from
the employee in accordance with the Union Authorization Form. The Emiployer shalt notify the
Union President of new employess np later than fourteen (14) days from the date of hire.

C." 'The Employer shall deduct ffom the f:a‘y of all employees covered by this
Agreement who are non-members of the Union or who have not submitted to the Employer
written notices authérjﬁng'_the deduction of dues, fees and assessments from the employee's pay,
" the maximum amount permitted by law in Jieu of dues and shall forward the amount to the Union
at regular intervals. The Union shall provide the Employer with written certification at least, on ant
annual basis, as to the sum to be deducted in liew of dues.

D, - The Union agrees to indemnify and hold the County harmless from ary claim or
action commenced by-an employee against the Employer which atises oﬂt‘ of. any of the aforesaid
deductions under this Article, provided that the claim does not arise out of the negligence of the
Employer.

ARTICLE 22 - OUT OF TITLE WORK

In the event a permanent employee is temporarily assigned by the Department Head to
33



'perform ‘duties which are not set forth in the employee’s job description and which are duties set
forth im a higher fitle and the employee performs those duties during fifty percent (50%) -of
‘hisfher wdrkiné time, over a period in excess of one (1) month, the employee. shall be forthwith
. provisionally appointed by the Employer to .th;a.‘said_ higher title and shall be paid accordingly,
pending the results of a promotional examination issued by the New Jersey State Department of
Personnel. If the employee, ds & result of the promotional examiination, is not eligible for
permanent appointment in the seid title, the employee will revert to the -prgﬁous title and any
increase in wages received as a result of the provisional appointment shall be terminated and the
*employee shall not thereafter be required to par’fOrm_ﬂn_é duties of the said higher title. Ths .
parties agre¢ that s permaneént employee must be formally assigned in writing by the
Department Head to perform duties of'a higher title. '

I

L

ARTICLE 23— PERSONNEL FILE

All entrfes in an’ employee's persOnnef file shall be contained in both. the Emiployer's
Personnel Department file and the operating department's file, if obi exists. No entries, notations,
documents, etc. shall be placed in depariment files ‘wh'ich are not also placed in the Employer's
Personnel file. No' entries, notations, documents, etc. which reflect on the employee's ability,
performance or character shall be placed int 2 department filé or in the Employer Personnel file
without a copy first havmg bean given to the employee, and the employee having been given the
opportunity to place hlsfhar initials thereon and a copy given to the employee. The placement of-
ipitials on enfries in an employee’s person.uel “file shall not indicate the approval, agreement or
acceptance by the employee to the entry but shall solely acknowledge notice of the entry. -

R

ARTICLYE 24 - LAYOFFES

‘A, Inthe gvent layoffy become necessary, the provisions of the New Jersey Civil
Service Act, NIS.A, 11A:8-1 gt seq., and afl administrative niles and regulations adopted
theretmder by thie New Jersey Stats Department of Personnel shall be followed.

B.  Notice shall be forwarded fo the Union by the County Executive or ‘his/her
designee of any general layoffs or of any layoffs limited to one (1) or more departments at least
forty-five (45) days before such iayoﬂ‘s are due to betome cﬁ'ecﬁvé. Copies of'fhc‘ layoff notices
to individual employees shall also be forwarded to ft'_he Uniomn. T
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C: In the event of layoffs, the parties agree fo meet to discuss the wage rates of

impacted employees.

ARTCLE 25— USE OF PERSONAL VEHICLE

A.  Whenever an employee is required to use his/her-own vehicle on Employer
business, he or she shall be compensated for such usage dt the IRS rate. '.-All employees must
adhere to the County’s vehicle policy attached hereto.

B. Emﬁlo_ye_es attending 'Conierencas!se;zﬁnars/meeﬁﬁgs outside the work place, who .
.are required to attend such events, shall be compensated for normal travel time excluding normal
commutation time. The County may provide a vehicle and the employee shall be paid from the
time the employee takes possession of the vehicle, ex¢luding. any timc'. overnight at the

employee’s residence,

C.  If the employee, withiout prior authorization. from the Department Head, opts to
use an alternative method of transportation(his/er own vehicle, public transportation, etc.)
hefshe shall be compensated for all reasonable time excluding the time to and from their horoe
and regular work place. '

ARTICLE 26 — TUITION REIMBURSEMENT

""I'he'Emponcrl.shaiI reimburse employees for the cost of tuition incurred by them for
courses taken at an acc:edfted_'insﬁtuﬁon__of learning, provid_ed:

Al The course is directly job-related and has received the prior spproval of fhe
.empldyee"s Department Head and the County Exetutive, which approval shall oot be
ynreasonably withheld. '. |

B. The course or its equivalent is not offered by the Employet, at no cost to the
employee: ) -

C.  Tuiion Reimbursement shall not exceed. Two Thousand Seven Hundred.
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($2,700.00) Dollats per year ($300.00 per credit).

D.  The per cred.tt amounts set forth in. subsettion C above are the maximum credit
payments eligible to-be made; the County shall reimburse the employee for the actual tuition
credit rate of the school, not to exceed the maximum per credit amount. The, total maximums are
based on the actual per credit rates of the school in guestion and the number of cred;ts taken, not

{o. exceed the total maximum amount,

‘E.. . No employee shall be entitled to reimbursement for more than nine (9) credits per

.F. The employee has successfully completed the course and proof thereof has been,
firnished to the Employer.

Gl * 'The parfies agree that should the cost:of tuition paid by the County exceed the
anmual average amount paid out over the period of Januery 1, 2004 through December 31, 2008,
by greater than fifty (50%) percent in any year, thon the tuition reimbursement under this
Agreement shall revert back to the maxnnum amounts In effect as of January 1, 2009 ($2_5'd_.00 a
credit/$2,250.00 annually) in the following year. '

H. Employees hired after ratification of this Agreement shall not be eligible for tuition
reimbursement.

ARTICLE 27~ LICENSE COST REIMBURSEMENT

A. The Employer‘.éhﬁll_‘__rciﬁiburse employees for the cost of non-professional licenses
required by the Employer, so that the employees may pecform their duties as set forth in their
* ftitles or 'as-.assigned;hy the Employer provided no employee shall be entitied o reimbursement

for the cost of an ordinary motor. vehicle driver’s license,.

B.  The following are examples of licenses, the cost of which would be refmbursed by
the Employer: commercial driver’s license (provided the employee is assigned duties requiring
such 2 license); Plumber Foreman License; Gold Seal, Red Seal Stationery Engineer Second:
Class, Blue Seal Stationary Engineer Third Class, and all licenses above the basic Black Seal
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License; Certified pesticide applicator registration; and, License to opérate a bus,

ARTICLE 28 ~ PHYSICAT. EXAMINATION

A.  Fach employee shall be entitled to feceive a physical examination to be conducted
at the Center for Occupational Medicine of at another site mutually agreed upon by the Employer
- and the Union, consisting of the following: chest x-ray; SMA series of blood testz (23 in
number)’;_-'urine-analy‘sis;_ EKG; blood pressure test. I a‘ddition,-.female' employees may have a
breast examination and PAP smear test. All or sny portion. of the testing shall be vohmtary on the
part of the employee.

B. * Each. employee desiring a. physical examination shall so indicate, in writing, to ’
hJs!her Department Head which physical examination shall be schedulcd by the Employer.

C. Each employes shall coop.éfaté- with -the Employer as io any possible
reimbursement which the Employer may be able to- secure from any insutance company
affording coverage to the employee, the premiums for which insurance coverage are paid by the
Employer. '

D. Examinations shall be ‘scheduled at ‘the reasonable, mutual convenience of the
affected parties. All scheduled appointments rust be pre-approved by the Employer and cannot
exceed eight (8) hours in total for the year except that & follow-up examination required by the
physical shall be accommodated to a maximum period of four (4) hours annually.

The Employer shall provide to all cm_pioj_recs a work break of fifteen (15) minutes for

 each four (4) hours of wortk.

ARTICLE 30 — NOTIFICATION TO UNION OF CERTAIN HIREES

The Employer shall make available to the Union a list of all persons-who shall be
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_ propas‘sqd.foi‘ hiring by the Employer, prior to each such hiring whenever possible; The Employer
will notify the Union, in writing, of any intention to hire through a personnel agency, rather than
directly.

ARTICLE 31 — PER DIEM EMPLOYEES

A, Employccs who regularly work twenty (20) hours per week or more shall receive.
all fringe benefits as provided in this Agreement.

B. The Empioyer shzll have the right to hire, lass than twenty (20) hours per ‘week,
per-diem. employees, upon the condition that there ja a 1ecogmzed employment need for them.
The hmng is not- intended to avoid paying these employees the. fringe benefits which would
reslt from a hiring of a twenty (20) bour per week or greater employee:

ARTICLE 32- HEALTH/ SAFETY/FAMILY CAREGIVER/WORKPLACE
COMMITTEE

There shall be a health and safety/fémﬂ_y caregiver/workplace commiitee consisting of
three (3) employees of the bargaining unit who shall be selected by the Union President and three
(3) persons employed by ﬂle_ ‘Employer who shall be selected by the County Executive or his/her-
designee. '1"h15 cormittee shall initiall_y'.l.na_et- within forty-five (45) days of ratification and at
least quarterI}: thereafter,” The comrmittee shall discuss matters of health &nd safety/family
caregiver/workplace as it pertains to County operations and procedures'and-shall be entitied to
‘bring its comments and rccommendaﬁq_ns ‘to the Employer for its consideration. Upon t];e .
affirmative vote of three (3) members of the Comumittee, applicable problems shall be brought
'-di.fectly to the attention of the County Executive or his/her designee.

ARTICLE 33 - UNIFORMS

. A1) Effective January 1 of each year of this Agreement, cach employee’s annual
uniform allowasice, except as stated below, shall be as follows:

{2) For those known as “outside” workers $450.00

(%) For those known as “Inside” workers $400.00
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(¢} For those 'known.as-“exc'epﬁpns"" $500.00
(d) For those kinown in various “food service™ titles: $225,00 .

Effective Jamary 1, '201'4_", the amounts above shall increase by $Sd.00; "There
shall ve a $150.00 increase for Public Safety Telecommunicators/Juvenile Detention
Officers urtiforms.

(2) For all employees hired prior fo January 1, 2008, the unifomm allowance shall be paid

s follows:

(a) a check for one-balf () if the anpnal allowance shall be paid to each
employee in the first month of gach year '

(b) The remainder of the uniform allowance shall be paid promptly by the
‘Bmployer upon the submission by, the employee of receipts to demonstrate the
employee’s purchase of uniform clothing or work shoes, which pu:r:h'as'es shall
amount to not less than one-half (%) of the dollar amount of the smployee’s:

armual uniferm allowance,

(c) Each employee shall be obligated to submit to the Employer additional
receipts to demonstrate the employee’s purchase of uniforms or work shoes in a
dollar amount equal to his/her annual uniform allowance.

(3) Security persoﬁnel will be considered outside persomnel for purposes of umiform
allowarice and shall receive the. outéid"e personnel uniform allowance, effective January 1, 2004,

{4) Bargaining unit employcasr required fo wear work boots shall receive a §150.00
anfial allowance;, effective January 1, 2014

B.  For those employees hired after January 1, 2008 and still within the first calendar
year of their eniployment, the uniform allowance shall be payable as follows:

(1) A check in the amount of one-half (%) of the annual uniform allowance shall be paid
in the fitst month of their employrent. ’
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(2) The remainder of the uniforn allowance shall be paid promptly by t'he')Employer upon
the submission by the employee of receipts to demonstrate the employes’s purchase: of uniform’
ciothmg or wotk shoes, whith purchases shall amount to not less than one-half (2} of the dollar
amount of the employee’s annual uniform allowance provided that payment on the remamder of
" the uniform allewance shall not be due sooner than ninety (S0). days after the date of hire.

(3) Each employes shall be cbligated 1o submit to the Employer additional receipts to
demonstrate the employees’ purchase of uniforms-or work shoes in a dollar amount equal to
his/her ammual uniform allowance. "

<. All ;émploye&s covered by this Agreement other than as specified in Sections A(3)
and B above shall receive his/her clothing allowance in full in the first month of each year.

D.  Each employes shall wear 2 uniform consisting of a shirt, pants and, where
required, a jacket, except that “food service” persopnel shall wear a uniforim consisting of a.
smock or Jacket The color of the umfonn for “outside™ emplayees shall be khaki or a different
color 1£ mutually agreed to between the Emmployer and the Union; the color of the umforms to be:
worn. by the painters, cooks and “food service” personnel shall be wmtc.-PIuVem_le Detentgon
Officers and related titles at the Juvenile Detenition Center shall wear 2 uniform as agreed to
between the Union and the Department Head. A Bergen County identification paich supplied by
the Employer shall be worm on the shirt of all uniforms. The Employer must provide
identification cards with the employee’s picture thereon, which card shall be worn as part of the
umform Failire to wear the oniform shall result in disciplinary action against the employee.

~E.  The Employer shall continue to provide rain gear and gloves to all employees for
whoﬁa the County supplied such rain gear and gloves during the year 2003 and this shall not be

deducted from the employee’s allowance.

F.  The uniform allowance shall be prpvided. for all blue-collar county workers
whether or not they were mcludf:d under the vniform rmm.prom._ﬁwiumly in effect by the
County, and specifically a miform allowance shall be provided for Bridge Operators and for
'Insﬁmt'{onal Taundry Trade Inspector Supervisors.

‘G.  The maintenance of the uniform shall be the responsibility of ‘the smployee.
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ARTICLE 34 - EMPLOYMENT GPPORTUNITIES

‘ Effective as of the signing of this Agreement, the .Coun‘_:y agreés to establish an interview
list of Union members:for employment opportunities throughout the County. The County, will
call the list as job. openings occur, consistent with New Jersey State Department of Personnel
riles and regulations. .. ; ‘

ARTICLE 35 — SEVERABILITY

Should any clause of this contract be found unenforceable of invalid, the parties agree to
reopen ne':g_otiatians and:consider altarnati@e.appmaches to ‘the issue involved. In such event, the

remdining portions of pro‘ﬁsions of this Agreement shiall continue in fill force and effect.
" ARTICLE 36 — UNION RIGHTS

Agents of the Union who are not employees of the Euployer, shall be permitted to visit
job sntes and work locations for the purpose of discission Union matters, -so long as such
visitations do not interfere with the general operation of the. employer. The Umon shall furnish
the names of all such agents- to the County Personncl :Ofi;cer upon request.

The Union shall have the right to post Uﬁi'.on notices on available bulletin boards for
general prposes and/or those normally used to post notices to employees.

Union employees o the President shall have the right to examine time sheets and other
records pertaining to the computation of compensation or fringe beneﬁts; of any individual whose
pay is in dispute, upon reasonable notice to the Personnel Officer.

Employees shall be entiﬂed:to representation by a Shop Stéward or other representative
when they are surmmoned to meet with ‘management regarding disciplinary action.

ARTICLE 37 - FIRST AID EQUIPMENT
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The Ernployer shall provide first aid equipment at each County work Site,

ARTICLE 38 - TOOL ALLOWANCE

All employees required by the Employer to supply their. own tools shall be given a tool
allowance payable at the- first payroll penod of each year The tool allowance shall be paid as

follows:

(1) Three Hundred ($350.00) Dollars shall be 'p"aid to all employees in “mechanic” 'ititl_;s
which shall specifically include; mechanic; senior mechanié; automotive mechanic; semior °
automotive -mechanic; techanic diesel; ‘semior mechanic diesel: mechanic. helper; assistant
‘mechanic foreman; mechanic foreman; body and fender repairer; senior mechanic body and.
fender rep airer; dredge mechanic; and, all othier “mechanic” titles Whi.;:h may be added to the unit '
during the term of this Agreement. '

(2) Two Hundred Twenty-five ($225.00) Dollazs shall be paid to all emplayees in the
carpenter shop, plumbing shop ahd electrician shop, speciﬁcally including the following titles:
carpcnter foremarn, mason and plasterer‘ maintenance repairer; maintenance repzm-cr carpenter;
maintenance repairer electrician; maintenance rapazrer foreman, maintenance fepairer general
for-eman,-- mairitenance repmxer toads and bridges; mamtenance repairer mason pIasterer
maintenance repairer plumber; maintenance repairer; senior maintenance repairer’ carpetiter;
semior -maintle'nama repairer eieptrician;_ senior maintenance repairer locksmith; senior
maintenance repairer plurdber; senior maintenance repairer roads and bridges; general foreman;
sign design processor letterer; sign design processor letterer foreman; sign design: letterer
assistant foreman; plumber; plumber foreman; electrician; electrician foreman; Boiler room staff
and, all other titles which may be added to.the three (3) named shops for which the Employer
. requires the employee to supply his/her own tools.

' (3) Persons working in ‘-‘medhani_c“ titles at-the Mosquito Cominission Garage who are

supplied tools by the Employer shall not collecta. tool allowance.

ARTICLE 39 - MISCELLANEQUS

A. In the event of layoﬂfs; the parties agree to meet to discuss the wage. rates of
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impacied employees.

B I the event that the Goﬁnty_ becomes eligible o join the NIMA, the County shall
do 50 at the earliest practical time subsecquentto eli_gibiiit_y. o

ARTICLE 40~ CONTINUATION OF CONTRACT PROVISIONS

All of the provistons of this Agreement shall contiriue in full force and effect beyond the-
stated expiration date set forth herein wuntil a successor Agreement is ‘executed and becomes

effective.

IN WITNESS WHEREOQF, the parties hereto have cansed these presents to be: signed
and attested by their proper corporate. officers and their corporate seal to be-affixed and have
hereunto set their hands and seals the day and year first above written.

. FOR THE COUNTY OF BERGEN For: UNITED SERVIC WORKERS

" Kevin Boyle, I
Public Bector Coordinator, USWUJ

mw

'Kenneth Russe]l

Fd Kahn .
Representative, USWU

ATTEST: |,
Rosina Romano U

Executive Assistant

43



"EXHIBIT A

July 1.2013 . Jannary 1,204 January 1, 2015
_ T Year 12 -$55,026 Year 12 - $56,071
Year I1-§53,173 | Year1l ~$53,173 “Year 11 - $53,696
Year 10 - $51,320 Year 10 - $51,320 Yeéar 10 - $51,320-
“Year 9- 348,640 | Year9- 348,640 Year9 -~ $48,640
Year8- $45960 . | Year8- $45960 | Year8- $45,960
Year7- $43280 - Year7- $43280 - Year 7~ $43,280
Year 6 - $40,600 | Year6- $40,600 Year 6~ 340,600
Year 5 - $35,240 Year5- 337,920 Year 5 - $37,920
Year 4- $35,240 Vear4 - $35240 Year 4 - $35,240
Year 3 - $32:560 Year3 - $32,560 | Year 3~ $32,560
Year2 - $29,880 Year2- $29,880 7| Yeir2- $29,880
Trainee - $27,200 ’ Trainee - $27,717 | Trzinee - $28,243

*Add $3000 to the ébwe- salary for Senior Public Telecommunicators (the $3000 amouht
shafl not increase by the percentage increase, but shall be included in the em[iloyce’s
pensionable base salary).

*All Current Public Safety Telecommunicators hired prior to July 1, 2012 shall be placed
on the salary guide at the step closest, but exceeding his/her current salary effective July
1,2012. If'the step is less than the percentage wage mcrease or flat dollar minimum, then.
‘the employee shall receive the percentage wage increase or flat dollar minimum on July
1, 2013 and shall thereafter progress to the next salary step on each January 1™ ﬂ:ercaﬁer

*All Public Safety Telecommunicators himd Jaly 1, 2012 or after shall be placed on the
salary guide at his/her current salary (Trainee) and shall advance to the next salary step
upon completion of his/her twelve (12) month anniversary date and shall advapce upon
completion of each successive twelve (12) month anniversary date. All new Public Safety
Telecommitnicators shiall be placed on the salary guide and shall rernain at that step and.
shall advance to the next salary step upon completion of each twelve (12) month
anniversary date and shall advance upon compfetion of each successive twelve (12)
monfiranmiversary date. '




