AGREEMENT
Between
THE BOROUGH OF BERGENFIELD
and
BERGENFIELD POLICE OFFICER’S ASSOCIATION

P.B.A. LOCAL NO. 309

-

January 1, 2018 through December 31, 2020
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PREAMBLE

THIS AGREEMENT, effective as of j:he day of ’
2019 by and between the BOROUGH OF BERGENFIELD, NEW JERSEY
- hereinafter referred to as the "Borough",and the BERGENFIELD POLICE

OFFICER’S BENEVOLENT ASSOCIATION, P.B.A. LOCAL NO. 309, hereinafter

referred to as the "Association", is designed to maintain and

promote, a harmonious relationship between the Borough and such of

‘its .Bmpvl,éyees who are within the bargaining unit defined in Article

"I hereof in order that efficient and progressive publié sexrvice may

" be rendered.




| | The.Borough hereby recognizes the.Associationkas the exclusive
‘majority rep:esentation within the meaning of ‘the[kNew,.Jersey
‘Smpioyexésmploye:vRelations Act, N.J.S.A. 34:13A-1 et seqg. for
' colleetive negotiations concerning salaries, hours of work, andr
.other terms and conditions of employment for all Police,Officere‘
| aemp;qyed;by;the-so;ough excluding the Chief'of,Eolice.aed the
4f>be§uty ChiefuofvKlice.
Nsﬁ ,-'.2
| | Unless OtheIWISe indicated, the terms "Police 6fficer"J~
fﬁ"Employee“ or “Employees" wherever used in this Agreement refer to }:[
TeVﬁall persons represented by the Associatlon in the above defined

‘Abargamning unit.




~ Section 1
The Bcrough hereby agrees that every paid Police Officer shall
‘have the right to freely organize, join, and support the

Association and its affiliates for the purpose of engagi‘.ngi in

collective negotiations and other ccncerted activities for mutual

-aid.and protection. As a body exercising governmental powers under |

v‘i':‘hef_' laws »‘r:pf._[thej State of New Jersey, the ‘Borough ur_idett‘ankes‘,"end R

'“.;a”g'ree_s*‘tha't it shall not directly or indirectly discourage or

dep_:_:ive or coerce any Police Officer in the enjoyment of any

| .rights, privileges, or benefits conferred upon police officers by

| the New Jersey Employer-zmployee Relatzons Act, N. g.s.a. 34: 13&-1 1 
,f.j‘et seq. or other laws of the State of New Jersey or the.:

.k Const:.tutions of ‘the State of . New Jersey or of the Um.ted States..#..‘;

‘,The sorough further agrees that it shall not. discriminate againstf e

“ condita.ons -of. employment by reason of his membership .m the,
gvAssoc:.atlon and 1ts affil:.ates, ‘his partic:.pat:.on in any 1awfu1"

_activ:.t:.es of the Assoc:.ation and its aff:.l:.ates, collecta.ve.

S any Polz.ce Officer with respect to hours, wages or any tems or A

'negot::.anons with the Borough or the instltutlon of any gnevance'

lunder this Agreement with respect to the terms and cond:.tions off'

) employment. i |
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Seation 2

Eicept as otherwise provided herein, the Borough hereby
retalns and reserves unto itself, without limitation, all powers,
rxghts, authority, duties and responsibilities conferred upon and
vested in it p:;or to the signing of this Agreement by the laws and
Constitution of the State of New Jersey and of the United:étates,
including,,but without limiting the generality of the foreQOLng,
‘tha foiiowing.rights: |

a. To the executive management and administrative control of

'-thevBorqughaGovernment,and,its‘properties_and fécilitisS»

and thebactivities of its employees;

,vb.,»'To hire all employees, and subject to the provisions“of,
law, to determlne'their'quallflcatzons and conditions for_

ccontinued employment or assignments and to promote and;

“-transfer employees.»

R c,;.lTo suspend, promote, demote, transfer, assign, reassign,fo; =

,,T}dlscharge, or take any. other disciplinary actlon for good»Q;‘V’

‘ 'jand just,oause accordlng to law.

Nothing contained herein shall be construed to deny or

‘.restrict elther party of or in its right, responsibilzties, andf,
'ffauthority,_under ahgggdgg Titles 11, 34, 40 40& or any otherffl

"1,,nationa1, state, county or other appllcable laws.
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Ne::.ther the Association nor any of its members shall engage in. -
ﬂfany job action, str:.ke, work stoppage, sit down, slcw down, sick_

-, call action, boycott or any other form of interference w:.th Borough s

Qpe:ations cluri;;g the term of this Agreement.

The Borough W.‘l.ll not engage in any lockout of employees "

'{,Acovered by this Agreement during the term ‘thereof.

w1



Incxements shall be paid in accoxdance wit:h past pr:act:lce'_.; .

Employees' baée salaries shall be as indicated on Schedules A-
1 and A-2 annexed. Employees hired on or after January 1, 2014
:;’; 311&11 be covered by the rates set forth on Schedule A-2 an;_ijequ-. .

For employees hired on or after January 1, 2014», the “training

step’ shall be a twelve (12) month periecd.

;Aexcept: that during the 'yeax 2019 only the Salary Step Increasesc

whete _app;j,gable, shall be effective October 1, 2018. Foz: the

- year 2020 there shall be no Step movement. for salary Anoreases.

o ~They shall receive theix: pay in 26 installmants within the calendar P
| :year :epx:esenting the employee' 8 salary as per ordinance. '.l!he pay'
S 'date will ba detexmmed by an. annual schedule maintained :ln the

"-‘_-'V'E'inance Office and used to pay all Boxough Employees. Since the

_.“‘»shall be made from January 1% th::ough ‘June 30“‘ and an additional, ;

Bmployees shall receive thair pay in the following manner.\f

Bo:ough is. maintained on a fiscal yeax Budget, 13 pay installme,ngsf‘ R

B ﬁ13 pay installments shall be made f:om duly 1.8t th:ough December"v

B 'j."”;:ij 33.“t The Police Ch:Lef or dasignated supervisor xnay :equest the

N7



checks at 3:00 PM of the prior business day for the purpose of PBA

members completing their shift.

MA
Tranéfers ~ Patrolman with N.J. Certificate transferxring to
Bexgenfield will be paid as.follows:

First Year - Receive lst year Patrolman pay scale
: (until off probation). '

Second Year - With five years of experience, receives

3rd year pay scale.

Third Year - With ten years of experlence, receives;,'

O 4th year pay scale.

| Effective January 1, 2005 there shall:be added a. “senior .
'»>v0ffLCBr Differentlal”'pay step appllcable to all bargainlng unlt;

'.gA fmembers w:th 20 years of creditable service. The annual amount of

'fiyto be paid in 26 installments consistent with. Section 3.0f this;[.*

"“?"Amticle mandfpaid along with regular payr°11

’ A-said step shall be. $2,500 00 which shall become a part of base pay,;;ff

7



ARTICLE IV
LONGEVITY
In addition to salaries, wages or other payments hereunder,
1ea¢h police qfficer shall receive longevity compensation based upon
years-of\Serviee with the Borough as follows: t |

Six (6) through eight (8) years -
of sexvice . . . . . . . o0 o000 1% of base pay

-Nine (9) through eleven (11) years
of sexvice . . . . . . ... 0000 2% of base pay

| ~Twelve (12) through fourteen (14) years A
- of service T 3% of base pay

' Eifteen (15) through seventeen (17) years ‘
"of.service . . . . . . . . e e e e e 4% of base pay

rEighteen (18) through twenty (20) years , '
. of service .'5,. e s 'e e s e e ae e e e 5%:Qf‘basekpey ;

‘"?(TTwenty~one (21) through twenty-three {23) yeais}

Of smj.ce LI B 4 s @ e w e s e ® s+ e ® LA 6% Ofbase pay .

'”y}mwgnty-fcur (24) and thereafter years

of service ST i e ©ee e .1.. 8% of;bagg_peyf{f"




“of pay. _

WORK SCHEDULE AND OVERTIME

The current work schedule, 4/2; 5/2 with all members of Local
$#309 benefitting without prejudice, shall continue in fullvforcey

‘and effect. The Employees agree to participate in required Firearms

Qualifications on their own time, and to attend an Annual

Departmental Meeting on their own time, as per past practice. In

~addition, the Employees agree to attend one four-hour training

- .session per calendar year on their own time.

| 'bvertime:shall be defined as any work in exceSS»of forty (40)”

'**.;7hours per week based upon usual shifts as. averaged in accord with;

"ﬂf”compensation or compensatory time 1n lieu of payments ‘shall ‘be

‘Q;gpzesent procednre.» For each such. extra hour worked,' overtmme;;gi-

Hﬂi calculated at ‘one and one-half times the regular hourly base rate,'~'

= Effectlve July. 1, 2004 the: nmximum hours that may be'fofs“

’ﬁfwjff}accumulated in the compensatory time bank shall be 250 hours... #3“1‘”

" Bll hours (CTO) in excess of the , spated annual 11,m_:1ts‘,'A,-;};,.,f.}f,:?'" s

" -shall be paid by the Borough not later than April 15 of ~ea'ch'f ey

e'SuocessiVe year. Each employee shall have the indlvzdual option of,>

Jf‘selllng off (cTo) hours in excess of 250 at any time on not less *

‘{than 30 days notlce. :



Seaggen.g

Off-duty court appearances, excluding appearances in civil

actions, shall be compensated at one and one-half times the hourly

base rate of pay for all hours worked. The minimum compensation. for
off-duty court appearances shall be twe (2) hours of overtime;pay
p;qvided, however, that no overtime shall beApaid to Captains.
asm:l.on 4

Whenever an employee covered by this agreement is recalled for

- .any reason, he/she shall be compensated with a minimum of two (2)

7’-vhpg:quf overtime compensation.

Section 5

E The Bergenfield Police Department work schedule. for employees,:.ii

}gcover dhby thls Agreement as in existence on July 1, 2013 shall?“.' f5

‘”if;continue and be malntalned

, ’l'olk
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Employees hired prior to July 1, 1992 shall receive an annual
clothing allowance in the amount of $950.00 with half being paid in
'Qgheﬁsecqu'pay’qheck in the month of April and the remaining'half,'
to‘be'paid in ;he second pay check in the month of October.
| Employees hired after July 1, 1992 shall receive an‘agnual
.'vClothinéealyowance in the following manmer. o
A These Employees shall reeeive a voucher system provieed

by Vi:he B_oroixgh of Bergenfield for ,Academy, *Borough

"..U‘nifg;ms and Equipment per Schedule B annexed.,_‘ *Eon,l

| INITIAL EURCHASE ONLY | N |
iﬂBffv;Employees hired prior to July lst of any . calendar year,7
. “aaashall receive ~One Hundred Fifty Dollars ($150 00)a

. cloth:.ng allowance for said. year, and Athe,r_:eaf‘t‘ex:v ;;Emplqyee' ;'

ﬂji”éshall reeeive an annual clothing' allowance as per

{paragraph A above. 4 | | '. “ |
b"7ff;ffc;fij3mployees hired July 1st or later in any. calendar year'_»'

u”shall rece;ve no clothlng allowance in that year, then_;

4':afshall receive Three Rundred Dollarsr($300»00).clothing -
"effallowance for'the followzng calendar year, andwthereafter 3

i5?ﬁ;fsmployee shall receive an annual cloth;ng allowance as ‘x

'uiaff*:per Schedule A above.'z A o 4

11



ICLE VIIV
HOLIDAYS BND PERSONAL DAYS
.. ﬁach employee shall enjoy the following thirteen (13) holidays

. each year which are included in base pay:

New Year s Day Independence Day
Martin Luther King Day Labor Day
‘Lincoln's Birthday Columbus Day
Washington's Birthday Veteran's Day
Good Friday Election Day

Memorial Day Thanksgiving Day
Christmas:Day_ o ‘ :

: ;Section 2
Each employee shall be entitled to three (3) personal leave

‘days annually without loss of pay in accordance to any other timeﬂ‘

i i;off provided for in this 'Agreement.

‘ 12



-Section 1

Existing B-Med Blue Cross, Blue Shield and Dental Insurance
beneflts shall be continued for all active employees and employees
_ who are retired and their ellglble dependents during the term of
this»Agreement.

~Segtion 2

The Borough agrees to pay the sum of $10,000 to the estaterof~_

- any employee killed in the line of duty.
 Section 3

’  The Borough shall prov;de as an addltlonal.medlcal coverage at
‘~-;the Borough's sole cost and expense, a full family prescriptlon,
‘v[?;drug insurance plan for all employees covered by this Agreement.k‘

/  i§said prescr;ption ‘program shall have a five. dollar ($5. Oo)co;r

;ﬁépeyment on generic prescriptlons, ten dollar ($10 00) co-payment.on?;e' |

' 1}name—brand.prescrlptione,and zero ($0.00) co-payment on mail_gr@er'7

‘feprescriptions

: ‘Effective January 1, 2014, the existing Bollinger Prescript;oni;r‘
:';jPlan shall. be replaced wrth the New Jexrsey State Health Beneflts;ae'

" IirPrescription Plan coverage ,’ The modif;catlon in th:.s paragraphf |

,f §ee§ige_£

Should the Employer seek to. change insurance carrzers or lf,f?i~

for any reason, 1nsurance change to any degree then the Employerﬁ;'

13
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shall be required to give not less than ninety (90) days notice,
whenever possible, to the P.B.A. of any intended change. Such
nlnety (90) day notlce shall include at the time of notice a copy

of the proposed changed prov1sions or policy.

Each active -employee shall contribute Two Hundred Sixty:

,($26Q;00): Dollars per year toward medical benefits. Said

~contxibution shall be made on a ten dollar ($10.00) per biweekly

paycheck basis, until Section 6 below takes effect.

. 'Section 6

Employees covered by this Agreement shall pay fifteen.percentj-

{15%) of the total cost of their health care benefits. All such
payment.refe;enced he:ein are to be made by way of payroll

' };deductions.‘

: In the event that Chapter 78 is deemed unlawful or repealed, g

'ﬁffgthen employees shall revert to. their prior obllgations.

v
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ARTICLE IX
- VACATIONS
 Seotion 1 |
EBEach employee shall be entitled to annual vacat.ion leave

: depending upon his years of service within the Department as

fcl;cws:
Amount of Vacation Time
Years of Service in working days -
- 1st year : 1 day per month worked
2nd through Str_x year 12 days
,.Sthv;.th:,ough 101:5 year’ 15 days
B >',"1114:h";v'i:hroi1gh 15th year 18 days
16th through z_oﬁn -year, 21 days

' ,‘Mcre than 20 years - 25 days

Where, in any\‘ 'é:alendar year, the vacation, or any part»”j( 8

‘ ;‘f-’}-_ithereof, is not granted by reason of pressure of. mum.cipal‘

jj{f.--:-b;_siness, it shall accumulate and be granted in the next succeeding‘ -
:\;calendar year only. Vacat::.on time accrued but not taken voluntarily ‘

e "-.::‘shall not accumulata beyond the calendar year in which :Lt accrues.

" An ‘employee: whc is ent:.tled t:o rece::.ve a vacation increase, ;
B durmg a ca,lendar year shall be ent:.tled to access to- that higher.‘

. level of vacat:.on at any time durmg that calendar year. A

15



ARTICLE X
COLLEGE IT ¢ SATIO
Section 1

Each member of the Police Department shall receive as

-~ additional compensation Eighteen ($18.00) Dollars per credit for

each college credit earned by such member of for the completion of
any equivalent non-college course in police~science,,proylded the.
~course of study receives the prior approval of the Chief,of,Policef
' and,the Police Committee, which approval shall not be unreasonably

’»withheld. Credlt equxvalency shall be determlned by classroom,hours

in college credits (40 ‘hours - 1 credit). Such additionalﬁ», v

compensatlon shall not exceed the sum of $1,300.00 per man in any‘
one calendar year and shall be payable in the first paycheck in

November in the year following the year of successful completlon ofi

'.ﬂigﬁ'the course.

'The;garties agree that the total cost | of college credit;;

dllpayments shall not exceed Forty—five thousand ($45 000 00) DollarS'

i the a”gregate for all payments in any single year. In the eventt

l',that the total sum would exceed Forty—fxve Thousand ($45,000 00)1w

”ﬁlfDollars, the Association agrees that each employee shalloreceive a}ﬂt

‘Zproportionate reduction in his payment in order to bring the total;f

'aggregate to Forty—five Thousand ($45, 000 00) Dollars. It is'z

: further agreed that should the number of sworn personnel ellgible.ﬁ

'~»?jjfor college credits 1ncrease above fifty-two (52) 1ndivaduals, theDE‘ N

73{~_cAP of Forty-five Thousand ($45,000 00) Dollars shall be incneased'?‘:'

16



e period 'L'herea fter present pxactice shall prevail.

by $1,300.00 per individual above 52.
‘Bection 3

Non-college courses in police science shall be defined as

-courses of study in which an emjployee has expended his own :time and -

,m‘ongyv.;forl the improvement of his skills. It shall not ‘include in .

~ sexrvice training or seminars attended at the Borough's expenses or
,wh:il‘e- on duty. College credits earned prior to January 1, 1981
'_shfall not be affe_ctéd by this Agreement.

-College credits shall not be*available to first -year_empj.qyeeg; :
‘ ‘hired after January 1, 1986. Thereafter present practiceShall ,

| p:év‘aii .

College credits shall not be avas.lable to Employees hired\ |
f"after July 1, 1992 until after they have passed their probati; ‘}'aryf? .

17



ARTICIE X1
MISCELIANEOUS

All employees attending training seminars shall receive a
daily expense allowance in the amount of Three ($3.00) Dollars.

18
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ARTICLE XI1
GRIEVANCE PROCEDURE

A grievance is any complaint arising with respect to wages,

hours of work or other negotiable conditions of employment and

includes any dispute over the interpretation, application ror

‘construction of this Agreement. In order to provide for the

; expeditious and mutually satisfactory settlement of grievances, the

'p:oceduree hereinafter set forth shall be followed. Nothing herein

shall be_cons;rued as limiting the right of any employee having a

ygrievance to discuss and resolve and matter informally with any

. appropriate member of this department.

Complaints may be 1n1t1ated by an individual employee to his)

"[5eatlsfactorily at . thls stage and the employee wishes. to enter a
“ me,?grlevance, it shall be presented by ‘the employee or by the,vf
'17[@,autherized Associatlon representative.

. Section 3.

'7'ﬁnen‘the'Aesociation'wienes to present a grieVande for itself

or for an employee or group of employees for settlement or. when an

”miﬁﬁimmediate superior. An earnest effort shall be made to settle the

‘ffffdispute immediately.‘, If .then complalnt -isrA an~ adaustedfsh,' :

_:aggrieved employee wishes to present a grievance, such grievance o

-sball be presented as follows:.

o&7;§§92f;;j The agg:;eved employee,k the President of the,‘

19

;tinfassociation, or his duly authorlzed representatlve shall presenttﬂfV/‘ 

N7



and disouss the grievance or grievances orally with the Police
Chief or his duly designated representative. The Police Chief shell
angwer the grievance orally within five (5) days.
Step 2: If the grievance is not resolved at Step 1, or if no

answer ‘has been received within the time set forth in Step 1, the
Association shall present the grievance within five (5) workino
days in writing to the Chief of Police. This presentation shall set
Af.o_r_th the position of the association, or employee, and at the
request .of either party, discussions may ensue. The Chief of Police
"./s,hali answer the grievance in writing within five (5) working days

.e‘fter‘ receipt of the written grievance setting forth tne positien v
~.of the employexr. |
S _s_;:_gp__s_,_ - If the grievance is not resolved'et Step 2, or if no

: ‘answer has 'been received by the. Association within the time eet

L ,‘,”’forth in. Step 2, within seven (7) working days of tbe receipt of

: k :“'\‘.,‘fithe written response in Step 2, or. of the time 1:Lmitation for

fresponse (if no response is received), the grievance may “be

':i."‘f,v*;p.:':‘_\sented in writing to the Municipal Administrator., ‘The fmal

;ﬁ,decision of the Administrator shall be given to the Assoc:.ation in

‘ ':_writing within -seven (7). worka.ng days after the receipt of the

S "}}j,‘written grievance.

5 §; £D :g;j v If the grievance has not been settled by the parties .

T at_StePB. the 'Association may, within seven (7) working -daYS*”—‘m"w

i : thereafter, appeal the adverse. dec:.sa.on to the Governing Body in

B :,"‘;‘-"/writing. The Governing Body shall, if- requested by the employee or

| 'v»'Association, or in its own disczetion, w1thin ten (10) working days

N7



~after the receipt of the written notice of appeal setting forth ,thﬁ__e
nature of the grievance, the relief sought and the Administrator's

response, hold a private hearing at which the employee, the

Association, or their authorized representative may be heard.

Thereaiter, within ten (10) working days after such hearing, or the
receipt of the notice of appeal (if no hearing is held), the
Governing Body shall deliver its decision in writing. Such decision
shall be conclusive and binding on the parties.

Sec‘_ 3

1. If the grievance is not settled through Steps 1, 2, 3 and
4, either party may refer the matter to the 'Pnblic'_.}:;mpioyment

Reletions Commission (PERC) within ten (10) days: vafterb t‘he

'.determination by the Mayor and Council for binding arbitration.

: ,Said request may be. made only when the. grievance alleges specific =
o L v:.olations of thle Agreement as detailed in paragraph A of this‘;.

Artmle. a1l other grievances end with the decision bY the Mayor

©~ of the PERC. o
f.2.,'. The Arbitrator shall be bound by the prov:.sions of thisi ,' A

""~~‘_"to him 1nvolved in the grievance. The Arbitrator shall not have. theu;

T :'authority to add to, - modify, detract from or alter in any way. the'_f‘

SR "_.'and Counc:.l An Arbitrator shall be selected pursuant to the Rules.’ N
f{i;:Agreement and restricted to the application of. the fa s presentedv.;;-;‘f |

B provisions of this Agreement or any supplement thereto. The v

‘.'ff’.decision of the Arb:x.trator shall be final and bind:.ng.

3. ‘I'he costs for the services of the Arbitrator shall be.f

expensee, including but not limited to the presentation of o

. ;V'.w:l.tnesses, shall be paid by the party incurring same. o

.21

bo:cne equally between the Borough and. the P.B. A. Any other,, .
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I»  XITT
TERMINAY, LEAVE

‘All employees who have served in the Borough for fifteen (15)
years or more shall be entitled at retirement to terminal 1eaire
with pay in accordance with the following schedule:

. 3 months

15-19 years . . . . . . c et s e s e e
. 20=24 'years . ... . . . e e s b e e e s e 4 months
25-29 years . . . . . . s e e e 5 months
30-3d years . . . . . . . . . . e e e e 6 months
35-39 years . . . ... e s s e a e e e 7 months
40 yearsormore . . . . .. .. ...... - B8 months

Except as provided by Section 2 hereof, it is understood that'

- anyi_emp;].oyee who exercises his ordinary retirement .pr-ivilegeﬁ 6rg

:4ord‘iz;ery' ‘disability retirement privilege prior to. atteining_--lzvs

~ years of service, shall not be permitted to commence his retire'me'nt_

';“:sgptember lst or any calendar year .

' m 'hion 2

o ,reta.rement for job-connected dlsabllity pursuant to N J s A._’

43: 163,- it is . understood and agreed that. 1nsurance beneflts':-':

o 'Aprovided by the Borough for retired employees shall be prov:.ded \to":"" ‘.

;and terminal leave dur:mg the -period. from March 1st through' g

the event an employee receives an: accidental disability S

- such employees as 1ong .as the provision of such benefits 1s f

~._ prov:.ded under New Jersey Law.

_Said terminal. lveeye shall be exclusive of compensatiorn for.any N

7



vacation to which the employee may be entitled at retirement.
Section 4

Durihg terminal leave status, said retiring employees shall
not accrue payment or credit for vacation, personal day (s) , sick
day(s), holiday(s), or college credits.
Seation 5

A rgtiring Employee shall have the option ofrtaking_such
benefits as are provided under this Article as either ti—.me of with
full pay and benefits or in a cash payment. Under said lump sum

cash.payment option, a retiring Employee shall be‘permltted.to take

N such‘entitlement as is provided under this Article and reduce it to
a'sihgle lump sum paymeht. Payments would be made at the retiring:

o ‘Employee's then current rate of compensation. A retiring Employee

"Jﬁf.whOxwishéS‘tb'exercisa‘the lump sum cash payment-optidh shali inef{;f

",;che Employer one hundred twenty (120) calendar days notice of sa1d ];ff

. election.




ICK LEAVE
Sagtion 1

Sick leave shall be granted to each employee who heS'eompleted

four (4) years of continuous service in the amount equal to one

full working year which shall be rerewed annually but shall_hot

| 'aeeumulate past December 31%° of each year. .If an employee has

',.utilized twelve (12) months of continuous sick leave, the decision

to continue sick leave shall rest solely with the Mayor and

Coepcil.

. Employees who have not:completed four (4) years of continuous

' service will be granted fifteen (15) sick days per year. Unused

”rrerek days will accumulate each year. Employees will be granted

'5f§,rsick time of up to one full working year - as defined in theeabove_

| *f'fparagraph = upon completion of four (4) Yeafs of cdhtinuous4:

'*lﬁ;"cempletion of four (4) years of. service-

Employees who enter service Wlth the department as lateral

B transfers will be granted flfteen (15) sick: days for each year of

.,credlt that. they receive on the salary guide.

"~;§ - Lateral transfers receiV1ng first year salary wrll ‘be
’ ‘credited with 15 sick days. .

‘_eﬁ_ice. There will be no. compensation for unused 51ck days at. the;

e rLateral transfers receiving second year salary will ‘be .

‘credited with 30 slck days.

24

| Lateral transfer employees will be credited with fifteen (15)



additional sick days - with the unused days accumulating annually -
~ for each subs_equexit year of continuous employment until they reach
the top pay scale they will then be granted sick leave equal to one

full working year commensurate with employees who have completed

four (4) years of service. There will be no compensation for any

‘unused sick days.
Section 2
If at any time during the term of this agreement the Bdrough

- Administrator and the Chief of Police determine that the sick leave

| _boliqy is being abused, ‘the pa:ft.ies agree that a policy of ‘grant-ing :
fi‘fteen (15) sick days per year for all emplbyees wiJ.l be ‘
implgment;e§1 immediately. This decision shall not be grievable.
.. Bach employee affected by this change will be credited with fifteen
“ « (15)sick ‘,d‘.ays for each year of s_ervj.ce. Unused sick days -wilJ.

et géqumu;éte‘, annually.,

Baction 3

- ‘;",;Emp:'.!.oyeeﬂs who have four (4) or more years of credited Pension

o 'l‘ime .;‘ '1'(?53_1'35)’ shall be considered to have ,f_our (4)- years of -

Bergenfieldl?oln.ce Service as required in Section 1 above.
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ARTICLE XV
BF IL \ SAVINGS
If any provision of this Agreement or any application of this

‘Rgreement to any employee or group of employees is held invalid by

operation of law or by a Court or other tribunal of coxixpet;ent -

jﬁ:isdictiop, such pr,ovision shall -be inoperative but ,éll vbthe:

provisions shall not be affected thereby and shall cbntinue in full
force and effect. The parties shall meet for the purpose of

» . negotiating changes made necessary by the applicable law.
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ARTICLE XVI
DEP? T, TNVESTT
In an effort to insure that departmental investigations are.
conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted.

1, The member of the Association s‘hall be‘ informed of »the _
nature of the investigation before any interrogation commences.
Sufficient information to reasonably apprise 'the members of the
allegations should be provided. If it is known that the member of
the force is being interrogated as a witness only, he should be so
informed at the initial contact.
o 2. At every stage of the proceedings, the Department shall

‘ afford an opportunn.ty for a member of the Assocn.at:.on, if he/she so
‘ requests, to consult with counsel and/or his/her Association* :
) .. v-_xepz:esentative before being questioned. . . o
‘ | The Employee shall have . the right. to have his/her;f:,
E g'attorney and/or Assooiation representative present durlng ell
:_questioning. | : L
3. No Employee covered by this Agreement shall be subjectedf{
to- any ur:l.nalys:l.s or- blood screening unless one of the three (3)

",,circumstances exj.st. o 1) Where the Employer has probable cause

B jl:o suspect tnat the?:e“ i*s“a*job-related“:.ndlvidualized“mpac:t-wlth-mwf ---------

3 respect to the speolfic Employee being tested.. {2) ~-Where the :

: urinalysis or blood testing is done as part of a bona fide annual

physical examination which is .done - for. th_e., ent:.,re Eol;,gejf:_ -
27
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Department. (3) When the departmental exam is mandated by a
health care insurance carrier. |

4. | Under no circumstance shall the Employee offer or direct
the taking. of a polygraph or voice print examination for any
Employee covered by' this Agreement. | '

o7



ARTICIE XVIX

The Employer shall at all times maintain working conditions to

insure maximum safety for all Employees. Present equipment and

wo;king conditions are recognized by both parties as being safe and |

adequate.

29
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Section

The Borough agrees not to .enter into any other Agreement or

'contract with the employees covered by this Agreement, individually -
or collectlvely, or with any other organization which in any way
’.conflicts with the ‘terms and prov131ons of this Agreement unless;:‘

;the Association agrees to such change in writlng or a new

. representative is duly elected by the employees.
‘fs,. ° ion 2

This Agreement shall not be modified in whole or . in part by

vthe partles except by an 1nstrument in writing duly executed by_f_"

“15,_:iboth parties.

mnstruction,~ dlrective, memorandum, statute ri‘f
:tefjfpractice shall not be 11m1ted, restrlcted, impaired, removed orf_e

m,t;;f;!abollshed._ne mlnlmis changes are not effected by this Article.:-
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ARTICLE XIX
MBNNING AND STAFFING
The Chief of Police shall advise, in writing, on a quarterly
basis of the setting of manning and staffing levels for _bargaining
unit personnel.

This. clause is intended to provide a means by which the PBA

can gather information on staffing and manning patterns. This:

,provisi‘onv is not to be construed in any manner to be a waiver of

-yany mar&agerial prerogative and/or rights of the. e‘mploye’r ahd is not

- to be ‘construed as. an agreement to permissive negotiatlons and_'

-.;shall remain solely an employer determination.

3
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ARTICLE XX
PEA BUSTINESS
'The Borough shall provide an office for the sole and exclusive
use by the PBA. Said office shall be of reasonable size and
condition, and shall be located in the Police Department
Heagqqarters Building. In the event that the employer needs the
‘return of the office space, Ehen the PBA shall be given six (6),

months notice in writing.

32




TRIS AGREEMENT shall be effective January 1, 2018 and shall
remain in full force and effect until December 31, 2020. In the
event no new or substitute Agreement is entered into on or before
January 1, 2021 the terms and conditions of this Agreement shall
continue in full force and effect until a substitute Agreement is

executed.
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APPENDIX A-1
SALARIES

Effoctiva

46 Effective
~ RANR 01/01/2018

01/01/2019

Effective
01/01/2020

| zraining step

$49,760

$49,760

 $49,760

 |Fizst Year

$66,983

$66,983 '

$66,983

:Sécond~¥éax

$76,551

$76,8551

$76,551

;,ﬁhi§d !ea: .

- $95,689

$95,689

$95,689

| Peuzth Year

§105,257

$105,257

$105,257

$126,922

$126,922

| Fifeh Year

| $126,922

| sexgeant

| s139,345

$139,345

$139,345

| Zieutenant -

| $152,216

| $152,216

$152,216

" |ceptain

16164,192

|8164,102

$164,192

"{igabﬂﬁ:f : Annzvazsa:y'dhte fbr‘pqy'incraments fbllowing tzaining
el shazz.be ‘the date falzpwing-acadamy aeztafacation.~

: f_ mhese aqplqyaes will also xeceive a vouche: qyatem £from the
Lfsbwnugh £br mmudaqy and Town Uhiibzms and E@uipmenb<pa: ag:aed

e
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Effective
Rm ‘ v 01/01/2018

Effective Effective
01/ 01/2019 01/0112020

| Training $49,760 $49,760 349,760
Step One | $58,372 $58,372 $58,372
| step Two - $66,983 $66,983 | se66,983
|Step Three | 476,551 | 876,851 $76,551
| Step Four $95,689 $95,689 - §95,689

[ Step Five

| $105,257

$105,257

$105,257

| step six

| 126,922

$126,922

: $126;922

| Sexgeant

$139,345

$139,345

$139,345

$152,216

[z

|#152,216

$164,192

. |esptain - |s168,102 _|s1ea,202 -

o :E?f‘: Nom ff Annivexsaxy date for pay zncrements :Eo.llowing t::,, -,';."
S aIxa.IJ. be the date ﬁol.lowing acadennr aertificat.i.on

e ‘;;;A;;w_ !l'hase -enp).omeas.lel alsa_zeceiva_“awvouoher _syatem ~:E::amﬂ_
' Borough £or At:ademy and Town Uniforms and Equi
mto E
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© - Hat Cover: ’
~:~;Police Baton (ox sxde handle)

APPENDIX B

Gray Long-Sleeve Shirts
Gray Trousers

‘Black Tie
. Black Baseball Cap

Black Shoes.
Black Boots
Navy Blue Boxer Shorts

‘Navy Blue Swim Trunks
Woodland Camouflage BDV Pants

With large pockets
Gear Bag - Large Duffel Bag Size
Watch Cap - Hunters Orange
Physical Training Attire
: Silver Screen from Academy

Uniform Pants
Uniform Summer Shirts
Uniforn Winter Shirts

' Hats -~ Winter and Summer.
All Leather Equipment (Holster & Handcnffs)
L Pie N
.. 'Spring & Fall Jacket
. Winter Leather Jacket
,]TSweater (Black Mllatary Style)
~ ‘Raincoat
Rubber Boots.

%



