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AGRELRN NT PETWELN
The Beard of Trustecs of Camden Ccuuty JSoli-ge operating
under provision »f Public Laws of 1958, Chapter 303 of the
State of Hew Jersey
and
Camden Gounty Ccllege Faculty A4ssocialion at Camden County Cellege
This Agreement entered into this 11%ih day of March, 196%. by and
between the Camden County Collsge, hereinafter called the Board, ard
the Camden County Coriege Faculty Association, hereinafter called the
Agsoeiation.,
W.tnesselh:
Whereas, the Bnard and the Assoclatlion recognize and declare tnat
providing quality tigher cducation for the students of this coliege
their
is - mutual aim and that the characler of such sducation depends
predominately upen the quelity and morole of the college faculty and
Wheresas, the memkbers of the faculty are particularly quaiified to
asalst in the developmeni cf policies and in determining edu~ational
programs for the purpose of making reccsmendations to the Board of
Trustees through lre office of the President, and
Whereas, the Beard has a statutory cbligation, pursuani to the
Chapter 303 Fublic faws of 1968, to nepotiate with the Associavion
as the Jeprmsentative of the college faculty, and
Whereas, the parties have reached certain understandings which
they desire to confirm in this Agreement,
Tn consideration of “he folliowing rutual ccovenants, it is hereby

agreed as followas



ARTICLE 1,

hecognition:

A, The ELcerd hereby receprizes the Camden Cowrly College Faculty
Assoclation as the sxclusive negetiating representative as defined
in Yew Jersey Public Luws of 15€E&, Chapter 303, for all full-time
teacking faculty presently erplicyed or hereinafter emplayed by the
Board, The term faculty as hersin used shall apply teo =1l academic
ranks and shall refer only to fuil-~time faculty represented by the
Associatiaon,

B, The Board agrees not to regotiste with any full time faculty
member Individusily or with arny faculty creganization other than the
hssoclation for the duration of this agreement,

ARTICLE 2,

fisseciation and Faculty Rights

A, Pursuant t Public Laws of 1966, Chapter 303 of the State of
New versey, Lhe Foard hereby uagrees that all full-time faculty members
shall have the right freely to crganize, Join and suppert the
Asgociation Tor the purwnose of engeaging in collective negeotiation over
grievances, terms and 2wmditions of empleyment activities for mutual
ald and protection, As a duiy appeintea body exsrcising pewers granted
whder thne laws of Lhe State of New Jersey, whe Board undertakes and
agress that it will neu direstly or fudirectly deprive, dizcourage,
angroe o harLep any Facul by memter in the enjoyment of any rights
conferred by the Adct or other laws of New Jersey or the Constitutions
Yew Jersey cna of the Uniied Stases)y Lhat it will not discrimiretce

against ary [aellzy with respect to hours, wages, or any terms or

N
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12,

13,

noldittona of employment by reason of his rembership in the
Azsociaticn, his particivacicn in any activisiez of the Assoclatinn
or callective negetiations with the Board, <r bis institution of any
grievarnce, cumplaint or priceeding under thls Agreement.

B, Nothirg contamined herein shall be construed toldeny or restrict
to any Faculty, rights he may bave under the Gensral Schocl Laws .f the
State of New Jdersey, or other smppliceble laws and regalationse The
rights granted to Faculty hercunder shzll he deemed to be in addition
to thecse provided elscewhere,

Ce The Azscoiaticon and its representétives shall have the right
to use the cclilege facilities for meetings .nly when said use does
nct interfere with the cperation of the Cohllszge.

D. Duly suth:rrized reprcscntalives <f the Asscelation shall be
permitted Lo transact offlela? Association business on college property
at all reescnable times, Heasonable time shall be defined as that
eriod which does not intarfere with the cperation of tho Cillege or the
performance of their regular duties,

E. The Aszacclation shall have the right 4o use college fecilities
and equipment, including typewriters, mimecgraphing mecbines, other
doplicating eguipment, ocaleulating machines, snd all types of audic-
visual equiprment at all reascnable times, when such equipmoent is not
otherwise in vse, Payment shnll be made for any expendable supplles
uged for Assccialicn purpcses und the Assciation shall be liakle for

damapes to any equipment used for sald purposes,

-



1 nare the right to post nobises of 1ts

Ve The Adssoviation zshal
estivitlies and matters c¢f Assccialicn concern on Faculty bulledin
boards. The idssccletlon may use the college mail service and Faculty
mail baexes for communizaticns to Faculty, including faculty-wide
distributicn,

3. Focully shall te entitled to full rights of ¢itdzenship and
na religlons or polltical activitles of any facuity or the lack therecf
shell be growvis forany discipline or discrimination with respect to
the employment of such Faculiy, The privete and perscnal 1life of any
Faculty member 1s not within the appropriste conccrn or attenticen of
the Beard,

H. The provisicna of this Agruement and the wages, hours,terms,
and condltions of empl.yment shall be applied in s manner which is not
arbitrary, capricious (v discriminatory and without regard to rasce,

-

creed, religicn, coler, national origin, age, scx, marital status.



T. an Associaticon representabive may appesar on the agenda of iy
Board meeting 1F notice of irtent is filed with ilhe Dresidens 10 days
pricr bto the date of <h. mesting,

ARTICIE 3,

Conditi ng of Erployment

Ae Basic Tond
\ - - - — ) o
1. Fuil-tine faceily shall teach 15 credity hours for cacao

registration peri~d, There shall be 18 centact heurs in the following

1,

fields: Science, Ycclmclopy and Business,
2, Fuli time tcachbing facully shall be glven first pricrity
o all summer positicns, l.e,, WO Ccoursus,

3. The payment, for teaching in the summer shall ke made .n the

v, i

basis of 225, per eredil hour,
AR
.—---—’/ — . ' N . -
L. Ike poyoent Tor Leaching ¢ wrscs in the evening shall be

made on the basis of $2¢2-, per credib hour,

€, The payment for tczcohing overdoad shall be mado -n the

[ e
bausis of 3265, par credit hovr,
B, Office dours

1. Faculty shall mairntain S hours per week for consultalion
with students. Suszh hours shall be in addition t- his/her scheduled
classes,

-~

Je Shudents snull make consultacion appoeintments with the

.

faculty sceretary,

N Alicndsrce ot U lozo Fanctions

+

it onct he reguired to attend muord Lhun

Hnotion sach semester,

O (—[ ; 21




1. Za Taculty attending tnose functions for which academic atitire

2o 15 reguested shall have suid atiire furnished by the zellege ot nc

— e,
Ja charge,
L. Dy Transfers
ER L, Off-campus tesnching assigmments shall be mutually agrecd
b upsn by the faculty involved and the adrinistraticn,
T Ze A faculiy membor iz not to boe assigred te an arca where he
8. had ne formal preporaticn anloss it is mubunll racd unon by Lhe
prep ¥ =8 F Yy

9. faculty involved and the sdministration,
10, F. Acuidermle Freedom

——
17, i. The faeculty shall hoave tho unrestricted right to pursus and

2., report the “ruth as he/she understands it, both as a teacher in als/
L3, her classrocm and as 2 citizen of bis/ber commurily,

. F, Oriental ions

15, 1. The Asscointion shall assist the admindistrodicn in

16, providirg oricntati-n for cli row faculty membars,

17 ., Frculty Handbooks
15, 1. The faculty Lssociation shall assist the administraton
15, dn developing the faculty handbook and muy rocommend therein any

20, changes,

Pla be Figld Trips:

(_'J -
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Lle The collrge shall provide travel-accident-1icbility
insuronce in the amount of $1C0,00C, /$300,000, whenever a faculty
member 1s requesled Lo drive on ecollege business in a college owned
vehisle,

I, Divisicn Coprdinator:

1. The foaeulty within a division by o majordty vote 20 seeret
balliot may szelecl a nomince cr neminges for recommendation to the
President to sorye us division cocrdinator for a peried of wne year,
Final approval rests with the Beard of Trustees who will not be
necessarlly Limited to the nominees mentioncd above.

ARTICLE L,

Fraculty Bencfits

Lo rPald {saves of Absences
1, Sick Leave:
A Faculty moembers on 10 month contracts shall receive
one day sick laave fer sach month worked In cach academic year,

Unuscd sieck leave is not aceumulative e 2 prebaticnary faculty

[e——

rierber. Upon achieving Lenure a faculty member's sick leave ncecount
a———
will be credited for those days not used during the probationary
perind, Sick leave moy acounulale for tenured taculty for a tolal
of 150 duys,

2. Bpposy  ment:
a. Leave not to exgeed five (=) days will be allownd

for cach death In the Zrmesdlote fomily, Fasdily shall mean: folher,

mother, sirlings, wifc, busbond, children, stop-children and



gradulehi eren,

b, In the cvent of the death of o member of n family other thuan
thuse previously lisled n faculty membzr mny be entitled to cne full
day to attend the faneral,

3, Fomily Tilness:

a. In cuss of sericus iilness of & membher ol the smplojewes
honsehold determivation of <ligibility for lonve with pay shall be
left to the diserelion of the President,

e Percnanl eave:

a. Teave not to excecd U daye pur year may be permitied at the
diseretion of the Iresident for matters which ennnal be cared for in
Pree time,

B, Urpadid ii:aves of Absenco:

1. Advanced Study:
2, & Denve of absenue of ond year may be granted by the Board

of Trustees to any facuwliy nember upon appileation for the purpase of
advaread stucy 10 in the opinion of the Beard such study sholl bero it
the College as well =s tne individusl, The Geord may sxtend such
leave beyond the one yezr 1imit, Upon return from such leave, faculty
membe r shill be placed at the same pesibion on bhe sulary schedule
on which he would nave been placed hod hoe tavght in the College
during suzh poricd,

2, Excnange Toaching:

a. & leave of dsbsrnee ror the genr may be granted to any
faeulty mexber by the Boord of Trustooes upon applicatlicen for the
purpese of participeting in cachange Loaching programs in other
seates, territories or cowmtrics, or o ocultural program relat-4 to

fais profussional responsibilities 12 in the opinien of the Scard



1

suca expericnee shall cenefit the Cclloge as well as the individuni,
The Board may cxtend such ieave beyond the cne year period., Upun return
from such leave 2 Zaculty member shall be placed al the same pusition
on the salary schedule an which he wenld beove besn had he taught in the
Onllege during such poeriod,

J. Service in Prefessiontl Urgenizaticns:

e b loinve of abscorcoc of up to one year may be granted to any
fazulty membor by the Doard of Trustecs upon applicntion Tor bhe purpesc
ol serving as an ofTicer of smy professicnnl association or con its
stuf0 17 in the opinien of the Board such service shalli benefit the
Jollege as woll as the individuel, The Beard may exteond such loave
beyond ke one yenr TLkit, Upon return from such leave, sucn foeulty
memberg sh2l1 be placed at the same positicn on the salary schedule on
which they would have coon hod they tauwght in the College during such
period,

L. Maternilty loave:

n, timbernity Joave Trom the mid-point of prognancy or upon
recomnendatien of her plgreician te a maximum of one year may be granled,
Upcen request, the Doard may oxtend such leave beyond bhe one-ysar 1imib,

5. Aamissizn to Courscs:
a, Facuity members are to be granted tultion free entraonce for
sredit or audit e oy courscs offered by the Dollege,

be Frow ty dependents { including huzband, wife, and shildren)
are tc be granted the priviloege of ore-hzslf ve payment for oredit

and may aalit any coarse fared by the Collesge,



10,

6, rrefessignal Improvement:
a. Up to Tive days -1 each acadenlc year msy be nade

ava lable fox each facuily member to atiend proressicnal meetings,
Individual exgenses ircurrsed by such attendances are to be reuimbursed
by the Deard, The Fresident shall be the s.le determinant o £ the
sultability of such atiencance and teimbursement,
v, insurance brogramsi

1. The DBeard skal i provide without nost s the faculty full
family hesalin care insuranrce benefits inelwing dider J for the

fuil twelve-month oexuod,
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Gricvance Procadure

A grievance is o cizim or complaint by a faculty member, group
of faculty mumbers, or the Assoclation, hereinafter referred tn as
a "Gricvant," based upon an svent which affecis & conditlen of
employment, discipline, cor discharge; and{or alleged viclation,
misrepresentaticn or misapplicaticn of any provision of Lhis
fgreement cor any cxisting rule, order or regulaticn of the Boord of
Trustees, In the event that a faculty morbor or o group of faculty
members, or the Asscciaticn bilieve they have & basis for a Gricvance,
he or Llhey shall:

1. Firgt, informally discuss the grieviance with the Division
Coordinator or the approprisle administrator.

?e 1f, n3 the result of the informal discussicn with the Division
Coordinater or administrstor, a grievance sviil wxists, tho Grievnnt
may invoke the formal grievinee procedire on the proper lomm, signed
by the Grievant ond the Association. Two copies of the griesvance shall
be filcd with vLhe Presiccnt of Lhe Colloge or n representasive
designated by him,

3, Within one wedk Trom the dote of filing, the Fresidenbt or his
desigrce chell meet with the Association in an effort to resclve lhe
gricvance, The President or hia designes shall indicnte his disposbion
of Lha pricvancs in writing witnin one week of said necting.

Le If the sasscelsticn is nol sotisfied with the disposition of uhe
grisynnne by the Frggident mr o bls designee or 1f no disposition has

tecn mads within the time limils in paragrapgh 3, the gricvence sinlli be

1]



1, transmittied to the Poard of Trustzes by filing a wrivlen eceopy huroof
2. with the Sceretary of the said Bosrd, The Board shall, within two

3. calendar wecks »f the date of filing, either allow the gricvance or
s hold a hearing on the grievance. No latur than one calandar weck

5. thereaftor, the Beard of Trustees shall indlcate its diasposition of
6., of the gricvance in writing to the Lssociation.

P 5. If the Associatinn is not satisfied with the dispesiticn of
g, the gricvanee by the Board of Trustess, or if no disposilion has

9. been made wilhin the period provided in Paragraph 4, the grievancs

10, may be submitied to arbitrabiop bofore an impartial arbitrater, 1f
e e ey

1l. parties camnot apgree on an crbitrator, he sholl be scelected pursuant
l2. to the rules and procoedurc of the fmzrican arpitration Asscciation
13. whose rules shall like-wise goverr the arbitration procecding, The
14, Board and the Association shall not be permitted to assert in such
15, arbitretion proceeding any ground or tc rely on evidence not

1€, previously disclescd to the other party. The arbitrator shall have no
17. power 1o alter, add to or sublraed from the terms of Lhe igreement,
18. Both parties agrce to be zound by the nward of the arbifrator and the
1%, decision of the arbitrator shall be final «nd binding cn both partics,
20, b. The fees and cxpenses of the arbitrator shall be shared

21, rcqually by the partics,

22. T. No repriscls of any kind shall be taken against any foculty
23. member fer participating in any grivvancce. 1f any faculty member

4. for whom o grievance is flled, processid or sustained ghall Le lound
?5%. to have buon inlustliy disrnarged, he shall be resiored to bis form:r

26, posilion with full reimburgsement of 1) prefessional compensution jost,



1.

100

17.

fo Tl nmwmerer “of doys indicatod ot each luvel showld be censiderced
as maximum and every effort should be made to expedite the process,

9. 411 deoeurments, communiealions and records dealing with a
grivvance shall be filcd separetely from the personnel files of

participants,

10. Tt is apgreed that the aggricved pert and the Associaticn shall

furnyshed

with all information in the possession of the Beoard of Trustees for
Lhe processing of any grisvance or complaink,

11, If 2 grievart has a gricyance which he wishes to discuss
wlth the appropriale administreter, he is free to do so without
recoursc to the grievance procedurc, However, no grievance shall bu
adjusted without prior notification Lo the dssocialion and on
opperlunity for an iAssceiaticn representative to be present, nor
shall any adjustmont of » grievance be inconsistent wilth the terms
of this hgrecment, Tn the ndministration of the gricvance proccdurc
the intercst of the facuity shall be the gole responsibility of the
Agsoclation,

12, A gricennce mny be withdrawn at any level. However, if in
the Judpement of the Orievonce Committee Lhe grievance affects the
welfare of the fzculty, the grievance may be continucd to te

precessed as a grisvance of the Asseociaticn,



28,

BRTICIE &,

Professlonal Behavicr

A. Tae Eoerd reccgnizes that the SAUP Code of Ethies is
considered by the Associatinn and its membership to define acecaptable
criteria of professionalbehavior, Thn Asscciation shall deal with
ethical preoblems in ascordance with the terms of said Cede of Ethics
of the AAUP, illeged breaches of discipline or of the Code of Ethies
of the AAUP shall be promptly reported Lo the offending facultly
member asnd to the dssccialion. The Assccialion will usc its resources
to corract bLireaches of proafessional behavior by any faculty member,

ARTICIE 7.

Conltracts and Dismisszels

A, Contracts:
i. Annual contracts stipulating academic rank, salary, and
on salary schedule shall be issued by Murch 15th. When the Beard
of Trustees doos not intend to reappoink o faculty member, nolice of
nen~reappcintment shall e gilven in writ ing rot later tharn linrch 1st
of the firsi academic year of service and nol later than December 15Ln
of the second or third academic year of service.
2, Said contracls are to be signed and returﬁed to the
Board of Trustees ne later than March 30th,
3. Each bLenure laculty member shall receive an individual
contract of continuing ormployment,
Bs Discharge Procedure:
le The cause of discharge of a faculty momber shall he
determined by the Board of Trustecs for the following reasons:
inefficiency, incapacity, conduct unbecoming a faculty member or cther

Just causes, |
‘ -



KRTICIE 8.

Professional Compensation

A, Salary Payment:

1. The salary of cach facul Ly member shall be paid in 20
equal paymerts or he may have hls salary divided by 24 and will then
recelve 1% cqual payments through the acagemic year and the balance
of 5 payrents in onc lump sum on Junc 30tih,

B. Summer and zvening 3ession Salaries:
1. The naymen* for fcaching in the summer and during the
evening session shall be made at the rate of $225. per credit hour.
Ca Overload Corpensation:
1. The payment for teaching overload shall be made at the
rotc of $225, per eredit hour.
ARTTCLE 7,

Mizcellaneous

4, Textbooks and Other Teaching Materials:
1. All texts and other teaching materials shall be selected
by the faeullty subject to btudgetary consideration and the financial

Ly T
limitations of the sludents,

B. Copics of this Agreement shall bo reproduccd by the Beard and

distributed to all Facuily now employed or herecfter emplcyed by tho

Board for the Auration of this cgrecment,

G. If any provisicn of ihis Agreement or any applicaticon of the

Agreoment to any employec or group of umpleyees shall be lound

contrary to low, Lhen such provision or application shall not be deemed

valid axd subsisting excewvt to the extont oermitted by lew, but all
other provisions or opplications shall oentinue in full foree and
effect,

>



17.

18,

19,

25,
26,

Ds Except as this egreememt shall hereinafter provide, all
terms and conditions of cmployment applicable on the c¢ffective date
of this ngreement as es'agblished and in force on said date shall
continue to be so applicable during the term of this sgreement. Unless
otherwise provided in this agreement nothing contained herein
shall be irterpreted or applied so as to eliminate, reduce or
otherwise detract from agy feculiy bunefits exlsting prior to the
af fectlve date of this agreement,

E. This mgreement shall be subjuct to ratification by the
members of Lhe Assoclation and by lLhe members of the Board of Trusiees.

ARTICLE 10.

Duratlion of lgreement

This iAgrecment shall be effeclive as of July 1, 1$69 and
shall continue in effset until June 30, 1971, This Agreement shall
nct be extended orally and it is expressly understood that it shall

expire on the date indicatad.

Board of Trustees Association
By By
Chairman Chairman of Nepotlating Caommittee

By By
Truatee Negotialing Commites Member
By By
Trustee Negotiating Committee liember

Date of 3lening

By

-—

Negotiating Cormmittee Membar

By

Negotiating Committee Member



It 1s

q
o

itnally agreed that the quesizon of the Statement

on Goverpinent of Collages and Universities * shall be discussed

by rooresentatives of Both partiles at a mutually determined

2onvenient time during the ternm of bthis contract

John k., defrancascns

Anzine Coln

*American Associnlicon of University rrofessors

American Councili on Sducation

Azsccliation of Governing
Boards of Uzniversitics and Colleges



Aler L EAVNT II

1. It 1s munvally agreced by beth parlies that the status
2. of E?e Invisisnal Coordinators relative to membership or
3. I nen-nenbershl o in the bargaining unit as def:ned in this
L agreencnt shall be determined by the roil cocision in the

P e

5. Middliesen County College Uase now pending,
o —

John [, delfrancosco Maxine Cclm



Ja Appendix 1. -- Statement en Professional Fihies

2o The Prcfessor, gulded by a deep conviction of the werth snd dignity
3. of the advuancement of knowledge, reccgnizes the special responsibilitics
e placed upon him, His primary responsibility to his subject is to seck

5. and Lo state thce truth as he sees it, To thia end he devotes his

b energles to developing and improving his scholarly competernce, He

7« accepts the obligation to exerclse critical self-discipline and

8. judgement in using, extending, and transmitting knowledge, le practices

D intellectual honesty. Although he may folicw subsidiary interests,

10, these interests must never seriously hamper or compromise his freedom

11, of inquiry.

12. As a teacher, the professor encourages the free pursuit of learning
13, din his students. He holds before them the hest scholarly standards cf
4. his discipline. He demonstrates respect for the student as an

15, individual, and edheres to his proper role as intellectual guide and
16. counselcr. He nekes every reasonable eftort to foster honest azcademic
17. conduct and to assire that his evanluation of students reflects their
18, true merit, He respects the confidential nature of the relationship
19, between professor and student, He avoids any exploitation of students
20, from his private sdvantage and acknowledges significant assistance

21, from them. He prctects their academic freedom,

224 As 2 colleagusz, the professor has obligations that derive frum

23. oormmon mcmbership in the community of scheolars, He respects and defands
?ll. the free inquiry of his associates, In the exchange of criticism and
25, ideas he shows due respect for the opinioms of others, He acknowledges
26. his academi: debts and strives to be cbjective in his professional

27. Jjudgement of colleagucs. He accepts his sharc of facully respensibili-

28, tics for the goverance of his institution,

17



1,
2.
3.
b
5e
6.
74
8.

fe a member of his institutien, the professor seeks above all to be
an effective teacher and schelar, &4lthough he cbserves the stated
regulationa of the institution, provided they do not contravenc
academic freoedom, he maintains his right to criticize and seek
revision, He detcrmines the amount and character of Lhe work hs does
outaide his institution with duc regard to his paramount
respensibilities within it, When considering the interruption cr
terpination of his service, he recognizes the effect ef his decision
upon thc ﬁrogram of the instituticn and gives duc notios of his
intentions,

As a member of his community, the professor has the rights and
obligotions of any cltizen. He measures the urgency of these
obligations in the light of his responsibilities to hi=z subject, io
his students, to his profession, and io his institution. When he
speaks or 20ts a5 a private person he avolds creating the impression
thet he spenksPr acts for his college or university. As 2 citizen
engaged in a profession that depends upon freedom for its health and
integrity, the professor has a particular obligetion to promoele
conditions of frec inguiry and to further public undersianding of

academic freodom,

RS
-
N



9.

14,

lippendix- 2.--Statement on Academic Frecdam,

The purpose of this statement isko promote public understanding
and support of academic freedom and agreement upon procedures to assure
them in collepes and universities, Institutions of higher cducaticon
are cenducted for the common good and not to further the interest of
eitharthe individual teacher or the instituticn as a whole, The common
good dspends upon the free search for truth and its free exposition,

ficademic freedom is cssential Lo Lhese purposes and applies to both
teaching and rasearch, Freedam in research is fundamental to the

advancement of truth, Academic freedom in its teaching aspect is

1l. fundementel for the protoction of the rights of the teacher in tcaching

iz,

13.

19.
20.
21,
22.
23.
2L.
25,
26,

27,

and of thce student to freedom in learning, It carries with it dutiles
correlative with rights,

The teacher is entitled to full Treedom in reseorch and in the

publication of the results, subject to the adequale performance of his

other academic dutles; but research for pecuniary return should be
based upon an understanding with the authorities of the institution.

The tescher is entitled to freedom in the classroom in discussing
nils subject, but he should be careful not to introduce into his
teaching controversial matter which has no relation to his subject,
IImitntions of academic freedom because of religious or other aims of
the institution should be clearly stated in writing at the time cof the
appointment.

The college cor unlversity teacher ls a cltizen, a2 member of a

learned profcasion, and an officer of an educational institutien,

When he spenks or writes as o citizen, he should be free from

institutional censcrship or discipline, but his special positjon\in

.J {‘)



the community lmposes specinl obligations. AS a man of leoarming and an
educatjonal officer, he should remember that the public may judge his
profession and his institution by his utterances, Hence he should at all
times be accurate, should exerclse appropriate restraint, should show
respect for the opinions of others, and should make every effort to

indicate that he is not =n lustitubicual spokesman,
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1. Appendix 2. -- Szlerics, Arademic Ranks, Dligibility:

2. A. Camdon County College Zalary Schedule

3. Ass't, Prof 2 Ass't, Prof, | Assoc, Prof. Professor

4, 7400

3 7300

b, 5200

7. 8600

3. 9006 , annn

9, 9400 gANnn

11, 9800 25717

11, 10,207 17,270 17,119

12. 10,693 0, 00 10, 809

13, 11,179 17,120

14, 11, 61N 11,800

18, 12,100 12,110

16, 12,600 12,600 12,200

17, 12,190 12,300

12, 12,400 12,400

19, 17,170 14,000

n, 1z, €00 14,610

21. 15,210

22, 15,800

22, 16,470

24, 17,000

25, 17,600

26, Increment $4%0 Increment 5400 Increment $570 Increment $600
&S00

-21-



appendix 3-—{Ceontimed)
La Distinguished Merit Tnercment:

The Boord of Trusteos upon the rocormendation of the Collese
Prosident moy grant special recognition to any facul ty member who
has made distingulshed centributions ta the College. Said facult
member may upon rocommandetion of the President to the Board of Trustecs
recelve 4 special additlonal selary adjustment in an omount of net

more then 5% of his base salary,



11.
12,
13,
1.
15,
16,
17.
18,
19,
20.

21,
22,
23,
el
25.
26.
27.
28.
29,
30,
31.
32.
33.
k.
3s.
6.
37.

3B.

Appendix 3.-—{continued)
B. dcardemic Ranks:

FEligibility Requirements for Academic Ranks

Reguiremonts

kank ficademlce Experience
hssistent Prof, Il Master's Degree, or None required
Equivalent in specinl
fields
Assistant Prof, 1 lasterts Degrec, plus i yrs. teaching
15 credits toward the cxperience
Joctorate or o otareTe Fare

Toenulvaiant,

Agsociate
Professor Master's Dsgrec plus all 6 yra, teaching
work complcted fer or equivelent
Doctorate wasr wne exseptlon
w7 tha digsertation o
Poctorate ~r squivalent,
Professor Doctorate or equivalent 8 yra. teaching

or Master'd Degree and

nll work ccempleted for

Doctorate w- tn ihe exceplicn

ST ohe dssartation or

Diet rale or equivalent.
For further clarificntion:

industrial

1, Two years of high school teaching or business/experience is the

cguivalent of crne year of college teaching,

2, For fissistant Professor ll- no experience required,

3. For tsscciate Professor and Professor:
a., Academic requirements: all but dissurtation or cquivelent cr

Doutorato.
b. Experience: Associante profussor & years colloge teaching
Prcefessor 8 years college tcaching.

c. Equlvalent experience--zs stated in #1 above.

1. The Board of Trustees may appoint any professional staff member

in any rank and at any step in the salory schedule, upon the

recamiendation of the President,

A )
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10.
11,
12,

13.

15,
16.
17.
18,
19,
20,
21,
22,

23.

Appendix l,~-Professional Standards Committee:

A Professionnl Standarga Committce shall immedlately be established
to recommend qualified and worthy faculty to the President of the
College for pramction in academlc rank., This commltteo shall be
campesed of the following members: the Dean of the College, and one
faculty mcmber elected by secret ballot from cach of the five
academic divisions for e term of one year. No one may be elected to
serva on thls committee for more than two successive ysars, The
President of the College shall be an ex-officic member of the
Cammittee,

To be considered by this cammittee a faculty member must apply
in writing on an approved form to be drawn up by this committee. He
must also be considered by this committee if he is nominated by his
division coordinator, by any member of his academic division, or by
any member of tha Professional Standards Commlittee, The perscnal
qualiticag to be considered in gvaluating members of the faculty for
pramotion, are: 1, faaching effectiveness, 2. profeassional
development, 3. student counseling and guidance, L, contributicns to
campus 1life, 5. scholarly achievement,

Final decision on raecammendations to the Booard of Trustees for
pramotion in academic rank shall rost with the President of the
College, Final decisions on promotions in academic rank rests with

the Board of Trustess.



