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THIS AGREEMENT cntercd into Uhis _ day of March,

1992, by and bectween CITY O©F DBRIGANTIRE, in the County of

Atlantic, a Municipal Corporation of the State of New Jersey,

hereinafter called the “"City" and POLICEMEN’S BENEVOLENT

ASSOCIATION, LOCAL NO. 204, duly appointed representative of the

Police Department of the ity o Brigantine, hereinafter called

the "Association", repreasents the complete and final

understanding on all bargainabloe iacues between the City and the

Asscclation.



ARTLCLE

PURPOST

This Agrecwent is  optered  into pursuant  to  the

provisions of Chapter 123, lLaws ot 1944 (N.J.S.A. 34:13A-5.1 et.

seq.) of the Stalte ol Hew Jorusey, to promote and ensure

harmonicus relations, cooperation and understanding between the

City and the employees Lo provide for the resolution of

legitimate grievance; lto preccribe the rights and duties of the

City and the employces, all in order that the public service

shall be ecxpedited and cffeccetualod Iin Lhe best interests of the

people of the City of Brigantine, its employees and the City.



ARTICLA 11

RECOGH [ TTON

A. The City recognizes  the  Associatioen as  the

exclusive negotiating agent and represcentative for all uniformed

Policemen, Detectives, Sergennta, Lieutenants, Captains,

Dispatchers and Special DPolice Units, excluding the Chief of

Police, Deputy Chief of Polico, alt other personnel employed by

the City of Brigantine Police Department and all other employees

employed by the City of Brigantine.

B. The titled “Policeman'™, "Police Officer”, or

"Employee" shall be usoed interchangeably and shall be defined to

include all bhargaining unit members, the plural as well as the

singular, and to include males and (emales, uniformed wmembers

and non-uniformed members assigned to plain clothes.



ARTICLE 1LLY

MANAGEMENT RIGHTY

A. The City of Brigantine hereby retains and reserves

unto itself, without limitation, all powers, rights, authority,

duties and responsibilities conferred upon and vested in it

prior to the signing of bthi: Agreement by the laws ang

constitution of the Stale of llew Jeorsey and of the United

States, including, but without Vimiting the generality of the

foregoing, the following righls:

1. The Executive manageoment and administrative control

of the City Government and its propertics and facilities and

activities of 1its ecmployeces by utilizing personnel, methods and

means of the most appropriate and elficient manner possible as

may, from time to time, be determined by the City.

2. Toe make rules ol procedure and conduct, to use

improved methods and equipment, to determine work schedules and

shifts, to decide the number of  cwmployees needed for any

particular time and to be in cole charye of the quality and

guantity of the work required.



3. The righl of management to make, maintain and amend

such reasonable rules and regulations as it may from time to

time deem best for the purposcu of maintaining order, safety

and/or ithe effective operation ol the Department after advance

notice thercof to the employeo:n.

4. To hirc ali wmployoeo:s, and subject to the

provisions of the law, to determine thelr gqualifications and

conditions of continued ocmployment, or assignment, and to

promote and transfery cnployoons.

5. To  suspend, dewmolo, discharge or take any other

appropriate disciplinary acltion against any employee for good

and just cause according to law.

6. To layoll ewployees in the cevent of lack of work or

funds or under conditions where continuation of such work will

be inefficient and non-productive.
7. The City 1yeserve: Lbhe right with regard to all

other conditions of cuploymenl unot reserved te make such changes

as it deems degsivab¥e and  nocensary  Lor the efficient and

effective operation of thoe Deparlment.
B. In the exercise ot the (oreqoing powers, rights,

authority, duties and regsponsibititics of the City, the adoption

of policies, rules and roequlations and practices and the

furtherance therecf, and the une of judgment and discretion in

connection therewith, ghall he limibterd only to the specific and

express terms of this Agrecment and then only to the extent such



speclfic and express terms hereof are in conformance with the

Constitution and laws of New Jerasey and of the United States.

C. Nothing contained hercin shall be construed to deny

or restrict the City of its rights, responsibilities, and

anthority under R.5. 40A, or any other national, state, county

or local laws or regulations.



ARTICLN LY

NOM-DTSCRIMINATTON

AL The City and Lhe Ansocliation agree that there shall

be no discrimination against any cwployee because of race,

creed, celor, religion, TR national  origin, political

affiliation, or physical or wental dicability, so long as said

disability does not preven! the individual from performing his

duties as an cmployeo.

B. The  City  and Lhe  Association  agree that all

employees covered under this aAgreement have the right without

fear of peralty or roeprisal to  form, Jjoin and assist any

employee organization or Lo vceifrain from any such activity.

There shall be no disceriminabion by the City or the Association

against any cmployee hoecause of the employee’s membership or

non-membership or activity or non-activily in the Assoclation.



ARTICLE YV

SRS

AL The Associaltion assures and pledges to the City

that its geals and the purposes are such as to condone no

strikes by public employees, nor any work stoppages, slowdowns,

or any other such metheod which would interfere with service to

the public or violate the Conatitution and laws of the State of

New Jerscy.

B. The Associatlion wil!l not initiate such activities

nor advocate or encourage members of the unit to initiate them.

C. The Association will not support anyone acting

contrary to this provision.



ARTICLE VT

GRIEVANCE TROCEDURE

AL The purposc of Uhis procedure is te secure, at the

lowest possible level, an eqguitable solution to the problems

which may arise affecting Uhe terme and conditions of employment

under this Agreement.
B. Nothing herein «hall be construed as limiting the

right of any employcce having o grievance to discuss the matter

informally with any approprintc wember of the Department.

C. 1. The term "gricvance" as used herein means an

appeal by an individual cmployce or the Association on behalf of

an individual cmployece or qgroup of employees, from the

interpretation, application, o nlleged vielation of this

Agreement, policies, rvules oad regulations or administrative

decisions affecting an employece, o1 the Association.

2. No gricvance may proceed beyond Step 3 herein

unless it constitutes o controversy  arising over  the

interpretation, application or alleged violation of the terms

and conditions of this Agreemcnl.. Disputes concerning terms and

conditions of employment conbirollced by statute or administrative



regulation incerporated by 1veference in this Agreement either

expressly or by operation of law, shall not be processed beyond

S5tep 3 herein.

D. The following conslibtutes the sole and exclusive

method for resclving gricvances between the parties covered by

this Agreement, and shall be (ollowed in its entirety unless any
step is waived by mutunal writlen consent:
Step One: The aggrieved  or  the  Association  shall
institute acltion wnder the provision hereof
within fifteen {1%) calendar days after the
event  giving risc to the grievance  has
occurred, and an carnest effort shall be made
to settle Lha differences between -the
aggricved cmployee and the Chief of Police for
the purpaonae of resolving the matter
informally. Failure to act within in said
Cifteen (1%) walendar days shall be deemed to

constitute an abandonment of the grievance.

Step Two: If no agrcecement can be reached orally within

five (5} calendar days of the  initial
discusaion wilh  Uhe  Chiel of Police, the
aggrieved ocmployne  or Cthe Association may
present  the orievanee in writing within five

(5) calendar days thereafter to the Chief of

Police or his designated representative. The



5tep Three:

written gricevanee ail. this Step shall contain

the relevanl facts and a summary of the

preceding oral dlscussion, the applicable

section of the contract violated, the rule or

regulation vioclated, or the administrative

decision violated, and the remedy requested by

the grievant. he Chief of Police or his

designated reprecontative will  answer  the
grievance in  wrilling within fifteen  (15)

calendar  days of  receipt of the written

grievanco.

Tf the Association wishes to appeal the

decision of Lhe Chief of Police, such appeal

shall be prosented  in writing to the City
Manaqer wilthin Cive (5) calendar days

theroafter . This presentation shall include

coples of all previous correspondence relating

to the wmatter in dispute. Within fifteen (15)
days ol veceipt ol the grievance, a meeting
will be held between the City Manager, or his
designated repreosentative, the Association and
the aggrieved. 1In Uhis meeting, the aggrieved
may present his grievance and any arguments in
his hehal F,

the City Manager or his designated

representative may present any arguments



concerning the gricvance, and the Association

may prescenlt  any arguments concerning the
grievance. The City Manager shall respond in
writing to the grievance within ten (10)

calendar days ol the date of the meeting.

Step Fouxr: If the grievance ic not settled through Step

Three, cither party shall have the right to

submit the diapute to arbitration pursuant to

the rules and regulations of the New Jersey

State Doard ol Mediation. The costs for the
sarvices ol tthe arbitrator shall be borne

cegually by Lhe City and the Association. Any

other oxpensesn, including bhut not limited to

the presentation of witnesses, shall be paid
by the partics incurring same.

E. 1. The parties divect the arbitrator to decide,

as a preliminary question, whether he has jurisdiction to hear

and decide the matter in dispulo.
2, the arbitrator shall be  bound by the

provisions of ULhis Agrcement and the Constitution and laws of

the State of New Jersoy, amd e presbricted to the application

of the facts presented to him involved in the grievance. The

arbitrator shall nol have Uthe authority to add to, modify,

detract from or alter in any way Lhoe provisions of this Agreement



or any amendment or supplement thercto. ‘The decision of the

arbitrator shall be final and binding.

F. Upon prior notice to and authorization of the City

Manager, the designated Associntion representatives shall be

permitted as members of the Gricvance Committee to confer with

employees and the City on specific ¢grievances in accordance with
the grievance procedure seb jorth herein during work hours of

<3

employees, without loss of pay, provided the conduct of said

business does not diminish the effectiveness of the City of

Brigantine Police Departwent: or require the recall of off-duty

employess,
G. The bLime limits cexpressed herein shall be strictly

adhered to. If any gricvance han not been initiated within the

time limits specified, then bthe grievance shall he deemed to

have been abandoned. IL any grievance is not processed to the

next succeeding step in the gricvance procedure within the time

limits prescribed thereunder, then the disposition of the

grievance at the last preceding step shall be deemed to be

conclusive. Tf a decision 14 not rendered within the time

limits prescribed for decision at any step 1in the grievance

procedure, then the griovance shall be deemed to have been

denied. Nothing herein chall provent the parties from mutually

agreeing to extend or contracl the Lime limits for processing

the grievance at any step in the grievance procedure.



ARTICLE VIT

DULES DEDUCTION AND_AGFENCY SHQP

A, The City agrees to deduct from the salaries of its

employees, subject to this Agrecmenl, dues for the Association.

Such deduction shall bhe wmade in cowpliance with Chapter 123,

Public Laws of 1974, N.J.S.A. (R.S5.) 52:14-15.9¢, as amended.

B. A check-off shall commence for each employee who

signs a properly dated authorization card, supplied by the

Association and verified by Lhe City Treasurer during the month

following the filing of such card wilth the City.

C. 1f during the Life of this Agreement there shall be

any change in the rate of membership dues, the Association shall

furnish the cCity written notice thirty (30) days prior to the

effective date of such change and shall furnish to the City

either new authorizations frrom its  members showing the

1 .i 3 - 1 i
authorized deduction for cach  employee, or an official

notification on the letterhead of the Asscciation and signed by

the President of the Associabion advising of  such  changed

deduction.



D. The Associlation will provide the necessary

check—off authorization" form and the Association will secure

the signatures of its members on the forms and deliver the

signed forms to the City Clerk.

E. Any such written authorization may be withdrawn at

any time by the filing of notice ol such withdrawal with the

City Clerk. The filing ol notice of withdrawal shall be

effective to halt deducktion: in  accordance with N.J.S.A.

52:14-15.9e, as amended.

. The Cily agreces to deduclt the fair share fee from

the earnings of those cmployces who elect not to become members

of the Association and Uranemit the fee to the majority

representative,
G. The deduction shall commence for each employee who

elects not to become a member of the Association during the

menth following written notice from the Association of the

amount of the fair share assessment. A copy of the written

noctice of the amount of the (air share assessment must also be

furnished to the HNew Jersey  Public Employment Relations

Commission.
1. The fair share fee (or scervices rendered by the

Assoclation shall bhe in an  amount equal to the regular

membership dues, Initiation llees and assessments of the

Associlation, less the cost of henefits financed through the dues

and available only Lo members of Lhe Association, but in no



event shall the fee oxeceed ecighty-fiive (85%) percent of the

reqular membership dues, fees and assessments.

I. The sum representing the fair share fee shall not

reflect the costs of financial support of political causes or

candidates, except to the extent that it is necessary for the

Association to engage in lobbying activity designed to foster

its policy goals 1in collecltive negotiations and  contract

administration, and to sccure tor Lhe employees it represents

advances 1in wages, hours and olbher conditions of employment

which ordinarily cannol e sccurced through collective

negotiations with the Cily.

J. Prior to January !at and July 31st of each year,

the Association, if there is a change in the cost of membership,

shall provide advance written notice to the City and any

non-member of such increasc. Upon  written request, any

information necessary to compuber or validate the fair share fee

for services enumerated above will be forwarded to the City or

employee requesting came.
K. The Assoclation shall  establish  and maintain a

procedure wherchy any comployee can challenge the assessment as

computed by the Asseociation. I'hiis appeal procedure shall in no

way involve the City or require the City to take any action

other than to hold the fece in escrow pending resolution of the

appeal.



L. The Associalbien shall indemnify, defend and save

the cCcity harmless against any and all claims, demands, suits or

other forms of liability that shall arise out of or by reason of

action taken by the City in reliance upon salary deduction

authorization cards or the fair sharc assessment information as

furnished by the Association Yo the City, or in reliance upon

the official notification on Lhe letterhead of the Association

and signed by the President of the Association, advising of such

changed deduclion.

M. Membership in the Assoclation 1s separate, apart

and distinct from the assumption by one of the equal obligations

to the extent that he has received cqual benefits. The

Association is requirced under Lhis Agreement to represent all of

the employees in the bargaining unit fairly and equally, without

regard to Association membership. 'The bterms of this Agreement

have been made for all cnployces in the bargaining unit, and not

only for mewbers in the Association and this Agreement has been

executed by the City after it has snatisfied itself that the

Association is a proper majorily representative.



ARPYCLE VIIL

ASSOCTATTON RIGHTS

A. Upon prior notice te and authorization of the

Police Chief or his degsignaled reprosentative, the designated

Assocliation representatives shall be permitted as members of the

Grievance Committec Lo confer wikh omployees and the City on

specific grievances in accordance with the Grievance Procedure

set forth herein during work hourcs of employees, without loss of

pay, bprovided the conduct of «iid business shall not diminish

the cffectiveness of the City of Urigantine Police Department or

require the rccall of otf-duly cmployecs.
B. Up to Q max i mum af two (2) designated

representatives of the Association ahall be permitted time off

to attend negotiating session:ds. Said  representatives shall

receilve approval from the Chicl of Pelice to be absent from duty

and shall be in uniform and subrject Lo call during negotiating

sessions. The Association shall inform the City in writing of

the names of such represcentalives: and  any change of such

representatives. The provisions ol this paragraph insofar as it

pertains to the negobiating roprecentalives being subject to



call pertains only to such negotialting representative who is
actually on duty at the time of such negotiating session with

the City.



RATCLE LY

P.NLA. STATE MERTTNGS

. The State Delegakte and President of the Assoclation

shall be granted leave from duty with full pay for twelve (12)

meetings a year of the P.BD.A. 8State Association when such

meetings take place al a btime when such officers are scheduled

to be on duty, or have been on duly, provided the affected

delegate gives at least (ive (%) working days notice to the

Chief through the chain of command to secure another employee to

work in his place. Any additional wmeetings, upon notice, must

have the approval of the Chicf of TIolice, or his designated

representative.
B. The state delegabte and two (2) alternate delegates

shall be permitted lecave [rom duty, without loss of pay, to

attend the state P.B.A. convenlion and one {1} State P.B.A,

mini~-convention; wmaximum leave of [ive (5) days each. Adequate

travel time shall be permitted oo that there is no schedule and

travel conflict when going to oy coming from P.B.,A. leave. The

City reserves the right to cancel! vacations during the period of

said convention i1f there ia, in the City’s opinion, a manpower



shortage.

C. Any representalive so designated under this article

shall not switch tours in order to rececive pay for the purpose

of attending said meetings under this Article, and no employee
switching tours undexr this Article shall be entitled to receive

overtime compensaltion causcd by the switching of tours.



ARTICLIE X

BULLETIN BOARDS/USE OF CITY EQUIPMENTS

A The Asscociation shall have the use of the bulletin

board located in the Police Department Headguarters for the

posting of notices relating lo meclings and official business of

the Association only.

B. Only material authorvized by the signature of the

Association Presidenlt, Stoward or altornate shall be permitted

to be posted on said bulletlin board.

C, The ¢City may have ipemoved from the bulletin board
any material which does not conform wilth the intent of the above

provisions of this Article.

D. The City also permits the use of office equipment,

photocopiers, typewriter, ete., for

official Association

business, provided that the offlicer using said eguipment shall

not be on duty at the time. Any damage to any equipment caused

by negligence during Asnociabion use shall be the responsibility

of the Assoccial.ion.



ARTICLE XTI

RIGHTS OF EMPLOYRES

. 1L a memher ol the Department is being

investigated, the member shall be informed of the nature of the

investigation before any interrogation of that member

commences. 1f i1t is known that the momber of the Department is

being interrogated as a witness only, he should be so informed

at the initial contact.

B. Employees shall not be compelled to make any verbal

or written statement withoul: prior notification of any ending

charges or disciplinary action. Imployees shall have the right

to consult an attorney and/or Lhe Aussociation before given any

verbal or written statement concerning any pending investigation

or charges involving said cemployoee.

C. The intervrogation of a member of the Department

shall bhe at a reasonablce hour, preferably when the member of the

Department i= on  duaty, undeas Lz exigencies of the

investigation dictate othorwise,

. The interrogations =hall take place at a location

designated hy the Chieol of Policoe.



E. The guestioning shall be reasonable in  length.

Time shall also be provided for poersonal necessities, meals,

telephone calls and rest periods, as are reasonably necessary.

F. The member of the Department shall not be subject

to any offensive language, nor shall he be threatened with

transfer, dismissal or other disciplinary punishment. No

promise or reward =shall bo made as  an inducement to answer

questions,

G. The complete Iintoerrogation of the member of the

Department may, upon requeat of oither party and at the expense

of the requesting party, be recorvded mechanically or by a

department stenographer. In  sauch  cases, there will be no

"off-the-record" questions,
1. If a member of (he bDeparlment is under arrest or is

Likely to be, that is, il he is a suspect or the target of a

criminal investigation, he shall be given his rights pursuant to

the current decisions of the United States Supreme Court.
I. The Departmentl shall afford a reasonable

gppeortunity for a member of the bDapartment if he so requests, to

consult with counsel and/ov  hics  Assoclation representative

before being gquestioned concorning o vieclation of departmental

rules and requlations during Uthe interrogation, unless the

member is being inlterrogated an o witinegss only.

J. Enployees shall nol e csuspended without pay until

after said employec has had a Department Hearing pursuant to

title 40A of the New Jersey Stalke Statubes and has been found

-~ 24 -



gulilty, unless, however, the superior officer in  charge

considers the suspension of the employee an immediate necessity

for the safety of the public or the welfarce of the Department.

If the employee is not entitled Lo a hearing under Title 40A or

department rules and regqulations, or the employee waives his

right to said hearing, the City shall have the right to suspend

the employee without pay.

A



ARTICLE XTT

PERSONNEL, FILES

AL The City ahall establish personnel files which

shall be wmaintained by the ¢ily Personnel O0Officer under the

direction and control of the Cily Manager and Chief of Police.

B. Upon prior nolice to and authorization of the City

Manager or the Chief of Police or his designee, all employees

shall have access to any of their individual personnel file(s).

Any such request shall not bc umreazsonably denied.

C. The City shall nobt insert any adverse material into

any file of the employee, unless the employee has had an

opportunity to review, gign, veceive a copy of an comment in

writing wupon the adverse material, unless the employee waives

these rights.

D. The employee nhall have the right to respond in

writing to any complaint, negabive report, or disciplinary

warning entered into any of hin individual personnel file(s},

and sald response shall alse be placed in said personnel file or

files attached to the respecltive complaint, negative report, or

disciplinary warning,



ARTICLE _XTIL

DISCHARGY, AND SUSPENSTION

YO Disciplinary warnings o1 ¢harges will be issued in

writing to the employee and a copy given to the Association and

the City Personnel Officer. A1) written warnings or charges,

including suspensions and discharges, shall contain the reason

or reasons for the City’s actionn. No grievance disputing the

warning will be considercd unlesas bt Is submitted in writing

within EFifteen ({15) calendar days of ito lssuance.

B. No permanent employoo shall be discharged,

suspended or otherwise disciplined without fjust cause. The City

will provide the Assoclation wilth the written decision at the

time disciplinary actien is taken.

C. A grievance by an cmployee claiming that he has

been unjustly discharged or saspended must be submitted to the

City 1in writing within [irfkteen  (15) calendar days of the

disciplinary action; otherwise, lhe same will be considered to

have Peen made for just causnc.

D. The Association may qgrieve and obtain binding



arbitration under the provisionz of this Agreement as to whetherx
an employee has been discharged, suspended or otherwise

disciplined for just causc in accaordance with law.



ARTLCLE X1V

OUTSIDE  FMILOYMENT

A. Employees shall be entitled to engage in any lawful

activity and obtain any lawful work while off-duty.

R. It is understood thalt full~time employees will

cansider their position with lhe City as their primary job. Any

outside employment wmust nob interfere with the employee’s

efficiency in hig position with the City and must not constitute

any conflict of interest.
C. No employeces planning Lo or engaging in outside

employment during the off-duty hours shall be permitted to wear

the requlation City uniform.

D. All outside cemployment shall be approved by the
Chicf of Police.



ARTICTT XV

SCHEDULED WORK WEEK

A. The scheduled work week for all employees covered
by this Agreement shall be a  forty (40) hour work week.
{Averaged by the work week schedule to be as close as possible).

B, I{f employeen are raquired to work a number of
shifts in excess of the work woeek provided in Section A, above,
all employeces working thalt shift shall be entitled to overtime

compensation.



ARTLCLE XVT

OVERT M

A, All  time worked in oxeess of  the assigned duty

shift shall be overtime.
B. All time worked in excess of the assigned work week

shall be overtime. taahod Ll o —b e —ef—the—as signed—work—

Aaak,

C, IfT an employee  is poecalled  to duty, he shall

receive a minimum qgquarantece ol lLwo {(2) hours compensation at the

overtime rate, provided cald procal) duty is not contiguous with

the employee’s normal shitt. "The City shall have the right to

retain the cuployce on duly lor Lhe minimum time period.

D. At the option o the cmployee, with prior approval

of the Chief of Police, an cmployee may taoke accrued overtime as

compensatory time, to T soelrea e through the chain of

command. The declision whother or not to allew an employee to

take compensatory time between Jdoly 1 and Labor Day shall be at

the sole discretion of bthoe Chict of Police. Compensatory time

will be earned at Lhe overtiwme rate, and—taken—at—thre—straight—

Hime—rgte.



L. All overtime shall  be compensated at one and

one-half (1-1/2) times Lhe employece’s regular base rate of pay.

Payment for overtime shall be included in the regular bi-weekly

paycheck.

F. Employeccs  bterminating  Lthely employment with the

City, or having their employment terminated by the City, shall

be entitled to be pald for all overtime work accrued.

G. All employees <hall be paid at the overtime rate

for any and a)ll courl time outside ol the employee’s regularly

scheduled shift. AYlL cmployce: chall be guaranteed a minimum of

one (1) hour compensation At the overtime rate for required and

actual attendance at locnl nunicipnl court.

i, Employces who worll an o holiday shall be paid at

the holiday rate for all hours worked.
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ARTICLE_XVI T

SATLARTES

A Bffective the (irst pay of 1992, the annual base

salaries to be paid the following employees of the City shall be

as follows:

CLASSTIFICATION BASE SALARY

DISPATCHER

First Yecar

$23,082
Second Year 24,520
Third Year 28,003
PATROLMAN
Iirst Year 23,852
Second Year 29,724
Third Year 35,595
DETECTIVEL 37,375
SERGLANT 39,154
LIEUTENANT 43,069
CaPTATN

47,377



B. Effective the fourtceoenkth pay of 1992, the annual

base salaries to be paid the [lollowing employees of the City

shall be as follows:

CLASSIFICATTON BASE SALARY
DISPATCUHER

First Year $23,775
Second Year 25,256
Third Year 28,843
PATROLMAN

Tirst Year 24,567
Second Year 30,615
Third Year 36,663
RDETECTTVE 38,4956
SERGEANT 40,329
LIEUTENANT 44,362
CAPTALN 48,798

C, Effective the tivot pay of 1993, the annual base

salaries to be paid the Jollowing employces of the City shall be

as Tollows:

CLASSIFICATION

BASE SALARY
DISPATCHER

First Year 524,488

Second Year 26,013

Third Yecar 29,708



base

CLASSTIFICATION

PATROLMAN
Tirst Year
Secand Yecarvr

Third Year

D. Effcctive

the

salaries to be paid

shall be as follows:

CLASSTIFICATION

DISPATCHER
First Year
Second Year

Third Year

PATROLMAN
First Year
S5econd Year

Third Year

BASE SALARY

$25,304

31,534

37,762

$39,651

41,539

45,692

50,262

Fauvteenth pay of 1993, the annual

Chies

lollowing cmployees of the City

BASE SALARY

$25,468
27,054

30,896

26,316
32,795

39,273



CLASSIFICATTON

BASE SALARY

DETECTIVE $41,237
SERGEANT 43,200
LIEBUTENANT 47,520
CAPTATHN 52,273
E. All employees’ baae salaries are listed above. An

employee’s annual salary oqquals an cmployee’s base salary plus

longevity and college incentive pay. An cmployee’s hourly rate

is computed by dividing the employece’s annual salary by 2,080,

An ecmplovees’! daily rate of pay shall bhe computed by dividing

his or her bi-weekly salary by leu (L0) based upon twenty-six

(26) pay perioeds per year.
¥, The ity and V.. A,  bargaining unit agree to

maintain a 10% wage differentis! boetween the ranks of third year

patrolman and sergeant, 10% wage ditflferential between the ranks

of sexrgeant and lieutonant, and 109 wage differential between

the ranks of licutenanl and caplain.
1. The rank of delbeoctive will in no way affect

the 10% differentianl bLetween the ranks of third year patrolman

and sergeant. The salavy tor o detective will be determined to

be at mid-point between the ranlks of third year patrolman and

sergeant.



ARTICLE XVITL

LONGEVITY

AL The City shall pay

following schoedule:

Years ol fLervioe

Five (L) years service
Ten (10) years seorvice
Fifteen (15%) yom serviaoe
Twenty (20) years service

Twenty-four (24} yvearas

B. Longevity «hall be

date of appointment and sohall

anniversary date.

longevity in

computed

accordance with the

Longevity Pay

2%

from the employee’s

hecome offective on the employee'’s



ACIING OUT_QF 'IITLE

A. Assignmoents of cnployees to higher ranking

positions shall he compenzaloed all the higher rank’s rate of pay

when:
1. such assignments in a  particular position,

except as provided in 2{a) ot thin clause, occurs for more than

thirty (30} consecutive anloendnr days, the assigned enmployee

shall receive the higher rata of pay, or
2. After the job vacancy exists for thirty (30)

consccutive calendar days, (he cmployee({s) assigned to that

position shall receive the higher rank’s rate of pay.

. This  provision  is not  applicable to
temporary assignments cousced Ly vacations.

12, Acsignments ol out-of-title work shall be

rotated, distributing such asoignments  ceguitably among  the

gqualified personnel based on seniorvity and rank, provided the

senlor employece has  the uskill  and  ability to perform the

assignment based on his past reocard,

c. Fmploycee:s: oflered assignments out  of

their rank may relfuse them, bul such o refusal will be charged

as time spent in a higher rank lor purposes of determining



equitable distribution of ascignment:s. All assignments shall be

reported to and recordaed by the ohict or his designee.



RTTCLE X

Al Employees covercd by lhis Agreement shall receive

holiday pay for a minimum ot fiiteen (195) holidays as follows

when worked:

New Year s Doy Lincoln’s Birthday
Easter Sundoy Washington’s Birthday
Lahor Day Memorial Day

General Wlection Day Columbus Day
Thanksgiving Day Good Friday

Veteran’s Day July Fourth

Christmas Day Pyimary Election Day

Martin labther King fay Special Election Day

B. Hlolidays that e worked shall be compensated at

one and one-half (1-1/2) timen the cemployee’s regular based rate

of day’s pay, in addition to the employee’s regular day’s pay.
Payment for holidays shati bree inciaded in the employee’s regular
bi-weekly paycheck.

1. In Lhe ovent thab an employee is scheduled to

work any part of the Memorial Day woekend, the Fourth of July

weekend, the Labor day weekend, or roclricted time associated

Ju =



with helidays, the omployee ohall be credited with four (4)

hours compensatory time, pmovided that he is not eligible for

holiday pay.

. Compensatory Lime credit is not applicable for

time worked on these holliday wockends when the overtime rate for

holiday time has been paid.

C. No enmployee an vacotion will be permitted to work

on a holiday which occurs during the vacation period, except

when an ecmergency is  deciarad by Lthe Chief of Police and

additional mwanpower is required for the safety of the City or

the Police Department.



ARTTCLY XK1

VACAT LONA

AL During the f(irvst calendar year of employment, an

employee shall be entiticd to one (1) day vacation for each

month employed.

B. All employees oxcepl thoase mentioned in Section "AY

above shall be entitled to fifteen (15) actual working days paid

vacation through their tifth (5} calendar year of service.

C. Thareafter, Lhey «hall be entitled to twenty-two

(22) actual working days paid vacation through their f£ifteenth

(15) calendar year of scyvice, and then they shall be entitled

to twenty-six (26) actual working doays paid vacation.
D. It 15 the  intenl ol this Article to assure

personnel coverced by lhis Agreement Uhat they shall receive the

maximum of aclual vacation days to which they are entitled.

Days that they are normmally schedulod off or that are holidays

that fall during a vacation period of at least the equivalent of

one (1) tour of duty shall not he computed as part of the

vacation days.
E. The vacaltion period shall be from January 1 to

December 31. However, no wvacal tons shall be taken between July

1 and Labor Day, unloas approved by the Chief of Police or his



designated representative.

F. Enployeces who terwinalte their employment with the

City shall only be entitled toa pny for those vacation days

actually earned up to their Lermination date and proportionate

thereto.

G. Employees who are called back to work while on

vacation shall be compenusated two (2} times the employee’s

reqular base rate of pay in addition to the employee’s regular

days’ pay.

H. If any eaployec: s vacation 1a  cancelled after

having been posted and approved, the ocmployee shall be paid at

twice his regular hasce rate ot pay in addition to his regular

days’ pay for all cancelled vacation days worked.

T. If an cemployec’s illness or injury extends to where

an employee does not have cnough work days remaining in the year

when he returned to  take hi: acorued vacation days, or his

vacation request is nol approved, the accrued vacation days

shall he carried over to be taken in the next calendar year.



ARTTCTE XXT1

DERSONAL, _DAYS

A Al ecnplayees  covered by this  Agreement shall

receive four (4) nan-scheduled personal daya off with pay and

said days shall be non-acenmulative,
B. The Chief of Police shall have the right to deny

personal days if the granting of said days would create a

manpower shortage in the P'mlicce Department necessitating

overtime.

C. The scheduling ol personal days will be handled
through the chain of command.

D. For the purposcs of payment for unused personal

days upon vresignation or retviremenl, cnployees shall accrue

personal days at the vale of one (1) day for every three {3)

months during the calendar yoear. Payment shall be received for

unused, accrued personal days ans of the date of resignation or

retirement.



ARTLCLE XX1 11

STCK LRAVIE

A. Sick leave i heceby detined to mean absence from

post or duty by an empluyee by reason of personal illness,

acclident or cexposure to conlagions dicease,
B. 1. Arr employee nmay ulilize up to a maximum of

five (5) accumulated sick day: per year for attendance upon a

member of the employee’s  ijwmediale family, seriously 1ill and

requiring care of attendance  of  such  employee. With the

approval of the Chict ol Pnliace, the number of days may be

extended.
2. The torm “iwmediats family"™ is hereby defined

to include Lhe Tlollowineg: “pouse, child, grandparent, parent,

brother, sister or spouse’s poent, or any relative living in

the employee’s houschold.

C. An employoee who i absent {or reasons that entitle

him to sick leave shall nobily hin supervisor promptly, but not

later than two (2} hours betore the employee’s usual reporting

time,



13, S5ick leave shall accrue for regular full-time

Police Officers at the rate of one (1) day per month during the

first calendar year of employment, and one and one-quarter

{1-3/4) working days per wmonth in every calendar year of

employment thereafter, and shall accumulate from year to year.

E. A certificate ol a reputable physician in

attendance shall be required oo proot of need of the employee’s

leave after f{ive (5) conscemlive days sick leave or after ten

(10) days sick leave in any one (1) ycear, unless such illness is

ef a chronic eor recurring nature requiring recurring absences of

one (1) day or less, in which case only (1) certificate shall be

necessary for a period of six {(4) months,

F. The Chief ol Police or his designee may, at any

time, reguire proof of Lllnes: ol an cmployee on sick leave,

whenever such a regquirvement appears reasonable to the supervisor.

G. In cases ol Teaves of abusence ordered by the “City

Health Department" due Lo exposure to contagicus disease, a

certificate from the Deparltmenl ol llealth shall be required

before the ecmplayoec wmay roeltwn to work and time lost will not

apply to sick leave or any lass ol pay.

At



ARTICLI XX1V

TERMINAT, LEAVIE

A. An omployea, o hi:  beneficiary, shall be

reimbursed for accruced and unused sick leave at the time of

retirement or death, equal to scovenbty-five (75%) percent of the

accrued time up to but not to-exceed nine months to be computed

At 91>~

wpon the employce’s Jhage rate of pay at the time of retirement
or death.

B. In order Tor an cuployee to be eligible for the

benefits enumerated in Secltion A ol this Article, the employee

must have completed twenly (20} years or employment and be

eligible for full retirvement under the appropriate State of New

Jersey Retirement System. AL the City’s option, an employee may

also become eligible for Lhe terminal leave henefits enumerated

in Section A of this Article it the employee is eligible for

disability retirement under the dquidelines of the State of New

Jersey Pension Systew, or in cane of death.

C. An  employcce Lerminating his  employment for any

reason other than full or disabilily retirement under the State

of New Jersey Pension Systeoem, or deallh shall not be reimbursed

for any unuscd accrued nicl loave,



D. 1, At the employee’s option, terminal leave shall

be paid in one (1) lump sum or in cqual bi-weekly installments

AnavA "ﬁd} -
while on terminal leave at the nmployeafs.basa_rate of pay at

the beginning of the terminal leave period. Employees shall not

continue to accrue any additienal benefits, including salary

increases, while on terminal oove, Tn order for the employee

to be eligible to cxeruvine this option, the employee must notify

the City Manager in writing prior to Octeober 1 of the calendar

year preceding the calendar year of retivement of the employee’s

intention to reltire, an well v the option which the employee

hags selected.

2. Y the employee  juils to notify the City

Manager in writing priov Lo ovctober 1 of the calendar year

preceding the calendar yeor o! retirement of the employee’s

intention to retire, then it shall be the City’s option to

determine whether the terminal lcave gshall be paid in one (1)

lump sum or in ecqual bi-weekly installments while the employee

is on terminal teave, al the cmplioyee’n base rate of pay, at the

beginning of the terminal leave period.  The employee shall not

continue to accrue any addilional benelits, including salary

increases, while on toerminal leowve.



THIURY [LREAVE

A, In the cvent an cmployee hoecomes disabhled by reason

of a sgservice-connected injury or illness and is unable <to

perform his duties, then, in addilion to any sick leave benefits

otherwise provided tor herein, he zhall be entitled to full pay

for a period of up to one (1) year, upon compliance with and in

accordance with the rvesl of this Arbicle, In the event any

employee is granted  soid tnjury leave, the City’s sole

obligation shall be to pay Uhe cmployee the difference between

his regular pay and any compensalicon, disability or other

payments veceived from other sources provided by the City.

B. Ay  employee who s injured, whether slight orx

severe, while working, munt, it physically able, make an

immediate report belore Lhe oend ol his shift to the Chief of

Palice or the officer in abiarg:,

C. It is understood thatt the employee must file an

injury report with the Chict ot Police or Officer in charge so

that the City wmay f{ile the appropriate Workers’ Compensation

Claim. Failure to report said injury may result in the failure

of the emplayee to reccive compensation under this Article.



D. The employce shall bhe required to present evidence

by a certificate of a physician designated by the insurance

carrier that he is unablce Lo work, and the City may reasonably

require the employce Lo presenl such cortificate from time to

time.
F. If the City does not aceept the certificate of the

physician designated Dby the insurance carrier, the City shall

have the right, at its own cost, to require the employee to

obtain a physical examination and certification of fitness by a

physician appointed by the City.
F, In the event the ity appointed physician certifies

the employee (it to  rpebturn Lo duly, injury leave benefits

granted under this Article shall b terminated, unless the

employee disputes the determination of +the City appointed

physician. Then the City and Lhe employee shall mutually agree

upon a third physician, whe shall then examine the employee.

The cost of the third physician shall be born equally by the

city and the cmployee, The detevminat ion of the third physician

as to the employec’: titness ta o retannn to duty shall he final

and binding upon the partics. lnn the event the third physician

also certifies the employec til Lo return to duty, injury leave

benefits granted under this Ariicle shall be terminated,

G. The City, at its oplion, and upoen certification by

the City appointed physician, wmay extend the injury leave for no

more than once (1) additional year. “the City appointed physician



must certify that the cmployee is incapable of performing his

duties for the additional btime perioed.

H. If the City can prove Lthat an employee has abused

his privileges under this Article, the enployee will be subject

to disciplinary action hy the City. I the employee is found to

he in violation of this Articte, he shall be subject to

disciplinary action by the City to the extent which- is provided
within this Agreement and any Ordinance in effect governing the

City of Brigantine Police Department.



ARTICHN XENVILY

CLOTIING ALLOWANCE

A, Upon  reguest ol each  employee, uniforms and

equipment will be purchased by the Quartermaster for the

duratien of this contract. lowever, uniform purchases are

subject to budget allobtment.
B, Effective Januwary 1+, 1992, the clothing allowance

will also include an additional "shoe allotments/clothing

maintenance allowance" total of seven hundred dollars ($700.00)

for each employee coverad by Lhis Agreement,
1. Efficctive January 1, 1993 the "shoe

allotment/clothing maintenance allowance" shall be seven hundred

dellars ($700.00) for Lhe ocmployeas ol the uniform division of

the department.
c. Effective January 1, 1992, in  addition to the

allowance in Section 1 abouve, lthe c¢lothing allowance will also

include a five hundred (ifty dollar {4$550.00} clothing allotment

for each detective.
1. Lffoclive January 1, 1993, non-uniformed

employees (detective Adivision) sthall receive a "shoe

allotment/clothing/clothing wmaintenance allowance" in the amount



of one thousand two hundred Fifty dollars ($1,250.00). This

allotment shall Dbe the total amount paid to non-uniformed

personnel {(detective division) under this Article.

D. All mwoncy to be paid under this Article shall be

disbursed in the Ffirsl pay in July of cach year under a separate

check for the full amount stated above with no deductions.

E. If an employee is hired prior to July 1 of any

calendar vyear, the employecc :dhall be cligible for the entire

clothing allowance for thal year. 1 an employee is hired after

July 1 of any calendar ycear, he shall not be eligible for the

clothing allowance in thal calendar year.

F. A1 uniforms damnged in the line of duty shall be

replaced by the City after ingpection by and with the

concurrence of the Chief of Police or his designee.

G, A1l personal item:: which are damaged or destroyed

in the line of duty and which aro not covered by insurance shall

be replaced by the City after inspection and cerxtification by

the Chief of Police or his denignee.  The City’s liability shall

not exceed two hundred cdollarvn {($5200.00) per incident.



ARTICLE _XXVIIT

HEALTH _TNSURANCE

Al The city agrees to provide full family

hospitalization, dental, oplLical and prescription coverage

pursuant to the present kmployee lealth Care Plan. In the event

that the City decides Lo chinge the present prescription program

and cnroll with Paid Drescription Service or PCS, the P.B.A,

agrees to an increasce in the

2.

co-payment from the present $1 to

B. The City reascrve: Lhe vight

to change insurance

carriers or institule a sclf-incurance plan, so long as the same

or better benefils arc provided.
C. All retired ocmployees shall be  permitted  to

continue receciving the  houspitalization  insurance coverage

enumerated in Section A upon thelir retlrement. The first one

hundred fifty dollars (5150.00) per wmonth of premium paid by the

City. The balance ot the premium  shall be borne by the

employee, All premiums shal)l be remibtted on a monthly basis.

1. ITn order for an cmployece to gqualify for the $150.00

paymcent by the Ccity toward the health henelfit premium,



the employee muslt be eligible for retirement with 25 or more

vears aof service as a police officer and in accordance with

State of New .Terscy Pensionh Sysltem, or in the event that an

employece becomes totally disabled by an on-duty event which

would deem the employee cligible Lo receive a disability pension

according to the rules and regulatijions of the pension system.

a. Tn the event that the retired employee accepts

employment during his retirement and the employer provides

hospitalization/medical bhenetits the new ewmployer’s plan shall

be primary and the City’s plan will cover costs which may not be

covered by the primary plan.

2. The City shall deterwmine the premium for health

beneflits based upon the prior yeoar’s experience.

D. TIf an ewployee in Killwd in the line of duty, the City

agrees to pay the ecatablished premium  for hospitalization/

medical insurance lor the surviving spouse until the surviving

spouse remarries ov dies, whichever occurs first.  And, 1if the

employce is killed in the line ot duaty, said coverage shall be

paid for dependent children unt il Lthe end of the year in which

the c¢hild reaches hizzhov P3vd bHirthday.



ARTICLE XXIX

RETIREMENT PLAN

AL All Police Officrrs, upon appointment, shall be

enrolled in the Police and Firemen’:: Retirement System of New

Jersey. Civilian members of  the 1Police Department shall be

enrolled in tLhe PPublic Employeo: Roelisoment System of the State
of New Jersey In accovdance wilh  the reguirement of that

retirement system.



ARLICTLE XHX

PROMOTTONAL _PROGIAM

AL The Ccity shall have the right to make promotions.

B. A TPatrolman heing considered for Sergeant shall be

required to have becn on the Brigantine Police Force, having

completed his probationary periad, prior Lo his consideration,

C. Personnel in the rank ot Scergeant, Lieutenant or

Captain shall be regquirced Lo Lhave heen in their respective ranks

prior to their consideration for the next higher rank.

D. Employeces promoted Lo a4 higher rank shall be

considered promoted on the celfective date of the promotion and

shall be entitled to all compensation and benefits of that rank

on the same daltoe.

L



ARTLCLE XXXT

EDUCATTON TNCENTIVE PROGRAM

A. The Cily agrecu Lo reimburse the cost of tuitien

and books for any cmployecs who roeccives academic credits for

study in an institution ot collicge level which offers, and in

which the employee 15 enrolled, o college curriculum leading to

or accreditabice toward an undetrgraduate Associate or

Baccalaureate Degrec in Poliloe Scicnce or Law Enforcement.,

1. ALl hoocks utilized by the employee which are

paid for by the City shall be turned over to the City upon the

completion of the course for the purpose of establishing a

Police Library.
2. Any cmployee who receives or has received an

Associate Degrec in Police Loience or Law Enforcement shall

receive a sixn hundred datla (5600.00) sktipend added to his

salary.

3. Any employer who roeceives or has received a

Baccalaureate Degree in I'olice Science or Law Enforcement shall

receive a one thougsand doliar (51,000.00) stipend added to his
R



salarxy.
4. Any employes who roecoeoives or has received a

Master’s Degrec in Police Scienve or Law Enforcement shall

receive a two thousand dollar ($2,000.00) stipend added to his

salary.
5. Upon recelplt  of  oither the Associate or

Baccalaureate Degree, the emnpioyec shall provide the City with a

copy of the degree or certiiicabe, which shall be placed in the

emplayee’s personnel ile,

B. The City agrees (o gcimburse the cost of tuition

and bhooks C(or any employee who rveceives certification as an

Emergency Medical Technician (#p1).
1. A1l bouks utiitized by the employee which are

pald for by the City shall be turned over to the City upon the

completion of tho courne tor the purpose of enhancing the Police

Library.
2. Any oamployece who recelves certification as an

EMT shall receive a oNne thonaand three hundred dollar

{$1,300.00) stipend to bo paid the first pay period in December.

a, Any cmployee who becomes certified during

a calendar year ahall recoive a pro-rata portion of the stipend

based on the months which the coplayee s certified.

3. Any cuployer who boecomes certified as an EMT

shall be required to wear the appropriate pin which designates

them as such.

= b



4, Cerlificaltion an an EMT is intended to enhance

the professional status of police personnel and in no way is

meant to detract from the :nervices of the Fire Department

medical rescuc team.

5. Upon receipt ol certification, the employee

shall provide the cCity wilh o copy of the certificate which

shall be placed in the ecnployeo pevyaonnel file.



ARTICTE XXXT1T

ENT TSTMENT. AGREEMENT

A, ALl cemploycces hired on or after January 1, 1988

will recelve Police Academy training al the expense of the City,

and employees shall reimburae the ity for the cost of basic

training and for All additional expense:s; such as pre-employment

medical and psychological examinabtions, testing costs, training

costs, training related ecguipment costs, and the cost of

unreturned uniform articles, provided =naid employee terminates

his employment with the City within Ltwo (2) years commencing

with the date of entry into the 1rolicy Acadewmy.

B. In lien of itemiwing expenses, the City and the

Association agrec thall thoe wmaximom reimbursement required of any

ecmployee terminating omployment with the City shall be six

thousand dellars (56,000.00). HReinhursement shall be calculated

on  a pro-rated, por  diom bhasico, TThe  wmaximum  reimbursement

amount shall be reduced by Uhe per diem rate for every day the

employee retains his cmploywent wilh the City, up to the two (2}

year perioed which commence: with the employee’s entry into the

Police Academny.



1. Reimbursenent shall be calculated at the rate

of 100% during the first yecar of cmployment, commencing with the

date of entry into the Police Acadeny; reimbursement shall be

calceculated at the rate ol 4504% during the second vyear of

cmployment, commencing with the date of entry into the Police

Acadeny.
C. There shall be no relmubursement reguired in  the

event Lhe employece is terminated or separvated from employment

with the City for any of the following reasons:
1. Lnvoluntary separation for reasons beyond the

employee’s control, nuch reanon: not being due to misconduct or

personal delindquency ducing bhe two (2) year peried.

2. flection  to  roesign vather  than  to submit

separation proceceding, provided that the reasons for the pending

separation is not misconduct or personal delinguency.
3. Receipl of  ouwders to xyeport for military

service, other than training Jdnly, upon submission of proof to

the City.

4. Disabitity  Twpetiring  full performance as an

employee. The  employee  must submit to the City acceptable

medical evidence voerifying  cald  disability. If the City

disputes the medical ecvidence, then the employee shall be sent

to a physician mutually agreed upon by the Association and the

City. The cost of the physician shall be equally borne by the

parties. The decision ot thic physician shall be final and



binding.

L. In the event the omployee is separated for personal

delinguency or misconduct, he shall be required to reimburse the

city for basic training and additional expenses incurred by the

City as enumerated in Scctions A and B above.



ARTYCLE XXXITT

CONTINUATION OF RENEFITS RO _COVERED BY AGREEMENT
AL Aany and all beuetits  which are enjoyed by the

employces of the City coverad by this Agreement which are not

included in this Agreement, shall be continued,



ARTTCLE KXXTV

SAVINGS CLAUSTE

A In the cevent that any provision of this Agreement
shall be finally determined to he in violation of any applicable

Federal or State rule, reqgulalion, or law, such determination

shall not 1lmpalir the validity or enforceability of the remaining

provisions of this Agreemenbt. llowever, such provisions as are

ruled to be illegal or unenlorccable shall be deemed to have

been struck from this Agrecement .



AR KXY

FUTTY -BARGATNED  AGREEMENT

A This Agreemenl  rveprescenbs  and  incorporates  the

complete and final undervstanding and settlement by the parties

of all bhargainable issues which woere or could have been the

subject of negotlations. Dutring the term of this Agreement,

neither party will be required to negotiate with respect to any

such wmatter, whether or not covered by this Agreement, and

whether or not within the know!ledge or contemplation of either

or bhoth parties at the Viwme they negotiated or signed this

Agreement.



AR CLYE, XXXV

PURATTON

This Agreement shall bhe in full force and effect

AL
as af /(_{_ /‘?1~_ anel sl | roda in in

inuluding,L}/3//I}_ . Wil bt Ay

effect to and

reopening date. This

Agrecement shall conbtiinue o twdt torene and eoffect from year to

year thercafter, unt il one oty oo Lhe other gives notice, in

writing, no sooner than oance hoandred i€ty (150) nor no later

than one hundred twenty (1:20) «days prior to the expiration of

this Agreement of a desire lo change, modify or terminate this

Agreement.

IN WITHESS WHEREOK, the partiecs have hereunto set their

hands and seals ab the City ol Brigantine, New Jersey, on

this 2F%ra  day ol M/‘,ﬁ/ 1992,

POLICEMEN’S BENEVOLENT C1UY_OF_BRIGANTINE

ASSOCIATION, LOCAL NO. 204

ANPLANTIC COUNTY, NEW JERSEY

— -~ L éﬁ-«!—"—-&-’—*—-/ _—

0379Y
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