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THIS AGREEMENT made this@ day o© 7 1993 between the
BERGEN COUNTY SHERIFF ,‘- a constitutional officer of the State of New
Jersey with its principal place of business located at Court
Street, Hackénsack, Bergen County, New Jersey 07601, hereinafter
referred to as the "Employer", and THE POLICEMAN'S BENEVOLENT
_ ASSOCIATION LOCAL 134, a public corporaticn, hereinafter, referred
I‘to as the "P.B.A."
WHEREAS, the Patrolman's Benevolent Association Local 134 has
‘pfeviouély been recognized by the Bergen County sheriff as the
representative of all employees in a bargaining unit consigﬁing
selely and exclusively of the titles: Correction Qfficer,
Correction Officer Sergeant, Correction 0Oificer Lieutenant and
Sheriff's Officer, Sheriff’'s Officer Sergeant and Sheriff's Qfficer
Lieutenant; and said bargaining wunit expressly excludes all
clerical, blue collar, professional and confidential emplovess,
supervisofs and managerial executives as defined by the aAct and as
interpreted and dJdefined by the New Jerssy Public Emplovees
relations Commission and by Courts of competent jurisdiction; and
hereinafter referred to as the "P.3.A."

WHEREAS, the Bergen County Sheriff is an "employer™ as defined
by the New Jersey Employer Relations Act, Laws cf 1968, Chapter 103
- as amended, hereinafter referred to as the "Act”; and

WHEREAS, the New Jersey émployees Public Employment Relations
Commission has determined that the bargaining unit recognized‘by
the Bergen County Sheriff and the Policeman's Benevclegt‘/j

Associlation Local 134 is an appropriate bargaining unit; and éﬂ<f/
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WHEREAS, the Bergen County Sheriff and the Policeman's
Benevolent Association have bargained collectively for the purpose
of entering into an Agreement concerning salaries, hours of work
-and other negotiable terms and conditions of employment as defined
by the Act.
;fi- e NOW, THEREFORE, in consideration of the promises, covenants,
s \conditions and undertakings contained in this Agreement, the
+ parties agree as follows:
ARTICLE 1 ~ RECOGNITION
1.1 The Emplover recognizes the P.B.A. as the exclusive
representative of all employees in the bargaining unit.
1.2 The term "employee" is defined to include singular and
plural and male and female, as may be required for the reascnable

interpretation of this Agreement.

ARTICLE 2 ~ TERM OF AGREEMENT
2,1 The term of this Agreement shall ke Zrexm January I, 1991

through December 31, 1995, and it shall remain in full force and
retroactive to January 1, 1991, unless otherwise provided.
ARTICLE 2 =~ COLLECTIVE RARGAINING PREOCEDURE

3.1 Collective bargaining on rates of pay, hours of work and

other negotiable <terms and conditions of enpployment shall »ze

(2l

conducted by the duly authorized negotiating agent of =2ach o//;he

CAR)
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parties. Not more than three (3) representatives of eéch party,
plus counsel and two fz) experts, shall participate in collective
negotiating meetings, except by consent of both parties.

3.2 Coilective bargaining for the contract peried beginning
3anuary 1, 1996, shall commence pursuant to the rules of Public
Employment Relations Commission.

3.3 Collective bargaining sessions shall ke conductad on
dates and at times mutually agreed upon by parties.

3.4 P.B.A. representatives (not exceeding the number shown in
Article 3.1) on duty at such times, shall be permitted to attend
the collective bargaining sessions without less of pay. No other
payment will be made by the Employer to P.B.A. representatives Zor
their attending tha csllective bargaining sessions.

3.5 This agreement shall not be modified in whole or in part
by the parties except by an instrument in writing dully executed by

both parties.

ARTICLE 4 - PRESERVATION OF RIGHTS

4.1 Nothing in this 2agraement shall zbrogata the existing
inherent management rights of &the Employsr as set forth in the
statutes of the State of New Jersay as intercrasted v 2 Court of
campetent jurisdiction.

4.2 All benefits owing to employees by the Employer, which:-
existed on December 31, 1391, and which have not been reduced to
writing and incorporataed into this Agreement, or which have not
been changed or otherwise modified by this Agreement, shall remain

/]
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in full force and effect during the term of this provided that:
(a) Such bénefits were expressly recognized by the
Emplover;
(b) 8Such benefits were uniformly provided to all
employees in the bargaining unit;

5 (¢} Such benefits were within the scope of issues that
\1ﬁre mandatorily negotiable. Employer rules and regulations, which
.. are within the scope of issues that are mandatorily negotiabla,

~which weie in effect on December 31, 1850, will be\continued in

fuli force and effect for the term of this Agreement;
(4 The Emplover reserves the right to change rules and
ragulations which are within the scope of inherent managerial

prercgatives.

ARTICLE 5 - DISCRIMINATION
5.1 fhis Agraement is subject to all state and federal
regulaticns on discrimination.
5.2 There shall be no discrimination, interfesrence or
coercion by the Enplover or 1its agents against employeses
represented by +the P.B.A. because of membership or aciivity in

either the nargaining unit or non-membership in the P.B.A.

ARTICLE 6 - NOTIFICATION QF CHANGE

4

6.1 Proposed new rules or modificaticns of existing rules
governing negotiable terms and conditions of employment shall be

negotiated with the P.B.A. prior te the implemantation theraor.
2 o

ot
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ARTICLE 7 - SALARY
7.1 Base salariéé for the term of this Agreement for each of
the titles covered under this Agreement shall be sat forth in
Schedule "A"'attached hereto.

7.2 Employees who attain permanent status shall meve from

~ minimum to maximum base salary in increments as shown on Schedule

Y

I} NATI .
7.3 Enmployees who have caompleted twenty or more years aof
- service shall be paid their base salary for their rank, as shown on
the Schedule "A", plus one-half (%) the difference between “such
base salary and the base salary of the next higher_rank. This
shall be effective faor all ranks and shall be raferred to as
"Senior Qfficer Status'".

(a) The agreed upon Senior 0Officer Pay adjustments are as

follows:

1591 1s82 1893 1994 1895
cQ/8¢ 1,873 $2,027 52,194 $2,292 $2,396
CG/50 Sergeant $2,032 $2,199 $2,380 $2,487 $2,599
C0/80 Lieutenant $5,141 §5,460 $5,783 $6,069 $6,341

() As o October 1, 1993 all of the eligible cofficers shall

have their Senior 0Officer rates paid in accordance To the ahave
schedule.

(¢) All retrocactive Senior Ofiicer rFay adjustments (Tovaring
the pericd between January 1, 1981 “hrougn September 20,

aligibility reguirements are met) shall be paid to the
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officers within 20 days of the adoption of the 1994 Bergen County
Budget. “

7.4 Enmployees who are scheduled to be Yon call' for a periocd
of seven congecutive days or any portion thereof, shall be paid an
édditional $20.00 per day for such purposes or period.

{a) The new on-call rates shall be paid effective 10/1/93
}with retroactive payment (retroactive to 1/1/9%1) being paid to the

affected officers within 30 days of the adoption of the 1994 Bergen

‘Cdunty Bﬁdget.

7.5 If employees who are "on call" are called to work, they
will be paid avertime pay as provided in this Agreement, but they
shall not be paid as provided in Article 7.4.

7.6 Stipends provided to unit employees shall ke paid in
accordance with Schedule "B".

ARTICLE 8 - LONGEVITY

8.1 'Lonqevity payments shall be made to employees with
unbreken, continuous, long-term employment with the Employer or the
predecessor Employer, the Bergen County Beard of Chosen Freeholders

as follows:

(a) After completing 72 months (6 years)...... .S 2388.3¢
(k) After'ccmpleting 108 months (% years)......$ 400.00
{c} After completing 168 months (14 years)..... $ 8¢ec.o0
(d) After completing 228 months (1% years).....$1,000.00

~ A e e h
with tihg kase salzzy.

fL

8.2 Longevity pay shall be pai

fu

8.3 Longevity pav shall be naid as of the Qfficer's

'3
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anniversary date of employment and shall be paid at the rates

specified in section 8.1,

ARTICLE 9 - HEALTH BENEFITS

9.1 The Employer shall provide full-time employees and their
dependents as defined under the New Jersey State Health Benefits
'V}Plan ; health insurance benefits which parallel all of the benefits
previously provided under the New Jersey State Health Benefits Plan
~which benefits now shall be provided bf I.D.A. of Woodlawn, NJ.
IThe.benefits level as provided under.the N.J. State Health Benefits
Plan shall be maintained at the same level by I.D.A.

3.2 Summer, seasonal and per diem workers are not a2ligikle
foxr coverage. |

9.3 In accordance with the provisions of Chapter II, Public
Laws of 1973, premiums for benefits as cutlined above shall be paid
by the Employer for those employees in the unit who retire,
providing that they have served a minimum of twenty-five (25) vears
as set forth in the act.

9.4 Employees, and their families where applicable, covarsd
under this Agreement, shall be entitlad to coverage undsr either
the New Jersey Dental Sarvice Plan, Ine. (The Delta Dental Plan),
Group No. 316701-2, as exists in the current contract of Local One,
New Jersey Employees Union, or coverage by a successor plan with
equal benefits. The Employer will pay the entire preaxiusz.

9.5 Disability Plan: The Emplover shall provide to covered

14

mployees whe enreoll, diszbility benefits insurance coverage during
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the term of this Agreement sponsored by John Hancock Insurance
Company, or a company_agreeable to both parties, subject to the
following conditions:

(2) Employees shall contribute the sum of $3.40 toward
the costs of the plan. Any costs in excess thereof shall
be pald by the Employver. Employees who choose to join
the Progran shall make payment through payroll
deductions. No employee shall be obliged to participate
in the said program.

{b} The benefits shall include benefits of 70% of the
employees weekly wage to a maximum of $150.00 per &éek,
a waiting péricd of 30 days, with a2 maximum of 52 weeks
in payments which shall include disability due <o
pregnancy.

(¢) Employees whe ars eligible for‘disability payments
and who have accrued sick leave shall recsive the
disability pavyments plus such sick leave pay as is

necessary to equal their regular pi-weekly base salary.

o

9.6 Prescription LCrug Flan: The Emplover shall provide a

prescription pavment benefits insurance program during the
term of this Agreement, through Paid_Prescriptions or through
an insurance company accsptable to both the Employer and the
P.B.A. or through a program of self-insurance, which program

shall provide the same or squal caverage as that provided to

the emplovees of the Bergen Pines County Hospital and shall be

A

subject to the following: {V/T/
Kl

CA
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{13) Each prescription shall be for a supply of
maedication not to exceed 30 days.

{¢) Fall premium to be paid by the EZrployer and coverage

.shall be for employese and where applicable full family.

9.7 ©Eyeglass and Vision Plan: Enployees shall racelve a

refund of up to $150.00 per yYaar towards the cost of an eyse

eaxanination and/or purchase of eveglasses upon prasentation of a

duly aunthorized raceipt to the IZmplayer.
9.8 Reopener: If any health benefits, lncluding but not

limited to a new provision, benefit or improvement in an existing

plan is recaivad by any other employees of the Zergen County 2ocarxd

of Chosan Fresholder represented by a majority repreaentativé;
excapting those employess employed at the Bergen Pinea Heospital,
then and in-such event, the 2.3.A. shall have the right to commence
lmmediate negotiations towards the Inclusion of said hsalth

benefits into this agwcement.

ARTICLE 10 ~ WORK SCHEDULE, COVERTIHME

10.1 The regular work week shall start at 0C¢ hours on Sunday
and end 2400 hours on the next succeeding saturday.

10.2 Enmployaes shall work eight hours per day, five days per
waek and forty hours per wesk. The time st which wWork starts and
ends shall he at the discreticn of tha Employer.

10.2 Enployess who are called back ts duty shall be paid at
a rate of gtraight time, or time and one-half base =salary,

whichever is =mpproprlate, provided, however, if the amployees are

/

X
Y,

e ——— -
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10.2(a) Employees assigned to work in ‘continuous

operations" as defined as seven days a week, 24 hours a day,
(Correction Officers, TIdentification Bureau Officers and
Communication Bureau Officers) shall be assigned a rotating cycle
k of days work and days off) as follows: 4-2, 4-2, 4-2, and 5-2.
Such employees shall receive an additional 17.6 hours pay each year
.Msdetermined by dividing their base salary by 2,080,
10.3 Employees who are called back to duty shall be paid at a
.\ rate of straight time, or time and one-half base salary, whichever
is appropriate, provided, however, if the employees are callad back
to duty, they shall be paid forya.minimum of 4 hours or the actual
hours worker, whichever is greater. !Call back" shall mean called
to wbrk mare than one hour prior. to commencement of a regularly
assignadl tour duty, provided =the call back occurs after the
enployee has left work place.

10.4 Employees called back to work on a scheduled day off
shall be paid a minimum of 4 hours pay at time and one-half base
salary. If such employees then work for more than 4 hours, they
shall be paid for 8 hours of work.

10.5 Emplovees shall be paid for Court appearances arising ocut
of the performance of their job duties, on off duty hours cr cn
regular scheduled days off In accordance with the applicable
aforesaid paragraphs, whichever may apply.

19.% If £he ragularly scheduled work day or tour on a work day
is changed by the Employér within 72 hours prior to the start of

the scheduled work day or tour, then the employee shall be paid for
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new hours assigned to work at time and one-half. Each change shall
be individually noticed.

10.7 Employees shall be entitled to take compensatory time off
in lieu of cash payments for overtime hours worked beyond 8 hours
'ﬁer day if the following conditicns are fulfilled:

{a) The CTO is taken as scheduled by the Employer and is
v taken within the 6 payroll periods immediately following the period
in which the overtime hours were worked. If the overtime hours
'_ would have been paid at time and one-half, then the CTO hours shall
be taken at time and one-half. No more than 80 CTC hours may be
accumulated.

10.8 ALl overtime shall be schedulad teo giva as near as
practicable an equal amount cf overtime to all emplaoyees. A
seniority list containing all the names of employess, arranged by
the various divisions, shall be maintained and posted.

10.9 . Seniority of employees shall be measured from the date
of permanent hire by the Employer or of predecessor Employer, the
Bergen County Board of Chosen Freeholders, or in the case of
Sergeants and Lieutenants, the date of vermanent promotien. If two
or more enployees are permanently appeinted on the same date, then
the relative seniority shall be the same. I two or more emplovess
are promoted to a higher rank on the same date, then their relative
position on the Sergeant or Lieutenant seniority list shall be

determined by their initial seniority. Employees shall have the
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days of the date on which they have knowledge of such placement on

the senlority list.
10.10 It is recognized that some enployees may not desire

overtime and- they may regquest, in writing, that their names be

omitted from said list. This request may be granted by the

Employer, but enmployees may not decline to work overtime in an
emergency or when directly ordered teo continus to perform work.

10.11 OQvertime within a division shall first be offered to

" the first employee appearing on that division's seniority list.

Thereafter, overtime shall be offered to the next employee on the
list until the list islexhausted. The procedure shall be repeated.

10.12 If overtime work is available, zand if the first
eligible employee declines to work the overtinme, then the overtine
snall be offerad to the next eligible saplcyse appearing on the
list, however, the first employvee shall not loose the top position
due to declining the avertime work.

10.13 Overtime shall be offered without favoritism. At the
end of each 3 menths of the year, 2 P.B.A. 134 representatives
shall review tThe overtime of permanent personnel.

10.14 Cvertime may be Zaclined by thrse employess appearing
on the divisien's overtime list. The available overtime may then
he offared Lo that division's provisionzl oxr temporary personnel.

1¢.15 When guarding prisonsrs at Bergen Pines County Hospital
or other like laocations, when possibls. at least one of tThe
employees assigned shall Ee of the sama2 sex as the prisoner or

prisoners guarded. /f
-7
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ARTICLE 11 - PAY DURING ABSENCE
11.1 Unscheduled Absences: If, for any reason, employees are
unable to report for work, then notice must be given to the
Employer as soon as possible, and before the start of scheduled
ﬁours of work.
i1l.2 Jury Duty: Leaves of absence shall be granted to

"

I“}employees called for djury duty. Such leave shall not be charged

) against vacation or sick leave. Employees shall be paid the full

a‘pay which they usually receive for the time served on the jury.
Fees recejived as a juror, other than meal and travel allowances,
shall be returned tc the Employér.

11.3 8ick Leave:

(2) Employees unables to report to work Ifor any reasen must
notify the Employer of such conditieon according to the procedurs
established by the Emplover. Failure to give notification without
just cause may result in disaporoval of the raquest for sick laave
or be considered as an. unscheduled absence.

(b} The cause of such absance must be reported daily, unless
the notice reasonably covers saveral days. In any sick leave of S
days or more, a doctor's certificate wmust Le sukmittad. The
Employer retains the right in sick lsave cases under 5 days to
elther conduct an inguiry into tha sick lsave raguest or to reguire
axamination by a dector of his chelce if he has any gquestion as to
the employee's conditien.

(c)} Sick leave must be =arned kbafore it can be used. Should

employees use nene or only & portion of earned sick leave in any
7
iy
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one year, then the amount of leave not taken shall accumulate from
year-to~year during to employment.

(d) Sick leave is earned and acﬁumulated in the following
manner:

One working day for each full month of service during the

remaining months of the first calendar year of employment and

15 working days (1 % per month) for each calendar year

thereafter. If an employee begins work after the fourth day

of the month, sick leave is not earned for that month.

(e) Part-time employees are eligible for sick leave in the
ratio which the number of hours a pay period they are regularly
scheduled to work has to the number of hours a pav period that a
full-time enployee is regularly scheduled to work in a pay periocd,

(£) Summer, seasonal or per diem workers ares not eligible for
sick leave.

(g) Sick leave is hereby defined to mean absence from work
because of illness, accident, exposure fo contagious disease,
attendance upon a member of the employes's immediate faniliy
seriously ill requiring the care or attendance 5% such employee.
A certificate of a reputable attending doctor shall ke required as
sufficient proof of need for an employee's attendance upon a member
of the employee's immediate family. In the case of an illness of
a chronic or recurring =nature which causes periodic or repeated
absence from duty for cne day cr less, only one medical certificate
is required for every 6 month pericd as sufficient proof of nsed

for such leave, provided, however, the certificate must specity
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that the chronic or recurring nature of the illness is likely to
cause subsequent absences from employment. In case of sick leave

due to exposure to a contagious disease, a certificate from the

Department of Health shall ke required.

(h) Employees who do nat use any sick days during January,
February, March or'any succeeding quarter of the year shall receaive
cne extra day of vacation leave for each such guarter up to a
maximum of 4 extra vacation days.

11;4 Injury Leave:

{a) Injury leave, as distinguished from sick leave, shallfﬁean
paid leave given to employees due to absence from duty caused by an
accident, illness or injury which occurred while werking and which
is covered by Worker's Compensation Insurance.

(b) All payments which shall be made concerning injury leave
are subject Lo the same rules and regqulations as Worker's
Cempensation Insurance and shall not be made if the accident is
proved to have been due to intoxication or willful misconduct on
The part of emplovees. Employees absent from work due to an
accident, willfully who fail to fulfill all of the conditions
necessary to receive compensation benefits, shall not be entitled
to payment of any injury leave benefits from the Employer until
such conditions have been fuliilled.

{c) Paymeﬁts shall be made for a period not in excess of 135
days for each new and separate injury. After all injury leave is
used, the emplovees may elect to use any sick leave, vacation or

compensatory time accrued as of the time of the injury)/n

(" .
)
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(d} Use of Injury Leave: Employees absent from work due to an
accident, illness or injury covered by Worker's <Compensation
Insurance, who have completed 3 months employment shall be
‘compensated by the Employer at their regular base salary plus
applicable longevity pay. Eligibility will be based on the
determination of the New Jersey Divisicn of Worker's Compensation
under the terms of the New Jersey Worker's Compensation Act.

(e) Contested Injuries: If the Employer is contesting that
" the injury occurred on the job, then charges may be made aqa}nst
accrued sick 1leave, 1f any.’ if the Division of WUrker's
Compensation determines in favor of the employee, then sick leave
so charged shall be recredited. If eligibility for payment is
denied by the State, employees shall ke eligible to use the accrued
sick leave, if any, retroactive to the date of the injury and %o
use accrued vacation leave.

{£f) Medical Proecfs: In order to limit the obligation of the
Employer for each new and separate injury, tha Employer may require
amployees to furnish wedical proof or submit to a medical
exanrination by a doctor of the Employer's cheice, at its expense,
to determine whether a subsequent injury is & new and saparate
injurv or an aggravation of a former injury received while in the
Emplbyer's employ.

(g) Employees who have suffered an injury while working and
are absent for 5 days or more shall submit a written certification
from a doctor setting forth the naturs of the injury, the prognosis

and the probable date for return to work. (%



18

{1} Additional reports shall be filed from the doctor

every 2 weeks thereafter indicating the current status of

the employee's health and anticipated return to duty.

{2} In the absence of such certification, the enployee

shall not receive injury leave.

{h) In the month of January, it will be the responsibility of
'“}the Sheriff to issue a statement to each Officer listing the amount
of sick days unused during the year and the total accumulated days
unused during the Officer's employment.

11.5 Funeral Leave: Employees shall be entitled to.a 4
working day leave with pay to éttend or make arrangements Zgr the
funeral of a member of thelr immediate family. Immediats family is
defined as an limited to spouss, son, daughter, mother, £father,
bfother, sister, mother-in-law, father-in-law, Dbrother-in-law,
sister-in-law, son-in-law, daughter-in-law, grandparesnts,
grandchildren or any other relative residing in the enpleyse’s
household. Funeral leave shall nect be charged against the
employee'’s sick leave.

11.86 Terminal Leave: Employees who retirs zither Ly
retirement, accidental disakility retirement or deferred -stirement
and employees who terminate work after reaching age 60 and who are
not entitled teo a retirement through P.F.R.S5. or P.EZ.R.S., shall
receive terminal leave in accordance with Option 1 or Cptlon 2, at
the employee's election. In addition, in thelevent of the death of
enmployaes whose pension rights have vested or who are eligible for

early retirement or who have reached the age of SOLﬂthe estate of
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such employees shall receive the terminal leave lump sum payment
according to the optisn selected by the estate:

Option 1: One-half of the employee's earned and unused
acéumulated sick leave multiplied by the daily rate of
pay based upon the average annual base pay recelved
during the last vyear of employment, prior to the
effactiva date of his retirement, provided, however, that
no such lump sum payment shall exceed Eighteen thousand
and 00/100 ($18,000.00) dollars, which ﬁayment can be
deferred to the first menth of the succeeding calendar
vear following the emplovee's retirement.
Option 2: Two days of pay <ZIor each full year's
employment with the Employer or its predecessor, which
payment can be deferred teo the first month of the
succeeding calendar vear following the employee's
retirement.
In the event of the death of an active employee with
seven (7) years of service, texminal leave shall be paid
to his estate in accordance with the option salected.
11.7 (2) Leave of Absence: Upon application and at the
discretion of the Employer, a permanent employee may be granted a
personal leave of absence without pay or accrual of beneflits credit
for a peried not to exceed § months. In excepticnal circumstances
and a2t the discretian of the Enployer, such leave may be extended
for an additiconal & months.

(1) Ordinarily, a personal leave of absence or an

.
;



(b)
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excused absence will not be granted for the purpose of
seeking ox éccepting employment with another employer.
(2) Personal leaves of absence, when granted, will be
with the understanding that employees intend to return to
work. Employees who fail to return within 5 working days
after the expiration of leave of excused absence, may be
considered to have resigned not in good standing.
(3) Employees on leave without pay for more than 2 weeks
in any month, will not receive paid heélth benefits,
holiday pay, nor will they accrue sick leave and‘vacééion
time in such month.

Maternity Leave: Upon application, permanent female

employees may use accunulated sick leave for maternity leave.

(c)

(1) Female emplovees reguesting their maternity leave,
should report their pregnancy not later than the end of
the fourth month. TIf there are any personal guestions

pertaining to maternity leave, the emplovee can ask the

tt

Employer to schedule an appointment with the registered
nurse in the County Medical Clinic.

(2) Emplovees while on paid naternity leave will
continue to accrue sick leave, vacation, hollday pay and
other benefits paid for by the Employer for the duration
of the paid leave.

Military Service Leave: Leave for nmilitary service or

training pursuant to Federal c¢r State statutes shall be

granted. //4

;‘

T

o
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ARTICLE 12 - VACATION

12.1 Vacation leave shall be scheduled in a uniform manner in

accordance with seniority, where practicable, subject only to the

reguirements of the Employer. Seniority shall be measured from the

date of permanent appointment to a title within the bargaining

unit.

"y 12.2

The vacation period shall commence January 1 and

continue until December 31 of each year. The vacation leave shall

. be earned as follows:

12,

3

(2) Emplzyees shall earn one day for each full month of
employment during thé first yvear of employment for the
first 11 months and 4 days in the twelfth month. If date
of hire commences on or befere the fourth calendar day of
the monith, then the employee shall be deemed %o have besn

employed for a £full month.

(b} From the Dbeginning of the second year to and

including the fifth year, employees shall earn vacation

leave at the rate of 1 % days per nonth.

(¢} From the beginning of the sixth yvear and thereafter,

H

emplovees shall earn vacation leave at the rats of 1 2/3
days per month.

(d) Vacation leave may be accurnulated as set forth in
the Civil Service Act.

Accrued Vacation leave - shall be compensated for when

the Officer becomes separated, either voluntarily or inveluntarlly

/
5%”
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from the County services, unless the Officer terminates service

without giving two (2)1weeks notice to the Sheriff.

ARTICLE 13 - PERSONAL LEAVE
13.1 Employees shall be entitled to take one day off of
versonal leave with pay during the 1991 vyear of agreement.
Effective 1/1/92 one additional personal day shall be granted per
year of this agreemsant. The Emplover shall be notified of the
' pérsonai leave raquest in writing. -Prior approval of the Employer
must be obtainad before such leave may be taken.

(&) The two additional personal days credited for the 1992
and 1993 calendar vears shall be utilized during the remainder of
the 1993 calendar year unless specific written arrangemeﬁts to the
contrary are concluded with the Sheriff. The scheduling of said
days off is at the sole discretion of the Sheriff.

13.2 Summer, seasonal and per diem workers are not entitled

to personal leave.

ARTICLE 14 -~ HOLIDAYS -

14.1 The Employer observes the following holidays:

New Year's Day Labor Day

Martin Luther King's Birthday Columbus Day

Lincoln's Birthday Election Day
Washington's 3irthday Veteran's Day

Good Friday Thanksgiving bay
Memorial Cay Friday aftex Thanksgiving
Independence Day Christmas Day

14.2 If any additional full-day holiday is granted by the

o
[?7’
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County of Bergen to its employees, then the employees herein shall
be granted such holidav.

14.3 Except as pfovi@ed hereinaﬁter, enployees shall be paid
for but shall not work on tﬂe aforesaid holidays.

14.4 Employees assigned to work continucous shifts may be
scheduled to work holidays. They shall also be scheduled to have
14 days-off with pay in lieu of having holidays off.

14.5 If a holiday occurs during an employee‘s'vacation leave,
then employees shall be granted an additional‘day of vacatiom
Present Jail, Communication and Identification Bureau policy is

excepted, since holidavs are bullt inte the schedule.

ARTICLE 15 - GRIEVANCE PROCEDURE

15.1 The purpose c¢f the grievance procedure is to sattle all
grievances between the Zmplover and the P.B.A. as cguickly as
possiblg and to insure afiiciency and promote the morale of the
enployees.

15.2 A grievanbe is Qafined as any disagreement between the
Employer and the P.R.A. involving the interpretation or application
¢f the Agresement or of an Employer's ;egulation or a vioclaticn of
this Agreement or a suspension.

15.3 3All grievances shzall be processed as follows: _

STEDP 1: They shall be discussed orally by the employees involved
and the Local representative with the Tour Commander. An
answer snpall be given within 3 davs by such Tour

Commander to the P.BLA. !
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STEP 2: If grievances are not settled through Step 1, the same
shall be reduced to writing by the P.B.A. and +the
employees and sqbpitted to.the Employer or any person
designated by him, and answers to such grievances shall
be made in writing, with a copy to the P.B.A. or
employee(s) withirn 3 days of submission.

15.4 TIf grievances ére not settled by Steps 1 or 2, then the
P.B.A. shall petition the executive committee of the P.B.A. to
Isquit the grievance to arbitration. If the P.B.A. eXecutive
‘committee determines that the grievance is meritorious, then the
P.B.A. shall submit the dispute to arbitration from a Iﬁane1
appointed by the New.Iérsey Public Employment Relations Commission.
The arbitrator shall have the full power to hear the grisvance and
make a final decision, which decision shall neither modify, add to
nor subtract from the terms of the Agreement and the referenced
policies._ The decision of the arbitrator shall bhe final and
binding on both parties. The costs of the arbitrétcr and axpenses
shall be borne equally by beoth parties.

15.5 Nothing herein shall prevent any =axployse from
processing his own grievance, but not arbitration, providing,
howaver, the P.B.A. representatives have the right to be present

and to be heard.

15.6 Suspensiocns of more than 5 days or a dismissal may not

be arbitrated, but may be appesaled through Civil Service

: e
proceedings.

(=T
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15.7 Grievances must be initially filed within 30 days of the

incident, or the employee's knowledge of such incident.

ARTICLE 16 — LOCAL REPRESENTATIVES AND MEMBERS
16.1 Authorized representatives appointed by the P.B.A., not
‘ to exceed 3, shall be authorized to discuss the Employer any
'}questions concerning the terms of this Agreement.
16.2 The President of the P.B.A. and an eméloyee chosen by
*.the President shall be excused from work for_atteﬁdanca at -the
regﬁlar monthly meeting of the P.B.A.

16.3 During contract negotiaticns, the P.B.A. shall have the
right to 3 representatives present who are on duty and an
additional 2 representatives who are off duty.

16.4 The President or State Delegate shall e granted
reasonablé time oIff to attend to necessary P.B.A. business,

provided that permission is requested in advance from the Emplover,

which permission shall not be unreasonably withheld.

ARTICLE 17 - RETENTICHN OF CIVIL RIGHTS -

17.1 The Etmployees shall retain all civil rights under the

New Jersey State Law.

ARTICLE 18 - AGREEMENTS
8.1 The Enployer agrees not to enter inte collective
negotiating agreements with any person except the P.B.A. with

regard to any employees within the bargaining unit.

cy
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ARTICLE 19 - INSURANCE AND WELFARE

19.1 The Employees shall continue to receive liabilitf
coverage of the type now ip'force and'éffect, including inéurance
ggainst false arrest, $1,000,000.00 per employee, and $1,000,000.00
per incident.

19.2 The employees shall continue to have all necessary legal
\}assistance in the defense of civil claims by third parties for
persconal injury, death or property damage arising out of and in the
.course of employment. , _ | -

18.3 The employees shall continue to have all judgements
entered against said employees as a resuli of said claims paid and
satisfied provided, howeaver, that the Employer's insurance carrisr
shall have exclusive contrel over the defense of the sult. In
addition, the EZmplever shall provide legal counsel at its cost, as

may be required bv State statute.

ARTICLE 20 ~ CLOTHING ALLOWANCEF
20.1 Zmplovees shall be entitled te an annual uniform
allowance of $750.00 during the years 1991, 1952, 1993 and 1994.
Effective €1/01/95, clothing zllowance shall be increased <o
$800.00. Payment shall be made in a lump sum in March of each

year. .
20.2 As of Octocher 1, 1833 the clothing allowance shall pe
increased teoc $750.00 in accordance to the above paragraph. All

retroactive clothing allowance payments (retroactive to 1/1/91}
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shall be paid to the affected officers within 30 days of the

adopticn of the 1994 Bergen County Budget.

ARTICLE 21 - SHIFT DIFFERENTIAL
21.1 All enployees who work in continucus operations defined
in Paragraph 10.2 (a) shall receive an additional payment per year

in lieu of any hourly shift differential payment as follows:

1991 $2,257
1992 $2,426 _ .
1993 $2,608
1994 52,608
1995 $2,608

Such sum shall be payable to the enployee in 26 egual payments
per year, to coincide with the navrell periods throughout the vear
and shall be made only so long as the employee works in continuous
operations.

21.2 All other employees whe are in shift pesiticons but who
are not on a regular 7 day rotating shifi basis shall be paid in
addition to their base salary, a differential of $.45 per heur for
shift two defined as "afternocn and evening shift" and $.30 per
hour for shift three defined as ‘'might and morning shift.”

21.3 Shift differential rates beoth on annualized basis
($2,608) andéd on hourly rated kasis {$.45 zand $.50) shall bhe
implemented as of October 1, 1992. Retroactive shift differential

payments from January 1, 1991 through September 30, 1593, shall b=

A
i
(B
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paid to the affected officers within 30 days after the adoption of

the 1994 Bergen County Budget.
ARTICLE‘QZ - APPLIéﬁBLE LAWS
22.1 The provisions of this Agreement shall be subject to and
éubordinate to ahd shall not annul or modify existing applicable

provisions of State and Local law.

ARTICLE 23 - CHANGES, SUPPLEMENTS OR ALTERNATIONS
23.1 Provisions of this Agreement may be-chahged only upon

written agreement signed by both parties.

ARTICLE 24 - APPLICABILITY
24.1 The benefits contained herein shall apply only to those
employees emplaoyed as of January 1, 1978 and those permanently

appointed thereafter.

ARTICLE 25 - EDUCATIONAL INCENTIVE
25.1 The following annual increments shall ks paid =
employees covered by this Agreement who have successfully complatad

degree raquirement in polices science or related fields:

{(a} Associate Degree .........ciieminiarnanannsn $300.00
(B) Bachelor's Degres ......-ovieervmnaeanrarnnn $400.00
(C) Master's Degree ....e.iireirronirnnnennornnns $500.00
(A) DOCHOTale i ittt et vt e st 5600.00

Said amounts shall be paid annually in & lump sum commencing

in the calendar vear of receipt of the degree.

Fer
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names in writing. If the Employer should make the
appointment from this list, there shall be no appeal from
his selection by way of grie;énce or any other procedure.
(c) The Emplover will consider length of service and the
applicant's service record as a factor in making the

selection.

ARTICLE 27 - AGENCY JOB PROVISION

27.1 Any permanent employee in the barggining unit on -the
effective date of this Agreement who does not join the P:B.A.
within 30 days thersafter and any new permanent employee who does
not so join within 30 days of the initial date of hire to a title
within the bargaining unit and any permanent employee previously
employed within the unit who does not join the P.B.A. within 10
days of the re~entry into the bargaining unit shall, as a conditicn
of employment, pay a representation fee to the P.B.A. by automatic
nayroll deduction. The representation fee shall be in an amount
equal to 83% of the regular membership dues, fees and assessments
as certified to the Employer by the P.B.A. The P.B.A. may Tevise
its certification of the amount of the representation fee at any
time to reflect changes in the regular membership dues, fees and
assessments. The entitlement to the representation fee Ehall be
continue beyond the termination date of this Agreement, so long as
the P.B.A. remains the majority representative of the employees in
the unit, and that no modification is made in this provision by a

successor agreement between the P.B. A. and the Emplover.

ot
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27.2 The P.B.A. agrees that it will indemnify and save the
Employer harmiess against any and all actions, claims, demands,
losses or expenses, including reasonable attorneys' fees, in any

matter resulting from action by the Employer at the request of the

P.B.a. under this Article.

ARTICLE 28 - PERSONNEL FILES

28.1 A personnel file for all employees repfesented by the

- P.B.A. shall be maintained by the Employer in the Emplover's

effice. This £ilse shall contain ordinary or routine papers and any

confidential papers. Upon reasonable notice to the Emplover and at

reasonable times, employees within the bargaining unit may review

personnel files. The files maintained by the Employer shall be

kapt confidentizl but may be used by the Employer to ewvaluate
employess,

28.2 Whenever a wWritten complaint concerning employees or
their actions are placed in the confidential files, a copy shall be
made available te the employees who shall have the opportunity teo
rebut the ccmplaint if so desired, and the same shall be placed in
the file. When the employees are given a copy of the complaint,
the identity of the complainant shall be deleted. Howevar, 1 any
disciplinary action is taken based on any complaing, ?Pen the
employeas shaii be furnished with all détails of the complaint
including the identity of the complainant.

28.3 All .personnel and confidential files will be careiully

maintained and safequarded permanently, and nothing placed in any

f*jf(&a)/
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file shall be removed therefrom. Removai of any material from a

personnel file is cause for appropriate disciplinary action.

ARTICLE 29 - NOTICE OF ACCRUED LEAVE
29.1 Not less than one time in each year, the Emplover shall
notify all enployees of their accrued vacation leave days,

:*holidays, sick leave days, personal days and any other accrued paid

leave time.

ARTICLE 30 - ANNUAL PHYSICAL EXAMINATION
30.1 The EZmployer shall provide employees, wno so choose, an

annual medical examinatien at no cost toc the emplayees.

ARTICLE 31 - WEAPONS AND LEATHER GEAR

31.1 Enployees required to have a weapon shall have same
furnished by the Employer at no cost to the employess.

31.2 Enmployees required by law to qualify in order to carry
a firearm shall be afforded the opportunity to do so while working,
Ammunition and targets shall be provided &y the EZmployer fer the
initial qualification and for a second qualificaficn in the evaent
that employees fail to qualify on the initial qualification.

31.3 If employees are required to carry a Ifirsarm énd wear
appropriate Le;ther gear, then the am;lcyegs shall have the leather
gear furnished by the Employer at no cost to the employees. The

leather gear provided shall become *the personal property of said

employees. Employees shall have the responsibility of maintaining

St
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the leather gear in serviceable condition; however, should said
leather gear be rendered useless due to age, crdinary wear and tear
or damage or otherwise rendered unserviceable, then it shall be the
responsibility of the empl&yees to replace saild non-serviceable

items at their own cost and expense.

ARTICLE 32 ~ L0SS OR DAMAGE TO PERSONAL ITEMS
32.1 Employees shall be reimbursed for anyiloss or damage

resulting of their personal items incurred during a physical

-inqident while on duty. Said perscnal items shall include, but not

-

be limited to, uniform, leather gear, eyeglasses, watches and
jewelry; however, any‘damage to watches cor jewelry shall not exceed
the sum of $100.00; however, the only jewelry that is covsred under
this Article is earrings, wedding or engagement rings. Emplovees
must report said loss or damage to their Superior Ofificer no later
than the beginning of the next full shift, in corder to be entitled
to reimbursement; however, 1f employees are disabled, injured,
incapacitated, delayed or detained, then they shall make said

report as soon as possible under the circumstances. -

ARTICLE 33 — SAFETY AND PERSONAL WELL-BEING
33.1 A committee comprised on 2 P.B.A. members, desigpees of
the employee a;d a medical doctor desiqnatéd by the Employer shall
be formed to discuss any unusual medical problems, including but
not limited to, AILDS, infectiocus diseases and the like.
33.2 Upon notice from any one of the foregeing members of tThe
&
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committee, the Employer shall convene the committee within 24 hours

of said notice to discuss any matter of concern within the context

of this Article.

ARTICLE 34 - ADDITIONAL ADMINISTRATIVE DUTIES

34.1 If the Employer assigns additional administrative duties

\dto one or more persons with the <title: Sheriff's o0fficer,

. Lieutenant, Correctiont's Officer, Lieutenant, Sheriff's Officer

Sergeant or Correcticn's Sergeant, then employees performing such
‘duties shall receive additional compensation in an amount to be

determined by +the Employer, but not exceeding an additicnal

$2,500.00.

ARTICLE 35 - BENEFITS DURING UNPAID LEAVE QFf ABSENCE

1. Subject to all the conditions and limitations contained
herein, full time, permanent employees who suffer an injury or
illness which is not covered by Worker's Compensation and which
prevents such employees from working for the Employer, upcen
exhaustion of their accrued sick leave and vacation leave and upon
written applicatien, shall be entitled te an unpaid _leave of
absence.

2. The period of such leave shall be from tne Eate of
exhaustion of ;écrued sick leave and vacation leave to the date of
the employee is able to return to work; but the period shall not be
greater than 1 year from the first day of such illness. or injury.

3. During the period of such leave of absence, the Employer
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shall pay the premium for the employee's coverage in the present
health plan or its esquivalent. Coverage shall include spouse and
dependents, when applicable.

4. During the pericd of such leave, the Employer shall have
the right to have such employees examined, at its expense, by
doctors of its choice, at reasonable intervals to obtain opinions
concerning the ability of the employees to work.

S. The benefit contained herein shall not be provided to
employees who, during the period of such leave of absence, elsher

" become employees of a person other than the Employer herein, or who

become self-employed.

ARTICLE 36 - STAFFING VACANCIES

36.1 If the Employer has determined that staffing vacancies
exlst (whether by resignation, retirement, death or transfer) in a
speclalized Division of the Sheriff's Department such as the
Records, Identifications or Court Divisiens, and if such vacancies
are within <tne bargaining wunit and 1if such vacanclies have
pravicusly besan f£filled by employees with the title Sheriff’'s
Officer or Correction's Officer, then the Employer shall post
notice of such vacancies before appointing employees to fill such

vacanciss.

-

36.2 Employees with the bargaining unit shall have the right

to make written application to the Employer for consideration to

appointment to such vacancies.




36.3 The Employer may, but shall not be obligated to,

the vacancies from the applications received.

I
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IN WITNESS WHEREOQOF, the parties or their appropriate
. officers have signed and sealed this Agreement on the date

first set forth above.

UNTY SHERIFF WITNESS;

2
- 7L BY: / 24uzvaé%§ﬁ',ﬁyfz7
ACK TERHUNE - SHERIFF ' d C;/ ‘
POLICEMEN'S BENEVOLENT ASSQCIATICN ATTEST:
LOCAL 134

; - N
Y .--""'_' . . e

BY: 7 _‘/ n ’ BY: b‘\"'\"“‘y“"\{ Doz 7
2o SECRETARY f

134 REPRESENTATIVE

COUNTY OF BERGEN WITNESS:

BY: (/Zl—””"{z;? i;gzlﬁn;j Ooort LonZot

WILLIAM “"PAT" SCHUBER
COUNTY EXECUTIVE

CARCL GURTEL
NOTARY PUBLIC OF NEW JERSEY
wammﬂmn&ﬁmsmgjhixm
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' SCHEDULE "A" SALARY®

TITLE: SHERIFF'S OFFICER
- CORRECTION QFFICER

01/01/%1 01/01/92  01/01/93  1/01/%4 1/01/95
. 1st Year 3$20,44437, $21,467 1} $22,368 23,375 24,426
y
. 2nd Year $2§f;55,f7a$26,833 $27,960 29,218 = 30,530
3rd Year $3&?;és $32,200 $33,565 35,075 36,654
“4th Year $3;?;%s $38,110 $39,731 41,518 43,337 ‘
Sth Year $44%325 $47,689  .$51,624 53,947 56,375

TITLE: SHERIFF'S OFFICER SERGEANTS
CORRECTION OFFICER SERGEANTS

01/01/91 01/01/92 01/01/93 0l/01l/%5< QL/01/8%
$47,821 $51,743 $56,012 58,532 81,187

TITLE: SHERIFF'S OFFICER LIEUTENANT
CORRECTION OFFICER LIEUTENANT

01/01/91 01/01/92 01/01/93 01/01/94 01/01/85
$51,88s $56,141 560,772 63,507 66,365

Retroactive salary pavments, less payments previcusly received,
shall be paid as soon as possible but no later than October 14,
1893 pursuant to the parties' memorandum of understanding of

8/13/93. i

a7 =
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SCHEDULE "B"=*
" STIPENDS
The follcwing stipends shall be paid to all officers and be
part of their base salary and paid accordingly. The following

N shall be paid to all officers assigned the following categories as

}
listed bealow:

S.E.R.T. AND DARE TEAM MEMBERS: - >

1591 $500.00
1992 $550.00
1933 $600.00
1994 $600.00
1995 $600.00

K-3 MEMBERS:

18381 - $1,050.00
18352 1,100.00 .
1993 $1,150.00
1554 $1,150.00
1895 $1,150.00

B.C.I.:

Effective in 1/1/94 and 1/1/95, the feollowing stipends shall apply
to members assigned to B.C.I.

1994 $1,000

1985 $1,500
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* The new stipends for $.E.R.T., D.A.R.E., and K~9 Personnel shall

be effective on October 1, 19%3. All retroactive stipends
(retroactive to January 1, 1991} shall be paid to the affected
the adoption of the 1594 Bergen

officers within 30 days of
ot

County Budget.
2
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