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PREAMBLE

This Agreement entered into by the Atlantic City Municipal
Utilities Authority (ACMUA), hereinafter referred to as the
*Employer"”, and Local #2646, affiliated with AFSCME, AFL-CIO,
hereinafter referred to as the "Union", has as its purpose the
promotion of harmonious relations between the Employer and the
Union; the establishment of an equitable and peaceful procedure for
the resolution of difference; and the establishment of rates of pay

hours of work and other conditions of employment.



ARTICLE 1

RECOGNITION
The Employer recognizes the Union as the bargaining
agreement for the purpose of establishing salaries,
wages, hours, and other conditions of employment for
all of its employees in the classifications iisted
under Appendix "A" attached hereto and by reference
made a part of this Agreement, and for such additional
classifications as the parties may later agree to
include. All provisions stated herein shall apply to
all Blue Collar Workers in Atlantic City Municipal
Utilities Authority covered by THIS AGREEMENT and its

addendum,



ARTICLE 2

K-QF R TATION E
The Employer agrees to deduct the Union monthly
membership dues from the pay of those employees who
individually request in writing that such deductions be
made. The amounts to be deducted shall be certified to
the Employer by the Treasurer of the Union and the
aggregate deductions of all employees shall be
remitted, to the Treasurer of the Union and the list of
the names of all employees for whom the deductions are
made. The revocation of this authorization shall be in
accordance with the provisions of applicable statutes
as presently existing or as may be amended by the State
Legislature.
The Union will hold and save the Employer harmless from
any claims, suits, demands, or obligations raised
against it by virtue of the check off (transfer funds
from employee to Union).
The parties agree that all employees in the bargaining
unit who do not become members of the Union during any
union membership year shall have deducted from their
salaries and forwarded to the Union a representation

fee in a manner and in an amount as provided below.



ion m
Within thirty (30) days of the execution of this
Article, the Union shall notify the Employer of the
representation fee sum to be deducted from nonmembers’
salaries for the remainder of the year. Thereafter,
the Union shall notify the employees of the appropriate
annual representation fee on an annual basis. Said sum
shall not exceed eighty-five (85%) percent of the
regular membership dues, fees and assessments charged
to Union members unless the Legislature amends the
existing ceiling rate whereupon the representation fee
deducted shall be that amount set by the Union and
consistent with the amended legislation. Any change in
the representation fee shall be made upon written
notification to the Employer.
Representation Fee D ction
The annual representation fee shall be deducted from
nonmembers’ salaries in substantially equal monthly
{(bi-weekly) installments. Representation fee
deductions from the salaries of all nonmember-employees
shall commence within thirty (30) days following the
beginning of their employment in a bargaining unit

position or the tenth (10th) day following reentry into




the bargaining unit for employees who previously served
in bargaining positions and who continued in the employ
of the Atlantic City Municipal Utilities Authority
employees in a non-bargaining unit position and persons
being reemployed in such a unit from the reemployment
list.

If during the course of the year the nonmember becomes
a Union member, the Employer shall cease deducting the
representation fee and commence deducting the Union
dues beginning with the first paycheck to be issued ten
(10) days after written notification of the change in
status.

Conversely, if during the course of the year the Union
member directs the Employer to cease Union dues
deductions in a manner appropriate under the terms of
this Agreement, the Employer shall commence deduction
of the representation fee with the first paycheck to be
issued ten (10) days after written notification of the
change in status. After deduction, representation fees
shall be transmitted to the Union in the same manner
and in the same time as union dues.

In addition, from the two (2) third period pays,

representation fees of members and non-members, shall



be deducted and remitted to the Treasurer of the Union,
AFSCME District council 71, as voted upon by the
members of Local 2646.

mi ion m
The Union must determine if it desires the entire
representation fee to be due and payable upon
termination; if so, this clause shall provide that upon
termination of a nonmember for any reaéon, the Employer
shall deduct the undeducted balance of the
representation fee from the nonmember’s last paycheck
and transmit the fee to the Union.
The Union shall save the Employer harmless from any
claims, suits, demands, or obligations raised against
it by virtue of any representation fee deductions

{(transfer of funds from Employee to Union).



ARTICLE 3

WOR D
The regularly scheduled work week shall be forty (40)
hours per week five (S5) consecutive days, except for
employees in continuous operations not normally
scheduled Monday to Friday. Those employees in
continuous operations will be assigned a schedule. The
Employer shall continue to normally schedule those
employees who are now working a five (5) day - forty
{40) hour, Monday to Friday schedule in the same
manner. Where necessary, the Employer may assign
weekend duty to any employees provided such employee(s)
have been given forty-eight hours advance notice except
in a bona fide emergency.
If an employee feels he or she has been assigned an
excessive amount of weekend duty, he or she may file a
grievance through the grievance procedure at either
Step 1 or Step 3.
Schedules will not be changed to avoid overtime.
In the event it becomes necessary to change the
starting time of a shift, the Employer will post a
notice seventy-two (72) hours in advance of such

change. The manager of the Installation shall notify



schedules arranged in a manner which will assure on a
rotation basis that all employees will have an equal
share of Saturday and Sunday off distributed evenly
throughout the year.

If an employee arrives at the work place up to fifteen
(15) minutes past his normal reporting time, it is
agreed that he shall not be sent home unless a
replacement has been obtained for his services, or
unless the employee has abused this privilege. Abuse
shall be defined as more than one day per month. It is
expressly understood, however, that employees may be
docked for the loss of such time.

Employees working late shifts and employees who are on
vacation may pick up paychecks on the normal payday at
the Authority’s office during its normal business
hours, 9:00 A.M. to 4:30 P.M..

Sick call-in is reguired by all employees. Calls are
to be made to the Senior Operator. Operators are
required to call in at least two (2) hours before their
scheduled shift. Outside employees are required to
call in at a reasonable time before their scheduled
workday. All empioyees are required to call in if they

will be late at a reasonable time before their

11



scheduled workday.

12




4. Double-time: all work performed on the
seventh (7th) day shall be paid as double-
time.

All overtime shall be paid promptly in the next regular
payroll check after the overtime is performed.

A, Overtime shall be voluntary and by seniority
except in the event of an emergency as declared by the
Superintendent, or his designees. A representative of
the Union will be notified.

B. In the event that there is a need for non-
emergency or emergency overtime work in the judgment of
the Superintendent, or his designee, and there are no
volunteers, the Authority shall have the right to require
an employee to work such overtime., Such employees shall
be chosen in order of reverse seniority within
classification.

In the event an employee is legally absent, he shall not
be denied overtime compensation for any overtime worked
in accordance with Section 4.2.

In the event that an emergency is declared, such
emergency shall, wherever possible, be declared no later
than one-half (1/2) hour before the end of the shift. If

a situation is declared not to be an emergency at such

14



time, but develops into an emergency between such time
and the end of the shift, management reserves the right

to declare an emergency after said time period.
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ARTICLE 5

RATES OF PAY
Any employee who performs work in a higher classification
than his/her own and who performs more than one (1) hour
of work in an eight (8) hour day shall receive that
higher rate for eight (8} hours or time worked that day,
pursuant to present practices.
An employee shall be paid the rate of pay for his/her own
classification when performing work of a lower paid
classification.
When an employee is promoted to a higher classification,
an employee must receive no less than six (6%) percent
higher than his/her present rate of pay.
Insurance: If permissible under the law, all health
benefit payments shall be paid by the Employer directly
to the carrier, for the employee and his/her family.
The classifications and starting pay scales for all blue
collar employees covered by this Agreement shall be set
forth in Appendix A.
Increases for all blue collar workers shall be set forth
in ARTICLE 29 for those covered by this Agreement.
Shift employees shall be paid at the rate of fifty ($.50)

cents per hour additional from 4:00 P.M. to 12:00 P.M.
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.11

and seventy ($.70) cents per hour additional from 12:00

P.M. to 8:00 A.M.
Employees will be paid
operating jackhammers,
Employees will be paid
trucks.

Employees will be paid

equipment.

as "Grade 3" when driving trucks,
and/or operation power saws.

as "Grade 4" when driving dump

as "Grade 5" when operating heavy

All rates of pay will be posted for job specifications

and titles.
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ARTICLE 6

SICK LEAVE
Sick leave is hereby defined to mean the absence from
duty of an employee because of illness, accident,
exposure to contagious disease, or attendance upon a
member of his immediate family seriously ill and
requiring the care and attendance of such employee. A
certificate of a reputable physician in attendance upon
any employee or from the departmental physician shall be
fequired in accordance with previous practice as per the
Personnel Manual of the ACMUA. 1In case of sick leave by
reason of quarantine or exposure to contagious disease,
the certificate of the local department of health shall
be required.
Every employee shall be granted one (1) working day’s
sick leave with pay for every month from the date of his
regular employment to the succeeding December 31st, and
fifteen (15) working days’ sick leave with pay for each
calendar year thereafter. If any employee requires none
or a portion only of his allowable sick leave for any
calendar year, the amount of such leave not taken shall
accumulate to his credit from year to year, and he shall

be entitled to such accumulated sick leave with pay if

18



treatment, the Deputy Director should give special
consideration to dealing with those sick days and these
types of employees should not be classified as a chronic
absentee for absences associated with scheduled medical
treatment (including recovery time).
Any employee who has previocusly been classified as
chronic absentee, shall have their status reviewed on a
yearly basis by the appropriate Authority Deputy
Director.
Any employee who has previously been classified as a
chronic absentee who does not meet any of the criteria,
will be taken off the chronic absentee list.
All employees who are classified as chronic absentees,
will be required to comply with all of the following
criteria for each absence:
1. a. office personnel must call in within ten (10)
minutes of the start of the work day.
b. operators must call in at least two (2) hours
before their scheduled shift.
c. outside personnel are required to call in a
minimum of one (1} hour before their

scheduled workday.
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the employee must have a doctor’s note for each
absence. |

the employee must have sick leave available. If
an employee has utilized all of their sick leave
during the year in consecutive day periods of
five (5) days or more, additional consideration
may be requested from the appropriate Deputy
Director to provide a sick leave allowance
before reaching the first viclatio

the employee must have taken less than ten (10)
single day absences during the year.

the employee must have taken less than five (5}
single day absences during the year attached to

holidays or weekends.

If any employee, who is classified as a chronic absentee,

viclates any one of the above five (S5) provisions, they

will be disciplined as follows:

1.

On the first occurrence, the employee will not
be paid for the day of absence and will
additionally receive a two (2) day suspension
On the second offense, the employee will be

scheduled for a Termination Hearing.
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ARTICLE 8

LEAVE EN

Leaves of absence for employees shall be granted as
provided in civil service statutes and rules and
regulations except as otherwise expanded herein.

ilitary lLeav f n
An employee who is a member of the National Guard or
Reserves of the Military or Naval Forces of the United
States and is required to undergo field training or
properly authorized weekend drills or other ordered
requirements, shall be granted a leave of absence Qith
pay for a period of such tour of duty. This leave shall
be in addition to annual vacation leave, provided the
employee presents the official notice from his
Commanding Officer prior to the effective date of such
leave. Such duty is not to exceed two (2) weeks.
Permanent employees shall be granted a leave of absence
without pay for the purpose of entering upon active duty
with the Armed Forces of the United States, or with any
organization authorized to serve therein or with Armed
Forces of this State in time of war or emergency pursuant

to or in connection with the operation with any system
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of selective service. Employees having only temporary
status who enter on active duty with the Armed Services
of the United States shall be regarded as having
resigned.

v Wi
A. A permanent employee holding a position in the
classified service who is temporarily, either mentally or
physically, incapacitated to perform his duties or who
desires to engage in a course of study such as will
increase his usefulness on his return to service or for
any reason considered valid by the department head and
the appointing authority desires to secure leave from his
regular duties may, with the approval of the department
head and the Employer, be granted special leave of
absence without pay for a period not to exceed six (6)
months. Any employee seeking such special leave without
pay shall submit his request, in writing, stating the
reasons why, in his opinion, reguest should be granted
the date when he desires leave to begin and the probable
date of his return to duty.
B. Any employee who is a member of the Union and is
legally elevated to an official full time position in the

parent Union shall be granted a leave of absence without
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pay, to attend to his official duties, for a period not
exceeding one (1) year, which period may be renewed for
an additional year upon appropriate request and approval.
C. All permanent employees who are members of the
bargaining unit shall have all the rights and privileges
confirmed upon them by the Family Medical Leave Act of

1993,
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ARTICLE 9

EAV ABSEN W BA
A leave of absence with pay, up to five (5) days, shall
be granted to a permanent employee desiring such leave
because of a death in the immediate family, as
hereinafter defined; upon submission of proof, an
additional two (2) days shall be granted for out of state
travel over 250 miles:

Mother or father or step-parents

Mother-in-law and father-in-law

Brother or sister

Spouse

Children or step-children of employee

Grandmother or grandfather

Aunts or uncles who reside in the household of the
employee and who also serve in the capacity of parent
or guardian.

H. Brother-in-law or sister-in-law

GGmmonpr

The Union shall be allowed to schedule a total of up to
twelve (12} informal meetings per year, six (&) at the
plant and six (6) at the yard which shall take no longer
than one (1) hour, on Authority time. These meetings
shall be limited to no more than two (2) in any one (1)
month and advance approval of the installation manager
shall be obtained before holding such meetings. The
Executive Director may allow additional meetings if they
are requested by the President or Vice-President of the
Union. The President or Vice-President shall be present

26



at all meetings.

All members of the bargaining unit have received credit
for three personal days each for 1995. These days must
have been used prior to December 31, 1995, or the
employee will lose these perscnal days. For 1996, the
employees will receive an additional three perscnal days,
and then will receive an additional three personal days
per year thereafter. All these personal days will have
to be used by the end of the respective calendar year, or
else the employee will lose these persocnal days. Such
days must be requested three (3) working days in advance
and are subject to the Supervisor’s approval. They must
be used for legitimate purposes to conduct business or
personal affairs which cannot be completed during normal

non-working hours.
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10.

ARTICLE 10

WORKERS' COMPENSATION
When an employee is injured on duty, he is to receive
Workers’ Compensation Benefits due such employee plus
the difference between the amount received as
compensation to him and his salary during the period of
temporary disability only for a maximum period of seven
(7) working days. The employee shall be directly
responsible for initiating the disability procedures.
An employee who is injured on the job, and is sent home
or to a hospital, or who must obtain medical attention,
shall receive pay at the applicable hourly rate for the
balance of the regular shift on that day. An employee
who has returned to his regular duties after sustaining
a compensable injury who is required by the workers’
compensation doctor to receive additional medical
treatment during his regularly scheduled working hours
shall receive his regular hourly rate of pay for such
time as is reasonably required to visit the doctor’s

office.
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11.

11.

11.

ARTICLE 11

SENIQRITY
Seniority for employees hired prior to January 1, 1984
is defined as an employee’s total length of service with
the Employer beginning with his original date of hire in
the City of Atlantic City. In the case of new employees,
seniority shall begin with the date of hire with the
Atlantic City Municipal Utilities Authority.
An employee having broken service with the Employer (as
distinguished from leave of absence}) shall not accrue
seniority credit for the time when not employed by the
Employer.
If a question arises concerning two (2) or more employees
who were hired on the same date, following shall apply:
if hired prior to effective date of this Agreement,
seniority preference among such employees shall be
determined by the order in which such employees are
already shown on the Employer’s payroll records, first
name, first preference, etc. For employees hired on the
same date subsequent to the effective date of this
Agreement, preference shall be given in alphabetical

order of the employee’s last name.
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11.

The Employer shall maintain an accurate, up-to-date
seniority roster showing each employee’'s date of hire,
classification and pay rate and shall make such
information available to the Union upon request.
Except where New Jersey Civil Service statutes require
otherwise, Authority-wide seniority, as defined in
Section 11.1, shall be used for purposes of lay-off.
"Time-in-grade" seniority shall be used in all other
instances where substantial employee advantages or
disadvantages are concerning, provided he has the

ability to perform the work involved.
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12

12.

ARTICLE 12

HQLID
1 Holidays will be paid whether they are worked or not.
The following days are recognized holidays:

New Year’'s Day

Martin Luther King’s Birthday
Washington’s Birthday
Lincoln’s Birthday
Good Friday

Memorial Day

Fourth of July

Labor Day

Columbus Day

General Election Day
Thanksgiving Day
Veterans' Day
Christmas Day

.2 Holidays which fall on a Saturday shall be celebrated on

the preceding Friday. Holidays that fall on Sunday shall
be celebrated on the following Monday.

3 When an employee regularly assigned on continuous
operation is scheduled for their regular day off on a
holiday, the employee should be assigned an additiénal
day off as compensation for the holiday at the
convenience of the Authority. The Authority should
attempt to honor the employee’s request. When an
employee works on one of the above holidays, he will

receive an additional day‘s pay at time and one-half.
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In order to receive holiday pay or compensatory time
under this Article, an employee scheduled to work a
holiday must work the day before or the day after said

holiday, if so scheduled.
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13.

ARTICLE 13

VA ION
During the first year of service, employees shall earn
vacation at the rate of one (1) day per month worked.
Upon completion of the first (1st) through fourth {(4th)
full years of service, employees shall be entitled to
twelve (12) days of vacation. Upon completion of the
fifth (5th) full year of service, employees shall be
entitled to fifteen (15) days of vacation. Upon
completion of the eleventh (11th) full year of service,
employees shall be entitled to eighteen (18) days of
vacation. Upon completion of the sixteenth (16th) full
year of service, employees shall be entitled to twenty-

one (21) days of vacation. Upon completion of the

twenty-first (21st) full year of service, employees shall

be entitled to twenty-five (25) days of vacation.

Employees shall be credited with their vacation allowance

at the beginning of each calendar year. It is understood

that if an employee takes his vacation before it is

earned and terminates employment before the time is fully

earned, that management shall have the right to deduct
any time owed from the last paycheck to the employee or

otherwise recover any money owed to the Employer.
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13.

13.

3

Vacation periods may be split in minimum one (1) week
blocks of time; however, it is agreed that each employee
shall take at least fifty (50%) percent of his total
yearly vacation during the period of July 1 through
September 30 of any given year. 1In the event an employee
desires short-term vacation leave of less than five (5)
working days, the employee may request the use of up to
five {5) days per year of vacation on a daily basis.
Such vacation leave shall only be approved if it has no
adverse impact upon the Authority’s operations. Advance
notice in accordance with Authority regulations shall be
provided in all such cases.

It is agreed that all vacations shall be scheduled in
accordance with the needs of the Authority by the

Deputy Director, and towards this end, all employees
shall advise the Deputy Director of their intended
vacation schedule no later than March 1 of each year. 1In
the event an employee desires to change his vacation
after submitting his choice by March 1, changes shall
only be made with the agreement of the Deputy Director.
In the event of such change, an employee shall not bump
any other employee from his first choice which was

requested prior to March 1.
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13.5

Any employee whose request for vacation is not submitted
by April 1 of each year of this Agreement, shall have

their vacation time scheduled by their Superintendent.

The Authority agrees to respond to all vacation requests
made prior to March 1 of any calendar year within twenty
(20) days for requests of five (5) working days or more.
All other requests shall be responded to within five (5)

working days.
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14,

ARTICLE 14

F HEALTH AND L LOTHIN
The Employer and Union shall designate safety committee
members. It shall be their joint responsibility to
investigate unsafe and unhealthful conditions. The Union
committee members shall consist of one (1) member from
each appropriate unit covered by this Agreement. It is
understood that the Employer has the final responsibility
to correct any breach of this clause. They shall meet
quarterly as necessary to review conditions in general
and to make recommendations to either or both parties
when appropriate. The safety committee members
representing the Union shall be permitted a reasonable
opportunity to visit work locations throughout the
Employer’s facilities where employees covered by this
Agreement perform their duties for the purpose of
investigating safety and health conditions during
working hours with no loss of pay, for periods not to
exceed one (1) hour per day, unless additional time is
authorized by the Superintendent or the Employer.
Togl Allowance

Tool Allowance: Any employees that have to work with

36



their own tools will be paid for replacement and/or
upkeep, or the Employer will furnish same.
1 i Al m

A. Every employee, by job title shall receive a
clothing allotment. The employee shall sign for
each item and be responsible for the care of these
items.

B. Any lost clothing shall be replaced at the
employee’s expense.

c. Any clothing worn out and/or significantly damaged
in the course of performing his/her duties, shall
be replaced at the Employer'’s expense. The
employee must turn the item into the Employer.

D. Once the original issue is made, shirts, pants and
shoes shall be replaced at least every three (3)
vears; winter and summer coveralls and winter coat
shall be replaced at least every five (5)
years. In all cases, the old clothing shall be
returned to the Employer to be marked "replaced”,
and then returned to the Employee.

E. The Union will advise the Authority in writing in
January and July of any uniform problems.

F. The Authority will respond in writing within

37



fifteen (15) working days from the date of receipt
of such notice.

The Authority will replace items it deem
necessary within thirty (30) days, or else the
employee may purchase directly from vendor
approved in advance at price approved in advance
by the Authority. The Authority will provide
necessary written authorization.

The Authority will make every reasonable effort to
provide safety equipment on a priority basis (such
as gloves, work shoes with steel toes, and slush
boots) .

There will be a uniform maintenance allotment of
$250.00 per year for 1995, which payments shall be
due and payable July 1, 1995. This will be a
separte and distinct check.

There will be a uniform maintenance allotment of
$250.00 per year for 1996, which payments shall be
due and payable July 1, 1996. This will be a
separate and distinct check.

There will be a uniform maintenance allotment of
$250.00 per year for 1997, which payment shall be

made payable on July 1, 1997. This will be a
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separate and distinct check.

There will be a uniform maintenance allotment of
$250.00 per year for 1998, which payment shall be
made payable on July 1, 1998. This will be a
separate and distinct check.

All new employees of the Authority shall receive
five (S) sets of tee shirts, summer shirts and
winter long sleeve shirts, long pants and summer

shorts.,
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15.

ARTICLE 15
EQUAL TREATMENT

The Employer agrees that there shall be no discrimination
or favoritism for reasons of age, sex, nationality, race,
religion, marital status, relatives, political
affiliation, Union membership or Union activities. All
new ACMUA positions will be posted.
All Atlantic City Municipal Utilities Authority positions
will be posted with posting notification to the following
persons:

AFSCME, DISTRICT COUNCIL 71 STAFF REPRESENTATIVE

AFSCME, LOCAL 2646 PRESIDENT

AFSCME, LOCAL 2646 CHIEF SHOP STEWARD
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16.

ARTICLE 16
MEMBER PACKE
The Employer will allow membership packets furnished by
the Union to be placed in a suitable area so they may

obtained by new employees.
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17.

P P A

ARTICLE 17
PRINTIN F TH REEMENT
The Agreement will be printed by the Union for all
employees. The cost of such printing shall be divided
equally between the Employer and the Union. The

Agreement will be Union printed and contain the Union

insignia.
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ARTICLE 18
WORK RULES
The Employer may establish reasonable and necessary rules
of work and conduct for employees, subject to the terms
of this Agreement. Such rules shall be equitably applied
and enforced. Copies of such rules shall be distributed

to all employees and AFSCME District Council 71,
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19.1

ARTICLE 19

V. E _PROCEDURE

Any grievance or dispute that might arise between the

parties will be settled in the following manner:

STEP 1:

STEP 2:

STEP 3:

The aggrieved employee or the Union Steward
at the request of the employee with the
employee’s immediate Supervisor shall take up
the grievance or dispute within ten (10)
working days of its occurrence. Failure to
act within said ten (10) day period shall be
deemed to constitute an abandonment of the
grievance. The Supervisor shall then attempt
to adjust the matter and shall respond to the
employee or Steward within three (3) working
days.

If the grievance has not been settled, it
shall be presented in writing with a copy of
the Step 1 grievance plus the Manager’s
response by the union President or Vice
President to the Deputy Director within seven
(7) working days after the Manager or
Asgistant Manager'’s response is due. The
Deputy Director shall meet with the union
President or Vice President and respond to
the union within seven (7} working days.

If the grievance still remains unadjusted, it
shall be presented by the Union Steward {(or
Union Grievance Committee or employee) to the
Executive Director or his designee in writing
within five (5) days after the response from
the Supertendent is due. The Executive
Director or his designee shall meet with the
Union Steward (or Grievance Committee or
employee) and respond in writing to

the Union within seven (7) working days. Any
disciplinary decision involving loss of pay
moves to Step 3 automatically.
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19.

19,

STEP 4: If the grievance remains unsettled, the
representative may, within fifteen (15)
working days after the reply of the Executive
Director or his designee is due, by written
notice to the Employer, proceed to
arbitration. A request for arbitration shall
be made no later than such fifteen (15) day
period and a failure to file within said time
period shall constitute a barrier to such
arbitration unless the Union and Employer
shall mutually agree upon a longer time
period within which to adjust such a demand.

With regard to subject matters that are grievable, the

arbitration proceedings shall be conducted by an

arbitrator to be selected by the Employer and the Union
within seven (7) working days after notice has been
given. If either of the parties fail to agree upon an
arbitrator, P.E.R.C., shall be requested by either or both
parties to provide a panel of five (5) arbitrators. Both
the Employer and Union shall strike another name, etc.,
and the name remaining shall be the arbitrator. The
arbitrator shall restrict his inquiry to the standards
established by the Agreement and the arbitrator shall be
requested to issue his decision within thirty (30) days
after the conclusion of testimony and argument. Only his
decisions shall be final and binding on both parties,

Expense for the arbitrator’s services and proceedings

under either Sections 18.1 or 18.2 shall be borne equally

by the Employer and Union; however, each party shall be
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responsible for compensating its own representatives and
witnesses. If either party desires a verbatim record

of the proceedings, it may cause such a record to be
made, providing it pays for the record and makes copies
available without charge to the other party and the
arbitrator.

The Union will notify the Employer in writing of the
names of its employees who are designated by the Union
will be permitted to confer with the other Union
employees, during working hours.

A reasonable amount of time will be provided to the Union
officers in order to adjust grievances. Permission from
the supervisor shall be obtained in advance and the
normal work flow shall not be disrupted by virtue of such
meetings. In no event shall grievance adjustment take
more than four (4) hours per week. 1In addition, the
appropriate members of the Union shall be provided time
off with no loss in pay to attend other meetings which
are mutually scheduled by the Union and the Authority.
Disciplinary action may be imposed upon an employee for
failing to fulfill his or her responsibilities as an
employee. The authority issuing the disciplinary action

must make a sincere attempt to notify the employee
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privately and advise them of union representation. If
the immediate supervisor has reason to reprimand an
employee, it shall be done in a manner that will not
embarrass the employee before other employees or

the public.

The Employer shall not discharge any employee without
just cause.

Except where violence and/or the health and safety of
other employees may be involved, the Employer shall give
the Union notice of discharge of an employee. If
discharged, the grievance procedure may be invoked.

The Union shall have the right to take up the suspension
and/or discharge as a grievance procedure, and the matter
shall be handled in accordance with this procedure,
including arbitration.

Discipline of an employee shall only be imposed for good
and just cause, and in accordance with applicable laws.
Any employee subjected to a major disciplinary action
shall be afforded a disciplinary hearing. At the
employee’s discretion, the Union will be present at any
such hearing. Minor disciplinary actions can be appealed
using the Grievance procedure.

The designated Union Representative shall have reasonable
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and prompt access and copies thereof, of all information
relevant to the representation of the employee being
disciplined.

Written notice of Minor or Major Disciplinary Actions
shall be given to the employee, the local union
president, and District Council #71. Notice shall
contain charge(s) and specifications, a general
description of the alleged acts and/or conduct upon which
the charge(s) is based and the nature of the discipline.
The name of any employee who is notified of suspension,
or dismissed pursuant to this article shall be
transmitted to the union immediately but not later than
forty-eight (48) hours after such notice.

Discipline shall normally be imposed in the following.

manner:
1. QOral Warning - issued by the Manager or Assistant

Manager to an employee in the presence of a
union representative.
2. HWritten Warning - issued by the Manager or Assistant
Manager to an employee and shall be given by the
end of the next work day.

3. Written Reprimand - issued to an employee, written

reprimands shall be inserted in the employee’s
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personnel file with a copy to the union.
Minor Disciplinary Action - consists of a suspension
up to five (5) days.

igeiplin ion - consists of suspension
over five (5) days and after the determination of a
departmental hearing.

Termination - after determination of departmental

hearing.

49



20.

20.

20.

20.

ARTICLE 20

GENERAL PROVISIONS
Bulletin boards will be made available by the Employer at
each of the permanent work locations for the use of the
Union for the purpose of posting Union announcements and
other information of a noncontroversial nature.
It is agreed that representatives of the Employer and the
Union will meet from time to time upon request of either
party to discuss matters of general interest or concern,
matters which are not necessarily a grievance as such.
Such meetings shall be initiated by written request of
either party which shall reflect the precise agenda of
the meeting.
If the Employer subcontracts existing services to a
private contractor, any permanent employee not afforded
an opportunity to be placed in another ACMUA job that is
available or with the private contractor, shall be
entitled to four (4) weeks severance pay.

There is to be established a Job Inequities Committee.

50



21.

21.

o

ARTICLE 21

HEALT WELFAR
All members of Local #2646 shall be enrolled in a dental
vision and prescription plan at the rate of $35.00 per
month, per employee at no cost to the employee. This is
a family plan.
If the other bargaining units with the Authority receive
a disability plan during the life of this Agreement, then
this bargaining unit agrees to accept the same plan, and

the Authority agrees to provide it to them.
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ARTICLE 22
LONGEVITY
22.1 " Longevity shall be paid based upon the following complete
vears of service during the calendar year in which the

longevity is paid:

5 to 9 vyears 2% of annual salary

10 to 14 years 4% of annual salary

15 to 19 years 6% of annual salary

20 to 24 years 8% of annual salary

25 years and over 10% of annual salary

22.2 All employees employed prior to January 2, 1989 shall

have the option of receiving their longevity pay in a
lump sum payment to be paid between the first and second
pay day in the month of December. All other employees
shall receive their longevity pay on their salary of each

pay period.
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ARTICLE 23
FULLY BARGAINED PROVISIONS

This Agreement represents and incorporates the complete
and final understanding and settlement by the parties

of all bargainable issues which were or could have been
the subject of negotiations.

This Agreement shall not be modified in whole or in part
by the parties except by an instrument in writing only

executed by both parties.
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ARTICLE 24

MANAGEMENT RIGHTS
It is the right of the Employer to determine the
standards of service to be offered by its agencies;
determine the standards of selection for employment;
direct its employees; take justifiable action, relieve
its employees from duty because of lack of work or for
any other legitimate reason, maintain the efficiency of
its operations; determine the methods, means, and
personnel by which its operations are to be conducted;
determine the content of job classifications; schedule
the hours; take all necessary actions to carry out its
mission in emergencies; and exercise complete control
and discretion over its organization and the technology
of performing its work. Nothing in this Article shall
alter or relieve the Employer of any of its obligations
undertaken by this Agreement. The practical impact of
the decisions on the above matters are subject to the

Grievance Procedure.
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ARTICLE 25

EP ILITY AVIN

25.1 If any section, subsection, paragraph, sentence, clause,

phrase or word of this agreement should be declared invalid
for any reason whatsoever, such decision shall not affect
the remaining portions of this agreement, which shall remain
in full force and effect; and to this end the provisions of
this agreement are hereby declared severable. In the event
any portion of this agreement is declared invalid, the
parties agree to begin renegotiations on the invalid

portion within thirty (30) days of the date of the decision.
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ARTICLE 26

MAINTENANCE OF QPERATIQNS
The Union assures to the Employer that its goals and
purposes are such as to condone no strike by public
employees, nor work stoppages, slowdown, or any other
such method which would interfere with service to the
public or violate the Constitution and Laws of the
State of New Jersey and the Union will not initiate
such activities nor advocate or encourage members of
the unit to initiate the same; the Union will not
support anyone acting contrary to this provision. For
the life of this contract, the Union will not be forced
to cross employee’s lines to do work unless the
Employer gets permission from the employee’s Union nor
will the Union take the place of a union that has a

disagreement with another employer.
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ARTICLE 27

DRIVER'S LICENSES
It shall be the responsibility of all employees of the
Atlantic City Municipal Utilities Authority (MUA) to
maintain a valid driver’s license issued by the State of
New Jersey.
No person shall be hired, transferred or promoted into
any title requiring a driver’s license, unless that
person holds a valid driver’s license,
Any employee with less than a year’s service with the
MUA, who loses his/her license, shall have thirty (30)
days to regain his/her license. Failure to regain their
license will result in an immediate suspension and the
scheduling of a termination hearing.
Any employee with over a year’s service with the MUA, who
loses his/her license, shall have six (6) months to
regain his/her license. Failure to regain their license
will result in an immediate suspension and the scheduling
of a termination hearing. Continual violation of the
MUA’s policy as stated in section 27.1, shall be subject
to disciplinary action. The six (6) month grace period
as provided in this section shall only apply to the first

time an employee loses their license while in the employ
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of the MUA.

The primary difference between a Laborer I and Laborer II
title is the requirement to drive. Since an employee,
without valid driver’s license in a Laborer II title
cannot fulfill his/her required duties, he/she will be
demoted during the period of time that his/her license is
suspended. The employee will still be required to regain
his /her license in six (6) months. The employee will
still be required to regain his/her license as provided
in section 27.4.

The primary responsibility of an employee in the Truck
Driver’s title is to drive. Since an employee in the
Truck Driver’s title without a valid driver’s license
cannot fulfill his/her required duties, he/she will be
demoted during the period of time that his/her license is
suspended. The employee will still be required to regain
his/her license in six (6) months, as previously noted.
Any employee who was not required to have a driver’'s
license at the time of his/her hiring, and has never
obtained a driver’s license, shall be exempt from these
requirements.

All clerk titles and unclassified titles shall be exempt

from these requirements.
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ARTICLE 28

E IQN
This Agreement shall be effective as of January 1, 1995
and remain in full force and effect until December 31,
1998.
It shall be automatically renewed from year to year
thereafter unless either party shall notify the other in
writing sixty (60} calendar days prior to the expiration
date, that is desired to modify this Agreement. In the
event that such notice is given, negotiations and/or
notice of termination of this Agreement is given to the
other party in the manner set forth in the following
paragraph.
In the event that either party desires to terminate this
Agreement, written notice must be given to the other
party not less than ten (10) days prior to the desired
termination date which shall not be before the expiration
date set forth in the preceding paragraph.
The Employer shall have the right to transfer and
reassign employees covered in the Agreement to any
department to fill a vacancy on a permanent basis, based
on seniority and qualifications. The Employer shall

further have the right to reorganize any department also
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to make changes to improve its efficiency and
productivity of all its departments. It is understood
that pools of employees may be formed by the Employer
for reassignment to other departments but the right to
fill a vacancy or not fill one is at the sole discretion
of the Employer.

The Employer and Union agree that the negotiations for a
new Agreement will be commenced ninety (90) days before
the expiration date of this Agreement.

It is understood that the Public Employment Relations
Commission {(PERC) will have the authority to resolve

any dispute over the titles listed in Appendix A as to
whether they are to be considered as part‘of the unit

covered in this Agreement.

60



29.

29.

29.

ARTICLE 29

SALARY SCHEDULE
Effective January 1, 1995, there shall be an increase in
the base salary of $1,800.00 (One Thousand Eight Hundred
Dollars) for all employees who held a bargaining unit
position as of January 1, 1995. Any individual employee
who has left the employ of the Authority as of the
execution of this contract for whatever reason, are not
eligible for the retro-active increase.
Effective January 1, 1996, there shall be an increase in
the base salary of $1,800.00 (One Thousand Eight Hundred
Dollars) for all employees who held a bargaining unit
position as of January 1, 1996. Any individual employee
who has left the employ of the Authority as of the
execution of this contract for whatever reason, are not
eligible for the retro-active increase.
Effective January 1, 1997, there shall be an increase in
the base salary of $1,800.00 (One Thousand Eight Hundred
Dollars) for all employees who held a bargaining unit
position as of January 1, 1997. Any individual employee
who has left the employ of the Authority as of the
execution of this contract for whatever reason, are not

eligible for the retro-active increase.
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Effective January 1, 1998, there shall be an increase in
the base salary of $1,800.00 (One Thousand Eight Hundred
Dollars) for all employees who held a bargaining unit
position as of January 1, 199%98. Any individual employee
who has left the employ of the Authority as of the
execution of this contract for whatever reason, are not
eligible for the retro-active increase.

These increases represent all increases for employees

covered by this contract for 1995, 1996, 1997 and 1998.
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IN WITNESS WHEREOF, the undersigned have affixed their

signatures as the duly authorized legal representatives of the

ACMUA and Local 2646 on the 2/ day of /ﬂaﬁﬁuifL— , 1996 .

ATLANTIC CITY MUNICIPAL
UTILITIES AUTHORITY UNION REPRESENTATIVES

R (- I
lbLilff_, 1%fLL—

= PRESIDENT, LOCAL #2646

1L REPRESENTATIVE
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STARTING
GRADE TITLE SALARY

2  Laborer (I} $ 16,725
3 Laborer (2) 17,778
4 Water Repairer 18,825
4 Truck Drive (Dump Truck) 18,825
4 Water Meter Reader & Waler

Repairer 18,8258
§ Maintenance Repairer i
5  Water Inspector
5 Hydrant Inspector
£  Water Treatment Plant

Repalrer 19,875
5§  Sr. Water Repairer 19,878
5 Water Meter Repairer 19,875
5  Auto Mechanic 19,875
5 Inventory Control Clerk 19,875
5  Water Treatment Plant

Operator 19,875
6 Sr. Water Treatinent Plant

Repalrer 20,9258
6 Sr. Water Meter Repalrer 20,925

APPENDIX A

20,775
20,775
20,775
20,775
20,775

20,775

21,825
21,825
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21,675
21,6758
21,675
21,678
21,675

21,675

22,725
22,728

13,625
23,625

1998

20,325
21,378
22,425
22,425

23475
23478
23475
23478
23475

23475

4,525
2,525






