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THIS AGREEMENT, made this day of 4th day of April 1989 by
and between the BOROUGE OF CRESSKILL, a body politic and
corporation of the State of New Jersey, (hereinafter referred
to as the "Employer"); and the P.B.A. Local 1830 (Cresskill
unit), (hereinafter referred to as the "PBAM).

WHEREAS, the Employer and the PBEA recognize that it will
be to the benefit of both to promote mutual understanding and
foster a harmeonious relationship between the parties to the
end that continucus and efficient services will be rendered to
and by both parties.

NOW, THEREFORE, it is agreed as follows.
ﬂ-‘-\-w



ARTICLE I
EMPLOYEES’ BASIC RIGHTS

A. Pursuant to Chapter 303, Public Laws 1968, the

Employer hereby agrees that every Employee shall have the right
freely to organiie, join and support the PBA and its affiliates for
the purpose cf: engaging in collective negotiationé "and other
concerted activities for mutual aid and protection. As a body
exercising governmental power under the Laws of the State of New
Jersey, the Employer undertakes and agrees that it shall net
directly or indirectly discourage or deprive or coerce any emplovee
in the enjoyment of any rights conferred by Chapter 303, Public
Laws, 1968, or other laws of New Jersey or the Constitution of New
- Jersey and of the United States.

B. The Employer further agrees that it shall net
discriminate against any Employee with respect Lo hours, wages or
any terms or conditions of employment by reason ¢f his membership
in the PEA and its affiliates, his participation in any activities
of the PBA and its affiliates, collective negotiations with the
Employer, or his institution of any grievance, complaint or
‘proceeding uﬁdef this Agreement or otherwise with respect to any
terms or conditions of emplovment, as prascribed by the Statutes of

the State of New Jersey. - ] e
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. ARTICLE IT

The Employer agrees tha.t it will not enter into any contract
or memocrandum pt’ agreement with anycna but t.he rec:ogn:.zed
Associatien (PBA Local 180, Cresskill Unit) on behalf of the
Bargaining Unit,,' as herein defined, during the <term of <=his

Acgreement.
gr ey
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ARTICLE III
EXISTING. PLAN

The provisions of this Agreement shall be subject to and

subordinate to, aﬁd shall not annul or modify existing applicakle

provisions of State or Federal Law. -.
! ; 2 Mt



ARTICLE IV

oc c

A. The Employer recognizes PBA Local 180 (Cresskill Unit)
only as the exclusive bargaining representative for the purpose of
collectiﬁe negotiations with respect to all negotiable items of
employment of all Employees included in the Bargaining Unit.

B. No Employee in the Bargaining Unit shall be compelled to
join the Association, but shall have the option to voluntarily jein
said Association.

C. The Bargaining Unit shall be defined as including all
Police Officers in the Cresskill Police Department with the
exception of the Chief of Police, and as excluding any and all
specials, dispatchers, crossing guards and other employees of the
Cresskill Police Department. The term "Police Officer" or
"Employee" as used herein shall be defined as meaning Employees of
the Bargaining Unit, the plural as well as the singﬁlar, and

females as well as males. v ~n



ARTICLE V

c N V

A. The Employer recogﬁizes the right of the Association to
designate one representative within the Department and one
alternate for the enforcement of this Agreement, pro&iée& they are
members of the Cresskill Police, Department.

B. The Asscociation shall furnish the Employer in writing the
names of the representatives and the alternates and notify the
Enmployer of any changes.

C. ‘The authority of the representatives and alternates so
designated by the Associatien shall be limited to, and shall not
exceed, the following duties and activities:

1. The investigation and presentation of grievances in
accordance with the provisions of the collective bargaining
statement.

2. The transmission of such messages and information
'which shall originate with, and are autherized by the Associaticen
or its officers.

D. The éesiqnated Association representative shall be granted
time with pay during working hours to investigate and seek to
settle formal grievances when requested _by the Enmplovyer.
Attendance at all meetings and conferénces on collective
negotiations with Employer officials shall be without loss of pay.

If the Employee i1s off duty, he shall not be paid.
My



ARTICLE VI
PROCEDURE FOR INVESTIGATION

A. In an effort to insure that these investigations are
conducted in a manner which is conducive to good order and
discipline, the following rules are hereby adopted:

1. The interrogafions of a member of the force shall be
at a reasonable hour, preferably when the member of the force is on
duty, unless the exigencies of the investigation dictate otherwise,
in which event reassignment of the member of the force should be
employed.

‘2. The interrogations shall take place at a locaticn
designated by the Chief of Police. Usually it will be at Peolice
Headgudrters or the location where the incident allegedly occurred.

3. The member of the force shall be informed of the
nature of the investigation before any interrogation commences,
including the name of the complainant. Sufficient information to
reasonably apprise the mnembers of the allegations should be
provided. If it is known that the member of the force is-baing
interrogated as a witness only, he should so Be informed at the
initial contact. ‘

4. The c¢uestioning shall be reascnable in length.
Reasonable respites shall be allowed. Time shall also be provided
for personal necessities, meals, telephone calls and rest periods

as are reasonably necessary. I

8



5. The member of the force shall not be subject to any
offensive language, nor shall he be threatened with transfer,
dismissal or other disciplinary punishment. No promise of reward
shall be made as an inducement to answering guestions.

6. The complete interrogations of the member of the
force éhall be recorded mechanically or by =& department
stenographer. fhere will be no "off-the-record" guestions. All
recesses called during the questioning shall be recorded.

7. If a member of the force is under arrest or is likely
to pe, that is, if he is a suspect or the target of a criminal
investigation, he shall be given his rights pursuant to the current
decisions ef the United States Supreme Court.

Is. In all cases, and at every stage of the proceedings,
in the interest of maintaining the usual high morale of the force,
the Department shall afford an opportunity for a member of <the
force, if he so reguests, to consult with counsel and/or his
Association representative before being guesticned concerning a
viclation of the Rules and Regulations during the interrogations of

a member of the force.



ARTICLE VII
DATA TOR FUTURE BARGAINING

4. The pa#ties agree t§ make available to each other all
relevant data the Asscociation may require te bargain collectively.

B. The relevant data noted akove shall include but shall not
be limited to such items as salaries and benefits enjoyed by other
employee groups, the cost of various insurance and other programs,
information concerning overtime worked by Employees, the total
number of sick leave days utilized by Employees, the total number
of injuries on duty, the total length of time lest as a result of
injuries on duty and other data of a similar nature. The Employees
of the Board of Education are excluded.

C. The Berough shall incur neo additional expense by virtue of
this Article. This Article éhall not apply to any attorney-c¢lient

work product. e At

10



ARTICLE VIII
SALARIES
i

1

i
A. The base annual salaries of all Employees covered by this

i

Agreement shal;-be sgt #orth‘ln Appendix "AY".

11



ARTICLE IX

W Y. We WET v =

_A. The normal work day tour shall be eight (8) hours,
which shall include within the eight (8) heours span, an appropriate

mezl and rest perieds, pursuant to pricr practice.

BE. Work in excess ¢of the Employee’s basic work week or

~our for a day is overtime.
C. Overtime shall be »aid by the Zfcllowing
shall be paid as paid overtime compensation (time  and
. b. Modified 4-2 schedule, in effect a2z of the

Thls Agreement, subject to the 'discretion of the Chief of Police.

-ﬁ&"-'t“
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ARTICLE X
- HQURLY RATE
l
To computa the base hourly rate of an Employee for
overtime and cther purposes, the Employee’s annual base salary plus

longevity shall be divided by 2,080 hours.
, L g N o ¥

i3



ARTICLE XI
CQURT TIME

A, Court time, as referred to in this Article, shall consist
of all £ime, gxclud@ng ;egglar hours of duty, during which any
Employee covered under this Agreement shall be ragquired to attend
any Municipal) Court, County Court, Superior Court, Grand Jury
proceaedings, or other Courts or Administrative Bodies.

B. Cresskill Municipal Court appearances shall be compensated
at overtime at the time and one-half rate of pay for a minimum of
two (2} hours. Thereafter the Employee will be compensated at the
time and one-half rate for any additional hours actually worked for
that Court appearance.

C: When an Employee covered under this Agreement shall be
required to travel toc and from any of the Courts or Administrative
Bodies as noted in this Article, such travel time shall be
considered and included iﬁ the computation o©of the amount of
overtime to which an Employee is entitled, provided, however, that
such travel time shall be computed bketween the Employer’s police
headguarters and the pertinent Court or Administrative body. Any
Employee shall notify Headguarters upon commencing travel to Court,

and upon his return. 2

14



D. When an Employee is placed on Standby (other than during
the Employee’s scheduled hours of work) as a result of a Court-
issued subpoena, he shall be compensated at straight time for that
period of time :he remains on standby. For purposes of this
Agreement, Stanéby shall commence at the time noted in the
subpoena, and shﬁll terminate when the Employee is ﬁotified that he
is no longer needed for Court, or at the end of the Court’s regular
working day, whichever occurs sconer. An Emplovee shall notify
Headgquarters upeon commencing Standby time and upen termination of
Standby time, and shall submit a copy of the subpoena ta the Chief
cf Police when requesting payment. If an Employee is called to
Court, then normal Court time compensation shall apply.

E. The provisicns for Standby compensation shall be continued
annually so long as the payment does not exceed $1,000 in any
calendar year. In the event the Borough pays up to $1,000 during
any gliven calendar year, i1t may cease making payments for %the

remainder of that calendar year. .

15



ARTICLE XII
IRAINING PAY

i
]
!

The.Employef agrees to compensate all Employees covered by
this Agreement at the straight time rate for attending regquired

training courses on their own time. A 2
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ARTICLE XITI
RECALL

- Any Eﬁployee who ig called back to work after -having
completed his regularly-scheduled shift shall be compensated at
time and one~half the straight tiwe hourly rate of pay, with a

minimum guarantee of two (2) hours work or pay in lieu thereof.
i o e

17



ARTICLE XIV
LONGEVITY

A. In:j addition to all wages and other benefits, each
Employee shall-bé entitled to a longevity payment as set forth in
Appendix "B".

B. Payments for longevity shall be paid on a bi-weekly

basis to the Employee entitled to same. ot— M-

18



ARTICLE XV
CLOTHING ALLOWANCE

A. All covered personnel.shall be entitled to a clothing
allowance of Six Hundred Seventy Five Dollars ($675) in 1991, and
Seven Hundred Dollars ($700) in 1992 and Seven Hundred Twenty Five
Dollars ($725) in 1993, payable per annum on or about January first
in a lump sum. All members of the Department are reguired to
maintain a complete uniform at all times and it shall be available
for inspection by the Chief of Police at least once per year. 'In
addition thereto, all perscnpel shall be entitled to reimbursement
at replacément cogt, for clothing and equipment damaged in the line
of duty, subject to approval of the Police Chief and Pelice
Commitfee, which will not be unreasonably withheld. Once a written
request is submitted to the Chief of Police and Police Commitiee
for reimbursement of damaged goods, a written response from the
Chief of Police and/or the Police Committee shall be made within
fourteen (14) days from receipt of the written reguest. Any such
reimbursement shall be over and above the regular c¢lothing
allowance or c¢lothing maintenance allowance, and shall include such
items as prescription glasses, dentures, watch;s (wgtches only up
to $50). Any request for reimbursement shall be accompanied by
documentation that the loss:or damage occurred while on duty and
was job-related. All members of the Department shall receive a

maintenance allowance in the amount of One Hundred Seventy-Five

15
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Dollars ($175) éer annum for each year of this Contract, for the
purpose of cleaning and minor non-job related repair due to normal
wear and tear.’ % |

B.Each e%plcyee hired after'the execution of this
Memorandum of Ag;eement shall receive all of the iteﬁs‘sét forth
in Appendix D -annexed hereto, in lieu of a clothing allowance in
their first yearlof employment. The items on Appendix D shall be
in addition to the items the amployee will require while
attending the Police Academy. In the event the employer modifies
any item or regquires any new item, the same shall be deemed to be

an amendment to Appendix D. A 2

20
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ARTICLE xXVI
EBA_REPRESENTATIVES

b

1

The Emﬁloyer agrees to grant the necessary time off
without loss of pay; to one member of the PBA or his alternate
selected by the members of the PBA as delegates, to attend any

tate or Bergen County Conference Convention of the New Jersey
Policemen’s Benevolent Association. Further, ﬁhe Employer agrees
to grant the necessary time off w@thout less of pay to one PBa
representative duly designated as the State delegate, to attend the
monthly State PBA meetiny. If the delegate is off duty at the time

of such meetings, he shall receive no attendance compensation.

4"-&-“\
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ARTICLE XVII
VACATIONS

A, Annual vacations shall be granted as follows:

B. After completicn of six months service, during the
first calendar year of employment, each member shall receive an
annual vacation comprising of:

1. & base period of twelve days; plus
2. One additional day for each year worked.

The maximum number of vacation days shall be thirtv-two

3. Vacaticn picks shall be based upon seniocrity,
provided the Chief appreoves all veacation schedules, Whenever
rossible, vacaticons are to be taken in increments of one (1) work

weak or more. A Junior officer must make a writhan reguest to tThe

)

Senior officer(s) of his shift reguesting 2 respense, for approval

s
-l

Q

cf a vacation pick. Said Senicr officer(s) shall raespeond t
Junior cfficer no later than fourteen (14) days froem the time of
the reguest. Response must be in writing, and must notify the
Junier officer whether or not the Senior officer(s) intends to uss
the reqguested vacation time himself. If  the. Senior officer(s)
intends to use the requested vacation time himself, then he. nmust
notify the Junior officer of such plans, and proceed to submit his
plans to the Chief of Police. If the Senior officer(s) has no
intention ©f using the reguested vacation time himself, then he

must respond in writing to the Junior officer, infeorming him that

%’lﬂ—‘
22



approval 1is granted for his vacation pick. If no response is
obtained by the Junior officer from the Senior officer(s) within
“he fourteen (24) dafs cf the reguest, then said vacation reguest
shall be granted to the Junior cofficer, and shall not be rescinded
in the future due to senieority. Also, once approval ié éranted to
&2 Junior cfficer by anf Senior officer(s) for_a vacation pick, said
vacation shall not be rescinded in the future due to seniority.
Copies of written reguests and responses shall be attached to the
vacation time request, and submitfed tec the Chief of Police for
final approval. Every officer in the Department shall be entitled
o at least twelve (12) working days or twe (2) work weeks during
the summer months, namely: June, July and dugust, if said officer
wishes a summer vacation. This provision shall include ranking
officers when referring to Senior officers. This Zourteen (1la) dav
notification systenm for vacation time shall apply %o only vacazion
c_ccks of one (1) work week or mors.

4. Effective upon signing e¢f this Agreement, one-
nall day vacation requests will be permitted with the approval‘cf

rnhe Chief of Police.

22
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{ ARTICLE XVIII
| PERSONAL LEAVE

Each Employee shall be able to take time off as against
available sick leave in cases of .emergencies, subject to prior

approval of the:Chief.and subject to departmental needs.
; ) ’ L Tt
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ARTICLE X3IX
HOLID2AYS

A. Members shall be entitled to thirteen {13) paid
holidays. In addition to the above-mentioned holid;yﬁ,'whenever
all other Borough employees are granted an additional day off in
observance of a Federal, State or Local holiday, the members hersain

shall be entitled to 'receive an additional day’s pay for every gday

kty

cf cbhbservance given other Borough employees.

B. For enployvees who have completed 22 years of servics
cr mere, holiday pay shall be included in the emplovee’s base pay
ané paié in the employee’s regular pay check. Esliday pay shall

noet ke included in the empleyee’s base pay for the purpese ol

calzulzating the overtime rate. oga. A

)
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ARTICLE II ‘

The Employe;: agrees that it will not enter into any gontract

or memorandum Eof agre‘.ement with anyone but the recognized
Association (P'B?:x Loca; 180, Cresskill Unit) on behalf of <the

Bargaining Unit, as herein defined, during the term of this

Agreement. =' '
g | e, o
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' ARTICLE III %

I
)} EXISTING PLAN
S - :
The provisions of this Agreement shall be subject to and
subordinate to, abd shall not annul or modify existing applicable

provisions of StaFe or Federal Law. -
i

T



ARTICLE XX
SICK_PAY

A. All covéred personnél shall be entitled to sick pay for a
maximum of twelve (12) days annually, At the end of each year
every Eﬁplcyee_will be compensated for any unused sick days at the
full rate of the employee’s established rate of pay. Sick days
shall no longer be accumulated for terminal leave purposes. If an
Employee is terminated prior to the year’s end, said Emplovee will
be compensated at the time of termination at the Employee’s
established rate of pay for any unused sick days that have accrued
to that date,

B. Any Employee who calls in sick shall remain at home or
advise nheadquarters of his location for the duraticon of his
illness.

c. The Deﬁartment may reguire a certificate of illness
prepared by a physician to be provided to the Chief, or in the
event the employee Qoes not reasonably provide such a certificate
~of 1illness, the employee will not be paid for the period of
illness. Any Employvee who does not provide a verifiable
justification of illness is subject to discipline. 1In thé event
the Borough regqguires a second opinion, the Borcugh will pay
reasonable and customary charges for examination by a physiéian of
the Borough’s choice.

D. Except in the case of a major illness, if an Employee uses

more than the allotted twelve (12} sick days in any one
M__‘-'\—-—
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calendar year, the Employee shall have the option to have said
additional days:deducted from the total number of terminal leave
days accrued atithat time, If an Employee elects not to have
additional days éeducted from terminal leave, he shall be deemed to
have elected to take those additional days without pay.  Any days
that have been deducted. from the terminal leave days cannot be
replaced.

E. In the case of a major illness, only six (6) days will be
deducted from the twelve (12) allotted sick days and the Employee
will be allowed to be out for up to four {4) months with pay. In
the event the illness fequires more than four (4) months, he will
pe charged an additional six (6) allotted sick days and be able to
take off aﬁother four (4) months with pay. After all sick time has
been used, any additional days shall be deducted from the
Employee’s accumulated terminal leave days or the Enployee’s
accumulated vacation days (Employee gets option).

F. A major illness is defined as an illness that would cause
an Employee to be unable to perform his or her duties and would
require an absence of more than five (5) days. It would reguire a
written statement from the Employee’s physician certifying that the
Employee is unable to perform his or her duties and specifying the

Enpleyee’s participated illness and estimated length of absence.
ey
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ARTICLE XXI
HORK INCURRED INJURY

A. Where an Employee covered under this Agreement suffers a
work-connected ipjury or disability, the Employver shall-continue
such Employee at full pay during the continuance of such Employee’s
inability to work, uﬁ to-one (1) year from the date of the injury.
During this period of time, all temporary disability benefits
accruing under the provisions of the Worker’s Compensation Act
shall be paid over to the Employer.

B. The Employee sﬁall be required to present evidence by
a certificate of a responsible physician that he is unable to work,
and <the Employer may reasonably require the said Enployee to
present such certificates from time to time.

- C. In the event the Enployees contends that he is
entitled to a period of disability beyond the period established by
the treating physician, or a physician emploved by the Employer, or
by its insurance carrier, then in that event, the burden shall be
upon the Employee to establish such additional period of disability
by obtaining a jﬁdgment in the Division of Worker’s Ccmpensaticn,
or the final decision of the last reviewing Court shallvbe binding
upon the parties. o

D. For the purposes of this Article, injury or illness
incurred while the Empleoyee is acting in any Emplever-authorized

activity shall be considered in the line of duty.
e

28
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E. In the event a dispute arises as to whether an
absence should ﬁe computed or designated as sick leave of as
an injury on d&ty, the parties agree to be bound by the decision
of an apprcpriaﬁe Worker’s Compensation Judgment, or, if there be
an appeal there?rom, the final decision of the last .reviewing
Court. |
F. An injury on duty reguiring time off for treatment,
recuperation or fehabilitaticn shall not be construed as sick leave
or sick leave occasion, under the terms of the sick leave policy

heretofore agreed upon between the parties. 4 . =

29
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ARTICLE XXII
IIME OFF

A, Members shall be granted time off without deduction from
pay or tinme owed, for the following:

1. Death in the immediate family, from date of death to
and including the date of the funeral (not o exceed five (5}
working days);

2. Serious illness, including childbirth, in the
immediate family (not to exceed three (3) days per year).

B. Immediate family as applied to paragraph 1 shzll consist
of wife, child, stepchild, mother, father, brother, sister,
stepmother, stepfather, guwardian, mother-in~law, father-in-law,
grandmdther, grandfather, grandchild, sister-in-law and brother-in-
law. With respect to paragraph 2, immediate family shall consist
of any such relative regularly residing with the member.

C. Any extension of absence under this Article, however, may
at the Employee’s cption and with the consent of the Department
" 'Head, be chérged against available vacation time, or be taken
without pay for a reasonable period.

D. In the case of unusual circumstances not specifically
covered under this Article, leave may be granted or extended at the

discretion of the Chief of Pelice.

%"\—-’L
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! ARTICLE XXIII
| NCE. ND W

A, The Borough shall provide Blue Cross, Blue Shield, Rider
J and major medicﬁl insurance for the member and his family, or its
equivalent. The Borough shall provide dental insurance for the
menber and his rﬁmily,'pursuant to N.J. Dental Delta Plan for PBA
(Program III-A) or its eguivalent.

B. The Borough represents that it has comprehensive general
liakility insurance including a non-owned automobile endorsement as
well as coverages applicablé to Employee for false arrest, libel
and slander.

C. Whenever a member or officer of a wmunicipal police
department or force is a defendant in any action or 1legal
proceeéing arising out of or incidental tc the performance of his
duties, the Governing Body of the Municipality shall provide said
member or officer with necessary means for the defense of such
action or proceeding, but not for his defense in a disciplinary
proceeding instituted as a result of a complaint on behalf of the
‘Municipality. If any such disciplinary or criminal proceeding
instituted by or on complaint of the Municipality shall be
dismissed or finally determined in favor of the member or éfficer,
he shall be reimbursed for the expense of his defenss. In the
event criminal charges instituted against a member arisiné out of
conduct within the scope of said Employee’s employment, the member
may select an attorney of his choosing, and the Borough agreaes to

A-L‘L»"l-
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pay all reasonabie and necessary legal fees in connection with the
trial court proc;edings, provided, however, that the Borough shall
be given prior" %ritten notice of estimated fees for said defense,
and ke affordedfan opportunity te negotiate with tpe\bargaining
unit on the mat%er of selecting alternate counsel or limiting the
Borough liabiligy for fees.

D. Effecti?e January 1, 1990, the Borough shall provide each
empleoyee ss,oooglife insurance policy and will pay the cost and

premiums for sane.

Ay
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ARTICLE XXIV

'. TERMINAL LEAVE

A. Those Employees who wers recorded on the payroll as
of Decenmber 31, 1983-shall rgceive upon retirement all unused sick
leave not to exceed one hundred and eighty (180) days accrued at
the rate of pay established by the Employee‘s last yearly or
highest yearly rate o¢f pay applicable to such member upon his
retirement. At the Employee’s sole option he may take terminal
leave with full pay and benefits in an amount of time egqual to the
accumulated sick days. An Employee entitled to terminal leave may
use unused sick leave {(not to excesed 180 days) as terminal leave to
complete twenty-five years of service.

- B. At :he Employee’s sole option, he may take
installment payments for terminal leave over a period of between
one (1) and five (5) years. Such payment shall include interest on
the unpaid balance at prevaiiing rates. Unless an Employee elects
to receive installment payments, he shall receive payment in one
lump sum at fetirement.

c. As of January 1, 1991 unused sick time will no
longer be accumulated for terminal leave. For those employees who
have already accumulated unused sick time, it shall be.cappéd as of

January 1, 1891 and shall not be added to or replaced after that

date. A .
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D. Anything to the contrary notwithstanding, the
Borough in its sole discretion, may pay out accumulated sick days
annually on a one for one basis a2t the Employee’s then current rate
of pay beginning on Janwary 1, 1992.

E. If the Borough elects to pay out accumulated sick
time pufsuant to Paragraph D, it shall do so as follows:

(1) sSubdect to the exception contained in (ii)
beleow, the Borough shall pay off sick days in descending order of
acounmulation across the board. For example, if the largest number
cf days accumulated by any officer is 170, the Borough will pay out
all 170th days, then all 169%th days etc.

(iil) The three cfficers who have accumulated 180
davs and ﬁre eligible for retirement on or before December 31, 1292
shall not be affected by any payout in 1892. aAny of these officers
whe do not retire by January 1, 1893, however, will be subject to
any gavout in 1993Icr later andéd will have their davs paid cﬁt first
until they are reduced to the level of the next hichest officer az

which point they will 21l ke subject to the across the board

payouts referred to in (i) above.

F. A retiring Employee shall give the Borough ninety
(90) davs notice if the retiring Employee elects to be paid in cash
for such accumulated sick time upen retirement. -

G. To determine the number cf unused sick days an

Imployee accrued up te December 31, 1983, past contracts and

ALy T
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personnel Ordinance will be used. At the end of the year, each
Employee shall receive in writing the number of unused sick days
and a total nuz'nb:er of days accrued in his terminal leave bank.

g TP WP
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ARTICLE XXV
LEAVE OF ABSENCE

A. A leave of absgnce without pay may be granted by the
Governing Body for‘an additional six (6) menth period, not to
exceed two (2) :six (6} month periods within a three (3) year
period. No member shall receive more than two (2) six (6) month
leaves in any three {(3) year pe;iod.

B. This leave is subject to, renewal for reasons of
perscnal illness, disability or other reasons deemed proper and
approved by the Employer.

| C. At the expiration date of such leave, the Employee

shall be returned to the position from which he is on leave.
- A""\..-“"""""\-
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ARTICLE XXVI
BULLETIN BOARD
iﬁ
;
A, Tﬁe Employer will supply one (1) bulletin beard for
the use of the Association, to be placed in a conspicuous place.
B. The Bulletin board shall be for the use of the
Association for the peosting of notices and bulletins pertaining to
Association business and activities or matters dealing with the
welfare of Employees.
C. No matter may be posted without receiving permission

of the officially designated Assoclation representative.

J’L—-L-—n\_
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i ARTICLE XXVII
E CEREMONTAL aml IVITIES
A. In the %vent a PoliceIOfficér in another department in the
State of New Je%sey is killed in the line of duty,“tﬁe'Employer
will permit a‘department vehicle subject to availability, to be
utilized by the ﬁembers in the funeral service.
B. Police Officers participating in such funeral services
shall not be entitled to any compensation during the time in which
they are participating in said funeral service, unless otherwise

agreed by the Chief of Police.
: ol .
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ARTICLE XXVIII

RS s

A. A separate personal history shall be establlshed and
ma;ntalned by .each Emplovee covered Dby this Agreement, persocnal
history files are confidential records and shall be maintained in
the office of the Chief of Police.

B. Any member of the Police Department may, by
appointment, review his personal file, but this appeintment for
review must be made through the Chief of Police or his designated
representative,

C. Whenever a written complaint concerning an officer or
his actions is to be placed in his personal file, a copy shall be
given to him, and he shall be given the opportunity to rebut it if
he so desires, ana he shall be permitted to place said rebuttal in
his file,

D. All personal history files will be carefully
- maintained and safegquarded permanently, and nothing placed in any
file shall bé removed therefrom.

E. All letters of commendation received by the Borough
concerning an Employee or his actions shall be blaced in the

Employee’s personal felder, and a copy given to the Employee.
g e
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ARTICLE XXIX

MILITARY LEAVE

Military léave for Employeesftraining or serving with the
National Guard ar the Armed Forces of the United Stats will be

granted in accordance with the law applying te such cases.
| PP Yy

49



ARTICLE XXX

DENSIONS

A. The Employer shall provide pension and retlrement
beneflts to Employees covered by this Agreement pursuant to
provisions of the statutes and laws of the State of New Jersey.

B. The Employer will pay to the appropriate Polics
Retirement Fund all amounts which the Fund will accept on account
cf any payments made to Employees pursuant to this Agreement.

C. It is agreed that in the event the parties have a
dispute as to whether a payment should or should not be made to the
apprcpriéte police retirement fund, then, and in that event,

resolution of said dispute shall be made by the appropriate fund,

and the parties to this Agreement agree to be bound thereby.
M--/k-"
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; ARTICLE XXXI

1; The ;eﬁm ?grievance" means a complaint by a policeman
that, as to him, there has been inequitable, improper or unjust
application, interpretation, violation, modification or change of
policy, agreement or administrative decision affecting the terms
and conditions of his employment. A grievance to be considered
under the procedure must be initiated by the policeman within
forty-five (45) calendar days after the event which gives rise to
the griefance.

2. An "aggrieved person' is the person or persons
making-the claim.

3. A Y“party in inte;est" is the person or persons
making the claim and any perseon who might be regquired to take
action or against whem action might be taken in order to resoclve
~the claim. At Level Two and above, it shall include the
aAssociation cf its representatives.

4, Disciplinary matters shall not be subject to the

grievance procedure.

5. Each grievance shall cover a single subject

matter. . 1
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B.  Erocedure

l. A on
A policeman with a grievance shall submit said
grievance in writing to his Chief of Police either directly or
through the Association’s designated representative, with the

objective of resolving the matter informally.

2. Level Two

If the aggrieved perscn is not satisfied with the
informal disposition of his grievance at Level One, or if no
decision has been made by the Chief of Police within five (35)
working davs after presentaticen of the grievance in writing with
the Police Committee of the Mayor and Council, the Police
Cemmittee of the Maveor and Council shall review the grievance and
any supporting material submitted to them. They snall discuss
the 1lssue wzth all of the parties in interest present and shail
render a written decision within ten (10) days after the filing

¢f the grievance with them.

3. ave hree B
If the aggrieved person is not satisfied with the
disposition of the grievance at Level Two or if no decision has
been rendered within the aforesaid ten (10) werking days, he may

appeal to the Mayor and Council by filing a written reguest that

Tl Tl
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the Mayor and Council hear the matter. At the same time, the
Employee shall file with the Mayor and Council any documentation.
He shall give notice of such appeal to the Chief of Police and any
other party in interest. The mayor, at the next Regular Meeting
shall determine whether to schedule the hearing for the’

next Executive Session, or to schedule it for another time. Said
hearing shall occur no later than ten (10) working days after the
date of receipt of the written reguest. The Mayor and Council
shall review the case and render a written decision within cne (1}

mcenth from the date of the receipt of the written reguest.

4. vel Tou
A. If the grievance is not setiled through Levels One, Two
anéd Three, either party nay refer the matter to the 2American

Arcitration Asscciaticon within twenty (20) days after the

H
n
o g
f
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=
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determination by the Mayor and Council. An arkitrater
selected pursuant +o <the Rules o0f <the American Arbitration
LAssociatien.

B. The arbitrator shall be bound by the provisicns of this
Acreement and restricted to the applicaticn of the facts presented
to nim involved in the grievance. The arbitrater shall not have
the authority to add to, modify, detract ffcﬁ ér alfer in any way

the provisions of this Agreement or any amendment or supplement

therete. The decigion of the arbitrateor shall be binding.
ﬂ.ﬁ;'}"\w
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¢. The costs for the services of the arbitrator shall be
borne equally between the Borough and the Association. Any other
expenses, including but not limited to <the presentation of

witnesses, shall be paid by the party incurring same.
s Ty
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ARTICLE XXXIT

i
o SAVINGS CLAUSE
5 .

A. It: is understood and agreed that if any portion of
this Agreement or the application of this Agreement to any person
or circumstance shall be invalidated by statute, the remainder of
this Agreement or the application of such provision to other
persons or c¢ircumstances shall not be affected thereby.

B. If any such provisions are so invalidated by statute,

the Employer and +the Association will meet for the purpose of

negotiating changes made necessary by applicable law.
%"H
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ARTICLE XXXIII

FF Y POLIC TION

A. Sipce all Police Officers are presumed to be subject
to duty'twentyjfour‘(24} hours per day, the parties agree to the
following:

1. Any action taken by a member of the force on
his time off, which would have been taken by an officer on active
duty 1f present or available, and which action was necessitated by
a clear and present danger,.éhall be considered peclice action and
the Employee shall have all of the rights and benefits concerning
such action as if he were then on active duty.

2. Recognizing that the Emplover and its residents
benefit from the additicnal protection afforded them by armed off-
duty peolice officers, and further recognizing the weighty
responsibility and hazards confronting such armed cff-dﬁty police
officers, the Employer agrees to pay such Emplovees an additional
~ sum to be added to the regular and periodic payments the Employees
.recaive in the following amount: One Dollar ($1.00) per year for
off-duty time which shall be deemed included in the Employee’s base
pay. |

3. This clause shall not aﬁgiy‘when the Employee is

actively engaged as a security gquard for another employer.
AL R
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ARTICLE XXXIV
MILEACE ALLOWANCE

1
|
|
I
1
|
1
b
|
|
|
}

i

WheneveXr aﬁ Empleoyee shall be reguired to use- his perscnal
vehicle in any Jjob connected capacity, he shall be entitled to an
allowance of twenty cents ($.20) per mile, or the current amount

being paid Borough employees.
™,

48



|
l
!i
§ ARTICLE XXXV
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A. Maternlty leaves net to exceed six (6) months without pay
shall be granted at the request of a female Emplovee.

B. Maternity leaves may be extended or renewed for a pericd
not to exceed six (6) months, without pay upon the request of a

female Employee.
%‘-“—'——\
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| ARTICLE XXXVI
1 H
; .
B NQ WAIVER
! .
A. Except as otherwise provided in this Agreement, the

| 1
failure to enrofce any provision of this Agreement shall not be

) 1
deemed a waiver thereof. :
.I .
B. This Agreement is not intended and shall nct be

construed as a waiver of any right or benefit %to which the

Enployees hereiﬁ are entitled by law. 1

!
1
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ARTICLE XXXVII
'SENTORITY

5
Traditionai principles of seniority shall apply to Employees
covered by thiszgreement. Such principles shall apply to lay
off and recall And other similar acts. Senlority is defined to
mean the accumulated length of service with the Department. Time
in service by date of appointment shall apply. An Employee’s
length of service shall not be reduced by time lost due to an
absence from his employment or »ona fide illness or injury
certified by a physician not in excess of cne (1) vyear. Such

certification shall be subject te review by the Police Surgeon, if

any, or any physician mutually acceptable to the parties.
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ARTICLE XHXVIIT
IN-SERVICE TRAINING
i .

The D;partﬁent‘will endeavor to provide opportunities for
police £rainiqg?to gmp;?yeeg-coveréd by this Agreement.

In adﬁition to their norﬁal pay, members of the Police
Department shali receive additional compensation in the amount of
Ten Dollars ($10) for each completed college credit up to seventy
(70) credits, réceived toward a degree in Police Science, or other
related field. This additional compensation shall only be paid if

the prior approval of the Police Chief or the Police Committee of

the Mayor and Council was obtained.

-l Tl
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ARTICLE XXXIX

REPLACEMENTS
! .

]

No full~time employees covered by this Agreement shail be

)

replaced by any non-police part-time or other personnel. The

!
resent practice shall continue..
B P 1 "
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ARTICLE XL , ‘
UNIT MEMBERSHIP

A. Mémbership in the Employee organization (PBA Local
180, cresskill Unit), (hereinafter in this clause called "PBA"), is
not compulsory. Regular Employees have the right to join, not
join, maintain, or drop their membership within the PBA, if they
see fit. Neither party shall exert any pressure on or discriminate
against any Employee as regarding such matter.

B. Membership in the PBA is separate, apart and distinct
from the assumption by one of the equal obligation %o the extent
that he has received egqual benefits. The PBA is required under
this Agreement to represent all of the Employees of the bargaining
unit fairly and equally without regard to PBA membership. The
terms of this Agfeement have been made for all Empleyees in the
bargaining unit and not only for members in the PBA, and this
agreement has been executed by the Employer after it had satisfied
~itself that the PBA is a proper majority representative.

c.‘ Accordingly, it is fair that each Employee in the
bargaining unit pay his own way and assume his fair share.of the
obligation along with a grant of equal benefit contained in this
Agreemant. |

D. In accordance with the policy set forth in this
clause, all regular full—time employees in the bargaining unit
shall pay to the PBA, and the Empleyer shall deduct from each

e ™
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regular fullt:.me: Employee’s regular pay, an amount of money egual
to that paid by other Employees in the. bargaining unit who are
members of the’ PBa, wh:.ch shall be Il:um.ted to an amount ©f money
egual to the unif_on's regular and usv:.zal dues.

E. Thfe PBA shall 'annual;:} advise the Employer of the
amount to be de.dxizcted from the regula:.r fuJ‘.l-time' Employee’s regular
pay pursuant to ::this' clause.

/1—-—'\'4""-\
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ARTICLE XLI

NO-STRIKE PLEDGE
A, It is recognized that the need for continued and

uninterrupted oﬁeration of the Borough,s Departments and Agencies
ig of paramouﬁt impértéﬁce to the citizens of the community, and
that there shouid be no interference with such operation.

B. The Assﬁciation covenants and agrees that during the term
of this Agreement neither the Association nor any person acting in
its behalf will cause, authorize, or suppoert, nor will any of its
members take part in, any strike, work stoppage, slowdown or walk-
out agaiﬁst the Borough.

" C. In the event of a strike, slow-down, walk-out or Jjob
action; it is covenanted and agreed that participation in any such
activity by the Association member shall entitle the Borough to
take appropriate disciplinary actien in accordance with applicable

law. B T
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ARTICLE XLII
MANAGEMENT RIGHTS

A. The Bérough hereby reta;hs and reserves unto itself,
without: limitation, all powers, rights, authority,‘ duties and
responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the laws and Constitution of the State
of New Jersey and of the United States, including, but without
limiting the generality of the foregoing, the following rights:

1. Te the executive management and administrative
control of the ' Boreocugh Government and its properties and
facilitiés;

2. To hire all Employees and subject to the provisicns
of law, to determine their gualifications and conditions for
continued employﬁent, and to promote and transfer Emplovees;

3. To suspend, demcte, discharge or take other
disciplinary action for good and just cause according to law.

B. Nothing contained herein shall be construed to deny or
restrict the ﬁorbugh of its rights, responsibilities and authority
under R.S8. 40 and R.S. 11, or any other naticnal, or state laws.

e e
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ARTICLE XLIII

| §

Any menmber ;ssigned to duties éommensurata with a higher rank
shall notify the Borough Clerk of said assignment, and if he is
still performiﬁgﬁ sai;:i ;iﬁﬁies thirty (30) days after receipt by the
Borough Clerk of written notice thereof, he shall be paid the rate
of pay for the higher rank beginning from receipt of the notice by

the Clerk. f
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ARTICLE XLIV

1
1

i
!
! \

Proposed new rules or mod;fications of existing rules
t ' .
governi@g working conditions shall be negotiated with the majority

representatives before they are established.
: : Lo, “lran,



ARTICLE XLV
TERM OF CONTRACT

: |
=
A. The Borough of Cresskill agrees that all benefits,
terms gnd. conditions of employment relating to tﬁe‘ étatus of
Beorough of Crés;kili ﬁbiice Officers, which benefits, terms and
conditions of eﬁployment are not specifically set forth in this
Memerandum of Agreement, shall be mgintained at not less than the
highest standards in effect at the ‘time of the commencement of
collective bargaining negotiations between the parties leading to
the execution of this Memorandum of Agreement.
 B. Unless a contrary intent is expressed in this

Memorandum of Agreement, all existing benefits, rights, duties,
obligations and conditions of employment applicakle to any Police
Officer pursuant to any rules, regulations, instruction, directive,

memorandum, statute or otherwise, shall not be limited, restricted,

impaired, removed oxr aholished.

A
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This Contract shall take effect upon the execution

thereof, and all union and other benefits shall be deemed to be

ffective or retroaction to January 1, 1991, and the Contract shall

terminate on December 31, 1993.

ATTEST: THE BOROUGH OF CRESSKILL

DU A ﬁ@@

DOROTHY M. GIGUERE,

Borough Clexrk Mayeor

P.B.A. LOCAL 180 {(Crasskill Unict)

2l o

By

(AS to P.B. A. Local #180)

(Print Name and Titlez)

- .-
3 ~ MARY €. REILLY "

ij“?ﬁ
NOTARY PUBLIG OF NEW 0
Ny COMMMSSION EXPRES - "
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SALARY SCHEDULE

Patrolman

Patrolman

Patrolman
JPatralman
Patrolman
Patrolman
Sergeant
Lieutenant

Captain

ist
2nd
3rd
4th
5th
6th

91 = 1993

1/1/91
$22,893
$27,809
$31,979
$36,151
$40,322
$42,748
$44,767
$46,260

$47,771

i
|
!
1

17/;/91

524,037
525,199
$§$,57a
$37,958
$42,339
$44,885
$47,005
$48,573

$50,160

APPENDIX A’

1/1/92

$25,359
$30,805
$35,425
$40,046
$44,667
$47,354
$45,591
$51,245

$52,91%

1/1/93

$26,780
$32,530
$37,409
$42,289
$47,169
$50,006
$52,368
$54,115

$55,882
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APPENDIX "“B"
|
In addition‘to other benefits and compensﬁtioﬁ, each

Employee coverea by this Agreement shall receive an annual
longevity increment as provided herein. The longevity increment
shall be one percent (1%) of the Employee’s base annual wage upon
completion of three (3) years of service. The longevity
increment shall be paid commencing January 1 of the year following
an Employee’s third annivarséry of service. The'first such payment
shall inéiude a pro rata adjustment for each month of servics
between the Employee’s third anniversary and January 1 immediately
following such +third anniversary. Thereafter, the longevity

increment shall be increased by one-third (1/3) of one percent

(0.33%) per year.
e, Ty
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DETECTIVE STIPEND

rfectﬁve January 1, 1989; and annually therearter, each
employee shall recelve an additional payment of $500 00 per year
which shall be pro—rated for time actually served in the Bureau
during the year; Said pro-ration shall take place by virtue of
dividing tﬁe annﬁal number of chért hours into the $500.00 amount
and paying the éaid employee this additional stipend during each

regular pay day.
: e Lot e WL N
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CLOTHING AND APPAREL TO BE ISSUED TO ALL NEW OFFICERS OF THE
CRESSKILL POLICE DEPARTMENT. ALL ITEMS MENTIONED BELOW WILL BE IN
ADDITION TO ANY EXTRA EQUIPMENT AN OFFICER WILL NEED WHILE
ATTENDING THE POLICE ACADEMY.

l)' Bulletproof Vest

2) 2 Pants

3) 3 Long Sleeve Snirts

4) 3 Short Sleeve Shirts

5) Ties

6) Trooper Hat

7) Class A Jacket

8) - Eisenhower Jacket

9) 3/4 Lencth Black Winter Jacket, ( Leather type)

10} 1 Pair: Black Shoes/Boots

11) RAINGEAR: (Coat, Hat Cover, Ralinboots

LEATHER GEAR: Basketweave Type, (Black) listed below.
1} Pants Belt

2) Gun Belt

3) Holster
4) Ammo Pouches
5) Handcuff Case/With Handcuffs

8) Key Ring Holder
7) Flashlight Hclder
8) Nightstick Holder

) Gun Belt Straps "Keepers"- 4 A
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1.

2.

3.

Captain Norbert Langer
Captain sam Vvalentich

Sergeant Thomas Witkowski

EEPENQIX llE"
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