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AGREEMENT

This Agreement made this 24th day of May , 197é&,

between CLARK TOWNSHIP (hereinafter called "Employer”) and UNION
>COUNCIL NO. 8, NEW 3ﬁ3$§¥ CIYIL.SERVICE ASSOCI%T;?N (hereinafter
called "The Association");

WHEREAS, the parties havé carried on collective bargaining
for the purposé of developing a contract covering wages, hours of
work and all other conditions of eﬁploymcnt;

NOW, THEREFORE, in consideration of the promiseé and mutual
agreéments hegein contained, the parties hereto agree with each
other with respect to the employees éf the Employer recognized as
being represented by The Associatioﬁ as follows:

ARTICLE I

RECOGNITION
'Thc Employer herebg recognizes Union Council No. 8, New Jer-
sey Civil Service Association aslthe exclusive representative fof
clerxical and secretarial employees, plumbing inspector, sanitary
inspector and building maintéﬁance e@ployees of the Township of
Clark.

ARTICLE TII,

~ . . PAYROLL DEDUCTION OF ASSOCIATI;N DUES

Sectidﬁ*l. The Employer agrees to dedgct from the salaries
‘dﬁ employees dues ﬁor The Association when éuthorized in writing
to dolso by each employee. Indivigual authoriza£ion forms shall

‘be furnished and filed by The Association with the appropriate
businéss office of the Employer.

An authorization for deduction of the Associa?ion-membership
dues shall be terminatea automatically when an employee 18 removéd
from the payroll of the Employer. Where an employee takes a leave
of absence without pay for onc month or more or fo; any payroll de-

duction period, there shall be ne obligation on the part of the Em-



ployer to collect funds during such absence. Upon his return to
‘employment, at the termination of his leave, the Employer shall
continue to deduct duves from his salary in accordance with the

payroll deduction program agreed upon by the parties.

Section 2. The amount of monthly Association membership

dues will be certified by the President of the Association in
writing to the Employer and the amount so certified will be uni-
form for all members of The Association.

ARTICLE 111

ASSOCIATION BUSINESS

Section 1. The Association shall advise the Employer in

writing of the names of its representatives.

Section 2. The Association shall neither solicit members

nor conduct any business on Employer's property during -Employer
assigned working schedules of eithex the represcntatives of The
Association or the employee involved except for the following:

a) Ccollective bargaining;

b) Time spent conferring with Management or employees on speci-
fic gricvances as specified in the Grievance Procedure, pro-
vided that there shall be no unreasonable interference with
work assignments, and in the event of a conflict the work as-
signments shall have priority.

Section 3. When an authorized represcntative is excused

from his assigned duties, he shall:

a) Arrange with his supervisor to lcave his work;
“b) Notify the supervisor of any Employecr facility or job loca-
tion visited on arrival;
¢c) Notify the supervisor of return to the job;
d) Record his time out and time in with his supervisor upon leav-
" ing and returning to his job. '

. MANAGEMENT RIGHTS

The Association recognizes that there are certain functions,
responsibilities a.d management rights exclusively reserved to the
Employer. BAll of the rights, powers, prerogatives and authority

possessed by the Employer prior to the signing of this Agreement



are retained exclusively by the Employer subject only to such
limitations as specifically provided in this Agrecment.
ARTICLE V

HOURS OF WORK

Section 1. The established hours of work for all employeeé,

except as otherwise hereinafter expressly provided, shall be 35

: hours in a‘wegk of 5 days, beginning'on Monday and terminating on
?riday. Each day's work, except if otherwise requested by the de-
partment "head and agreed to by The Association, shall begin at
9:00 A.M. and terminate at 4:00 P.M.

Section 2. The work week of the building maintenance em-

ployees of the Department of Public Works and Engineering shall
be 40 hours, except if otherwisc directed by the department head.

ARTICLE VI

PAY PERIODS

The fownship shall-pay its employees by weekly payroll
schedule of gé times annually. ﬁach payroll period shall consist
of- five (5) working days, so that the weekly rate of pay of cach
employee shall:be 1/52nd of his annual salar&. In a year in whicﬁ
53 weeks shall occur, the weékly rate of pay of each employce

shall be 1/53rd of his annual salary.

ARTICLE VIT

SALARIES

Section 1. Effective January 1, 1975, all employees in ad-

dition to annual increments (Article IX), shall receive a Five
Hundred Fifty Dollar . ($550.00) increase in their annual salary,

prorated for part-time employces.

Section 2. Effective January 1, 1976, in addifion to an-
nual increments (See Article IX), all employees shall receive a
Five Hundred Dollar ($500.00) increaée in their annual salary,

prorated for part-time employees.



Section 3. Annual salaries for all employees, effective as

of January 1,1975, and effecctive as of January 1, 1976, are all as
set forth on Schedule "A" attached hereto.

ARTICLE VIIL

OVERTIME

Section 1. All employees shall be compensated for overtime
work when suéh compensation has been.authorized in the municipal
budget and approved by the cmployee's department head or his aufh—
érized désignee and the Business Administrator.

Scction 2. Overtime shall be paid at the rate of time and

one-half upon the completion of an employce's established work week
of five (5) days.

Section 3. When an employee 1s summoned to work in an emer-

S her : :
gency by his or [director or department head (emergcncy- shall be

définéd as an unforesecen combination of circumstances which calls
for immediate action), he shall be credited with a minimum of four
(4) hours time at the rate of time and one-half on weekdays and
Safurdays, and at the rate of double_time on Sundays (12:01 to 12
Midnight) . |

Section 4. 1In place of payment of overtime, an employee may

be granted leave with pay as compensation for overtime work. This
leave shall be calculated on a time and one-half basis. Such re-
"quest must be approved by the empldyee's department head.

ARTICLE IX

INCREMENTS

.Annual'increments will be given to those who are entitled to
one on employee's anniversary, and monies for such increments will
be provided by the Municipal Council in the municipal budget for
that»calendar year.

- LONGEVITY

Each employee completing five (5) years of continuous, un-
- 4 .
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interrupted service shall become eligible for longevity payment

computed as follows:

2)

b)

For each five (5) year period of service, 25 outlined above,
cach employee of the Pownship shall receive $208.onper.an—
num in addition to the current anmual salary specified in
this Agrcement on Schedule "A".

The effective dote as to eligibility for longevity shall be
the anniversary date of the individual's employment by the

Township of Clark.

Any employee hired by the Township of Clark subscguent to
execulion of this Agreemcnt shall not Le eligible for pay-
ments undcy the Longevity Program.

ARTICLE XI

VACATTONS

All emplayees shall be entitled to the following minimum

vacation periods with pay:

a)

b)

c)

d)

e)

During the first calendar year of employment, employees shall
earn one vacation day for each month of service during the
calendar ycar following the dale of appointment:

All employees having 1 to 5 ycars of service: 12 working days
vacalion during each year of sexvice:

All cmployecs having 6 Lo 10 ycars of service: 15 days vaca-
tion during each year of sexvice;

All cmployecs having 1]l to 20 years of service: 21 working
days vacation during each year of service;

All employees, beginning their 2lst year of service, and for
each year of Service thereafter: 25 working days vacation

during each year of service.

When any vacation, or part of it, cannot be taken in the



calendaxr ycar vwhen carncd, hecause of the work leoad in a depart-
ment, the sume can bhe taken in thcliollowing year, with the con-
sent of the department heod, which consent shall not be unreason-
ably withheld, but such accumulated vacation days may not be ex-

tended beyond the second year.

ARTICLE  XII

HOLTDAYS

Section 1. Al employces shall be entitled to the follow-

ing holidays:

New Year's Day

¢ ) Lincon's Birxthday
Woshington's Birthday
Good lriday
Memorial Day
Independence Day
Labor Day
Columbus Day
Election Day (General)
Veteran's Day
Thanksgiving Day
Christmas Day

Scction 2. any additional time off, such as the Friday

after Thanksgiving, Christmas Eve (or a portion thereof), Ncw
Year's Eve (or a portion thereof), shall bLe established by proc-
lamation of the Mayor.

Scection 3. If a holiday, as listed in Section 1 falls on

a Sunday, the Monday immedialely follewing shall be observed.

Section 4. If a holiday falls during an employce's vaca-

tion or extended sick leave, he shall rcceive an additional day
off.

ARTICLE XIIT

PERSONAL LBAVE DAYS

Frployees are entitled to two (2) days lcave_with pay for
personal business duriﬁg 1375, and two (2) days leave with pay
cach year thereaftcr. The granting of échOnal days off shall
be for personal business. Where possible, requesfs for leave

shall be asked for and obtained in advance of the requested date



~or dates from the cnployee's department hesd.  Leave days must
be used in the one year period and shall not be cumulative year
to year excepl for the two day lcave in 1975 which may be carried

over to 197G only.

ARTICLE X1V

INOCULATION

Section 1. The Employexr shall provide, at its expense,

inoculation avainst influenza or any epidemic 1f declured as
such by the State Department of Hecalth. This precautionary mea-
sure shall be performed by a physiclan selected by the adminis-

tration.

ARTICLE XV

LEAVEE BECAUSE OF DEATH

Scction 1. Leave with pay, not exceeding three days, shall
be granted by the Departiment Head with the approval of the Busi-
ness Administrator, to any cmployce in the event of a death in

The term "in his immediate family,"
his “immediate family", /for all the purposes of this section,
- 8hall include only the employee's spouse, child, parent or grand-
parcnt; brother or sister; the child, parent or grandparent,
brother or sister of his spouse, or other person who is a mcmberx

of bis housebhold.

ARTICL)E XVI

LEAVE WI1PIIOUT PAY

Section 1. 1In the case of illness, leave without pay

shall be grénted only when.the cmployee has used his accumu-
lated sick lecave. 1In the event leave without pay is requested

for recasons other than 1llness, an cmployee must have uscoed his

N



vacation leave. Written vequest for leave without pay must ho
signed by the employee,'cndOISQd gy his Department Head and ap-
proved by the Business Administrator before becoming cifective.
Such leave, except for military lcave without pay, shall not be
approved for a pcriod longer than siyx moaths &t one time. The
Business Administrator, with the Dcparuﬁent Head's consent, may
extcend such leave for an additional six months or any portion
thereof.

A request for any type of lenve, exccpt sick leave or be-
cause o0f death in the family, shall be made ten (10) days in ad-
vance tolpermit engaging a substitute for the particular posi-
tion held by the applicant.

ARTICLE XVIl

MILITARY LEAVE . L.

Scctjon';L  Any full time employee, who i5 a member of the
National Guard, Aixr National Guard or a rescrve unit of any of
the armed forces of the United States and 318 required to engage
in field training, shall be granted a military leave of abscnce
with pﬁy for the period of such training. Such paid leavé of

absence shall not affect his vacation.

Section 2. When a full 4 me employee has been called to

active duty or inducted into the military or naval forces of
the United Statés, he shall be granted an:indeiinite leave of
absence without éay for the duration of such military service,
BEach such enmployee must be reinstated without loss of priﬁileges
or seniority, provided he reports for duty with the Township
withia ninety (90) days following his honorable discarge from
military service. )

ARTICLE XVIIZT

PART TIMI FMPLOYEES

b

Section 1., All part time employees shall participate in



all of the benefits accordecd full time employees with the excep-
tion of pensions, hospitalization and medical coverage unlcss
otherwise required by Civil Service law or other law. Part time
employees are eligible for Blue Shield, Blue Cross and Rider J
coverage 1f the work week is established at twenty-three (23)
hours or more. Sick leave and vacation time shall follow the
same schedule as allowed full time employees, payment therefor
being at thé same rate of time or pay as provided in the em-

. ployee's regular work schedule.

ARTICLE _XIX

MISCELLANEOUS BENEFITS

Blue Cross, Blue Shield and Rider J Coverage (to be up-
. dated, as agreed upon in collective bargaining during the
.pa}endar'year of 1975) shall be provided by the employer to
all employees covered by this agreement.

The following benefits shall also be provided by the em-
ployer: B

'l. Group Life Insurance - él0,000.00;

2. Gfoup Accident Insurance{

a) Indemnities for Death, Dismemberment and Loss of
Sight -- Accidents (employees only);

b} Weekly Indemnity for Total Disability (employees
only) $65.00 per week - beginning the eighth. day of disability -
paid to the employee - for a period not to exceed twenty-six (26)
weeks;

c) Major Medical Expcnge Beneflts - for Employeccs
and their Dependents
$100 deductible =~ after which 80% of expenses
are paid :

"All benefits enumerated in this Article shall be

provided by the empioyer, at no cost to the employee.



ARTICLI XX

DISCRIMINA‘f];_ON OR_COERCION
Thexe shall be no discriminatioq, interference or coecr-
cion by the employer, or any of its agents, against the employecs
represented by The Association because of any membership or act-
ivity in The Association. The Association, or any of its agents,
shall not intimidate or coexce employees into membership.

ARTICLYE XXI

GRIEVANCE PROCEDURE

Section 1. A grievance within the meaning of this agrece-

ment shall be limited to any controversy or dispute arising be-
tween Lthe parties hereto relating to any matter of wages, hours,
aﬁd working conditions, or any dispute between the parties in-
volving interpretation or application of any provisipns of this
agreement, exclusively.

Section 2. The purpose of this Article is to provide for

the expeditious and mutually satisfactory scttlement of griev-
ances, and ;o that end, the following procedures shall be fol-
lowed:
Step 1. An employee with a grievaﬁce shall first discﬁss
it with his Department Heaé and/or supervisor directly
and in the presence of a local Associaiion representa-
tive-for the purpose of resolving the matter informal-
ly. A gfiévance nust be présented under the Grievance
Proccdure described herein within fivchS) working days
of the time that the employee knew of the occurrence of
" the condition giving rise to the grievance. It is un-
derstood and ;greed that timec off the.job,'be it with
or without pay, shall not be counted asl"working days"
under Step 1 of the Grievance Procedure. If it is not

presented within the aforementioned time period, it



shall not thereafter be considered a grievance under
this Agreement, unless recason satisfactory to the Em-
ployer is given in explanation of the failure to pre-
sent the grievance within such time.

Step 2. If the aggrieved party is not satisfied with
the disposition of his grievance at Step 1, or if no
deéision has been rendered Within three (3) working
days after presentation of that grievance at Step 1,
the employee may file a grievance appeal in writing to
the Business Administrator. A hearing on the griev-
a;ce shall be held between the Business Administrator
and the Association's designated representative and
the employee affected, and any witnesses within seven -,
'({) working days of'the receipt of the grievance. The
Business Administrator shall render a decision in writ-
ing within five (5) working days of the hearing.
StcE:3. If the aggriovea party is not satisfied with
the disposition of his grievance at Step 2, or if no
decision is rendered within :the timé required as
aforesaid, the employee may file a grievance appeal in
writing with the Grievance Committee. The Grievance
Committee shall consist of:

1. The President of the Association,
or his designated representative;

2. The local Association representative;
3. The Department Head, or his designee;

4. The Business Administrator, or his
designee.

The Grievance Committee shall meet within seven (7)
days of the rcceipt by it of the written grievance

and shall »nromptly convene to consider the grievance.

A hearing on the grievance shall be held by the Griev-



ancc Committee to gather any information nccessary
for a dececision. The Grievance Committee will ren-

dexr a final decision in writing within five (5) Qdays

of the hearing.

If the grievance is fesolvcd by unanimous action of the
Grievance Comnittee, the decision of the Grievance Committece
shall be binding on all parties. If the decision of the Griev-
ance Committee 1s not unanimous, then in that event, either
party may, within thirty (30) days, request the Public Employ-
ment Relations Commission to appoint an arbitrator who shall
have fuil power to hear and determine the dispute and the ar-
bitrator's decision shall be final and bindiig on all parties.

The arbitrator sha;l have no authority to change, modify
or amend the provisions of this agreement.

It shall be the intention of the partics to settle all
differences between the Employer and The Association through
grievance érocedures of this agreement. Therefore, the Employer
agrees that it will not lock out its employees and The Associa-
tion agrees'that they will not stfike, slow cdown or cause a
slow down or cngage in any work stoppagé during the term of
this agreement. 2Any employee whé violétes the terms of this
;éétion shall be subject to discharge.

The Employexr and The Associgtion agree that it is gener-
ally advisable £o avoid public sfatéments to the mass media
prior to cxhaustion of the aforesaid grievénce procedurés. The
Employer and The Association furthef agree that in the event it
is deemed necessary to issue statcments to the mass media at
anytime during or aftcr the aforesaid grieQance procedures,
said statements shall be.made by the Employer through its Busi-
ness Administrator or his duly authorized agent and both par-

ties agree they will use their best efforts to prevent the mak-



ing of statements relative to the matters in controversy by
persons other than those mentioned herein.

ARTICLE XXIT

MAINTENANCE OF WORK OPERATIONS

Section 1. There shall be no lock-outs, strikes, work

stoppages or slow-downs of any kind - during the life of this
Agreemeﬁt;_ No officer or represeﬁtative of The Association
.shall authorize, institute or-condone any such activity. No
employee.shall participate in any such activity. The Employ-
er shall have the right to take disciplinary action, includ-
ing discharge, against any employee participating in a viola-
tion of the preovisions of this Articlc;

ARTICLE XXIIT

SAVINCGS CLAUSE

In the event that any Federal or State legislation,
governmental regulation or Court decisions cause invalida-
tion of any article or section of this Agreement, all other

articles and sections not so invalidated shall remain in full

force andg effect.

ARTICLE XXIV

RETENTION' OF BENEFITS

.The Township agrees that all benefits, terms and conditions
of employment rclating to thc.status of members in Union Council
No; 8, New Jersey Civil Service Associatipn,.not covered by this
Agreement, shall be maintaihed at not less than the highest standarés
in effect ét the time of the commencement of collective negotiations
leading to the execution of this Agreement and as provided for in

this Agreement.



ARTICLE XXV

CIVIL SLRVICE RULES

The parties agree that all hirings, layoffs, and scpara-
tions shall be in accordance with the REVISED CIVIL SERVICE
RULES FFOR THE STATE OF NEW JERSEY as applicable to the Town-
ship agdfhat.thacivil Servi;e laws and rules shall be appli-

cable to all employees.

ARTICLE XXvV1I

DURATION
This Agrecment shall be in effect from January 31, 1975,

through_Dacembey -315-1877.. Collective negotiations for sala~
ries only for the calcndar year 1977 shall commence no later
than ten days after September 1, 1976.

'é§llective negotbtiations on the terms of a new Agrecment
shall commence no later than ten days after Scptember 1, 1977.

This Agreement shall remain in full force and cffect
during collective negotiations betweenAthe parties beyond the
‘date of expiration set forth herein until the parties have mu-

tually agreed on a new Agreement.

Attest: "TOWNSIHIP OF CLARK
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Township Clerk Mayor
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“SCHEDULE A"

TITLE

Administrative Secretary --
Townshilp Clerk's Office

Principal Clerk-Bookkeecper

1875
Salary Rance

Minimun

Maxzimum

7,784.00 $10,034.00

1976
Salaly Ranoce

Minimom-

Mxvz num

7,484,00

$ 8,284,090 $10,534.00

(Stenography) 6,984.00 9,174,00 9,674.00
Municipal Court Clerk & S
Violations Clerk 2,284.00 9,504.00 7,784.00 - 10,004.00
Deputy Municipal Court Clerk 5,934,00 7,628,00 To be adopted by
Council
‘Administrative Secretary --
Administration 7,784.00 10,023.,00 8,284.00 10,528.00
Purchasing Assistant -
Registrar of Vital Statisties 7,284,000 9,478.00 7,784,00 9,978,00
Principal Clerk (Typing)
(Administration) 6,784,00  8,916.90 7,284.,00 9,436.00
';596/”/,,/752 800.00 3,300.0!
Plumbing Inspeetox 6,634.00 8,634,0 6;634199 ~81634v00
) RV
Sanitary Inspector 9,950.00 11,550.00 10,450.00 12,050.00
. Principal Clerk (Typing) _
(Public Works) 6,784.00  8,968.00 7,284.00  9,468.00
Principal Clerk.Stenographer 6,984,00 9,141.00 7,484,00 9,641.00
Sr, Maintenance Repairman 7,290.00  9,390,00 7,790,00  9,890.00
Building Maintenance Worker 6,384.,00 7,%54.00 6,884.00 8,484,00
_Asgsistant Tax Collector 8,084,00 10,878.00 8,584.00 11,378.00
Principal Bookkeeping Machine Operator 7,284,00 9,484,00 7,784,030 9,984,0D
Senior Cashier 6,684.00  8,614.,00 7,184,00  9,114.00
Assessing Clerk Typist 6,350.C0- 8,250.00 6,850,00 8,750.00

1275 Salary 1976 Salary

:Employee's Name and Title
Catherine Clancy, Adme Secty.--Twp.Clerk $ 10,034,00 $ 10,534,00

Sophie lejselbak, Princ. Clerk Bkkpr.

(Steno.) 9,174,00 9,674,00
Dorothy Tyrrell, Mun, Court Clerk & ‘
Violations Clerk +8,394.00 9,449.00
Plus Increment due on “
anniversary date 8/1/75 & 8/1/76 +555,90 + 555,00 _
_ TOTALS 8/1/75 & 8/1/76 vevsaneseacosss 8,949,00 10,004,500
Elizabeth A. Massarelli, Deputy Mun, i
Court Clerk 6,484,00 1,407.50
Plus lnerement due on ] . :
anniversary date 8/19/75 & 8/19/76 + 423,50 - - + 423,50
7,831,000

TOT}\I:S 8/19/75 & 8/]9/76 CANBIBINNUOOSEOS 6,907450

_15_



Enployee's Name and Title

THIS BOOA DO
NOT CIRCULATL

SSCILDULE A"

CORTINDED

llelen Veverka, Adm. Secty,~-Adm,

Bette Smith, Purchasing Asst./
Pegistrar of Vital Statistics

Jean Faeser, Yrinc. Clerk (Typing)

Karl Kummer, PlumbingInspactoy

1975 &a

Loy

Rickard D. Proctor, Sanitary Imspecter

Plus increment duvuz on anniversary
dates 1/1/75 & 1/1/76
1/1/75 & 1/1/76 wosaeebescal el

TOTALS

Olga Sachenski,

Princ. Clerk (lyping)

Angeline Divs, Princ. Clerk Stenograpﬁer

Aanthony forio, Sr. Maint, Repairman

(30 hr. work week)

Philtip Mirizio, Building Maint. Worker

(30 hr. work week)

Nelen McNamara, Assistant Tax Collector

Helen Opalack, Pripnc. Bookkeeping

Machine Operator

Mary Kellis, Seittior Cashier

Patricia Kostick, Assessing Clerk Typlst

or. anniversary

dates 9/30/75 & 9/30/76 )
TOTALS 9/30/75 & 3/30/760essnccasnescssd,825.00

Plus increment duc

4

*Reduction in salary agreed to by Mr.

~

$ 10,028,000

9 ,478;00
8,936,00

4,557,G0
9,950.00

_*+ 400.00
10 350.00

8,968,00
9,141.00

belib

3.26

10,878.00
9,484.00
8,614,00

64350,00

+ 475.C0

$ 10,

Sedd o
.
o
A
+

/a //74—

1976 ¢

528.00

9,978,000
9,430.00

4y QUn B4

B Y% 16,850.00

per hr.

per hr.

Rummer 5/14/76, with

400.00
1,250,

!+

ot

0
9,4€8.00
95641.00

4,72

3.52

11,378.C0

9,984.00

9,114,00

~J
~
(O8]
N
(9]
.
(o)
(e}

!-l*
o~
i\-l
U
%
(o)

~
o
jo]
o
.

>

agreement by Administration that all benefits now afforded

to Mr.

Kummer by the Township of Clark are to be retained.

alarv

™~ 2,800.00%

per hy,

per hr,



