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Initials: Freeholder

PREAMBLE

M , 2006 by and hetween the
3, hertinafter called "COUNTY, and
L NUMBER 351-A, SU _’I‘RIE“"‘
\uA"O\ 3 n se the
he ociation; 5 ment
Le_—enccs; and the establishment of

ns of employment, and represents the complete

This Agreement entered into this f{ 7 rl
COUNTY BOARD CHC J"P\ F_{'
MEN'S BE JOLENT A
BEHS. l’"”)RR_L"L.ITO\
premotion of A

heremn :‘:ar cal!e-: .he
ons between the County ar
an egquitable a cdurc for the
rates of pay, hours of work, and other con

and fina! understandi g on all bargain:

the

o
o
=
e

=

ARTICLE 1
RECOGNITION

Section 2
The Rules and Regul:
lovees covered by this contract are hersby acknov

s of the New Jersey Department of Personmel that apply to the
iged o be part of thi 1

ARTICLE 1I
CHECK OFF

Section 1
T'he County
dues each month

Carrections membersh ir‘

e:'ti,-""

oresaid authorization to deduct ¢
the crigi"al sent 0 PBA and

accordance with the pro 15 of NISA 52:14-1
1 be to zll deductions as of January 1, or July 1, next su

to the Treasurer o

revocation
such revoeation is filled.




ion taken by
ation on the ';'-‘"[\::L_le'.ld of
ated representative.

i &
v of in rul].’.‘lu, upon the offi
esident of the Union or by his exg

ARTICLE I1-A
AGENCY SHOP

The county : es to deduct the fair share fee from t
not to become 1“101113 rs of the Association and to transmit

ho elects not to become a

e .rcn e Assn 1

1ce for the employee

1 fol “-‘:\-'i"w :11:::1 1
t also

b., in an amount egual to the
on less the cost of

dssessments.

Section 4
The sum representi  fee shall not o
s of can 1e extent that it 1§ necessary Association 10
bying activity designed to foster its policy goals in coll e tiations and

copiract admi I..Jqf"i"lTluf'-, and to secure for the CIIIT loyees it ICPICSCOLS Wi hich 'D"'IIACHL cannot be

secured through collective negotiations with the County.

and maint
essment as computed by the
nty or require the County t take ar
‘wench ng re S’JJ ution of the appeal.




Warden fn/fﬁ/ PBA

58 against

c Initials: Freeholder
" Seetidn 7

The Association shall inderr

claims, demands, suits or other or by reason
taken he County in reliance upon sal

ent information a rnished bs

L ¢e upon

the President of the

]

Association ¢

ARTICLE 111
SENIORITY

Seniority
length of servi
caleulati

on length of time in ie with 1t status and second
Temporary and provisional i
With regard to all incid
s¢ one of the major factors consider
to perform the work involved and/or the employee involved

ling for promotion j

goll |

work involvad.
one of the maj
oyes has the ability to per

ng broken service with the County (exclusive of leave of absence), shall not

by the County
s who were hired on the same date, the

ce with New Jersey Department of Personnel
if not coversd thercin, tt

:Iphabetical nrder.

hen in accordance with the

ACCUTATE. CUMTENT SEnionty roste

e of permanent status, clas

tion, pay rate and shall

ings exist in - than same,

When opening
for such variou

qualifications
qualifications
with New Jersey De

- comparable

rdance
ien intends

seniority in

other than Civil Service reg




Initials: F
the department shall be one ¢ a
so long as the employee has the

on der:._l with regard to
job.

tg pertor

ARTICLE IV
WORK SCHEDULES

The workweek

¢ schedule will be based on a ur workweek and 8 hou
will commence at 0001 Sunday and end 2400 Saturday.

ons, to make chang:
work schedule rom the
g time of work shifts will not b
; .L]".O-.J having first discussed s changes 0.1.‘] .lw nee d
PBA 351-A Superior Officers, T ﬁus section shall not apply to ¢

representa

ere the nature requires continuous
seven cia}'s per week basis, employees will ha‘ their schedules
CISUre, ] i i

equitable

ARTICLE V
OVERTIME

worked beyond the larly scheduled hours

discretion

sy time at the employ

icle; the war \»'c‘h shall be defined as commencing at 12:01 AM.
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Freeholder, ‘//'/_ Warden @ PBA |
N A

of pay shall be paid for work ur

s of duty in any one day

xcess of the employee
33 3 f

Section 5

iing shift differential, if an

h

time the employee's regular rate of pay
he 16th ¢
1, if any be applicable,

the overtime is

Any employse who is re - regularly scheduled

shift shall be paid at ¢

Acceptance or rejection of overtime
Assignments of overtime shall be
ci F ot

€ AIMOUNT

may elimirn
Rules and R

e positions for economy reasons subjsct to New Jersey Depart

z into Compensatory Time at the end

1 Or compensatory ume.




is required to anc

1018 &C

of Section 1,
ime will be given for employ
an their regularly scheduled shi

ARTICLE VII
RATE OF PAY

hat rar
mployee

i
%)

the salary scale.

4793 hour

1l be paid
the balance of their work




Lisutenant
Step 3

nant

Lisutenant
Step 1

I OWn

cutive wesk
the job
on the job t

er undergoing on the

ee will be

work in a lower paid clas




term of this Ag
{ the parties of this Ag

ARTICLE VIII
SHIFT DIFFERENTIAL

ARTICLE IX
HOLIDAYS

Martun Luther
morial Day.

jood F

Election

J'/ | E“.)a' rate)

2,24 (2008 rate), and paid in 12

check or one sepa heck on pay period 14 of sach
1] receive a pro-rated share of the cas!
k holidays will receiv
ken and ‘n_l I:C P

TIICCIS Wi
p["i"\fall..
vear.

iru Friday will celebrate
]] on Su will c=l=b
ees wll celebrate the holiday on the day

=)

w

10 of 30

fit]
(1}+]




4
Py b

F |/
Frecholder j_ CA ! li%f/ *j/' /
7]

Sec 3
When the Board of Chosen Frecholders declare, by forn
“"‘lpJ\D\L\:‘-. those cnz‘:'.oyees required to work such day will be
sonable time after such formal action. This provision has
eclared or granted pursuant to contracts with other represent

action, a day off for all Count

¢ this Agreement will receive 6
J| ed i ino con npensatory time
ays can bﬂ used or

m's:ra:_rc -_Ja}'s. Fe
or sold back at the pre
rolled 1nto com :I',e employee ! z
of the fact, # § iy h= reque= provided such request dous nOT ULreas .1ab3}-'
inte » with the operation of the Department and the Warden or His designes approves such

requ

ARTICLE X
FRINGE BENEFITS

overed by h‘» —\2.2..,1"

mi e when

If an employee
ined in the perfo
up to nine (%
perform their
1lar paycheck; on the
jured on Dut

Wi l they are una
yee cov ;—,-_1 by this section by
burse the "_'r..znt)' directly fi
7y withheld. Durd

uties.. T

upon

d t hour as speci

ay twenty-five (323) dol
is to be determined by the 'wrd—w-

Section 4
2) count ise for bids concerning new
specificat uniforrns  submitte the
specifications are incorporated herein Lw reference

emplovees on need bazis as




Initials:
will p*-:')mptly fur

in the scope of their

d) Any uniforms destroved by an ¢
3 days after being notified o

\A.][,IC\“ne'“. are to be replaced by the County within

on and req _1c.5:=“ 1ep L acement.

s follows:

o

Summer

5 Short Slegve E
3 Summer Trousers
1 HL‘L

1 Hat Cover

Sleeve Shirts

‘arden reserves the

-,\':'r}'; an insurance

© pro ided. |

© may continue ce or phc‘.. its insurance

nefits as exist under the

reasm At
fement.

I1 continug to accrue sick

ed compensatory Lime to the County at the end

1 the L“‘l..-‘"l"\ with writen
such Juarter.

_r,p oyee has the option 1o sel] ace
rier in any given year p:'ovidad such er
noti xercising said option not less than

or O"'I"'CH'-; ¢ Hundred Jr':i' Fifty (36
e for 2006, Six Hundred and Seventy Five \56-\. J)
§ .00} dollars for 2008, for the purpose of a Heal
.rd PBA. The PBA will ted repott by

Audit fi { defined

irare p'.?_n 10

1 ol each 3




to the Jail t

nd earl Y ICp “'T.][, ume mean the same

ARTICLE XI
SICK LEAVE WITH PAY

y employees in the ba

none or a port b1 vear, the
such leave not ulate t¢ from vear
entitled to such accumu 1'11 ed sick leave if and when needed

j. L‘;CIIIlC{E {0 mean |.J13 IJ'.['}S&'JLIE
personal illness by reason of which such 2
of their pos , OF exposure 1 a ¢ ipus di
attendance with a me:n':-e: cf the im
i v is de n Section

short period of em

2h

noet appr;\"sd

iployes is unable to perform the usual duties

amiliy T 12 the IlD ayees pres

to the

v employee from duty becanse of

=3l




F"“hcfdsr‘/

L=

es not expect I
t any other reasons included

QIS Or pCl’SOE}E.; TICS.

Spouse,

nd Grandfar

zar shall earn
yvees who

1 QI

25 who do n
I vacat

ring an;

use

sick time ¢
vear. Additignal

" the follo

pressure of work,

T
vears because of the

. ination _
ive percent of all unused

ked for the County no

v sell the County one ht
ed said

ick hours at the prevailing rate of pay pros

a PERS pension.

with Ca y. This section will not is an employee of
Camden m any Department or T

subsequently becomes covered under this a

Bl

Page 14 of 30
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ARTICLEATL
LEAVE OF ABSENCE

Section |
Leaves of abs

Department of P

set forth herein

ence for permanent

employee

I as prcn'iicc in New Jersey

tate laws axcept as ¢

Se

o

i3 a member of ©

Temporary
or Re .

be &
(23 ',»\,_l\s unl cs< a lon

Section 4

om

when;

The :'mpLJ ‘ee may retain stipend
b) ]"e_*.'"[:-r“u"rlg emergency civilian duty in relatior
ected by the Governor of
Inited States

emer

Presi G‘I“

¢) Performin

ction of the Wa

Return from Le:

set forth b

121,

f other employee righ

leges, or benefits.

be given leaves of

Page 153 0f 30




-ovided such

notice of such intended
1, 1t shall essary for

ve, if il

b} Provided the Warden i

contained on the list furnished by the PBA to

it be denied PBA time du
fi rank of leutenant or above.

be permitted to work pro
: I nted earned and a ¢
iement and for one (1) month after the ac

10d will be granted upon presentation of a Doctor's certificate sefting

ARTICLE XIII
FUNERAL LEAVE

h in the employee!
but in no eve
b

d, stepchildren, mother. father, brother or

1 case of spouse, ¢

andmother, grandfather, mother-i

-in-law.




; / ué'ﬂ/{] o\ )
recholder 44/ Warden, ol PBA /-",/ ’
ARTICI v '
VACATIONS

Section 1
Permanent full time ¢

o the

ill be entit

mployees in the County Comrections Dep

ual vacation with pay:

vear to the co:t,lvnm
nent of the thi 0 tl:c comp

-::f-npcr_s
ice sltall be entitl
or permanent employees.

Vacation leave shou
be made to give "1@ ey

ol continued
upervisor,

Seclin
If any employee dies having vacation credits, a sum of

y the compensation

their estate.

eir salary rate at the time of death shall be calculated

fizured on tt

f the

titne cannot he used sick time without the es

he employe
| bein a




A |/

2

Il be equally ap;

g axcept during an

ARTICLE XVI
GRIEVANCES

nty ievances ba resolved infornm
ge of the grievance procedurs. Informal settlements at any step
d the immediate parties to the settlem but shall not be precedents in a later grievance

proceeding.

s of New

sonnel and Statutory Reqr

Jersey Department of Pe
under the grievance procedure.

and Ligutens

zonstitutes the

red by this A

| consent.




ved party must attempt

ithin ten (10) work
an earnest cffort

m PER

fro

confer wi
nd shall deliver to them a written sta
work dave af

representative shall upon

grisvance a

requast

ented

be repre

[epresen

sfied with the

r with such rec




scheduled sooner than thirty (

¢ Camden County Labor Relations Board. ‘t the A“:L
legal remedies under New T6r<ev I
shall be canceled and

¢} The cost of the : : be bome eqt
Association and the County. Any other expenses including but not
incurring the s

ne.

unless the pe
o?.21e-'m'<=. The decision of the arbitrator shall be

all b

| and binding upo

n the parties.

Section 7 Miscellaneous
a) The ¢ at any stage of the :

i within the tpcc..

he next sta

said procedures to communicate the decision
imits shall permit the aggri

ICCL

n L1e sp
1dered at that stage.

¢ of any grievance, conti

unti} suct

cgulations of the County




s
|
.

f
/%/I il
W dTLlL"I_/ PBA JIJ/ g

Initials: Freeholder /.

mination against any employes
al affili

d the Union a
d, color, rel

, =
Decause al race, crec

2T

1 any employvee organization or to refrain
wation by the County or the Uni
r nonmembership or activ

member’s member

ARTICLE XVTIT
ANCE OF OPERATIONS

MAINT

durir

he union hereby covenants and agrees that
Unlon nor any person acting in its behalf will cause,

3 the concerted failure to report fi
ful

prevent its members from
activity aforementionad, or
employees of the County
s who partici

d

such action and

desist from same i
r under the circur

ruad to
2 entitled to

£

Nothing contained in this Agrezment shall be
ht to seek and chtain such judicial :
injunction or damages, or both, in the ¢

o
[
(=]
43
(2]
o
=
[
o
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nd reserves unto itself, without limitations, all

[ESpon ~m_lmm T i ested in it prior o the

he most appropriate

d by the County.

ods and

b) To ma,( rules \_._“ procedure and ¢
i schedules »1.-_1 5

, maintal
as it may from time to time deam best fo
rce notice thereof to the emplovses to require compliance

g any other appropriate disciplinary action
1o the law.

discharge, or tak

and Just cause accordir

ot under conditi

f lack of work or fun
inefficient and non productive.

t deems
artment,

the
:nce thereof,
¥ to spac
v Jersey and

ving p'w\-:n:. rights, ities of

] fiscretion in therewith
terms hereof are in conformance with the Constit




o deny or restr
et nation

ng contained herein shall t
responsibilities, and authority under r.s.#l.,.-'-\_. or any
regulations.

ARTICLE XX
MISCELLANEOUS

ns and repayment of ioans from the
v payments to an er

pen
ol

o

v in each week for employees cos

T

be available as of

ARTICLE XXI
MEDICAL

1. Effective the signing o

f this Agreement, the pres

d Name (retail)
ne {mail order)

Cramer o
LICTICTIE

23% For any maintenance d onths

o-pay for maintenance drugs not obtained through

SVance ?!'()CUCIRTC.

vant co-pay betw
the relative cost differe

£ast once a year.




Varde /ﬁ/’" PJJ:(L

,v‘d to use gener UOH d ; I
the pﬂal.

a3, « Employ

LlL]LLU' does not s

ence in price i

self insured health p
dures set forth below, a second

brmitted . You MUST CALL
Surgical Opinion must

If na second ouhic-r 55U

in su*gicai prOCcd'Jrr:s'.
1 1 ¢ Patient

n, which shall be provide

taract Removal, Dilan
rectomy, Knee surgery, Spinal and Verte I:\u.‘ Surg LJQaTl"\‘l '-“1&
ctomy or Other Breast Surgery, “Prostatec

r:..;

Bunionectomy, C
Herniorrhap
Stripping of \-"an-.,c se¢ Velns, Ma
Tonsillectomy and Adenoideciomy, Submucous Resection.

| procedures set forth below will be
health benefits program only

nea

nsured

and In writing that
ed in a hospital.




/
—
Freeholder ,//

. Dilation and Curettage, Tubal

us Resection, V

n of H.l"‘"] ner Toe, Excision of Skin

is 'qu‘frer' by their doctor to undergo

considerad a covered |

il .»..:.u‘lg 1.11.‘_: be 1
doctor s in advance to the prog
circumstances require that the procedure be performed

in the Co s salf insured health benefits program are encouraged 1o
all bills they receive for covered benefi t< under the program. If a partici
an errer in a bill submitted to the Administrator fi er the pr
overcharge to the County, the the Adm
error or contact the p_— corrected. 1 1
table written docum titled to a refund
nt of the amount saved as a u,sL,lt of the correction of the error, up 10 & Mmaximum

pre certif

italization of 2 non-eme
authorize the length of an overni
or their attendi i
¢ this pre-certi

ant ent e"“
lcation A "ir

t hospital stay b
must contact ihe

o -.10 Sr\d.] 'o-J,-.» '1r*.|J-1r: "‘-"r' the er

doctor wil

r.\.,mtg\, With 1 1
- BEfefits for chirepractic care under the County's

ited 10 ar unless a

"L‘J
o

LiA]
o
[
wn
o
=
[
Ll
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Freeholde Varden ¢ P%i/—t

] pa_ ) =it h
1 to the followir

‘12, +Current em
prescription

1
2
-
4
4

v LA

et v s R
p

] .

% (Health benefits onlyv)

s cost Iu_' prescription premiums will be paid for by tL: county upon the cor

letion of

1g 1o the following schedule:

v to an indi

Department or [ tle before the signing ¢

i:1"3ia|‘-';en* a Section 123 Premium Conversion Plan {pre-tax new

in all plans is stan 1% if not in school &




[nitials:
County's self insured

lu:‘r-:a a 1"1":riv1'f-11:c )

g, for
r_:]ant’s medical claim or retirees cls \Tamtenar‘L: L)I h aefits meams tl’.at -.}1._ S_l:
vs the balance of the claim up to the amoeunt that the self insured plan would
ormally cover as lf it were the primary plan.

1, 2006 and Dec

tween Jar

1and prescrip

7 _-}-G

N premiums:

who becomes covered under this agreement who W:h not already
ee as of the signing of this Agreement and who r will pay the
i i LON premiums:

el

g5 of the healt?

ra coverage only

Under 15 years
15 ve L.p to i
e

20 }"‘E"S up t
25 years or more

mployes of Camde

will

[his section
De

under this agreement.

not apply to 'r:;:'i'»'i:i:]ai who is ¢

L Eligible em rees covered by this .-"12'051:3"{ [‘1;\-‘ choose, 1n writing, to par in
he “Option Qut of Health Benefits Prog k This pre intended for those
employces who are covered by altem e coverage and who choose to forego

nce Benell

County Hea

v ag domestic partners, and both are re
frum thc L(]ul‘ll‘\ or its affiliated agencies, neither -""1}'\"\\

3 If two emplovees are marricd or qualify as demestic
: a dependent under his or her

participate ir.- the Opt Out Pro
partners, they may be covered
spouse’s county plan, but not both.

¢ as an employee, or ¢

> employee is covered as a dependant under a non-county plan, he or

1 the Opt Out Program. :
re::el ufas Lo £+ [ /3

If an employes Ts—eevered under any 1 p
State, or Municipal government or agency, tb—l ployee, ar fl

]

a full ume sir

she may not participate
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i
' not opt If

0 any g

Eligible permitted to opt out o

prescription coverage or both.

The term employvee(s) refers to both active and retired employees,

a)
coverage restore the employee, their 1
the Self-Insured Plan for the Where an employee
rticipated in the program for less the County shall be
through payrell deductions to ated balance of the
ve paid. The emplovee shall authori eductions 1
ime the employee opts to parli i
o) ffective January 01, 2006, monthl
Type of Coverage Opt
Prescription Benefits
From Fami ¢
From Hu
From Parent/Chil
From Single to no coverage
Health Benefits
From Family to no cover 15.83
From Husband/Wife to no coverage 94
From Parent/Child to no coverage 13
From Single to no coverage 16
cl The optional h gram provided ¢ tlable 1o all n

shall be availz t and prospective

ns applicable to

plovess on
es under th

employes no later than one month afler
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‘__/J//f ; : !
1als: Freeholder //(! '\'\f'ardcn_D/ I
se an crr:lov:e 31‘ detive pay satus for the prem

eaches the age 63, bu! only f

= dost of
T 4 maxirmum ¢
respectto t

It} ¢ laws governing \ue\uca;-u S[]uuld change during the term of this Agreement,

20, - The County will rei

\-‘[ed"cul'f—* P';‘n u-h"'l tl em

subject to $20.00 L.O DAY
v1th a choice of :

e PPC or the

24, All emplovees and 1
;ould result in a deletio
Jml.t

nl"‘p[ ses of Health and Preseription plan
2 liable for the additional

ARTICLE XXII
GENERAL PROVISIONS

by any court or

y portion ©
iction, such dec

ion of the Agreement

ARTICLE XXIII
FULLY BARGAINED AGREEMENT

and Union
to January

nd Union agres th
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