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PREAMBLE

This Agreement, effective as of the _a_firﬂt day of May, 19'_[9.

by and between the Borough of Bergenfield, New Jersay,
hereinafter referred to as the "Borough", and The Bergenfisld
Police Department Civilian BEmployees Association, hereinaftier
referred to as the "Asgoociation" 1is designed to I;n.inta.tn and
promote a harmoniocus relationship between thns Borgugh and such
of its employees who are within the bargaining unit defined in
Artiocle I hereof in order that more efficient and progressive

public service may be rendered.
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ARTICLE 1

RECOGNITION

Seotion 1.

The Borough hersby recognizes the Association as the exclusiva
majority representative within the meaning of the New Jersey Employer-
Employee Helations Act, N.J.S. 34113A-1 et seq. for collective
negotiations concerning salaries, hours of work, and other terms and

conditions of employment for all nop-managerial olvilian employees

employed by the Berough of Bergenfield Polive Depariment.

Ssction 2.
Unless otherwise indicated, the terms "employee" or "employees"
wharever used in this Agreement refer to all perpons represented by

the Asacciation in the above~defined bargaining unit.
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ARTICLE 11

MANAGEMENT AND EMPLOYEE'S RIGHTS

Section 1.

The Borough hereby agrees that every non-managerial civilian employee
shall have the right freely to organize, join, and support the Association
and its affiliates far the purpose of engaging in collective negotiations
and other concerted activities for mutual aid and protection. As a body
exercising governmental powers under the Laws of the State of New Jersey,
the Borough undertakes and agrees that it shall not directly or indirectly
discourage or deprive or coerce any civilian employee in the enjoyment
of any rights, privileges, or benefits conferred upon civilian employees
by the New Jersey Employer-Employee Relations Act, N.J.S5. 34:13A-1 et seq.,
or other laws of the State of New Jersey or the Constitutions of the State
of New Jersey or of the United States. The Borough furthey agrees that
it shall not descriminate against any civilian employee with respect to
hours, wages or any terms or conditions of employment by reason of his
membership in the Association and its affiliates, his participation in any
lawful activities of the Association and its affiliates, collective
negotiations with the Borough or the institution of any grievance under

this Agreement with respect to the terms and conditions of employment.

Section 2.
Except as otherwise provided herein, the Borough hereby retains and

reserves unto itself, without 1imitation, all powers, rights, authority,
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duties and responsibilities conferred upon and vested in it prior to the
signing of this Agreement by the Laws and Constitution of the State of
New Jersey and of the United States, including, but without limiting the
generality of the foregoing, the following rights:
(a) To the executive management and administrative control
of the Borough Government and its properties and facilities and
the activities of its employees;
(b} To hire all employees, and subject to the provisions of
law, to determine thelir qualificiations and conditions for continued
employment or assignments and to promote and transfer employees;
(¢} To suspend, promote, demote, transfer, assign, reassign.
discharge, or take any other disciplinary action for good and

just cause according to law.
Section 3.

Nothing contained herein shall be construed to deny or restrict
either party of or in its rights, responsibilities, and authority, under
N.J.S. Titles 11, 34, 40 and 40A, or any other national, state, county

or other applicable laws.

Section 4.

Neither the Association nor any of its members shall engage in
any job action, strike, work stoppage, sit down, slow down, sick call
action, boycott or any other form of interference with Borough operations

during the term of this Agreement.

Section 5.
The Borough will not engage in any lockout of employees covered

by this Agreement during the term hereof.
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ARTICLE III

SALARIES

Employee's bass salaries shzll be as follows for the duration of

this agreement, From May 1, 1979 to April 30, 1581

1979 1280
Sr. Police Records Clerk $12,084 $13,59L
Police Radic Dispatcher 1lat year 9,598 10,798
2nd year 10,158 11,428
3rd year 10,718 12,068
Lth year 11,278 12,688
Clerk Transcriber lst year 8,141 9,159
2nd year 8,589 9,663
3rd year 8,925 10,041
Lth year 9,261 10,118
Police Records Clerk 15t year 7,616 8,568
2nd year 8,064 9,072
3rd year 8,400 9,&50
Lth year 8,683 9,768

An employee shall move to the next atep on their anniversary date
only with the approval of the Chief of Police. Hig decision shall

be binding and not subject to the grievanoe procedure.




ARTICLE IV

LONGEVITY

In addition to salaries, wages or other payments hsreunder,
each civilian employee shall receive longevity compensation basged
upon years of service with the Borough as followsi

Six (6) through eight (B) years
0f BOrViC@isvssccscssnssssssssscsresccss 1% Of base pay

Nine (9) through eleven (11) years
of sewj-calioloc‘l....l..l..-6.....0.!.... 2% of base pay

Twelve (12) through fourteen {(14)
years Of B8OIViC@icccsstsssenrsresssssanse 3% Of base pay

Fifteen (15) through seventeen {(17)
years Of 86@rViCO.sce0csscevsoccccscsancess 4% Of base pay

Eighteen (18) through twenty{20)
years Of BerViCR.vesncscstsscssnsscessess D% 0f base pay

Twenty-one (21) through twenty-three (23)
yearQ Of BErvViCeecssscscssssscsacansssss O% of base pay

Twenty~four (24) through twenty-six (26) .
years ol BﬂfViCﬂ..o-oocvcooo-oo.ooo-uo-o 7“ of base pay

Twenty-seven (27) years of service and
thereaftorsescsversssssanssanscasessrsnes 5% of base pay




ARTICLE V

OVERTIME \
Overtime shall be defined as any work in excess of tortiﬁ
{40) hours per week based upon usual shifts as averaged in t
accord with present procedure. For each such extra hour worked,

overtime compensation shall be paid at one and one-half times f

}
i

the regular hourly base rate of pay, ‘
0ff-duty court appearances, excluding eppearances in civillz
actions, shall be coumpensated at one and one~half times the

regular hourly base rate of pay for all hours worked,
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ARTICLE V1

CLOTHING ALLOWANCE

Police Redio Dispatchers and Sr. Police Record Clerk
shall receive an annual clothing allowance in the amount of

$350,00




ARTICLE VII

HOLIDAYS AND PERSONAL DAYS

s gach employee, except the Dispatchers, shall enjoy the

wing twelve (12) paid holidays during each year of thia

omonts
New Year's Day Independence Day
Lincolnis Birthday Labor Day
washington's Birthday Ceolumbus Day
Good Friday Vetsran's Day
Memorial Day Election Day
Thanksgiving Day Chriatmas Day
Section 2.

In addition to his regular pay, each employee shall have
the option, subject to the approval of the Chief of Police,
to receive compensatory time off or a cash payment equal to
g one (1) day's pay, for each of the holidays liated in Section
§= 1 above.' The Chief's decision in such matters shall not be

grievable,
Section 3.

Each employee shall be entitled to one (1) personal leave
day annually without loss of pay in addition to any other time
off provided for in this Agreement,




ARTICLE VIII

INSURANCE AND DEsTH BENEFITS

Section 1},

Existing Blue Cross, Blue Shield and Dental Insurance
benefits shall be continued for all active employees and
employees who are retired and thelr eligible dependents during
the term of this Agreement, |
Section 2,

The Borough agrees to pay the sum of $10,000,00 to the
estate of any employee killed in the line of duty.




ARTICLE 1X

VACATIONS

Section 1,

Each employee shall be entitled to annual vacation leave
depending upon his years of service within the Department s

follows:

Years of Service Amount of Vacation Time in Working Days

18L YOBIueesasnocessssasonsssrsasss 1 day per month worked
2nd through 5th year.seessessscssees 12 days
6th through 10th YeaBrl..useceesesesses 195 days
11th through 15th Ye€are.sesesseneee 18 days
16th through 20th Ye8I'uessasesssees 21 days
More than 20 Year'S...svecesssnssses 295 days

Section 2.

Where in any calendar year the vacation, or any part
thereof, is not granted by reason of the pressure of |
municipal business, it shall asccumulate and be granted in
the next suceeding calendar year only, Vacation time ac~
crued but not taken voluntarily shall not accumulate be-

yond the calendar year in which it accrues,



ARTICLE X

MISCELLANEOUS

All employees attending training seminars shall receive a
daily expense allowance in the amount of three dollars ($3.00).
No seminar shall be attended without prior approval of the Chief

of Police.
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ARTICLE XI

GRIEVANCE PROCEDURE

Section ),

A grievance is any complaint arising with respect to wages,
hours of work or other negotiable conditions of employment and
includes any disgute over the interpretation, applicftion or
construction of Thia’&grdemant. In order to provide for the
expeditious and qutuélly satisfactory settlement of grievanTes,
the procedures hereinafter set forth shall be followed. Nothing
herein shall be construed ss limiting the right of any employse
having a grievance to discuss anﬁ résolve the matter 1nfobmally
with any appropriatejmember of the department,

Section 2,

Complaints may be initiated by any individual employee to
his immediate superiocr, An earnest effort shall be made to
settle the dispute imwediately. If the complaint is not ad-
Justed satisfactorily at this stage and the employee wishea to
enter a grievance, it shall be presented by the employee or by
the authorized Association representative.

Section 3,

When the Association wishes to present a grievance for
itself or for an eumployee or group of employees for settlement
or when an aggrieved employee wishes to present a grisvance,
such grievance shall be presented as follows:

Step 1, The aggrieved employee, the President of the
Association, or his duly authorized representative shall pre-

sent and discuss the grievance or grievances orally with the




'Bolice Chief or his duly designated representative, The Police
,Chief shall answer the grievence orally within five (5) days,

S5tep 2. If the grievance is not resolved at Step 1, or
if no answer has been received within the time set forth in
Step 1, the Association shall present the grievence within
five (5) working days in writing to the Chief of Police, This
presentation shall set forth the position of the Association,
or employee, and at the request of either party, discuasions
may ensue. The Chief of Police shall answer tﬁf grievance in
writing within five (5) working days after receipt of the written
grievance setting forth the position of the employer. '

Step 3. If the grievance is not resolved at Step 2, or
if no answer has been received by the Association within the
time set forth in Step 2, within seven (7) working days of the
receipt of the written response in Step 2, or of the time limi-
tation for response (if no response is received), the grievance
may be presented in writing to the Municipal Administrator. The
final decision of the Administrator shall be given to the Associ-
ation in writing within seven (7) working days after the receipt
of the written grievance.

Step 4. I1f the gy;evance has not been settled by the
parties at Step 3, or if no answer in writing by the Administrator
has been mcelived by the Association within the time provided in
Step 3, the Association may, within seven (7) working days there-
after, appeal the adverse decision to the Governing Body in writing.
The Governing Body shall, 1f requested by the employee or Association,
or in its own discretion, within ten (10) working days efter the ra-
ceipt of the written notice of appeal setting forth the nature of
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Ehe grievance, the relief sought and the Administrator's response,
hold a private hearing at which the employee, the Association, or
their authorized representative may be heard, Thereafter, within
ten (10) working days after such hearing, or the receipt of the
notice of appeal (if no hearing is held), the Gowerning Body
shall deliver its decision in writing. Seid decision shall be
conclusive and binding on the parties.

Section 4 ‘

In the event an appeal is not timely filed in writing pur-
suant fo Steps 2, 3, or 4 of Section 3, the decision at the
prior Step shall be final and the matter shall be considered
closed. l

Section 5,

In the event the law of the State of New Jersey is amended
or supplemented s¢0 as to make the grievances which are not satis-
factorily resolvedlunder Steps 1 through 4 of Ségtion 3 subjest
te mandatorx, binding arbitration, the parties agree to ﬁa bound
by such law'notwithstanding the conclusive nature aof Step 4 de-

cigions set forth hereln,




ARTICLE XII

TERMINAL LEAVE

Section 1,
All employees who have been employed by the Borough for Fifteen
{(15) years or more shall be entitled at retirement to terminal leave

with pay in accord with the following schedules

15 through 25 yeara......;...........3 months
26 through 29 years....cecvevesssresres> months
.30 through 34 yearS...uiesssveessevs..6d months
35 through 39 yearS...osvesvessnssvees? months

40 years or more....u...............8 months

Section 2«
Said terminal leave shall be exclusive of compensation for
any vacation time to which the employee may be entitled at retire-

ment,




ARTICLE XIII

SEPARABILITY AND SAVINGS

If any provision of this Agreement or any applicastion of
this Agreement to any employee or group of employees is held
invalid by operation of law or by a Court or other tribunal of
competent jurisdiction, such provision shall be inoperative but
all other provisions shall not be affected thersby and shall
continue in full force and effect., The perties shall meet for
the purpose of negotiating changes made neoaa;arj by the appii-

cable law,
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ARTICLE XIV

EXTRA CONTRACT AGREEMENTS

Section 1.

The Borough agrees not to enter into any other agreement
or contract with the employees covered by this Agreement, indi-
vidually or collectively, or with any other organization which
in any way conflicts with the terms and provisions of this
Agreement unless the Assoclation egrees to such change in writing
or a new representative s duly elected by the employees.

Section 2.

This Agreement shall not be modified in whole or in part

by the parties except by an instrument in writing duly executed

by both parties.




ARTICLE XV

SICK LEAVE

The Borough agrees to grant each employee 15 Days a year sick leava,
Said aick leave shall be allowed to acoumulate from year to year.

ia of 5/1/79 each employee covered by this agreement ahall be
entitled to a oredit of 15 Daya for each complete year that they have

bean employed by the Borough.. To be accumulated and added %o their mick

leave hersunder.
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ARTICLE XVI

TERM OF AGREEMENT

This Agreement shall be effective May 1, 1979 and shall
remain in full force and effect until April 30, 1981. 1In the event
no new or substitute Agreement is entered into on or before April
30, 1981, the terms and conditions of this agreement shall continue

in full force and effect until a substitute Agreement 1is executed.

ATTEST: BOROUGH OF BERGENFIELD
‘rl _.j , f ‘/j::jo-’;
~ ., s 'y ™ i ;‘J,/,
S e 17"//? (pdia
WL i 2 BY gtmat= N s
} James F. lLodato, Mayor
ATTEST: BERGEKFIELD POLICE CIVILIAN

EMPLOYEE'S ASSOCIATION
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