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OFFICE OFIEBEMW PRGSEC{}“I'-DR_ hazemaﬁmmﬁmedm &
“Proseceor” or “BUPQ”® or “Bmployer” and the Ugited Pubfic Service Employess Union,
White Coltar Unit, hercimafter referred fo as fhe “Uhiar®,
‘WHEREAS, the parfies bave camied on collsetive bargsining for e pumpose of
eveloping a chuiract covering wages, homes of werk and all other condifions of employment
for white-collar employees:
NOW, THEREFORE, fhe partiés agree as liow:

ARTICLE X
RECOGNITION AND DEFINITIONS

The Prosecutor hereby recognizes the Union as the exclusive representative of the employees
in the negotiating ymit of &1l “white-collsr™ employees employed by fhe Prosecutor, but
exchofing all émployses tot piért of the classified service (as that fedn is defined by the New
Jersey Civil Service Commission), gmployees in the computer technician umif, 25 well 4s all
employees generally vossideréd 1 be investigative, professional, agents, managerial, scastnal
o pér diem employees. Attached hexeln as Schefule A is a list of o fitles coversd by his
Agreement.

ARTICLET (&)

Notwithstending that the Bergen Connty Prosecntor’s Office fs “the public enployer® party o
this Agreement, the Union recognizes fhat # i¥ the position of the BCPO fhat the Bergén
Comty Bozard of Chosen, Frecholders is legally obligated by NISA. 2A:138-7 to pay
fecessary exponses inctirred by the Proseeutor in fulfilling Hisfhier statufory tespoinsibilifies,
subject fo applicable law.

i
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ARTICLE H
TERM OF AGREEMENT

This Agresmeet shefl be n farce From Janpary 1, 2018 throvgh December 31, 2019 or wi
such fime:as a suceessor Agresment 15 executed,

ARTICLE I
COLIRCTIVE NEGOTTATING PROCEDURE

4. Collective negotistions with respect o wates of pay, hours of wosk or pfher condiioss of
employment shall be condasted By the daly suthorized negofisfing agent of sach of the
paties. Not more then thies (3 seprescintafives of cach party, plus connsel and two (2)
experts, shell participate in colletfive negofiatg meetings, sxcept by censent of bot
paviies. .

B. Collecfive negofiafions for the coptrict pemﬁbegmmg Jarinacy 1, 2020 shill cormmence
in accordance with the ndes and regulations ‘of the Public Eniploymient Relations

C. Megotiating sessions hell begin and ferminate, ot fimes mutually convenient Tor
mﬁtﬂm of both parfiss and the Union represeniatives {mot: exceeding the mmiber
shown in Section A sbove} on duty during the periads agreed upon for negotiations shall-
be permitted to attesd fhaf pegotiating session and subseqient regulerly scheduled
negotiafing sessions ‘without Joss of pay. No other payment will be made to Union.
‘representatives for the negotiating sessions: If an emicrgency Goouss dring negotintions,
toe negoliations may be terminated at that time and rescheduied for anofher dats,

MANAGEMERT RIGHTS.

A, N{aﬁim'g_ia this contract shall abrogaie management righs of fhe Prosecior. Ecept 28
ofiersvise provided herein; the Proséeutor refains fhe. exclasive tight f bire, direct and
schedule the Wﬂﬂi ﬁm’:&, o terininate oz atherwise discipline emgioyces; to plan, direct

2.
BT\ LI 22 JOR6-F(TH) AGRBUPO Fhite Collor CHA 2018 2670 180434 o



established by foe New Jersey Civil Smﬁmmmmﬁhﬁmappmw
Infroduce new of dmproved mathods or faciliies regantiess of whefher or not'fhe same
oanse & reducticn i fhe working farte; and Tn all respsths fo carry out the ordinery mnd

gnagement aud ﬁrf:roga‘m-es reserved soledy 4o the discretion of
fhe Prosscufor by the torms afftbsﬂgrmﬁ; No msmagement prerogafive reserved
solely o the dscretion of ths Prosecuior by the ferms of this Apreement shall be made fhe
sabject of & grievance,
B. Sce Appendix Bto s Agreenent which shall be a part herdof.

ARTICLEV
DISCRIMIRATION AND COERCION

A_ There shall be no discrimination, sterference of comcion by the Proseouior or any of
his/her agentsimenibers ageinst the employees. representesd by fhe Union because of
membership or activity in the Union, Nejther the Usion nor any of is agents shall

B. Neither the Prosecutor nor fhe Urion shall snlawfully diserimginate against any employee
because of racs, creed, age, color, sex, naficsal erigin or zpy other undawful factor.

ARTICLE V1
SATARTES AND WAGES

Based upon an overdll two (2%) percent wage incresse Tor all hargariiig nhit members
for each year of the Agroement; In order to carry out same, bargaining tmit members will
receive armnal increases as follows:

A. (D) 2.00% ~=s of /172018

(7) 2,80% - as of 1/172019

B e .cu;pinycc is making $42,300 or less in auy -of the years in question, the

ﬂm;_}lo?fae{ﬁ)wiﬁ zeceive a base pay increase of 2:00% or-$850.00, wihichever is greater,

during the vesr{s) fheir base salary isat $47 560 or less.
3
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B

G,

Any demnotions shall zeqiive a Bve (5%) bercent redustion of the cmployes’s salary in
existenge before the promofion or ttansfer doomred wifh ang fnorases fhat cafme during
the period of fhis promotion.

Effective Jangary 1, 2018, the mintryem salary for 21l employess shall be asfoliows:

{1} 325350 for 32 % hour empleyess;

{2) $29.250 for 37 % Yiowr employpees; and,

{3 $31,200 for 20 hoar ampioyees. 1
Any employee making less fhim their respective grass yearly sataries sbove an Diecember
31, 2017 will heve i pay changed to reflect & paycheck besed on the gross amonnt
sbove for the Ailt peyroll perinds going forward after Jammry 1, 2018,

Any eimpléyes Whoss salary is affecied by §C dhove and which proficss 2 pay

increase of less thin 2.00% 1n calendar year 2618 will receive flie 2.00% incredse in §A
above in lien of The provisions of §C sbove.

1, In the event that during the course:of the Agreement any employess shall be required
to work shifts, they shall be paid a shift differential of seventy (§.70) cenifs per hour
for the leie afiemoon/ovening 94 and a differenial of éighty (3.80) cents per hour for
thé late evening/early morning shiff (12 midnipht). The différenfial smounts set foith
for herein-shall femain in effect for the remainder of the-contract term. .

2. 1d the event eployees eligible for shift differential are reguired I work overtimae,
theirgvertime shall be cotnpyted with a combingtion of base pay and shift differential,

3. Bmployees who are not ghinible for overtime or sompensatory fime off shall not be
eligible for shiff differential.

If an gmployee 35 promoted or transferred fo a tifle in a grade Kigher than the grade at
which the émplﬁyea’ § former fitle was locaied, the employee shall receive g salary
increase in 331 amonot equal to five peroent (5%) of the einployee?s salary before fhe
promotion er ransfer oocured. If the Proscentor wishes to granf fhe employee a salary
increase greater $ham as sét forth herein, thé Proséoutor shall notify the Usion of sach
action prior m fiae date of approval.

Salary increases afforded herein are rebognition of the specizlized category of work

perfommed By smployees of the Office of the Prosecitor.

4
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A. All bargaining wait membere hired before December 31, 2017 & ondér t be chgile for
Iougevity must be zogulatly workng for the Prossomtor and recsiving same-
iméspective of the mamber of hous worked However, fhey would cease o receive
Ionpevity if they voluntarily rednced their horrs balow twenty {20) hours,

B. All bargaining wnit members hired on ar after Jammary 1, 2018 shall xict be ehpible for
longevity,

C: Seasonsl and per diem emyployess shall nof be-entifled 3o Jonsevity,

D. Subject fo the torms of §A, §B wnd §C sbove, drring fhe term of fiis Apreoment
payments shall be made 1o emplyyees with mbrokess, continnous Jomg-ferm service to the
Prosecutpr and/or the County as follows:

{1} Employees completed 72 months (6 years) of service shall receive $450.00;

{2} Employees completing 108 months (9 years) of service shall receive $600.00;
{3) Emplogess campleting 168 months (14 years) of service shall reseive $1,000.00;
(4) Briplayess completing 904 fronths (17 years) of service shall receive $1,250.00,
(5) Employees completing 276 months {23 years) of service shall receive $1,500.00.

ARTICLE VHI
BEALTH BENEFITS

A Al employees hived on or after Jamuary 1, 2018, in order o bs eligible for any andfor all
forms' of benefits in this Article must repularly work at least fhirty (30) hoyms per week,
Howeve, amy cuirent nsder thirty (30) hours reguladly worked employess ecsiing any
an&;?erﬂinf;’t;bé. benefits in fhis Article a8 of December 33, 2017 will confinue fo TECEIvE
any and/all of these bencfits in fhis Arficle mless they voluntarily reduce fheic houts,

B. Partfime c&pﬁeyées"w*bﬂﬁégﬁaﬂy work less than twenty (20) hours a weel, seasons] and
per diegn -emp%bye:‘s, iemparary employees and vnpaid neterns shall not be enfified fo thess
benefrts.

5
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Tosured Hezlth Plan admimisiored by Horizen Bius Cross Blos Shicld previousty provided

o BOPO employess and their cfigible dependents, shall confnme to be paid by fe

Employer, sibject1o-the provisions below, Employees must regalarly work at Teast twenty

{20} hotrs per week 1n be chigitle for such eoveripe except g5 noted in $A above, The

Prosecirtor 1656rvés the right in His/her sble discietion to changé insurance catrits or the.

plas 4t any time piovided the tovemge is substaitislly equivalent to That which is

presently in-effect The BOPO will notify the Urdon no Iéss than thiny (30) days in

advance of its infenf to'make any shch thange.

D. Dental

1. The Engployer shall provide 5 Dentsl Bensfits Tnsuranse Progrars during the term of
this agreement sponsored by the New Jersey Dental Service Plan, Ine., being deseribed
as DELTA Dentdl Plan of New Tersey, Inc, Program 11-B, which plan provides for
maximum sl befefits i the amounf of $1,300.00 for dentdl. Services and
maxcirovis anmmel benefits of $1,300.00" for trthodontic services wifh @ twenty-five
doTlat ($25.00) deduttible, per patent, per caléndar year with co-paytient fheréafter
based upon steted percentages of usual and customary rates, All insurance’ premiutss
for coversige under the derdal plan shall be paid by the Employer. The Proseosior
reserves the right in his/hier sole discretion to change insuranoe carriers or the plan at
any fime provided that the coverage is substantially equivalent fo thal which is
presently inefiect. The Empleyer will nefify the: Union no'less than thirty {30) days in
advance of ifs i{ii;ut to make any such change, Effective Jaimary 1, 2015, meximmm
anmuzl bénefils amioiints set forth above shall be increased 6 $1,900.06.

2. In the event the County of Bergen, providés its emiployees with an improved dantal
_p'fogmﬁ,.‘ihc parties agres to Yeopen négotiations for the parpbse of mclusion of such
entianced benefits,

E. Dissbility

1. The Prosecutor shall provide a disability benefits insurancs program during the fefm
of this agreement sponscred by John Hancock Mutual Life Tosurance Company ofa
company agresable 1o both paities; subject to the following conditions;

§
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2 The benefits o be provided shall be ffiose as provided thring fhe ear 2000, sxcept
fhe waifing period shall be rofnced fo fiirty (30) days. The plan shell incnde
benefits of seventy percent (70%) of the employes’s weskly wage to & mzfoum
of $150.00 per wesk wifi a of fifty-two (52) weeks of payments. The
plan shatl sovar disahifify ne to preguancy.

b, Anemployee who becomes sligible for disability payments and who has sick leave

sick time required t give him/her hisfher pormal biweekly pay.

¢ An employes who is disshled within the meaning of flie Disdbility Bencfits
Tnstizaniog Program and who has exbansted all paid leave due Kimfher mizy appes]
1o the Prosscutor for ‘if coverage tnder the Medice] Fisirance Plas,
e Denial Program, % Disability Prograti, the Prescripfion Program and the Eye
Cere Plan at the expense of the employer wril eifher the smployes is no Jongsr
disabled or & pédod of fifty-two (32) weeks has elapsed from the date of the
exhavisticet of all paid leave, whichever oocurs first. The Prosecutor shall have the
Hﬂth?ﬂt?' in hisfher sofe disoretion cither te provide for a contiuation of health
bmeﬁis coverdgs of to allow the coverage to lapse unless otherwise rcsquzraﬁ by
Taw. |

9. The Prosecutot will pay for the Rifl cost of the premiums of Cotinty’s disability plan,
with 2 maximum weekly benefit as éstablished in said plad, The Prosecutor will offer
the empipyees the Hght to purchiase-up to State mifnimum: throngh payrolt deduction at
ng premivum cost o the Proseciztor;

3, The Bmployer reserves the fight at ifs sole discretion to change insurance carders or
plen at any: time provided fhat the coverage is substantially equivalent to that wiich is
presently isi effset. The Employer will notify the Union no Jess thaw thirly (30) daysin
advancé of its iftent o maks sy such change.

F. Prescripfion

i. The Prosecutor shall provide a prescription payment benefifs intdmance program

churing the term of this Agreement in accordance with the following:
a, Bach pfﬁsmipﬁmn shall be for a supply of medication not 1t exteed thitty (30)
days, except as noted below.
b. The Employer shall pey the full presnium.
7
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<. “This henshit shall be provided to 2ll enployees who wosk twenly (20) hoars 2
wadk or mare-and i effeciive won fhrée (3) months after 20 employee’s hire date.

2. Effective Fumary 1, 2018, o8 meintenance medicafions shell only be covered upder a
ninety {80) day supply by mail order.

3. & AN employees shafl have 2 $5.00 co<pey for generip drops/§1500 brand name
drngs prescpfion for nes-mail order prescripfions, which is subject fo the
provisions of Seotiod 2%, below.

b ¥ ety Conaty cinployess® wnit moreases their preseription £0-pdy above the $5.00
genedic dmpw/$15.00 brand nawe drogs (for pommall orffer prescripfionsy
subsequent to Dscember. 31, 2008, then the parties to this collestive bargaining
agroempnt-shall reopen fhie cantract as to prescription drng co-pays enly.

4, ATl eamployecs covered by this Agrcoment shal] have the following prescription co-
paymrents for mail order prescriptions:

» $7.50 co-pay generic {90 day mail order supply);
> §$15.00 co-pay bremd nawe (90 day mall order sipply).

5. The Egiployer teserves the right in its sole discretion to changé inSwence carfiers or
the program at gity time provided thet the coverage is sabstantially equivalent to fhat
which is lready in effect. The Briplayer will aotify the Union no less than thirty (30)
days in advance of its fnfent to make any such change.

G. EyeCare

The Employer shall reimburse emplayees for cxpenses incurred by the Employee, their

spouse and dependesi children for eys care, subject ie the following;

2. Theexpenses shall have been incomed fo a recogaized supplict of eye cate. (e.p.
physicias, optomettist, laboratory, supplier of eye glasses or confait lehses, eie.);
and,

b A bill fof the esipense of proof of thé expendifiite topetier with & voticher signed
by the einployee shall hive been subtmitted to fhs Prosecutis: and,

. The expemse is not covered by mny other isumance program supplied by fhe
Prosecutor nnder this Aggeement; and, .

4. 'The tofal refmbursement by the Prosecuior (for the Bmployee, hisher spavse and
histher eligible dependents combined) shall niot exceed Two Hundred Trenty-Five.
Dollars ($225.00).

8
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B, Tﬁh“ﬁ%fmhﬁ%ﬂ@m%@ﬂﬂ{@%ﬁm&
writh fiee Prosecoior,
H 1 Eﬁacmzmmgzmaﬁmmmafmﬁmmmmwdhy
the County's Tradifional Plan shall be fransferred fnto fhe Commity’s Direct Acosss
 Pm
2. Members of $e bargaining unkt and applicsble refirees shall be governed by the
provisions of Ch 78 PL 2011,

ARTICLE IX
PERSONAL LEAVE

A. Each émployee in the bargaining unit shall be entifled to take fhree (3) personal days i
sach year of this Agresinenf, Effoctive 2015, cmployges n the bifgaining mifi shall be
eni:ﬁﬁﬁ‘a}takcfﬁm{!}}pmana] days In each year of fhe Agrenmct
the m&mﬁm of Article XHL §A(3). Personal Teave days may not be acerned, Effeckive
Jannary LZE&I&, exeept in case of amergency, an emploves muost submxt‘awttenraqaeﬁ
for personal leave fo fhe Proscoutor or hisfher destgnes at least foity eight (48} honis in
afvancy aid obtein epproval from the Prosecutor or hiskher designee befors taking fhe

B. Purt-firne employees (miore fhian twenty {20) hours per work week) shall receive personal
days od a yza—rgted bagis, A.uy hours in excess of a full day for the part-time smplayec
shall be eredited to other approved leaye fime.

C, _Sea,éet,m_ai and per diem employess ar¢ not eligible,

D. Empleyees must be employed for the Proseoutor for thiee (3) months before becoming
eligible for personpal leave.

g
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ARTHIEX
WORK SCHEDITLE. OVERTIME

A, Work Schedrle

1. The standard wark wesk for new hives, =5 of September 1, 2001, shall be thitty-
seven and ois-half (37 34) hours, five {5) days, Monday-farongh Friday, from 900
et o 5:00 pam. or from 836 am. % 4:30 pan., with o kalf {1/7] howr unpeid
Tanch. Brployees who wodked forty (20) hours per weésk frior i the cffbetive date
of this Agresment shall eonfime fo “work such bowrs. Al employess who work
thirty-two-and onsdmi (32 %) honrs prior o the sifecfive dati; of this Agreement
shall continne to work such honrs, The Prosecuier tessives the xight to bite new,
afi4tme smployess covered by this Agreemment to work & thirty:fwo and ope-half
{32 %) henr week or a forty {48} hour work week,

2. Any employee whe wishes fo werk & fhitty-seven and one-half (37 %) howr week
may submiit 2 weitfen request, with: justification, o thelr dyunediste Supervisor,
Such fénuests shall be subject o the review #nd dpproval of the employee’s
iminediate Supervisor and the Proseitor.

a. If an smployee"s request for an inerease n Yiours 8 siinted, the emiployes
shiell receive.an addifionsl five: (5) hours pay at the howly rate saved ss 2
thirty-two and oae-half (32 ¥2) hour employee. In addition, the Prosecutor
shell make an adjustment fo any vacation and sick leave hours which
employees acoumulated prior {o ponverling to the thirty-seven and one-half
{37 %) hour work week, by multiplying such accamuilated honrs by a factor
of 1.1538,

b. It is undersiood apd agreed that 2l employers, who ate granted an fncreass
i hours pursnent o the provision, shall remsita thirty-seved and one-helf
{37 ¥:) hont employees thionghout their teifuze with the Bérgen Comnty
Proseoutor’s Office.

3. The Prosecutor feserves the tight, for the efficient operaticn of office affairs and
subject o prior negotiation with the Union, to maks changes in starfing and
stopping times of the daily work scliedule.

19
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4. Emplovess covened by this Acraement mey be eniified fo ghare $me worked with
requited. Snch “fime sharag™ shall be =t fe sole discrstion of zad sibfect to the
sols aiproval of the Prosscafior. Eack employes, n that svent, onst swerk twenty
{2) or mmore honrs par week. {e.g. Emgloyes A works $:30 am o 12:30 pam.
Monday fuough Friday and Employes B vorks 12:30 pm. 1o 436 pm. Monday
fhrongh Friday.)

B. Overfime
1. Dveriime shall be peid as follove:

2 For hours worked i exvess of thirty-two and one-half (32 %) in ene. (1}

ek, thirty-seven and onehalf {37 %) hoims in o (1) week or forty 140)
hoims T ome, (1) week, whichsver is applizable vnder Secfion A.1 abave,
paymé shall be at tide and one-half {1%).

b. The employee’s standard houdy raté {smmnsl salary divided by the
r&ppﬁcabk annnal howrs of work) shell be used In computation of overtime
¢ Part-time workess shall he entitled to- the same payment for overtupe as

fill-time employess for hovrs worked in excess of thirfy-twe and one-half

(32 %) hours per-week, thirty-seven and ome-half (37 ¥2) hours per week or
 Forty {40) hotsrs' per wok, wihichever is applicable for the job category
 filfed by thie park-4ime employee.

d. When an emergency closing is declired by the Prosecutor or ‘histher
designee, employess covered by fhis Agreement who- are requited fo Wwork
shall be paid af fime and onehstf (1 %) or the employes shall receive
eguivalent compensatory time off {CTO) for the houss. so worked =t the
employee’s option.

e. When a Holiday is ebserved during the reguiar biweskly pay period and
the employee receives pay for that day, thoss hours shall be counted I
determiniig elpibility for overtime pay.

f When &z employee reccives sick pay ox vagation pay during the rogular

biweeldy pay period, those hours of sick of vacation pay shall be coumted
in deteropining eligibikity for overfime pay.

i1
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= When an employes {other them  scasomal, per <fiem or {etiporery
smployes) 15 required te workk on = holidey {ax fhal ferm is defined In
#sticke XIT hercinafier), hefshe dhall be paid for:
the mumber of hours employes works oo & regriardy sohisduied
work day fimies the employse’s rogular houdy rafs, pius the
mmmber of hours the efmployes avinally worked on fhe holiday
fiines the &gz’tf;;luyssbs fime and one-hatf (1 %) rete.
For cxamiple, i an empinyet who works six end one-half {6 %) homs oa 2
regular work day works four (4) hours on a holiday, the employee Wil be
paid Tor six and one-helf (6 %) hows t hisher rogalar hourly rate, pins
four{%) hoars gt hisfher fime and ope-half{1 %) e,
h. Qverfime must be autherized by the Prostentor (or designes) and entersd
oa the weekly fime sheets.
2. Dverime1ist
Cvertime shall be assigned by the ‘Office Manager or employes saperviser on 2
rokating basis acoonding fo. the appropriate job tifie for the work performed An.
inifial list shall be posted by the Prosecufor’s designes with smployees® mimes
artafiped secotding to senjority in each fifle. Overfime shafl be bffered o each
employes beginning with fhe name first appearing on the said list-and continiing
fhrongh the list. If an employee does ziot chosie 6. wark overfime, Hs/her neme
shall be placed on the bottor of the st 1 an employes does net choose o be
considered - for-aniy overtime, hefshe shall so ndicate to the proseguior’s designee
in writing and théreafter overtime work shall not be offered to him/ber, unless the
emergeney requisements of the BCRO leave no other aliermative in the discrefion
of the Prosecttor or his/her designiee. Int fhe event that thereafter the employee
shzll desive to have Tis/her nawe agaim placed on the overtime list, he/she shail
notify fig Prosecufor’s designees and histher neme shall thoreafier be restated ©
the bottom of the said lst.
3, Where focessary; in fulfilhwent of the Prosecutor’s sietwicfy authorify, fhe
Prosecutor or his designee shall have fhe right to cafl in any employee to work
overtime.

12
- NiCHents\122-1096-PIH) AGRECPG White Coflar CBA 201 8-2019-180424. docx



4 o Employses who are called back fo duty stbsequent 10 the-end of their repnlar Shif,
. bt not configuos fo their shift, shell be entified 1 2 minisam payment of four
(%) hots or the aghisl amopst of fime worked, whtichover Is greater, of fime and
ome-alf (1 35) mate: The, Prosecusior Shall have 1hs Tight to fequie the smployes
actnally work the foyr {4) hours in guestion.
. Ovartime on a cafl back commences when an smaployée wezifeshzse’harrm&ﬁnw
and termrivates when hefshereinras io hisfher residence. However, if a sxliback
s within ix () hours of an empleyee’s regular starting thine, overtime shall
. eomINence When the-emplayes teaves hisfhor residence and shall end whep the
employes’s regularwork déy b’egm&
¢. Whes & fiull-time or part-time employee 1s caflsd back fo duty subsequent to-
end of a.fogiler %t but prior for 10 pum, fhe. employee shall be entified 1o 2
payrient of fomr (4} hons or fhe actnal amomt of ‘tiirie, worked,
whithever is greater; al the time and. one-half {1%) tate.. The Prosecuier may-
reguire the four (4) hours i be actually worked,
d. When a full fime or part-fime employee is called back to duty subseguentio
the end of & rogular <Bift bt afiet 10 p.in., The employes shall be enfified o 5
itniram payment of 55 (8 héuss or the actes] amonnt of time worked,
~whichever 15 greafér, at the fime and onehalf {1 ¥4 rafe.

5. An employet shall be entified to a meal reimbursement provided the employee
works fveo rad e Jalf (2 14) hours beyond the employes’s normzal Wotk day. The
séimbarserniont shall not excesd Twenty Dollams ($20.00) and is payable upon the
presentation ofa pmdrecelptsui}mﬁﬁ:edtﬁ the, Prosecrstor or histhér designee.

6. When an employee is roquired to work outside the noriially scheduled work hours
of the Tegniar business day, an escort to and from fhe gmnployee’s voiyicle ghall be
provided by the employer, if requicsted.
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ARTICLE X1
ZAY DURING ABSENCE

A. Unschadnled Absences. Attendance. Tatenizss

I, Tor apy reason, am smployes Is unsble to report for duty, fhe smmployee shafl notify the.

Proseautar’s designee no Tater than thirty (30) minwdes befiore starting fime of any ahsence.

Escessive and/or frregular attendance shall be canse for disciplinary action,

Schednled Abssnoes

When an émployet 1s on a Léave of Absence withowt pay for & period in excess of three,

{3) comsecutive. month in a calendar Year, the annual salary inorease shall mot be paid

tipon rotom 1o adtive statis, butshall be delayed for 2 period equal to the period of vapaid

A Leaye of Absence shall be granted te an employee called for jury duly. This Lesive of

Absence shall not be charged agmust the employee’s vacafion of sick leave privileges. For

the time served on the jury, fiill pay will be given pecording to fhe basic wate of pay

usually reeived for a standard work period. Fees received as & juror; ofhier than megl aind
travel allowances, #hall be. remined fo the BCPO, unlesy otherwise directed. If fhe
employee iS excitsed from juty duty beforé 12:00 NOON; hofshe frarst refinn 1o ok

Sitk Lesve

1, Ifthe smi;inycc is unable 1o repott fo work dus fo flliess or for any other reasons, the
employes shall notify the Prgsecutor's designee no lafei they thirfy {30) minutes
before starting. time of any absenoe. Bxeessive and/or frregular atfendance shail be
cause for disciplinary action.

2. The cause for the employee’s absence must be reporfed daily, mless adequate
explanation and reasdn is provided to cover several days. Tn any sick leave of five (5)
days ar more, & doctor’s cérfificate must be submitied if requested by the Prosecutor or
his designée. The Prosecuter or his designies refains the right in sick leave cases.mnder
five (5} days to conduct an Inguiry info the. sick leave réquest to require exanination
by a physician if the Prosecutor has any giiestions ds'to the eiiployee’s condition.
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‘Sick Ieavemmst be eamned befors i can be nesed. Shoriid the employes reguire nome or
anly & purtion offhe ecamer sick leave for any year, the amonnt not teken accumulates
o the employes’s credif fomryearto year dnting emplovment.

Sick leave is carned and aconmilated in the Foflowing manner

Qne (1) wordking-day for each &l menth of servics during e remairing rmomths of
the first (1*) eallendsir year of empltyment and fifioer (15) working days {1 % per
snyomith) for each icalendar year fhereafier, IF the employes begins work afief the S8k
(5™ day uf the month, sick leave is not sarned for that mords.

Part-time émiployees are elgible for sick leave. The amonot eamed is proporfional 1o

the allowance of 2 full-fime cmployes. It is detormined by the mumber of standard

hours warked in sach pay perod,

Seasonal or per dizm emplovees are ot eligibls for sick leave,

Sick leave may be granted for

o Persondl eSS or accidental disahifity by reaton of which fie etnployes is
unable 1o perform the usnal dufies of the position

b Berions liness of a meinber of the smployee’s mmediate family or household {as
defined in Bercavement Leave) requiring the employee’s attenfion and care, The
ciroumistances of the ifiness should be of an gmergency nafre where the
employee i required fo be in direct attendancs for s period not 1o excesd thres (3)
worling days,

o, In cases of extended fllncss, the cmpldyes may use actrued compeiisatpiy Hme
off of vacation leave.

d. Cosmefic snrgery, i which caso the crployes shall drings with the. ressonable
approval of His or Ber Departwent Head, the scheduling of the surpery and
attondsnt leave.

Acourmivleted sick leave is forfeited npox separation from servics, except as provided.

for uinder “Teminal Leave™ hereinafier,

Each employes who works one {1) fofl calondar quarter without fle use oF sick Teaye

shall be awarded one (1) day’s pay 2t his or her regufar tafe of pay within two (2)

payroll perinds from the close of the guarter. The four calendsr guerters shall

commence on Jenuary 1, Aprl 1, Fuly 1 and October 1. Each employer whoe works'
four- (43 conseculive calendar guarters without the use of sick leave shall be awerded
1§
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ome (1) adffsional day’s pay at His or her yegulbr mate of pay within twe (2) payril
periods of the slus of fip Findl guarter. The szrimum payment & beTocsivel within
the pariod of 2y four (4) comsscutive talendar guarers shall be five {5) days; No
cherpe against acarued leave shel bemade,

10, Bffective Jamemry 1, 2019, 2 sick leave Doy pack progrm will be aw=ilable io
bargaining Tmit members a5 Bllows:

a. To be ghgible, an employee minst have af least thisty 30) sick Teeve days on the.
‘books a5 of Ocfober 31% of cack veur;

b. Theemployesmay soll bask up to five (5) days per yeu

& The employes must aofify the Prostoutor of designes of His/her willingness to
sell back days and the amonnt of days te be sold back as of Nevember 15 of

4 The rate at which the deys will bepaid will be the yearly rate in the year in
which the sell back nofification occers; and,

e. The Prosecutor’s Offics will pay fhe sick Teave buy baok amotmt by the first (1%
paz period in Febmary of fhe pext year,

E, Injury Leave

L. Tnjury leave, as distingiished from sick leave, shall mean paid loave given o en
employes due fo sbsence from duty camsed by an aecident, illness or fjury which
ocouired while the employee was perfornying dufies and which 15 compensable under
fhe Workers' Compengation Statutes or zny policy of Workers” Compesnsation.
Insurance applicable to the said employee.

2, Al paymenis which shall be made conserning injury leave aie sobject to the seme
reles and regulations as Workers” Compensation Insuramce and shall 1ot be miade i
the accident is proved to hive been duie fo misxication of willful misconduct op fhe:
part pfthe m:izpi&ym If 4n cmployee, shsent fom work due to #n ascident, iliness, or
fajury covered by Workeré® Compeasation Tnsyrance, willfilly £ails to Folfill oll of fie
copdifions nécessaty fo Toceive compemsation benefits, the emsployee shall jiof be
entitled t@ payment ¢f any injury leave benefits fiom the Prosecuior until such
canditions have been fulfilled.

3. Afier 4ll infary leave is uised, the employes may be granied additional injury leave
only upon approval of the Prosesutor. After all igjury leave is used, the employes may
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¥

glecl ® use any sick leave, vacation or compensstory time doe af the fime of fhe

Employess abssrztfmm Myﬁmmmmcﬁﬁﬂ;ﬂhemmwmm
s Cempensati mgmwm&yof'wm&mmsm

Fosurance a}gﬂflﬁaﬁsm the =xid employess and ‘who heve competed fhres (3) moaths

servicswith the Proseentor wil be compensated by the Prosecuior on 2 Hiwesidy basis

st e regelar base vite of pay for = poriod not v exsesd miasy (30) warking days for
each pew separate injary. Payments shall be made in elther of the following ways:

{a}  A-checkissus=d by fhe County of Bergen in fhe £l sum of the employee’s base
salary, Upon eeeipt of compensafion checks for femporary Ssability furing
the insty (90) day period, the employes shall endorse those checks over io he
Proserutor. Suibject to it belng peomitted to do ss by applicable Federal and
State Law or regulafion, the Prosceutor shall record fhat portion of the salary
checks cqual 'to the amount of the compensation chocks covering: paral
disability a5 not being incoms fo the employee for income tax purpeses and the
'W-2 ar similar forms sent 1o fhe employee at the conclusion of sach year shall
not show soch payments s mcome.

(0}  A.check issuedl by the County of Bergen in a1 athonnt equal fo the difference
between. the employee’s base salary snd the amomnt of parfial disdbility
Workers® Compensation [asurancs payments received by. the employee diring
the said minety (90) day period. If eligibility for snch payments is contested by
the Prosecutor, eligibility will be based on 2 determination of the Now Jersey
Division of Workers® Compensation ueder the terms of the New Jersey
Workers® Compensation Act..

Coptested Tnjuries

Charges may be made against sick leave accrual, if any, In amy case where the

Proseautor is comtesting the employee’s eligibility for injury leave. In the event that

the W.m‘l%&zs.’ Compensation Division dstermined i favor of the emplayes, sick leave

s0 ohnrged shall be re-credited fo tlie exployes’s Sick leava acorual balance, In fhe
event eligibility for payment is denied by the Workers” Compensation Divisiat, the

=)
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smployes shall be sfigitle towifitze sick lenve acomaly, if any, retoattive 1o fie date

of the Jujury dnd fo dse vacafion loave.

6. Modied Progks

In order to Imif the obfigation of the Prosecuior for sach new separaic snry, the

Prosecutor shall require the smployse to farnish medice] proof or submit o medical

examination by & physicizn-designaied by the Prosecwmior or by fhe nsaranee varder of

the Cously of Bagen at no expense to the employee o determine whether o

subbequent fiury is 2 néw and separsfe ifury or an aggravation of 2 former njory

7. When an employse has suffered an ijury while an duty, and i§ absent for fve (5) days

pr.more, it will be necessary for the emyployes {0 subsnit a writien cérfification froma

physician setting forth the pature of fhe infury and the physician’s prognosis as to fhe
iength of time before the employes can retorn o duty.

() Addtional reports shall be fled from the physician every two (2) wocks
thereafter indicating the curent status of the employes’s health aod the time of
the eriployes’s anficipated et fo dity.

(b} Tn the absence of such cextification, the employee shall be removed from mjury
leave.

8. Under certatn circmmstances, employess o bonafide injury leave may be reguired 6
xeport o work i connection with a modified er fight duty assignment, as permiited by
‘the treating physician.

F. Bereavement¥eave ‘

Emgloyees.shafl bo extified to four (4) working days leave with pay commencing with the

date of death; as 1o 2 member of their family. Immediate family is defined as

andimited 1o, spose, son, danghter, mother, futher, brother, sister, grandparents motherin-

Lo, fafher-in-law, brother-in-law, sister-in-taw, sonin-taw, danghter-in-lew, géandparents-

fn-faw,grandchildren oranyviherrelafivaresiding intheemployee’s hosehold.

(. Temmipal Fedve
a. Employees hired prior to Jannary 1, 2018, ipon refirement {service refirement,
secidental disebility ¥etirément, ordinary disability refirement, eady efirement. and
defersed ‘wetiremerst) or employees who terminate their service afier reaching age
sixty (60) whe are not covered by the Peblic Employees Retirerment Systern, shall be
i8
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grsnted 2 terrditied Teave fomp sam payment in accordance wifi Option 1 ar Option
2, whithever s selected by dhe empleyes:

1) Option 1 — One half (1/2) of the employec’s carnsd and wmsed
accamulsted sick Teave howrs wiltplisd by the hontly ate of pay based
upon. fhe avemgs bass honrly pay recdived durme the twelve {12) month
period immediately poor to fe cffective dae of retirement, provided,

 however, fitt nb suich fump-Som payment shall exceed Twenty Thonsand

2) Option %~ One<(1).day pay, the houdly rate of pey having been cofnpated
a5 Option 1 above, for each fidl year of service.

The employee may slect to receive hisfher terioinal leave payment n a
sirigle instaliment af any fise up to elghiesn (18) months from the
termination dete. Inthe event o the smiploves’s deatly, fhe estate of that
employee shall be eligible for temmingl leave lump sem payment
acoording to he option selected by the estate, provided it the
empléyes has been employed by the Prosscutor andlor Counly for
seven (7) consecutive yeass.

b. Effestive Jasiary 1, 2018, part-fime employess arg chigible for fhis benefit providing

fhisy work & minimem of thirty (30) hours regutindy pér week,
Famnily and Medical Teave Act.

Ean}_ﬂj* and Medical Leave will be granted dccording to the requirements of Federal and
State law, or in accordance with any stch bensfits granted by the County of Bergen, if
more beneficial {o the emplayees.
Other Leaves of Absence

a. ‘Leave Withoit Pay

1) A permansnt smiplojee, for reasons satisfactory te. the Prosscutor, may be
srenited a pérsonal leave. of absence without pay of service ciedit for tie
absérit for 2 period of up to six (6) menths provided it is considered to be in
the best interest of the Prosecutor, Ordinagly, a personal leave of ehsence
or an excnsed ahsence will nét be granted to 20 employes for the purpose
of seeking oraccopting employment with any other eaployer.

19

NCHiat\] |22-F06-P (H] AGRBCPQ While Collar CBA 2048-2510-186474 doox



%) Persomal legwes of absaivs are granted with fir witershnding |
empiioyes Titends 1 vetumn B fhe Prosecutor’s Offics, I pa smployes fafis
bo setorn within five {5} working days afier the expiration of the Jeave or
sxoussd absence, the empleyee may be considered to Teve resigmed and not

' i good standing.

3) Employess on leave without pey for more than two (2 wesdks in agy month
will not reesive paid heatth benefits, holiday pay ner-will they accme Sick
and yacation fime,

b, Matemity Leave
'Iharigizfofﬁze femiale employes covered by this Agmemsni ¢hall hchude But ot
be hmﬂcdtﬁﬁle.ﬁzﬁamg provisions:

(1) Employet shall advise Her employer of ber pregrsucy upon her Imcywledgg
of same.

(2) Employee shall be permitied to-work so-long as such work is permitied by
ber doctor, Said doctor shall be of the employee’s own clioosing..

3) Employee shall be Imited fo a metivmm of six (§) months. leave of
absence ﬁmmgwhfhﬁmﬁshﬂmyusa any and ﬂlvazahmm, sick
time and compensation time and any @nd Al accmulated fime bensfits
‘which she Kas secued,

(4) Employee shall have the tight to apply for an additional six (8) months
leave of absence; o, be approved on a case-by-case basis by the Prosecutor.

(5) Ml employees shall be pormiitied fo use up to fen (10) working days of

-7 accumulated sick time, compensation fime, vacation fime and/or other
accummiated time benefits following the birth of their child,

{6) The provisions stated herein shall be applicable in thesé cases of duly
cetfified adoption of a child whder the age of fhiee (3).

H the employes has per;néﬁegat employee status, 4 leaveé of absence without pay
shifl be granted, except for the first (19) two (2) weeks which will be with pay, if
the eniployes is required fo sérve actively in auy component of the Armed Forces:
of the United States or New Jérsey. Military Duty Letive may extend 1o firee (3)
mornths after the employes’s refease from required military service. Sufficient
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prool’ of acfive mifitary dnty zmst be presemted o fhe Prosecwior prior ®
guesting ledve fime
& Military Trifing Leave
L A Tali-fime or partdiree probationary -or permianent etmployee, who & a
of any somponent of the Anmed Forces of the United States or New
Jersey. and who is requiired 4o undergo Mifitaty Fickd Tredning for a period of
upto twa {2) weeks, upon reqast, shall Bo graned leave of dbsenne with pay
10 take part in such training. The employes mmst provids a eertified cupy of
order for military toeiing 1o the Proscoutor prics to roqueshing leave 1o such
traming. Amy militry pay seceived by the employee whils on mifitary
fraining Jeave mey be retzined by the émployee and shall be in addition 1o the
regalir salary which would have been reseived from the Preseemtor hiad snch
‘raihing nof been ardered. Exoept for exiployeés i Section (3) below, when
milifary training leave is granted, it shall be In addifion to any vacafion leave,
sick leave or compensatory time off o which an employesmay be enfified,

2. A folltime or parttime provisionsl or unclassified employes, who hes been.

contirmousty employed by the Prosecutor Tor at least one {1) full year ot the
fime soch militery training is 10 comumence, shall be granted a leave of
absence. with pay as provided in Section (I) abave.
A full of parttime, tempaitary; provisienal of unolassified emplogee, who has
nit been comtinudusly employed by the Prosecitor Tor 2t least ghe (1} filh
yeat gt the time military tralsing is o Comimerice, may only be granted &
leave of sbsenpe without pay, unless said employee chooses o ufilize any
astroed; vacation Jeave or corupensatory thme.off, for the duration, or zny part
of] the pegiod of niilitary field training.

Lad

ARTICLE XII
VACATION.

A. Vscation leave is éarned and accamulated as Hllows:
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1. One (1) day por month in fise fast (1) colendar year of employmert for the frst
{17) eloven (1) mionthsand four {4) days In he twelfth (12%) monfh, provided the
imifil detie- of hire isioh arbefore the fonrfh (4™ day-of fhe month,

2. From fhe heginming of the seopnd {2°% calendar year to and inciafing fhe fiest {19

year, employess sarn vacation fime at fhe rate of 1 mmd ¥ days per month (15 days
per yeur).

3. From fhe beginning of the sixth (§%) calendar year and thereafter, emplogees sar
vacaifion af the rite.of 1 mnd 273 days per menifh {20 days per-year).

B. Part-time eniployees are eligible for vacation leave. The amest eamied is pfoporfionsl &
the aflownnee of 4 foll-fime employee. ¥ is determined by the rumber of stndard hotms:
wa:iccct mﬁaélpajfpsued anid the employee’s years of contianous service.

k] Gmerai

i

al, sommet and per diem employees are noteligibls for vacation leave.

When employess complete their first (1%) six () months of employment, they may ask
1o take fhe balance of their vacation leave fot that taléndar yeir. Beginning Famuary 1
ar each succseding year of emplovmett, employses may ask o use, in advance of
earmng, the foll amoiint 6f vacation leavs for that year, Ary vacatiod titne boirowed
umder fiis policy must be earned back by the Jast pay petiod of that calendar year;
otherwise @iy nogative vacation balangs will eifher be chatged to aveilable
sompensatory Hime off or deducted from the employes™s pay.

- In this ‘event of tenmination of vmployment pror to repayment of advanced vacatipn

Teaye; the necessary salary adjnsiment will bemads in the employes’s final paycheck.
X and mﬁly if; approved by the Prosecnfor or his/ber designee, in wriling, i advance,
eamed vacation Jeave for one {1) calendar year may be cardied over and used during
the following calendar’ year onmly. Bxcept Upon Icrmination of employment, fhe
employee will not be allowed t5 receive pay in place of faking efmed vacation éave,
1f an employée tesighs with proper nofice or planis fo retir, the employee miay be paid
fot earned znd tnused.vacation leave a8 of thie &ffoctive date of femfination. i no case
Ay dh -_émpieyee be paid for more than the wnused wacation leave than can be
secimmilated in 2 fwo (2) year péviod.

. If @n employes should die while émployed, & sum of toney equal to esmed and

ummsed vacation Jeave shall be paid io histher estaic,
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6. The salary puid i #m employes while on vacafion leave will be fhe same amount fhe
yacation psriod.

7. Ermployees on leaves of shsencs withont pay for oo fem two 2) weeks in ey
month do noteamn vacation leave for that month,

. FEmployees on approved paid vacafion/sick save will comntinge o scorue vacsfion
Iearve accbrding to length of service and régular work schsdule.

9. Seasanal and pat diem employees are not eligihle for vacation leava,

10. ¥ e holiday observed by the Prossoutor opcmrs during the period of the employes’s
vapation leave, i it not charped apeinst the balance of the employee’s vacation leave
and an equivalent day off may besequesied.

11. Bvery effort is made 10 arrsnge vacation schedules to mast fhe ndividual desires of sl
employees. ‘When there is conflict & the dafes of proposed -vacation schsdnias,
preference 15 given to e employess with semority. ATl tequests for vacation lesve
mast be in wiiting and be spproved i advance i writing by the Supervisor. The.
Supervisor may require that Vacafions be scheduled in, other then summer monfhs
+when the deeds of the office reguire it

12. Employets miay receive fhelr salary coverng the period of vecation prisr fo
commencing vacation to the extent that they have earned and accrued such Vacation
time and provided thatat least 2 ope-wesk vacation: is to be taken and the employes
has notified the Paymoll Clerk af least thirty (30) days prior to the tommicncement of
the vacation.

ARTICLE
HOLIDAYS

A. 1. The Prosecutbr agress to furnish fie foliowing holidays with pay to all employess
coversd by this agreement.
New Years Day Miartin Lither King’s Birthday
Guod Frida, Presidat’s Day
Independence Day Memorial Day
‘Columbus Day Labor Day
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% ¥ aholiday Sils during m empleyse’s vacadtion, the emiplayee will not be charped
fora vacation day on the holidey. If a hafidsy flls oia Sunday; it will be
observed on the following Monday. Tf  holidey falls o & Saturdey,  will be
ohserved on fhe preceding Fiday,

3. Effective Jammary 1,2015, Lincoln"s Birthday shall no fonger be celebrated
holiday. ¥a lienoffre Lincoln's Birthdey holiday, bargaining it members will
be given #n addifiopal personst day, which munst be nsed doring the calendaryear
in wihich i Is carned or it shall be lost.

B: 1. Empleyecs who areequired to work on a regulardy scheduled hobiday shall be paid in

accordance with Astiele X, Spetion B1{#).
2. T aholiday falfs within an Sinployss’s period of paid sbsence, that employee will not
be aharge;i any acorued paid leave fimne for snch holiday.,

C. Holidays falling duriag an npsid leave of absence will nof b crodited.

D. The Prosecirtors designes, for good cause, may disaflow holiday pay for any employes
vwho does hot work the day before or the day following a boliday.

E. Pacttime employees shall be paid For holidays af a straight fime rate in an amoint egual fo
what they world have received if the day on which the holiday £1 would heve bedn a
regular working day, except as ofherwise provided in Asticle X, Section B1(g).

F. ‘Seasomal or per diem employées ate notentifled to-holidays,

ARTICLE XIV
PENSION

A. Pensions shal} be governed By applicable State law.
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A, Ms=jor Susnensions
L. In amy case where & permanent amployes in the classified service, s defined i Tifie
11A of the New Jorsey Stattes and Title 44 of the New Jersey Administrative Cods
as o the Civll Service Commission Rules amd Regrlations of the State of New Jersey,
or where a femporary or provisional employes who has been em ployed by fhe
Proseotitnr Tor af least'sinety {90) days is suspended by the Prossoutor for = period of
mars than five (5) days & anic time or recsives & spenisions or fings more than free
(3) tifnes of ad aggregais of miore thin ffteen {15) days i one (1) calendsr year or is
Gemated or 18 removed from his position, hie/she shall be fssusd a Preliminary Notice
of Distipliniary Action. The employes shall bave fie right to #ppear for 2 hearing
before the Proseeutor or his designee and shail file = written notice of such appeararice
with, the Presecutor within five {5) days of receipt of the Prefiminery Nofice of
Disciplinary Action. The Prasecutor shall conduet a hearing no sooner than fen {16
days nof more than thirty {30) days affer service of the Nofice of Appeal =mless
imutually exiénded and shiall meake sSpecific findings of fact for Hs final consideration
sbd detormmination, The Provedurés set forth i fhe Covil Setvice Commission Rales
aad Regulations, for fhe State of Mew Jersey shiall also be epplicabls ‘to those
employses who are subjectto suth roles.

2. The Union shall have the right to represent any employes requesting ropresenfation,
bat mdlménai znployees shall have the right to clect to ropresent themsclves,

3. The request for a hearing shall set forth in wiiting 2 statement by the employee of the
facts relating o the suspension, fine, demotion or removal,

4, Anemployes of the BCPD not In the classified service, as defined in the Civil Service
Commission Rules and Reguilaticns for the State of Now Jersey anduot serving in the
titles set forth in Schedule A attached hersto, or ina ile generally considered to-be s
w%ﬁ&mﬁar non-managemerit fifle and who was #ppoisted by the Prosécuter and who
is seréing At the plesisire of said Proseoutor is hereby exéloded from the proceduds sot
foith herein. aqd pofhing contained herein is intendsd fo give said employse any fight
af'a hearing or {0 an appeal
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1 Any other ghevance reloting to the position, wwgss or working condifions & am
employee {except for disciplnary mattars are it covered by Pamgraph A sbowve) chall
be hendled in file manner set forth i e Employes Marms o, if fhut procedure docs
oot yield resylis. safisfactory fo 4he eniployee, in the mammer sef forth below. The
employes may gled to be represeated by the Union or to represent Tamself or hersslf.

a. Theemployes should discess the grievance with his/er immedate supsrvisor
 the employee or the Unfion is not séfisfied with fhe result of the: discnssion,
the employes or the Unien may fle & written mnofice of grisvance with the
Drepariment Head. If, for any reason, the employes does not wWish to disenss
the grievance with the supervisor, the employee of the Tinion may begin fhe
procedure with the writien notice to'the Depariment Head:

b. The Depariment Head shall yake & determination of fhe grievance within five
{5 days of the date ¥ is seceived apd shall advise the employes and The Union
of the decision Tn wrifing.

. Thé-empiﬁycc or the Union may appeal the decision of the Department Head
by sippealing to the Proseciitos, forwarding copies of o]l previous writings on
the ratter. The Prosecitor $hall determine whether a héaring is necéssary én
the gricvance and if the: Proseomior finds that a hearing is needed may cithér
conduct the heasing of assign i to 2 Hearing officer, The Prosecutor shall
decide the mater within ten {10) days after fHie final date of fhe hearing and.
shallissae a written decision to ihe employee and the Unjon.

d. If the decision of the Prosecufor fs not satisPactory to the employee or the.
Union, the employee or fhe Union shall have the right te subject onty sach
gritvances which are claimed violations, misimterpretations or misapplication.
of'ﬁie,tems of fhifs Agreement or which relate t kalﬁgoc?admansaﬁwnng
the employees of the uniit to an arbitralor appointed by the paities From the
arbitration panel maintained by the State Board of Mediation of the State of
New Jersey. The emplayee or the Union mast defiver o the Prosecutor written
notice of the decision o appeal to the State Board of Mediation within (10)
days of the receipt by the employes and the Union of the Prosecrtor’s decistion,
The arbifrator shall have full power f hear the grievance and make a finzl
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decision, witich decision shdll neither mofify, aid o ner sublmact Trom the
terms of the Agreement and fhe referenced policies. The decision shall be
Tendersd witlin fitty (30) days after the complefion of fhe hearitiy and shall
be binding on both parfies. The cost of the arbiivaior and 1§ expénse shall be

All otiier distiplinary matic’s mot coversd, by Pamigph A sbove shall be hendied
according to the procedures set forth in Secfion 2.4 of the Enmloyes Wamnal,

I arifer to provids for the orderly handling of grievance Tatiers, the Shop Steward or fhe
Shop Steward’s designge shall be released from His of her duties forr peasonable periods of
titne for the purpose of handling suck grievancs matters.

SENIORITY RIGHTS

A Seniority shail be considersd as a facior with respect to changes in job aspigninent, horirs
or warking conditions wiftin that title only.

B. Seriiority shall be based on New Jersey Givil Service Commission title geniority which
shall commence with the dui¢ of ertification in that tifle and u those inslances where
nome of the sinployées involved have boen ceitified as parpianent empleyees. by the Civil
Service Comrission, sendority shall be based upon length of service with the Prosecuior,

C. Placement in a different job assignment, pirsuant to Paragsaph & above, shall be on s
probationary status for pnety {90) working days: Dhring that period, the Prosecutor shall
evaluzte the employee’s performance, aad I in Hs sole discrefion the employes’s
performance is deemed inadequate, the employee shell be returned 4o hissher former
position. Vacancies in dlassified positions, including new positions and promotions, will
be posted as they arise and will be filled by transfers from within the bargeining it
provided, ox fhie sole diseretion of the Prosecufor, there %% qualified emplovess who
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seprosentative before making & final Secision,

DUES CHECEOFF AND AGENCY SHOP

employes in the bargaiming mmit who ia member of the Uniop, & stm to bé cerfified ot
fpast o0 an anmual basis in writieg by the Local Usion to the Connty Treasarer, whio shall
remit same fo e Tiaion 3t repular infervals (on payroll dates).

B. Notwithstanding enything ta the comteary In #his Article, fhe Buployer shall have no

obligition fo make such dedncfions mntil and wmiess it reccives the signed anthorization
From fize employes i1 ancordasice wifll fhe Unisn authorization form, The Empleyer shall
notify the Usion President of new employees ho later than foricen (14) days from the
The Brnployer shall dediuct from the pay of all emplogess covered by fhis Agremeiit who
e nop-membérs of the Union or who have not submitted fo e Exployer written fofices
autherizing the deduction of duss, and fees forz. the employée’ pay, the saxisum smont
perrmitied by lave in lién of dnes to the Union and shafl foreward thet amenrt o the Union
af rogular- itécvals {on payroll datés), The Union shall provide ihe employer with written
certification af legst on an annual basis as 1o the summ to be deducted in liew of dues,

. The Union agites 1O indermify end hold the Bmpfoy'er hagmiess from any claim or action

commenced by an efployee ngainst the County which arises out of any of the aforesaid
deductions under this Article, provided that the claim does not arise-out of neghigeice by
Employer.

ARTICEE XIX
OUT OF TTILE WORK

In the evest & permanent empleyes i temporarily assigned by the Prosecitor or designee for
perform duties which ere: not set forh in fhe employes’s New Jersey Civ@l Service

Commission job description of 2 higher fitle and the employes performs these duties during
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fifty percent {30%5) -of hisfhet working fime over 2 period in excess of fowr {4) consecuirvs
marshis, fhe smpioyee shall be forthwith provisionsily appointed by the Prosesuinr fo the said
higher fitle end ¢hall be paid accordingly, pending the resuits of & New Jersey State Civll

: oy itions] examinafion. If the employee, as & resuit of fhe promotionsl
minafion, i not ligitle for pezmaneat appoinimest fo waid fiffe, the employes will revert
tp the previons permonent £l asd dny ihcreass 1 waps$ reccived as a result of the
provisional appointment shall be terminated st the smployee shall not thareafier be required
o perform the ditfies of fhe said Tgher tifle.

PERSONNEL FILE

AT entries in 2n employee’s parsommel Hle shall be contained in the Prosecuior’s Personpel
fle. No eniries, vofafions; documents, eic, which reflect on fhe employee’s ability,
performance or chimacier, shall be placed n the Prosecutor’s file without first having been
shovn to the employés. and the emplojes having been given the epportanity to place fis or
her initials thereon. Thi placesnent of fritials on entries in a0 employee’s pesomnel e shall
not indicats the approval, agréement or acecptane. by the erployes fo the eatey, but shell
solely ackmowledge nofics of the entry. )

ARTICLE XXX
LAYOFFES

4. In the event layoffs become necessary, the provisions of the New Jersey Civil Service
Commission Rules snd Regnlations shall be followed.

B. Notice shafl be forwarded to the [nfon by the Piosecitor of any general layofis oriof any
{ayaffs Hmifed to one of more departments af least forty-five (45) days before such layeffs
are dus %o bevome ceetive. Copies of the layoff notices to individual employees shall
also be forwarded tothe Unian;
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USE:OF PERSONAL VEFICLE

A, i&fhmmanmpigyee %5 required o e his'or herewn vehicle on Prosscudor’s Offiee

‘business, he or she shall be

sompnsated for sach usage #f the rate dotormined by the IRS,

B. ffman;ﬁsy&ezsnaﬂaﬁharkmémyatthﬂ end of 2 repular shifl, that employee shall be
gompensated for mileage from his/her residence withm the County, o Ifagaphcab}a, ot the
point of enfry o the Coumty to the locaion of the assignrért snd badk o Hisfher
residence or poiuat of exif from the Commty..

ARTKZLE

The Prosecittor shall reimburse employees for fae cost of fuition fnourred by them for courses
taken af an socredited institution of leamsing provided:

A_ The conrse Is directly jobelated and. has feceived the pricr written apprgval of the-

B,

W

Prosecutor, which approval shall net be umeasonably withheld:
The course or ¥s equivdlent is not offered by the Proséedins, af no oost to the
employee;

. The cast t the Proseomtar shall not exceed Fiffy Didllars ($50.00) per credit;

No employee shall be-entitled to reimbursement for more than six. [6) oredits per year;

. The employée has successfully completed the conrse and proof thereof has been

furnishied o e Prosecutor. Successful completion is defined as attaining 4 grade of
C or betler in 2 graded covrse or 2 “Pass” ina “Pass/Fail” course.
For all courses faken by employees and approved by thé Prosecitfor; ‘which
courses axe job-related, fhe employee shell be reimbursed for fhe cost of such
cowmse upon presentation of evidence demonstrating sudeessful somipletion
(f_s.g., COMPIEET PIZrAMBHNg].
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PEYSICAL, EXAMINATIONS

atiom io be conducted = fhe
Center$or Oocupationsl Medicine or another Site mutually agreed vipom by the Employer
and the Usion consisfing of the following: Chest Xy, SMA sefes of Hood tests,
twenty-thres {23) in. number; rine analysis, EKG; hlood pressure st o addifion, feniale
employees may have 2 breast examinafion and PAP srmear fest All or any pottion of the
testing may be volurtary on the part of the employee.

Each employes desiting a physicdl examination shall so indivate, in wriing, %o hisher
Departiment Head on of beftwe May 1 of each year; the physical examination shall be
scheduled by the Bmployer on.or before September 1 of sach year,

C. Each employee shall cooperafe with the Emplover as to eny possible feimbirserient
vhicli the Bmployer may be able fo seowe from any inswatce coinpany afforfing
ccoverage 0 the employes, fhe preminms for which Insiwanct coverage are paid by the
Exmployer.

. Examinations shall be scheduled at the reasonsble; mutual convenience of the affected
parties,

%, The employee shall not be entifled to any salary or ofher payment if fhe examinafion is
tegiired to be scheduled cutside of the emgployee’s normmal working howrs,

ARTICLE XXV
ELTMINATION OF 19-HOUR EMPLOVEES

. Employees who work thirty (30} hours pet wook or more shall zeceive all Hinge benefits
a8 provided i this Agreement. Employees who work less fhan thirty (38} hours por week
shall wot be entided i rective such Finge benefiis.

. The Prosecutor shall have the right to Tire less than fhirty (30) hours per week, parbtime
employees, v@p{}'ﬁ the condition thet fhexe s & recopnized employment need for them, The
hiring is not imisnded o avoid paying these employees the Fince benefits -which wonld
zesult fom a hiring & thirty (30) hour per week employes and five (5) days wiitien
notification prior 1o the hiringis given to the Unlon.
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EMPLOYMENT GPPORIUNITIES

The ggrecs to hotify the Coumty of Beigén of new mploymef opportuifies
m%ﬁmams@ﬁm&ﬁmmmwmmdmwﬂ Ths
Comnty of Bergen Persommel Depariment will fhen distribute such infoimati
Departmenis and the Usdon fot #he Office pf the Prosecntor.

CONTINUATION OF CONTRACT PROVISIONS

All of the provisions of this Apresment shall centinme @n fll foroe and effect beyond the
stated expiration dete sst forth berein until a Saccessor Agreement is exeputed and becomes
effertive.

ARTICLE
SEPARABILITY AND SAVINGS

In the event that eny provision of this Agreement is adjudicated illegal or vnesforceable, fhen

ARTICLE X3IX
NO STRIKEMNO LOCKOUT

A. The Union (ifs gfficers, officials, agents, employees, representatives andior designees) and
the emplovees of this unit agree aofo; in anyway, diwecfly or indirectly, authorize, cause,
assist, encourape, parficipate In, wtify or condone amy stike, & dowd, slowdown,
cegsation or stoppage of work or ofher infeiference with or interpietation of work,

B. The Proseculor agrees that hefshe will not edpase in 4 Jockout or other similer achion
because of any- proposed changes in the. Agréement or dispuiss over matiers relafing o
this Agreemeit.
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corage and will tike whatever sleps are necessary to prevent or
or athet job astion apainst the Brossaior

NI MANUFACTURERS INSURANCE

In the event it fhie Prosecutors Office becomes eligible 1 join the NIMA, the Prosscmor’s
Office shall do so atthe eafiest practical fime subsequent fo eligThility,

PRESENTATIONS

IN WITNESS WHEREOF, the parfies berelo have caused these presents fo be signed and
atiested by 148 proper corporate officers and it cotporate seal to bé affixed 2ud have hereugie
set their hands and seals the day and year fizst above writion.

WITNESS: BERGEN COUNTY
PROSECUTORS OFFICE
4 7 :

 PUBLIC SERVICE
EMPLOYE :

BY: .' U 8!
BY: . O

BY:

BY: | l)

BY:

BY: _
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APPENDICES
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APFENDIX C

Pari-iime-cmployees who astialiy work on the following specified Hofidays shall be entifisd
{0 time asd one-hatf (1 363 for 2l hotirs worked:

President’s Day
Easter

48 of Faly

New Years’ Dey

2819

President’s Day -

4% of by
New Years’ Day

Monday ~ Febraary 19™
Sundey Apddl 1%
Wednesday:  July 4%
Tuesday Decainber 25™
Tuesday Jarmary 1%

Menday Fehtuary 18%
Sunday Apdl 21
Thursday  July 4B
Wednesday — Decemiber 25
Wednesday  Jamiary 1%
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