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PREAMBLE

This Agreement entered into this eighth day of
March, 1872, by and between the Board of Education of
the Townshin of Bordentown, New Jersey, hereinafter
called the '"Board'", and the Peter Muschal Teachers'

Association, hereinafter called the "Association'.

The Township of Bordentown Board of Education
and the Peter Muschal Teachers' Association believe
that each child entered in the educational program
under their jurisdiction should receive the kinds of
experiences necessary for maximum development of his
personal capacities, both intellectually and socially,
so that he may grow into a thinking, creative, fully-
functioning adult who will be able to shoulder his
share of responsibility at home, on the job, and in
the wider democratic life of the community, nation,

and world.



ARTICLE I

RECOGNIT ION

The Board hereby recognizes the Association as the
exclusive and sole representative for collective
negotiation concerning the terms and conditions of
employment for all certificated professional per~
sonnel under contract, on leave, employed by the
Board, including but not limited to:

Classroom Teachers

Special Area Teachers including Music,
Art, Physical Education

Librarian

Nurse

Home Instruction Teachers

Federal Program Personnel

Speech Therapist

Teachers of Special Education

All other professional personnel below
the administrative level

but excluding:

Thief Administrator
Assistant Administrator

Unless otherwise indicated, the term '"teachers",
when used hereinafter in this Agreement, shall
refer to all professional employees represented
by the Association in the negotiating unit as
above defined, and references to male teachers
shall include female teachers.



ARTICLE 11I

NEGOTIATICNS

The parties agree to enter into collective negotia-
tions over a successor Agreement in accordance with
Chapter 303, Public Laws 1268, in a good-faith
effort to reach agreement on all matters concerning
the terms and conditions of teachers! employment.



ASTICLE III

GRIEVANCE P2CCEDURE

Definitions

i. A '"grievance" is a claim based upon an event or
condition which affects the welfare and/or terms and con-
ditions of employment of a teacher or group of teachers
and/or the interpretation, meaning or application of any
of the provisions of this agreement.

2. An "aggrieved person' is the person or persons
making the claim.

3. A "party in interest" is the person or persons
making the claim and any person who might be required to
take action or against whom action might be taken in
order to resolve the claim.

Purpose

1., The purpose of this procedure is to secure, at
the lowest possible level, equitable solutions to the
Problems which may from time to time arise affecting the
welfare or terms and conditions of employment of teachers.
Roth parties agree that these proceedings will be kept as
informal and confidential as may be appropriate at any
level of the procedure.

2. DNothing herein contained shall be construed as
limiting the right of any teacher having a grievance to
discuss the matter informally with any appropriate member
of the administration, and having the grievance adjusted
without intervention of the Association, provided the ad-
justment is not inconsistent with terms of this Agreement
and that the Association has been given the opportunity
to be present at such adjustment and to state its views.

Procedure

1. Since it is important that grievances be processed
as rapidly as possible, the number of days indicated at each
level should be considered as a maximum and every effort
should be made to expedite the process. The time limits
specified may, however, be extended by mutual agreement.

2. 1In the event a grievance is filed at such time
that it cannot be processed through all the steps in this
grievance procedure by the end of the school year, the
time limits set forth herein shall be reduced so that the
grievance procedure may be exhausted prior to the end of
the school year or as soon thereafter as is practicable,



Article IIX
Grievance Procedure

C. Procedure - continued

3. Level One

(a) A teacher with a grievance shall first discuss
it orally with his administrative assistant
with the objective of resolving the matter
informally within two (2) school days. The
teacher may elect to have an Association
representative present.

(b} If the aggrieved person is not satisfied with
the disposition of his grievance at Level One
(a) he may file the grievance in writing to
the assistant administrator within three (3)
school days with the objective of resolving
the matter by a written decision within three
(3) school days after receipt of the written
grievance.

4, Level Two

(a) If the aggrieved person is not satisfied with
the disposition of his grievance at Level One,
or if no decision has been rendered within
five (5) school days after presentation of the
grievance, he may file the grievance in writing
with the Association within five (5) school
days after the decision at Level One or ten (10)
school days after the grievance was presented,
whichever is sooner. Within five (5) school
days after receiving the written grievance, the
Association should refer it to the Chief
Administrator of the school if it determines
that the grievance is meritorious.

(b) If the aggrieved person is not satisfied with
the disposition of his grievance at Level Two
(a), or if no decision has been rendered within
five (5) school days after presentation of the
grievance to the Association, he may file the
grievance in writing with the Chief Adminis-
trator.

5. Level Three

(a) If the aggrieved person is not satisfied with
the disposition of his grievance by the Chief Ad-
ministrator, or if no decision has been rendered
within ten (10) school days after the grievance




Article IIX
Grievance Procedure

~

.

Procedure - continued

was delivered to the Chief Administrator,

he may, within five (5) school days after a
decision by the Chief Administrator or
fifteen (15) school days after the grievance
was delivered to the Chief Administrator,
whichever is sooner, request in writing that
the Association submit his grievance to the
Board of Education.

{(b) This request shall be submitted through the
Chief Administrator who shall attach all
related papers and forward the request to
the Board of Education.

{c) The Board, or a committee thereof, shall
review the grievance, hold a hearing with the
employee, if requested, and other interested
parties in order to establish all the facts.

(d) The Board of Education will render a decision
in writing to the aggrieved person within
thirty (30) calendar days.

Rights of Teachers to Representation

Any teacher in interest nay be represented at all
stages of the grievance procedure by himself, or, at
his option, by a representative selected or approved by
the Association.

Miscellaneous

l. Decisions rendered at Level One (a) which are un-
satisfactory to the aggrieved person and all decisions
rendered at Level One (b}, Levels Two and Three of the
grievance procedure shall be in writing setting forth
the decision and the reasons therefore and shall be
transmitted promptly to all parties.

2. All documents, communications and records dealing
with the processing of a grievance shall be filed in a
separate grievance file and shall not be kept in the
personnel file of any of the participants and shall be
made available to the Association representative upon
request.

3. All meetings and hearings under this procedure
shall not be conducted in public and shall include onily
such parties in interest and their designated or selected
representatives, heretofore referred to in this ARTICLE.



ARTICLE IV

ASSCCIATION RIGHTS AND PRIVILEGES

The Board agrees to furnish to the Association in
response to nutually agreed upon reasonable requests
from time to time all available public information
concerning the financial resources of the district,
including but not limited to: annual financial

reports and audits, register of certificated personnel,
tentative budgetary requirements and allocations,
agendas and minutes of all 3Boarcd meetings, census data,
names and acdresses of all teachers, ancd such other
information that shall assist the Association in
developing intelligent, accurate, informed and con-
structive prograns on behalf of the teachers and/or
their students.

Whenever any teachers are mutually scheculed by both
parties to participate during woriting hours in nego-
tiations, grievance proceedings, conferences, or
meetings, he shall suffer no loss in pay.

The Association, Representatives of the Association,
the New Jersey Education Association, and the National
Education Association shall be permitted to transact
official Association business on school property. Such
transactions shall be scheduled at reasonable times,

to be approved by the Chief Administrator, provided

in his judgment this shall not interfere with or in-
terrupt school operations.

The Association shall have the privilege to use

school facilities and equipment, including typewriters,
mimeographing machines, other duplicating equipment,
calculating machines, and all types of audio-visual
equipnent, with the approval of the Chief Administrator,
when such equipment is not otherwise in use. The As-
sociation shall pay for the reasonable cost of all
materials and supplies incident to such use as determined
by the Boaxd of Ecducation.

The Association shall have the right to purchase, through
the School Boarc oifice, expendable office supplies.



Article IV

Association Rights aznd Privileges

F.

The Association shall
boards in the faculty
bulletin board in the

The Association shall
the intra-school nail

The Bboard shall grant

have the use of bulletin
lounge and space on the
administrative office,.

have the option of using
facilities.

leave without pay to the

presicdent of the Association and/or the chairman
of the Negotiating Team as requested for tran-
saction of Association business during their terms

in office.

These rights and privileges shall be granted to

the Association.
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ARTICLE V

30ARD STAFF RELATIONS CCOMEITTEZR

The Boarc 3Staff Relations Committee, hereinafter

referred to as the BSK Committee, shall consist of three
(3) representatives appointed by the Board and three {3)
representatives appointed by the Association. The
Coummittee shall meet at least once every sixty (60) days
to explorxe anc prepare action programs for achieving
satisfactory personnel policies and procedures which
benefit children and teachers, e.g., teaching technigques,
cuiriculum improverent, extra-curricular programs, in-
service testing, pupil testing and evaluation, philosophy
and educational goals of the district, teacher recruitment,
research and experimentation, educational specifications
for buildings, and other related matters regarding the
effective operation of the Township of Bordentown School
Cistrict.

The BSR Committee shall establish its own rules of pro-
cedure and shall be chaired by the Chief Administrator
who shall be responsible for the arrangement and conduct
of meetings.

Nothing in this ARTICLE shall be intexrpreted to prevent
the BSK Cormittee from consulting or adding to its
number such additional teachers, professional advisors,
parents, students, or other pesrsons as the original
nembers herein designated shall determine are desirable
and appropriate for said purposes,

Nothing in A, B, or C above shall be interpreted to negate
present and/or future Board policy or Board prerogatives.
This i1s not to be construed to render Article II in-
effective.
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ARTICLE VI

TEACHER RIGHTS AND RESPONSIBILITIES

Nothing contained herein shall be construed to deny or
restrict to any teacher such rights as he may have
under New Jersey School Laws or other applicable laws
and regulations.

Whenever a teacher is required to appear before the
Chief Administrator, 3oard, or any committee thereof,
concerning a discontinuation of that teacher in his
office, position or employment, or the salary or any
increments pertaining thereto, then he shall be given
prior written notice of the reasons for such meeting or
interview and shall be entitled to have a representative
of the Association present to advise him and represent
him during such meeting or interview. Any suspension of
a teacher pending charges shall be with pay.

No teacher shall be prevented from wearing pins or other
identification of membership in the Association or its
affiliates,

1. Whenever the work performance of a teacher is
nonitored or observed it shall be conducted openly.
The use of eavesdropping, public address, audio, and
similar surveillance devices shall be strictly pro-
hibited.

2. A teacher shall be given a copy of any class visit
or evaluation report prepared by his evaluators at least
one day before any conference to discuss it. Discussion
of any observation or visit shall be held privately.
Evaluation reports shall be placed into the teacher's
file or otherwise acted upon after the conference.

A teacher shall have the privilege, upon request, to
review the contents of his personnel file. After

review a teacher has the right to respond in writing

to material contained therein and such response shall

be included in the file. Copies of a teacher's personnel
folder material will be supplied to the teacher con-
cerned, if requested in writing. The determination for
retention of documents in personnel files resides with
the chief school administrator of the school district.

All teachers shall be given notice of their tentative
class or subject and room assignments for the forth-
coming year as soon as possible.
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Article VI
Teacher Rights and Responsibilities

G.

1. Teachers who desire a change in grade and/or
subject assignment may file a written statement of
such desire with the chief administrator not later
than March 1. Such statements shall include the
grade and/or subject to which the teacher desires
to be assigned in order of preference.

2. HNo later than April 30 of each school year the
chief administrator shall provide to the association
one copy of then known vacancies which shall occur
during the following school year.

Teachers shall not be required to drive students in
their own vehicles.

Any complaints, if relied upon by the Board or Ade
ministration, regarding a teacher made to any member
of the Board or Administration, shall be called to
the attention of the teacher.



ARTICLE VII

TEACHER FACILITIES

An appropriately furnished roow shall bes reserved for
the use of teachers and administrators as a faculty
lounge and/or teacher and adiinisirator work area,
Teachers shall be expected to exercise reasonable
care in naintaining the appearance and cleanliness

of said lounge., It shall be regularly cleaned by

the school's custodial staff,

Well-lightecd and clean teacher rest roowms, separate
for each sex and separate from the stucent's rest
rooms, sShall be provided wiih keys furnished for
each teacher.

Free off-stireet parking facilities for teacher
use only during normal school hours shall be
provided,
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ARTICLE VIII

TERMS COF EMPLOYMENT

The in-school work year of teachers employed on a ten

(10) month basis from September till official closing

of school in June shall be the official school calendar

of the children, plus two (2) orientation days before
school begins, two (2) NJEA convention days, one (1)
Visitation Day, and two (2) Workshop Days. New teachers
shall be required to attend an additional orientation day.

The formal school work-day shall be 6.8 hours including
a 30 minute duty-free lunch period. This time does not
include necessary time before and after the work day in
accordance with Article VIII, paragraph H-1l. of this
Agreenent.

Professional personnel shall not be required to be in
attendance the following days:

Labor Day
Veterans Day
Thanksgiving (2 days)
Last 8 calendar days in December according
to the current fiscal calendar
HNew Year's Day
President's Day
Spring Vacation (6 days including Good Friday)
Memorial Day

The regqular school work week for professional personnel
shall not exceed five (5) days.

Uonon notifying office versonnel, teachers may leave the
building without requesting permission during their
scheduled duty-free lunch period.

Exceptions to the provisions of Section B & E above may
be made only in cases of extreme emergency. An emergency
day constitutes a formal work day. Such emergencies
shall be determined by the Administration.
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Article viIT
Terms of Employment

G.

LA

The Association will assist the Administration in the
proper orientation of new teachers; and designated
teachers selected by the Administrator will assist
new teachers throughout their initial year of employ-
ment in the Township of Bordentown.

It is recognized that teachers as professional employees
spend many hours in addition to the direct contact with
students. They accept the responsibility, as well as does
the Board, for providing the highest quality educational
program practicable for every boy and girl in the school
district., This responsibility includes:

1. Careful daily preparation.

2. Attendance at staff meetingss

3. Working individually with students for
corrective and/or make-up work 'after hours'
as needed by the students and determined by
the teachers.

4., Conferring with parents at mutually con-
venient times or when scheduled in the
program for all teachers.

5. Involvement in committee and coordinating
activities as developed by the staff and
chief administrator.

6. Participation in PTA, open house, student
performances.

7. Field trips which are a part of the curriculum,

8. Meetings/conferences at other times when
mutually agreed upon by board and association.

The Board will strive to provide for teachers times within
the school work day for conferences and preparation.
Teachers may be relieved, when it is not essential that
they be present, while specialists are teaching their
classes, unless the Administration deems it otherwise.



ARTICLE IX

PROTECTI O DF

TEACHEIS, STUDENTS AND PROPERTY

The Board agrees to comply with Title 18 A,
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ARTICLE X
SALLARIES

The salaries of all teachers covered by this Agreement
are set forth in Schedule "A" which is attached hereto
and mace a part hereof,

—~

Pay Gchedule

1. Teachers will be paid on the 15th and the last
day of the month.

2. When a pay day falls on or during a school holiday,
vacation or weekend, teachers shall receive their pay
checks on the last previous working day.

2, Teachers shall receive their finel checks on tne
last working day in June.

In the form set forth in Addendum {4, teachers may indi-
vicdually el=ct to have ten percent {(10%) of their monthly
salary c¢ecucted from their pay. These funds shall be
paic. to the teacher in two squal paynents on July 15 anc
August 15 or on the final pay day in June as requested by
the teacher., Early withdrawal terminate$ sumier payment
privilege.

Teachers shall be notified of their contract and salary
status for the ensuing year no laiter than March 21.

Contracts or salary notifications shall be returned to
the chief administrator no later than April 15,
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AKTICLE ¥I

DEDUCTION FROM GAELLREY

The Board of c2ducation will tonply with Thapter 233,
New Jersey Public Laws of 1569, (I, J. S, 52:14-15. Ce.

11.1



ARTICLE KIX

SICK LEAVE

A1l teachers employed shall be entitled to ten (10)
cuitulative sick leave days and twe (2) non-cumulative
sick leazve days each school year as of the first
official day of said school year whether or not they
report for Jduty on that day. Jnuszd cunulative sick
leave days shall be accunulated fron year to year
with no naxinum linit., Cunulative sick leave days

shall be utilized Ffirst.

When the absence of any teachers, for reasons of illness

or injury, exceeds the annual days allowed and the
accunulatec days of sick leave, tenure persons shall
be eligible to twenty (20) acditional days at a
salary less the pay of a substitute, and non~tenure
persons shall be eligible to ten (10) additional days

at a salary less the pay of a substitute,

Absence beyoiid these provisions shall be without pay.
A day's salary is defined as 1/200 of the annual

salary.

12.1
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ARTICLE X111

TEMPCRARY LEAVES CF ABSENCE

Teaghers shall be entitled to the following temporary non-
accuisulative leaves of absence with full pay each school
year:

1. Death in immediate family (up to 5 days per occur-
ence). Immediate family shall nean spouse, parent, child,
brother, sister, mother/father-in-law, grandparents,
brother/sister-in-law, son/daughter-in-law, and other
blood relatives living in household.

2. Death in other than immediate family (up to 3 days
maximum per year).

3. Illness in immediate family (up to 3 days maximum
ner year).

4. Following reasons (up to 3 days personal leave
maximum per year):
a. Religious holidays as listed by Commissioner

of Education and observed by the employee's

professed religion.

b. Court subpoena
¢, Marriage - of employee or immediate family
d. Other personal business

1) The generic nature of other personal business
should be stated¢ (with exception of one day);

2) Request for approval should be submitted to
Chief Administrator at least twenty-four
hours in advance;

3) Will not be granted on days immediately pre-
ceding or following scheduled holidays. Also,
will not be granted at a time when absence
may sSeriously hinder the overall operation of
the school, e.g., opening cday, closing day,
conference day, etc.

e, Approved "emergency'.

5. Up to five (5) additional days may be allowed, less
substitute pay.

6. Visitation days, conference, conventions, etc., may
be granted upon written request with approval of the Chief
Administrator.

7. Provisions:

a. It is expected that the teacher will notify the
Chief Administrator at least 24 hours in advance
except in emergencies.

b. Absence beyond provisions will be loss of pay.

c. A day's pay is considered 1/200 of annual salary.

Leaves taken pursuant to Section A above shall be in addition
to any sick leave to which the teacher is entitled.
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ARTICLE X1V

EXTENDED LEAVES CF ABSENCE

The Board agrees that up to two (2) teachers designated
by the Association shall, upon request, be granted a
leave of absence without pay for one school calendar
year for the purpose of engaging in activities of the
Association or its affiliates, provided notice is
received by June 1 preceding the said school year.

A leave of absence without pay for one or two school
calendar years shall be granted to any teacher who
joins the Peace Corps, VISTA, National Teacher Corps,
or serves as an exchange teacher or overseas teacher,
and is a full-time participant in either of such
prograns, or accepts a Fulbright Scholarship, provided
notice is received by June 1 preceding the said school
year.

Military leave without pay shall be granted to any
teacher who is inducted or enlists in any branch of
the armed forces of the United States for the period
of said induction or initial enlistment, pursuant to
the requirements of Title 18A.

1. A teacher shall notify the Chief Administrator
of her pregnancy as soon as it is medically confirmed,
Said teacher may request a maternity leave without pay
and said leave shall be granted, The leave shall
become effective three (3) months prior to the
anticipated date of birth of the child and shall
terminate September 1 following the sixth month after
the birth of the child. A ninety (90) day notice of
the intent to return to teaching duties prior to the
termination of said leave shall be given to the Chief
Administrator. Upon the recommendation of the Chief
Administrator, with the consent of the teacher
concerned and the approval of the Board, a teacher
may leave or return earlier or later times than
specified above.

2., No teacher on maternity leave shall, on the basis
of said leave, be denied the opportunity to substitute in
the Township of Bordentown School District in the area of
her certification or competence.,

Other leaves of absence without pay may be garanted by the
Board for good reason.,
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Article X1V
Extended Leaves of Absence

F.

1. Upon return from leave granted pursuant to
Section A, B, or C of this ARTICLE, a teacher shall
be considered as if he were actively employed by the
Roard during the leave and shall be placed on the
salary schedule at the level he would have achieved
if he had not been absent, provided, however, that
time spent on said leaves shall not count toward the
fulfillment of the time requirements for acquiring
tenure. A teacher shall not receive increment credit
for the time spent on a leave granted pursuant to
Section D or E of this APTICLE, nor shall such tine
count toward the fulfillment of the time requirements
for acquiring tenure.

2. All benefits to which a teacher was entitled
at the time his leave of absence commenced, including
unused accumulated sick leave and credits toward
sabbatical eligibility, shall be restored to him upon
his return, and he shall be assigned to the same
position which he held at the time said leave commenced,
if available, or, if not, to a substantially equivalent
position.

All leaves of absence shall be applied for and granted
in writing.
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ARTICLE XV

SABBATICAL LEAVES

A sabbatical teave may be granted by the Board to a
maximum of one teacher for study, including study in
another area of specialization, for travel, or for other
reasons of value to the school system, subject to the
following conditions:

A, Requests for sabbatical leave rust be received by the
Chief Administrator in writing in such form as may be
mutually agreed upon by the Association and the Chief
Administrator, no later than February 1, and action
must be taken on all such requests neo later than
March 15, of the school year preceding the school year
for which the sabbatical leave is requested.

B. The teacher has completed at least seven (7) full
school years of service in the Township of Bordentown
School District,

C. A teacher on sabbatical leave (either for one-half (%)
of a school year or for a full school year) shall be
paid by the Board at fifty percent (50%) of the salary
rate which he would have received if he had remained
on active duty,

D. Upon return from sabbatical leave, a teacher shall be
placed on the salary schedule at the level which he
would have achieved had he remained actively employed
in the system during the period of his absence.

E. A teacher granted sabbatical leave will agree to
remain in employment with the Township of Bordentown
Board of Education for the ensuing two (2) school
years or reimburse the Board of Education for monies
received while on sabbatical leave,
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ARTICLE XVI

INSURANCE PROTECTICN AND HEALTH SERVICES

The Board shall provide for an annual TB test as
defined by school law and a physical examination
by the school doctor as required by Board policy.

As per the 1971-72 Agreement, the Board of Education
will pay the full premium for each teacher for the
State Health Benefits Program which provides basic
hospitalization, medical surgical coverage, and
extended benefits (Rider J) underwritten by the New
Jersey Blue Cross and Blue Shield Plara and a Major
Medical Program underwritten by the Prudential
Insurance Company of America.



ARTICLE XVII

MISCELLANEOUS PROVISIONS

If any provision of this Agreement or any application
of this Agreement to any employee or group of employees
is held to be contrary to law, then such provision or
application shall not be deemed valid and subsisting,
except to the extent permitted by law, but all other
provisions or applications shall continue in full force
and effect.

Any individual contract between the Board and an indi-
vidual teacher, heretofore or hereafter executed, shall
be subject to and consistent with the terms and condi-
tions of this Agreement. If an individual contract
contains any language inconsistent with this Agreement,
this Agreement, during its duration, shall be controlling.

Copies of this Agreement shall be prepared at the expense
of the Board within thirty (30) days after the Agreement
is signed and presented to all teachers now employed,
hereafter employed, or considered for employment by the
Board.

Whenever any notice is required to be given by either of
the parties to this Agreement to the other, pursuant to
the provision(s) of this Agreement, either party shall
do so in writing.



Alice 8. Holiochan, President

Joim Cralg, Vice Presidmt

Thaima M, Reinke, Sscretary
(809) 298-.2610
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BANIEL 3. LaFON
Administrative Principsl

Peter Muschal School
323 Ward Avenus
Bordentown, New Jersey (8308
1609) $98-1800

BOARD OF EDUCATION
TOWNSHI? OF BORDENTOWN

ARTICLE XVIII
DURAT ION OF AGREEMENT

This Agreement will be effective as of July 1,-1972
and shall continue in effect until _ : -

This Agreement shall not be extended orally and it

is expressly understood that it shall expire on the
date indicated.

For the year 1973-74, the second year of this contract,
it is understood and agreed that both parties shall

re-negotiate Article X, Paragraph A (salaries) of this
Agreement in accordance with the negotiation procedure.

An Article may be defined as '"any comprehensive pro-
posed items pertaining to a total contract area that
may affect the terms or conditions of employment'.

Negotiations shall open on or before October 15, 1972

for re-negotiation of Article X, Paragraph A (salaries).

This Agreement may be modified by an instrument in
writing, agreed to, and executed by both parties.

In witness whereof the parties hereto have caused this
Agreement to be signed by their respective presidents,
attended by their respective secretaries, and their
corporate seals to be placed hereon.,

Peter Muschal Teachers' Association

Presidépt

Secretary
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SCHEDULE A

PRCFESSICNAL PAY SCHEDULE

- 1972-73 SCHCOOL YEAR

BS/BA
1971-72
Salary
plus 4.5% Increment
57,800
5 7,838 + 3300
8,151 + 300
8,465 + 300
8,778 + 300
9,0¢2 + 300
9,405 + 300
9,71¢ + 300
10,032 + 300
10,346 + 250
10,607 + 350
10,973 + 450
11,443 + -
4th Year in District
4 9,065 + $300
9,379 + 300
©,602 + 300
10,006 + 300
10,319 + 300
10,633 + 250
10,8094 + 350
11,260 + 450
11,730 + -
8th Year in District
410,711 + 3300
11,025 + 250
11,286 + 350
11,652 + 450
12,122 + -

LI I | O T [ IR VIO TR
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Total Salary
Remuneration

$ 7,800
S 8,138
8,451
8,765
9,078
$,392
¢,705
10,01¢
10,332
10,596
10,957
11,423
11,443

5 9,365
9,679
0,002

10,306

10,610
10,883
11,244
11,710
11,730

511,011
11,275
11,636
12,102
12,122



— SCHEDULE A

PROFESSIONAL PAY SCHEDULE -

1972-73 SCHOOL YEAR

continued

A.. Continued

NURSE 4th Year 8th Year
in . in
District District
1. $6,000
2. 6,300
3. 6,600
4., 6,900 $7,100
5. 7,200 7,400
5. 7,500 7,700
7. 7,800 8,000
8. 8,100 8,300 $8,600
2. 8,400 8,600 8,900
10. 8,700 8,900 9,200
11. 9, C00 9,200 9,500
12. 0,300 9,500 9,800
+ 441

B. Service increment - $2Z00 after 15, 20, 25 and 30 years
in district

C. Educational increments

Bachelor's plus 6 credits
1" 11 12 i
1" L 18 t

24 1t

Tt L 30 1

Master's Degree

Master's plus 6 credits
i (1] 12 it

24 [}

Doctor's Degree

D. Project development increment -
(Innovative or research type
of instruction)

$150
250
350
450
550

800

150
250
350
450
550

1700

$300

$§10,241

E. Project development coordinator increment - $350

N

i

project re curriculum/methods
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IMPLEMENTAT IOH

ALL teaching pexsonnel to be placed on guide,

The purpose of this professional salary guide is (a) to
attract and retain competent and superior teachers, (b) to
provide a schedule of compensation which will encourage
teachers in service to continue to work for professional
improveuent, anc {(c) to compensate teachers at a level

in Xeeping with the cultural and econowmic level of the
community. The Board of Zducation hereby makes the
following provisions a part of the salary policy:

1. The schedule shall contain minima and naxima for
twelve levels of preparation with annual increments
of an amount and number competitive with schedules of
similar communities in the state.

2. Credit may be given for all full time teaching
experience and state approved college credits for
proper placement on the guide., Credit for military
service shall be granted for a maximum of four years.

3., All professional personnel to be placed on guide
according to step placement in initial contract.

4. DNormal increments, as provided in this guicde,
represent the general policy of increments for teachers
who show evidence of satisfactory performance of their
responsibilities and duties. Increments are granted
upon the recommendation of the Chief Administrator and
the approval of the Board of Ecducation.

5. A teacher may apply for a niximum of 18 graduate

credits a year in order to qualify for the various Bachelor's

degree plus graduate credit, or Master's degree plus
graduate credit guides., Only crecit for gracduate credit
that is approved by the Chief Acministrator shall be
considered in making the salary adjustment. NMNo more than
six gracuate credits may be earned in a regular academic
senester {excluding the summer session).

a&. Graduate Credit shall mean those courses taken after
the 3achelor's or Master's Degree has been awarded,
Gracuate courses are those specifically designated by
the institution as graduate crecdit (usually numbered
as ''graduate credit® and are outlined as such in the
institution catalog), or the approval of any courses



Schedule A
Implementation

or

or

6.

designed as a program of studies leading to a
Master's or Doctorate Degree when the staff
member has been officially matriculated with
an approved institution of higher learning.

Adjustments to the salaries of professional staff
members applying for graduate credit advancement
shall be made during the month of October. Staff
members will be required to present transcript
evidence of successful completion of graduate work,
or degree completion, to the Chief Administrator
during the month of September.

Conferences, for the approval of graduate study,
can be requested with the Chief Administrator at
any time.

Graduate credit approval shall be based upon the
following criterias

(1) graduate work directly related to the teacher's
responsibilities within the school systemn,

(2) graduate work leading to the general professional

and cultural improvement of a staff member,

{3) graduate work leading to an advanced degree which

enables a staff member to become trained in an

areza of specialization which better utilizes his

particular talents and recognizes his special
interests.,

{#) Graduate courses, taken by those staff members

who do not have a regular teacher's certificate,

will not be recognized for the purpose of
additional compensation.

Undergraduate credits, directly related to the
teacher's responsibility within the school systemn,
may be recognized (for the purpose of additional
compensation) provided approval is granted by the
Chief Administrator prior to enrollment.

after fifteenth, twentieth, twenty-fifth, and thirtieth
year of teaching service within the district.

7.

dered by the teacher and as included in other pertinent
policies (i.e. load, teaching day, etc.).

Service increments shall be awarded to the teacher

The basic salary guide applies to teaching personnel
only and is expected to cover all services normally ren-
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Schedule A
Implementation

C.

Project Development Implementation

1. Application for project will be of an educational
nature and include the following:

a. Objectives

b, Process to be used

¢. Materials needed (if any)

d. Amiicipated outcome

e. Description of process of evaluation

2. The completed application should be submitted to
the Project Development Committee which shall be composed
of three teachers from the Association and the Chief
Administrator or his representative.

3. The Board of Education agrees to fund the Project
Development with a minimum of $3,000 per year.

4, The Project Development Committee will screen
those applications submitted on a first come basis
with submission deadlines, September 30, November 30,
January 30, May 30.

5, Teachers will be notified of Committee action
prior to next deadline date.

6. Projects selected by the Project Development
Committee will be submitted by the Chief Administrator
for Board approval and award at next regular board
neeting.

7. Reimbursement may be scheduled at the time of
the award with one third (1/3) being withheld for
completed project evaluation.

8. All completed projects will become the property
of the Board of Education but will always be credited
to the editor.

9. 1If any or all rights should be sold by the Board
of Education, the editor will receive all monies over
and above the stipend and costs,



Addendun A

Date

To: Professional Staff, Peter Muschal School
From: Thelma M. Reinke, Secretary, 3ocard of =ducation
Subject: Summer Payment Plan

The laws of the State of New Jersey pernit the retention
of 10% of a teacher's groass salary to be paid during the
sunmer nonths following service rendcred from September
through June of the school year. This practice is nerely
a convenience for teachers.

“Jould you please indicate whether or not you wish this
mode of payment. If you elect to have Summer Payment,
the checks will be issued on July 15 and August 15 or in
compliance with /rticle X.

flease decuct 10% of my gross salary
fron each check for payment on July 15
an? lugust 15.

Signature

Please do not make the "Summer Payment Plan'
deductions.

Signature

Please return this form to the 3oard of Zducation office
within three (3) days after school opens.
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