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WHEREAS, the CHERRY HILL SUPERIOR O¥FICERS’ ASSOCIATION
[hereinafter called the *Association"] and the TOWNSHIP OF CHERRY HILL [hereinafier
called the "Township"] desire to clarify their understandings reached for a sqcccssive collective
bargaining contract for the term Iaguary 1, 2018 through December 31, 2021, and the parties put
forth the following mutual agreements.

PREAMBLE

THIS AGREEMENT entered info this &/ day of _ AJSV/. 2018, by and between

the TOWNSHIP OF CHERRY HILL, in the County of Camden, New Jersey, a municipal
corporation of the State of New Jersey, and CHERRY HILL SUPERIOR  OFFICERS’
ASSOCIATION (hereinafler called the "Association").

ARTICLE I
RECOGNITION

A, The Township, purs;uant to Public Employment Relations Commission Docket
No. RO-889, recognizes the Association as the representative for the purposes of collective
negotiations for all sergeants, feutenants and captains employed in the Police Deﬁartmcnt, but
excluding special police, school crossing guards, policé reserve, dispatchers, managerial
executives, conﬁdentiél employees, professional employees and craftsmen wiﬂlin the meaning of
the Act, and all other employees of the Township of Cherry Hill. |

B. The title of Officer shall be defined to include the plm‘éll as well as the singular,

and to include males and females.




ARTICLE 11
NON-DISCRIMINATION

There shall be no discrimination by the Township or the Association against any
employee because of the employee’s membership or non-membership in the Association.
Neither the Township nor the Association shall discriminate against any employee because of
race, creed, color, national origin, ancestry, age, marital status, religion, pregnancy, civil union
status, domestic partnership status, affectional or sexual dricntation, genetic information, sex,
sender identity or expression, disability, including AIDS or HIV, or atypical hereditary celivlar
or blood trait, or because of the liability for service in the Armed Forces of the United States,
and any other characteristic protected by law.

: ARTICLE 111
ASSOCIATION RIGHTS & RESPONSIBILITIES

A Authotized representatives of the Associétion, whose names shal! be filed in
writing with the Business Administrator, or histher designee, shall be permitied to visit any
police facility for the purpose of processing or investige&ing grievances, provided that prior
approval has been secured from the Chief of Police, or his/her designee, on condition that such
prior approval shall not be unrca.sonably withheld. At least one (1} authorized representative
shall be granted such permission. The representative shéll not unreasonably interfere with the
normal conduct of the work within the police facility,

B. Up to a maxioum ,Of three (3) authorized representatives shall be excused from
their normal duties to participate in negotiations for the renewal of this Agreement or the
execution of a new Agreement. Suqh representatives shall attend hegoﬁations session, if on

duty, in the appropriate uniform and be available for duty in the event the need arises.




C, The President, or in his/her absence, the Vice President of the Association shall
héve the right while on dufy to investigate and process grievances and to attend Association
functions upon direct application to the Chief of Police or his/her designee,

D. Copies of disciplinary charges or other notices relating to disciplinary action shall
be furnished to the Association upon written request.

E. The Association will be responsible for acquainting its members with the
provisions of this Agreement, and shall be responsible insofar as possible for the adherence to
the terms of this Agreement by such members, and the Association recognizes that the
conditions set forth in this Article shall be subject to the mission of the Township.

ARTICLE IV
MANAGEMENT RIGHTS

A The Township hereby retains and reserves unio itself, without limitation, all
powers, rights, authority, duties and responsibilities conferred upon and vested in it by the Laws
and Constitution’ of the State of New Jersey and of the United States including, but without
limiting the generality of the foregoing, the following rights:

1. To the executive management and administration control of the Township
povernment and its properties and facilities and the activities of its employees;
| 2. To hire all employees, and subject to the provisions of law, to determine
their qualifications and conditions for cogtinued employment, ot assignment, and to promote and
transfer emplovees;
3. To suspend, demote, discharge or take other disciplinary action for good

and just cause according to law.




B. Pursuant to the Laws of the State of New Jersey and of the United States, the
exercise of the foregoing powers, rights, duties or other. responsibilities of the Township, the
adoption of policies, rules, regulations and practicés furtherance thereof, and the use of judgment
and discretion in connection therewith, shail be mited only by the terms of this Agreement, and
then only to the extent such terms hereof are in c;)nf(}rmanc_e with the Constitution and Laws ‘of
New Jersey and of the United States.

ARTICLE Y
LEAVE OF ABSENCE WITHOUT PAY

A | A leave of absence without pay shall, at the discretion of the Township, be.
granted for good cause to .any employee who has been employed for a period of ninety (90) days
after the pro;t)ationary period.

B, Maternity Leave: Upon presentation of proof of pregnancy, a female Officer will
be relieved of her sireet duties and assigned to an iri-house function by the Chief of Police. The
female Officer will receive one (1) month leave of absence with pay after the birth of her child.

| C. Any Police Officer who does notf take leave pursuant to Section B, sh«;ill be
eligible for a leave of absence with pay upon the birth or adoption of a child for five working
days immediately after the birth or adoptioﬁ of the Police Officer’s child.

D. F amily/Medic.al leaves of absence will be gr'anted in accordance with' the
proviéioris of the “Federal Family and Medical Leave Act” (hereinafler FMILA) and the “New
Jersey Leave Act” (hereinafter NJFLA)} and the regulations promulgated pursuant to those
statutes, as well as a Family Leave Policy adopted by the Township of Cherry Hill. Under the
provisions of these statutes, certain employees are entitled to twelve (12) weeks of leave d*luring a

twelve (12) month period. The citcumstances undet which leave may be taken vary depending




on the type of leave requested and the Township will grant leave in accordance with the
provisions of each statute, and the judicial decisions interpreting the requirements of .each
statute. Employees taking FMLA leaves and/or NJFLA leaves will be required 1o use accrued
sick leave, vacation and administrative leave concurrent with the approved leave. Employees
will also be requited to take FMLA leaves and NJFLA leaves concurrentty when possible under
the statutes. The Township retains all rights fo require propet certification from a health care
provider pursuant‘to all applicable laws.

: ARTICLE VI
MAINTENANCE OF OPERATIONS

A. It is recognized that the need for continued and uninterrupted operation of the
Township's Department and Agencies is of paramognt importance to the citizens of the
community, and that there should be no inferference with such operations.

B. Neither the Association nor any persoﬁ acting in its behalf will cause, authorize,
engage in, sanction, assist or support, nor will any of its members take part in any strike (i.e., the
concerted failure to report for duty or stoppage of work or #bstinence in whole or in part, frém
the full, faithful and proper performance of the employees' duties of employment), work
stoppage, slowdown, walkout or other illegal job action against the Township.

C. The Association agrees that it will do everything in fts power to prevent its
_ members from participating in any strike, work stoppage, stowdown or other activities
aforementioned, or suppbﬁ any such action by another employee or group of employees of the

Township.




D. In the event of a strike, slowdown, work stoppage or other activity
aforementioned, it is agreed that participation in any such activity by any employee covered
under this Agreement shall entitle the Township to take any legal and statutory remedies.

E. Nothing contained ’in this Agreement shall be construed to limit or restrict the
Township in its rights to seek and obtain such judicial relief as it may be entitled to have in law
~ or in equity for inj unction or damages, ot both, in the event of such

breach by the Association or its members.

ARTICLE VI
GRIEVANCE FROCEDURE
A, PURPOSE
L. The purpose of this procedure is to secure, at the lowest possible level, an

equitable solution to the problems which may arise affecting the texms and conditions of this
Agreement.

C 2 Nothing hetein shall be construed as limiting the right of any employee having a
grievance to discuss the matter informally with any appropriate member of the depaﬁmental
staff. | |

3. Nothing herein shall be deemed to deny the employees of their statutory or othér
legal rights concerning discipline, Nothing herein shall be deemed to deny employees of their
| rights to pursue any other statutory or legal remedies in lieu of resotting to the Grievance
Procedure.

B. DBEFINITION

The term "grievance" as used herein means any controversy arising over the

interpretation, application or atleged violation of the terms and conditions of this Agreement, and




shall be raised by the Association on behalf of an individual or group of individuals or the
Township, and shall be deemed not to include discipline.

C. STEPS OF THE GRIEVANCE PROCEDURE

In order to resolve grievances covered by this Agreement between the parties, this
procedure shall be followed unless any stép is walved by mutual consent:

Step One

An aggrieved employee or the Association on behalf of an aggrieved employee or
employees lor the Township shall institute action tnder the provisions hereof within fifteen (15)
days of the occurrence of the grievance, or within fifteen (15) days of the date when the officer
should have known of the occurrence, and an earnest effort shall be made to seitle the
differences between the aggrieved employee and his/her immediate supervisor, for the purp(;se
of resoivipg the matter informally. Failure to act within said fifteen (15) days shall be deemed to
constitute an abandonment of the gricvance. If a resolution of the grievance has not beén
reached within three (3) days of the informal discussion, the grievact may proceed to Step Two.

Step Two

{a) In the event a satisfactory settlement has not been reached at Step One, the
employee ot the Asséciation shall, in writing and signed, file histher grievance with the
supervisory officer at the next level of command within the Department within three (3) days of
decision at Step One, excluding weekends and holidays.

(b)  The supervisory officer at the next level of command shall render a decision in

writing within five (5) days from the receipt of the grievance.




Step Three
() In the event a satisfactory settlement has not been reached at Step Two, the
grievant may within three (3) déys of the supervisor's decision, file his/her written grievance
with the Chief of Police.
(b)  The Chief of Police shall review the matter aﬂd make a determination within five
(5) days from the receipt of the grievance.
Step Four
(a) In the event a satisfactory seitlement has not been reached at Step Tlhree, the
grievant may within three (3) daﬁrs of the Chief's decision, ﬁle his/her. written grievance with the
Mayor.
(b)  The Mayor shall review thé decision of the Chief of Police and within ten (10}
days from receipt of the grievance make a writtén determination.
- Step Five
(a) In the event the grievance has not been resolved at Step Four, the Association
, may, within five (5) wotking days of the Mayor's decision, request arbitration. The arbitrator
shall be chosen in accordance with the Rules of the Public Employment Relations Commission,
(b)  However, no arbitration hearing shall be scheduled sooner then thity (30) days
after the final decision by-fhe Mayor, Iﬁ the event the aggrieved elects to pﬁrsue other remedies,
the arbiiration hearing shall be canceled and the matter withdrawn from arbitration. The
Association shall pay whatever costs it may haQe incurred in processing the case to arbitration.
(¢)  The arbitrator shall be bound by the provision of this Agreement and restricted to

the application of the facts presented to him involved in the grievance, The decision of the




arbitrator shall be final and binding, In formulating his/her decision, the arbitrator shall adhere
to the statutory and case law of New Jerscy and the United States where applicable.

(@)  The costs for the services of the arbitrator shall be borne equally between the
Township and Association, unless the Association elects to Withdraw, in which case any fees of
the Arbitration Commission shall be paid by the Association. Any other expenses, including, but
not limited to the pfesentation of Witncsses, shall be paid by the party incurring the seme.

(&) The arbitrator shall set forth histher findings of facts and reasons for making the
award within thirty (30) days after conclusion of the arbitration hearing unless agreed to
otherwise by the parties. 7

® No resl)onse' at any Step in this procedure by the Township or its agents shall be
deemed to be a negative response. Upon the termination of the applicable time limits, the
grievant may proceed to the next Step.

{g)  Group grievances, which shall be defined as those affecting "substantially” all of
the members of the Association, shall be filed by the Association and by the Association only at
Step Three.

(h)  The Township reserves the right to file in.wriﬁng a grievance on its behalf with
the TOxecutive Board of the Association which shall conduct a conference with the
representatives of the Township within ten (10) days of the filing of the grievance, and which
chall render a determination within ten (10) days of said conference. In the event that the
Township is unsatisfied with the determination of the Association Executive Board, the
To.wnship may then proceed to the final Step of this Grievance Pracedure.

(i) Time limits méy be extended by the parties by written mutval agreement.




() All references to days in Article VII shall mean Mondays through Fridays, 9:00
AM. - 5:00 P.M,, excluding weekends and holidays.

ARTICLE VIII
COMPENSATION

A. Salaries will be, per rank, as follows:

1. Salary Compensation Schedule;‘ Effective Janpary 1, 2018, for all bargaining
unit members, salaries shall be paid in accordance with the salary schedule below, with
adjustments retroactive where appropriate. The parties égfee that this schedule repiesents
increases for Sergeants, Lieutenants, and Captains of 2%, 3%, 2.5%, and 2.5% for 2018, 2019;
2020, and 2021, and 2%, 2.5%, 2.25% and 2.5% for all. other ranks for 2018, 2019, 2020 and -
2021.

Sergeants, Lieutenants and Captains are defined as employees who became members of
this bargaining uﬁit after July 1, 2011. All others were members of this bargaining unit before
July 1, 2011 and classified as either Step A or B based upon their placement at that time.

2.‘ Salary Compensation Schedule - Acting Sergeant shall be paid at the same rate

as a fully ranked Sergeant
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SALARY SCHEDULE

Rank Effective Effective Eifective Effective

1/1/2018 1/1/2019 1/1/2020 1/1/2021
Sergeant - $125,067 $128,819 $132,040 $135,341
Sergeant - Step A $130,575 ~ $133,840 - $136,851 $140,272
Lieutenant $133,680 $137,691 $141,133 $144,661
Lieutenant - Step A $140,515 $144,028 $147,269 $150,550
Lieutenant - Step B $143,537 $147,126 $150.,436 $154,197
Captain $144,504 $148,840 $152,561 $156,375
Captain - Step A $151,248 $155,029 $158,517 $162,480
Captain - StepB | $154,269 $158,126 $161,683 $165,726

3. Payment Schedule: Payments will be made on an equal weekly or biweekly

basis on Fridays at the discretion of the Township. Where the Township has adopted an
ordinance to require net pay to be directly deposited pursuant o N.J.S.A. 52:14-152, the
Township shall continue to provide each employee, electronically through ADP IPay, thenty-
four (24) hours prior to the deposit, all information concerning net pay, and withholdings from
the employee’s pay check.

B. Longevity: Effective July 1, 2011, Ioﬁgevity was added into the base salary for
all purposes in accordance with the Township’s regular payroll practices for all members of the
bargaining unit promoted before July 1, 2011. Thereafter, longevity payments were eliminated
and no other employee shall receive longevity.

C. ‘Work In A Higher Category — Filling Temporary Vacancy

11




1. Tempor;iry Vacancy - Any officer who anticipates an absence from
his/her regulatly séhedulcd work day will appoint, in writing, é Subordinate Officer from his/her
respective unit to assume his/her position for that absence. In a case where the absent officer is
unable to deéignate a replacemeht for his‘her position, the Chief of Police, or his/her désignee,
shal] have the sole authority to assign a replacement officer. The acting officer sﬁaﬂ receive a
temporary salary incr;ase (Filling Temporary Vaca‘nc).() upon submission of a Timekeeping
Form, POSS Fntry, approved by his/her supervisor for the period of substitulion at the absent
officer’s Salary or at the Salary of the néxt higher rank above the acting officer’s rate, whichever
is lower, in accordance with ARTICLE VIII, Section A(Z) and A(3).

2. Permanent Vacancy - In a case where there is no longer an officer in the
vacant position, Chief of Pelice, or histher designee, shall have the sole authority to assign a
replacement ofﬁcer. This may or may not be designated an "acting position” at the sole
discretion of the Chief of Police. |

3 Acting Poéition - Any officer assigned by order of the Chief of Police as
an "acting” sergeant, lieutenant or captain shall receive the permanent rank after serving no more
than twelve (12) consecutive months in that position from the date of the iniﬁal assignment and
designation. If the rank becomes permanent, seniority in the higher rank shall be retroactive to
the date of the initial assignment.

4. Discretion - The Chief of Police shall have the sole authority to place
officers in an "acting” position, except as otherwise provided in Paragraph 1 above. The Chief

of Police shall have the right to remove any "acting” officer with or without cause at any time

12




prior to the end of the officer's having served twelve (12) consecutive months in an acting

capacity.
ARTICLE 1X
SICK LEAVE
A. Sick leave for all members of the bargaining unit shall be earned at a rate of 110.5
hours per calendar year. |
B. Paid sick leave is an employee benefit provided to all regular, full-time Police

Officers unable to work scheduled hours due to the Police Officer’s personal illness, injury or
disease; the officer’s receipt of professionat medical care, or to care for an immediate family
member’s iliness, injury or disease. The term “immediate family member” is defined to include
mother, father, mother-in-law, father-in-law, child, or a spouse, domestic partner and/or civil
union of an employes, asr defined under New Jersey law.

C. Any amount of Sick Leave allowance .not used in any calendar year shall
accumulate to the employee’s eredit from year to year to be used if and when needed for such
purpose.

D. Payment for unused Sick Leave upon retirement shali be made in accordance with
the following provisions:

I, Cmployees hired prior to July 1, 1985,

For employees hired prior to July 1, 1985, Sick Leave accumulated prior to July i, 1983
shall be paid, upon retirement, at the wage rate as of the employee’s 25" anniversary date. These
employces shall alse be paid for all ynused Sick Ieave accumulated after July 1, 1983 at the rate

at which those days were earned up to a maximum of two hundred (200) such days.
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2. Emplevees hired after June 30, 1985, but before January 1,-1987,

For employees who were hired after June 30, 1985 but before January 1, 1987 shall
receive payment for fifty (50%) percent of their accumulated Sick Leave days at the wage rate at
which it was earned, up to a maximum of two hundred (200) days.

3, IEmplovees hired January 1, 1987 and after,

Employees who were hired January 1, 1987 and after shall not be entitled to any payment
- upon retirement for accumulated unused Sick Leave,

E. Any officer who received compensation for accrued Sick Leave for the maximum
amount of two hundred (200) days under this or any prior SOA Contract will not be paid ynder
Paragraph D ;?LbOVC for any sick time accumulated after receiving said maximum compensation
for accrued Sick Leave,

F. In the event of a compensable illness or injury within the meaning of the New
Jersey Worker's Compensation Statute, the member may utilize hisfher sick leave to supplement
any disability or Worker's Compensation payments which he/she may receive. The employee

- shall only be charged for the actual amount of sick time used as a supplement to maintain regular
full salary.

G. Any bargaining unit member who, at the date of ratification of this Contract, has
been previously paid or is subsequéntiy paid by the Township in excess of that required fo be
paid by the Temporary Benefits provisions of the Workers Compensation Statutes and who, at
retirement, would have had this excess payment deducted from hisfher unused Sick Leave, must
deduct any excess payment before “buyback” sick time in accordance with Paragraph H below,

is compuied and deducted.

{4




H. SOA Officers hired prior to January 1, 1987 may elect to “buy back” accumulated
sick fime at the tate of $7,500.00 paid to the officer for every $10,000.00 deducted in
accumulated sick time in order for the officer to make additional deferred compensation
payments and other investments. This election is available only in the three (3) yeats priot to
retirement eligibility (i.e., his/her 25% anniversary date). For the purpose of this paragraph, Sick
Leave will be bought back as follows: |

(D In all instances, first from the then current year’s earned time;

(i) For all employees hired prior to July 1, 1985, next from Sick Leave
accumulated after July 1, 1983 first until exhausted and after exhausted from Sick Leave
accumulated prior to July 1, 1983.

(i)  For employees hired after July 1, 1985, first from the then current year’s
earned time and next from remaining Sick Leave accumulated from date of hire.

L If an employee is absent for reasons that entitie him/her to Sick Leave, the
employee shall report such absence in the manner provided in the Police Department’s General
Orders.

AR The Township requires proof of illness under circumstances set forth in the Police
Department’s General Orders. The Township may adopt Sick Leave verification  procedures
through the Police Department’s General Orders.

K. The Township may require an employee who has been absent because | of
personal illness, as a condition of his/her return to work, to be examined, at the exﬁensé of the

Township, by a physician designated by the Township in accordance with the Police

15




. Department’s General Orders.

| ARTICLE X
COLLEGE INCENTIVE PROGRAM

A. Each employee who enters the College Incentive Program pledges to achieve an
Associate's or Bachelor's D;s:gree in Police Science, Administration ot related field of study as
designated by the institution of learning as being within their law enforccment deéree program,

B. Each employee shall be compensated at the rate of one ($1.00) dollar per month
for each successfully completed credit earned at an accredited inStitution of higher learning,
prm'f‘ided the courses studied had the pfior approval of the Chief of Police.

C. Upon presentation of proof of successful completion through institutional records,
payments shali-be add.ed to salary at the end of each semester, either in February, June or
September.

D. In the event an employee does not eatn any addiﬁonal credits for three (3)
consecutive scrhgsters, all payments hereunder shall cease. The employee may reinstate
him/herself in the program, but credits earned prior to his’her reinstatement shall not be
compensated until attainment of the degree being sought, The employée may make application
to the Chief for relief from. thé provisions of this Section, |

E. Credits carned prior to appointment to the Department shall not be compensated
until the attainment of the next highest degree, either the Associate's or the Bachelor's.

F The highest level of compensation under this progrém shall be those credits up to

and including the Bachelor's degree.
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ARTICLE XI
EXCHANGE OF HBOURS OF DUTY

A The request for exchange of hours of duty by an employee may be granted b}l/ the
Chief or his/her designee, provided such request has been made through channels and in
conformance with the needs of the Department.

B. In voluntccrmg to exercise the provisions of this Article, no ofﬁccr shall work
more than two (2) shifts and the provisions of Article XII shall not appiy to the second shlﬁ
uniess the officer is ordered to work hours in excess of his/her shift, in which case Article X1I
shall be applicable to those excess hours. |

ARTICLE XI1I
HOURS AND OVERTIME

A Overtime - Overtime shall be paid for all hours worked in ekoess of the Officer’s
regularty scheduled shift or where an Officer is caused to work on a regularly scheduled day off
(“RDO”) as defined by the annual posted work chart and thisl Article, except as set forth in
Paragraph E below: -

1. All Superior Officers required to work in excess of their regular shift, with the
approval or at the request of their Supervisor, shall ‘be paid at one and one-half (1
5y times {heir regular rate of pay on the fnllowing basis: ‘

0-15 minutes No Pay

16 minutes and after Time and one half retroactive to the
the first minute.

B. Court appearances, as tequired in the fine of duty, shall be compensated at the
employee's option by means of compensatory time, computed on a time and one half basis, or at

an hourly rate equal to one and one half (1 %) of said Officet’'s hourly rate, with a three (3) hour

17




minimum. The employee is to exercise said option (in wriling) at the time of the Court
appeatance. |

C. | Compensatory time off eamned during a calendar year, if unutilized, will be
" compensated for by the Township at the straight time rate earned at the end of that calendar year,
unless he/she requests and is granted the right to accumulate such time off for the succeeding
year. Such approval may be granted at the discretion of the Chief of Police or his/her designe,

D.‘ Work Schedules — The regular duty schedule for non-patrol division will provide
a basic work week of forty (40) hom'é. As is the present praﬁtiée, ,wheré the scheduie‘ involves
regular shifts other than eight (8) houts, thé genefal schedule will providé offsets to insute the
maintenance of the forty (40) hour base work week during the coutse of the year.

The regular duty schedule for employees working in the patfol division shali consist of a
twelve (12) hour daily work schedule based on the Pitman Model (two (2) days on — two (2)
days off — three (3) on - two (2) off —two days (2) on— tl}ree days (3) off). A basic work week
of forty-two (42) hours compoéed of twelve (12) hour work shifts not to exceed one hundred
sixty-cight (168) howrs in any twenty-eight (28) day period. Mandatory test periods between
shifts and hours worked for outside employers will be determined by departmental policy.

E. Regular Days‘()ﬂ‘ — When an Officer works on a regolarly scheduled day off
(*RDO™), as defined by the annual posted work chart and Section A of this Article, in connection
with any training, ox commusnity events, at which the primary focus is.interaction with members
of the- community, th‘is time shall be freated as RDO (compensatory time), and shal] be awarded

at one and one half (1.5) times for all hours worked in excess of the Employee’s tegular

18




schedule. Any such time is to be designated as RDO in accordance with the provisions of this

paragraph.

1.

F.

 Unlike overtime time earned in Section A, Employees shall not receive monetary

compensation for any earned RDO time.

RDO time carned under this paragraph may be taken off with the approval of the
Police Chief or designee, within a reasonable period of time after it is earned, 50
long as it does not create an undue hardship in scheduling or maintaining
operations,

At 110 time shall accumulated RDO time exceed two hundred (200) hours for any
employee. If accumulated RDO time exceeds the permitted amount, the Chief of
Police may schedule the Officer’s RDO time in order to reduce the accumulated
leave,

Any Officer who, outside of their regularly scheduled shift, volunteers to work at
a cémmunity event, at which the primary focus is interaction with members of the
coﬁmunity, shall receive RDO time in ficu of paid overtime or compensatory
time for this work.

Any Ofﬁcer who aftends tréining outside of the regularly scheduled shift shall
receive RDO time in lieu of paid overtime or compensatory time for this work,

Keclly Time — Each month, employees in the Patrol Division shall earn ten (10)

hours of compensatory time (120 hows per year) to offset the change in annual hours worked

from 2068 hours to 2190 hours under the twelve (12} hour shift schedule. This compensatory

time shall be designated as “Kelly Time” and shall be used in the year that it is earned.
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Employees shé]l not receive monetary compensation for any unused Kelly Time, This section
shall not alier the other terms and conditions set forth in this Article, including but not iimifed to
Hold Time Beyond a Shift, Recall Time, Off-Duty Court Time, RDO, énd Compensatory Time
{earned indcpcndeﬁtly of Kelly Time). All other officers shall remain on their current work
schedﬁle. |

G. Cal Back Time. If an employee is called back in for extra duty {other than a
Court appearance), he is to be guaranteed a minimum of four (4) hours of time at one and one
half (1 %) time rates. This provision shall not apply to a carry-over immediately suﬁsequent to
the employee's prior work shift. At the employee's option, to be exercised in writing at the time
of recall, they may elect to be paid or receive compensatory time off. |

H. Staff Meetings. Employees shéll be .obligated to attend Departmental or
Divisional Staff meetings not to exceed four (4) hours per month without monetary
compensation. Compensatory time in leu of monetary compensation shall be given to ail

employees attending on off-duty time.

I All permanent work schedule changes shall be made with a minimum of thirty
(30) days notice.
AR If the twelve (12) hours shift schedule should be terminated and the Department

reverts back o the prior schedule (2068 hours annually) ali prior provisions shall resume without
mddiﬁcation, as set forth in the parties’ collective bargaining agreement which was effective
January 1, 2010,

ARTICLE XTII
SECONDARY EMPLOYMENT

A, With réspect to DWI grants, seatbelt grants, block grants and other fixed hourly

20




rate grants, mgmbers shall be entitled to the hourly rate allowed for in the respective grant or
grants without regard to their regular hourly rate or their regular overtime rate.

B. With respect t-o the rate of compensation for outsidé contractors, including the
Cherry Hill Board of Education, or private companies, the member shall be entitled to the hourly
rate set forth in the Ordinance adopled by the Tewnship of Cherry Hill for contracted off-duty
employment without regard to their regular houtly rate or their overtime rate.

C. Hours worked under subsections {A) anti (B) above shall nét count as hours
worked in excess of an employee’s normal regularly scheduled work hours for the purpose of
computing overtime with the Township. -

~ ARTICLE XIV
CLOTHING ALLOWANCE

A Memberé assigned to a Superior Officer rank shall be issued insignia, special
clothing or special items required of that rank, not required of the Officer’s prior rank. This shall
include one breast badge, one hat badge, chevrons, bars and other insig.nia of rank and the cost to
affix them to the uniform, if necessarf, The Township “;ili exercise due diligence in securing
such jtem and equipment for newly appoin’séd officers. Upon promotion from Sergeant fo
Licutenanf, cach Police Officer shall be issued one summer (short sleeve), one winter (long
sleeve) shirt, one pair of black pants, a hat and tie, replacement of BDU supervisor shirts (Jong
and short sleeve), and chevron bars and other insignia of rank and the cost to affix them to the
uniform, if necessary, Upon promotion from Lieutenant to Captain, thét officer shall receive
replaéement of BDU supervisor shirts (long and short sleeve), and Chevron bars and other

insignia of rank and the cost to affix those to the uniform, if necessary.

21




B. Body Armor. On July 1% of each year, the Chief of Police, or his designee, shall
submit to the Township a list of ASSOCIATION officers assigned to field duty who are to be
suppliéd with body armor. No employee shall receive this body armor unless his/her armor is

five (5) years old or older. The cost of the body armor shall be paid by the Township and shall
be of the same type and quality as those supplied by rank and file. The Township also agrees to
maintain a list of warranties and guarantees for all body armor. Specifications for body armor
and the assignment as field officers are the sole responsibility of the Chief of Police.

 ARTICLE XV
HOLIDAYS AND PERSONAL DAYS

A. In lieu of official paid holidays and/or personal days, each employee shall be
pranted a total of sixteen {16) days off in each calendar year earned at the rate of 1 1/3 days per
month and pro-rated to the number of months worked for the final year of service. Holidays and
Personal days shall continue to be based on one (1) work day regardless of the houts of the
employees shift,

B. Holidays and/or personal days carned in one (1) year must be utilized by March
31 of the succeeding vear, provided the employees are given the opportunity to utilize such

holidays during this period.

ARTICLE XVI
YACATIONS
A. Each employee shall be entitled to annual vacation leave 'with pay in accordance
with the following schedule:
Fmrﬁ the sec*;ond (2" through and iﬁcluding the 80 howrs |

fifth (5") calendar year of employment
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From the sixth (6" through and including the 120 hours
tenth (10™) calendar year of employment '

From the eleventh (11™) through and including 160 hours
the fifteenth (15"} calendar year

From and after the sixteenth (16™) calendar ' 200 hours
year of employment

B. Accumulation -of annual vacation leave from year to year may be permitted at the
discretion ofi the Chief of Police with approval of the Mayor, However, accumulated vacation
leave must be utilized in the year succeeding its accumulation in the form of requested
compensatory time off and scheduled at such times as the needs of the Division permit.

C.  An annual vacation leave schedule shall be prepared by each Division head in -
accordance with the provisions of this Article.

D. Yacation allotment will be pro-rated to the number of months worked for the final

year of service.

ARTICLE XVII
SEPARATION, DEATH AND RETIREMENT

A. Employees shall retain all pension rights as police officers under New Jersey Iaws.
and Township Muzicipal Otdinance.

B. Employees retiring either after twenty-five (25) years of service pursuant -to
NJIS.A. 43:16A-11.1 or having attained the age of fifty-five (55) pursuant to N.I.S.A. 43:16A-5
or as a result of a disability pension, whether work connected or not, shall be paid for all
acoumulated holidays, vacation, sick leave days and other compensatory time as provided in this

Agreement. Said payments, except for sick leave days, shall be computed at the rate earned.
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C. Employees intending to retive on other than disability pension shall accordingly
notify the Chief of Police, or his/hcf designee, sixty (60) days prior to the start of fiscal year in
which said retirement is to become effective. Such notice provision shall not apply to any
employee who retires because of conditions not known or reasonably foreseeable by the
employee.

D. In the event of an employee's death, histher estate or legal represrentativc shall Se
paid fo_r all accumulated holidays, vacation, sick leave days or other compensatory time as
provided in this Agreement. Payment shall be made at the employee's rate of pay at the time of
his/her death,

E. In the event of an employee's separation from service for any reason not set forth
in Section B or D above, all accumulated vaéation, holidays and other compensatory time shall
be paid at the then current rate of pay to the employee, except that no payments shall be made
for accumulated sick }eave. |

F. For benefits payable in the then current year in all cases of separation, death while
not in the line of duty or retirement, all vacation, holidays, sick leave days and other
compensatory time shall be pro-rated as of the (1st) first of thq month if the resignation, death or -
retitement is effective prior to the fifteenth (15th) day of the month and as of the last day of the
month if the resignation, death or retirement ié effective on or after the fifteenth (I15th) of the
month. Benefits shall be pro~rated on the calendar. year from January 1 through December 31.

G. For benefits payablé in the then current year in all cases where the employee die;i
while in the Tine of duty, all vacation, holidays, sick leave days and other compensatory time

which would have accrued for the entire calendar year (in the year of the employee's death), shall
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be pasrable to the employee's estate ot legal representative,

H. Separation shall be defined as any permanent cessation. of cmployment, but shall
not be deemed to include temporary leaves of absence, vacation, layoffs or other temporary
leaves.

L Any employee retiring within the calendar year of contract being negotiated shall
receive a pro-rated share of that year's wage increase; pro-ration shall be based upon the calendar
year from January 1'through December 31 as compared to the period of time that empioyee
actually served active duty during that year,

J. Upon retirement from Cherry Hill Township after completion of twenty-five (25)
years of service with Cherry Hill Township, medical, dental, and prescription insurance coverage
shall be provided for the retiree and his or her family up to Medicare eligibility, providing thlcse
eligible annually certify that they have no other medical, dental, and/or prescription coverage.

Should the retiree move out of the area serviced by the Township’s coverage, the retiree
and his/her spouse shall be provided with a’ quarterly reimbursement for meaical, dental and
prescription covgfage, providing those eligible for out of area coverage annually certify that they
h.ave no other insurance coverage and provide-proof of payment to the out of area insurance
provider.

The mé.ximum cost to the Township under this provision. shall not exceed 50% of the
actual cost of the insurance up to twelve thousand, five hundred ($12,500) dollars annually. The
retiree’:‘; contribution shall be inclusive of any premium sharing contributions required under
P.L. 2011, Chapter 78. All retirees may choose between medical, dental, or prescription (any or

all) which is currently available fo active employees under Article XXII of this Apreement. This
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provision shail apply to employees who retire during the term of this contract.

K.. Upon retirement the township shall make all payments for accumulated leave to
the empioyee in fhe form of a lump sum payment. However, nothing in the contract shall prevent.
the employee from negotiating a multi-year pay out for accumulated leave on.an. individual
basis. |

L. Any retiree who stops receiving any of thé Township’s medical, der_ltai or
prescription benefits and at some point wants to begin receiving them again will be allowed to
rejoin the retiree medical benefits plan as stated above, provided fhat they certify annuallj} that
they have no other insurance coverage available to them.

M. The immediate family (spouse, children) shall receive for a period of taree (3)
rmonths, the bi-weekly income check of a member killed in the line of duty.

ARTICLE XVIII
SERVICE RECORDS

A. Employees covered by this Agreement shall bé entitled to‘inspect their service
records upon request and by appointment. |

B. Employees inspecting service records will be required to sign a form indicating
the date, time and records inspected. |

ARTICLE XIX
BULLETIN BOARD-

A. The Township shall provide one (1) bulletin board for the posting of notices
relating to matters and official business of all Police organizations.
B. The bulletin board may be utilized by the Association for the purpose of posting

Association announcemerts and other relevant information. The Chief, cr his/her designee, may
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have removed from the bulletin board any irrelevant material after notice to the Association

President,
ARTICLE XX
BEREAVEMENT LEAVE
A Because of death in the immediate family, leave with pay shall be granted from

the day of death until the day after interment, inclusive. The immediate family shall include
parents, parents-in-law, spouse, children, brothers or sisters, grandparents and brothers or sist;rs-
in-law and other residents residing in the employee’s home.

B. Proof of death may be required at the Township's discretion.

C. - Additional bereavement leave may be granted at the discretion of the Chief of
Police.

ARTICLE XX1
TRAVEL EXPENSE

Any officer that receives prior written approval from the Chief or designee to use his or
her own vehicle for business purposes shall be reimbursed for all approved travel expenses
pursuant to the cu;mnt IRS standard mileage rates for business miles driven, and for all other
travel expenses in connection with official duties.

ARTICLE XXII
MEDICAL BENEFITS

The Township shall continue to make available to employees and their families the
existing medical, prescription, and dental insurance as provided in this Article. Effective
January 1, 2014, all active unit employees who have not withdrawn from the Township’s health
insurance program, shall contribute towards the cost of health insurance in accordance with P.L.

2011, Chapter 78, These payments shall be made on a pre-tax basis, pursuant to LR.8, Section
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125 salary reduction premium-only plan, and in accordance with the Township’s regular payroli
practices. These contributions shall cease upon the officer’s retirement. Pursuant to N.J SA
40A:10-21.2 in any successor Agrecment, the contribution to health care benefits shall be
negotiated as if the fourth-year employee prenﬁum share contribution was inciuded-‘ in this
Agreement,

A, Medical Benefits: Effective January 1, 2019 and at all times thereafter, the
Townghip shail make availaple three (3) medical plans for cmplosfees to choose from — Bronze,
Silver, and Gold Plan, The “Gold Plan” shall be the “Direct Acccsé 10 $20/$3‘S plan, and the
“Silver Plan" identified as the “POS Design 10 $20/$35 plan,” Those plans shall be identical to
the existing POS 8 and the Direct Access 5 Gold Plan, except the deductibles shall increase from
~ $300 single, $600 family to $500 anci $1,000 respectively; the out-of-network coinsurance shall
drop from 70% to 60%, and in-patient hospital service shéll now require a $200 co-payment.
Other than that, the new plans shall remain the same in all other aspects as the existing Gold and
Silver Plans, The “OMNIA State Defector (with Blue Card)” plan shall become the “Bronze
Plan.” See copy of plans attached heretc as Exhibit B. Employees will have the opportunity to
select the plan that best suits their individual needs.

1. The Silver Plan shall be tﬁe base plan for all covered employees with the
employees' premium costs. limited to the premium share in accordance with P.L. 2011 ¢.78, as
amended. Employees who select coverage under the,.Crold Plan, or any>other plan then offered
with a higher pfemium shall pay the entire difference between the premium cost of the Silver
Plan and the premium cost of tﬁe plan selected. All premium payments Will be made on a pre-tax

basis, pursuant to an IRS Section 125 salary reduction premium-only plan, in accordance with
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the Township's regular payroll practices. These contributions shall be in addition to the premium

sharing contribution required by P.L. 2011, Chapter 78 in connection with the plan selected.

2.

The Township shall have the right during the term of this Agreement:

Td change the Gold or Silver Plans referenced in Sccﬁon “A” above to plans that
are equal to or better than the coverage and benefits offered by the ToWnship in
Section “A” above, and to change the Bronze Plan to tiered plan equivalent m

coverage and benefits to the existing OMNIA. State Defector Plan referred to in

Section “A” above,

To change the POS Design 10 Plan (also known as the “Silver” plan) which has
been désignated as the “base” plan under this contract, to the New Jersey State
Health Benefit Aetna or Horizon 20/30 Plan or a successer plan to Aetna or
Horizon 20/30 Plan;

Employees under this Contract shall have th‘e right to buy up to a higher cost plan

offered by the Township if the employee pays the entire difference between the

premiumn cost of the Silver and the premium cost of the plan selected..

To change prescription plans to the State Health Benefit Plan New Jersey Aetna
or Horizon 20/30 or ifs successor plan, or a plan equivalent in benefits to the
existing Township prescription benefit plan, with retail and mail order co-
payments for generic, preferred brand, and non-preferred identical to the co-
payments set forth in this contract

The Township may not change the type of plém more than once during a"twelvc

(12) month period. The Township agrees that the employees shall receive the
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3.

insurance cards and other related formis before the change is made.

It is agreed and understood that the employees will at no time be subject to a
"reimbursemént arréngemen " as a result of interrupted or changing coverage,
This shall not, however, preclude an employee from feceiving retmbursement
from the Township for medical costs incurred in the event the Township fails to
comply with the terms of this Agreement.

The Township further agrees to pive at least thirty {30} days written notice of any
proposed change in plans,

As soon as practicable after signing of this Agreement, the Township will notify

Employees of an open enroilment period for the purposes of the Employees seeking the

appropriate plan for their specific needs for the tetm of January 1, 2019 through Jine 30, 2019,

4a.

Coverage for eligible depcndcnfs shall be included in all health and prescription

Plans for eligible employees.

Effective January 1, 2014, the Township shall make dependent coverage in ifs

health and prescription Plans as set forth in this Article, available for an adult
child until the child turns 26 years of age in accordance with Section 2714 of the
Federal Patient Protection and Affordable Care Act, Student status is nolt
required, Coverage will terminate at the end of the year in which the child turns
26 vears of age, subject to the right to elect continued coverage until age 31,
pursuant to P.L. 2005, Chapter 375, as set forth below. |

Subject to the provisions and requirements of P.L. 2005, Chapter 375, employees

who are enrolled through any Township health or prescription Plan may elect to
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enroll their dependent child until age 31 for an additional premium which shall be
billed directly to the employee by the insurance carrier, . Dependents that are
permanently disabled will remain covered during the life of the employec.

d. “Civil union partners” and “domestic partners” of the same gender under New

Jersey law shall be considered as dependents elig'ﬂéle for insurance benefits.

B. Flcxible-Spénding Account: Pursuant to P.L. 2011, Chapter 78, the Township
shall continue to provide a flexible spending account (FSA) to permit employees to voluntarily
set aside, on a pre-tax basis, a portion of their earnings to pay for qualified medical and dental
expenses not otﬁérwisc covered by their health benefits plan, pursuant to Section 125 of the
Internal Revenue Code, 26 U.S.C, §125.

C. Dental: The Township shall provide dental benefits for Employees covered by
this Agreement and each employee’s family under the prevailing Delta Dental Service Benefits
Plan, on the following Easis:

}. 100% coverage for preventative dental expenses and diagnostic setvice
éxpcnscs as defined in the prevailing Delta Dental Service Benefits Plan, summary of which is
attached hereto as Exhibit A, |

| 2. Coverage for prosthodontics and orthodontic services as defined in the
aforesaid prevailing dental benéﬁté plan on & 50/50 co-payment basis after each patient pays a
fifty ($50.00) dollar deductible per calendar yeat, ﬁp to one hundred fifty ($150.00) dollars
méximum. | |

D. Prescription: Effective January 1, 2015 and each year thereafter, the Township

shall provide prescription coverage for Employees covered by this Agreement and each
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Employee’s family on the following basis:

RETAIL {30 Day Supply}

Generic Preferred Brand Non-Preferred Brand
$10.00 $15.60 ©$25.00

MAIL ORDER (90 Day Supply)
Generic . Preferred Brand Non-Preferred Brand

$2000 $30.00 ° $50.00

The Employee shall pay the lesser of fhe price of the generic prescription co-payment

and the actual cost of the drog. |

" E.. Waiver: Employees wishipg to opt out of health, presctiption, and/or dental
coverage may do so for an annual rebate in an amount not less than the amounts set forth in the
Employee Handbook in effect on the date of the signing of this Agreement. The rebate shéll be
available to all new benefit eligible employees on their effective date and to all current
employegs. Payment shall be made quarterly for the preceding quarter. Employees wishing to
opt back in-to coverage may do so during open enroliment, or at any time a. qualifying event
occurs, including but not limited to loss éf alternative benefits.

F. Officers Killed in Line-of-Duty: Health, prescription and den’_cal insurance
benefits for dependents of those officers killed in the line-of-duty are as follows: Certain medical
benefits shall be continued for dependents of Police Officers killed during the performance of
their police,dﬁties: | |

The Towaship shall continue to pay premium costs for its Siiver health, prescription, and
dental insurance coverage fot the spouse and/or dependent children to age twenty-six (26) of any
Police Officer killed while in the performance of his/her policé duties under the following

conditions:
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1. -+ The spouse of each deceased police ofﬁcer does not remarry;

o2 'The spouse of each deceased police officer does not obtain medical
insurance/benefit coverage from an employer or any other source;

3. The spouse does not qualify for medical insurance/benefit coverage as
may be provided by a State or the Federal Government, inciuding but not limited to Social
Security, Medicare/Medicaid.

G. Survivor Benefits: The Township shall provide its Silver health plan,
prescriptioh and dental insurance coverage for a surviving spouse of a deceased member up to
age of Medicare eligibility, subject to conditions described in Article XVII, Paragraph J. The
surviving spouse shall be eligible for this benefit for ten (10) years from date of death. Annual
certification will be required from those‘ eligible that they have no other éimilar medical
cov.erage.

- H, Long-Term Disability Insurance: The Township will sﬁpply at no cost to the
employces covered by this Agreement, a Long-Term Disability Plan which will provide income
protection in the event of a non work-related illness or injury resulting in disability. The
Township may at its discretion offer additional voluntary coverage to be paid by the employee at
the employee’s option. |

ARTICLE XXIII
MILITARY SERVICE

A. When a full-time employee (either permanent or temporary) who is a member of
the reserve component of any United States Armed Forces or the National Guard of any state,
including the Naval Militia and Air National Guard, i$ required to engage in field training or is

called for active duty, the employee will be granted a military leave of absence for the duration
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_ of the service, Members of £he Reserves are entitled to paid military leave for up to thirty (30)
workdéys each year, and members of the New Jersey National Guard are entitled to paid military.
leave for up to ninety (90) workdays each year, and members of the New Jersey National Guard
are entitled to paid military leave for up to ninety (90) workdays each year for active duty.
Thereafler, the employee shall be paid the difference between military salary and the employee’s
regular salary for a period of up to eighteen (18) months. The paid leave will not be counted
against any available time off, including but not linited to vacation, sick, or persenal time, A
fqll~time temporary employee who has served less than one year shall not be entitled to paid
Jeave but shall be granted non-paid military leave without loss of time, Drill weekends are not
considered activ.e, duty for purposes of paid military leave, Employees .wili be required to use
accrued time in this instance. |

B. . Employees on military service will also continue to‘ receive paid health insurance
coverage during the period of the paid leave (full or differential). After this period has expired,
employees may continue coverage for themselves or their dependents under the Cherry Hill
Township group plan, but will still be required to pay the statc mandated premium share to the
Township on a monthly:basis, and will be invoiced for the premium share that would normally -
be deducted from the emplosfee’s pay. Bmployees who do not continue to pay their premium
share will be able to continue coverage for themselves ot their dependents under the Chetry Hill
Township group plan by taking advantage of the COBRA. provision, Employees will conﬁnue
aceniing service and salary credit in the PFRS during ﬂie period of leave pay.

C. Pursuant to the Un.ifoﬁned Services Employment and Re—employmenf Rights Act,

any employee released from active duty under honorable circumstances shall return to work
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without loss of privileges or seniority within the following time limits: for service less than
thirty-one (31) calendar c‘:lays, the employee must return to work on the beginning of the first
regularly scheduled workday or forty-eight (48) hours after the end of military duty, whichever
is later, with reasonable allowances for commuting; for service of thirty-one (31) to one huyndred
eighty (180) calendar days, the employee must submit an application for teinstatement within
fourteen (14) calendar days after completing military duty; for service greater than one hundred
and eighty (180) calendar days, the employee must submit an application for reinstatement
within ninety (90) calendar days afier éompletin g military duty.

ARTICLE XXIV
SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this Agreement to any enployee
or group of employees is held invalid by operation of law or by a Court or other tribunal of
competent jurisdiction following the valid adoption of this Agreement, such provision shall be
inoperative, but all other provisions shall not be affected thereby and shall continue in full force
and effect.

ARTICLE XXV
SUPERSEDING CLAUSE

This Agreement supersedes any and all other Agreements, ordinances and/or resolutions
dealing with working conditions and terms and conditions of employment which are inconsistent
with the terms of this Agreement.

ARTICLE XXVI
FULLY BARGAINED PROVISIONS

This Agreement incorporates the entire understanding of the parties in all matters which

were or could have been the subject of negotiations. During the term of this Agteement, neither
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party. shall be required to negotiate with respect to any matter other than those specifically
provided for in this Agreement and whether or not within the knowledge or contemplation of
either or both parties at the time they negotiated and executed this Agreement.

ARTICLE XXVI11
DUES DEDUCTION

A.. Tﬁe Township agrees to grant rights of dues deduction to the Association and will
deduct Association membership dues from the paj/ of those Employees who individually and
voluntarily request in writing that such deduc.:tions be made. Such written request must be given
to the Township Controller’s Office. For each employee who signs such an authorization card,
the checkeoff shall commence in the pay period following the filing of the aﬁthorization card
with the Township. The Township shall remit to the Association once a month, the monies
collected for this purpose.

B, The Association shall indemnify and save the Township harmle_ss against all
claims, demands, suilts or othe; forms of Hability which may arise by reason of any action taken
in making deductions and remitting the same to the Association pursuant to this Article,

C. Employees who I'laVe authorized the payroll deduction c;f fees to the Association
may revoke such authorization by providing written notice to the Township during the ten days
following each anniversary date of theh: employment, Within five days of receipt of notice from
an erﬁployee of revocation of authorization for the payroll deduction of fees, the Township shall
provide notice to fhe Association of an employee’s revocation of such authorizetion, The
effective date of a termination in deductions shall be July 1 next succeeding the date on which

notice of withdrawal is filed by an employee with the Township’s disbursing officer.
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ARTICLE XXVIII
TERMS AND RENEWAL

A. This Agreement shall be in full force and effect as of Janvary 1, 2018, unless
otherwise provided, and shall be in effect to and including December 31, 2021, unless otherwise
provided. If the parties have not executed a successor Agreement.by December 31, 2021, then
this Agreement shall continue in full force and effect until a successor Agreement is executed.

B. The partics agree that negotiations rfor a successor Agreement modifying,
amending or altering the terms and provisions of this Agreement shall commence negotiations
for the 202;2 Contfact no sooner than one hundred fifty (150) days prior to the expiration date of
this Collective Bargaining Agreement.

C. Notice of intention to open negotiations for future contracts shall be accomplished
by either party giving notice in writing td the othér no soonef than one hundred fifty (150) and
no later than ninety (90) days prior to January 1 of the calendar year for which negotiations are
to be. opened. |

D. At léast three (3) negotiation sessions must take place before either party can file
for Taterest. Arbitration in accordance with the rules promulgated by the Public Employment
Relations Commission (PERC). The terms of this Agreement and all practices shatl remain in
full force and effect until said successor Agreement is reached.

ARTICLE XXIX
MAINTENANCE OF BENEFITS

Except as this Agreement shall otherwise provide, all terms and conditions of
employment applicable on the effective dates of this Agreement shall continue to be so

applicable during the tetm of this Agreement. Unless otherwise provided in this Agreement,
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nothing contained herein shall be interpreted and/or applied so as to climinate, reduce or
otherwise detract from any police officer benefit existing prior to its effective date.

ARTICLE XXX
CONTAGIQUS DISEASES

Any officer who shell suffer from a serious communicable disedse shall be treated with a
rebuttable presumption that the disease was contracted on the job. Incident reports may be used.
to validate such claims,

ARTICLE XXX1
INSURANCE

Employees covered by this Agreement shall be fully indemnified and defended by the

Employer in all lawful circumstances in which the Employee renders first aid, whether on-duty

© or off-duty.
This Agreement is entered into.this_ /% day of WAV Y. i/ 2018,

For the ASSOCIATION: ' For thzljiNSHIP
" Robert.Kempf.,_ Pres, Cheri Bill - Chuck Cahn, Mayor

Superior Officers Association (SOA) : Cheriy Hill Township

& /{{la% V¢%

J ames’ Glaiz ‘ : David Flgfsher

Vice President, Cherry Hill Pwsuﬂerﬁ Cherry Hill Township Council

Superior Officers Asgociation (SOA) '

Qﬂ / ATTEST

avid Biliings ¥ | | s //%/ |
Setretary, Chetry Hﬂi“ At “”/"f;’ - 7/ -~
Superior Officers Association (SOA) NANCY SAFFOS, RMC  #
NANEY L. SAF‘FOS RMC

MUNICIPAL CLERK
T()WNS HIP O’q (‘HERRY HILL
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EXHIBIT A




. € DELTA DENTAL
DELTA DENTAL OF NEW JERSEY, INC.
CHERRY HILL TOWNSHIP
- Group No. 3202

Delta Dontal Pidmior&/Atdvantage Program .

Plan Design Delta Dontal Pramias®  Advantage | Delta Dental PPC™* DeltaCare®@
Program Program ‘Program Plan N.I6

Pravaniive & Diagnostic 100% 100% 100% No Chargs
Basic 50% 50% . BO% No Chargs ;
Crowns 50% 0% 50% Saa Below
Prosthodarilios ' 50% 5% B0% Spe Below
Orthodontics 50% 0% 5O% See Below
Annual Maximum $1,000.00 $1,000.00 $1,000.00 Nane
Litetima Ortho Maximum $1,000.00 $1,0800.00 $1,000.00 Sea Balpw
Deductible (waived on PED*™*) $50/$150 $50/6150 | $50/$150 None

Approximate Employse Out-Df Pocket Costs®

Procadure Codss
{

0420- Periodlc Oral Exam $0.00 $0.00 i $0.00 $0.00
0210- %-Rays, Complala Series $0.00 . 3600 $0.00 $0.00
0272~ 2 Bliewing X-Rays $0.00 $0.00 $0.00 50.00
1110~ Adult Prophylaxis $0.00 $0.00 $0.00 $0.00
2150- 2 Surzee Fililng © 38000 $72.00 $19.80 $0.00
2330~ | Suyface Camp, Resin Filing $75.00 $68.50 ] $17.00 . $0Q0
270~ Poreelnin/Gald Crown: $565.00 $489.00 $400,00 $280.00
3310- AnterioF Ropt Capal $392.50 $307.50 ' $91.00 $0.00
4341- Bealings & Root Flahing {Quad} $122.50 $00.00 $25,60 $0.00
5110~ Cormplats Upper Denlura H $730.00 $575.00 $478,00 $300.00
8760- Abutment Crown 3 3655,00 $468.00 $400,00 $200.00
7140~ Sihgle Exiraction ' §02.50 369.00 $19.00 30.00
B000- Orthodontios* | sap0000  $3EDO0O 1 8380000 $2.20000

*Assumes utllization of a network dentlst in each program,
»Hased upon a $4,600.00 charge.
wp 2 PePreveantive 8 Diaghestic

VisH your own dentisl. If you do not have a dentlst, thers is a direciory available with your plan adminisirator
listing partieipating dentists. You may call 1-500-DELTA-OK and a list of partieipating dantlsts located in your
area witi be mailed direstly to your hame o yoU may accass our Website al www.deltadentaln).com.

During your FIRST appuintment, telf your denfist that you are covered undar this program, Give him/ber your
Group's name, its Delta Dental Group Number and your Soglal Security numhber. Your dependents, If covered,

should glve YOUR SOCIAL SECURITY NUMBER.

ans regarding your dental beneflts, you may cestact our Customsr Service Department

i yout have any questl
day, 8:00 a.m, to 6:30 p.m. EST and Friday, 8:00 a.m. to 5:00 p.m. EST, at 1-800-452-9170,

Monday thraugh Thurs

. . . . i B L e . -
bemween yolr plan spensd and Deltz Denlal of Naw Jarsey, Ing, which gwern;iho bienfis Ind pperalion of your propraim, The proup conic) wiikl aatmi il thaté shoud ba any
meonsistency pr oiflerence between is provislons and tha dalommation in 1958 comparteon, .

Costs are estimated on average dental charges for pach procedure based on
Information from Delia Denfal.

U&A June 1, 2019
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DIRECT ACCESS DESIGN 10
Cherry Hill Twp Plan

Benelit In-Network I Out=of-Netvork
Benefit Perjod Calendar year T
Deductible Fmata R e e R R R
Individual 5500 . £500
Family %1,000 B $1.000
o Deructible is Calendor Year. Deductible is Appropnte.
Coinsurance 100% i 0%
Maximuam Oui of Pocket R : K
Individual £2:.000 L 36,350
Family $4,000 $12,7H06

Split Maximom Out of Pocket 35 Calendar year. The deductible, coinsurance, and cnpflyments apply to lhe Maximum Owt of Pocket. -
Bidlances from nun-pm iicipaing providers over our allowance are not cligible luwurds the Maximim Oul of Pockel,

Benefit Period Maximum

Unlimited Unlimited

Lifetime Maximum

Unlimitéd Unfimited

Primary Care Physician Selection

Doctor's Office Yisits

Mat Required

0% after deduetible

Matemity Visits

100% afier $20 copay
Prisnary Care Office Visit A prinary care physician is 2 general or family practitioner, inlesnist or pudintrician
1 00% after $33 copay 60% after deductible
Spechlist Office Visit A refecral is nol required to visit o specialist,
0% 60% aficr deductible

- Dependent children are e]igfb}c for-Malernity/Obstetricsl Benefits,

- Allergy Testing and Tmntmem

100% | 60% after deductible

Prevén{ive Care

100% 5% tno deductible)

Screening

Routine Adult Physicats, GYIN BExams,

PAP, Mainmojrams, Prostate Cancer

Screening, Colorectal Sereening,

Immunizations

Well Child Exoms. 100% - ‘ ) 60% (no deductible)
Well Child Immenizations and Lead 100% 60% {(no deductinie)

Diagnostic Procedutes

Laboralory

100% in office or Labvorp
130% i Quipalient facility

60%: afler deductible

Qutpatient X-ray/Radioloyy Serviees

100% in-office
100% in Quipatieni facility

60% afler doductible

CT/CTA Scans, Pel Scans; MRIs/M RAS, Nuckear Medicine studies (including Noelear Cardiology) vequire prior avthorization. The.ovdering phyﬂlcmn should request
the puoi avthotization by caling eviCore healtheare at 1-§66-496-6200 and providing he neaessary clinical informmtion, Once the suthorization mumber s reccived, the
membiey gy call eviCore }mhhcaze 21 1-866-969-1234 to qchadule an appointinent.

Note: Mrurr.rgwc! Cure members can cutl 1-866-969-1234: 1o obtain & confirmaiion mumber for nou-Advanced Inaging dagnostic procedures. Confinnation nanbers
from ewCore healtheare Feplace the woed Jor i paper referral.

Hospital Care

Inpatient Admission {inchuling maternfly)

00 Tt deduativle and $300 comy "50% ufter dedustivle and 5200 copay

Pre-ndmission Testing

100% after-deductible 0% alter deductible

‘Surgery in Hospilal

100% atter deductible GO%, afiar deduétible

Inpalient Physieian Services

100% afier deductible 60%, after deductible

Qutpatient Depl. Servives

IO[)“/) after deducilblc 60% af!cr dcductnb ¢

Emergency Cure.

Emergency Rovm,

100% after 8100 facility Lomymeni
Puyment at the in-network level across- ~fiic- Lonrd applies only {o true Modicat Emergiineies & Acei idental Injuries,

Ambutance

F00% ] 100%

Page 1013
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DIRECT ACCESS DESIGN 10
Cherry Hill Twp Plan

Outpatient Surgery
Hospital Gutpatient Surgery § 00% after deductibie 0% after deductible
Surge.rv in an Armobufatory SurgiCenter 100% afier dedyctible 60% after deductible

Services perforned at 3 non-participating ambulatory swrgery centey are reimbursed at
BSNJ S I’uyment Allownnce and therefore may result in significant out of pocket costs.

Hovizon BC

Mental Health Services

100% after Jeductible and 5200 copay

[nupatient 60% after deductible and $200 copay
Quipulienl deparuent 100% 60% afler deductible
Office setting otf'ce capa ment 60% LLﬁer deduclihle '
Substance Abuse Services i
Inpatient 60% alter deducnble md $200 copay
Qutpatlient depariment 100% 60% after deductible
Office setting 60% after deduclible
Aleohol Abuse Services e
Inpatient 100% after dechictible and $200 L.UP"IY 60% after deductible and 3200 copay

Qutpatient depariment

100%

60% after deductible

Office setting

100% after office copayment

0% afler deductible

Inpatient and Outpatient Mental Heaif/Subsiance Abusc/Aleoholism Sewmes mus! be eoordinated through

Hori

Other Services

n Belmvml.ﬂ Hm tly at 1-800- ()26 2212

Avypunclure

1‘00% after deductible

60% alter deductible ]

Bariatric Surgery 100% after decuctible 60% after deductibie
Diabeti¢c Fducation 100% after office copayment 60% after deductible
Diabetic Supplies 109% after deductible 60% after deductible
Durable Medical Equipment 100% after deductible 60% after deductible

Orthotics and Prostheties
{Per N3 mandate}

100% after office copayment

60% afier deductible

Horne Heaith Care

100% after decluctible

60% after deductible

Hospice Care

100% after deductible

60% after deductible

Infertilily Grehuling in-vitro fertilizaticn)

100% after office copayment

Limiied fo 4 egg retrievals per lifetime

60% after deductible

Physical Rehabilitation Facility Inpatienl
Services

100% afier deductible and $200 copay
Limited to 60 days

:

60% after deductible and 3200 copay
per benefil period

Privaie Duty Nursing

100% after deduclible

Limited Lo 30 visits per beaefit period (§-hour shifts)

60% after deductible

Shoet-derm Therapies:

100% after office copayment

60% after deductible

Unlimited visit maximum per therapy, per benofit period
Notc: If speciatisl copay is higher thun POP copay, Ihe lower copay will apply W shuit-term therapies, ©
Also, if PCP copay is 530, the ST copay will default 1o $20.

Physical, Quoupational, Speech,
Respiralory

Skilled Nursing Facmty/bxlended Care
Cenier

100% ufter deductible
Limited to 120 days per benefit period

60% after deductible
Limited te 120 days per benefit period

Therapeutic Maniputation
{Chiropmcsic Care)

100% after $25 office copaywent
30 visit maximum

60% after deductibie:
per benefit perind

Vision - Routine Eyc Exam 100% 60% No deductible
Vision Hordware $100 in a 2 calendar year period
Telemedicine 100% after $0 copay | Nol Covered

Prestcription Drups

Not covered

Eligibility

up fo the age 31,

Dependent children, including full-time students are covered until the end of the calendar year in which they
reach the age of 26. Handicapped dependents are covered beyond the child remaval age, if the handicap
occurred prior o the age of 26, Under certain conditions, covernge may be extended for gualified dependenls

Page 20f 3



DIRECT ACCESS DESIGN 10
: Cherry Hill Twp Plan

B |
Horizon.

wrfxon Wi Croxs Blie Shick 0l Now Jeceey

Making Healthenre Ffork

Pre-Existing Conditions* - Not applicable

Grandfathered Not applicabie

Some services/procedures require prior authorizalion. For a complete Hst, contact our customer service

Prior Authorization
number at [-R00-355-BLUE (2583) or refer lp our website at www.HorizonBlue.com,

24/7 Nurse Line “[Not applicable

You ¢an save money when you chaose jo reeeive care from providers that participate in the Horizon BCBSNI networks. When you use pacticipating hospitals or other
wedical facilities or doctors, you generally only pay your copayment and any applicable in-network coinswrance or deductible, Generully, if you have services performed
at an pwt of network facility or by am out of network provider, your out of network benefits will apply, This means that you will be responsible for amounts excceding
Horizon BCBS NI allowable reimbursement for that parlicular service and (sis may resubt in significant out of pocket costs, You will be responsible to pay for this
arnot directly to the non-participating hospital, ambulatory surgery center or provider. By using our Horizon-BUBSNI network pmwdm, you keep your healtl: care

costs down,

Please note fitat the benefit highlights are provided for informalional purposes, Herizon BCBSNI mukes every effort (0 provide clear and aceusaie information
pertaining to these benefit highlights, Howeves, because Horizon BCBSNJ penerally expects conlinued guitance from regutators on issues periaining to Federal healih
care rcform, the mformation {hat has been provided is subject to change. Horizon BCBSN! will provide notio of such chenges to mewmbers pursuant o Slate and

Feders! requirements,

This summary highlights the major featores of yous health benefit program. K is nola coniract and some limilations and exclusions may apply. Payment of benefils is
subject solely o the tennz of the contract. Please refer to your benefit booklet for more informalion.

Serviees and products provided by Horizon Bhue Cross Blue Shield af New Jersey, an independernt Heensze of the Blue Cross and Blue Shicld Assosiation,

® Repistorsd maurks of the Blue Cross nad Blue Shicld Assocition.
& avd SM Registered and service macks of Herizon Buo Cross Bhue Shieid of New Jersey. € 2008 Horizon Blie Cross Bius Shield of New Jerscy

Three Penn Plaza Bast, Newark, New Jerscy 07105

Pags 3 of 3
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HORIZON POS DESIGN 10
Cherry Hill Township

Benelit In-Netwaork . | Oul-of-Network
Benefif Period Calendar yeur
Deductible | o il Lt el
Individual $500 8500
Family $1,000 51,000
Dednclible is Calendar Year, Deductible is Agerepale,
Ceinsurance $00% : ] 0%
Maximnum Qut of Pocket e S e
Individual $2,000 $6,350
Pomily $4.000 $12,700

Split Maxiun Out of Pock

el is Calenday year, The deductible, cainsurance, and copayments apply to the Mamdisim Out of Pocket,
Balenees front non-participating providers over owr ullowanee are not cligible towards the Manimmun Oul of Pocket.

Benefit Period Maximum Unlimited. Unlinited

Lifetime Maximum Unlimited Unljmited

Primary Care Physician Sefeciion Requircd

Dactor's Office Visits R S o R
{00% after $20 copay 60% after deductible

Primary Care Office Visit

A primary care physician is 4 general or famiiy practitioner, inlernist or pedialrician

Sypceialist Office Visit

100% afier $35 copay 60% after deductible
A referral Is required to visit a specialist.

Matemily Visils’

100% 60% after deductible

Dependent children are eligible Yor Maternity/Obstetrical Benefits.

Allergy Testing und Treatment

100% 60% wfler deductible

Preventive Cnre

Routine Adull Physicals, GYN Exams,
PAP, Mammograms, Prostate Canger
Screening, Colorectal Sereening,

6{)% {na deduclihle)

Immunizations
Well Child Exams 100% 60% {no deductible)
wWell Child Immunizations ond Lead T T00% 60% (no deductible)

Screening

Dingnostic Procedures

Laboratory

160% in office or L:_;Bcdrp.

100% in Oulpatient facility 60% after deduetible

|
Cuipatient X-ray/Racliology Serviees

100% in office
100% in OQuipalient Facility

60% afler deduclible

CI/GTA Scans, Pef Scans, MRIs/MR As, Nuelear Medicine studses (incinding Nuclear Cardialogy) require piior autharization. The ordering physicien should request
the prior authosization by calfing eviCore Healtheare st 1-866-496-620D nnd providing the neccssary chinieat information. Onee the autherization yunmberis received, the
memnber may call eviCore Heaithcare ot 1-866-963-1234 lo schedule an appointment,

Note: Managed Care members can cell 1-866-569-1234 10 obiii a confirniation humber for non-Advanced Imaging didgiesiic procedyres, Confirurniion numbers
from ewiCore Healthcure replace the need for o paper referval

Hospital Care

Inpatient Admission fisciuding iaternity}

100% afler deduclible nnd$200 cOpRyY B 60% :;fiér‘dccluclible anG-SZOO éorﬁw —

Pre-adimission Testing Q0% after deductible 60% after deductible
Sareery in Hospital 100% afler deductible 60% after deduetible
npatient Pliysician Services 100% afier deductible 00% after deductible

Outpatient Dept, Services

Emergency Care

100% after deductible 6% afier deductible

Emergency Room

100% after $106 facility copayment
Payinent at the in-network fevel across-the-board applies anly 1o lrae Medicnl Emergencies & Accidental
Injurics, '

Ambulance

100% 100%

Page 1ol 3
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HORIZON POS DESIGN 10
Cherry Hill Township

Qutpatient Surgery

Hospital Outpatient Surgery

1 0% after deductible

60% after deduclible

Surgery in an Ambulatory SurgiCenler

100% afier deductible

60% after deductible

Servi

Horizon BCRSNYs Payment Allowance and therefore may result in signi

Mental Health Services

ces performed ot @ non-purlicipating ambulalory surgery eenfer are rebmbursed at

ficant oul of poekef costs,

B TR el 5 e
Tnpatient 100% after 5200 copay 60% after deductible and §200 copay
Qutpatient depariment 100% 60% afler deduchible
Office ssiting 100% ofler §35 copa 60% after deductible

Substance Abuse Services e e e R FrmaE e
inpaticnt 100% after 5200 copay 60% after deductible and $200 copay
Outpatient department 100% 60% alter deductible
Office seiting, 100% afler $35 copay 60% after deductible

Alcohol Abuse Servicey e Site 5 T e
Inpatient ) 100% after $200 copay 60% afier deductible and $200 copay
Ouipatient departiment 100% 60% afler deductible
Office setling 100% after §35 copay 60% afier deductible

Inpatient and Owtpatient Mental HealdyvSubstance Abuse/Alcoholism Services must be coordinated trongh
Hosfzon Behavioral Health at |-800-626-2212,

Other Services i e = = SR =
Actipuncture 100% ofter deductibie 6% afler deductible
Bariatric Surgery 100% after deductible 60% after deductible
Diabetic Education i 00% after $35 copuyment . 6% after deductible
Disbetic Supplies 100% after deductible 60% afler deductible
Durable Medical Equipment 100% afler deductible 60% after deductible
Ortiotics and Prosthetics 100% after 520 copayment 60% after deductible

{Por ™) ymandale)

Home Health Care

100%

60% afler deductible

" Hospice Care

1030%

60% after deduciible

Interiility {including inviiro fintilizatinn)

F00% after 335 copayment
Limitcd o 4 egg re!

60% after deductible
trievitls per Bfetime

Physical Rehabilitation Facility Inpatient
Services )

100% after $200 copay

60% afler deductible and 3200 copay

Private Duly Nursing

100% afier deductible

60% after deductible

Short-term Therapies:
Physical, Occupational, Speech,
Respiratory

| 00% after office copayment

Note: If specialist eopay is higher than PCP copay,
~ Also, it PCP copay is $30, \he

Unlimited visit maximum per therapy, per benefit period

60% afler deductible

the lower copay wil apply to short-lerm theropies.
STT copay will defoult to 520,

Skilled Nursing Facility/Extended Care
Cenler

100%
Limited to 120 days per benefit poriuvd

60" after deductible
Limited to 120 days per benefit periad

Therapeotic Manipulation
{Chiropractic Care)

100% alter §2.5 copayment
30 visit miximuin per beneft

60% after deductible
t period - no referral required

Vision - Routine Eye Exam

100% afier $30 copay

60% no dedoclible

Vision Hardware

$100 in a2 cale

ndar year period

Telemedicine

100% afier 50

Mot Covered

Prescription Drugs

Mot covered

Eligibiity

uptoage 31,

Dependen children, inchuding full-time students are covered untif the end of the calendar year in whick they
rench the age of 26, Handicapped dependents are covered beyond the child removal age, if the handicap
acourred prios lo Lhe age o 26, Under cortain conditions, coverage may be extended for qualificd dependents

Page2of 3
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’ Cherry Hill Township
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Grandfathered {Not applicable
Pre-Existing Conditions [tNot applicable
Prioy Authorization Some servicesiprocedures require prior authorization, For a complete list, contact our customer seryice number]

at L-800-355-BLUE (2583} or refer (o our website at www.HorizonBlae.com,

24/7 Nurse Line 2477 Nurse Line is 4 health informalion service that ineledes 1 foll free 24 hour health information line staffed
by registered nurses. 24/7 Nurse Line nurses do not diagnose or recommend any $reatment. Instead, they
provide the member wilh the necessary health information needed to make informed medieal decisions. This
helps members determins if their bealth ailment requires a doctor's visit.

You can save money when you choose to receive care from providers that participate in the Horizon BCBSNI networks. When you use panticipating hospitals or other
medical facilities or dectovs, you generally oply pay your capayent and any appiicable jn-network coinsurance or deductible. Generally, if you have services performed
at an oul of netwark facility or by an out of netwark provider, your out of neiwork benefits will apply. This incans that you will be responsible for amounis exceeding
Horizon BCBSNI's allowable reimbursemenit for thut particular service and ihis may result ia significant out of pocket costs. You w ifl be responsible to pay for this
amourd directly to the non-participating hospital, ambulatory surgery center or provider, By using cur Herizon-BCBSNI netwoik providers, you keep your health care

cosls down.

Please note that the beaefit highlights are provided for informational purposes. Horizon BCBSNJ makes cvery efloxt to provide clear and acorate information pertaining
10 these biencfit highlights. However, beeanse Harizon BCBSMN generally expects continued guidance from regulators on fssues partaining lo Federal health care reform,
the information that bas been provided is subject to change. Horizon BCBSN] wilt provide notice of such changes to members pussnant 1o Stale and Federal

reqilireinents.

This sunimary highlights the major features of yaur heaith benefit progeom. 1t is not o contract and some Jimnitations and exclusions may apply. Payment of benefits is
subject solely to the tenms of the conlmet. Please refer lo your benefit booklet for more information.

Services ond produsts pravided by Hon'_zdn Blue Cross Bhie Shicld of Mew Jemey, an independant licenss of the Blue Cross and Flue Shicld Association.

- @ Registered marks of the Blue Cross and Bine Shicld Associalion .
@ and SM Repistered and service marks of Horizon Blus Cross Blue Shicld of New fersey. © 2058 Horizon Blue Cross Blag Skicld of New fersey

Three Peun Plaza East, Newark, New Jersey 07105
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Beneflt

CMNIA Tior 1 I Tier2

Benofit Perieod

Culendor Year

Beduciible

Individuni

Family

Coinstrance

inximum Ou! of Pocket

Tudividitnl

Family

$5,000 " 9,000

Tler | DedMOOCP aceumistatos 19 Tler 2 Ded OGP but Tier 2 Ded/MOOP does not ncmmuialé to Tler | Ded/MODP, Oliole Tzt 2 DedMOOP has beon

met, Thor 1 will plo tave bean el -

Splil Magimum Out of Packel s Crlendnr Yeat. The deduelible, colnsumnce, and copayments apply lo {he Maxiinum Out of Packet,

Privmery Carpg Physiclan Selection

. |Benelif Periad Maximum Unljited Onbinited
Lifothie Maximum Unblmijed Uhnlbnited

PRREIAR

T

i
)

Docier's Office Visita e L (B %
: 100% nfter §5 copay . 300% after $20 copay
Primary Core Offics Yisi) A prisnory care physicion is n Tamiy yraciitionor, Infernst, pediatriolun, or surse practitionsr
100% nfter $15 copey 100% after $30 copay
Shdyinlist OIfick Visil A yofourn] is not reguired to visit 4 spocintlss,
100% efter 315 copuy ) {00% nfict §30 copay
Copay afrplics Lo Is! visit only .
Mntermity Visils Dependant children are clighble for matemily/obstelrion] benofils,

Allecpy Tosting and Trondment

100% in offies sctifng?

Wedl Ciil Inmmunizolions and Lend
Sereening

Preventlve Care
Routing Adolt Physicals, GYN Exnmis, 100%
PAP, Manvinograms, Yrosiale Caneer
Sereondug, Colorecial Seresning,
‘Weil Child Bxaing : 100%% 100%
100%% 100%

X-ray/Radiglogy Services

Dlapnostle Procedures TR I =) B
) ) 1008 I office or LobCo . 105% in offics or LabCorp
Laboratery [00% i oulpntiont feilily 80% nfter deduciible ompotien; faellhy |
104% in office 100%% in officy

100% he outpntient Eulity §0% niler deductible sutprtisnt facllity ]

CIJCTA Beans, Pet Seons, MRIMRAs, Nitcloor Mudloing sindics finuluding Nuclear Cardivlogy) requiro prior authorlzntion. The ordering physiolbu shoulil requust
jihe prior suthorization by cabling eviCore al [-866-496-6200 and proviting the necessary clinical ioforiantion. Once the melhorizalion nwnber is recaived, T member

iy cobl oviCore Bt 1-B66-969-1234 1o soheduls an appoiniment.

Nalg! Muanaged Core membem cani ool 1-868-969-1234 10 obtah o confirmation iwber for non-Avanced fmaging dinguostic procedires, Confirnaflon nambers

Frovn eviCore repluce tha peed for o paper relerond,

A PR e ]

N6
N

Rosplta) Crre i eI (Rl Bve
Tnpatient Admission $150 copay per rdmisslon {does ot apply fo matemily,

. mentnl heplisubstance abuss or hosplee) 80% nfier deductible
Rowmn ant Board 100% - 0% sficr deductible
Tiw-ndemission Tosting, 100%% 0% aflor deduotible
Surgesy B Hospitel 180% B0% afler doductible
Inpatient Physician Services 100% H0% aftor deductible
Outpationi Depadmenr Scrvies
(Non-Surgical} 100% afier §15 copay $0% nfier deductible

NN Staje Drfucle . . . Poge i nf4
& pDF Crealed wilh pdfFactory Pro trial version www.ndffactorv.com
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OMNIA State Defector (with BlueCard)
Cherry Hill Township Proposed Plan

Emerpeuzy Cnre

- lﬂﬂﬁlahcﬁ

Lunergeney Room

Ambuimice

p iiy enpny {copay W vad i 106% afer 3100 fcility copuy {copay waived [F
admitted) admined)
Payment ul the in-netwark feyel sooss-{he-band nppliss oaly lo lrue Mediea! Bimergencies & Aavidentyl fnjurics.
100%

Quinatient Syrpery

Hespiial Quipalient Surgery

$150 copryment

B0% ofter deducilblc

3150 copnyn

Morial Henlth Services

Surgery jn an Ambulntory SurgiCenler, |

100%

Ehort-term Therapios:
Physical, Qeoupationg], Sprect,
Raspimiory

Tiprnkient
Owipaliont Depariment 100% oftet $15 copay B0%% nﬂer dcduohblr.
Offics solling 100% ofter $15 copay 100% afler $30 copa
Substanes Aluse Sevyices A PR e bl e ; 1Y
Tupatient 100% 80% sfter deductible
Culpitient Deparfiment 100% nfier 315 copay £0% nfter deductible
Oilice seliing 100% pfter $1S copn lUU% aller sm
Alephal Abuse Services I e i 5
Tnpatient 100% 80% afier dc:]ucl‘bie
Outpailent Deparinenl 100% nftor SES copny 80% afler dedyeiible
Odlies selljug 100%niter $13 kopoy 100% afier $30 oopay
Tnpotient angt Ompalicul Morla! H’M‘IlldSuhslnnno AbuzefAlcohiolism Seivicos must be woxdhm&ed thravgh
it o nl I1e ﬁ 22[3 y
CHhor Servieey G REAANLL
Bainlic Surgery 10h% 80% niley <1rtlncuhh;
Dinbetic Bdueation 160% after-offica copayment 100% aftce offict copoymont
Dishetic Supplies H0% 80% nfier dedustiblo
Durabla Medlenl Bgpment 100% B0% nfler dednotible
Oythotioe aind Prosthetics 100% nflee $5 copay 1006% nfler $20 vopay
Home Henlil Care 1003 piier §5 copry 100% afley $20 copay
Haospica Care 100% 100%
100% aflec 515 copay office vish 100%% alier $30 copay office visit
Infertility 100% ofier $15 copay oulpaticnt fcikiy §0% nfier deduotible in outputient fhollily
Phyatcal Rehehilitation Pacility Inpamcut $150 per adiission 80% aller deduciible
Sgrvices
160% after $5 copny 100% alter $20 vopay

100% afler $5 copay in stitpatient Facilly

30 visit moibwim per therapy, por benefit period

80% nfier dednarlble In outpatieut fneitity

Peivite Duty Nursing

100%

1imited tn 30 visils per benelt period {8-hour shills)

80% aNer deductible

Skilled Newsing Pacility/tixiended Core
Cenger

£150 per edinission

Limited lo 100 days pur bunchit period

80% afler deduclible

Theropeulic Manipslntion

- H00% nfter 315 cupny

25 visit waximuny per benufit puriod

100% nfter 330 copay

| _{Chiropragtie Lora}
_Adul Vision

| 00% after $15 copny

100% nfter $30 copny

{’_&du 1t Viston Hurdwarc

Mot Covered

Pedlaliic Yision and Vision [}nrdwarc

Ro[;ji||b Peylpirle Vislon Coversd, 1ysnr and Hardwire Scrvices nre eovered up lo 3125

Talemedisine Services

130% nlior $5 copoy

Covered under feestunding prescription program

Prescription Drugs

FANIR u'.)r|=nlu - . . Fsgevald
@ PDIg cre"wr arl with pdfFactory Pro trial version www.pdflactorv.com
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Mo el fibede. s

Hoprizoriy

Mitgibility Thepontient olsildsei, Tncluding full-time slideats are covesed wnlib the end of the catendst year ln which they
reacht the age 0726, Handicapped dependents are eoyprad buyond the child removal s, ifihe handienp
acowred prior 1o the age oL26, Under sertaln conditions, coverage may be extended for audlificd dependents up
1o spe 3 1. Ploase refer g youe bepfit bookdet for furiber inforsmtion as this benefit hightipht isaotan ’

Tre-Existlig Conditions ot Appiloable

Trriur Authorization Somk: aey:iieeq!prqccd;ams requkre prior suthorization, Por a complots Hst, contacl our castomer sorvice pumber

oy, L-RO0-3E8130, R (255TY pr xefor 10 obe wiblly s wirw.lRorfsonBive.cont

. This OMHIA plns cover dbpluts uxpenses fendored ly provid InHotzon's Manapad Caeo nalwork, Wnen you gilizo pailcipetng

: praviders, you generaly aoly fisy Yous CopRyme 1 aul pity sppliceblo (n-naiwork ool or deduclile, No banafits gre svslinhly
aul-alreiviork, excopt i emorgont diuations, :

Plepso sialé thek dhie heapfl highlights see provided far fntanniivind piioses, 1 Yorivsn BOTENT mokes ovty elfort 1o pravide elearo] afduinily informption perlniping
bteatiss THofizan BOBSN) genertly sxpents contlinicl guldunte fidify yogulntars op issios prikaining ko Fettosal tieaithy enre b,

to theso basafle highighis, Tobever, b {
the hifoymatton that has-been yrovided 11 subjiioL 1o cligage, Hofizan NCASNY will providd notles oT mch ghnnges to mentbers g { to Stdo und Pader]

requitements,
This sumitney hight glits tho mafor feafured of yonie fiealth béyefit progaa, 1t 3 tpat s continet nnd some ||:L'gﬁlal'lnns and excluslons may epply, Paymer of benofils is

subjeei suloly 1o the foms of (he edutiacl, Plense rofiar to your benedit ookt for mote fnformotfon. .

Seriiearandpruducly privided by Batloou Dine Cyets Dino Shiskd of Hett Jrtany, on indejéndent lietsised orisBjup Cross o Blup Sileld Assosintfon,
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