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This aoreement 15 entered i1nto this Julv 1, 198%
until Jurne 30, 1992 by and between the Board of

Education ot the Borough of Brielie., New Jersev,
hereitnsfter called the "Roard", and the Brielle

Education Association, hereinsfter callied the

"Association".



«FRTICLE 1

RECOGNITI iy

A. The Board hereby recoanizes the nssoctation as the
exclusive and sole representative for collect)ve
negotiations concerning the terms and conditions of employ—
ment for all certified non~supervisory personnel whether
gnder contract or on leave, employved or to be employed by
the Board as +ollows:

Special Education Teachar

Computer Teacher

Claceeroom Teacherse

Music Teachers

art Teacher

Speerh—Lanquange Sperialiet

child Study Team Coordinator-Learning Consyltant
Phvzical! Education Teschers

Nurce

Guidance Counsslors

Librariane

Social LWorkers

Feading Teachers

Home Instruction Teachers

Bxsic SKeillts Improvement FProgram Teacherc

Other certified personnel emploved full time 1n &
certified teaching postion

B. Llnless otherwise indicated, the term, "teacher®, when
used hereira¥ter 10 the Agreement, shall refer to a1l
professional emplovees reprecented by the Asscciation
th negotiating unit as above defined,

C. The Board agrees not to negotiate concerning said
emplovess in the negotiating unit as defined under
Recognrnition of this Agreement, with any organization
other than the Association for the duration of this
agreement,
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ARTICLE 11

NEGOTIATION PROCEDURE

The partiee agree to enter into collective negotiations
over a successor Agreement in accordance with the pro-
vigions of Chapter 123, Public Laws of 1%74.

The association and Board Committee shsll exchange total

contract propcsals by December S5 of the calendar year
preceding the calendar year in which this rgreement
expires and such submission ot proposals shall con-
stitute the opening of formal neqotiations,

Uporn reguest by the Association Fresident, the Board
agrees to make Known to the Fresident when and where
information it available that the Bosard is reguired by
law to relesse.

This agreement incorporates the entire understanding
of the parties on all matters which were or could have
been the subiect of negotiations,

This agreement shall not be modified in whole or part
by the parties except by an instrument in writing
duly executed bv both parties.
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QRTICLE T11

GRIEVANCE PROCEDURE

DEFINITION

A arievance is & ftormal complaint of a teacher or group
of teachers that a dispute exisets concerning the inter-
pretation, application, or violation of policies, this
agreement, or administrative decisions aftecting the
terms and conditions of public emplovment.

B. PURPOSE

[

The purpose ot thig procedure i€ to secure, at the low-
est possible level, equitable solutions to the
“grievance” which may arise, Both parties agree that
these proceedings will be kept as informal and confi~
dential as may be appropriate at any level of this pro-
teciire.

Nothing herein contained shall be construed as 1imiting
the right of any teacher having a grievance to discuss
the matter intormally with the appropriate member of the
administration and having the grievance adjusted without
the intervention of the Association, provided the
adsustment is not incangistent with the terms of this
Agreement .,

PROCECURE

Since it is important that grievances be processed as
rzpidly 235 possible, the number o+ davs indicated at anv
tevel ehculd be considered as maxitmum and every effort
should be made to expedite the process. The time

Vimits mav, however, be extended by mutual agreement.

#n aogrieved teacher shall institute action under the
provicions hereof within twenty (20) schoo! days of the
otcurrence Qiving rise to the agrievance or from the time

the grievant tould reasconably have had knhowledge of said
event.

LEVEL 1

The aggrieved teacher shall first digscuss such with the

Superintendent/Frincipal with the objective of resalving
the matter informally. The Superintendent-Principal
shall respond intformally to the grievance within five
%) =chool davs,



LEVEL 11

If the agorieved teacher is not ssticstied with the
digposition of the agrievance at Level I, or if no
decision has been made within five (3> school days
after the presentation of the grievance, he/she may
cubmit the grievance in writing to the Superintendent
within five (%5 schoo! days after the decision at Level
I or ten (10) school dars after the grievance wWag pre-
sented, whichaver is sooner. The Superintendent shall
communicate his her decision to the mssociation in
writing within three (3) school davse of receipt of the
written grievance. Grievance forms are to be mutually
developed.,

LEVEL 111

I+ the grievance i= not resolved to the teacher s
gotisfaction at Level 11, or i+ an answer has not

beern received within the time get forth in Level II,
he/she mayvy submit the grievance to the EBoard of
Educaticen. The Board of Education, or a committee
thereof, shall review the grievance, At the re-

gquest of the resociation, the Board may hold a

hearing to provide the fAssociation with an

opportunity to present its cace. The Board of
Education shall render 2 written decision within

ten (10) school davys of the meeting referred to herein,
or, i¥ no meeting was held, within ten (10} school davs
ot the submiesion of said grievance to the Board.

LEVEL 1

1f the grievance ie not settled in the Levels pro-
vided for in this Article as set forth above, the
Aeseaciation shall have the right to submit such
grrevancetsr to srbitration under the rules and
requiations of the MNew Jersey State Fublic

Employment Retations Commission (PERC).

The deciston of the arbitrator, along with his or

her reasoning, shall be submitted in writing to the
Board and the Association and shall be final and
tinding on the parties. The cost of the arbitrator’s
services shall be borne equally between the parties.
The parties shall be responsiblie for all costs in-
curred by esch, and only the fee and expenses, I+ any,
of the arbitrator shall be shared by each party.

The arbkitrater shall be limited to the issue(s?
submitted to arbitration and shall consider nothing
elee., The arbitrator can add nothing to, nor subtract
anything from, the agreement between the parties.




RIGHTS OF MEMBERS TO REFPRESENTATION

1. env agarieved teacher may be represented at anv
stage of the grievance procedure by him or her-
self, or, at his/her option, by & representa-
tive selected or approved by the Association.
All documents, communications, and records
dealing with the processing of a grievance
shall be filed in a separate grievance file
and shatl not be Kept in the personnel file of
any of the participants,

2., Whenrn a teacher is not represented by the
Azsociation in the processing of a grievance,
the Associatian chall, at the time of the
cubmizsion of the grievance to the Superin-
tendent or any later level, be notified that
the grievance i® in process.

2. The Bmnard and the Asscociation <hall assure the
individual freedom from restraint, interfer—
ence, coercion, discrimination or reprisal
in presenting his/her appeal with regpect to
hiss/her personal grievances.
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ARTICLE 1V

TEACHING HOURS oND TEACHIMNG LOAD

Teachers shall 1ndicate thier presence by initialling
the faculty sign—-in roster in the merning and at
meetings where attendance documentation is Qovernment-
mandated.

No teacher =shall be required to report for duty earlier
that &:125 a.m. Teachers chall be permitted to leave
the school at 2:20 p.m. On Fridayes or on days pre-
ceding holidays or vacations, the teacher’'s day mav
end at the close of the pupil’s day. I1f, for some
reascon, a teacher wishes to leave earlier than 3120

p.m., it should be cleared through the Superintendent/
Frincipal”'s office. If there & an emergency, a
mitually agreed upon emergency time schedule will be

adopted for the duration o0f the emergency.

Every teacher shall hauve a lunch period no shorter
thap the pupil e lunch period and every» reasonable

effort will ke made to hold the lunch period to 45
minustes,
Clageroom teachers shall, in addition to their lunch

period, have a fortr-+i1ve minute preparation period
each dav, except on an abbreviated =chedule day when
the preparation period shall be equal in tength to the
abbreviated class period.

Ther shall not be acssigned toc any other duties except
in case of esmergency. Teachers may volunterer to cover
cVassroom or lunch assignments and will be compensated
at the rate of #i€8.00 per period (198%-20>, ¢20.00 per
periog (1990-%1), #22.00 per period (19%1-%22,,

In cases of emergency, teachers can be assigned the
above duties.

Other members of the negotiating unit who are not
requltar clasgroom teachers shall be provided with
preparation time to the same extent as other
teachers.

Eighth grade overnight trip chaperones shall be paid a
# stipend plue salary.

The Superintendent sPrincipal will be resposible for
gselecting chaperons for the trip. Field trips be-
yond the regular school dary shall be reimbursed at the

7.



rate of 18.00 per hour (1989-%07, %20.00 per hour
VI19P0~91)>, #22.00 per hour (1991-92). Field trips
beyvond the regular schocl day must be approved by the
Superintendent/Principal. Teacher participation in
Field Trips which extend bevond the teacher’'s work
day shall be voluntary.

* See schedule B,

Teacher participation in extra-curricular activities
designated in Sthedule B shall be voluntary and shall
be compensated ae set forth in Schedule E.

Teaching staff members mavy be required to attend up to
two meetings per month which extend beyvond the school
dav of 3:20 p.m. These meetings may extend until 4:00
p.m., and &hall be held only on Mondare. #Any attendance
at mestings bevond the reqular echool closing time or
tevond 4:00 p.m., in the case of Monday meetings shall
be compensated at the rate of $1E6.00 per hour (1¥3¥~
03, $20,00 per hour C19%0-%1), %22.00 per hour (i1991-
2.

Meetinos shall be authorized by the Superintendent/
Frincipal.

A maximum of twoe meetings per year may be scheduled
"back-to-back" Cie, one meeting frem 3:20-4:40 p.m.
wouid count as two monthly mestings? with at least
ore month‘s notice.

The notice of an agenda for any +ull faculty meeting
shall be gQiuvern to the tezchers at least one dav prior to
the meeting. Teachers shall have the opportunity to
sugoest items for the agends.

Teacher participation in home instruction shall be
voluntary and he/she shall be compensated at the
rete of 18,00 per kour (198%-%0), #20.00 per hour
(1970-%1r, $2Z2.00 per hour (1971-92).

Teachers shall he rnotified of their clase and-or
tesching assignment for Yhe following school year
on or bhefore June 7.



ARTICLE M

NON-TEACHING DUTIES

The BEoard and Association acknowledge that a teacher’s
primary responsiblity is to teach and that his/her
eneragies showld, to the extent possible, be utilized
to this end. Therefore, the Board agrees to minimize,
whenever ppssible, non—teaching duties.

YTeachers mav be required to perform ltunchroom or plav-
around duty except during their lunch and preparation
periods.

Teachers shall nat be required to transport students.
A teacher may do so voluntarily with the advance
approval of the Superintendent/Frincipal.

Teachers who utilize their automobiles for approved
schpol business will be compensated at the rate of

17 cents per mile.

ARTICLE VI

TEACHER WORK YEAR

The teacher work vear shall consist of 183 days
(198°9-90) , 184 davs (1990-91), 185 dave (1991-92),
including one (1) orientation day.

I+ emeraency clpsings are necessary, the schonl year
will be evtended to comply with the 180 day minimum
for students as required by the State of New Jersey.

Teachers may be required to attend two Z2-hour evening
conferences per yvear for which they will receive two
hours of compensatory time for each evening attended.

ICLE WIT

L I»
n

_SALARIES

The Salaries of all teachers covered by this agree-
ment are set forth in Schedule A which is
attached hereto and made a part hereof.
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G.

A1l teachers shall be paid in equal semi-monthly
instal Iments.

Teachers may individually elect to have ten (10%)
percent of their monthlv salary deducted from their
pavy. These funds shall be paid to the teacher on the
t+inal day in June.

When & pay day falls on or during a =chool holiday,
vacation, or weekend, teachers shall receive their
paychecks on the last previous working day.

Teachers shall receive their final checks on the 1last
working day in June.

The granting of any salary increment and/or adiustment
as set forth in the Salary Schedule shall not be deemed
to be avtomatic. Such salary increment and/or adjust-
ment may, at the discretion o+ the Board, be withheld
for inefficiency or other good cause, subiect to the
guidel ines epstabl ished by the Commissioner of Education
angd New Jersey State Law.

Teachers worting during the summer on any professional
activity approved by the Board and Administration shall
bhe paid £1R.00 per hour (128%9-90), £19.00 per hour
(1290-%1) 220.00 per hour (1921-92).

Teachers appraoved by the Board to perform any additional
or extracurricular duties shall be paid in the next
available pavroll immediately following the completion
cf gaid extra curricutar duties in one separate check.

10.



ARTICLE VIIX

TEACHER EVALUATION

A. Frocedurss for teacher evaluation shall be in confor—
mance with statute and the rules and regulations of the
State Department of Education as may be determined by
Judicial auvthority,

BE. _FROC

i.

kJ

ELURE,

All tenured teachers shall be observed and eval-
uated & minimum of once vearly and all non-
tenured terachers shall be obzerved and evaluated
in accordance with statutory reguirements. Each
evaluation shall be in writing.

All monitoring or gbservation of the work per-
+ormance of a teacher shall be conducted openly
and with full kpowledge of the teacher.

The Superintendent shall designate certified
personnel responsible for the formal written
evaluation of teachers and teachers shall be
advised of the titles of such individuals.

C. STATION OBSERVATION FROCEDURE

1.

A teacher shall be given a copy of any formal
observation report prepared by his/her evaluator(s)
within ten (10) schoel days of the observation.

The observation report should identify the
strenaths and/or weaknesses, if any, of the
teacher’'s performance. I+ any weaknesses are
noted, remedies and assistance for their correction
should be 1ncluded. A conference shall be scheduled
to discuss it., If the teacher wishes, she/he may
reguest additional conference time prior to the
observation forms being placed in the teacher’s
fite. No such observation ereport shall be sub-
mitted to Central Office, placed in the teacher’s
file or otherwise acted upon without an opportunity
for a conference with the teacher. The teacher
chall sign the observation form as an acknowl edge-
ment of having seen the report and comments therein,
with the express understanding that such signature
in no way indicates agreement with the contents
thereof. No teacher shall be required to sian a
blank or incomplete observation form.

11.



2. The confterence shall be held within five (5)
schootl days atter receipt by the teacher of the
written observation report. At such conference,
the teacher shall be prepared to discuss with the
supervisar and/or administrator her/his strengths
and/or weaknesses. Conference cshould be held with-
in the schonl day without loss of benefit to the
teacher. The right to representation at such
conference &hall be in accordance with the law.
Teachers shall have the right to submit a written
answer to such material which shall bg reviewed by
the superintendent and shall be attached to the

-file copy.

3. In npo case shall another observation for the
purposes of formal evaluation be conducted sooner
than thirty (30) school davs following the con-
ference concerning the previous formal class-—
room observation.

I. EVALUATION PROCEDURE

Frior to the time of the evaluation conference, the
agdministrator shall notify the teacher of the date

for the conference and shall supply the teacher with

a blank evaluation form. EBoth the administrator and
the teacher shall complete the appropriate portions

of the forms prior to the conference and shall dis-—
cuss them at the meeting.

No evaltuation shatl be made after the termination of
the teacher’'s employment nor shall derogatory material
be placed in the file with the exception that any con~-
tinuming arievance or material initiated prior to ter-—
mination and compieted atter termination shall go into
the personnel file. Evaluation forms shall be
mutuwal ty developed.

E. _COMPLAINT _FROCEDURE

Anv written compltaints regarding & teacher made to any
memher of the Administration by any parent, student, or
other person which are or may be used in a manner in
evaluating a teacher and which is to be placed in a
teacher's file shall be processed as follows:

The principal or immediate superior shall meet with
the teacher to apprise the teacher of the full
nature of the complaint and they shall attempt to
resolve the matter informally. The teacher shaltl be
entitlied to a copy of the written complaint. The
teacher may make a written statement concerning the
written complaint which shall be attached to the
tile copy.

12.



F. NO SEFARATE FILE

Although the Board agrees to protect the confidentiality
of personal references, academic credentials, and other
cimilar documents, it shall under no circumstances
establish any separate personnel file or personal +file
which is not avaiiable for the teacher’s inspection.

13.



AFTICLE Ix

PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The Board and the mesociation support the principle of
continuing the training of teschere and the improvement
instruction.

ot

To work ftoward the ends stated above, the Board agrees
impiement the following:

to

1.

To pay the +ull cost of reasonable expenses
pursuant to Board policy Cincluding fees, meals,
lodoing, and transportation) incurred in connec-
tion with an¥ ctourses, workshops, seminars, ton-
ferences, i1n-service training sessicns, or other
such sessions which a2 teacher i3 reguired and~ or
requested by the administration to take,

To cooperate with the fassociation in arranging
in-service courses, workshops, conferences,

and programs decsigned to improve the quality

of instruction, In-service programs shall be
conducted during the in-school teacher work-
dav i¥ teacher attendance is required. All
such programs conducted aftter the teacher work-
day or during the summer shall be veluntary

and in-service credit mav be earned.

Tezchers shall be granted consultation time
for professional development andror individus)
improvement with the immediate superior as
required. &Such meetings shall be scheduled
withen the teacher”'s workdar, but not during
the teacher s preparation pericod and the
teacher will be relieved from other duties
thereo+.

Class coverage will be provided on those dars
when the Child Study Team must meet with the
claceroom teacher, Classes of these teachers
ccheduled to meet with the Team will be covered.

Teachers shall be provided opportunities to
visit other schools and to attend meetings and
conferences of an educationel nature, relevant
to Brielle School, for the development of in-
creaced competence beyond that which they may
attain through the performance of their
assigned duties. Teachers shall present a

14,



written or oral evaluation upon request by the
Superintendent/Principal.

C. The Board of Education agrees to pay 100 of the State
College tuition rate up to six credits per ysar per
teacher for approved courses. Reimbursement shall be
in a separate check,

* Any faculty member who is earning incentive increments
at a rate of %30.00 per credit as of June 30, 1985,
shall continue to receive pavyment added to bis‘her
salary., +#See schedule C.

Note: In order for the Board to budget properly, teachers

must notify the SuperintendentsPrincipal in writing prior

to November 1 3¢ to the number of course credits they plan
te take.

15.



ARTICLE x

TEACHER- AIMINISTRATION L TAISON

The Association shall select a Liaison committee which
shall meet with the Superintendent/FPrincipal at least
five () times a vear for the duration of the school
vear to review and discuss local school problems and
practices, and to play an active rple in the revision
or development of operational policies. 8Said committee
shall consist of at least one (1) member each from
Frimarv, Middle, and Upper grades, and one (1)
Sparialist. 8Baid committe shall function in an
advisory capacity oniy.

ARTICLE %1

SICK _LEAVE

411 teacrhers emploaved shall be entitled to eteven (11}
gick lteave davs each school year as of the firet
official dav 0f =said school vear. Unused sick eave
days shall be accumulated from yvear to year with no
maximum JTimit,

Up to five (5) sick davys may he advanced from the coming
vear after all other previous accumul ated sick leave
davs are used.

A doctor’s certificate may be requested by the
Superintendent/FPrincipal.

aAny teacher shall be compensated for unused sick
leave davs up to a maximum of 22% davs upon re-
tirement or separation after serving 15 years in the
district. The rate of compensation wiil be #$30.00
per day.

16.



SRTICLE X111

A. Teachers shall be enti1tied to the followrng temnorary
| eaves o+ absernce with full pay each
schootl year:

f.

Lk
.

Three (3) davs of leave of absence for personal,
tegat , household, relilgious or family matters which
require absence during school hours. Application
to the teacher’'s Superintendent/Frincipal +or
persnpnal Teave shall be made at least ten (10)
tdavs betore taking such leave {(except 1n the case
o+ emergencies) and the applicant for such leave
shall neot be required to stsate the reason for
taking such leave other than hesshe is taking it
under this section. Such leave shall not be

taken ei1ther immediately prior to nor immegiately
fallowina a hatidav or vacation except 1n cases ot
amnprgency or other e:xtenuating circumstances.

Time necescary for appearances tn any ltegaal pro-
reeding connected with the teacher’s employment

or wrth the schoo! system or in any other legal

procesdina if the teacher 1s required by law to

attend.

iJp to five (5) consecutive school days at any one
time 10 the event ot death of a teacher’s spouse,
chi1ld, grandparents, parents. brothers, sisters,
or any other member of the immediate househald.
tp to one (1} sechool day at any one time in the
event of the death of an aunt, uncle, son-in-1law,
dauahter—in-law, father—-in—-law, mother—~in-law,
brothar—~in=~law, and sister-in-law. Up to three
{3) days 1mn the event that the teacher has to
arranae the funeral.

iJp to a total of two (2} days in a school year

in the event of serious illness of a teacher’s
spouse, child, parent, brother, sister, son-in-law,
dauvahter—-in-law, father-in-taw, mother—-in-law,
brother-in-law, sister—in-law, or any other member
of the immediate household.

17.
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s  Time necessary tor persons called into temporary
active duty of any unit ot the United Stetes
Feserve or the State National Guard, provided
such abligations cannot be filled on davys when
school is not in session. A teacher shall be
paid regular pav in addition to any pay which
hes/she receives from the State or Federal
Government .

Leaves taken pursuant to paragraph ! above shall be in
addition tn any sick teave to which the teacher 15 en-
titled.

Teachers mav arcumul ate up to fourteen (14) davs per year
i =ick., personal, or family iline=ss davs.

18.



ARTICLE XTII

__EXTENDED LEAVES OF_ ARSENDE

The Hnard agrees that up to one (!) teacher, who has
attained tenuwre i1n the Bryelle School Svstem shall,
uprn request, bhe granted a leave pf absence without
pay for up to one (1) year $0r the purpose of engsoging
1n the activities of the dssociation or 1ts atfiliates.

A Teave of abgence without pav {for up to two (2) years,
or tenure of scholarship, shall be granted to any
teacher who Jjoins the Feace Corps, VISTA, National
Teacher Corps, or serves as an exchange teacher or
overseas teacher, and is a full-time particpant 1n
e1ther of such programs or accepts a Fulbright Schotlar-
shin. Teachers shall give notification of such
atceptance i1nto one of the above proagrams,

Military leave without pay shall be granted to any
teacher who is inducted or enligts in any branch aof
the fArmed Forces of the United States for the period
of said induction of imnitial enlistment.

Haternity Leave. fAryv preanant teachers mav apnly +or
a lepave nf absence without pay. Upon request, such
teave shall be aranted at amv time betore the
anticipated date of bhirth to continue for a reason-
able period of time to a specific date following
birth.

Freanacy leave shall be granted subiect to the
foliowina conditions:

1. A tearher shail nntifv the Superintenrndent/
Frincipal ot her precnancy as soon as bossible
after medicatl confirmation,

2. A regquest for presmacy leave shall include a
statement from a physicain confirming the
preanancy and anticipated date of birth.

3. Exact dates of leave will he arranged, 1
possible, before the beginning of the semester.

4. A statement from a phvsician certifying that
the teacher iz physically ablie to return to
duty shall be furnished to the Board before a
tearher is permitted to return +rom pregnancy
leave.

19.



Y. A teacher’'s return date to emplayment shall be
extended for a reasonable period of time at her
request for reasons assocliated with pregnancy,
birth, or other related causes. However, the
teave of absence granted a nontenure teacher
hereunder may nnot be extended bevond the end
of the contract school vear in which the teave
is obtained. 1ln no rase shall the leave of
absence extend bevond the second school year
+ollowing the termination af pregnancy.

&, Evcept as provided above, no teacher shall be
barred from returning to duty after terminatior
of the pregnancy solely on the oround that there
has not heen a time lapse between the birth and
her desired date of return.

7. fAny tenured teacher adopting am i1ntanmt child
shall receive similar treatment which shall
become effective upon his/her receiving defacin
cuctody 0Ff said imfant, or eartier if necessary
to +uifill the reguirements for the adoption,.

8. MHMNothing shall abrogate a teacher‘s rights under
Titte 29, USCA, with respect to Emplovment
Folicies Relating to Fregnancy and Chitdbirth,

E. & lteave of absence withput pay of up to one (1 yvear
shal! he granted for the purpose of caring for a sick
member of the tenure teacher’s immediate familv.
Additional leave may be granted at the discretion of
the berard,

F. The board shall arant a Teave of absence without pay
to anv tenure teacher to serve in public office for
one term.

G. Other Teaves pf absence without pay may be granted by
the board for good reasons.

H. Upon return from leave granted pursuant to Section ©
of this ARTICLE, a teacher shall be considered as i+
he/she were activelv employed by the Eoard during the
Jeave and shall be placed on the salary schedule at the
level he/she would have achieved if he/she had not been
absent, provided, hawever, that time spent on said leave
shail not count toward fulfiltiment of the time require-—
ments for acguiring tenure.

I. A1l henefits to which a teacher was entitled at the time
higs/her leave o0+ absence commenced, including unused
accumul ated sick ieave and credits toward sabbatical
eligibilitv, shall be restored to him/her upon return,

20.
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~ARTICLE X[\

SAREATICAL LEAYES

A Sahbaticael leave may be granted to a tescher by the
Eoard for study inctuding study in another area or
specialization, for travel, or {4or other reasons o4
value to the school system, subject to the following
conditions:

|

Sabbatical Leave may be granted to one (1)
teacher per vear.

Feguests for sabbatical leave must be rece:ved

bv the Superintendent/Frincipal in writing no
tater than November 1, and action must be taken
on all such reguests no Yater than June 1, of the
schonl vear preceding the school year $or which
the sabbatical leave i1 requested.

The teacher has compieted at Teast seven (7) full
schonl years aof service in the Brielle School
Instrict.

A teacher on sabbatical leave for a full school
vear chall be paid by the Board at half-pav of
the =alary rate which he/she would have received
i¥f he/she had remarned on active dutwv,

The teacher must si1on a ceontract agreeing to re-
turn and to continue teaching in the svstem for
at least a perind of three i3) years after re-
turnine from leave. 1 a teacher fails to
continue in servite after such leave of absence.
the teacher shall repay to the koard a sum of
money bearing the same ratio to the amount of
salarv received while on Teave of absence that
the unperformed part of the three (3) subsequent
vears of service bears to the full threz (3;
vears, unles=s such teacher is incapacitated, has
been tdischarged, or has been released for gpod
and sufficient reasons by the Board from this
ohlirgation.

A report in writing not to exceed ten (10) pages
muct be submitted to the Buperintendent/Frincipal
at the conclusion of the leave and the teacher
will be available to make up to three (3) pre-
sentations on the results of his or her
sabbatical leave.
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ARTICLE XV

INSURANCE FROTECTION

The Roard shall provide the health care i1nsurance pro-
tectr1on designated below:

I. ¥For mach teacher who remains in the emplaoy of the
Foard for the full school year, the Board shall
make pavment of insdrance premiumsg to provide
1insurance coverage for the full twelve- month
period commencing September [ and ending Augqust
3. When necessary, premiums on behal+ of the
teacher shall be made retroactively or prospect-
ively to assure uninterrupted participation and
coverage .,

2. Frovisions of the health care insurance program
shall be detailed 1n master policies and contracts
agreed upon by the Eoard and the Asspociation and
shall 1nclude the following, 1+ stated in the
master poticy.

a. Hospital room and board

b. {utpatient benetits

c. Laboratory +ees, diagnostic expenses,
and therapy treatments

4. Maternity costs

e. Burgical costs

£. Major Medical coverage

g. Frescription drug costs

ti. Long term disabilaity benefits

The Board shall preovide to each new teacher &
descraption of the health care insurance goveraas
provided under this ARTICLE, which shall include &
clesr description of the conditions and limite of
toverage as listed above. Each teacher shall re-
rerve a capy O revisions and coverage as sotn as
thev occur.

The EBoard shall provide a family dental plan. The Board
will finpance the plan in the amount of $245.00 (198%9-70)
200,00 (1990-91) , £315.00 (1991-92) which provides a
F£50,00 lifetime deductible coverinag the areas of basic
services and major services.

The Roard shall reimburse each employee up to $50.G0 per
vear for vision care.
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ARTICLE XVI

DEMUCTIONS FROM SALARY

The Board agrees to deduct from the salaries of its
teachers dues for the Brielle Education Association,
the Monmouth County Education Association, the New
Jersey Education éAssociation, and the National
Education Association as said teachers, individually
ang voluntarily authorize the Board to deduct. Such
dedictions shall be made in compliance with NJSA S3:14-
15.9e as amended and under rules established by the
State Department of Education. Said monies together
with records ot any correction shall be transmitted

to the treasurer of the Brielle Education Association
by the 1%th of each month +0llowina the monthly pay
period in which deductions were made. The Association
treasurer shall disburse such monies to the approporiate
assoriation or associations. Teacher avthorization
shall be in writimg in the +to0llowing form:
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__AUTHORIZATION _TO LDEOUCT ASSOCIATION MEMEERSHIF DUES

SOCTAL
NAME, SECURITY NG,
sCHOOL DISTRICT
TO: DISRURSING OFFICER BOARLD OF EDUCATION

I hereby request and authorize the disbursing officer of the
abnve schopl distrirt to deduct from my earnines until
notified of termination, an amourt required for current

vear memhers’ dues and such amounts as may be required for
tiues Iin each subseguent year, all as certified by the
following af4i1liated and unified organizations, such amounts
to be paid to such person as may from time to time be
desianated by the lorcal associration.

This authorization may be terminated oniy by prior written
notice from me effective January 1 or Julv 1 of any year.
Upon termination of employment, the disbursing officer shall
thedunrt anvy remaining amount due for the current schoal year.
I waive a1l right and claim for monies as deducted and
tranzmitted and relieve the Emard of Education and its
officers 4rom any liablity therefore.

Brielle Education assenciation

Mommouth County Education Association

New Jersev Education Ascociation

Mati1omnal Fducation RAssociation

H. The hrielie Education Association shall certify to the
Eoard. in writing, the current rate of the NIJEA Uni-
Serv Membership [wues. I, during the life of this
agreement , there should be any changes in the rate of
its membership dues, the Association shall furnish to
the Board written notice sixty (&0) days prior to the
eftective date of such chanae.

C. dédditional authorizrations for dues deduction may be

recejved after Auoust 1 under rules astablished bv the
State lepartment of Education.
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The filing of notice o+ a teacher’'s withdrawal shall
be prior to DNecember 1 and become effective to halt

deductions as of January 1, next succeeding the date
on which notice of withdrawal is filed.

The Association will provide the necessary check—-off
authorization form and the Association will secure the
c1anatures of its member on the forms angd deliver the
si1gned forms to the Board. The Assoaciation shald
itndemnifv., defend, and save the Board harmiess against
any and all claims, demands, suits, or other forms of
liablitv that shal) arise out of or hy reason of action
taken by the Board in reliance upon salary deduction
acthorization cards submitted by the Assaciation te the
Board.

Tha Roard agrees to continue pavyroll deductions for
MION-GC .
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_ARTICLE XVIJ

BOARD RIGHTS ANL RESFONSIERILITIES

The Board on its own behalf and on behalt of the
citizens of the Borough of Brielle, Monmouth Countv, New
Jersey, hereby retains and reserves unto itsel$, all
powers, rights, authority, duties, and responsibilities
confaerred upon and vested in it prior to the signing of
this agreement by the laws and the Constitution of the
State of New Jersev and of the Unitsd States.

The exercise af the foregoing powers, rights, authority,
duties and responsibilities of the Board the adoption

of poticies, rules, regulations, and practices in
furtherance thereof, and the use of Judament and dis-—
cretion in tonnection therewith shall be limited only
bv the specific and expreass terms of this agreement and
then only to the extent such specific and express terms
thereof are in conformance with the Constitution and
laws of New Jersey and the United States.

Any aguestionz or criticism by a teacher or member of the
Rrieile Education Association bargaining unit of the
Rasrd ogr the Administration shall be made in confidence
and not in the presence of students, parents, teachers,
or other public gatherings.

The school calendar shall be made available to the

Aseariation after beine adopted by the Board, but in no
case later than April 30 of each vear.

ARTICLE XVIII

_SEFARAEILITY AND SAVINGS

—— et _——

1+ any provisions of this agreement or any application
of this Agreement to emplovee or grpup of employees is
held invalid by operation of Taw or by a ctourt or other
tribunal of competent jurisdiction, such provision shall
be inonerative but all other provisions shall not be
atfected thereby and shall continue in full force and
effect,
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ARTICLE x1IX

STAFF FACILITIEE

A. The Brnard ghall pravide an electric standard fypewriter
arrid stand to be ptaced and maintained in the teachers-
WOrE r0om.

2. Yhe Eoard shall provide and maintain 1n workina order an
air conditioner in the tacultyv room.

A. _Critigysm of Teachers. #Any guestion or craticism by
a supervisor, administrator, or Board member of a
teacher and hissher instructional methodology shall
be made 1n contidence and not in the presence of
studente, parents, or other public gatherings.

. PERGONAL RECORLN,

1. FlLE. A teacher shail have the right, upon
regusst, to review the contents o+ his/her
personnel fi1le and to receilve coples at Board
expanse of anv documents contained therein.

A teacher =hall be entitled to have represen-
tativeis) of the Association accompany hims
her during such raview.

2., _LOMHLAINTS No material derocatorv to a
teacher’'s rconduct. service, character, aor
prrsonal ity shall he placed in his/her
perconne]l file unless the teacher has had an
nrportonity to review the material. The
teacher shall acknowledge that hes/she has had
the opportunity to review such material bv
af¥ining his/her signature to the copy to be
filed with the express understanding that such
signature in no way indicates agreement with
the contents therepof. The teacher shall also
have the right to submit a written answer to
such material and his/her answer shall be re-
viewed by the Superintendent/Frincipal or
desianes and attached to the +ile copy.
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3. _NDO SEFARATE FILE Although the Board agrees to
protect the confidentiality of personal refer-
ences, actademic credentials, and other simitar
documents, it shall not establish any separate
personnel file which is not available for the
teacher's inspection.

Should any teacher be required to attend a meeting
with the Administration, kBoard, or their desioness
concernina any complaint which could adversely affect
future employment or increment and/or result in
charges being certified to the Board, said teacher
shall have the right to representation and shall alsao
be given prior notification of the reasons for such
meating.

ARTICLE XX1

DURATTON OF AGREEMENT

This Agreement shall be effective July 1, 1989 and shall
remain in full force and effect through June 3u, 19392,
This Agrrement shall not be extended orally and it ic
e:bressly understood that it shall expire on the date
indicated unless it is extended in writing.

In witness wherent the Association has caveed thise
Aarerment to be signed by it President and members

ot 1t Negptiating Team, and the BEBoard has caused this
Agreement to be signed by its Fresident and members of
its Negoti1atine Team, attested by its Secretary and its
tarpotrate seal to be placed hereon, all on the dav and
vear {irst below written.

The cost of pripting this 19B%-92 contract shall bhe
shared sgquallv by the Bpoard and the Association.
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1991-92

1]
SALARY

22,500
2;|W0
24,240
5,800
8,340
29,0
34,740
1,940
36,340
3,840
39,140
40,140
0,
42,940
44,540

24,120
24,420
25,120
25,620
27,126
28,720
32,085
13,520
35,520
37,120
40,220
41,820
2,62
3,3%
45,020
48,150

25,345
26,345
27,15
%,U5
2,415
31,245
32,945
35,005
36,845
39,045
41,945

LRI

4,345
7,345

48,248

51,520

BAIS
SALARY

- E———

22,950
23,450
23,85
24,650
26,180
28,750
30,39
32,190
34,39
36,780
36,250
39,550
40,590
81,745
43,350
25,190

24,570
25,070
25,570
26,070
27,570
29,17
32,855
31,920

£ 820
3,170
40,670
2,27
43,070
3,77
4,000
48,600

25,78
26,755
27,785
28,795
30,065
31,495
33,38
35,445
37,295
39,495
62,395
45,095
%, 7%
7,7
51,870

SCHEDULE A

W30
SALARY

& U —

73,400
23,900
24,340
25,14
26,040
29,240
30,840
32,840
M 840
37,240
35,740
40,040
at,00)
2,715
43,540
45,840

25,020
25,520
26,020
2,570
25,020
29,820
3,148
34,420
36,420
38,620
1,120
02,720
€,520
4,720
4,92
49,05

26,245
27,245
28,245
29,245
30,515
32,145
1,845
35,945
W,
39,945
2,8
45,545
7,245
48,245

09,145

$2,420

»
SALARY

*  Err—

24,190
24,690
%,130
25,930
27,43
3,030
3,630
33,430
35,630
38,030
39,530
40,830
41,63
43,008
44,830
45,53

26,085
26,55
27,085
27,565
29,085
30,565
3,190
35,448
3,48
39,665
42,185
43,765
4 5¢5
45,25
&7,945
50,095

21,775
28,775
2,715
30,775
32,005
33,475
37,475
39,275
XY
TR )5
7,075
48,775
48,175
80,675

3,950

L
BALARY

- -

25,140
26,380
30,480
32,080
33,880
3,080
38,48
39,950
41,260
42,780
43,855
45,080
47,680

25,515
27,045
27,515
28,015
29,515
M, 840
35,05
v,915
40,115
42,615
4,215
15,015
5,1
a8, 115
50,545

23,275
25,225
30,225
3,225
32,455
M,125
;5’325
37,9%
39,925
4,925
44,825
41,5%
0,225
50,275
81,15

4,400

RAYG
SALARY

5,00
25,590
u’ 030
24,030

30,930
32,50
10
3,530
38,930
an, 430
4H,m0
42,730
13,505
45,530
47,510

26,945
7,45
27,865
20,445
29,865
31,568
35,090
36,345
38,385
40,545
a3,065
85
o5, 45
4,188
AB, 8¢5
$0,995

te.0.
SALERY

%,19
25,890
26,130
26,93
28,436
31,03
1,430
34,430
3,83
W,0%0
40,53
41,83
42,850
84,008
a,830
7,430

23,065
27,545
28,045
28,545
39,05
31,645
35,180
36,003
36,485
40,655
3,369
44,755
45,545
4,243
48,965
51,095 _

%775
29,775
30,175
M5
33,088
TN
%,
38,47
0,
2,075
45,375
46,075
",
50,775
51,875
54,95




SCHEDULE B
EXTR&CURRICULAR POSITIONS

POSITION 198¢7-99 1990-91 1991-22
Interscholastic Soccer-Bovs 1,360,060 1,400.06 1,500,006
Interscholastic Seccer-Girls 1,300.00 {,400.00 1,500.00
Interscholastic Basketball-Bovs 1,%00,00 2,000.00 2,100.00
Interscholastic Basketball-Girle 1,960.00 2,000.00 2,100.00
Interscholastic Basebalt 1,300.00 1,400.00 1,3060.00
Interscholastic Softball §,300.00 1,430.00 1,500,00
Fall Intramyrals-Bovs 730,00 800.00 830,06
Fall intramurals-Girls 750.09 800,00 #50.00
Winter Intramurals-Bovs 756.00 800.00 830.00
Winter Intramurals-Girls 758,00 800,00 850.00
Spring Intramurals-Boys 750,906 800.00 850,00
Soring Intramurals-Girls 750.60 800.00 850,00
Cheerteading Advisor-boccer 1,300.00 1,460.00 1,560.00
Cheerleading Advisor-Basketbal) {,P00.00 2,000.00 2,100.00
Safety Fatrol bdvisor 1,000,00 1,100,900 1,260,00
School Nswenaper advisor 1,450.00 1,950.00 {,450.00
Schoo! Yearbook édvisor 1,400.00 {,500.00 1,800.00
Student Counci! Advisor 1,450,00 1,956,00 1,630.00
Eighth Brace Trip Chaperones 236.00 305.60 350.00
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SCHEDULE €

The negotiated agreement was with the understanding that 1t included
the following members: (989-90,

Teacher Years Step on Guide

Aronis I8 i1 Ha
Blinn 24 16 Ba
Caruer 31 16 MA
Dalch Z2& 14 By
Englert EH 16 &
Ferrari 27 16 BS
Ferry 12 & Ba
Gardrer 1% 7 Ba
Giordano 13 7 BAa + 1S
Grady 7 4 B
Griogs 31 & Ma + 30
Guthorn 19 12 ¥4 + 15
Holtand 23 15 Ma
Howar 3 25 16 M
Hvldah 28 16 Ma + (5
Katz 14 10 M + 30
Lane 25 e MA
Lighthody 21 14 BA
tucaredti 1y 12 BS
Mactriani ] 5 ke
Morica 12 7 Ba

Mor iac tv 14 10 M4
Micklin 28 14 BA
MWorman 2t 14 Mo + 3
Rathman 14 g Ma
Prettyman 3 2 Ba
Shitman 13 7 MA + 30
Snvder 5 5 bR
Sternbaum 21 14 M&
Treharne 24 14 Ma
Tusts i3 7 MA
tinderhill 20 14 Ba

Voit 20 12 A + 30
Wilkinsan 1% 12 M&
2itai 27 16 BA + 15

Additronst incentive increments to be paid for the following individuals
throughout their employment in the districts, or until they achieve the
next (ncrement step on the guide.:

Gardner +4 HMoriarty +3 Rothman +4&
Treharne +3 Wilkinson +6

-~y



Brielle Elementary School
Brielle, New Jersey

GRIEVANCE REFORT

Grievance # _ [late grievance occurred
Name of Brievant Titie _
_LEVEL I

Informal meeting between arievant and Superintendent was
held on .

LEVEL 11

Brievance was submitted tao the Superintendent on

The position of the arievant 1=

Si1agnature Date

The position of the Superintendent is :

Signature late
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LLEVEL IIT - Grievance #_

Grievance wat submitted to the BEoard of Education on

A hearing 15 requested by the Erielle Education Association

Yes No

— ————— anaaim.

@ hearina 1s granted by the Hoard of Education

Yeos e No L
The bearing 1 to be held on Llate
at Time
in Flace

The position of the Board of Eduration 15t

Sianatnre of EBoard Fresident

Tiate

The position of the grievant i1s:

RS S — — -

Signature Date
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_LEVEL IV Grievance #

Grievancre was submitted to bindirng arbitration on

The decisi1on and reasoning of the arbitrator are as
ol tows:

Sramature of Arbitrator

Nate
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Teacher's Nam=

fictivity Observed

bate of Gbservation

LESSON OBSERVATION

fnstryctional Sk1ils

knowl edae ot Contrnt

BRIELLE ELEMENTARY SCHODL DISTRICY

Brielle, New Jersey

EVALUATION TNSTRUMENT

Titie

Tenured
Non-Tenured

Fros To

Needs

Satisfactory  Improvesent

knowledge and Use of Materials

{lassroom Mananesent Skille
Planning Sk1llsg

Teacher-Student Kapport

N.B.

Areas rated as "Meeds Improvement" or "Unsatisfactory”

described in Evaluator‘s Comments/Recommendations section,

PEBCKIPTION OF LESSON

Unsat isfactory

mist be
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STRENGTHS AND/OR WEAKNESSES

EVALUATOR'S COMMENTS AND RECOMMENDATIONS

This tesson activity was __ Satisfactory Unsatistactory.

4n pbservation conference was held on .

*
Tearkher’'s Signature hate
Evaluator‘s Siaonature bate

*] acknowledqe that this report has been read and explained and
that my sianature does not necessarily indicate agreement with
the contents.

I recognize mv right to submit a written answer to the
evaluation and attach a copy to the original on file.
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EVELYN L. HAZARD
NOTARY PUBLIC OF WEw JERSEY
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