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AGREEMENT

"~
™, !

THIS AGREEMENT made on the X day of Vi . feq, 1076,

LY

by and
- BETWEEN: THE BOROUGH OF BERGENFIELD, New Jersey, hereinafter
referred to as the "Borough", |
AND: The Bergenfleld Chapter of Councill No. 5, NEW JERSEY
CIVIL SERVICE ASSOCIATICN, hereinafter referred to as
the "Association’,
15 designed to malntaln and promote a harmonlous relatlonship hetween
the Borough and such of 1ts employees who are within the bargaining
unilt deflined in Article I hercof in order that more efficient.and

progressive publle service may be rendered,

ARTICLE I

RECOGHNITICH

Section 1.

The Borough hereby recognlzes the Asscclatlon as the
exclusive majorlty representative wlthin the meaning of fhe New
Jérsey Employer-Employee Relatlions Aect, N.J.5. 34:13A-1 et seq. for
collectlve negotlatlions coneerning salarles, hours of work androther
terms and condlitions of employment for those Bergenflield employees
holding the Job tltles llsted in "Schedule A" annexed hereto and

made a part herecof.



Sectlion 2.

Unless otherwlse indlcated, the terms "employee” or
"employees" wherever used in this Agreement refer tec all persons
represented by the Association 1n the above-defined bargaining
" unit,

ARTICLE II

MANAGEMENT AND
EMPLOYEES' RIGHTS

Sectlon 1.

The Borough hereby agreés that every employee shall have
the right freely to organize, Joln and support the Assocation and
its affillates for the purpose of engaging 1n collectlve negotlations
and‘other concerted actlvitles for mutual ald and protectlon. As
a body ;xercising governmental powers under the Laws of the State of
New Jersey; the Borough undertékns and agrees that 1t shall not 7,
directly or 1ndlrectly discourage or deprive or coerce any employee
in tﬁe enjoyment of any rlghts, privileges or beneflts conferred upon'
employees by the New Jersey Employer-Employece Relations Act, N.Jng
34:13A-1.1 et seq., or other Laws of the State of New Jersey or ﬁhe
Constitutions of the State of New Jersey or of the Unlted Statesi”
The Borough furfher agrees that 1t shall not discriminate against
any employee.with respect to hours, wages or any terms or conditibns
of employment by reason of hiz membershlip in the Assoclatlion and lts

affilliates, his participatlon in any lawful activitles of the



Assoclation and 1ts afflliates, collective negotiations with the
Borough or the lnstlitution of any grlevance under thlis Agreement
wlth respect to the terms and condltions of employment.

Section 2,

Excepﬁ as otherwise provided herein, the Borough-hereby
retalns and reserves unto ltself, wlthout limitation, all powers,:
rights, authority, dutles and responsiblilities conferred uponland
vested 1In 1t prior to the signing of thls Agreement by the Laws and
Constitution of the State of New Jersey and of the Unlted States,
including, but without 1limliting the generallty of the foregoing, 
the fq;lowlhg rights:

(a) To the.executive management and administrative

control of the Borough Government and its pro-

+  pertles and facilitles and the activitles of .
1ts employees; :

(b} To hire all employees, and subject to the pro-
visions of law, to determine thelr qualifications
and condltions for continued employment or assign-
ments and to promote and transfer employees;

(¢) To suspend, promote, demote, transfer, assign,
reassign, discharge, or take any other disclplinary
action for good and just cause according to law.

Section 3.

Nothing contalned herein shall be construed to deny or re-
strict elther party of or 1n 1ts righte, responsibilities, and
authority, under N.J.3. Titles 11, 34, 40 and %0A, or any other

national, state, county or other applicable laws.
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Section 4.

Nelther the Aésociatlon nor any of its membersrshall
engage in any Job action, strike, work stoppage, 81t down, slow
down, slck call actlion, boycott or any other form of Interference
'with Borough operations during the term of this Agreement. .

Sectlon 5,

The Borough will not engage in any lockout of employees

covered by this Agreement during the term hereof.

ARTICLE III

SALARIES

Sectlon 1.

Employees' base salaries for the'calendar Years 1976 and
1977 shall be those set forth in "Schedule B" annexed hereto and

made a part hereof,.

. ARTICLE IV
VLONGEVITY
In addition toksalaries,'wages or other payments hereunder,
each employee shall recelve longevity compensation based upon years
of service wlth the Borough as follows:

Six (6) through elght (8) years of service. . . . . . .1% of base pay
Nine (9) through eleven {11) years of service . . . . .2% of base pay
Twelve (12) through fourteen (14) years of service. . .3% of base pay
Fifteen (15) through seventeen (17) years of service. .4% of base pay
Eighteen (18) through twenty (20) years of service. . .5% of base pay
Twenty-one {21) through twenty-three (23) years of : '
gervice . . . h i e 4 e e e e e e e e e e e
 Twenty-four (24) through twenty-six (26) years of
' ServiCe . . . . 4 4 e e e s e + 2 4 s s s e s « .« JT% Of base pay
Twenty-seven (27) years of service and thereafter . . .8% of base pay

. . .6% of base pay



ARTICLE V

HCURS OF WORK - OVERTINE

A11 employees shall work a basic thirty-five (35) hour
week, consisting of elght {8) hours a day rfor five (5) days In
. each week with one hour for an unpald lunchbreak in each day.*

Overtime at the rate of 1-1/7 times the regular base rate
of pay calculated on an hourly basls shall be pald lor eaéh hogr“
worKed 1n excess of fhirty-tive (35) hours ner week of in excess
of eight {8) hours in any one calendar day.*

The Borough shall pay a tonus in the sum of $100.00 to
each employee attalning a perfect aftendance record durlng the
caleﬁdar year, Absences by reascn of Bereavemént Lea%e shall not
bé deeged an absence uncder this clause and shall not disqualify

an employee's otherwlse perflect attendance,

ARTICLE VI

HCLIDAYS AND PERSONAL DAYS

Sectlon 1;

_Fach employce 3hall enjoy the following twelve {12) paid

hollidays during the years 1976 and 1977:

New Year's Day Independence Day
ILincoln's Birthday Labor Day
Washington's Blrthday Columbus Day
Good Friday Veteran's Day
Memorial Day Election Day
Thanksgliving Day - Christmas Day

*Notwithstanding the foreqoing, the building inspector shall work the
basic ‘thirty five (35) hour week and shall not be entitled to overtime for
any nours in excess thereof.
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Upon completion of all thelr assigned dutles for the
day employees shall be permitted to leave the job on Christmas Eve
and New Year's Eve days.

Sectlon 2.

Each employee shall be entitled to one (1) persohal leave
day annually without loss of pay in additioﬁ to any other time off
provided for in this Agreement.

ARTICLE VII

INSURANCE AND DEATH BENEFITS

Section 1. -

. Existing Blue Cross, Blue Shleld, Rider J and Major Medi-
cal insurance and dental lnsurance beneflts shall be continued for
all empYoyees and thelr eligible dependents durlng the term of this

Agreement.

Section 2,

The Borough will provide and pay 50% of the cost of such
1nsuranée for retired employees between the agésﬂof 62 aﬁd 65 who
are receiving the benefits of the State retirement plan, provided,
however, that such payments and coverage provided by thg Borough
shall cease at the timg the employee becomes entlitled to Med;care

or Medicaid coverage.

ARTICLE VIIT

VACATIONS

Section 1.

'Fach employee shall be entitled to annual vacation leave
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depending upcon hls years of service withln the Department as follows:

AMOQUNT OF VACATION TIME

YEARS OF SERVICE IN WORKING DAYS

1st year, . & 4 ¢ « 4 4 &« 4 o+ s+ « « o s o « 1 day per month worked
2nd through 5th year., . . . . . . . . . . . 12 days

6th through 10th year . . . . . . . . . . . 15 days

11th through 15th year. . . . . . . . . . . 18 days

16th through 20th year. . . . . . . . . . . 21 days

More than 20 years. . . . . « « « « . . . . 25 days

Sectlon 2.

Where 1n any calendar year the vacatlon, or any part there-
of, 1s not granted by reason of the pressure of munlcipal businéss,
1t shall accumulate and bte granted in the next succeedlng calendar
year only. Vacation time accrued but not taken voluntarily shall
not accﬁmulate beyond the calendar year ln which it accrues.

' ARTICLE IX

GRIEVANCE PROCEDURE

Sectlon 1,

A grlevance 1s any complalnt arlsing wlth respect to wages,
hours of work or other negotlable condltlons of.employment and
Includes any dlspute over fhe Interpretation, appllcation, or con-
gtruction of this Agreément. In drder to provlde for the expeditlious
and mutuélly satlsfactory settlement of grlevances, the procedures
herelnafter set forth shall be followed. Nothing herelin shall be
construed as limliting the right of any employee havling a grlevance

to discusé and resocolve the matter informally.

Section 2.

Complalints may be 1lnltlated by any individual employee
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to his immediate superior. An earnest effort shall 'be made to

settle the dispute Immedlately. If the complaint 12 not adjusted
satlsfactorlly at this stage and the employee wishes to enter a"
grievénqe, 1; shall be presented by the employee or by the authorized
Assoclation representatlive.

Seetlon 3,

Wheh the Assoclatlion wishes to present a grlevance for
1tself or for an employee or group of employees for settlement or
when an aggrleved employee wishes to present a grievance, such
grievance shall be presented as follows:

Step 1. The aggrieved employee,’the President of the
Associétion, or his or her duly authorlzed representatlive shall pre-
sent and dlscuss the grievance or grievances orally wilith the

immediate supervisor, who shall answer the grlevance oral ly within

five (5) days.
v Step.2, If the grlievance is not resolved at Step 1., or
1f no answer has been recelved within the time set forth 1n Step‘l.,
the Assoclation 6r the employee shall present thé grievance wlthin
five {(5) working‘days in writing to the employee's Departmenf Head.
This presentation shall set forth_the position of the Assoclatlion,
or employeé,.and at the request of elther party, discusslions may
ensue. The Department Head shall answer the grlevance 1n writing

within five {5) working days after receipt of the written grilevance

setting forth the position of the employer.
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Step 3. If the grlevance is not resolvea at Step 2., or
1f no answer has'been feceived by‘the Associatlon within the time-
set forth 1n‘Step-2., wlthin seven (7) working days oflthe receipt
of the wrltten response 1n 3tep 2., or of the time limitatlion for -
"~ response (if no response 1s received), the grievance may be pre-:.
sented 1n writing to the Municipal Administrator. The final deéi;
slon of the Administrator shall be given to the Assoclation in writing
within seven (7) working days after the recelipt of the written
grievance,

| Ste 4, If the grievance has not been settled by the.
pafti?s at Step 3., or if no answer in writing by the Admiﬁistra-
tor has been recelved by the Assocliatlon within the tlime provided
in‘Step.3., the Assoclation may, within seven (7) working days
theresafter, appeal the adverse declslicon to the Governing Body Ln
writing. The Governlng Body shall, 1f rejuested by the employee or
Assoclation, or in 1ts own discretion, within ten (10) working
days after'the recelpt of the written notlce o} appeal setting
forth the nature of the grievance, the rellef sought and the
Administrator's response, hold a private hearing at which the
employee, the Assoclation, or thelr authorized representative may
be heard. Thereafter, within ten (10) working days after such
hearing, or the receipt of the notice of appeal (1f no hearing 1is
held), the Governing Body shall deliver its declsion in wrlting.

Sald decision shall be conclusive and binding on the parties,
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Secticn 4.

In the event an appeal 1ls not timely filled in writing
pursuant to Steps 2., 3., or 4, of Seection 3, the decision at the
prrior Step shall be final and the matter shall be consldered closed.

Section 5,

.-In the event the law of the State of HNew Jerseylis amended
1or supplemented so as to make grievances whiech are not satisfactorily
resolved under Steps 1. through 4. of Sectlon 3 subject to mandatory;
binding arbitration, the parties agree to be bound by such law
notwithstanding the conclusive nature of Step 4 declslons set forth

hereln.

ARTICLE X

TERMINAL IEAVE

- Seetlon 1.

All employees who have served In the Borough for twenty-
five (25) years or more shall be entitled at retirement to terminal

leave wlth pay in accord with the followlng schedule:

25 through 29 years. . . . . . . .5 months

30 through 34 years. . . . . . . .0 months

35 through 39 years. . . . . . . .7 months

40 years ormore ... . . . . . . .8 months
Sectlon 2.

Sald terminal leave shall be excluslve of compensation for
-any vacation tlme to whlch the employee may be entltled at retlre-

ment.

Sectlon 3.

Notwithstanding the [oregolng, if leglslation 1s'adopted

-



by‘the State of New Jersey expressly permitting munigipalitias
to pay retiring employees for all or a portlon of accﬁmulated
slck leave, the partles shall renegotiate thls provision so that
elther a terminal leave payment pollcy or ah accumulated sick

leave payment policy is adopted. o R . ;

ARTICLE XI

WORK INCURRED INJURY

Section 1.

Where an employee covered under thls Agreement suffers a
work-connected injury or disability, the Borough shall continue"
such eﬁployee at full pay, durlng the confinuance of such employee's
1nab111ty to work; for a perlod of up to one year. Durihg this
period of time, all temporary disabllity benefits accruing under
the provisions of the Worker's Compensation Act shall be pald over
to thg Borough; in the alternatlve, the Borough_mayrpay such
employee the difference between his full pay and the temporary
disabllity, Worker's Compensation check and 1t shall be deemed to
be sick'pay, but not chargeable to éick leave time, provided that
iﬁ no event shall the employee receilve less than his full paylas
though he'had not been 1njured (but without any overtime the
“employee migﬁt ordinarily recelve).

Notwlithstandlng the aforesald, pension and retirement
fund payments pald by the Borough shall contlnue to be cﬁmputed and

paild as though the employee were recelving full pay.
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ARTICLE XIT

BEREAVEMENT LEAVE

Section 1.

A1l permanent full-time employees covered by this Agree-
‘ment shall be‘éntltled to three (3) days leave with pay upon the
death af a member of hls lmmedlate famlly ﬁithin the State of Neﬁ
Jersey and up to five (5) days leave if outslde the State wilth
the consent of hls superlor or hls designated representative.

Sectlon 2.

(a) Immediate family shall include spouse, children,
pareqts, brothers and sisters of an employee or of the employee's
spouse,

. (b) In the event of the death of uncles, aunts or grand-
parents of an employee or his spouse, the employee shall be entitled
to one day's leave wlth pay, wlthout regard to geography.

 Secslon 3.

Such funeral leave shall not be charged agalnst the
employee's vacation or slck leave.

Section 4.

Any extenslon of absence under this Artilcle, however, may
be had at the employee's option and with the consent of the Depart-
ment Head, and may be charged agalnst avallable vacatlon time or be

taken without pay for a reasonable perlod.
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Sectlon 5.

In the event of the demlse of any employee, the Borough
w1lll grant funeral leave to four (4) co-employees of the deceased,
to be chosen by the employees, wlth the reasonable approval of‘the,_
‘Department Head as to personnel, for purposes of thelr atteﬁdlnéﬁ‘
such deceased employee's funeral service and burlal.

Section 6,

In the case of unusual clrcumstances not specifica11y $i:
covered 1n thils Article, funeral.leave may be granted or eﬁtended
at the dlscretlion of the employee's superlor, the Borough's declslon
in ﬁhis‘regard shall not be grlevable.

ARTICLE XIIT1

- SICK LEAVE

. Section 1. - Service Credlt for Sick Leave

(a) All permanent employees, full-time temporary or
full-time provislional employees shall be entitled to sick leave
with pay based on thelr aggregate years of service,

(b) Sick leave may be utllized by employees when they
are unable to perform thelr work by reason of persénal 11lness,
accldent or. exposure to contagipus disease. Sick leave may be used
for short perlods for the attendance of the employee upon the member
of the 1mmedlate family who 1s serlously 111, but such sick leave

shall not include any extended period where the employee serves as
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nurse or housekeeper during this perlod of lllness. -

Section 2, - Amount of Sielk Leavo

(a) Siek Leave wilth pay shall accrue o any full-time
employee on the basls of one (1) working day per month durlng the
remainder of the first calendar year of employment after 1nltial
appointment and fifteen (15} working days 1n every calendafﬁyear
'thepeaftér. Paft-time permanent employees shall be entltled to .
slck leave as established by regulation.

Sectlon 3., - Procedure

If an employee is absent for reasons that entitle him to
slck leave, hils supérvisor shall be notlflled promptly as of the'
employée's usual reporting time, except In those work situations
where notlce must be made prlor.to the employee’s starting fime,

'
Failure to so.notify hls supervlaor nay be cause of denial of the
use o sick leave for that absence and constitute dause for disci-
plinar& action,

Jection 4, - Vertification of Sick leave

An employee who shall be absent on sick leave for filve (5)
or more consecutiye,working days shall Ge regqulred to submit
acceptable medlcal evidence substantiatlng the 1liness. An employee
who has beeﬁ.absent on sick leave for periods totallng ten (10)
days in one célendar year consistling ol periods cf less than flve

(5) days, shall submlt acceptable medical evidence for any addi-
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tional sick leave 1n that year unless such illness 1s of a chronic
or recurring nature requlrlng recurring absence of one (1) day or
less 1n which case only one certificate shall be necessar§ for a
period of six {(6) months. The appointing authoritﬁ may require

- proof of 111nes§ of an employee on slck leave, whenever such requ;re-
ment appears reasonable. Absue of slck leave shall be cause for
disciplinary actlion. In case of leave of absence due to exposure

to contagious disease a certifiicate from the Depafhnent of Health
shall be required.

The Borough may requlre an employee who has been absent
becausg of'personal 1llness, as a condlition of his return to duty,
to be examined, at the expense of the Borough, by a physiclan
deslgnated by the Borough. Such examination shall establish_whether
the employee 1s capable of performlng his normal dutiés énd that hils

return wlll not jeopardlze the health of other employees,

Sectlon 5. - Accumulatlon

| If any employee does not use all of his allowable sick
leave‘during any calendar. year, the amount of such leave not taken
shall accumulate to his or her credlt from year to year wlthout
limitation and such employee shall be entltled to such accumulated
sick leave days wilth pay 1f and when needed, in whilch event the
earliest.accumulated sick leave days shall be deemed to be those

first used. MNo employee who may be dlsabled elther through 1injury
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or 1llness as a resuit of, or arising from his or her enployment;
“shall be required to utlillize during such perlod of disabllity his

or her accumulated sick leave.

| ARTICLE XTY

SEPARABLILITY AND ZAVINGS

If any provision of this Agreement or anys appliéation of
thls agreement to any ermployee or group of employees 1s held 1nvalid
by operation of law or ﬁy a Court or other tribunal of competent
Jurisdiction, such provislon shall be Inoperative but all other pro-
vigions £hall not be affected therehy and shall continue in full force

and el'fe¢gt. The partlies shall meet for*hc purpose of negotlating

changes made necessary by the appilicable law,
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ARTICLE XVI

BXTRA CONTRACT AGREEMENTS

Section 1.

The Borough agrees not to enter into any other Agreement
or contract with the employees covered by‘thié Agreement,individually
of collectively, or with.any other organizatlon which 1In .any way
conflicts with the terms and provislions of this Agreement unless
the Associaﬁion-agrees to such change in writing or a new represen-
tative 1s duly elected by the employees.

Section 2.

This Agreement shall not be modified in whole or in part
by the partles except by an Instrument in writing duly executed. by

both parties.

' ARTICLE XVII

TEM OF AGREEMENT

This Agreement shall be elfectlive retroactive to Janﬁafy 1,
1976, and shall remain in full rorce and effect until December 31,
1977. In the event no new or substitute Agréement is enteredlinpo‘
on or before December 31, 1977, the terms and conditions of thié,
Agreemént shall continue in full foree and effect untilja substitﬁte

_ Azreement is executed.

ATTEST BOROUGH OF BERGENFIELD , .
BY . i ;{ . '".": '_'.: ’ L‘/’ - A'L,;L‘:{ JL/L )2: ~
JAMES ¥, LODATO, - Mayor

COUNCIL NC., 5, N,J.C.S.A.
BERGENFIELD CHAPTER .

L - a e
/ : 7/ o
PRl AN A Y
- y

ATTEST

BY: .7 « o7 .
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JOB TLELES

Clerk Typlst ‘ _ -
= Senior Clerk Typlst

~
L o '{"‘1{

funtelpal Court Cle
Violations Clerk

Bookkeeping Machine Cperator

Senlor Beookkeeplng dachlne Operator
Senlor Assesalng Cleric-Typlst

Building Inspector

. Princlpal Clerk Ztenographer

A1l other titles whlch may bhe crealzd which are commonly

ot

[

deslgnated as 'whize collar” tltles

n the offices of the
Administrator, Berough Clerk, Tax Assessor, Tax Collector,

Treasurer, Bulldling Inspechor.
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Borough m:a the bmmoa»mnpon‘noua:t»nu :EH‘.manmu. ...:no, :mmon»mﬂo:m for the purpose of fixing salaries
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