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PREAMBLE
AGREEMENT made this 22 day of November, 2002 by and between NORTHWEST

BERGEN COUNTY UTILITIESAUTHORITY, aBody Palitic of the State of New Jersey (hereinafter
referred to as the "Authority") and the NORTHWEST BERGEN COUNTY NON-SUPERVISORY
EMPLOY EES GROUP (hereinafter referred to as the "GROUFP").

WHEREAS, it isthe desire of the parties to enter into alabor agreement to implement
the matters herein contained and negotiated;

NOW, THEREFORE, in consideration of the mutual covenants and promises herein

contained, the Authority and the Group agree as follows:

ARTICLE 1
RECOGNITION

The Authority hereby recognizes the Group as the exclusive representative for the purpose of

collective bargaining with respect to wages, hours of employment and other conditions of employment of
all employeesin the unit heretofore certified by the State of New Jersey Public Employment Relations
Commission, Docket No. RO-83-142 on April 8, 1983, including all non-supervisory, plant employees
employed by the Northwest Bergen County Utilities Authority at its facilitiesin Waldwick, New Jersey,
but excluding supervisors, craft employees, managerial executives, clerical and secretarial, confidential
employees, and al others.

ARTICLE 2
CHECK OFF

Article 2 pertaining to check off of fees and dues aswell as Appendix A referred to therein have
been deleted from this Agreement.

ARTICLE 3
GROUPACTIVITIESAND BUSINESS

Section 1
The Group agrees that its members will comply with the Authority's rules and regulations relating

to safety, economy, continuity of service and efficiency in service to the public.
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Section 2
Delegates or other duly authorized representatives of the Group shall have reasonable access to

the Authority's facilities and plant at reasonabl e times during the regular working hours of the shift for the
purpose of ascertaining whether this Agreement is being complied with, and for the purpose of adjusting
grievances in accordance with the procedures specified el sewhere in this Agreement, provided, however,
that any such representative first report to the office and notify the Executive Director or his designee of
his presence before going elsewhere in the plant. The Group agrees that no such visitation shall, to any
extent or degree, interfere with or interrupt in any way any employee in performing his normal duties.

ARTICLE 4
MANAGEMENT RIGHTS

Section 1
It is understood and agreed that the Authority possesses all of the rights, powers, privileges and

authority it had prior to the execution of this Agreement, and nothing in this Agreement shall be construed
to limit the Authority in the exercise of the regular and customary functions of management and the
operation of its business, except as specifically relinquished or modified herein by an express provision of
this Agreement or the right to follow the grievance procedure. The rights of management include, but
shall not be limited to, the right to introduce new or improved methods or facilities or techniques;
to hire, promote, assign and transfer employees; to define job content and issue job descriptions; to
lay-off, suspend, discharge or discipline employees.

Section 2
The Authority shall also have the right to make reasonabl e rules for good conduct, fair play and

the operation of its facilities which shall not be inconsistent with the provisions of this
Agreement; provided, however, that no action shall be taken as aresult of or based upon any rules which
have not been published or otherwise brought to the attention of the employees.

ARTICLE S
BULLETIN BOARDS
The Authority shall provide a space for posting notices to its employees, and agrees that the




Group may use such bulletin board for notices addressed to its members after a copy or each notice
to be posted has been submitted to the Executive Director. No approval shall be required for
Group posting of meetings, schooling and educational information. All Group postings shall be
controlled by and initialed by the Group Representative or his’her designee. Except as stated above, if the
Executive Director finds that a particular Group posting is inaccurate, misleading, or offensive, the
Executive Director or hig’her designee shall have the right to remove said posting provided areason is
provided to the Group Representative to support such afinding. If, after discussion, the Group does not
accept the reason given by the Executive Director, the sufficiency of the reason may be submitted to
arbitration.

ARTICLE 6
DISCRIMINATION
It is mutually agreed between the parties that neither shall in any way discriminate against any

employee because of race, creed, color, sex, national origin, age, or to the extent not permitted by law.

ARTICLE Y
SENIORITY
Section 1
After the probationary period, seniority shall be determined upon the length of the continuous

service with the Authority from the date of last hire.

Section 2
To the extent allowed by New Jersey statutes, court decisions and reported decisions of the Public

Employment Relations Commission, the Authority agrees that, given equal qualifications as determined
at the sole discretion of the Authority, the more senior of equally qualified candidates should
receive the promotion.

Section 3
The Authority shall notify al employees of lay-off, simultaneously with posting of any vacancy

on bulletin board, to facilitate all members of the bargaining unit having the opportunity to apply for

promotions. To the extent allowed by New Jersey statutes, court decisions, and reported decisions



of the Public Employment Relations Commission, the parties agree that given equal qualifications as
determined at the sole discretion of the Authority, the most senior employee on lay-off shall be
given preference, even over a more senior employee still working at the Authority. Employees on lay-off
shall have five (5) calendar days from receipt of notice to indicate their interest in the vacancy by
phone, telegram, registered or certified mail but in no event later than ten (10) days after posting and
sending of notices. The same form of notice shall be served upon employees on lay-off as the notice
posted. Such notice shall set forth the title of the job to be filled, anticipated hours of work and days of
relief, the rate of pay and an outline of duties, as well as the person to contact.

Section 4

It is understood and agreed that the Authority has the exclusive right to terminate or otherwise
discipline any employees who are on atemporary basis or who are within their probationary period, and
in such event said employees shall have no recourse to any of the provisions within this Agreement nor
shall they have any specific recourse to the grievance procedure.

Section 5
Seniority and the employees' rights under this contract shall be terminated and lost for any of the

following reasons:
a.  when an employee quits;
b. when an employeeis discharged;

c. when an employeeislaid off for a continuous period of twelve (12) months; when an
employee fails to return upon expiration of aleave of absence; accepting other employment
when on arequested |eave of absence;

d. .when an employee fails to return upon expiration of leave of absence;

e. accepting other employment when on a requested |eave of absence;

f. if an employee fails, on recall from lay-off, to comply with notice and
reporting requirements following the receipt of notification of recall; and

g. except for extraordinary circumstances, when an employee is absent for three
consecutive working days without reporting. (It is understood, of course, that it
is necessary for an employee to make an immediate report of any absence from
work.)

Section 6



All lay-offs shall be in the inverse order of seniority, i.e., the last person hired shall be the
first person laid off, provided, however, that the senior employee has the demonstrated ability to
immediately perform the available work to the satisfaction of the Executive Director or his/her designee
without additional supervision or training.

In the event of arecall, the laid off employees shall be given notice of recall by telegram,
registered or certified mail, sent to the address last given the Executive Director or his'her designee by the
employee. It shall be the responsibility of the employee to keep the Executive Director or his/her designee
informed of the employee's current address and tel ephone number. Within five (5) calendar days after
tender of the notice, the employee must notify the Executive Director or hisher designee by telephone,
telegram or registered or certified mail, of his/her intent to return to work, and must actually report on the
date specified in the recall notice, unlessit is mutually agreed in writing that the employee need not return
to work within said time or in the event that the recall notice is for another period. Every attempt shall be
made to give at least one week's notice of recall before the actual reporting date. In the event the
employee failsto comply with these requirements, he/she shall lose al seniority rights under this
agreement and shall be considered as a voluntary quit.

Section 7

When ajob vacancy occursin ajob classification, a notice of such vacancy shall be posted on
the bulletin board and sent to employees on lay-off for ten (10) working days. Employees
interested in obtaining the job may bid for same by submitting a completed Personnel Action Form and
any other information on their qualifications within the ten (10) day posting period. Except in cases of
lay-offs or where jobs have been eliminated, no employee shall be allowed to bump down or laterally.

Section 8
The Authority shall have the right to temporarily transfer employees for a period not to exceed

sixty (60) days, in which event and during which time the employee shall receive the rate of pay for
the higher rated job. Said period may be extended for as long as the Authority is making a good faith

effort to permanently fill the job.



Section 9
The Authority shall submit a seniority list to the Delegates of the Group, on aquarterly basis.

ARTICLE 8
WORKING HOURS

Section 1
The regular work week shall consist of forty (40) hours, from Saturday 11:00 p.m. through

Saturday 10:59 p.m. In view of the fact that the Authority is apublic utility, all personnel are subject to
work calls for emergency conditions. A time clock is to be used to record the hours worked. All
employees will punch in upon reporting for duty and shall be entitled to a ten minute clean up period at
the end of their shift and before meals. All employees properly leaving duty for any reason will
punch-out and list the reason for leaving on his’her time card, provided, however, he/shefirst notifies and
is authorized by his/her supervisor to do so. All employees going out on lunch or dinner shall
punch-out at the beginning of the meal-time and punch-in at the termination of the meal-time. At
the completion of the assigned regular work period, the employee shall sign his/her time card
attesting to its accuracy.

Section 2

Plant operations personnel (operators) will normally work a rotating daily schedule consisting of
three separate shifts as follows:
Day Shift (Monday - Friday) 7:00 A.M. - 3:30 P.M.
Day Shift (Weekends & Holidays) 7:00 A.M. - 3:00 P.M.
Afternoon Shift 3:00 P.M. - 11:00 P.M.
Midnight Shift 11:00 P.M. - 7:00 A.M.
The day shift of eight and one-half hours shall include a half-hour, duty free, unpaid lunch period.
The day shift occurring on weekends and/or holidays and the afternoon and midnight shifts shall include a
half-hour paid meal period to be taken as close as possible to mid-shift during the eight hour shift so long

asthereis no emergency and the plant is functioning properly. Operators on duty during the afternoon and



midnight shiftswill be expected to remain available for duty during the paid lunch and will be expected to
respond to emergencies as needed.

All other plant personnel will normally work a daily schedule beginning at 7:00 A.M. and ending
3:30 P.M. Lunch periods of thirty (30) minutes will be provided as close to mid-shift as possible.

The Authority retains the right to adjust shift hours as may be reasonably necessary for efficient
operations, and shall consult with the Delegates of the Group to the extent required by law over the
shift change.

Section 3

Two fifteen (15) minute coffee breaks will be provided each day, with one occurring before the
lunch period and the second following the lunch period, at the discretion of the supervisor. (See
Letter of Understanding, dated April 29, 1985, which supplements this section. Appendix B)

Section 4
An employee working the first shift must notify the Authority that he/she is unable to

report to work or will be late for work at least one hour prior to the start of the shift except when
extenuating circumstances prevent such notice. An employee working the second or third shifts must
notify the Authority at least two hours prior to the start of his/her shift, except when extenuating
circumstances prevent such notice.

ARTICLE9
SALARY AND WAGE SCHEDULE

Section 1

Salary ranges for each job title or classification are set forth on Schedules for each of the four
years of this Agreement annexed hereto and made a part hereof as Appendix C. Upon reaching the
maximum wage rate for a given classification, additional increases may, in the sole and nongrievable
discretion of the Authority, be allowed in accordance with an annual review of wages conducted by the
Authority. When an employee is promoted to ajob title which has a higher pay grade than he/she formerly

held, he/she shall immediately be placed in a step within the higher pay grade which will guarantee him/her



ahigher regular hourly rate of pay than he/she was previoudy receiving. Step increases will thereafter be

based upon the promotion date and not date of original hire.

Section 2
Retroactive wages will be paid to all employees currently employed by the Authority.

ARTICLE 10
PAY SCHEDULE

Section 1
Employees will be paid every second Friday. Base pay will include the Wednesday prior to pay

day.
All overtime, premium and standby pay earned in one payroll period will be paid on the first
Friday following the schedule payday for that payroll period.

Section 2
If aholiday falls on a scheduled Friday pay day, pay day will be the immediately preceding

Thursday.

Section 3
If vacation period includes a pay day, base pay will be paid before the vacation, provided a

minimum of one (1) week's notice is given to the Executive Director or his’her designee.

ARTICLE 11
OVERTIME WORK AND STANDBY

Section 1
Overtime shall be compensated for by overtime pay at arate of one and one-half (1.5) times the

normal hourly rate for all hours worked in excess of forty (40) hoursin the same work week, as defined
previously hereunder. In the event of an illness which causes the employee to be absent, the sick day will
be counted as time worked to compute overtime. Personal days and holidays count as time worked for
overtime computation as well. Shift premium pay and longevity, where applicable, will be included in

the calculation of an employee's overtime rate.

Section 2
Employees required to be available for emergency duty (standby), when actually called to report
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for work, will be paid for al hours so worked at time and one-half the base hourly rate of pay, without
shift premium, but with two hours of pay as a guaranteed minimum. The Authority reserves the
right to assign to the employee called in other tasks in addition to the emergency for which the employee
was called. Whether or not employees on standby are called, the prior practice of paying the employee on

standby twelve (12) hours at straight time base rate per week shall continue.

Section 3
Standby duty under this Article shall mean that the employee is required either to be on call at

home or some other location closer to the facility in Waldwick, with actual knowledge by the Authority of
the telephone number where the employee can and will be reached, or within range of a beeper
or other device to be supplied by the Authority.

Section 4
Employees who are on standby duty, and who are actually called to report for work, may request

compensatory time off equal to the amount of time actually worked. The time off would be in lieu of pay
at time and one-half the employee's base hourly rate of pay, as provided by Section 2 of this Article. The
Authority retains the sole discretionary right to grant such arequest and the granting of such arequest in
any oneinstanceis not awaiver of the Authority's sole discretionary right to deny a request in any
subsequent instance(s).

The accumulation of compensatory time is hereby discontinued. Compensatory time shall be
given between November 1 and October 31 of the following year and may be utilized by an employee at
the sole discretion of the Authority. If not utilized by the employee by October 31, the Authority shall
pay for the unused compensatory time by December 15.

Section 5
In computing overtime compensation, the nearest one-half of an hour shall be the smallest

fraction of an hour to be reported and paid

Section 6
The Group recognizes the importance to the public health of the Authority's facilities and



recognizes the full right of the Authority to maintain manning levels that it determines necessary, even if

it means compelling unit members to work overtime from time to time.

Section 7
Notwithstanding Section 6, when overtime work in a particular department is needed at the

beginning of a shift, such overtime shall first be offered in order of seniority to the employeesin that
department who have worked the immediately preceding shift as their regular shift, provided the
Authority deems these employees capable of performing the overtime work. If no one in the
department volunteers, then the Authority may offer the overtime to employees in other departments who
the Authority deems capable of performing the overtime work. In this situation, overtime to
employees from the other departments shall be offered in order of seniority to those employees who have
worked the immediately preceding shift as their regular shift. If the above procedure does not produce a
volunteer, the employee with the lowest seniority, who the Authority deems capable of

performing the work shall be required to accept the overtime assignment unless clearly unreasonable in
the circumstances, in which case the capable employee with the next least seniority shall be
required to work.

When overtime work in a particular department is needed during the course of a particular shift,
such overtime shall first be offered in order of seniority to the employeesin that department who are
scheduled to work the next succeeding shift as their regular shift, provided the Authority deems
these employees capable of performing the overtime work. If no one in the department
volunteers, then the Authority may offer the overtime to the employees in other departments who
the Authority deems capable of performing the work. In this situation, overtime to employees
from the other departments shall be offered in order of seniority to those employees who are
scheduled to work the next succeeding shift as their regular shift. If the above procedure does not

produce a volunteer, the employee with the lowest seniority who the Authority deems capable of

performing the work, shall be required to accept the overtime assignment unless clearly
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unreasonabl e in the circumstances, in which case the capable employee with the next least
seniority shall be required to work. (See Letter of Understanding with regard to the Assignment
of Overtime, dated December 11) 1987 annexed hereto and made a part hereof which interprets
and supplements this Section, Appendix D.

Section 8
All overtime shall be offered or assigned, if necessary, on at least two (2) days notice if possible,

or as soon. as management knows that overtime will be required if less than two (2) days noticeisto be
given.

Section 9
A $4.00 meal allowance shall be granted to employees after working three consecutive hours

overtime beyond their regular shift.

ARTICLE 12
PREMIUM PAY
The Authority will pay the following shift premiums:

Afternoon Shift - 15% of day shift base rate
Midnight Shift - 20% of day shift base rate

ARTICLE 13
VEHICLE USE
Personnel scheduled to be available for emergency duty at all hours during a specific period shall

be paid for the use of their personal vehicle while sameisin actual use on officia business of the
Authority, on a portal to portal basis at the mileage rate as allowed by IRS regulations. Payment for the
use of avehicle shall be made by the Authority only upon receipt of avoucher setting forth the date,
time and beginning and ending odometer reading for each such use. The Authority shall provide
liability insurance extending coverage to an employee's vehicle while in use on official business

of the Authority.
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ARTICLE 14
LEAVE OF ABSENCE

Section 1

A leave of absence without pay may be requested by any employee who will submit in
writing all facts bearing on the request to the Executive Director, who will consider each request on its
merits, without establishing a precedent. No leave of absence without pay will initially be granted
for more than three (3) months (90 calendar days).

Section 2

In the event a second leave of absence is requested, the procedures applying to such
reguest shall be the same asin the case of afirst request. No leave of absence shall be granted to any
employee that totals more than six (6) months (180 calendar days) leave in any twelve (12) month period.

Section 3

During leaves of absence, credits shall not accrue for sick leave, vacation time, and other benefits
as well as other leaves of absence without pay, except for leaves of absence for military or other
purposes if provided by statute.

ARTICLE 15
SICK LEAVE

Section 1

After completing six (6) months of employment with the Authority, full-time employees
shall be allowed sick leave athe rate of one (1) day for each completed calendar month worked. Sick
leave is available as set forth herein whenever an employee is required to be absent from work for a bona
fide sickness or illness. Sick leave not be interpreted as including a period where the employee servesin
the role of anurse or housekeeper during an illness of another member of the family.

Section 2

Inall cases wherein an employee requests a sick leave or day, the Authority reserves the
right to send a doctor to examine and report on the conditions of the employee or, in its discretion, to

require the employee to visit a physician designated by the Authority.
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Section 3

Whenever an absence due to sickness or illness (1) exceeds three (3) successive work days
or, (2) ison aday immediately before or after scheduled days off or holidays or other days not worked, or
(3) occurs when an employee is scheduled to work on aweekend or holiday, the employee may be
required to produce a physician's verification of said illness. In its discretion, the Authority
reserves the right to have the employee examined by a physician before returning to duty.

Section 4

Every absence on account of illness or disability in excess of three (3) successive working days
must be certified by a written statement from a physician, using the form provided by the
Authority. The Authority reserves the right to waive this requirement or to require the employee to be
examined by a physician of the Authority's choice before the employee may return to work.

In case of aprolonged illness beyond accumulated sick |eave, the Authority will continue its
payments to the New Jersey State Health Benefits Plan and Extended Sickness Benefit Plan to a
maximum of one year from the date accumulated sick |eave was exhausted, provided the employee is on
an authorized medical leave. The Group may request that payments be continued beyond the
maximum one year period which may be granted in the sole discretion of the Authority.

A request for medical leave shall be in writing and submitted to the Executive Director of
the Authority together with the appropriate medical proof of illness. The Authority shall consider
each such request on a case by case basis.

The grant of arequest for an extension of benefits and/or a medical leave shall not be a
waiver of the Authority's discretionary right to deny a request in any subsequent instance(s).
Section 5

The Authority's rights under Sections 2, 3, and 4 of this Article will not be exercised arbitrarily,
capricioudly, discriminatorily, or in bad faith.

Section 6
Sick days, aswell as holidays and personal days, shall count as time worked for purposes of
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overtime calculation.

ARTICLE 16
ACCUMULATED SICK LEAVE

Section 1

Sick leave not used during a calendar year shall be accumulated up to a maximum of four (4)
days annually. Sick leave in excess of the four (4) days accumulated and not used, will be
compensated for at the normal base pay, without premium rates, by January 1 5th of the following
calendar year.

In addition to the above, any employee who has no absences due to illness during the
calendar year will be paid one full day's pay in his first regular pay check of the next calendar
year.

Section 2
Notwithstanding anything above stated, an employee shall not be requested to accumulate

more than twenty (20) days of sick leave in total and may be compensated for any sick days in excess of
twenty (20) days which are not used. When a full-time employee has accumulated the maximum of sixty
(60) days of sick leave, he/she shall be compensated at his/her normal base pay for the number of
sick leave days in excess of sixty (60) days not used.

Section 3

In the event of an employee's death, payment for all accumulated sick leave will be paid at the
employee's base rate, without premium rate, to the employee's estate.

ARTICLE 17
PERSONAL BUSINESSDAYS

Up to three (3) sick days may be taken in any one calendar year for personal business upon prior

notice and authorization from the Executive Director or his/her designee. Permission will be reasonably
given based upon the work schedules and plant operations. Personal businessis limited to business and
personal affairs of the employee, not otherwise excused under Article 19, that cannot be accomplished

other than during the employee's normal work hours.
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Section 1

The following twelve (12) holidays and two (2) half-holidays shall apply to all plant personnel:

1.

2.

10.
11.
12.
Half Holidays
1.

2.

Section 2

When alisted holiday falls on a Saturday, it will be celebrated the preceding Friday. When a

listed holiday falls on a Sunday, it will be celebrated the following Monday.

Section 3

If aholiday falls during a vacation period, the employee shall be granted an additional day of
vacation which may be scheduled at the option of the employee either at the beginning or end of the

scheduled vacation. An employee not scheduled to work on alisted holiday (regular day off) shall receive

ARTICLE 18
HOLIDAYS

New Y ear's Day
Washington's Birthday
Good Friday
Memoria Day
Independence Day
Labor Day

Columbus Day
Election Day

Veterans s Day
Thanksgiving Day
Friday after Thanksgiving

Christmas Day

Christmas Eve (4 Hours)

New Year's Eve (4 Hours)

15



a compensatory day to be selected by the employee, but subject to the approval by the Executive
Director or his/her designee.

Section 4
Personnel working on alisted holiday shall be paid for the day in money or compensatory time

and paid at the rate of time and one-half (1-1/2) the normal hourly rate for the hours actually worked.
Compensatory time may be taken in minimum half-day (4 hour) blocks only, and at atime mutually
agreeable between the employee and management.

Section 5
It is understood and agreed that the Plant Superintendent or Executive Director has the

right to demand that an employee, who does not work on his or her regular work day immediately
preceding or following arecognized holiday, produce substantive evidence that he/she wasill. Normally a
doctor's notice will suffice. If the employee does not produce such evidence, the Authority has the right
not to pay the employee for the holiday or to take appropriate disciplinary action.

ARTICLE 19
AUTHORIZED TIME OFF

Section 1
Authorized time off with full or partial pay shall include the following:

Death in the Family: If thereisadeath in the employee's immediate family, the employee will

be excused from work up to three (3) days without loss of pay. It is the intention of this
provision to make sure an employee has three (3) bereavement days off without loss of pay. If
an employee cuts short a scheduled vacation on account of the death, the employee shall be entitled
to reschedul e the remaining portion of the vacation in the same manner as other compensatory days. The
immediate family includes spouse, children, parents, brothers, sisters, father-in-law or mother-in-
law of the employee. (See Letter of Understanding, dated April 29, 1985, which supplements this
paragraph, Appendix B).

Jury Duty: An employee called upon to serve as a juror will receive the difference
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between the jury payment and the employee's regular pay for a normal forty (40) hour work week, up to a
maximum of eighty (80) hoursin any one calendar year, upon presentation of satisfactory proof of the
amount received from jury duty.

Military Service: Unless state of federal law requires more, employees required to

serve on military reserve duty will be permitted to take up to fifteen (15) days off and will be paid the
difference between their military pay and their regular pay for anormal forty (40) hour work week,
upon presentation of satisfactory proof of the amount received for such military duty.

Civic Duties: In the event of a serious emergency (not routine calls) an employee may be
excused without a reduction in pay from his regular duties if he/she is a member of alocal
volunteer fire department, auxiliary police force, or ambulance corps. Inorder to qualify for this
provision, the employee's services must be required by the commander of the unit involved. Said
request shall be made to the Plant Superintendent.

Section 2

To allow sufficient time for the Authority to schedule a replacement, jury notices and
military orders are to be presented to the employee's supervisor or the Executive Director as soon as
received but in no instance less than two (2) weeks before the date the employee is supposed to
commence jury or military service, unless the employee did not receive two weeks' notice.
Employees who do not provide this required notice will still be excused but will not receive
payment under this Article.

Section 3
Because the efficient operating of the Plant is also vital to the public health, all employees who

wish to offer their time to voluntary fire, police and ambulance services must supply the Authority with
some proof (such as a letter) from the head of such voluntary service acknowledging the active
participation of the employee. The employee shall be required to notify the voluntary services of his or
her work schedule at the Authority so that the service will first call other volunteers and avoid

calling the employee away from duty. In no event will an employee, while on duty, be excused to
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respond to routine calls outside of Waldwick, and the employee will not be excused if, in the discretion
of the Executive Director, he/she is needed at the Authority.

ARTICLE 20
ANNUAL VACATION

Section 1
All full-time employees are entitled to an annual vacation with pay according to the following

schedule, based on the employee's years of completed service:

After one year of employment Two (2) weeks of pay.
After five years of employment Three (3) weeks of pay.
After eleven years of employment Three (3) weeks and one (1) day of pay.

After twelve years of employment Three (3) weeks and two (2) days of pay.
After thirteen years of employment  Three (3) weeks and three (3) days of pay
After fourteen years of employment  Three (3) weeks and four (4) days of pay.

After fifteen years of employment Four (4) weeks of pay.

Section 2
Partial and split vacations may be granted at the discretion of the Executive Director.

Section 3
Vacation time may not be accumulated and must be used within the anniversary year;

however, aone week carry over of vacation time from one calendar year to the next, not to exceed four
vacation weeks in any one calendar year, may be arranged provided it does not interfere with the plant
work schedule.

Section 4

In order to be eligible for full vacation pay in a particular year an employee must have received

pay in at least thirty (30) different work weeks during the fifty-two week period immediately preceding
the employment year in which the vacation would be taken. If an employee did not, he/she shall be
entitled to the amount of time shown above based upon his seniority, multiplied by the fraction that is

arrived at by the actual number of work weeks in which he/she has worked during the year over the
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number fifty-two.

ARTICLE 21
HOSPITALIZATION AND DENTAL CARE

Section 1
The Authority, being a participant in the New Jersey State Health Benefits Plan, offers all

employees and their dependents benefits under this system, including Rider J and the "14/20" Program.
Enrollment shall include the employee's family, as defined by the Plan:

Section 2
The Authority shall provide the New Jersey Dental Service plan, Delta Dental Plan, Program 1-A

for all employees hereunder which coverage shall include the employee's family as defined by the

Plan.

ARTICLE 22
LICENSE INCENTIVES
Effective July 1997, employees shall be entitled to the following stipends for attaining the

following licenses:

C-1 $500.00 Sl $500.00
C-2 $500.00 S-2 $500.00
C-3 $500.00 S-3 $500.00
C-4 $1,000.00 S-4 $1,000.00

The license stipend shall be up to a maximum of $5,000.00 in the aggregate. The license stipends
set for the above shall be paid annually on alump sum basis. All employees who possess a
license as defined above as of July 1, 1997 shall be paid at a rate equal to the license stipend or

their previous license stipend, whichever is greater.

ARTICLE 23
INCENTIVE FOR TRADES

All employees who qualify for alicensein such skilled trades as a plumber, el ectrician,

carpenter, etc. shall be eligible for a stipend by the Authority. The award of that stipend shall be
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controlled by the needs of the Authority and the prior request of the employee. The amount of the stipend
shall be determined exclusively by the Authority, but shall be at the rate less than the stipend paid for: S
3, S4, C-3, and C-4 licenses.

ARTICLE 24
EDUCATION & TRAINING - TUITION REFUND

Section 1

Plant employees shall be reimbursed for the cost of tuition and required text books for classes
related to education required pursuant to Article 22 and Article 23. Proof of completion, along
with an itemized statement of cost, must be submitted to the Plant Superintendent within ten.
(10) days of completion in order for an employee to be eligible for the tuition refund plan.

Section 2
Employees taking part in the plan may also request preferential scheduling by the Plant

Superintendent if an adjustment of working hours becomes necessary in order for the employee to meet the
scheduling of the class. When employees are requested to attend training school for specialized training,
the Authority will reimburse the employee for any reasonable expense incurred for transportation, meals,
and lodging. Expenses for meals and lodging shall not exceed $35.00 per day.

ARTICLE 25
PHYSICAL EXAMINATION

All permanent full-time employees are required to have a comprehensive physical examination

when they are hired.

The Authority may request a physical examination of any employee at any timein its discretion.
Said physical examination shall be made at the Authority's expense and by a doctor of the Authority's
choice.

The parties agreeto initial a program of acohol and drug testing, the specific terms and
conditions of which are to be negotiated.

ARTICLE 26
ON-THE-JOB INJURIESAND DISABILITY INSURANCE
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Section 1

Employees who are injured while working must make an immediate report of such injury to the
Supervisor. All injuries, no matter how slight they may be, must be reported within eight (8) hours. All
injuriesincurred in or arising out of the course of employment shall be subject to Worker's Compensation
Law of the State of New Jersey.

Section 2
The Authority shall continue to pay fifty percent (50%) of the premiums (with afifty

percent (50%) co-pay by the employees) for the Monarch Extended Disability Insurance Plan for those
employees so enrolled as of January 30, 1989. This benefit shall be provided only to those employees for
whom the insurance company agrees to provide coverage.

Section 3
An employee absent because of an injury arising out of his employment shall continue to receive

his wages as long as the injured employee endorses over to the Authority his’her temporary disability
check received by reason of said injury. Such salary continuation shall be up to a maximum of
one year from the date of injury. The Group may request an extension beyond the one year
period which may be granted in the sole discretion of the Authority.

ARTICLE 27
PENSION PLAN
An employeeis required to participate in the New Jersey Public Employee Retirement System.

ARTICLE 28
UNIFORMSAND SAFETY EQUIPMENT

Section 1

Clean uniforms, rain gear, boots, gloves, and safety shoes shall be provided to plant employees
where working conditions warrant their use.

Section 2

The Authority will reimburse employees for work shoes up to a reasonable amount which shall be

in the sole discretion of the Authority. The Authority will also assist employees with orthopedic problems
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to obtain reimbursement from the insurance plan for the preparation of orthopedic inserts.

Section 3
Employees are required to wear protective clothing supplied by the Authority.

ARTICLE 29
PRESCRIPTION EYE GLASSREPLACEMENT

Prescription eye glasses suitable for work that are lost or damaged in the course of work will be

compensated for at arate of 100% of reasonable replacement cost for the lenses and low cost frames. The
employee will pay the difference for designer frames. Replacement may be limited to one incident
annually, provided the prescription is prepared by a competent professiona chosen by the employee and
approved by the Authority.

ARTICLE 30
GRIEVANCE PROCEDURE

Section 1

Any difference that may arise during the term of this Agreement between the parties shall

constitute a grievance hereunder.

Section 2

All grievances shall be settled in the following manner:

Step 1

The grievance shall be discussed verbally between the Delegates of the Group or, when the
Delegates are not available, their designated alternate(s) and the immediate supervisor of the
affected employee.

Step 2

If the grievance is not satisfactorily resolved at Step 1, the grievance shall, within no more
than five (5) working days (Monday through Friday), from the time the Group or the affected employee
knew or should have reasonably known of the event giving rise to the grievance, be reduced to writing,
numbered and dated, and forwarded to the Plant Superintendent or his’her designee who will attempt to

amicably resolve the issue with one Delegate or, when he/sheis not available, his/her (then) designated
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aternative. Unless resolved, the Plant Superintendent shall answer the grievance in writing. The written
grievance must identify the grievant by name(s) and be signed by him/her and the Group. It must set forth
a statement of the facts constituting the grievance, the approximate time and place of occurrence of the
facts leading to the grievance, the names of all employer representatives whose action or failure to
act forms the basis of the grievance, the names of all witnesses, if any, the grievant intends to present,
and the specific contract provision(s), if any, forming the basis of the grievance, and must set forth
the remedy sought by the grievant. The above is subject to amendment and clarification through the
steps of the grievance procedure. If the issue is not satisfactorily disposed of by the Plant
Superintendent's answer within ten (10) days, the Group shall have ten (10) working days (Monday
through Friday) to request a meeting in writing with the Executive Director or his/her designee.

Step 3

The matter shall then be discussed among the Delegates of the Group and two management
representatives. The Executive Director will within ten (10) working days (Monday through Friday)
respond to the grievance in writing. If not satisfactorily resolved at this level, then either party shall have
an additional two (2) week period (14 calendar days) within which to file for arbitration, limited however
to issues allowed by New Jersey statutes, regulations, reported PERC decisions, and Court decisions
affecting public sector employment.

Step 4

Arbitration shall be initiated by filing awritten demand for same with the New Jersey State
Board of Mediation, 50 Park Place, Newark, New Jersey, with a copy of the written demand being served
upon the Executive Director of the Authority. The selection of an arbitrator and the conduct of the hearing
shall be pursuant to the rules and regulations of the New Jersey State Board of Mediation. The decision of
the arbitrator shall be final and binding on the parties and on the individual grievant.

Section 3

Any grievance not appealed from one step to the other, within the time limits above set
forth, shall be deemed settled on the basis of the previous answer and not subject to further review.
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Section 4
The cost of arbitration shall be borne equally between the parties, provided, however, that the

Authority shall not be responsible for any time lost from work by employees who may be called as
witnesses in the arbitration, other than the aggrieved employee and a Delegate of the Group. The
arbitrator shall only have the power to render an award regarding the proper interpretation,
application, or aleged violation of this Agreement and direct a remedy which makes the grievant whole
consistent with the terms of this Agreement. In rendering such an award and remedy, the arbitrator
shall not have the power to detract from, add to, omit, or otherwise modify in any way of the

terms of this Agreement.

ARTICLE 31
GROUP/MANAGEMENT MEETINGS
There shall be a monthly Group/M anagement meeting conducted at times mutually agreeable to

the parties. These meeting shall be attended by the Executive Director or his/her designee and a delegate
of the Group or hig’her designee. The delegate or his/her designee shall attend these meetings without
pay. The purpose of these meetingsis to deal with various employer/employee relations problems
in an effort to amicably resolve them before they become formal ¢'ievances. The Authority
reserves the right to suspend these meetings if the Group attempts to use them to circumvent
the grievance/arbitration procedure, or to undermine and/or amend this Agreement. Moreover,
the Group agrees that the Authority is under no obligation to discuss the subject matter of these
meetings at any time other than the scheduled monthly meetings.

It is the Group's responsibility to contact the Executive Director to arrange a mutually
agreeable schedule for these monthly meetings. Unless otherwise agreed, these meetings are to be
conducted between 8:00 a.m. and 5:00 p.m., Monday through Friday, at times when the delegate of the
Group or his/her designee is not scheduled to work. (See Letter of Understanding regarding
Safety Committee dated December 11, 1987, annexed hereto and made a part hereof, which

supplements this Article, Appendix E).
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ARTICLE 32
DISCHARGE AND DISCIPLINE

Section 1

The Authority retains the sole right to discipline or discharge employees for cause. Cause for
discharge shall include, but shall not be limited to, the following:
a. proven theft of Authority or employee property;

b. possession of or being under the influence of alcoholic beverages or non-prescribed drugs
on company property;

c. caling or participating in an unauthorized walkout, job action, or strike;

d. proven assault or fighting while on company time;

e. proven deliberate damage to company property;

f. excessive absenteeism or tardiness,

g. immoral or indecent conduct;

h. insubordination or failure to follow instructions;

i. falsification of records,

j. abusive behavior toward coworkers or supervisory personnel;

k. punching other employees clock cards;

I. violation of safety rules;

m. smoking in areas where smoking is prohibited;

n. gambling on company premises,

0. leaving post without permission of the supervisor;

p. leaving post before the relief shift or person has arrived;

g. failureto fully perform job duties whether or not in response to a direct instruction
(including failure to apply knowledge expected of an advanced license holder when the
employee isreceiving alicense incentive);

r. any other sufficient cause including conduct on the part of any employee of such nature
as to disturb the harmonious relations between the Authority and the Group
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Section 2

Notice of appeal from discharge must be made to the Executive Director, in writing, within five
(5) working days (Monday through Friday) from the date of the discharge.

Section 3

The inadvertent failure to discipline or discharge in any particular instance shall not be deemed a
waiver of the Authority's right with respect to future instances, or as a precedent for other
instances involving the same or other employees or conduct.

Section 4

All employees are required to give two (2) weeks notice to the Executive Director or hisher
designee prior to their voluntary termination of employment. This notice shall be a condition precedent to
the employee's entitlement to any unused and accumulated vacation or sick leave.

ARTICLE 33
PROBATIONARY PERIOD

Section 1
Employees shall be deemed probationary during the first ninety (90) work days of their

employment. During the probationary period, an employee can be discharged for any reason which
need not be stated by the Authority, and in such event, the employee shall not have resort to any
provisions of this Agreement nor to the grievance procedure.

Section 2

With respect to employees hired as temporary replacements for full-time employees out of work
on an authorized leave of absence, medical or otherwise, the probationary period may be extended by the
Authority, upon written notice to the Group prior to the expiration of the probationary period, for
additional unlimited periods of ninety (90) days duration, each subject to extension as provided

herein.

ARTICLE 34

SUBCONTRACTING
Nothing in this Agreement shall be interpreted to restrict the right of the Authority to contract for
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services of independent contractors, nor shall this Agreement be interpreted to restrict the right of
the Authority to employ specialists from outside the bargaining unit.

ARTICLE 35
LONGEVITY

Section 1
In addition to all other benefits, all permanent full-time employees hired before July 1, 1984 are

eligible to receive a longevity payment annually in addition to their base salary. The longevity
payment shall be based on the following schedule;

After five (5) years of service 2% of base pay

After eight (8) years of service 3% of base pay

After twelve (12) years of service 4% of base pay

After sixteen (16) years of service 5% of base pay

After twenty (20) years of services 6% of base pay

Section 2
All employees hired before July |, 1984 shall continue to receive longevity benefits during the

term of this Agreement and shall continue to receive incremental increases in the percentage of their
longevity benefit based upon their years of service, as set forth in Section 1 of this Article.

For all employees hired before July 1, 1984, the percentages of the longevity benefit, as set forth
in Section 1 of this Article, shall now and henceforth be applied to the base salary guide which was in
effect on June 29,1984. (See attached salary guide, Appendix C.)

Section 3
Any and all employees hired on or after July 1, 1984 shall not be and shall never be entitled to

the longevity benefit.

ARTICLE 36
FULLY BARGAINED STATEMENT

Section 1
It is acknowledged that during negotiations which resulted in this Agreement, the Group had the
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unlimited right and opportunity to make demands and proposals with respect to all proper subjects of
collective bargaining. Therefore, for the life of this Agreement, the Group agrees that the Authority shall
not be obligated to negotiate collectively with respect to any subject or matter not specifically referred to
or covered in this Agreement. It is specifically understood that this contract reflects the entire Agreement
between the parties, and unless aterm or condition is specifically set forth herein, it shall not constitute a
term or condition of employment.

Section 2

The parties acknowledge that a determination has been made rendering New Jersey
Civil Service statutes and regulations inapplicable to the Authority and the parties agree that if a
determination is thereafter rendered subjecting the Authority to the jurisdiction of the New
Jersey Department of Personnel which increases any cost or modifies any term or condition of
employment under this Agreement, the parties shall reopen this Agreement for renegotiation of
affected terms or conditions.

ARTICLE 37
TERMINATION
This contract shall be retroactive to and remain in effect from July 1, 2002 through June 30, 2006

and so long thereafter as the law requires.

NORTHWEST BERGEN COUNTY NORTHWEST BERGEN COUNTY

UTILITIES AUTHORITY UTILITIESAUTHORITY NON-
SUPERVISORY EMPLOYEES GROUP

. >
Angelo DiPaola, Delegate

Executive Director

~ — . .
lj)!-i'_" / i o //’:(’”’ St

Limothy Maurer, Delegate

¢ Richard Nelson, Delegate



DUESDEDUCTION AUTHORIZATION FORM
HASBEEN DELETED FROM THISAGREEMENT.

APPENDIX A
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LETTER OF UNDERSTANDING
SUPPLEMENT TO 1985-86
COLLECTIVE BARGAINING AGREEMENT

This Letter of Understanding supplements the party’ s 1985-86 Collective Bargaining Agreement with

respect to the following:

1.

Coffee Breaks

The morning break shall be scheduled as close as possible at the mid point between
the start of the shift and the mid-shift lunch period, except when, in the sole discretion
of the Authority, the coffee break must be scheduled at another time in the morningin
order to insure efficient and effective operations. The afternoon coffee break shall be
scheduled as close as possible at the mid-point between the mid-shift lunch period
and the end of the shift, except when, in the sole discretion of the Authority, the
coffee break must be scheduled at another time in the afternoon in order to insure
efficient and effective operations.

Bereavement Leave

An employee shall be entitled to three days bereavement leave in addition to any
other regular time-off from work scheduled at the time when a death in the
employee’ s immediate family occurs.

Sick Leave

The Authority’ s right to demand a doctor’ s note to verify sick leave will not be exercised
arbitrarily, capricioudly, discriminatorily, or in bad faith.

Longevity Entitlements

Under the longevity agreement eliminating this benefit for all employees hired on or after
July 1, 1984, employee R. Treptow will not be entitled to this benefit due to his hiring
date of December 20, 1984.

This Letter of Understanding was signed by Rudolph Gnehm, Chief Steward Local 534 on May 24, 1985
and Chairman Paul Petrillo on June 5, 1985.

APPENDIX B
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NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2002-JUNE 30, 2003
SALARY SCHEDULE
NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY

LABORATORY TECHNICIAN 38,618 41,575 44,506 50,439’ 51,844 53,945 57,099
MAINTENANCE MECHANIC 36,117 38,928 41,739 47,359 48,764 50 872 53,963
INCINERATOR OPERATOR 36,978 39,840 42,702 48,423 49,836 51,924 55,044,
PLANT OPERATOR/UTILITY 33,620 36,385 38,950 44,282 45,678 47,789 50,813

STOCK CLERK/COLLECTION

SYSTEM OPERATOR
BUILDING & GROUNDS 31,351 33,881 36,414 41,477 42,877 44,974 47,959
MAINTENANCE
METER MAINTENANCE 39,092 42,098 45,104 51,119 52,647 54,756 58,043
TECHNICIAN

MAINTENANCE MAN (INC) 33,620 36,285 38,950 44,282 45,678 47,789 50,813
PUMP STATION OPERATOR 33,620 36,285 38,950 44,282 45,678 47,789 50,813
ELECTRICIAN 39,092 42,098 45,104 51,119 52,647 54,756 58,043
LABORATORY ANALYST 36,978 39,840 42,702 48,423 49,836 51,924 55,044,

APPENDIX C

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02
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NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2002-JUNE 30, 2003

SALARY SCHEDULE

NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02

32

STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY
OPERATIONS & MAINTENANCE 31,351 33,881 36,414 41,477 42,877 44,974 47,959
HELPER
PRINCIPAL LAB ANALYST 37,595 40,582 43,466 49,337 50,779 52,942 56,135
LABORER 18,000 19,500 21,000 23,000 25,500 28,000 30,000
B&G/O&M
APPENDIX C




NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2003-JUNE 30, 2004
SALARY SCHEDULE
NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY

LABORATORY TECHNICIAN 39,777 42,822 45,841 51,952 53,399 55,563 58,812
MAINTENANCE MECHANIC 37,201 40,096 42,991 48,780 50,227 52,398 55,582
INCINERATOR OPERATOR 38,087 41,035 43,983 49,876 51,331 53,482 56,695
PLANT OPERATOR/UTILITY 34.629 37,374 40,119 45,610 47,048 49,223 52,337

STOCK CLERK/COLLECTION

SYSTEM OPERATOR
BUILDING & GROUNDS 32,292 34,897 37,506 42,721 44,163 46,323 49,398
MAINTENANCE
METER MAINTENANCE 40,265 43,361 46,457 52,653 54,226 56,399 59,784
TECHNICIAN

MAINTENANCE MAN (INC) 34.629 37,374 40,119 45,610 47,048 49,223 52,337
PUMP STATION OPERATOR 34.629 37,374 40,119 45,610 47,048 49,223 52,337
ELECTRICIAN 40,265 43,361 46,457 52,653 54,226 56,399 59,784
LABORATORY ANALYST 38,087 41,035 43,983 49,876 51,331 53,482 56,695

APPENDIX C

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02
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NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2003-JUNE 30, 2004

SALARY SCHEDULE

NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02

STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY
OPERATIONS & MAINTENANCE 32,292 34,897 37,506 42,721 44,163 46,323 49,398
HELPER
PRINCIPAL LAB ANALYST 38,723 41,799 44,770 50,817 52,302 54,530 57,819
LABORER 18,540 20,085 21,630 23,690 26,265 28,840 30,900
B&G/O&M
APPENDIX C




NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2004-JUNE 30, 2005
SALARY SCHEDULE
NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY

LABORATORY TECHNICIAN 40,970 44,107 47,216 53,511 55,001 57,230 60,576
MAINTENANCE MECHANIC 38,317 41,299 44,281 50,243 51.734 53,970 57,249
INCINERATOR OPERATOR 39,230 42,266 45,302 51,372 52,871 55,086 58,396
PLANT OPERATOR/UTILITY 35,668 38,495 41,323 46,978 48,459 50,700 53,907

STOCK CLERK/COLLECTION

SYSTEM OPERATOR
BUILDING & GROUNDS 33,261 35,944 38,631 44,003 45,488 47,713 50,880
MAINTENANCE
METER MAINTENANCE 41,473 44,662 47,851 54,233 55,853 58,091 61,578
TECHNICIAN

MAINTENANCE MAN (INC) 35,668 38,495 41,323 46,978 48,459 50,700 53,907
PUMP STATION OPERATOR 35,668 38,495 41,323 46,978 48,459 50,700 53,907
ELECTRICIAN 41,473 44,662 47,851 54,233 55,853 58,091 61,578
LABORATORY ANALYST 39,230 42,266 45,302 51,372 52,871 55,086 58,396

APPENDIX C

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02

35



NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2004-JUNE 30, 2005

SALARY SCHEDULE

NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02
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STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY
OPERATIONS & MAINTENANCE 33,261 35,944 38,631 44,003 45,488 47,713 50,880
HELPER
PRINCIPAL LAB ANALYST 39,885 43,053 46,113 52,342 53,871 56,166 59,554
LABORER 19,096 20,688 22,279 24,401 27,053 29,705 31,827
B&G/O&M
APPENDIX C




NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2005 JUNE 30, 2006
SALARY SCHEDULE
NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY

LABORATORY TECHNICIAN 42,199 45,430 48,632 55,116 56,651 58,947 62,393
MAINTENANCE MECHANIC 39,467 42,538 45.609 51,750 53,286 55,589 58,966
INCINERATOR OPERATOR 40,407 43,534 46,661 52,913 54,457 56,739 60,148
PLANT OPERATOR/UTILITY 36,738 39,650 42,563 48,387 49,913 52,221 55,524

STOCK CLERK/COLLECTION

SYSTEM OPERATOR
BUILDING & GROUNDS 34,259 37,022 39,790 45,323 46,853 49,144 52,406
MAINTENANCE
METER MAINTENANCE 42,717 46,002 49,287 55,860 57,529 59,834 63,425
TECHNICIAN

MAINTENANCE MAN (INC) 36,738 39,650 42,563 48,387 49,913 52,221 55,524
PUMP STATION OPERATOR 36,738 39,650 42,563 48,387 49,913 52,221 55,524
ELECTRICIAN 42,717 46,002 49,287 55,860 57,529 59,834 63,425
LABORATORY ANALYST 40,407 43,534 46,661 52,913 54,457 56,739 60,148

APPENDIX C

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02
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NON-SUPERVISORY PLANT EMPLOYEES
REFLECTING A 3% INCREASE-
JULY 1, 2005-JUNE 30, 2006

SALARY SCHEDULE

NORTHWEST BERGEN COUNTY UTILITIESAUTHORITY

1/4 Of difference between start & first year
* NOTE, Schedule to effect an increase of 3% per year for 4 year contract- effective 7/1/02
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STARTING 90DAYS |180DAYS | 1st YEAR | 2nd YEAR 3rdYEAR 4thYEAR
SALARY
OPERATIONS & MAINTENANCE 34,259 37,022 39,790 45,323 46,853 49,144 52,406
HELPER
PRINCIPAL LAB ANALYST 41,082 44,345 47,496 53,912 55,487 57,851 61,341
LABORER 19,669 21,309 22,947 25,133 27,865 30,596 32,782
B&G/O&M
APPENDIX C




LETTER OF UNDERSTANDING
WITH REGARD TO
THE ASSIGNMENT OF OVERTIME

The Northwest Bergen County Utilities Authority and Local 534, Utility Workers Union of
America, AFL-CIO recognize that there are occasions when the Authority seeks to assign overtime work
to individuals who are assigned to a specific task or project during their regular shift, which project or
task carries over into a subsequent shift for which overtime pay would otherwise be due. In an effort to
accommodate the Authority’ s desire to assign overtime to individuals assigned to such specific projects or
tasks, the Union agrees that Article X1, Section 7 is hereby understood to permit the following procedure
intended to accomplish such aresult. When overtime work in a particular department is needed at the
beginning of a shift, such overtime shall first be offered to the employee(s) in that department who
worked during the immediately preceding regular shift on the project or task for which overtime work is
to be assigned and for which overtime work is determined by the Executive Director or his designee to be
necessary to complete the project or task, provided the Executive Director or his designee deems the
employee(s) capable of performing the overtime work. In the event said employee(s) refuses the

overtime, then in all other respects the provisions of Article XI, Section 7 shall apply.

NORTHWEST BERGEN COUNTY UTILITY WORKERS OF AMERICA
UTILITIESAUTHORITY LOCAL 534, AFL-CIO
BY: BY:
EMIL PORFIDO ELAINE BERG
Executive Director President
Dated: December 11, 1987 Dated: December 11, 1987
APPENDIX D
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LETTER OF UNDERSTANDING
REGARDING SAFETY COMMITTEE

The Northwest Bergen County Utilities Authority and Local 534, Utility Workers Union of
America, AFL-CIO, recognize that it isin the mutual interest of the Authority and its employeesto
enhance workplace safety. Accordingly, the parties agree to establish a Safety Committee which shall
meet on no less than six (6) occasions during atwelve (12) consecutive month period month at times and
places mutually convenient to the parties.

For purposes of applying this agreement, the undersigned parties agree that the twelve-month
period shall commence upon the execution of this Letter of Understanding.

The foregoing safety meetings shall be conducted in accordance with Article XXI1X,
Union/Management Meetings, set forth in the collective bargai ning agreement including but not limited to

the participants identified therein.

NORTHWEST BERGEN COUNTY UTILITY WORKERS OF AMERICA
UTILITIESAUTHORITY LOCAL 534, AFL-CIO
BY: BY:
EMIL PORFIDO ELAINE BERG
Executive Director President
Dated: December 11, 1987 Dated: December 11, 1987
APPENDIX E
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