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" the "Association®.

AGREEMENT
THIS AGREEMENT, made the day and year beloﬁ written by and between THE
OFFICE OF THE BERGEN COUNTY PRCSECUTOR, here-in é.fter referred to as "the
érosecutor“ or "rthe Employer" or the "BCPO" and P.B.A. hereinafter referred to as
WHEREAS, the Employer and the Association recognize that it will be to the
benefit of both to p'romote mutual upderstanding and foster a harmonious _
relationship between ;L:he parties to the end that continuous and efficient service

will be rendered to and by both parties.

NOW, 'I‘HEREFORE, it ig agreed as follows:
ARTICLE T
RECOGNTTION

The Office of the Bergen County Prosecutor hereby recognizes,Locai 221
Superior Officers Associat‘ion as the sole and exclusive representative of all
Employees of the Prosecutor's Office within the zanks of Lieutenant and Captain
as covered by this Agreement. -

ARTICLE II

MANAGEMENT RIGHTS

Except as modified, altered, or amended by the within Agreement and subject
to law, the Employer shall not be limited in the exercise of its statutory
management functions. The Employer hereby retains the exclusive right te hire,

direct and assign the work force, as well as the right to terminate any



unclassified, non-civil service employee without cause or, after January 7, 2004,
in accordance with P.L.2003, C.173; to plan, direet and control all operations of
the BCPO; to discontinue, reorganize or combine any section or unit with any

consequent reduction or other changes in the work force; to introduce new or

improved methods or. fac::.la.t:.es regardless of whether or not the same cause a
" reduction in the work f.on_-*ce,- and in all respects to carry out all of the ordinary
and customary functions of management, including the establishment of such
operational rules as it shall | deem advisable. The Employer's policies',
procedures, rules and reguletions are eet forth in a document entitled the
"ﬁmployee Manual” which document may be amended from time to time by the -Employer
without the consent of the Association or its members, unless the subject matter
of theamendments are required by law to be negotiated with the Associ_atioﬁ. Said

policies, procedures, rules and regulations may also be established by memoranda

of the Prosecutor or his authorized senior management personnel .

ARTICIE TTT

EMPLOYEES! BASIC RIGHTS

Pursuant to Chapter 303, Peblic Laws 1968, the Employer hereby agrees that’
every Employee shall have the right to freely organize,r join and support the
Association and its affiliates for the purpose of engaging in collective
negotiations and other concerted activities for mutual aid and protection. As a
body exercising governmental power under the Laws of the State' ef New Jersey, the
Employer undertakes and agrees that it shall not, contrary to law, directly or

indirectly discourage or deprive or coerce any Employee in the enjoyment of any



rights conferred by Chapter 303, Pubiic Laws 1968, cr other Laws of New Jersey,
of the Constitution of New Jersey and of the United States.

The Employer further agrees that it shall nﬁt unlawfully discriminate
against any Employee with respect to hours, wages, Or any terms or conditioné_pf-
‘ empl§yﬁé££- 5}m“};é;6ﬁémrof"hi§7ﬁé}” ﬁéﬁbéfship"§n ;Fhe _E%Qbéiation and its
affiliates, his/her participation in any activities of the Association aﬁd its
affiliates, collective negotiations with the Employer, or his/her institution of
any grievance, compléint or proceeding under this Agreement or otherwise with
respect to any terms or copditions of employment, as prescribed by the Statutes
of the State of New Jersey. County Investigators are appointed by the Prosecutor
pursuant to N.J.3.A. 2A:157-10 and serve in the unclassified civil service. All
Lieutenants and Captains perform dufies'and'fill positions which make them exempt
employees under ﬁhe Fair Labor Standards Act (FLSR).

For the purpose.of this Agreement, the term ﬂLieutenants” and *Captains’ and
be defined as full time Employees, and to include the plural -as well.as the

singular; and to include females as well as maies.

ARTICLE IV

EXTSTING LAW

The provisions of this Agreement shall be. subcordinate to,'and shall

not annul or modify, existing applicable provisions of State or Federal Laws.



‘ARTICLE V
ASSOCIATION REPRESENTATIVES

e e e e e e e

The Employer recognizes thg right of the Asscciation to designate
fepfeé;ﬁfagiééé'éﬁ&iéiﬁefnaéeé for the eﬁfoﬁcéméﬁf 6ffthi§ Aéréement,.provided'
that the representatives and altermates do not exceed three {3) in number and
that they are Employees covered by this Agreement or the Associaﬁion's attérney.

The Association shall furnish to the Employer in writing the names of thé
representatives and the alternates and notify the Employer of any changes.

The authority of the representatives and alternates so designated by the
Association shall be limited to, and shall not exceed, the following duties and
activiﬁies:

(a) At the request of a Lieutenant or Captain, to _investigate and
participate in settling grievances in accordanée with the Employee Manual of the
BCPb or ﬁther methods réquired by law;

(B) To transmit messages énd information originating with and azuthorized by
+he Association or its Officers; | |

(C) The designated Association representative shall be granted reasonable
time with pay duriﬁg working hours to participate in settling grievaﬁces, as
requested, and to attend all meetings and conferenceé cn collective ﬁegotiations

with Employer officials. There shall be no overtime or compensatory time credited

under this section.



ARTICLE VI

SATARIES

CUAY Th:—:-", basearmuzl-salaries of all-Employees covered by this Agreement are
set forth in Appendix A. Any monies due ;—;15 a r.esu.lt of this Aéreement shall be
paid during the firét period following the rate change in accordance with past
practice. . |

{B) The 'usual work week for employees covered by this Agrée_ment shall
consist of five days, Monday through Friday.  The ﬁsual work day shall be from
9.00 a.m. to 5:00 p.m., B:30 a.m. to 4:30 p.m., OY & wgecond shift”, defiﬁed és_
an eight hour shift beginning Monday throngh Friday at an hour after 2:00 pm but
before 4:00 pm, with rall chifts depending on the needs of the particular
investigative squad and including a one-half hour unpaid lunch break. Recognizing
the need for flexibility in a superyisor's gschedule, the Employee may, in his/hex
discretion, reascnably extend the lunch period. The work days and work hours Iin
any week are subject to modification based on the needs of the BCPO, subject to
the Employer providing at least forty eight (48) hours advance notice of.any
formal shift change. The work week for Employees covered by this Agreement ghall
~ be set, therefore, at forty (40} hours.

(C} Notwithstanding the requirement of overtime work with out ‘additional_
compensation when the needs of the BCPC warrant it and not withstanding the
exempt status of Employees covered by this agreement, all ILieutenants and
Ccaptains shall receive six hours of compensatory time (CTO) per month, om a

straight time basis, in recognition of their contributions to the BCPO and the



many hours they work each month beyénd the noxrmal forty-hcur work week. The CTO
awarded under this provisicn of  the Agreement ghall be added to the Employee’s.
base pay in the form of a rate differential, paid bi-weekly in addition to base

pay but subject to the payment of all employment taxes and pension contribuﬁions

ﬁhereon. an Employee 'may elect to use accumulated éTO tortékéW§5ia leavé iﬁfiikém
amounts with the approval of the Prosecutor, thich shall not be unreasonably
withheld. Such paid leave may be used for extraordinary ilinegses or may be used
to take pre- retirement Ileave at full pay when retirement papers have beeﬁ

submitted.

ARTICLE VII

OVERTIME WORK WITHOUT ADDITIONAL.COMPENSATION

{A) Captains and.Lieutenants are senior management employees of the Bergen
Cbunty Prosecutor's Office; they perform duties and £i11l positions ﬁhich make
them exempt under law from bvertime pay entitlement. Employees serving imn the
ranks of Lieutenant and Captain are senior, white eollar executives of the BCPO
and shall be expected to work whatever overtime schedule that is required of them

by the Prosecutor or Chief or their designee.

(Mote: Overtime beyond forty hours per week will be assigned only whken, in
the judgment of the Chief or, in the case of Lieutenants, the Captain determines.
that thé operations of the BCPO require overtime to be worked.)

(B) Employees covered by this Agreement shall receive straight time pay, on
an hour-for-hour basis, for up to ten (10) hours of overtime éctually worked in

8



any two week pay period. overtime is defined as hours worked in anyone week above
the forty (40) hour nsual. -

(C ) From time to time, certain operations of the BCPO may reguire Employees
to.perform more than ten (10) hours of overtime work in any two-week pay period.
The.méﬁgéé&ﬁﬁdr shall .éféﬁt céﬁ?ensat6¥§ time off {CT0), omn an hdur-for;hbur
bazis, for all hours.actually ﬁorked by Employees in excess of tén (10)-hour5'in
any two-week pay period. The CTO'awarded under this provision of the Agreement
may beraccumulated by the Employee until retirement or termination of employmenﬁ,
at which time any accumulated CTO chall be converted te & cash payment to the
Employee at the Embloyee's hourly rate im. effect aﬁ the time of retirement or
termination. An Employee may elect to use accumﬁlated CT0o to take paid leave in
like amounts with the approval of the Prosecutof, which shall not be unreasonably
withheld. Such paid leave may be used for extraordinary illnesses oOr WaY be used
to take pre—retiremént leave at full pay when retirement papers have been
submitted. CTO time awarded under this provisicn is considered fo be in addition
to the monmthly award of six (G)ICTO hours to all Emplo?ees covered by this

Agreement, as provided for in Article VI (C ) above.

ARTICLE VIII

LONGEVITY

{1) Payments shall be made to Employees covered by this Rgreement based ﬁpon

their total years of law enforcement served as follows:

(a) Completing 72 Months (6 Years). . - « « « - - - .8200.00
() fompleting 108 Months (9 Years). - - o« o« - . s .5400.00
©) Completing 168 Monthé (14 Years). . . . - - - - S800.00
l{d) Completing 228 Months (19 Years). . . . - -« - - £3,000.00

9



(2} When earned, longevity is ineluded in base szalary beginning in the first

pay period of the month following the date of hire ammiversary month.

BRTICLE IX

ON' CALL REQUIREMENT

All. Employees may be required to wear a cell phone and may be called in to

work during normal off-duty hours upon reasonable notice. There will be no extra

pay provided for this purpose.

ARTICLE X -

VACATTION

The vacation policies of the BCPO are set forth in the Employee Manual and

are incorporated by reference inte this agreement. Under this ZAgreement,

Employeeé accrue vacation time at a rate of 13.33 hours per month of employment,
which equals twenty days, or 160 hours, of vacation per year.

The Employer will not reduce the vacation benefits of Employees covered by

rhis Agreement without negotiation or arbitration, if regquired.

ARTICLE XT

SICX LEAVE

The sick leave policies of the BCPO are set forth in the Employee Manual and

are incorporated by reference into this Agreement. With a forty hour normal work

week, Employees accrue 10.0 hours of sick leave per month of Employment.'

10
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The Employer will not otherwise reduce the sick leave benefits of employees

covered by this Agreement without negotiation oxr arbitration, if reguired.

ARTICLE XII

" DERSONAL LEAVE

Subject to the approval of the Employer,. which approval shall not be
unréasonably withheld, each Employee of the rank of Lieutenant shall have seven
(7} persoﬁal ieave déys and each Employee of_the rank of Captain shall have seven
{7) persomal leave days per calendar vear. In the event employment is terminated
prior to the end of a full calendar ?ear,rthé éersonal leave days available shall
be pro-rated for the actual employment time in the c¢alendar year in which
employment ends. For purpose of this clause, an Employee ghall not be required to
adviee his Superior of the reasoﬁ. for‘ the perscnal leave day, but shall be
required to notify his Sﬁperior at least twenty-four (24) hours in advance Of
such personal leave, except in cases of emergenéy. Persenal leave must be used
before the end of each calendar vear, or it is lost without anmy carryover to the
next calendar year. Employees are not entitled to receive payment for unused

persomal leave.

ARTICLE XIIT

MATERNITY LEAVE
The rights and obligations of Employees shall include but not be limited to
the following provisions:

1. all female law enforcement officers shall advise the Employér of

pregnancy upon their knowledge of same;

11



2. preggant'female law enforcement officers shall be permitted to work SO
long as such work is permitted by the employees' own doctors; |

3. female law enforcement officers shall be limited to a maximum of six (6)
months leave of absence for pregnancy and birth, auring which time they may use

aﬁQulaﬁéf'AEi‘“+AE££15p. Eiﬁé:ﬂusiékfwgiﬁéW"énd;‘édﬁpéﬁééiidh. time, and anyi'andL”éII
accumulated time benefits which they have accrued;

4. Feﬁale law enforcement officers shall have the right or apply for an
additional six (6) months leave of absence because of pregnancy'or child- kirth,
to be approved on a case by case bésis by the Prosecutor;

5. male law enforcement officers shall be permitted to uéelup to ;en.{lo)
working days of accumulated sick time, compensation time, vacation time and/or
any other accumulated time benefits following the birth of their child; |

6; the provisions stated shall be applicable iﬁ thdse cases of duly

certified adoption of a child under the age of three.

Any provision of this article contrary to law shall be void.

ARTICLE XTIV

MILITARY LEAVE

Employees shall be entitled to a military leave of absence in accordance

with Federal or State Law.

ARTICLE XV
HOLIDAYS
A. The holiday policies of the BCPO are set forth in the Employee Manual and

are incorporated by reference into this Agreement, except where_modified by this

12



Agreement. The Emplb?er will not reduce the holiday penefits of Employees withoﬁt
negotiation or arbitration,_if regquired. - |

B, In the event an Employee covered by this Agreement is called inlto work
on one of the paid holidays specified in the Employee Manual, then such Employee
shall rece1vele1tﬁ;;rstralght tlme pay or CTO for the actual hours ‘worked on the
' holiday; dependlng on wnether the Employee has worked less than ten (10) hours of

overtime or more than ten (10) hours of overtime during that ‘same pay ‘pericd.

{See Articlé viI (B) and (C).)

ARTICLE XVI1

TERMINATL LEAVE

AL e e

A. Lump Sum Payment. An Employee, upen retirement (service retirement,
special retirement, accidental disability retirement, ordinéry disability
retirement, early retirement and deferred retirement), or an Employee who

. teyminates his service after reaching age sixty (60) and who is covered by the
Police and Fire Retirement ‘System (PFRS) or the Public Emplcoyee's Retirement
System (PERS), shall be granted a terminal leave lump sum payment in accordaﬁce
with Option 1 ox Option 2 below; whichever he/she elects:

Qptien 1 - one-half (1/2)of the Employee's earned and unused accumulated.
sick‘leave hours multiplied by his/her hourly rate of pay {based upon the average
annual base pay inciuding Longevity received during the last 12 months of nis/her
employment prior to the  effective date of retirement divided by 2,080 hours),

provided, howevér, that no such lump sum payment skall exceed $25,000.00.



Option 2 - Two days (16 hoursﬁ of pay for each fuli yvear of service as a law

. enforcement officer in the State of New Jersey, provided the Employee has at

least ten years of serviece as an employee of the County of Bergen and is not

drawiﬁg a pe.;_ng_i__én____f__mm_any other federal or state agency, but the total amount
paid shall not exceed the méximums set forth in Optionm 1.

The Employee may elect to receive his/her terminal leave payment in a single
installment at any time up to eighteen {18} months from the termination date. Im
the event of an Employee's death,‘the Employee's estate shaillbe eligible for the
above terminal leave lump sum payment according to the option selected by the
estate, provided that the Employee had been employed by the County of Eérgen for
seven consecutive years.

B. Terminal Teave of Abgence. »&An Employee, upon zretirement (service

retirement, 5peciai ‘retirement, accidental disability retirement, ordinary
disability retirement, ear1y retirement and deferred retirement) or an Employee
who terminates service after reaching acge sixty (60} and who is covered by PFRS
or  PERS, will be granted a 'terminal‘ leave of absencé for up to .sixty {60}
calendar days, during which he/she will receive his/her usual £full pay and

benefits, provided the following conditioms are met by the Employee:

1. The Employee has at least twenty vyears of service and has submitted
nis/her irrevocable retirement papers with a specific retirement date; and

2. The Employee has submitted a written.request for = terminal leave of
absence, which, if approved, must be taken in advance of the specific retirement

date so as to expire on that date; and

14



3, The Employee has not used more-than eighty hours of approved sick leave
during the preceding twelyé months of employment (thie provision can be waived in
the gole discretion of the Prosecutor); and

4. The Employee leaves the employ of the BCPO in geood standing and nct as a.
7 result”eé-eﬁ“ihveluﬁtefy dismissal.

The aforesaid terminal leave of absence will be granted to otherwise
ellglble "Employees under this Agreement as follows:

1.-If an Employee has accumilazted 1,700 or more hours of unuesed sick leave
as of the daterterminal leave is.to commence, he/she will be granted 60 calendar
days of terminal leave, . | |

2. If an Employee hes nccumulated 1,150 to 1,699 hours of unused sick leave.
as of the date terminal leave is to commence, he/she will be granted 45 calendar
days of terminal leave.

3. If an.Employee has accumulated 850 to 1,145 hours of

unused sick leave as of the date terminal leave is to commence, he/she will
be granted 30 calendar days of terminal leave. |

Note: In calculating paf during the terminal leave of absence, the Employee
will receilve that pay he or sghe would normally be entitled to receive fof the
peried. In other words, he/she will receive weekly pay calculated on the normal
work week and will be paid only for tle normal work days and holidays falling
within the calendar leave of absence.

ARTICLE XVIT

FUNERAL (BEREAVEMENT) LEAVE

The funeral (bereavement) leave policies of the BCFO are ser forth in the

Employee Manual. The Employer will not reduce the funeral {(bereavement) 'leave

i3



benefits of employees covered by this Agreement without negotiation or

arbitration, if reguired.

ARTICLE XVITZ
. INJURY LEAVE
The injury leave policies of the BCPO are set forth in the Employee Manual
and are incorporated by reference into this Agreement. The Employer will not
reduce the injury leave benefits of employees covered by this Agreement without

negotiation or arbitration, if required.

ARTICLE XIX
PERSONNEL FILES.

A‘separate person;el history file shall be established énd mainﬁained for
each Employee covered by this Agreement; personnel history files are confidential
records and shall be maintained in the office of.the Progsecutor, All perscnnel
history files will be carefully maiﬁtained and permanently safeguarded and
nothing placed in any file shall be remcoved there from without proper

authorization.

Any member of the Prosecutor's Office may, by appointment, revieﬁ his/her
personnel file but this appointment for review must Dbe made through the
Prosecutor or his designee and the review shall take place in the presence of tﬁé
Prosecutor or his designee.

Whenever a written complaint concerning an Employee covered by this

Agreement or his/her actions is to be placed in his/her personnel file, a copy

16



shall be made available to said Employee, as well as an opportunity to place a
rebuttal in his/her file if the Employee SO desires. -

chrmal written disciplinary charges brought pursuént te the Employee Manual
of the BCPO, along' with the Employee's memorandum in response thereto and the
reco.:liﬂd..-..;.:r-'. .finramlr dlsposn.tlon, shall be éﬁfered'iﬁﬁd'"ﬁﬁ Employee's personnel filé

in accordance with the provisions of the Employee Manual.

ARTICLE XX

HEALTH BENEFITS

2. MEDICAL INSURANCE

Premiums for the currént medical insurance plan (Horizon Blue Cross Elue
ghield, effective 01/01/03) previously provided te BCFO employees and their
eligible dependents ehall continue to be .paid by the Employer. The Employer
reserves the right in its sole discretion to change insurance carriers or plan at
any time provided the coverage is equivalent to that presently in effect. The‘_
Zmployer will notify the Association no less than 30 days in advance of its
intent to make any such change. |

Employees who complete twenty-five years of service in the New Jersey public
. Employees Retirement Sﬁrstem' {PERS)or New Jerssy police and Firemenm's Retirement
System (PFRS) shall, at the time of their retirement from the County of Bergen,
continue to receive health benefits under the same terms as County employees,
including any prescription benefits.

B. DENTAL

17



The Employer will maintain the currently sffective dental benefits insurance
program, being ‘described as DELTA Derital Plan of New Jersey, Inc. (Premier or
Flagship, to be determined by the Employee), ~which plans all provide for =

 maximum annual benefit of 51,000.00 for demntal services and a maximum annual

penefit of §1,000.00 for orthodomtic services with a twemty-five Dollar ($25.00)
deductible, per patient, per calendar year, with a co- paymeﬁt thereafter based
on stated percentages of usual and customary rates. All ‘insur.ance premiums for
coverage under this dental plan‘ shall be paid by the Employer. The Employei‘
reserves the ricght in its sole discretién to change insurance carriers or the
pian at any time provided that the coverage is eguivalent to that which is
already in effect. The Employer will notify the Association no less than thirty
(30) days in advance of its intent to make any such change.

C. DISABILITY

1. The Employer shall maintain the disability benefits insurance program
-during the term of this Agreement, as sponsored by John Hancock Mutual Life
Insurance Company, subject to the following conditions:

{a) The premium shall be paid in the fcllowing proportion: Employer - $5.50;
Employee - $2.70. Any increase in the premium over the premiurﬁ stated herein
shall be paid fifty percent (50%) by the Employer and fifty iaercent (50%) by the
Employee. Employees who chocse to joiﬁ the program" shall make payment through
payroll deductions; it is understood and agreed that no Employee shall be obliged
to participate in this program;

{b) The waiting ‘period prior to the benefit entitlement shail be thirty (30.)'.
days. Employees who choose to Jjoin the plan shall be entitled to receive

disability benefits of seventy per- cent (70%) of the Employee's weekly wage to =

18



maximum of $150.Db per week with a maximm of fifty-two (52) weeks of payments.
The plan shall cover disability due to pregnanéy; |

{C¢} An Employee who becomes eligible for disability payments and who has
sick leave accuﬁulated ghall be entitled to receive the disability payment, plus:
that émbunf ofmgiékmfiﬁe whidh wbﬁld giﬁé him/héf'hiS/her normal bhi-weekly base
salary. |

2. The Employer reserves the right in its sole discretion to change
insurance Ccarriers of the plan at any time provided that the coverage is
equivalent to that which is already in effect. The Employer will notify the
- Association no less than thirtf (30) days in advance of its iﬁtent to make.any
such change.

An Employee who is diéabled within the meaning of the Disability Benefits
Ineurance Program and who has exhausted all paid leave due him/her may appeal to
the Employer or his-designee for the continuation of coverage under the State
Health Benefits Plan, the Dental Program, -the Disability Prograﬁ, the
Prescription Program and the Eye Care Plan at the expensé of the Employer untii
either the Employee is no longer diszbled or a period of fifty-two (52) weeks has
elapsed from the date of the exhaustion of all paid leave, whiéhevex' ocours
first. The Employer or. his designee shall have the authority in his sole
 discretion either to pfovide for a continuation of health benefits coverage or to
allow the coverage to lapse as may otherwise be regquired by law.

D. PRESCRIPTI@N

The Employer shall provide a prescription payment insurance plan to all
Employees covered Dby this Agreement and their eligible dependents, under the

terms of which:

19



1. Each Employee shail pay the first $2:OO of the cost of each prescription.

2. The ins.urance company shall pay &any and zll charges above the $2,00
payment made by the Employee. | |

3. The Employer shail pay the full premium.

4. Eacﬁr pfeégfi;;ionﬂ-shaliﬁmﬁe ‘foi' a.“éupfiy; Qf;'ﬁééicatibn. not, to exceed
“thirty (30)calendar days.

5. The Employer reserves the right in its sole discxretion to .change
insurance carriers or the plén at any time provided that the coverage is
equivalent to that which is already in effect. The Employer will notify the
As;ociation no less than thirty (30) days in advance of its intent to make any
such change.

E. EYE CARE

The Employer shall &eimburse Employees for expenses incurred by thém and by
their dependents for eye care, subject to the following:

1. The expense shail have been incurred to a recpgnized supplier of eye care
(e.g., physician, optometrist, léboratory, suppiier of eye glasses oI contact
lenses, ete.); and

5. A bill for the expense or proof of the expenditure together with a
voucher signed by the Employee, shali have been submitted to the Employer; and

3. The expense iz not one covered by any other insurance program supplied by
the Employer under this Agreement; and

4, The total reimbursement by the_Employer does not exceed $150.00 per year..

The annual reimbursement may be combined for any two consecutive years of this

Agreement.
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5. To be eligible for this benefit, an employee must have six months of

service.
F. ANNUATL, PHYSICAL BXAMINATION

The Employer shall provide a complete medical examination to each Employee
cnce duriﬁg “each ééiéﬁdaf"yéér;w'Said' aﬁnuaifiphysical exaﬁination shall be.
conducted at such facility and under such procedures as the County of Bergen may
establish. The Associaticn agrees that the results of any such examination shall
be made known to thelEmplpyer updn its reguest, and Eﬁployees waive any right to
physiclan/patient privilege regarding same.

The medical examination will include all the médical exaﬁinations presently
offered to Employees but shall =zlso provide, at the Employee's option, the
following exams: '

Chest X-Ray

E.K.G.

Stool Test

Pap Smear

Proctoscope Examination

Hearing Examination

Prostate Examination (with Cancer Blood Test)

Breast Examination (to include Mammocgraphy)

HDL, 1LDL, Glucose and Triglycerides Tests. Alsc tec include Lead testing.

Ell or any pdrtion of the ﬁesting shall be wvoluntary on the part of the
Employee.

Employees shall follow the prescribed prbcedures in reguesting an annual

physical examination under this provision. Ezch Employee shall cooperate with
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the Employer as to any possible reimbursement which the Imployer may be able to
secure from any insurance company afferding coverage to the Employee,‘ the

premiums for which insurance coverage are paid by the Employer.

ARTICLE XXI
CLOTEING
All investigative persomnel, including superior cfficers covered under this
Agreement, shall be required, at their own expense, to supply and wear
appropriate work cleothing, including ap?ropriate business attire, rain gear,
bdots, etc. The Employer shall be . respomsible to supply, at the Employer's
expense, all technical equipment, such as bullet-proof vests, helmets and ﬁurn

out cdats.

ARTICLE XAIT

INDEMNIFICATION OF EMPLOYEES

The County of Bergen shall provide for the indemmification  and payment of
claims and incidental ekpenses theretc, not covered by any liability insurance
policy, £iled against an Employee covered by this »2Agreement for any act ox
omission arising out of and in the course of the performance of the duties.of
his/ her office, position or employment; and such indemnification shall extend to
exemplary or punitive damages resulting from the civil ﬁiolation. of State or
Federal Law if, in the opiniom of the Prosecutor, the acts committed upon which
the damages are baséd did not constitute actual fraud, actual malice, willful
misconduct or an intentiomal wrong; and that such indemnificatiqn and payment Qf

claime shall be to the extent permitted under N.J.S.A. 58:1-1 et seq.
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ARTICLE XXTITX

BULLETIN BOARD

The Employer will supply one bulletin board in a comnspicuous 1ocationlfor
the use of the Association. The bulletin board shall be for the use of the
. Association fofmthéw;postlngrof not:Lc;é and bullet:l.ns perta:.nlng to Association
business and activities or matters dealing with the welfare cf Employees.

No matter may be posted without receiving permission . of the ‘officially

designated Association representative.

ARTICLE XXTV

GRIEVANCE FPROCEDURE

2. DISCIPLINARY ACTION

The procedures for disciplinary ‘proceedings involving members of the
Association are set forth in Chapter 2 of the BCPO Employee Manual.

B. NON-DISCIPLINARY GRIEVANCE

A grievance involving a claimed wviolatiom, misinterp‘ret‘ation. or
misapplication of the terms of this Agreement, or a grievance relating to working
conditions or other matter which are not claimed violations, misinterpretations
or misapplication of the terms of this Agreemént shall be handied in the manner
set forth in the BCPO Employee Manual. No changes in such procedure shall. be
implemented w:Lthout prior notice to the Association. If a decision eof the
Prosecutor with respect to a non-disciplinary grievance whlch invelved a claimed
violation, misinterpretation or misapplication of the terms of this Agreement is
unsétisfactory to the Employee, the Employee or the Association shall have the

right to submit such grievance to an Arbitratcr appointed by the parties from the
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arbitration Panel maintained by the Public Employment Relations Commission of the
State of New Jersey. The Employee or'the Association must deliver a Notice of
Appeal to the Prosecutor within ten {(10) days of the receipt by the Employee of
the Prosecutor's decision. The Arbitrator shall have full power to hear the
grie%énéé-éﬁd ﬁake,a finai‘décision, whiéh dééiéién shall neither modify, add to
or subtract from the terms of this Agreement. The decision shall be rendered
within thirty (30) days after completion of the hearing and shall be binding on
both parties. The cost of the Arbitrator and his expenses shall be borne equaliy
by both parties, unless otherwise provided by law.

C. REPRESENTATION BY THE ASSOCIATION

The Association shall have the right to represent any Employes requesting
representation, but individual Employees shall have the right to elect to

represent themselves.

ARTICLE XV

'FATR SHARE PAYMENTS

In accordance with c. 447 of the Laws of 1979 (N.J.S.A. 24:13R-5.5),
effective January 1, 1882, thelEmployer agrees to commence withholding froﬁlthe
salaries of those Employees who aie covered by this Agreement in the‘ranks of
lieutenant and Captain and who have not executed authorizations permitting the
Employer or County to withhold the full amount of union dues from their salaries,
a representative fee equal to eight-five (85%) percent of the uniform znnual dues
charged by the Assdciation to its members. The Employer or‘the County shall
forward the amount so deducted to the Association in the same manner as it

presently forwards the union dues of those Employees who are members. The
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aAssociation represents.that it has estéblished s demand and re- turn system and
that it is in compliance with all requirements imposéd pursuant to c. 477 of the
Taws of 1%79, and the County's cbligation pursuaﬁt te this Paragraph is
contingent upon the Association's continued compliance therewith.

" The Association will defend, indemnify ~aiid Bave the County and Employer
harmless against ahy and all claims, demands, suits, Or other forms of‘liabiiity
which may arise outlof or by rTeason by the County Employe; pursuant to the
provisions of this Section. of the Agreement.

In the event that Employees hired after the effective date of this Agreement
do mnot within thirty (30) days after such daté of hire execute. written
authorizations for withholding of union dues of the Association, then the
proviéions of the first Paragraph of this Section regarding Fair Share Payments,

be and become effective.

ARTICLE XXVI

SAVINGS CLAUSE

i1t is understood and agreed +hat if any portion of this Agreement OX the
application of this Agreement to any person or circumstances ghall be invalidated
by statute, the remainder of this Agreement oY the application of such provision
to other person Or circumstances shall not be affected thereby. |
If any such provisions are SO invalidated by statute, the Employer and the
Association will ﬁeet for the purpose of negctiating changes made necessary by

the applicable laws.
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ARTICLE XXVII
CHANGES. SUPPLEMENTS OR ATLTERATION
In the event that any other recognized bargaining agent zrepresenting
employees of the County of Bergen receives any new or improved health benefits
not covered By“thistﬁgréemént,.the”Eﬁpioyeesmcovére&.by'this Agreement.shall be
immediately entitled to reopen negotiations.with the Employer as to the health
berefits issue, only. Other bargaining agents or unions include but ére not
1imited to: New Jersey Labor Union, Local No.l; Bergen County Prosecutor's Officé
PBA Local No. 221 Investigators/Sergeants; Bergen County " Police; Sher;fﬁ's

‘Department and Investigators; Bergen County' Road Departmént; et al.

ARTICLE XXVITT

SAFETY CCMMITTEE

A. A Health and Safety Advisory Committee to review health safety matters as
they relate to the Iﬁvestigative ctaff of the Prosescutor's Office shall be
established.

B. The Committee shéll consist of two (2) rebresentatives of the Prosecutor
and two (2) representatives of PBA Local 221. Neither representatives of said
Committee shall be of a rank higher than Captain. |

¢. The Committee shall meet, if necessary, once every quarter at a mutually
agreed upon time and place.

D. 2ll requests of the Safety Committee ghall be forwarded' in writing to
the Prosecutor for his review. |

£. The Presecutor shall reply in writing to the request of the Safety

Committee.

26



ARTICLE X¥TX

QFF DUTY ACTION
All Employees covered by this Agreement wha take any police action during
off duﬁy hours which would have been taken by said personnel on active duty will
‘be eptitled to tHE Fights and benefits protectien concerning su#h action as if on
active duty. An Employee must make every efifcrt at the earliest possible time to

receive approval for such action by his/her immediate supexrvisor.

ARTICLE XXX

NO WATVER
Except as otherwise provided in this Agreément, the failure to enforce any
provisions of this Agreement shall not be deemed a waiver thereof. This Agreement
is not intemnded and shall not be construed as a waiver cf amy right or benefit to

which the Emplovees and Employer herein are entitled by law.

ARTICLE XXXI
TERM AND RENEWAL
This Agreement shall be effective as of Janvary 1, 2004 and shall continue

in full force gnd effect until December 31, 2007, or until a new contract is

executed.

ARTICLE XXXITI

Subject to prior approval of the Prosecutocr, Emplcyees covered by this

Agreement may reside anywhere within the State of New Jersey, as long as such
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residence is within a reasonable distance of Bergen County,

and such approval

once granted. It shall be the sole exclusive prercgative of the Prosecutor to

determine what reasomnable distance will be.

IN WITNESS WHEREOF, the parties hereto have by their duly authorized

representatiVve dnd Tofficers

~written.

Attest:

Inand Puces

executed  this Agreement

Frank Puccio, Executive
Assistant Prosecutor

‘

Cctober 27, 2003
PBA Superior Officers Contract. wpd
rev November 2B, 2003

the day and year below

BERGEN CRUNTY PROSECUTOR

A

fOEN L. MOLINELLI, Prosecutcr

bhre stanen: [£& '//'d 5

FPBA Local 221 Superior Officers
Assgociation

V006
' /

{Egséph Hornyak

b S
DATE .SIGNED: /2 ’//'J ‘}
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" APPENDIX A

BASE SALARY TABLE FOR JANUARY 1, 2004 THROUGH DECEMBER 31, 2007

Rank 2004 2005 2008
‘Lieutenant . 115734 120248 T 124938
Captain 121594 126336 131263

2007

128810 .. . .

136383



