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This Agreement made this _,}GT‘\ day of DE (EmEEP 1988,
between the County of Bergen, hereinafter referred to as the
"Employer" or the "County", and Patrolmen's Benevolent Associa-
tion, Local 203, Bergen County Department of Weights and Mea-
sures, hereinafter referred to as "PBA 203", and Fraternal Order
of Police Bergen Lodge No. 33, District Court Sergeants-At-Arms,
hereinafter referréd to as "FOP 33".

WHEREAS, the parties have carried on collective nego-
tiations for the purpose of developing a contract covering wages,
hours of work and all other terms and condition of employment for
the Locals.

NOW THEREFCRE the parties agree as follows:

ARTICLE I-RECOGNITION

1. The Employer hereby recognizes PBA 203 as the
exclusive representative of all employees in the Bergen County
Department of Weights and Measures with the title, Assistant
County Superintendent of Weights and Measures, and Deputy County
Superintendent of Weights and Measures; and recegnizes FOP 33
as the“egclusive’representati%e'of all employees of the Berqeg
County District Court with the titles, Sergeant, Sergeant-at-Arms
and Supervising Sergeant.

2. The Title "Officer" shall be defined to include the

plural as well as the singular, and to include males as well as

: females.



ARTICLE II - TERM OF AGREEMENT

This Agreement shall be in force from January 1, 1988,
to December 31, 1980, and the status quo shall remain in full
force and effect until a successor agreement is executed. All
economic provisions of this Agreement shall be retroactive to
January 1, 1988, except as otherwise herein provided.

ARTICLE ITI - COLLECTIVE NEGOTIATIING PROCEDURE

1. Collective negotiations with respect to rates of

. pay, hours of work and other conditions of employment and

: bargainable issues shall be conducted by the duly authorized

negotiating agent of each of the parties. Not more than two (2)
representatives of each party, plus counsel shall participate in
collective negotiating meetings, except by consent of both
parties.

2. Collective negotiations for the contract period
beginning January 1, 1991, shall commence pursuant to the rules
of the Public Employment Relations Commission.

3. Negotiating sessions shall begin -at times
mutually .agreed upon by the parties on the dates agreed upon and
the Local's_representatiges,ngtTexdéedingnthe_ﬁuﬁber~shewnfin__

Section 1) on duty on that day shall be permitted to attend the

' negotiating session and subsequent regularly scheduled

. negotiating sessions without loss of pay. No other payment will

" be made to association representatives for the negotiating

" sessions.



ARTICLE IV - PRESERVATION OF RIGHTS

1. Nothing in this Agreement shall abrogate the
existing management rights of the elected or appointed officials
in charge of the various departments of County government
subject to this Agreement and to all applicable rights of the
employees.

ARTICLE V - DISCRIMINATION

This contract shall be subject to all State and
Federal regulations on discrimination. There shall be no
discrimination, interference or coercion by the employer of its
agents against the employees represented by the unit because of
membership or activity in either the PBA or the FOP.

ARTICLE VI - NOTIFICATION OF CHANGES

Proposed new rules or modification of existing rules
governing working conditions shall be negotiated with the
Local's representative before they are established.

ARTICLE VIT - SALARY

1. The base salaries for the years 1988, 1989 and 1990
for each of the title covered under this Agreement shall be_as
set forth in Schedule "A" and Schediile "R"_attached-heretos The
minimum salary for the year 1988, 1989 and 1990 shall be as set
forth on Schedule "A".

2. Employees who attain permanent status shall con-
tinue to move from minimum to maximum base salary in four (4)
equal annual increments.

3. Effective January 1, 1986 all emplovees covered

' by this Agreement who have completed twenty-threce (23) or more



years of service shall receive a base rate of compensation equal
to the base pay for their rank as shown on the salary guide, plus
one-half (1/2) the rank differential to the next higher rank.
This special base pay rate category shall be effective for all
ranks and shall be referred to as "Senior Officer Status".

ARTICLE VITII - LONGEVITY

1. Payments shall be made to employees with unbroken,

continuous, long-term service to the County as follows:

(a) completing 72 months (6 YearsS).c-esceaas- £ 200.00
(b) completing 108 months (9 vears)....e.o.. % 400.00
(cY completing 168 months (14 years)........ $ 800.00
(d}) completing 228 months (19 vears)....cee.. $1000.00

2. Longevity payments shall be paid on a regular basis
along with the base salary for pension purposes.

ARTICLE IX - HEALTH BENEFITS

1. The County shall provide full time employees and
dependants as defined by the New Jersey State Health Benefits
Plan with enrollment in the New Jersey State Health Benefits
Plan. In the event that the insurance carrier preéently covering
the hospitalization and medical jinsurance_for the County-shall- -
refuse to carry or continue said insurance coverage, then, in

that event, the County shall immediately apply to a new insur-

. ance company for the identical insurance as is now provided,

" provided that there shall be no interruption of insurance

coverage afforded. 1In the event that there is any insurance

interruption on coverage, then the County shall be responsible



for the period during said interruption and shall pay all
medical bills incurred, as would have been paid had the policy
remained in effect.

2. Summer, seasonal and per diem workers are not
eligible.

3. In accordance with the provisions of Chapter III,
Public Laws of 1873, premiums for benefits in the State Health
Benefits Program shall be paid by the County for those employees
in the unit who retire, providing that they have served a
minimum of twenty-five (25) years as set forth in the Act.

4. Employees covered under this Agreement shall be
entitled to coverage by either the New Jersey Dental Service

Plan, Inc. (The Delta Dental Plan), Group No. 316701-2, as

- exists in the current contract of Local 1, New Jersey Employees

Union, or coverage by a successor plan with equal benefits. The
Employer will pay the premium for 1988, 1989 and 1990.

5. - Disability:

The County shall provide a disability benefits and in-

surance program during the term of this Agreement subject to the

| following conditions:

A._ The premium shall be paid in the proportiens-as. .

presently exist. The employees who choose to join the Program

‘ shall make payments from payroll deductions; it is understood

that no employee shall be obliged to participate in said Program.
B. Any future increases in premium ftfrom the date of

this Agreement to the termination of this Agreement, will be



divided evenly between the employer and employee, to the maximum
permitted by statute.

C. The benefits to be provided shall be those as
provided during the year 1987 and shall include benefits of 70%
of the employeee's weekly wage to a maximum of $150.00 per week,
and there shall be a 30-day waiting period with a maximum of 52
weeks in payments which include disability due to pregnancy.

D. An employee who becomes eligible for disability
payment and has sick leave accumulated shall be entitled to re-

ceive the disability payment, plus that amount of sick time

. required to give him/her his/her normal bi-weekly pay.

7. Prescription:

The County shall provide a prescription payment

" benefits insurance program during the term of this Agreement

which program shall provide the same or equal coverage as that
provided the employees of Local 1 and shall be subject to the
following:

A. The first $2.00 cost of the prescription shall
be paid by the employee and the remainder of the cost shall be

paid by the insurance_company .or the County;: .

B. Each prescription shall be for a supply of medica-
tion not to exceed thirty (30) days;
C. Full premium to be paid by the County.

D. Eyeglass and Vision Plan - Each cmployee covered

under this Agreement shall be entitled to a refund of up to

' ONE HUNDRED FIFTY ($150.00) DOLLARS pcr year toward the cost of



an eye examination and/or purchase of eyeglasses upon presenta-
tion of a duly authorized receipt to the employer.

8. In the event the County desires to enter into a
program of self-insurance regarding coverage for the items set
forth, coverage for employees shall remain the same provided,
however, that no change in the coverage shall be effective
without the consent of both parties.

ARTICLE X - WORK SCHEDULE, OVERTIME

1. The regular normal work week shall be defined as
starting at 12:01 A.M. on Sunday and terminating at 12:00 mid-
night on Saturday.

2. The work day shall be eight (8) hours per day and

- forty (40) hours per week for employees represented by FOP Lodge

33 and six and cne-half (6 1/2) hours per day, and thirty-two
and one-half (32 1/2) hours per week for employees represented
by PBA Local 203. The Locals schedules shall be at the
discretion of the respective department heads.

"3, Any employee who shall be called back to duty shall
be paid at a rate of straight time or time and one-half, which-
ever is app;gp;;g;g;ugzgyidedﬁgbgwgﬂerfni£+themémployee~is46élled
back to duty, he shall be paid a minimum of four (4) hours or

the actual hours worked, whichever is greater. Call back shall

~mean, any employee called to duty more than one (1) hour prior

to commencement of the assigned tour of duy or called back to

duty after he has completed a regular tour of duty, provided



that the emplovee is called back after he has left his
assignment.

4. If any employee is called to duty on his day off,
he shall be paid a minimum of four {(4) hours pay at time and
one-half. If he is on duty for more than four (4) hours, he
shall be paid for a full day.

5. Employees shall be paid for Court appearances on
off duty hours or on regular days off in accordance with the
above paragraphs, whichever may apply.

6. Employees represented by PBA 203 shall be entitled

to take compensatory time off (CTO)} in lieu of cash payments for

ﬁ overtime hours worked beyond thirty-two and 1/2 (32.5) hours per

.
1
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week if the following conditions are fulfilled:

{1} the tour commander or department head gives
permission to take CTO hours and,

(2) the CTO is taken as scheduled by the tour
commander or department head within six (6) pay preriods follow-

ing the period in which the overtime hours were worked. 1If the

overtime hours would have been paid at time and _one-half, then

the CTO hours shall be taken at the same rate. No more than

eighty (80) CTO hours may be accumulated. Employees represented

. by FOP 33 shall not be entitled to CTO.

Overtime shall be earned at straight time until 40

hours and at time and one-half after 40 hours.



ARTICLE XI - PAY DURING ABSENCE

1. Unscheduled Absences - If, Eor any reason, an

employee 1s unable to report for duty, he must notify his
Department head as soon as possible, and before his scheduled
starting time.

2. Jury Duty - A leave of absence shall be granted
ko an employee calied for jury duty. This leave of absence
shall not be charged against employee's vacation or sick leave
privileges. For the time served on the jury, full pay will be
given according to the basic rate of pay usually received for a
standard work period. Fees received as a juror, other than meal
and travel allowances, shall be returned to the employer.

3. Sick Leave

(a) If the employee is unable to report to work

.. due to illness or for any other reason, it is essential that he

ﬂ notify his Supervisor or Department Head, according to the

; procedure established in his Department. Failure to give proper

{ absence.

' notification without just reason could result in disapproval of

. his request for sick leave or bé considered as an unscheduled

(b) The cause for the employee's absence must be

" reported daily, unless he provides adequate explanation and

reason to cover several days. For an illness of five (5) days or
more, or for individual absences totalling ten (10) days or more,

a doctor's certificate must be submitted. The Department Head

" retains the right in sick leave cases under five (5) days to



conduct an inquiry into the sick leave request or to redquire
examination by a county physician if he has any question in his
mind as to the employee's condition.

(c) Sick leave must be earned before it can be
- used. Should the employee require none or only a portion of his
earned sick leave for one (1) year, the amount not taken
accumulates to his credit from year to year during his
employment.

(d) Sick leave is earned and accumulated in the
following manner:

One (1) working day for each full month of

service during the remaining months of the

first calendar year of his employment and

fifteen (15) working days (1 1/4 per

month) for each calendar year thereafter.

If the employee begins work after the

fourth day of the month he does not

earn sick leave for that month.

(e} A part time employee is eligible for sick
! leave in the ratio which the number of hours a pay period he or
i; she is reqularly scheduled to work has to the number of hours a

\ pay period that a full time employee is regularly scheduled to

work. = ) -

T TTT(f) Summer, seasonal or per diem workers are not
eligible for sick leave.
{g) Sick leave is hereby defined to mean absence

" from post of duty of an employee because of illness, accident,

. exposure to contagious disease disease, attendance upon a member

. of the employee's immediate family seriously ill requiring the

'\ care or attendance of such employee, or absence caused by death

-10-



in the immediate family of such employee. A certificate of a

reputable physician in attendance shall be required as sufficient

proof of need of leave or leaves of absence of the employee or

the need of employee's attendance upon a member
immediate family. In the case of an illness of
recurring nature causing an employee's periodic
absence from duty for one (1) day or less, only
certificate shall be required for every six (6)
sufficient proof of need of leave of absence of
provided, however, the certificate must specify

or recurring nature of the illness is likely to

of the employee's
a chronic or

or repeated

the medical

month period as a
the employee;
that the chronic

cause subsequent

absences from employment. In case of leave of absence due to

contagious disease a certificate from the Department of Health

shall be required. In case of death in the family of the

employee, any reasonable proof required by the Department Head

shall be sufficient.

4. Injury Leave

{a) Injury leave, as distinguished from sick

leave, shall mean paid leave given to an emplovee due to ab-

sence from duty caused by an accident, illness or injury which

occurred while the employee was performing his duties and which

is covered by Workers' Compensation Insurance.

(b} All payments which shall be

made concerning

injury leave are subject to the same rules and requlations as

Workers' Compensation Insurance and shall not be made if the

_ll_
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accident is proved to have been due to intoxication or willful
misconduct on the part of the employee. If an employee, absent
from work due to an accident, willfully fails to fulfill all of
the conditions necessary to receive compensation benefits, he
shall not be entitled to payment of any injury leave benefits
from the County until such conditions have been fulfilled.

(c). The payments enumerated above will be made
for a period not in excess of 135 working days for each new and
separate injury. After all injury leave is used, the employee
may be granted additional injury leave only upon approval of the
Board of Chosen Freeholders. After all injury leave is used,
the employee may elect to use any sick leave, vacation, or com-
pensatory time due to him at the time of injury.

(d) Use of Injury Leave - Employees absent from

duty due to an accident, illness or injury covered by Workers'
Compensation Insurance, who have completed three {3) months
service, will be compensated by the County at the regular base
rate of pay. Eligibility will be based on the determination of
the New Jersey Division of Workers' Compensation under the terms
of the New Jersey Workers' Compensation Act._ IDb the event- that
the State determines in favor of the employee, sick leave so
charged shall be recredited to the employee's sick leave accrual

balance.

(e) Contested Injuries - Charges may be made

against sick leave accrual, if any, in the case where the County

is contesting that the injury occurred on the job. In the cvent

-12-



that the State determines in favor of the employee, sick leave
so charged shall be recredited to the employee's sick leave
accrual balance. 1In the event eligibility for payment is denied
by the State, the employee shall be eligible to utilize the sick
leave accruals, if any, retroactive to the date of his injury,
and to use vacation leave.

(f) Medical Proofs - In order to limit the obliga-

tion of the County for each new and separate injury, the County
may require the emplovee to furnish medical proof or submit to
medical examination by the County at its expense to determine
whether a subsequent injury is a new and separate injury or an
aggravation of a former injury received while in the County

ﬁ service.

ii {g) When an employee has suffered an injury while

on duty, and is absent for five (5) days or more, it will be

necessary for him to submit a written certification from a

; physician setting forth the nature of the injury and the

3 physician's prognosis as to the length of time before the

. employee can return to duty.

i

h

li

l (1) Additional reports _shall. _be filed from -
l “the physician every two (2) weeks thereafter
! indicating the current status of the em-

” employee's health and the time of his

, anticipated return to duty.

(2) In the absence of such certification,
the employee shall be removed from injury
leave.

5. Funeral Leave - Employees shall be centitled to four

{4) working days leave with pay to attend or make arrangements

-13-~



for the funeral of a member of their immediate family. Immediate
family 1is defined as and limited to spouse, son, daughter,
mother, father, brother, sister, mother-in-law, father-in-law,

brother-in-law, sister-in-law, son-in-law, daughter-in-law,

. grandparents, grandchildren or any other relative residing in

the employee's household. Said death leave shall not be charged
against the employee's sick leave.

6. Terminal Leave - An employee upon retirement

(service retirement, accidental disability retirement, ordinary
disability retirement, early retirement and deferred retirement)
or an employee who terminates his service after reaching age

sixty (60) who is not covered by the Public Employees Retirement

; System, shall be granted a terminal leave lump sum payment in

'" accordance with Option 1 or Option 2, whichever the employee

j elects. In addition, in the event of the death of an employee
]

.. whose pension rights have vested or who is eligible for early

E;retirement or who has reached the age of sixty (60), then the

"’ estate of that employee shall be eligible for terminal leave

! . ____option_1 - One_half of the employee's - —— - . _
earned and unused accumulated sick
1 leave multiplied by his daily rate
! of pay based upon the average annual
base pay received during the last
year of his employment prior to
the effective date of his retirement,
provided however, that no such lump
sum payment shall exceed Eighteen
Thousand ($18,000.00) Dollars.

Option 2 -Two days of pay for each full
year's service with the County of Bergen.

-14-



In the event of the death of an active
employee with seven (7) years of
service, terminal leave shall be paid
to his estate in accordance with the
option selected.

The employee may elect to delay receipt of
Terminal Leave funds from Options 1 or 2 until January 31 of the
year following his/her retirement.

7. Leave of Absence -

(a) Leave without pay. A permanent employee may,
for reasons gatisfactory to the County, be granted a personal
leave of absence without pay or service, credit for time absent
for a period of up to six (6) months. In exceptional circum-
stances, such leave may be extended for an additional six (6)
months, provided it is considered to be in the best interest of

the County.

(1) Ordinarily, a personal leave of absence
or an excused absence will not be granted

to an employee for the purpose of seeking

or accepting employment with any other
employer.

(2} Persconal leaves of absence are granted

with the understanding that the employee

intends to return to his County duties. If

an employee fails to return within five (5)
working days after the expiration of the

leave of excused absence, he may be con-

sidered to have resigned and. accordingly, - -— . ..

~ "not in good standing.

{3) Employees on leave without pay for more
than two (2) weeks in any month will not
receive paid health benefits, holiday pay,
and will not accrue sick and vacation time.

(b) Maternity Leave ~ Upon request, a female em-

ployee with permanent status may use her accumulated sick leave

for maternity purposes.

-15=



(1) An employee requesting maternity
leave should report her pregnancy not
later than the end of the fourth

month. If there are any personal gquestions
pertaining to maternity leave, the em-
pPloyee can ask her Department Head to
schedule an appointment with the
registered nurse in the Medical Clinic.

(2) An employee while on paid maternity
leave is considered to be an active
employee and as such will continue to
accrue sick leave, vacation, holiday

pay and other benefits paid for by the
County.

(¢} Military leave shall be granted as prescribed
' by Federal or State Law.

" ARTICLE XII - VACATION

1. Vacations shall be scheduled in a uniform manner in
. accordance with seniority, where practicable, subject only to
f the requirements of the Department.
2. The vacation period shall commence January 1 and

l
l
: continue until December 31 of each year. The vacation allowance
t
i

r——

shall be as follows:
l
; (a) Employees shall earn one day. per

i month in the first year of employment

for the first eleven (11) months and

four (4) days eligibility in the -
___twelfth month, provided the initial __ _.. _-

date of hire commences on or before
the fourth calendar day of the month.

l

(b) From the beginning of the second
year, to and including the fifth vyear,
employees shall earn vacation at the
rate of one and one-gquarter (1 1/4)
days per month.

(c} From the beginning of the sixth year
and thereafter, emplovyees shall earn
vacation at the rate of one and two-thirds
(1 2/3) days per month.

-l16-



{d) Vacation may be accumulated as set
forth in the Ccivil Service Act, which
provides that vacation hours earned may
be carried over to the following calendar
year only.

ARTICLE XTII - PERSONAL LEAVE

1. Each employee shall be entitled to take one (1}
day of personal leave with pay during each year of this Agree-
ment. The Departmént Head must be notified of the personal
leave request, and prior approval of the Department Head must
be obtained.

2. Summer, seascnal and per diem workers are not
eligiblie.

- ARTICLE XTIV - HOLIDAYS

1. 21l employees, in addition to their reqular wages
- shall receive fourteen (14) holidays and any additional full day

. holiday granted other County employees. Bergen County observes

; the following holidays:

New Year's Day Labor Day
Martin Luther King's Columbus Day
Birthday ' .

. Lincoln's Birthday . Election Day
% _ Washington's Birthday =~ Veteran's Day
i§ Good Friday Thanksgiving Day T
" Memorial Day ~_ __ _ _Fridav after _ .. .____ =
| ) . Thanksgiving
! Independence Day Christmas Day
f
i

2. If a holiday falls during an empldyee's vacation,
" he shall be granted an additional day of vacation. Present Jail
]and Identification Bureau policy is excepted, since holidays are
;ibuilt into the schedule.

3. Holidays falling within a period of paid absence

- will entitle the cmployce to pay for such holidays. Periods of

-17-



paid absence are: sick leave, injury leave, terminal leave, jury
duty leave, maternity leave, compensatory time off and vacation
leave.

4. Holidays flling during an unpaid leave of absence
will not be credited.

ARTICLE XV - GRIEVANCE PROCEDURE

1. The purpose of the grievance procedure shall be to
settle all grievances between the County and the Locals as
quickly as possible, so as to insure efficiency and promote
employee's morale.

2. The grievance is defined as any disagreement

{ between the County and the Locals involving the interpretation
i or application of regulation, violation of agreements and

/. suspension.

3. All grievances shall be processed as follows:

!
!
g STEP 1 (a) They shall be discussed by the employee(s)
| involved and the Local representative with the
| immediate Superior designated by the Department
ﬁ Heads. The answer shall be made within three
j (3) days by such immediate Superior, to the
i Local.
iSTEp 2 (b) If the grievances are not settled through ~
Step 1, the same shall be reduced to writing -
l ~ 7 by the Tocal and employee(s) and submitted to
the Department Heads, or any person designated
{ by him, and the answer to such grievances shall
be made in writing, with a copy to the Local or
employee(s) within five (5) days of their
submission.

STEP 3 {c) If the grievances are not settled by
! Steps 1 and 2, then the Local or employeel(s)
shall have the right to submit such grievances
to the County Administrator. A written answer
to said grievances shall be served upon the
individual and the Grievance Committee within
seven (7) calendar days after submission.

_18_



4. TIf the grievances are not settled by Steps 1, 2 and
3, then the Local and/or employee(s) within ten (10) working days
after a written decision (Step 3) shall have the right to submit
only such grievances which are claimed to be a vioclation of this
Agreement, to an arbitrator appointed by the parties from the
arbitration panel maintained by the New Jersey Public Employment
Relations Commission. The arbitrator appointed shall have full
power to hear the grievance and make a final decision, which
decision shall neither modify, add to, nor subtract from the
terms of the Agreement and the referenced peclicies. The
decision of the arbitrator shall be binding on both parties.
The cost of the arbitrator and his expenses shall be borne

equally by both parties.

5. Nothing herein shall prevent any employee from
f processing his own grievance, providing the Locals and repre-
E sentatives may be present.
6. Appeals from a suspension of more than five (5)
ffdays or a dismissal may not be arbitrated but may be taken
. through Civil Service channels.

7. Grievances must be initiallv filed within. thirty .

(30) days of the incident, or the employee's knowledge of such

7 incident.

' ARTICLE XVI - LOCAL REPRESENTATIVES AND MEMBERS

1. Authorized recepresentatives appoeinted by the Locals,
not to exceed two (2), shall be authorized to discuss with the

'.Department Head any gquestions concerning the terms of this

- Agreement.

-19-



2. During negotiations, the authorized representatives
of each department, not to exceed two (2) from PBA 203 and two
(2} from FOP 33 shall be excused from normal duties on the days
of the scheduled negotiations.

3. The president and an officer of his choice on tour
of duty shall be excused from duty for attendance at the regular
monthly meeting of the Locals. The president or state delegate
shall be granted reasocnable time off to attend to necessary PBA
or FOP business, provided that he requests permission in advance

from his superior officer, which permission shall not be un-

3 reasonably withheld.

ARTICLE XVIIT - RETENTION OF CIVIL RIGHTS

Employees shall retain all civil rights under the New

. Jersey State Law.

{ ARTICLE XVIIT - AGREEMENTS

The County agrees not to enter into collective nego-
! tiating agreements with anyone but the recognized Locals with
i regard to any employees covered under the provisions of this
Agreement.

ARTICLE XIX - INSURANCE AND WELFARE - I

1. The County shall continue to maintain and provide

liability coverage of the type now in force and effect, in-

. cluding false arrest, at the present levels of one million

($1,000,000.00) dollars per man and one million ($1,000,000.00)
,dollars per incident. The parties recognize that the County of

' Bergen is presently self-insured but shall maintain the afore-

.» sald coverage through the self-insurance program.

-20-



2. The County shall supply to emplovees all necessary
legal assistance in the defense of civil claims for personal
injury, death, or property damage arising out of and in the
course of their employment. The County shall pay and satisfy
all judgments against,said employees as a result of said claims,
provided, however, that the Employer's insurance carrier may
handle the matter. 1In addition, the County shall provide legal
counsel at its cost, as required by State statute.

ARTICLE XX - CLOTHING ALLOWANCE

Employees represented by FOP 33 and PBA Local 203 shall
be entitled to an annual uniform allowance of Five Hundred Ninety-
Five ($595.00) Dollars for the years 1988, 1989 and 1990, payment

to made annually in a lump sum separate check after March 1 of

" each year of the within contract.

. ARTICLE XXI - APPLICABLE LAWS

The provisions of this Agreement shall be subject to

: and subordinate to and shall not annul or modify existing

‘applicable provisions of State and Local laws.

ARTICLE XXII - CHANGES, SUPPLEMENTS OR ALTERATIONS

Any provision of this Agreement may ke changed, .= .
supplemented or altered, provided both parties mutually agree,

in writing.

" ARTICLE XXIII - EDUCATIONAL INCENTIVE

1. The following annual increments shall be paid to

'Eemployees covered by this Agrcement who have completed degree

requirements in Police Science or related fields:
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{a) Associate's Degree........ $300.00

{b) Bachelor's Degree........ $400.00
(c}) Master's Degre€......es.. $500.00
(d) Doctorat€.....seceseacsssss $£600.00

2. Tuition Reimbursement - The County shall reimburse

an employee for the cost of tuition incurred by them for courses
taken at an accredited institution of learning provided:

(a} The course is directly job-related and has
received prior approval of the Freeholders which approval shall
not be unreasonably withheld;

(b} The course or its equivalent is not offered
i by the County, at no cost to the employee;

3 (c}! The cost to the County shall not exceed

i Thirty-Five Dollars ($35.00) per credit;

: {d) No employee shall be entitled to reimburse-
g

/i ment for more than six (6) credits per year;
i
! course and proof thereof has been furnished to the County.

i L.
{ ARTICLE XXIV - AGENCY JOB PROVISTON -

(e) The employee has successfully completed the

I
i 1. Any permanent employee in the bargaining unit on
’the effective date of this Agreement who does not join a local
,‘within thirty (30) days thereafter, any new permanent employee
" who does not join within thirty (30) days of initial employment
‘ within the unit, and any permanent employee previously employed

; within the unit who does not join with ten {10) days of the

reentry into employment with the unit shall as a condition of

;
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employment, pay a representation fee to the PBA or FOP by
automatic payroll deduction. The representation fee shall be
in an amount equal to eighty-five (85%) percent of the regular
membership dues, fees and assessments as certified to the
Employer by the PBA or FOP. The PBA or FOP may revise its
certification of the amount of the representation fee at any
time to reflect changes in the regular membership dues, fees
and assessments. The entitlement to the representation fee
shall continue beyond the termination date of this Agreement so
: long as the PBA or FOP remains the majority representative of
" the employees in the unit, and so long as no modification is
' made in this provision by a successor agreement between the
PBA or FOP and the Employer.
2. The PBA or FOP agrees that it will indemnify and
Q save the employer harmless against any and all actions, claims,
Zidemands, losses, or expenses (including reasonable attorneys'
iifees) in any matter resulting from action taken by the employer

"at the request of the PBA or FOP under this Article.

! ARTICLE XXV - PERSONNEL FILES

€

1. A personnel file with ordinary or routine papers

shall be established and maintained for each employee covered by

[ —

H

I
i this Agreement in the Bergen County Personnel Office.

2. Whenever a written complaint concerning an officer
or his actions is to be placed in his confidential file, a copy

shall be made available to him and he shall be given the oppor-

tunity to rebut the complaint is he so desires, and he shall
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be permitted to place said rebuttal in his file. When the
employee is given a copy of the complaint, the identification of
the complainant shall be deleted. However, if any disciplinary
action is taken based on any complaint, then the employees shall
be furnished with all details of the complaint, including the
identity of the complainant.

3. All personnel files and confidential files will be

- carefully maintained and safeguarded permanently, and nothing

placed in any file shall be removed therefrom. Removal of any

| material from a personnel file by any member of the force shall

- subject that member to appropriate disciplinary action.

ARTICLE XXVI - NOTICE OF ACCRUED LEAVE

Not less than cone time in each year the employer shall

‘ notify each employee of the number of accumulated vacation days,

holidays taken, sick days, personal days and any other paid
leave time which is available to the employee.

ARTICLE XXVII - ANNUAL PHYSICAL EXAMINATION

The employer shall provide that each employee, who
so chooses, shall receive an annual medical examination at no
cost to the employee.

ARTICLE XXVIII- LOSS OR DAMAGE TO PERSONAL ITEMS

An employee shall be reimbursed for any loss or damage

-resulting to personal items incurred during a physical incident

while on duty. Said personal items shall include, but not be

}:limited to, uniform, leather gear, eyeglasses, watches and

;jewelry; however, any damage to watches or jewelry shall not
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exceed the sum of One Hundred Dollars ($100.00). It is further
agreed that the only jewelry that shall be covered under this
Article shall include earrings and wedding or engagement rings.
An employee must report said loss or damage to his superior
officer no later than the beginning of the next full shift in
order to be entitled to reimbursement; however, if the employee
is disabled, injured, incapacitated, delayed or detained, then
and in such event, he shall make said report of loss or damage
as soon as possible under the circumstances.

ARTICLE XXIX - SAFETY AND PERSONAL WELL-BEING

A committee comprised of two (2) Lodge 33 members, two

{2) designees of the Employer and Doctor or his assignee will be

- formed to discuss any unusual medical problems including, but

- not limited to, AIDS, infectious diseases and the like. Upon

notice from any one of the foregoing members of the committee,
the Employer will convene the committee within twenty-four (24)
hours of said notice to discuss any matter of concern within the
context of this Article.

ARTICLE XXX - ADDITIONAL ADMINISTRATIVE DUTIES

The parties recognize that there is presently one
Captain's position in FOP Lodge No. 33 District Court Sergeants-

at-Arms and that Captain is performing additional administrative

- duties above and beyond those assigned to the Captain's position.

During the term of this agrcement, if the person occupying the
Captain's position performs additional administrative duties

above and beyond those assigned to the Captain's position, then
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that employee shall receive additional compensation in the amount
of $1,250.00 per vear during the life of this Agreement. If the
Employer, however, removes those additional administrative duties
from the Captain's position, this additional compensation shall

be eliminated.
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SCHEDULE "A"

SALARIES
TITLES After Fourth Year EFFECTIVE DATES
FOP 33 1/1/88 10/1/88 1/1/89 10/1/89 1/1/90 10/1/90
Sergeant-at-Arms
During First Year $16,178 $16,178 $17,721 $17,721 $19,658 $19,658
During Second Year 20,957 20,957 22,152 22,152 24,572 24,572
During Third Year 25,196 25,196 26,582 26,582 29,487 29,487
During Fourth Year 29,435 29,435 31,012 31,012 34,900 34,900
After Fourth Year (Max.) 32,660 34,293 36,007 37,808 40,000 41,000
Sergeant 35,272 37,036 38,887 40,832 43,400 44,485
PBA LOCAL 203
Assistant County Supt.
of Weights & Measures
During First Year $15,020 $15,020 $16,453 $16,453 $18,251 $18,251
During Second Year 19,405 19,405 20,511 20,511 22,752 22,752
During Third Year 23,106 23,106 24,377 24,377 27,041 27,041
During Fourth Year 26,807 26,807 28,243 28,243 31,784 31,784
After Fourth Year (Max.) 31,512 33,088 34,742 36,480 38,595 39,560

QOFFICERS
TITLE FOR
FOP 33 _
Captain $39,623 $41,605 $43,684 $45,869 $48,979 $50,203
TITLE FOR
PBA Local 203
Deputy Supt.
of Weights & Measures $36,338 3$38,155 $40,062 $42,066 $44,918 $46,041
Senior Qfficer Status
Deputy Supt. of Weights
& Measures 37,980 39,880 41,873 43,968 46,949 48,122
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IN WITNESS WHEREOF, the parties or their appropriate

officers have signed and sealed this Agreement on the date

first set forth above.

ATTEST'

-7 . fSecge&ary
i (Please Print or e
Name Below)

Secretary
{ Please Print or Type
i Name Below)

COUNTY OF BERGEN

-~ William D. McDowell
County Executive

PBA LOCAL 203

WM

President
(Please Prlnt or Type
Name Below)

FOP LODGE 33

4£:¥£¢ibuut Lffwbjgzkfih”

~President
(Please Print or Type
Name Below)
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