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THIS AGREEMENT, effoectrive January 1, 1987 exccuted thi-

»

28th day of Septembor, 1982 BETWEMY

THE BOROUGH OF CARTERET, o municipal corporation of the
State of New Jersey {(hercinaftor referred to as

Borough or Employer),

AN

CARTERLET PO ICEMEN'S BENEVOIENT ATCOCIATION, {QCAL NG, 4/

an attiliate of the Noew Jor sy nbats Pol feements Boencyvoloent
Associal ion, dne, Cher cinatd

Associatict and/or vLpon, or ol o),

thois the purpose ol dhia Agrecment o promote and insure barmonius

retations, cooperation and und rotanding boetwaen the Boronagh of Cortered

and the PLBLAL and to droure Sin ceo bavgoioing, cofablish proper Standards

of salaries, working conditione and hours ad other condilivns of employment.

The continued efficiency and crcellence of th

e Borough of Carteret Pollice

Department shall be considerad foremost, of all times, by both partics

i —!vhi‘\ f\‘““\“’i\\\'f.i .



ARLLCLE 1

POLICLMEN'S RIGHTS

Section A

The Employer hereby recognizes the Ausociation as the exclusive
representative for collective negotiations with respect to rates of pay,
wages, hours of work, working conditions and other terms and conditions of
empleyment For an appropriatc negotiation unit established in accordance
with N.J.S5.A. 34A:5-3 as supplemented and'amunded.
Section B

Included in tne negotiating unit shall be those employees of
the Borough of Carteret within the Police Department whose job titles are
Captain, Lieutenant, Sergeant and Police Officer.
Section C

Pursuant to Chapt.r 303, Public Laws 1968, the Borough hereby
agrees that cvery policeman shall have the right to freely organize, join
and support the P.B.A. and its affiliates for mutual aid and protection.
As a body exercising govermmental power under the Laws of the State of Now
Jersey, the Borough undertakes and agrees that it shall not directly or
indirectly disccurage or deprive or coerce any policeman in the enjoyments

)

of any right:. conferred by Chapter 303, Public Laws 1968, or other Laws
of New Jersey or the Constitution of New Jersey and the United States;
that it shall not discriminate against any policeman with respect to hours,
wages or any terms or conditions of employment by reasou of his member-
ship in the P.3.A. and its collective uwepotiations with the Borough, or

his institutioan ol any grieviauce, cou, Laint or proceeding under this Agree-



ment or otherwise with respect To any 1terme or conditions of emplioyment.
Section U

Elected representalives of the P.B.A. shall be permitted Time
off to attend neqgotiating sessions, aricvance sessions and meetings
of the joint P.B.A. Managemant Committee provided the efficiency of
the Department is not aftected therebhy.

Section E.

A Police Officer shall have the rignt To inspect his personnel
file on reasonable notice and at reasonable tines provided a designated
superior officer is present at the time of inspection.

The Borough agrees to notify the individual police officer i
sny material dercgatory To the police ofticer is placed In his or hor
personnel jacket.

Section F.

Outies given to the department and its members involve them in
all manners ot contacts and relationships with the public.  Out of these
contacts may come questions concerning the actions of the members of
the force. These questions may require investigation by superior officers.
In an effort to ensurc that these investiqations are conducted in 4
mannet- which i¢ conductive To usod order and discipline, the following
rules are nhereby odopted:

(1Y The interrogation of an employce shalt be ot 4 reasonabls
hour, preferab!y when The employee is on duty.

(2) The employec shall be informed of fthe nuture »f the investigation
bafore any inferrogalion commenc s, Sulficicot informelion 1o reasonsbly
apprise the employee of fthe allegation(s) should oo provided, 1f it
is known That the employee 1o being interrogaled as o witness only,
he should be so intormed al fthe initic!l contoct.



(3) The questioning shall be reasonoble in length, Reasonable
respites shall be allowed. Time shall also be provided for personal
necessities, meals, telephone calls, and reot pariods as are reasconably
necessary.

(4) 1§ any verbatim record is made of the interrcgation the
empioyee or his representative shall be ot forded a copy of said record
at the employec's expense.  All questions shall remain "ON THE RECORD.M

(5)  The employee shall net be subjected to any offensive language,
nor shal!t he be threatencd wilth Tioncfer, dismissal or other disciplinary
reprisals.  No promias of roward  ball o b o0 o ndo e b ansiwer ingg

questions.

(0)  In those Ciasws and in overy olaas ot fhe proceeding: wher
discipltinary aciion may be Taken aaninst the employes as a result of
the invastigalion, the Borough Shatl aftord an opportunity for the employee,
if he so requests, To consult with counnel and/or his PUGLAL reprosentative(s)
before being quesTioned.

No employee shall be dichorged, dvciplined, repremanded, reduced
in rank or compensation, qgiven an advorse cvaluation, or deprived or
any other employee advantage wilthoul jusl causc.

= ."3'17



APTICLE 1
HOlR OF WERk 00 CVERT R
Scction A - Work Day
The work day shall consist of not more Ihan cight consecutive

hours in a twenty-four hour period.

Seci}onjﬁ - Work Week

The worl, wook ol d o conn ool g ¥ Vol oot /o hour )
work days oul ot cvery seven day., (otaliiineg 1orty hours por week (this
definition shall not interfere with oot o heduling).

: |

Section C - Overtime

Overtime shall be defincd os any wore in excess ot eight con-
secutive hours per day, or in wx7ess or [ive, aight hour work days
out of mvéry sevaen, or In oxeess ol torty hours per woeelk and hal
be compensatoed ol one and one=half times the officer's regular rate

-~

of pay.

Section D - Call-In Time

In the cvent thar an officer is called in for duty during his
time off, the officer shall recoive une and one-haltf times his rogular
rate of pay tor tour (4) hours or for all time worked, whichever
greater.

Section E - Court Tim

Al ot t=duly court appeorances o any appearances o a codrt-
related procedure, including but not Vimited to preparaiion ot testimony,
conferences with lawyers, deposilions and the Pike, shall b compensated
at cone and onc-half times the officer's reaular rate of pay for two

hours or for all Time so worked, whichever s areater,



Section A - Salary

a. All emnployees shail receive o cash settlement of $850 to
be paid equaily over the remaining pay poriods between 10/1/82 and
12/31/82.

b. All employees who had retired within fhe year 1/1/82 - 12/31/82
shall receive a retroactive settlement of 4% of their base salary from
1/1/82 ril the date of their retirement., Ihis shall be reflective
of only Tthe actual time worked and shall not be aspplied to any overtime
earnad or severance pay. The employee must have retired prior to 7/31/82.

c. In order to calculate The 1933 calarics, effective 12/31/82
all 1982 base salaries shall be increased by 8.5%.

d. No later than 1/21/85 each employee shall receive the following
adjustment to be paid in the saume manner as the clothing allowance.

Captain $OB8. 40
Licutenanl bW 59
Serqecand A9n.78
Patrolman |V 400, 96
Patrolman 111 vAd .04
Patrolman 11 064

2. 1983

All employees shall receive an ecrous the board base salary
increase of 8.5% computed upon the 12/31/87 adjusted base salaries
(exclusive of entfry level). (Sece salary quide p. 5(at.)

In widition fo the above salaries, o longevity payment shall
be paid as bhercvinafter fixed and determined, such longevity pay to
be deemed as additional compensalion as follows:

5 1o 9 years of serviog
10 to 14 years of service

J"n
%

1% to 19 years of servicoe 6%
20 years and up 89



Ath yeuor
Jrd oyear
Znd year

| sk Fastii

Captain
Lieutonant

Sergeants

SALARY

Super jor

CHID

i1

-ha-

ES

25,563

L T
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ARTICLL 1Y

UNLTEORM ALLOWANCL

During the calendur year 1985, coach member of the Police Departmen
shill receive a uniform allowance in The sum of $5/5,.00, which shail
be payable in accordance with former practice and procedure.  However,

the Berough shall make cvery offort To make cuch payment by Junc



ARTICLE V

HOLIDAYS AND VACATTONS

Section A
All members of the Police Department shall receive the following

holidays annually for which days off shall be allowed:

New Year's Day Thanksgiving Day

Lincoln's Bir:chday General Election Day

Washington's Birthday Veteran's Day

Good Friday Columbus Day

Memorlal Day Christmas Eve

Independence Day Christmas Day

Labor Day Employee's Birthday.
Section B

All mémbers of the Police Department shall be entitled to leave
with pay for personal, business or other rcasons for three (3) days subject
to the following conditions:

{a) There must be seventy-twe (72) hours nciice before

consideration for personal day. TForms for such notice

shall be provided by the Fmployer.

{b) Lt must be approved by (1) Officer in charge; (2) Captain,
(3) Chief. 9

{(c) That no more than one(l) man per shifc is to receilve a
personal day.

Section C

All wembers of the Police Department shall rezeive vacation as
follows:

FEacli vollce Qfficer's vacation shall coineide (hegin and cod)

with his regulavly scheduled touvr of duty.



lst year
5th year
10ch year
15th year
20th year

to
to
to
to

cnd
end
end
end

of 4th year
of Yth year
of lith year
of 19th year

and over

(WS I\

Sy Ln

weeles
weeks
weoks
weeks
weeks.,



ARTICLE VI
DETECTIVE AND SPECTAL ALLOWANCES

Section A

All employees who may be assigned as Detectives shall receive
in addition to ctheir rank pay the sum of $300.00 zaaually as salary pay
added to their rank pay.
Section B

The assigned Firearms Custodian and Radar Officer shall each
receive $250.00, and the assignced P'olice Photographer-Identification
Officer shall reccive $300.00 annually in addition to their rank pay.
Section C

The Borough agrees to hire au off-dury Carterct police officer
to act as court attendant durin: Court sessions of the local Municipal Court.

This officer shall be paid $25.00 per session.



ART ICLI

Vi

FEALTH AMD WELEARI

SecTion‘ﬁ

The cmployer

dAroes o

of the Blue-Cross ond Hlue Shiold
Medical coverage that waw in ful

year 1978 and ouring i pletnd o
the altornative, Employor by The
program provided the covorage oft

provided under the New Jersey

year 1978, and up To Auqust |

’

Section B

ALY members ot fhe

Life insurance coverage,

peing sworn in and assumineg the

Section ©

inchadn

GO Une

rlospital

Folice Uepartm

i

dulice. o

covarage,

the Tull cost of family coverage

Rider coverage and Major

force and offect during the calendar
et e bor St 1, 1970 T
riabt b imeder bl sl i-lnourance
ero ¢ employess is =imilor 1o the coveraye
Plon orovided during the calendar

~nt shall have $10,000.00

"Doath e f 1" tmmediatoly upon

‘,)i){ e OFfioor

Beginning upoen retircmant or dicability, member of the Polilce
Department shall have patd up ilfe insurancs coverage of 19,000,00.

Section D

Emplayer shall maintain

members of the Ca

atl
have left The

by ihese persons at

receive comparable hospitalizatun

Fomily hospitalization

b=
IR

force on disability without

another occupafion,

coveraqge for

e
it

Department who have relired or who

regard o any ncome carnad

However, shoula the employee

coverags from a subsequaent employer,

the Borough's obligation To continue said insurance shall cease.

-10-



Seotion &

The Borough shall contribule 245 por cnployes toward a denteal
insurance plan. Said plan shall be the choice of The PBAL.  The Borough
shall also deduct the employee's contribution foward the plan and shall

forward payment 1o the carricor oo billed.  Such coverage chall cease

at retirement.

- 1Ua-



ARTICLE VITT

SEVERANCE PAY

Section A

All members of the Volice Department who are to retire during
the year should serve notice of their retirement to the Dorough by February

15th of the sume year.

Section B

All mvmbers of the Police Depairiment who are eligible for retirement
or disability retirement shall receive the fellowing severance pay:

(a) Those members having accumu’ated sick time up to and
including one hundred days shall be entitled to ninety
days pay bhased upon their rank at the time of retirement.

(b) Those members having accumulated sick time from one
hundred and one days to one hundred fifty days shall
be entitled to one hundred ten days pay based upon
their rank .t the time of retirement.

(c) Those members having accumulated sick time from one
bundred fifty-one days to two hundred days shall be
entitled to one hundred thirty days pay based upon
their rank at tho time of retirement.

(d) Those members having accumulated sick time from two
hundred one days to two hundred seventy-five days shall

b entitled to onz hundred fifty days pay based upon their
rank at the time of retirement.

3
Section C
It shall be the option of the retiring employee to accept his
severance pay in one lump sum cr to reccive the same in bi-monthly payments
until the sawme has been exhausted.
Section D
The Rorough of Chxierer shall compute and pay time owed to any

member who dies while on actinve scrvice with the Police Department in

accordance with the formula coartained in Lhis Article.



Secticn E
"Sick Time" as stated herein shall be defined as one and one-

quarter days per moanth and shall be allowed to accraulate.



ARTICLE IX
LEGAL A1D
Section A
The Eaployer shall at its expense, with prior approval of
the Mayor and Council, at the written request of P.B.A. Local No. 47,
with fee approval of the Borough Attorney, provide counsel designated
by P.B.A. Local No. 47 {or any member of the Carteret Police Department
charged with any dereliction ot police duty while in the performance
of his duty, or arising out ¢! sam~, or charged with any criminal or
quasi-criminal or alleged offence in or during the performance of said
duties,
Section B
Employer shall reimburse any employe: for any counsel fees

incurred in the successful defense of a disciplinary hearing.

13



ARTICLE X

Section A — Dues Deduction

P.B.A. Local No. 47 dues

salary check paymenls of coch moemnbed
monthly as check-off dues remittonce
Clerk,

Section B - Representation Feeo

The Borouoh will dmplonend

equal to eighty-tive percont (851) of

and assessments, which shail

Le

The PBA ~hall

indemni by the

from and/or caused Ly ducs deduction

Section C
The the

PBA can usec

based upon fthe availablility ot

shiy

witht

Buriicig,

:.lli COUL on

AL REGHT

Pl Le withbeld monthly {rom the

by dhe Borowgh and furned over

fo FLBUAL Local No. 47 Ly the Borough

olaie ohare representation foo
the PEAYs dues, initiation fees
wld in accordaonce with the law.

Borowab Trom bt biabitity resulbing

o ter share representation fees.

il Cour Froom for

PTL union meetings

. [he PBA whall

be rewponsible

for the maintenance and cleaniog of Lhe courtroun after cach of its
mretings.

The PBA shall be allowed a bLulletin board in the Police Department,
with the cost of said bullclin boord being born by the PBA.  turthermore
the PBA shall be provided space on the bulletin board in the Police

Department empioyee lounge and, b

15K

el upon

fhe availablility of space,

on the bulletin board located in Borounh Hol .

The Borough shall invesligate the availability of and attempt

to provide the FBA with adequaie office space at no cost to the PBA.

The PBA shall have use of such spoce

a ftelephone ot its own wxpons o,

and shall be permitted to instal)



The rights and priviloges o dthe TBA and ity representatives
granted under fhis acticle shall v arantod saloly o The PBA as the

1

exclusive representative of all ciployees covered by this Agrecment.



ARTICLE XT
BEREAVLMENT LEAVE
Section A
In the event of a death in an cmployee's immediate family,
he shall be entitled to four days leave of absence with pay. "Immediate
family" shall include spouse, child, mother, failier, brother, sister,

grandfather, prandmother, father~in-law, mothur—-in-law, brother-in-law

and sister~in-law.

N



ARTICLE XIf

GR1LEVANCE PROCEDURL

Section A

A grievance shall be a claim by the empluoyer or employee,
or by the association that cither the Lmplouyer, individual employee,
group of employees or the association has been harmod by either the
interpretation or application of the terms and conditions of this
agreement or other conditions ol emplovment, or a prievance shall be a
claim by eith.r the Employer or the association that either an individual
employee, group of employees or the association, has been harmed by either
the interpretation or application of employer-police rules and regulations
as heretofore adopted or as may in the future be duly adopted.

Section B

The following procedure shall be followed with reference to
grievances: .

a. All attempts shall be made to resclve any grievance on
an informal basis by means of informal discussions and negotiations
between the individuals involved, the association and the employer, by
and through the Chiei of Police or employer's designee. If %nformal
attempts to rcsolve the dispute fail, then formal grievance procedures may
be instiltuted in accordance with this Article.

b. Upon a written complaint initiated by an individual cmployee,
group of employees or by the association, which complaint shall be lodged
not more than ten days from the happending ¢« £ an event, giving rise to
a dispute with the Chief of Police, o employcr's designee, or with tha
cmployer, notice of said complaint shall be given to all interest or

affceted persons, including superior officers in the chain of command.



c¢. Upon receipt of the grievauncs, pursusnt to the above para-
graph, the P.B.A. Gricvance Committee shall review the same. If, in their
opinion, no grievance exists, no further action shall be necessary. In
the event that they feel a grievance does exist, they shall =zo notify the
Chief of Police or employer's designee immediately and shall meet with the
Chief of Police or employer's designee within five days o: the filing of
the grievance. The parties shall mect and attempt to settle the matter.
In the event a satisfactory scttlement ig veached, the same shall be re-
duced in writing, signed by all parties and implanented.

d. If a settlemeul is not yeached pursuant to Paragraph (c)
above, then the Chief of Police or employer's desigaee, and the Chairman
of the employee's grievance committee shall each file a written report of
their findings of fact, conclusions and recommendations witl the Business Admin-—
distrator. or Mayor of ‘the Borough of Carteret within ten days of the
meeting as set forth in Paragraph {(¢) above. The Business Administrator
or Mayor shall then schodule an informa’ hearing date not later than ten
days from the receipt of said findings, conclusions auld recommendations and
shall notify interested parvties in writing of said hearing date,

e. Upon compliance with the requirements of Faragraph (d)
above, the Business Administrator or Mayor, or eaployer's de;ignee,
shall conduct a hearing at which all dntcrested persons, the Chief of Police,
the Chailrman of the employee's grievance committee and the President of the
P.B.A. shall be present. The Business Adninistrator or Mavor, or emplover's
designee, shall make all reasonable attempts to arrive at a satisfactory
settlement to all pavtles. If sald dispice is exrtled upor apreesent of

the parties, said agrecment shall be rod ced to woiting and sigoed by all



parties, including buf nol Pimited to the Losiness Adminisirator, Mayor

il

or employer's desianee, The Chiol of Police, the Chairman of the employzels
grievance committee, the President or the PLBUAL and all aggrieved parties.
[f the Business Administrator, Mayor or ciployer's designee is unable
to obtain an amiable softlement, he shall within ten days render a written
decision setting forth his decisions concorning the dispute, which written
decision shall ve sovved gaon gl b Do b g gon b

O PEo D cepgeioved pardy tioogices o oibjects fo the findings
ot the Business Administrator, Mayor o cmployer's designee, he shal
within Ten days of reccipt of card deciLion domand in writing arbilralon
of the grievance in accordmee wiih "Arpilealion” oo hereotlor el forih,
Segtion C

Any grievance or othrr maftfer in disoufe involviag the interpretation
or application of the provisions ot thic aareement, not soitled at the
tower step of the gricvoance procodiure o hoerein provided may be relerrad
fo an arbifrator, provided i1 is not specitically exempt from caid arbifration
process.
Section D

The Acsociation may Tulitute kit alion proceedings withon
ten days of the receipt of the decision or the Business Administrator,
Mayor or employer's designee 75 set forth in Step (@) of the griceanc.
procedure by written demand npon the Employer speci fying The noture
of the unsetlicd gricvance or othor matter o dispule, Saimulttaneous |y
therewith, the party demanding arbitration shall request the New Jersey
Public Employee Relations Commission to present a list of arbitrators

from which the pariies shabl choo ar threo noames. The arbitrator



finally chosca shall hcar the arbitration in the manner set forth

by the New Jersey Public Employees Relation Commission or by the

rules of the American Arbitration Association if the New Jersey Public
Employees Relation Commission has no rules or regulations pertaining

thereto.

Section E

Notwithstanding Lthe foregoing, the arbitrator shall consider
only the issues presented to him and shall not add or subtract from

the other terms of the agreement. The decision of the arbitrator shall

be in writing and shall include the re-son for such findings and conclusions.

Section F

The decision of the arbitrator shall be final and binding on

the association and the employer.

Section G

Tn the event of a chaage in the laws govomming the New Jersey
Public Employee's Relation Commission, or its Rules and Regulations, which
would in any way affect the method of selection of an arbitrator, then in
the alternative, the party demanding the arbitration shall request the
American Arbitration Association Lo submit a list of aine arbitrators

5

from which the parties wmay make a selection of the arbitrator from tie
list, each party shall alternately strike one name until but one name
remains, and that party shall be the arbitrator of the issue or issues
to be arbitrated. The costs of the arbitrator's services, if any, shall
be borne equally by the cemployer and the asscciation. In the event this

procedure is enacted, the assoclation shall have the right to strike the

first name.



ARTICLYE XITT

MUNICIPAL ORDINANCES

Section A
The provisions of municipal ordinances which affect terms and
conditions of employment for members of rhe Police Department shall b«

maintained during thce term of this Agrecment.

20



ARTICLE L1V
STATE DELEGATE

Section A

The Dorough agrees that upon prescentation of a properly item-
ized and verified voucher, it will compensate or reimburse the delegate
from the P.B.A. Local No. 47 for his reasonably incurred expenses for
attending the annual New Jevsey League of Municipalities Conventrion.
The Borough agrees that the delegate of Local No. 47 shall be released
from working dutics for such time or times, days or day, as is reascnably

required for poerformance of his duties on behalf of Local No. 47, without

pay deduct lons.

:,:'

- 21 -



ARTLCLE XV
COLLECE CREDIT
Section A
Fach member of the Pub.A. shall receive in addition to his

annual salary the sum of $15.00 per annum for each collrge level credit

k)

he receives for a police related course. This sum shall be paid in

lump sum in the pay pericd cifective January 1, 1974,



ARTICLE XVIL

L

Section A

Parties hereto stipulate and agree that all meubers of the
Police Department of th~ Borough of C:i:. teret shall be governed by
Title II of the Revised Statutes of New Jersey and the Rules and
Regulations of the Civil Service Commission,
Section B

Employer agrees that in the event it hires any persons to
act as Police Officers under and througn the provisions of the
Comprehensive Employment Trainine Act, it shall make every reasonable
effort to hire such individuals in accorvdance with their standing
on the.Civil Service Eligibility List rhen in existence.
Section €

Notwithistomding the provisions of Clvil Service, Employer
agrees that the transfer of empleyees between divisions and/or burcaus
shall be made subject onrly to just cause (just cause as provided for
herein shall be defined as "“just cause' is defined in the Civil Service
Regulations of the Stute of Wew Jersey, and as it may be amended during

the term of this contract). 5



ARTICLE XVII

NO MODIFICATION EXCEPT TN WRITING

Section A

The parties hereby agree that thare shall be no valid modifica-
tion except inwriting, executed by the Business Administrator, layor
or employer's designee, and the President and Secretary of the P.B.A.,
subject to ratification of the P.B.A. members for the employees and the

Borough Council of the Borough of Carteret for the employer.

v

- 24



ARTICLE XVIL!

SAVINGS CI.AUSE

Section A

1f any article or section or this agreement, or any
supplement or rider hereto, shall be held invalid by operation of
law, or by any tribunal of competent jurisdiction, or iIs in conflict
with any applicable federal, state or nmunicipal law, then such avticle
or section shall be suspended and the appropriate applicable provision
shall prevail, and the remainder of rhis agreement shall net be affected

thereby.



A I T e

TERM 0! AGREEMINT

§§2Tion A

The Term of thic agreement shall be effective as of January 1,

1982, and shall continue for a period of two years through December 3

1983, Al benefits, poayemendo and (eiage e L8 and ony o

covered by This agreement cshall become ofroclive January 1,

-0~

"
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el MEMORANDUM OF AGRFEMITNT

The foltowing medifications, addilions, and/ot dolotiong have bhecon
agreed lo by the Borough of Carterst and the Carterct FBA, Local #47
for the 1982 lahor contract between lhe partics. It is turiner agres
that should a multi-vear aqgroecment be oxocufod by The parties these items
would be incorperated into the agreement for any years subssquent to
1982

ARTICLE 1, ADD as naw soction P

Duties given to The depariment zrd its members invoive Them
in all manners of contacls and relationships with Tthe public. Out of
these contacts may comc questions concerning the actions of The members
of the force. Those guestions may require investigabtion by superior officers.,
In an effort fo ensure fthat these invostigations arc conducted in a mannaer
which 1s conductive To good order and discipline, the following rules
are hareby adopied:

(1) The interrogation of an employee shalt be ot a1 :asonable hour,
preferably when the omployos 1o on duly.

(2) The employee shall be intormed ot 1he nature ot the investication
before any inlerrcgation commences. Sufiicient intarmation to reasonabily
apprise the employee of tne alleqgafion(s) should he provided. tf it is
known thal the employee 1> heing interrogated as a wiltness only, he should
be so informed ab the initial contact,

(31 The questioniag shait be reasonable in lengtn. Reasonablo respifes
shall be allowed. Time sha!l also be provided for persona! necessilies,
meals, Telephone calls, and res! periody as are reasonably necessary.

(4) 1t any verbatim record is made of tne interrogaiion the empioyee
or his representative shall be atforded o copy of said roccord al the
employee's expense. All questions shall remain "ON THE RFCORD.'

(5) The amploygce shall not Lo subjected to any offenwive language,
nor shall he be threatcned with transtor, dismissal or other disciplinary
reprisals. No nraomise of reward shall be made as an inducement to answaring
questions.

(6} In Those cascs and in every olage of the proceeding, where discipliinar
action may be taken against the employes as a result of the Tnvestigation,
the Borough shall afford an oppartunity for fThe employce, if he 30 requests,
to consult with counsel and/or his PLB.A. reproseniative(s) baefore being
quesTicned.

ARTICLF |, ADD as rew section G
No employes shall he discharged, disciplined, repramandod,

reduced in rank or compensalion, given an adverse evaluation, or doprived
of any other cmplioyee advantage wiihoutb just coauss.
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©and asscscments, which <hall be withheld in accordance witlh the |aw.

ARTICLE X, ADD new saction B:

The Borough will implement a tair shure representation fae
equal to eighty-five percenl (85%) of ths PBA's dues, initiation fees

The PBA sheill indemnify the Porough from sl Tiability resulting
from and/or causad by dues dsduction or fair share representation fees,

[
ARTICLE X, AUD new scction 0, PZEA RIGHTS: i
l

The FBA can use the Municipal Courtroom for (ts union meetings
based upon the availabilily of sad courfroom, The PBA shall boe rocporciible
for the maintonance and cleaning of fThe courtroom after aach of its meetings, I

lhe PBA shall e aliowed o Lulicetin board in fhe Police Oupartment,
with the cost of said bulletin board being born by The PBAL Furthermore :
The PBA shall be provided spacce on the bulletin board in tThe Police Ueper Fment
emoiovee lounge and, based upen the avisilability of space, on the bolbletin

i board located in Borough Hall.

- The Borough shall investicate The availability of ana allempt
to provide the PBA with adequate of fice space sl no cost to the PBA,

4 .The PBA shall have sole and oxclusive Jgon of such space and shall be

permitted Yo install a telephone at Tis own oxpuira,

The righis and priviteges of The PRBA and iis represaniatives
granted umder this article shali be grarted solely to the PBA as the
exclusive reprgsentative of all employees coverad by this agreorwnt.

ARTICLE Xti, DFLETE from =section O:

"or the aggrieved party" from [ine one (1) of that paragraph.

FOR The Borough: FOR The PBA:

;S |
@M ﬁdr;(n? . : . !»I oo . ///:/ I

r/ﬁnhn SpoganeTzg” Aghing 1uggﬁ3’/ Simon M. Bosco, Representative

WITNESSED:
{_;r /

Or. Joan Weitzman, Arbitrator Dale
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