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AGREEMENT
THIS AGREEMENT made on the c?Omdly of /(911’1—7-’1/‘—’/1/, 1976,

by and
BETWEEN: THE BOARD OF HEALTH OF THE BOROUGH OF BERGENFIELD, New Jersey,
hereinafter referred to as the "Board’,

AND: COUNCIL NO. 5, NEW JERSEY CIVIL SERVICE ASSOCIATION,
BERGENFIELD BOARD OF HEALTH EMPLOYEES CHAPTER, hereinafter
referred to as the "Association”,

is designed to maintain and promote a haremonious relationship between
the Board and such of its employees who are within the bargaining unit
defined in Article I hereof in order that more efficlent and progressive

public service may be rendered.

ARTICLE 1

RECOGNITION

Section 1.

The Board hereby reccgnizes the Association as the exclusive
majority representative within the meaning of the New Jersey Employer-
Employee Relatione Act, N.J.S. 34:13A-1 et seq. for collective negotia-
tions concerning salaries, hours of work and other terms and sconditions
of employﬁent for those Board employees holding the job titles listed
in Schedule "A" annexed hereto and made & part hereof.

Section 2.

Unless otherwise indicated, the terms 'employee" or "employeea”
whersever used in this Agreement refer to all persons represented by the
Aapociation in the above-defined bargalining unit.
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ARTICLE I1X

MANAGEMENT AND EMPLOYEES' RIGHTS

Se¢tion 1.
The Board hereby agrees that every employee shall have the

right freely to organize, Jjoin and support the Association and its
affiliates for the purpose of engaging in collective negotiations and
other oconcerted activities for mutual aid and protection. As a body
exercising governmental powers under the Laws of the State of New
Jersey, the Board undertakes and agrees that it shall not directly or
indirectly discourage or deprive'or coerce any employee in the enjoy-
ment of any rights, privilegea or benefits conferred upon employees
by the New Jersey Employer-Employee Relations Act, N.J.S. 34:13A-1.1
ot seq., or other Laws of the State of New Jersey or the Constitutions
of the State of New Jersey or of the United States. The Board further
agrees that it shall not discriminate against any employee with respect
to hours, wages or any terms or conditions of employment by reason of
his membership in the Aassociation and its affilistes, his participation
in any lawful activity of the Assoclation and its affiliates, collective
negotiations with the Board or the inatitution of any grievance under
this Agreement with respect to the terms and conditions of employment.
Section 2.

Except as otherwise provided herein, thg Board hereby retains

and reserves unto itself, without limitation, all powers, rights,
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authority, duties and responsibilities conferred upcin and veated in
it prior to the signing of this Agreement by the Laws and Constitu-
tion of the State of New Jersmey and of the United States,including,
but without 1limiting the generality of the foregoing, the following
rights:

(a) To the executive management and administrative
control of the Board and of its properties and
facilities and the activities of its employees;

(b) To hire all employees, and subject to the pro-
visions of law, to determine their qualifications
and conditions for continued employment or assign-
ments and to promote and transfer employees;

(c) To suspend, promote, demote, transfer, assign,
re-assign, discharge, or take any other discipli-
nary action for good and Just cause according to
law;

(d) All departmental policies, office procedures,
chain of command, as set forth on Schedule "B"
attached hereto, except as those may be incon-
sistent with any other provisions of thie Agreement.

Section 3,

Nﬁthing contained herein shall be construed to deny or restrict
either party of or in its rights, responsibilities, and authority,
under N.J.S. Titles 11, 34, 40 and 40A, or any other national, state,
county or other applicablie lawa.

Section 4,

Neither the Assoclation nor any of its members shall engage
in any Jjobv action, strike, work stoppage, sit down, slow down, sick
call aection, boycott or any other form of interference with Board

operations during the term of thils Agreement.




Section 5,

The Board will not engage 1n any lockout of employees covered

by this Agreement during the term hereof.

ARTICLE III

SALARIES

Section 1.

All full time employees of the Board, covered by this Agreement,
who were in the employ of the Board on January 1, 1976, shall receive

the followlng salaries durlng the perlod hereof:

1/1/76 1/1/77
18, 383257
1. Public Health Nurse —$1E535300— $13,218.00
2. Reglstrar of Vital Statistics g J32.50 1 Q6s7.07
and Clerk -G 503+00- 5 00 -
3. Sanitary Inspector 9,500,00 10,165.00

Salaries shall be pald bi-weekly in 26 installments,

The Public Health Nurse shall receive the additional of $400.00
to defray her expenses for her motor vehlcle, gasoline and mailntenance,
in connection with the exerclse of her officlal duties. Such payment
shall be made seml-annually. If the Board provides an automobile for
the use of the Public Health Nurse, no additional sum as set forth above

shall be glven,

In €hq\event newsemployees a hired by th®s Board sujgequent to
.
January 1, 1976,\{pey shall eceive salaMes between t minimum and
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maximum ranges as s< forth herein:

: \ 1A -
N \ Min, _ Max,

\

1. Publig Health Nirsg §7,560. ¥320,.00,
2, Registﬁgr of Vital Statisties  5,775. 9392 3.
~ : S

3. Sanitary Inspector 7,000. Q,SOQ.

N

W

1977

Max.

$3,089) $13,482.
}0\,;3_18.

5,179,

7,450,

~,

10,166
~

. A \
In the event &Rke new employee 18 hired during the calendar year

~

1976, prior to March 30, 1976, on January 1, 1377 each such new employee

shall recelve a salary 1lncrease of 7% over the salary at which he or

she was hired.

ARTICLE IV

LONGEVITY

In addition to saiarles, wAages or other payments

each employee shali recelve longevity compensation based

service with the Becard as foilows:

Six (6) through elght (8) voarmso® service. .« . . . .
Nine (G) through ele<ven (11) viars of service. . . .
Twelve (12) shrcugh fourteen (14) years of service .
Fifteen (15) throueh seventern (17) yéars of service
Elghteen (18) tnragh twenty (0 0) years of service .,

Twenty-one (27} Shmurh twenty-tnree (23) years of
T o S

Twenty-rour (4] through twenty-six (26) years of
service . . . 0 v 0 e 4 e e e h s e e e e e e .

Twenty-seven (07) vears of service and therea:'ter. .
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ARTICLE V

HOURS OF WORK - OVERTIME

A1l employees shall work a basic thirty-f1§e (35) hour week,
consisting of eight (8) hours a day from 9:00 a.m. to 5:00 p.m,, for
five (5) days 1n each week with one hour for an unpald lunchbreak in
each day.

Overtime at the rate or 1-1/2 times the regular base rate of
pay calculated on an hourly basis shall be pald for each hour worked
1n excess of thirty-five {25) hcurs per week or in excess of elght (8)

hours 1n any vne calendar da.. ¢ ﬁg”u?&**t‘" /;L;f‘é:’”” K?ﬁg 7
EPe

4 A S I ST I 20

The Board shall pay a bcnus in the sum of $100.00 to each
employee attalning a perfest attendance record durlng the calendar
year. Absences by reacon of Bereavement Leave shall not be deemed an
absence wnder this clause and shali: not <disqualify an employee's

otherwlse perfect attendancs,

ARTICLE VI

HOIL.TLAYS AND PERSONAL DAYS

Section 1.

Each emplovee sha’ . enjoy the following twelve (12) pald holi-

days during the years 177 ang 1777:
New Year's Dan Independence Day
iinca s Birthida s latcer Day
Aashinzu o'c 3V rshday Columbus Day

Good Fri.ary
Memorlia.! lAay
Thankeglving

Day

Veteran's Day
ElertionDay
Chrinstmas Day



Upon completion of all theilr assigned duties for the day
employees shall be permitted to leave the job on Christmas Eve and
New Year's Eve days.

S8ection 2.

Each employee shall be entitled to one (1) perscnal leave day
annually without loss of pay in addition to any other time off provided
for in this Agreement.

ARTICLE VII

INSURANCE BENEFITS

Section 1.

Existing Blue Crose, Blue Shield, Rider J and Major Medical
insurance and dental insurance benefits shall be continued for all
employees and their eligible dependents during the term of this Agree~
ment .

Section 2,

The Board will provide and pay 50% of the coat of such insurence
for retired employees Letween the ages of 62 and 65 who are recelving
the benefits of the State retirement plan, provided, however, that such
payments and coverage provided by theBoard shall cease at the time the
employee becomes entitled tv Medicare or Medicald coverage.

ARTICLE VIII

VACATIONS

Section 1.

Each employee shall be entitled to annual vacation leave depend-



ing upon his years of service with thé! . Board as followst:

AMOUNT OF VACATION TIME
YEARS OF SERVICE IN WORKTNG DAYS

lst year. . . .

« o v = o . 1 day psr month worked
2nd year through 5th year . .

s s s e o 12 days
6th through 10th year . . . . « . . « « .15 days
11th through 15th year. . . . . . . . . .18 days
16th through 20th year. . . . . . . . « .21 days

e « +25 days

Pore than 20 year®s . . . . . . . . .

Section 2.

Where in any calendar year the vacation, or any part thereof,
is not granted by reason of the pressure of business, it shsll acou-
mulate and be granted in the next succeeding calendar yvear only. Vaoa-
tion time acorued but not taken voluntarily shall not acocumulate beyond
the calendar year in which it accrues.

ARTICLE IX

GRIEVANCE FROCEDURE

Section 1.
A grievence is any complaint arising with respect to wages,

hours of work or cher negotlatle conditions of employment and includes
any dispute over the interprecation, application, or construction of
this Agreement. In order to provide for the expeditious and mutually
satisfactory settlement of grievances, the procedures hereinafter set
forth shall pe followed. Nothing herein shall be construed as limiting
the right of any employee having a grievanﬁe to discuss and resolve the
matter informally.

Section 2.

Complairis may be initiated by any individuas. employee to the



Health Officer. An earnest effort shall be made to settle the dis-
pute immediately. TIf the complaint is not adjumsted satisfactorily
at this stage and the employee wiches to enter a2 grievance, it shall
be presented by the employee or by the authorized Association repre-
sentative,

Section 3.

When the Association wishes to present a grievance for itself
or for an employee or group of employees for settlement or when an
aggrieved employee wishes to present a grievance, such grievance shall
be presented as follows:

Step 1. The aggrieved employee, the President of the Assocla-
tion, or his or her duly authorized representative shall present and
discuss the grievanae or grievances orally with the Health Officer,
who shall answer the grievance orally within five (5) days.

Step 2. If the grievance has not been settled by Step 1.,
the Assoclation or the employee may, within seven (7) working days
thereafter, appeal the adverse decision to the Board in writing. The
Board shall, if requeated by the employee or Assoclation, or in its
own discretion, within ten (10) working days after the receipt of the
written notice of appeal setting forth the nature of the grlevance,
the rellief sought and the Health Officer's response, hold a hearing
at which the employee, the Amsoclation, or thelir authorized represen-
tative may be heard. Thereafter, within ten (10) working days after
such hearing, or the receipt of the notice of appeal (1f no hearing 1s

held), the Board shall deliver its decision in writing. Sald decision




shall be conclusive and binding on the partiesa.

Section 4.

In the event an appeal is not timely filed in writing pur-
suant to Step 2., of Section 3, the decision at the prior Step shall
be final and the matter shall be considered closed.

Seotion 5.

In the event the law of the State of New Jereey is amended or
supplemented so as to make grievances which are not satisfactorlly
resolved under Steps 1. and 2, of Section 3, subject to mandatory,
binding arbitration, the parties agree to k bound by such law notwith.
atanding the conclusive nature of Step 2 decisions set forth herein.

ARTICLE X

TERMINAL LEAVE

Section 1.

All employees who have served for the Board for twenty-ive
(25) years or more shall be entitled at retirement to terminal leave

with pay in accord with the following schedule:

25 through 29 ye8I'. + « « « 2« « « +» 5 montha
30 through 34 years. . . . . . . . . 5 months
35 through 33 years. . . . . . . . . T months
B0 years or more . . . . . . . . . . 8 monthe

Section 2.

Sald terminal leave shall be exclusive of compensation for
any vacation time to which the employee may be entitled at retirement.

Section 3.

Netwithetanding the foregoing, if legislation is adopted by
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the State of New Jersey expressly permitting Boards of Health to

pay retiring employees for all or a portion of accumulated sick leave,
the partim shall re-negotiate this provision so that either a terminal
leave payment policy or an accumulated sick leave payment policy 1s

adopted.
ARTICLE XI

WORK INCURRED INJURY

Section 1.

Where an employee covered under this Agreement suffers a
work-connected injury or disability, the Board shall continue such
employee at full pay, during the continuance of such employae's
inability to work, for a period of up to one year. During this periocd
of time, all temporary disablility benefits aceruing under the provisions
of the Worker's Compensation Act shall be paid over to the Board; in
the alternative, the board may pay such employee the difference
between hie rull pay and the temporary disablility, Worker's Compensa-
tion check and 1t shall he rieemed L0 be siok pay, but not chargeable
to sick leave time, provided that in no event ahall the employee
receive less than his full pay as though he had not been injured {(but
without any overtime the employee might ordinarily receive),

Notwithstanding the aforesaid, pension and retirement fund
payments paid by the Board shall continue to be computed and pald as

though the employee were receiving full pay.
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ARTICLE XII

BEREAVEMENT LEAVE

Section 1.

All permanent full-timé employees covered by this Agreement
shall be entitled to three {3) days leave with pay upon the death of
a member of his 1mmndiaté famlly within the State of New Jersey and up
to rive (5) days leave‘if outaide the State with the oconsent of his
superior or his designated representative.

Section 2,

{(a) Immediate family shall include spouse, chlldren, parents,
brothers and sisters ¢f an employee or of the employee's spouse.

{(b) In the event of the death of uncles,aunts or grandparents
of' an employee or his spouse, the employee shall be entitled to one
day's lesave with pay, without regard to geography.

S8ection 3.

Such funeral leave shall not be charged against the employee's
vacation or sick leave,
Section 4.

Any extension of absence under this Article, however, may be
had at the employee's option and with the consent of the Board, and
mey be charged against avallable vacation time or be taken without pay

for a reasonable perilod.
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Section 5,

In the event of the demise of any employee, the Board will
grant funeral leave to four (4) co-employees of the deceased, to be
chosen by the employees, with the reasonable approval of the Board

as to personnel, for purposes of thelr attending such deceased employee's

fugera? 'at-;v'ce and burial c‘f“@"{—“ Comrt £ ’7"’(":(“"‘ o ue - "4?6*:;_"(‘1;_
/\ ;.‘Ei 2o foet a2 X o/ L ok <. <. PRy P N ,‘_/ f L o d
Section 6. s%»u/'* Laele Ao AW”“~Zj:?- §ﬂ¢¢57u4u4 76%4J6,

Iﬁ the case of unusual clrcumatances not speclfically covered
in this Article, funeral leave may be granted or extended at the
discretion of the Health Officer, the Board's decision in thls regard
shall not be grievable.

ARTICLE XIII

SICK LEAVE

Section 1. - Service Credlt or Sick Leave

(a) A1l permanent employees, full-time temporary or full-time
provisional employees shal®! he entitled to slck leave with pay based on
thelr aggregate years of service,

(b) Sick leave may be utilized by employees when they are unable
to perform thelr work by reason of personal 1llness, accldent or expo-
sure to contaglous disease, Slck leave may be used for short perlods
for the attendance ¢ the employee upon the member of the immedlate
famlly who is serlouszlv 111, but such sick leave shall not lnclude any
extended period where the employee serves as nurse or housekeeper durlng

this period of 1llness,.
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Seotion 2. - Amount of 8Siok Leave

(a) Sick Leave with pay shall aecrue to any full-time employee
on the basis of one (1) working day per month during the remainder of
the first calendar year of employment after initiasl apbointnent and
rirteen (15) working days in every calendar year thereafter.

Section 3. Procedure

If an employee 18 absent for reasons that entitle him to sick
leave, the Health Officer shall be notified promptly as of the
employee's usual reporting time, except in those work situations where
notice must be made prior to the employee's starting time. Fallure to
B0 notify the Health Officer may be cause of denial of the use of sick
leave for that absence and constitute cause for disciplinary action.
Section 4. - Verification of Sick Leave

An employee who shall be abaent on sick leave for five (5) or
more consecutive working days shall be required to submit acceptable
medical evidence substantiating the illness. An employee who has been
absent on slck leave for periode totaling ten (10) days in one calendar
year consisting of periods of lese than five (5) days, shall submit
acceptable medlical evidence for any additional sick leave in that year
unless such illness is of a chronic or recurring nature requiring
recurring absence of one (1) day or less in whiash case only one certi-
ficate shall be necessary for a period of aix (6) months. The appoint-

ing authority may require proof of lllness of an employee on sick leave,




whenever such requirement appears reasonible. Abuse of sick leave shall
be cause for disciplinary action. In case of leave of absence due to
exposure to contggious discase a certificate from the Department of
Health shall be required,

The Board may require an employee who has been absent because
of peraonal illness, 83 a8 condition of his return to duty, to dbe
examined, at the expense of the Board, by a physician designated by
the Board. Such examination shall establish whether the employee is
capable of performing his normal duties and that his returmn will not
Jeopardize the health of other employees.

Section 5. - Accumulation

If any emfoyee does not use all of his allowable sick leave
dulng any calendar year, the amount of such leave not taken shall accu-
mulate to his or her oredit from year to year without limitation and
such employee shall be entitled to such accumulated sick leave days
with pay 1f and when needed, in which event the earliest adcunullted
sick leave days shall be deemed to be those firet used, No employee
who may be disabled elther through injury or illness as a result of,
or arising from his or herenployment, shall be required to utilize
during such period of disabilityiis or her acoumulated sick leave,

ARTICLE XIV

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any application of this

Agreamant to any employee or group of employees 1s held invalid by
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operation of law or by a Court or other tribunal of competent Jnfi--
diction, such provision shall be inoperative but all other provisions
shall not be affected thereby and shall continue in full force and
effect. The parties shall meet for the purpose of negotiating ohanges
made necessary by the apprlicable law.

ARTICLE XV

EXTRA CONTRACT AGREEMENTS

Section 1.
The Board agrees not to enter into any other Agresment or

contract with the employees covered by this Asreenant,llndividunlly
or collestively, or with any other organization which in any way con-
fliote with the termas and provisions of this Agreement unless the
Assooclation sgrees to such change in writing or a new representative
is duly elected by the employees.
Section 2,

This Agreement shall not be modified in whole or in part by
the parties except by an inscrument in writing duly executed by both

parties,
ARTICLE XVI

TERM OF ACREEMENT

This Agreement shall be effective retroactive to January 1,

3

1976, and shall remain in full force and effect until December 15,
197T7T. In the event no new or substitute Agreement iz entered into

on or before December 31, 1977, the terms and conditions of this
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Agreement shall continue in full force and effect until a subatitute

Agreenent 1s executed,

ATTEST: BOARD OF T™H OF THE
PR OF ERRGEXFIELD
Ll Tt bt ;’L

COWMCIL NO, 5, N,J.C.S.A,
mmrm,n mann op HEAL'TH

m 1).;(1_4 \L%_A'

ta D, nutmp. rnydut

(/




3@2& ! ﬂ""
JOB TITLES

1. Public Health Nurse - Deputy Registrar
of Vital Statistios

2. Reglstrar of Vital Statisties and Clerk

3. Sanitary Inspector

All other titlems which may be created which are commonly designated

as white collar titles under the Jjurlsdiction of the Hoard of Health.



BOARD OF HEALTH
BOROUGH OF BERGENFIELD

RESOLUTION

- OFFERED BY /{‘ “K%{~ﬂ—4¢‘45&4L-\//

AT MEETING OF THE BOARD OF HEALTH HELD /cz,4¥.o/4?é’

U e mmm e e e mm mm wmm mww vmir et e —wm —m i ame wmm mem mmm mm emm vmm emm ame e o e e A et et

WHEREAS, the Board of Health of the Borough of Bergen-

G fleld has negotiated with the New Jersey Civil Service Assoc1at10nr
w
! Council No. 5 with respect to the terms and conditions of em- ;

!i
J

white collar workers employed by the Board of

iiHealth and has réached an amicable resolution of all issues;
:i NOW, THEREFORE, BE IT RESOLVED by the Board of Health
of the Borough of Bergenfield that the Agreement, a true copy of
al lwhich is annexed hereto and made a part hereof, be and the same

is hereby approved, subject to said contract being first executed

on behalf of the said Council No. 5.

FURTHER RESOLVED THAT the President and Secretary of
Eithe Board of Health are hereby authorized, upon the execution of

§§said contract by Council No. 5, to execute the same on behalf of

!;the Board, and to forward a copy thereof for filing with the

ﬂPublic Employment Relations Commission as required by law.
Seconded by :<{  (iffé“ﬂ~/

'| V.

iiRoll Call a

;j Yes No THIS I& TO CERTIFY THAT THE

HMI. Bressler v ABOVE RESOLUTION WAS ADOPTED
'Mr. Rostolder Cl b T BY THE BOARD OF HEALTH ON

Lindstrom v

iMr
BN L LshI b
iMr. Fragetti Gttt TN et e )

RICHARD T. LINDSTROM, SEC.




