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1. GREEM C 19)

This agreement is made and entered into this HEZ2ff day
of February, 1992, by and between Bedminster Township Patrolmen’s
Association, (hereinafter called "Association"), and the Township
of Bedminster (hereinafter called "Township"):

WHEREAS, the parties represent as follows:

1. "Township" is the Township of Bedminster in Somerset
County, New Jersey.

2. "Association” is a unit composed of all Bedminster
Township Patrol oOfficers and Sergeants, which has been duly
certified by the New Jersey Public Employment Relations
Commission (PERC) as the exclusive representative for purposes of
collective negotiations with the Township. Association members,
whether a Sergeant or Patrol Officer or Detective, shall be
referred to herein as "Officer".

3. The Township and the Association believe that a written
employment agreement embodying the terms and conditions of police
employment will establish and maintain a harmonious employment
relationship and result in efficient services for the benefit of

the general public and Police Officers.

NOW THEREFORE, the parties agree as follows:

2. MANAGEMENT RESPONSIBILITY

(a) It is recognized that the management of the Police
Department, the contreol of its properties and the maintenance of

order and efficiency are the sole responsibilities of the



Township. Accordingly, the Township retains the following
rights, except as specifically provided in this Agreement,
including, but not limited to: selection and direction of the
force; to hire, suspend or discharge for cause; to make
reasonable and binding rules which shall not be inconsistent with
this Agreement; to assign, promote, transfer or demote; to
determine the amount of overtime to be worked; to relieve
Officers from duty because of lack of work or funds; to decide on
the number and location of facilities; to determine the work to
be performed, amount of supervision necessary, equipment,
methods, schedules, together with the selection, procurement,
designing, engineering and the control of equipment and
materials; and to purchase services of others, c¢ontract or
otherwise,

(b} It is understood that fuyll-time Officers will consider
their position with the Township as their primary job. Any
outside employment must not interfere with an Officer’s
efficiency in his or her position with Bedminster Township or
constityte any conflict of interest.

(c) Officers shall not accept monetary gifts or articles of
value in appreciation, or for any other reason, for the

performance of their duty.

3. FLEXIBILITY OF ASSIGNMENT

Police Officers, regardless of regular assignment, may be
reassigned by the Police Chief t¢ perform any duty related to

their profession as Police Officers.



4. BENIORITY

(a) Seniority is defined to mean the accumulated length of
continuous service with the Police Department, computed from the
last day of hire.

(b) Senior Officers within any given rank shall be the last
to be laid off and first to be recalled.

{c) A Police Officer’s length of service shall not be
reduyced bhy time lost due to authorized leave of absence for bona
fide illness or injury certified by a physician not in excess of

one (1} year.
5. RO ON. MP 8

{(a} Newly hired Poglice Officers shall remain probationary
until after completion ¢f twelve (12) months of service from the
date of hiring or the date of completion of police academy
training, whichever is later. Upon completion of said period,
such Police Officer shall obtain seniority status from the date
of hiring.

(b) Police Officers shall have no seniority rights during
sald probationary period and their employment may be terminated
at any time, at the sole discretion of the Township Committee.
Discharges during the probationary period shall not be subject to

any grievance or discipline provisions of this Agreement.



(a) It is recognized that the need for continued and
uninterrupted operation of the Township’s departments and
agencies is of paramount importance to the citizens of the
community and that there should be no interference with such
operation.

{b) The Township recognizes that Police Officers have never
contemplated any strikes, slowdowns oxr job action, nor would they
contemplate any such action.

(c) Police Officers recognize that the Township is
interested in amicably resclving any differences or disputes

concerhing terms and conditions of employment.

7. HEALTH PROGRAN

(a) The Township shall maintain all present hospital and
medical insurance programs to which Police Officers are presently
beneficiaries to include the presently provided Delta Dental
Plan.

(b} If, for some reason, a Police Officer does not wish to
be covered by said insurance programs, he shall not be entitled
to receive the cash equivalent in lieu of the premium.

(¢) The Township shall have the right to select any carrier
to provide the insurance coverages set forth herein, provided the
benafits remain the same or better than the plans designated
herein. Police Officers shall be entitled to receive those

substituted plans.



(d) Druy Prescription Plan:

The drug prescription plan will be to a total maximum
of $100.00 per year for Officers, their spouse and
children under nineteen years of age (unless the child
is a full-time student, then the coverage would extend
to age twenty-three or until the student status
terminates, if sooner). Said $100.00 per Yyear
reimbursement is to be paid by the Township Treasurer
at one time only during the year upon submission of
appropriate receipts.

(e) Corrective Eye Devices and Eye Examinations:
Corrective eye devices and eye examinations are to be
reimbursed, to officers only, at $100.00 a year; any
unused balance from a year may be applied to the
following year, but no one year amount may exceed
$200.900. Reimbursement will be provided by the
Township Treasurer upon submission of appropriate

receipts.

8. UNJIVERSITY/COLLEGE CREDITS

Any Officer who has successfully completed any course for
which university/college credits are earned shall be compensated
annually at the sum of $20.00 per credit, to a maximum of 60
credits. Any Officer who successfully completes any course
related to his/her profession as a Bedminster Township Police
Officer for which university/college credits are earned shall be
compensated for such credits, to a maximum of 75 credits, to be

inclusive of any and all credits earned under the provision of



the first sentence of this section. Therefore, the maximum
nunber of ¢redits that any Officer shall be compensated for is
75.

University/college credit compensation shall be paid during

the first pay period in November of each year.

9. OCCUPATIONAL INSURANCE

The Township shall obtain standard insurance policies
insuring against false arrest, malicious prosecution, and
liability for acts and omissions within the scope of police
employment in sufficient amounts and from reputable insurance

companies,
10. OTHIN / CE

(a) Newly hired Peolice Officers shall be entitled to an
initial clothing allowance of necessary clothes and equipment at
the sole discretion of the Chief of Police.

(b) Police Qfficers shall receive and the Township shall
pay the following annual allowances for the maintenance, cleaning
and repair of police clothing, shoes, arms and furnishings:

This allowance shall be paid during the first pay period in
November in the amount of $300.00 per year.

(c) Police Officers shall be entitled to an annual credit
in the following amount for the purchase of police clothing,
shoes, arms and furnishings.

This annual credit shall be in the amount of $500.00 per
year. All purchases shall be approved by the Chief of Police.

The Township shall make requisite payments to the supplier.



(d) In the event that an Officer does not utilize the
entire purchase credit set forth in Section 10(c), he or she
shall be entitled to ytilize up to a maximum of $100.00 thereof
towards the Officer’s cleaning and repair expenses for the
calendar year, Section 10(b), provided the Officer shall submit
to the Township receipts for all cleaning/repair bills incurred
within the calendar year and the same shall exceed $300.00.
There will be no carry-over right as to this transfer to any
other year.

(e) In special cases of clothing damage sustained in the
performance of official duties, the Police Chief may authorize
payment for said damage, which the Township shall pay.

(£) All newly hired Officers, and full time Officers who do
not have a soft body armor vest, shall be issued one at the
expense of the Township. The Qfficer shall have full discretion
in regard to the brand of vest purchased.

The Township shall replace said vest upon its documented
expiration date.

Officers who have acquired a soft body armor vest prior to
January 1, 1989, shall have the vest replaced upon its documented
expiration, at the expense of the Township. The replacement vest
shall be of the Qfficer’s choice.

The costs for the issuance or replacement of said vests
shall be separate from the Officer’s annual uniform allowance.

Officer’s who have been issued a soft body armor vest at the
expense of the Township shall be required to wear said vest

during on-duty hours.



(g) The Township shall supply newly hired Officers with the
following uniform/equipment allotment at the Chief of Police’s
discretion (see Section 10(a) hereof):

Shirts
4 long sleeve
4 short sleeve

Pants
4 pair

Jacket
1 wintexr
1 lightweight

Belt and accessories

pant belt

accessory duty belt
holster

handcuff case

ammo pouch
baton/flashlight ring
belt keepers

buckle

R S W W

Badges
2 breast badge
1 hat badge
1 off-duty badge

Shoes
1 pair dress
1 pair rubber storm boots

Hats
1 duty hat
1 rain cover

Raincoat
1 full length reversible

Misc. Accessories
1 nameplate
i tie
1 tie clip
1 aluminum clipboard
1 mini mag light and holder

Bulletproof vest
To be supplied upon graduation from academy per contract.



Officers who will be attending an academy shall have an
appropriate uniform/clothing allotment to include academy
uniforms and attire as required by the respective academy.

(h) oOfficers assigned to the Detective Bureau will keep a
full and complete uyniform as per the Standard Uniform and
Appearance Policy. Officers assigned to the Detective Bureau may
use their uniform allowance to purchase civilian clothes to wear

while on duty, with the approval of the Chief of Police.
1. ov ME D WO YCLE

Work cycles and overtime compensation shall be governed by
the Fair Labor Standards Act, in the absence of any agreement
between the Township and its Officers. Such an agreement may be

made without reopening contract negotiations.
12. BERI ENT

Officers shall be granted three (3) days off upon the death
of an immediate family member.

Immedjate family member shall be defined to include spouse,
children, step children, parents. sisters, brothers, and parents
in law.

In the case of the death of a member of an Officer’s
secondary family or significant other, the Chief of Police may
grant appropriate time off as needed by the Officer to attend the

funeral.



13. SALARIES

(a) Salaries for patrol officers shall be computed as a
percentage of the salary paid to a Patrol oOfficer-Level 6, 1in

accaordance with the following tables:

LEVEL PERCENTAGE 1992 1993 1994
Level 6 100% $42,564,00 $45,118.00 $47,825.00
Level 5 96%

Level 4 92%

Level 3 88%

Level 2 84%

Level 1 80%

Probationary 76%

(b) Sergeants shall be paid over the Patrol Officer - Level

$3,000.00 per year

(c) If a Patrol Officer is newly hired prior to July 1st in
any year, then for the purpose of computing his salary in
accordance with the above table, a full year’s experience shall
be accrued as of January ist following the year in which he was
hired. Should a Patrol Officer be newly hired between July 1st
and Decemker 31st, a full year’s experience shall not be accrued
until the second January 1st following the year in which he was
hired.

(d) Officers holding a valid Emergency Medical Technician
card shall receive an additional $120.00 per year.

E.M.T. compensation shall be paid during the first pay

period in November of each year.

10



(e} An Officer holding the assignment of Detective or
Detective Sergeant shall receive an additional $1,500.00 per
year.

These Detective Bureau stipends shall be paid during the
first pay period in November of each year.

This compensation is payable pro-rated per month if the
Officer is removed from this capacity before the end of the
calendar year, or hired after January 1st of the year.

(£) oOfficers appointed Officer-In-Charge by the Chief shall
receive an additional $1,500.00 per year.

This 0.I.C. compensation shall be paid during the first pay
period in November of each year.

This compensation is payable pro-rated per month if the
Officer is removed from this capacity before the end of the
calendar year, or hired after January 1st of the year.

The Chief of Police shall have the exclusive discretion to
appoint Officers to the 0.I.C. capacity and to remove Officers

from that capacity.
14. Ag8s ENT OF DETECTI

The assignment of Detective shall be conferred by the Chief
of Police. Should reason arise to transfer a Detective back to
his previous assignment, the Chief of Police may do so with the
following provisions:

(a) A Detective so transferred shall receive compensation
at the same salary scale and seniority as would have applied had

he not served as a Detective.

11



(b) The transfer shall be discussed by the Chief of Police

and the Officer in Charge of the Detective Bureau.

15. COURT TIME

(a) The Township shall pay Officers required to attend any
and all Courts, incluyding Civil Courts, in actions arising out of
on-duty activities at a rate of time and one-half of the
Officer’s hourly rate.

(b) This section shall not apply to any Court scheduled
during an Officer’s regularly scheduled shift.

(c) This section shall not apply to any disciplinary action

or proceedings against an Officer.

16. VACATIONS

(A) The following vacation schedule will apply to Officers

for the years 1992, 1993 and 1994:

YEARS IN SERVICE NUMBER OF DAYS
Upon completion of

6 months probation 5 days

1 year Additional 5 days
2 through 5 years 10 days per year
& years 11 days per year
7 years 12 days per year
8 years 13 days per year
9 years 14 days per Yyear
10 years 15 days per year
11 years 16 days per year
12 years 17 days per year
13 years 18 days per year

12




YEARS IN SERVICE

14
15
16
17
18
19
20

years
years
years
years
years

years

Years and over

NUMBER OF DAYS

19
20
21
22
23
24

25

One additional day per year of service for

years.

(b)

days
days
days
days
days
days
days

each

An Officer may carry over up to five

per
per
per
per
per
per

per

year
year
year
year
year
year

year

year over 25

(5)

days of

vacation through December 31zt of the year following the accrual

¢of the same.

If not utilized by that date, the same shall lapse.

17.

HOLIDAYS

Officers shall receive twelve (12) holidays per year.

18.

80 DAYS

Officers shall receive two (2) personal days per year; the

same being non-cumulative.

Officer for any personal need whatsoever.

19.

VEL

OWANCE

Personal days may be taken by an

Every effort will be made for an Officer to use a Township

vehicle while performing police business or function,

by the Chief of Police.

13
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However, whenever an Officer is required or directed to
utilize private transportation for authorized police business,
the Officer will be reimbursed by the Township at the rate of
$.21 (twenty-one cents) per mile for distances actually traveled
(example: between the school/assignment and police headguarters
or the Officer’s home as the case may be), plus parking and toll
fees.

This section shall not apply to attendance at the police
training school which is a prerequisite to appointment as a

permanent member of the peolice department.

As Township and the Association desire to maintain an
amicable and harmonious relationship, so that Township and its
Police Officers, as well as the public, will benefit and to avoid
the occurrence of strife which night cause a disruption of
efficient and progressive public service, and because the parties
recognize that grievance procedures and arbitration have been
sanctioned and encovuraged by general public authority the parties
hereby agree to the fecllowing procedure:

Section 1

Step 1. Should any difference or dispute arise between
Township and a Police oOfficer over the application or
interpretation of the terms of this Agreement or any term or
condition of employment the parties will make an earnest effort
to reselve and settle their differences within ten (10) calendar

working daya between the aggrieved Officer and his or her

14



immediate superior. Any grievance not brought to the attention
of a Superior Officer within fifteen (15) calendar working days
of its alleged occurrence shall be considered void.

Step 2. If the grievance cannot be satisfactorily resolved
within ten (10) calendar working days by the immediate superior
of the Officer, the grievance shall be reduced to writing by the
Officer and submitted to the Chief of Police.

Step 3. Shonuld the cChief of Police fail to resolve the
grievance within ten (10) calendar working days after it is
submitted to him the matter shall be submitted to the Chairperson
of the Public Safety Committee, or his designee, in his absence,
who shall have ten (10) calendar working days to reach a
resolution.

Step 4. Should the Chairperson of the Public Safety
Committee fail to resolve the grievance within the time allowed,
the matter will be submitted to the entire Township Committee,
which will have ten (10) calendar working days to reach a
resolution.

Step 5. If at the expiration of time allowed, the grievance
is still not resolved to the satisfaction of both parties, and if
the grievance involves a dispute over an interpretation or
application of this Agreement or its terms, grievant may, within
fifteen (15) calendar working days, request that the grievance be
submitted to arbitration before an arbitrator to be mutually
selected from a panel to be provided by the Public Employment

Relations Commission under its rules then pertaining. The

15



arbitrator shall have full power to hear and determine the
dispute hetween the parties. The decision of the arbitrator
shall be binding upon both parties.

Section 2

An aggrieved Officer may be entitled to be represented by a
representative of the Association at any step of the grievance
process.,

Section 3

The expense of the arbitrator shall be borne by the
unsuccessfyl party, whether the Township or the Officer.

Section 4 The time limits set forth herein may be waived
and/or extended by mutual agreement between the parties in

writing.
21, QODIME P AGRE

This document constitutes the sole and complete agreement
between the parties, and embodies all the terms and conditions
governing the employment of Police Officers in the unit. The
parties acknowledge that they have had the opportunity to present
and discuss proposals on any subject which is (or may be) subject
to collective bargaining. During the term of this Agreement,
neither party will be required to negofiate with respect to any
such matter, whether or not covered by this Agreement, and
whether or not within the knowledge or contemplation of either or
both of the parties at the time they negotiated or signed this
Agreement. Any prior commitment or agreement between the
Township and the Association or any individual Officer covered by

this Agreement is hereby superseded.

16



22. 8 ILY

In the event that any provision of the Agreement between the
parties shall be held by operation of law or by a court or
administrative agency of competent jurisdiction to be invalid or
enforceable, the remainder of the provisions of the Agreement
shall not be affected thereby but shall be continued in full
force and effect. It is further agreed that in the event any
provision is finally declared to be invalid or unenforceable, the
parties shall meet within thirty (30} days of written notice by
either party to the other to negotiate c¢oncerning the
modification or revision of such clause or clauses.

IN WITNES8 WHEREQF, the Association and the Township have

executed this Agreement the day and year first above written.

For the Bedminster Township For the Township of Bedminster
Patrolmen’s Association

A

f‘eb’ Sullivan, Mayor

Dorothy wWjAkie, founsh ip Clerk
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