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TOWNSHIP OF BRANCHBURG
1077 Route 202
Somerville, NJ 08876

United Steelworkers of America, AFL-CIO, Local 7393

Adopted: August 26, 1996



RESOLUTION

NO. 96-238 ADOPTED AUGUST 26, 1996

BE IT RESOLVED by the Township Committee of the Township of Branchburg that the
Mayor and Municipal Clerk are hereby authorized to sign an agreement, a copy of which is
attached, with the United Steelworkers of America, AFL-CIO, CLC, Local 7393.

i

Sharon L. Brienza Sanford
Municipal Clerk Mayor
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THIS AGREEMENT is entered into on this 26th day of August, 1996,
by and between the Township of Branchburg in the State of New
Jersey (hereinafter referred to as the "Township") and the United
Steelworkers of America, AFL-CIO-CLC (hereinafter referred to as
the "Union") on behalf of Local Union No. 7393.

WITNESSETH: That in consideration of the mutual and reciprocal
promises of the parties hereto, the parties covenant and agree as

follows:

ARTICLE 1 - RECOGNITION

The Township recognizes the Union as the sole and exclusive
collective bargaining agent for purposes of collective bargaining
in regard to wages, hours, and other terms and conditions of
employment for the following employees in the Township Public
Works and Sewer Departments: Sewer maintenance operators,
trainees, equipment operators, laborers, truck drivers,
custodians, mechanics, crew leaders. Excluded from the
bargaining unit are: Licensed sewer operators, Department
supervisors, all employees of other Township departments. This
recognition is pursuant to and in compliance with the New Jersey
Employer-Employee Relations Act, NJS 34:13A-1 et seq.

ARTICLE 2 - DEFINITIONS

As used in this Agreement, the following terms have the following

meanings:

"Member" -- a regular, full-time employee of the Township

who is a member of the group represented by the Union;

"Administrator" -- the Township Administrator, Assistant

Administrator or other person designated by the Township

Committee;
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"Department Head" -- the head of a department or other

person designated by the Township Committee.

ARTICLE 3 - UNION MEMBERSHIP

The Township recognizes that every member shall have the right to
freely organize, join, and support the Union for the purpose of
engaging in collective negotiations. No member shall be
disciplined, reprimanded, reduced in rank, or have an increment
withheld without just cause. Nothing in this Agreement shall be
construed to deny or restrict to any member such rights as the
member may have under New Jersey statutes, regulations or the
State Constitution, as well as the United States Constitution or
laws of the United States.

ARTICLE 4 - UNION DUES

4.1, Deduction. The Township agrees to deduct from members’

salaries dues for the Union when members have voluntarily
authorized the deduction. Such deductions shall be made in
compliance with NJS 52:14-15.9e. Said deductions shall be made
out of the first payroll period or the earliest subsequent
payroll period for each month, and immediately delivered or
forwarded to the Treasurer of the International Union at Five

Gateway Center, Pittsburgh, PA 15222.

4.2, Changes. Whenever there is a change in the members in the

bargaining unit, the Township further agrees to forward a list of
hirees and terminations to the International Treasurer and the
Financial Secretary of the Local Union, and that the transmittal
of the said list shall be simultaneocus with the transmittal of

the aforementioned deductions.
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ARTICLE 5 -~ MANAGEMENT RIGHTS

The Township shall remain exclusively vested with all management
functions including the full and exclusive control, direction and
supervision of operations and employees; the Township shall have
the right to change jobs or establish new jobs as it sees fit.
The Township may promulgate and enforce reasonable rules and
regulations for the conduct of the members. The only limitation
on the Township’s management rights shall be the seniority and

other provisions specifically contained in this Agreement.

ARTICLE 6 - ASSIGNABILITY

No provision, term, or obligation herein contained shall be
affected, modified, altered, or changed in any respect whatsoever

by any change in the organization or name of the Union.

ARTICLE 7 - PENSIONS

The Township is presently participating in the New Jersey Public
Employees Retirement System (P.E.R.S), and will continue to do
so. The Township shall make such contributions to the Plan for

each member as the Plan requires.

ARTICLE 8 - UNION REPRESENTATIVE VISITATION

Authorized Representatives of the International Union shall be
permitted to visit the facilities or operations of the Township
during working hours. The Representatives will make advance
arrangements with the Administrator and will be accompanied by
the Administrator or by a Department Head assigned by the
Administrator. No meetings with Members will take place during

working hours.
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ARTICLE 9 - BULLETIN BOARDS

The Township will provide bulletin boards for each department

raepresented by the Union for the exclusive use of the Union.

ARTICLE 10 - WAGES

10.1, Rates of Pay.

10.1.1. As of January 1, 1995, for the period January 1,
1995 through December 31, 1995, each member employed on the date
of execution of this Agreement shall receive an increase of four

and one-half percent (4%%).

10.1.2. As of January 1, 1996, each member shall be paid
based on the member’s position, service step, and the Step Values
in effect from time to time. Members shall move from the
"Probation" service step to the "Next Six months" service step
after the successful completion of probation, then to "Year 1"
after the next six months, and from year to year thereafter (to
the top pay for the respective positions) on their anniversary

dates.

10.1.3. For the period January 1, 1996 through December 31,
1996, each member shall be paid based on the member’s position
and service step as shown in Exhibit "A" attached hereto. For
example, a Laborer/Driver in step year 2 or beyond will be paid
at the rate of $12.26 per hour, and a Mechanic on probation will
be paid at the rate of $12.93 per hour.

10.1.4. On January 1, 1997, the hourly rate for each
service step of each position shall be increased by five percent
(5%), as shown on Exhibit "B" attached hereto. For the period
Januaxry 1, 1997 through December 31, 1997, each member shall be
paid based on the member’s position and service step, as shown in
Exhibit "B". Fox example, a Laborer/Driver in step year 2 or
beyond will be paid at the rate of $12.87 per hour, and a
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Mechanic on probation will be paid at the rate of $13.58 per

hour.

10.2, New Classifications. If the Township creates jobs
different from those set forth in this Agreement, the Township
agrees to meet with the Union in order to classify and set rates

to be paid in connection with said new jobs.

10.3, Call-in Pay. Members called in for emergency work on days

other than Holidays shall receive a guarantee of three (3) hours
pay. Members called in for emergency work on Holidays shall be

guaranteed two (2) hours pay.

10.4, Reporting Pay. A Member who reports for work at his

regular starting time and who has not been given at least twelve
(12) hours previous notice not to report, shall receive eight (8)

hours straight-time pay.

10.5, No Reducticn. No member shall suffer a reduction in his

basic hourly rate of pay, nor will any financial benefit now
being enjoyed by members (regardless of the method of
computation) be taken away as the result of the signing of this

Agreement.

10.6, Injured Members. A member suffering from an injury arising

out of and in the course of his employment, who is required to
discontinue work as a result of the injury, will be paid from the
time of his injury to the end of the shift on the day of such
injury.

10.7, Temporary Assignments. A member may be assigned to work in

a higher job classification from that to which he is regularly
assigned. Any member so assigned shall, for the first two (2)
full work weeks, receive his regular rate of pay. If the member
is then continues working in the higher job classification, he
shall receive a rate of pay equal to the minimum rate paid to any
member in the higher job classification for as long as he is

continuously working in the higher job classification. For
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instance, a laborer/driver assigned as an equipment operator for
more than two (2) weeks shall, after the two (2) weeks, be paid
the minimum rate for equipment operator for as long as the

laborer/driver continues to be assigned as an equipment operator.

ARTICLE 11 - HOURS OF WORK AND OVERTIME

11.1, Work Day. The regular work day shall consist of eight (8)

consecutive hours.

11.2, Work Week. The regular work week shall consist of five (5)

consecutive work days, forty (40) hours, Monday through Friday.

11.3, Overtime.

11.3.1. Members shall be paid one and one-half (1%) times
their regular rate for all hours worked in excess of eight (8)
hours per day, or in excess of forty (40) hours per week.
Members shall be paid two (2) times their regular rate for all

hours worked in excess of sixteen (16) continuous hours per day.

11.3.2. Sunday Work: Members requested to work on Sunday
shall be paid at two (2) times their regular rate for all hours

worked in excess of forty (40) hours per week.

11.3.3. Holiday Work: Members requested to work on a
holiday shall be paid at two and one-half (2)%) times their
regular rate for all hours worked in excess of forty (40) hours
per week.

11.3.4. "Hours worked" for the purpose of sub-paragraphs
11.3.2 and 11.3.3 above shall include eight (8) hours for each
regular holiday, vacation day, personal day or bereavement day

taken by the member during the week.

11.3.5. All overtime shall be distributed by availability,

seniority and low hours. All hours to be kept on bulletins.

December 31st, a period of one (1) year.
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ARTICLE 12 - GRIEVANCE PROCEDURE

It is the intent of the Township of Branchburg to administerx
fairly the daily operation of the Municipal Offices with due
regard to members, the public and the taxpayers. Should the
rights of a member in his or her opinion be infringed upon, or
should the member believe that any rule or regqulation be unfair
or unfairly applied, it is the right and prerogative of the
member to appeal to his or her superiors for a review of the

complaint according to the following procedure:

Step 1. All grievances shall first be presented verbally to
the department head. It is the department head’s responsibility
to arrange a mutually satisfactory settlement as quickly as

possible.

Step 2. If, within five (5) working days, the grievance is
not mutually resolved between the member and the department head,
the department head or member may appeal to the Administrator.
All appeals shall be presented in writing to the Administrator
stating the facts and nature of the complaint. The Administrator
will review the facts concerning the grievance at a meeting with
the member and the department head and shall prepare a written
report with a decision on the grievance within fifteen (15) days

thereafter.

Step 3. Failing a solution, any affected party may, within
ten (10) days, make a written request that the Township Committee
hear and decide the grievance at a hearing at which all affected
parties shall be heard. The Township Committee shall conduct the
hearing and shall render a written decision which shall be given
to all affected parties within thirty (30) days of receipt of the

appeal. The decision of the Township Committee shall be final.

All papers and documents relating to a grievance and its

disposition will be placed in the member’s Personnel file.
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ARTICLE 13 - EMPLOYMENT PRACTICES

13.1, New Hires; Medical Examination. The Township Committee

must approve any new position and authorize the hiring of each
employee. Prospective employees must pass such medical
examination and further investigation as deemed necessary by the
Township Committee, both to be conducted at Township expense.
The Township may also, after supplying written reasons to the
member, require any member to undergo medical examination during

employment at Township expense.

13.2, Substance Abuse Testing. Any substance abuse testing

required of a member by State or federal law, or by the Township,
related to the member’s work with the Township, shall be paid for
by the Township.

ARTICLE 14 - SAFETY

A joint Labor-Management Safety Committee shall be established
consisting of three (3) Union members from the local membership
and such Township membership as shall be established by the
Township. Each Safety Committee will hold a meeting on the first

working day of each month.

ARTICLE 15 - HEALTH BENEFITS

The Township shall provide the following insurance or its

reasonable equivalent for members:
Blue Cross "500" Series.
Provident Mutual Major Medical Insurance, Policy 20668LDXZ.

Long-term disability insurance similar to Insurance Company
of North America, Policy Number GL9772, except that disability
payments (for non-job related injury or illness) shall commence
after a 30 caleﬂéér day waiting period at 70 percent of the
member’s weekly salary. During the 30 calendar day waiting

156-10 8 August 26. 1995



period, the member shall either take unpaid time or, at the
member’s option, may use any accrued sick, vacation or personal
days. Waiting period time shall be charged to any accrued sick,
vacation or personal days (in that order) unless the member
provides advance written notice of another choice to the

Administrator.

Blue Cross dental program, Policy number 00-82700, for
members and their dependents. For calendar year 1995, the
Township’s cost for dental coverage shall be limited to three
hundred eighty-five dollars ($385.00) per member per year, and
any cost in excess of three hundred eighty-five dollars ($385.00)
per member per year shall be paid by payroll deduction. Starting
January 1, 1996, the Township will pay the entire cost of dental

coverage for members and their dependents.

ARTICLE 16 - HOLIDAYS

16.1, Holidays Designated. The following days will be considered

as official holidays:
New Year’s Day
Martin Luther King Day
Lincoln’s Birthday
Washington’s Birthday
Good Friday
Memorial Day
July 4
Labor Day
General Election Day

Veterans’ Day
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Thanksgiving Day
Friday following Thanksgiving

Afternoon (starting at 11:30 a.m.) of December 24 if it

falls on a work day
Christmas Day

Afternoon (starting at 11:30 a.m.) of December 31 if it

falls on a work day

16.2, Day Observed. When an official holiday falls on a Sunday,

the following Monday shall be observed as that holiday. When an
official holiday falls on a Saturday, the preceding Friday will
be observed as that holiday.

16.3, Holiday During Vacation. If a Holiday falls within a

member’'s vacation period, such Holiday shall not be considered as
part of the vacation period and the member shall receive his full

vacation in addition to Holiday pay as hereinbefore provided.

ARTICLE 17 - VACATIONS

17.1, Allowed Vacation. Members shall receive the following

annual vacation with pay:

17.1.1. In the first calendar year of employment: one-half
day of vacation for each full calendar month worked.

17.1.2. During the following calendar year: Two weeks.
17.1.3. Service of 5-10 years: Three weeks.

17.1.4. Service of 10 years or more: Three weeks plus 1

day for each year after completion of the 10th year.

17.2, Holiday During Vacation. A holiday occurring during a

member’'s vacation period shall not be counted as vacation time.

17.3, Vacation Plané. Prior to April 1, each member shall file

with the Department Head, and each Department Head shall file
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with the Administrator, a vacation schedule. Each department may
reasonably limit the number of employees on vacation at a time,
and the number of employees on disability may be considered as
one factor in setting a limit. In the event of a conflict of
vacation dates of key employees in one or more departments that
cannot be satisfactorily resolved, the Township Committee may
request a review of the schedule(s) for the department (s)
affected, and its decision shall be final. In the event of

conflict, seniority shall take precedence.

17.4, Vacation Periods. Members are urged tec take vacation in

periods of one week and not more than two weeks. Under unusual
circumstances, with recommendation of the Department Head, the
Administrator or Township Committee may authorize vacation
periods of less than one day or more than two consecutive weeks.
Under no circumstances shall vacation days be taken in less than

one-half (%) day increments.

17.5, Pay In Lieu of Vacation. Unless authorized by the Township

Committee, extra compensation will not be allowed in lieu of
unused vacation time. It is the desire of the Township that each
member take advantage of vacations for health, rest and

relaxation.

17.6, Advance Vacation Pay. Members may receive vacation pay on

the day prior to their vacation as long as a request for advance
vacation pay has been received by the Treasurer’s office at least

one (1) week in advance.

17.7, Vacation Carry-Over. Vacations shall be completed within

the calendar year and may not be accumulated unless approved by
the Department Head and Township Committee. Such approval will
not be unreasonably withheld. If the Township requires a member
to cancel a vacation after November 1, the member shall be
entitled to carry ‘the vacation until March 31 of the following

year. All vacations shall accrue as of initial employment dates
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and that date shall govern the anniversary year for granting of

vacations.

17.8, Preference for Seniority. Vacations will, so far as

possible, be granted at the time most desired by the member, but
the final right to allotment of vacation period is reserved to
the Township in order to insure normal operations. However,
members with seniority will be given preference for vacation

weeks.

ARTICLE 18 -~ SENIORITY

18.1, Seniority Recognized. The Township recognizes the

principle of seniority; namely, members having the greatest time
of service in the employment of the Township shall have
preference for advancement, retaining and regaining employment in
case of any curtailment or expansion of operations subject to the

individual qualifications of the members.

18.2, Probationary Period. New members shall be on probation for

a period of six months and until granted permanent status by the
Township Committee. It shall be the responsibility of the
Department Head to submit a written report with recommendations
to the Administrator at least two weeks prior to the expiration
of the probationary period. A copy of the written report shall
be given to the member for review and comment. The Administratox
shall transmit the written report, and the member’s comments if
any, to the Township Committee for review. The review date shall
be held no later than the first Township Committee meeting after

the expiration of the six (6) month period.

18.3, Loss of Seniority. A member shall lose seniority and will

be taken off the seniority list upon:
Resignation .

Discharge for cause
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Layoff for a period in excess of two (2) years.

18.4, Re-Employment after Lay-Off. FEach member on layoff shall

be notified by the Township of the first opportunity for
re-employment, such notice of recall to be given in writing to
such member’s last known address filed with the Township. Any
member who fails to accept an offer for re-employment within ten
(10) days after mailing of notice shall forfeit seniority rights
with respect to employment. The rights of a member to recall
shall lapse after two (2) years from the date of layoff.

18.5, Physical Ability. If a member is physically unable to

perform his regular job assignment due to health or other
physical reasons, and, at the same time, is physically able to
satisfactorily perform other job assignments within the
bargaining unit, the Township will endeavor to assign the member

to another job assignment in line with seniority and ability.

18.6, Posting and Bidding.

18.6.1. Whenever a vacancy or new position occurs in the
bargaining unit, the Township shall post a notice of such
openings on the Bulletin Boards. The Notice shall state the job
classification and rate range of the job that is open for
bidding.

18.6.2. This Notice shall remain for seven (7) calendar

days dating from the date of posting.

18.6.3. When a job is posted, members may apply for the
opening in the same manner as new employees, and will be
considered by seniority, physical condition, qualifications and
availability. A member who bids or and is transferred to a new
position may voluntarily return to the former position within two

(2) weeks of transfer, without penalty.

18.7, Reduction in Force. In case of any necessary reduction in
force, the Township shall post notice not less than 72 hours in
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advance. Bny reduction in force shall be strictly in order of

least seniority.

ARTICLE 1% - JURY DUTY

Any member serving on jury duty will receive regular earnings but

is expected to report for work any time not performing jury duty.

ARTICLE 20 - BEREAVEMENT LEAVE

Leave with pay, not to exceed three days, shall be granted to any
member in the event of a death in the immediate family. Such
leave shall be in addition to vacation leave and sick leave. For
purposes of death leave, the term "immediate family" shall
include only the member’s spouse, child, parent, brother ox
sister or his or her spouse’s parent, brother or sistexr. It
shall also include any person who was a permanent resident in the
member’s household. Leave for the day of the funeral, if a
scheduled working day, shall be granted for the death of a

member’s grandparent or grandchild.

ARTICLE 21 - NON-DISCRIMINATION

The parties to this Agreement agree not to discriminate against
any employee or applicant for employment with the Township,
member of the Union or applicant for membership in the Union,
because of race, creed, color, sex, age, or national origin, but
will take affirmative action to ensure that employees and
applicants for employment, applicants for membership and members
of the Union are ensured equality of opportunity before and
during employment without regard to their race, creed, color,
sex, age or national origin. Such action shall include, but not
be limited to employment, upgrading, or promotion, demotion or

transfer, recruitment, advertising, layoff or termination; rates
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of pay or other forms of compensation; job assignment or
selection for training, including apprenticeship; and all other
conditions of employment, Union activities, or otherwise.
Reference in this Agreement to "he", "his" or "him" is for
convenience only, and shall be deemed also to refer to "she',

"hers" and "her".

There shall be no discrimination, interference, restraint, or
coercion by the Township or any of its representatives against
any of the employees covered under this Agreement because of
their membership or non-membership in the Union or because of any
lawful activities by such employees on behalf of the Union. The
Union, its members and agents, shall not discriminate against,
interfere with, restrain or coerce any employees covered under

this Agreement who are not members of the Union.
ARTICLE 22 - WORK CLOTHING

22.1, Reqular Clothing. The Township will provide each member

with eight (8) sets of work clothing at no cost to the member.
The Township will provide for cleaning of work clothing at no
cost to the member, but only as many sets of work clothing as are
turned in by the member each week shall be cleaned and returned.
The Township shall also replace as budgeted all work clothing
which is worn out or damaged beyond repair during the course of
work, except work clothing which is damaged or destroyed due to
the negligence of the member, which shall be repaired or replaced

at the member’s expense.

22.2, Other Clothing. Such foul weather gear, winter jackets,

winter pants or coveralls, and gloves which are required by the
member’s work shall be supplied as budgeted by the Township at no

cost to the member.

22.3, Work Shoes. The Township will provide each member with

work shoes costing not more than $155.00 per year upon reguest.
The Township reserves the right to designate a supplier.
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ARTICLE 23 ~ TIME ATTENDANCE AND PERFORMANCE

23.1, Absence. Each Department Head shall advise the

Administrator of the absence of a member in his or her
department, and of the reason for the absence (such as vacation,
illness, or personal or other reason) on the date of the absence,

and this shall become a part of the member’s personnel file.

23.2, Notify Department Head. Each member shall notify his or

her Department Head without delay if he or she will be absent
from work. If the Department Head cannot be promptly reached,
the Administrator shall be notified.

23.3, Hours. Hours for all departments shall be posted.

23.4, lLateness. Members are expected to be on time. Recurring

or chronic tardiness shall be reported by the Department Head to

the Administrator and recorded in the member’s personnel file.

23.5, Performance. It is the responsibility of each Department

Head to secure satisfactory performance from those members undexr

his or her supervision.

23.6, Lunch. Each Department Head will regulate the lunch period

of members in the department so that each department is open at
all times during the lunch period. Each member is entitled to a
lunch period.

23.7, Work Breaks. Each member is entitled to a fifteen (15)

minute break between the start of work and lunch, and a fifteen
(15) wminute break from work between lunch and the end of work, as

scheduled by the Department Head.

ARTICLE 24 - SICK LEAVE

24.1, Allowed Sick Leave. 8Sick leave for illness of members is

authorized as follows: one sick day with pay for each month
worked. Unused sick days may be accumulated to a maximum of

sixty (60) days. All sick days accumulated prior to January 1,
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1990, and all sick days unused since January 1, 1990, shall be
carried over. Any day or days taken off for other than
work-related illness or injury will be deducted from the

cumulative leave.

24.2, Non-Job Related Disability. A member who is disabled for a

non-job related injury or illness shall receive the long-term
disability insurance benefits provided for in Article 15. There
shall be no change in the prior practice with respect to

disability payments for job-related injury or illness.

24 .3, Compensable illnegs or injury. Members will be paid the

difference between compensation payment and full salary for
twenty (20) working days for each full year worked, cumulative
over a three year period. Additional pay beyond this period may
be permitted only upon the recommendation of the Department Head

and approval of the Township Committee.

24.4, Permissible Use of Sick Time. The following arxe allowable

as sick days:

24.4.1. Absence of a member from duty because of personal
iliness or injury if the member is unable to perform the usual

duties of his or her position.

24.4.2. Exposure to contagious disease when the member is

placed under quarantine by a duly constituted health authority.

24.5, Physgician’s Statement. Upon recommendation of the

Department Head, the Administrator may require a member on sick
leave to provide a physician’s statement either during sick leave
or after returning to work. If the request is made after the
member has returned to work or if the member has not been under
the care of a physician, the member may have the statement
prepared by the Township Physician at Township expense. A member
on sick leave more than five (5) days shall report to the
Township Physician for examination and report to the Township

Committee.
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ARTICLE 25 - PERSONAL LEAVE

Upon the approval of the Department Head and Administrator, which
approval will not be unreasonably withheld, a member may be
granted up to three (3) personal leave days each calendar year
for the transaction of urgent or personal business. Personal
leave days with pay may not be accumulated beyond one year.
Personal days shall not be taken in conjunction with or as part
of vacation days. Under no circumstances shall personal leave be
taken in less than one half-day increments. Personal business
shall be defined as attendance to legal matters, doctors’ and
dentists’ appointments and similar circumstances and personal

emergencies.

ARTICLE 26 - LEAVE OF ABSENCE

26.1, Recquest. A leave of absence without pay may be requested

by a member who shall submit all facts bearing on the request in
writing to the Department Head. The Department Head will make
recommendations in writing to the Administrator, who shall
forward the request to the Township Committee. The Township
Committee will consider the request and grant or reject the

requested leave of absence.

26.2, Military Duty. Upon providing a copy of the member’s

military orders in advance, a member shall be granted temporary
leave of absence for active duty Reserve training in the military
service, not exceeding fifteen (15) days in any fiscal year.
During such leave, members shall receive the difference between

the regular salary and Governmental pay.

ARTICLE 27 - MISCELLANEOUS

27.1, Primary Job.- ‘It is understood that members will consider

their positions-;ith the Township as their primary jobs. Any
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outside employment must not interfere with a member’s efficiency
or congtitute any conflict of interest. Members shall perform no
private work in their fields within the Township or with any

person or business doing business with the Township.

27.2, Work Improvement. Members are urged to seek ways and means

of effective work improvement and to make suggestions to their

Department Heads for doing a better and more efficient job.

27.3, Gifts. Members shall not accept gifts or articles of value

in appreciation when carrying out performance of their duties.

27.4, Situations Not Covered. Conditions or situations not

required by law to be collectively bargained and not specifically
covered by this Agreement shall be referred to the Administrator

for recommendation to and decision by the Township Committee.

27.5, General Time Off. The Administrator, with the approval of

the Mayor, may declare general time off for members under unusual
or extreme circumstances that would affect the well-being of
members. Such time off is with pay and is applicable only to

those members working at the time the decision is made.

27.6, Absence Without Notice. A member absent for more than

three days without notice to the Department Head or the
Administrator may be considered to have resigned without notice

and no longer in the employ of the Township.

27.7, Absences. All unauthorized and unreported absences shall

be considered absent without leave and deduction of pay shall be

made for such absences.

27.8, Records of leave. Not later than each March 31, the

Township will provide to each member a statement of accrued sick
leave through December 31 of the prior year. Records of the
accrual and use of sick, vacation and personal leave shall be

updated and made available to each member quarterly.
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ARTICLE 28 - RESIGNATION, SUSPENSION OR DISMISSAL

28.1, Resignation. Any member who wishes to resign shall submit
to his Department Head written notice of resignation at least two
weeks prior to the effective date of resignation unless a shorter
period of time is agreed upon by the Administrator. Any member
giving required notice shall be paid for accrued unused vacation
days. Any member failing to give such notice shall forfeit

accrued benefits.

28.2, Suspension. The department head or Administrator may

suspend a member for cause without pay for a period up to five
(5) days.

28.3, Dismissal. A member may be discharged or suspended from

the service of the Township by the Township Committee. The
causes sufficient for removal from the service shall include, but

are not limited to, the following:
neglect of duty;

absence without leave or failure to report after authorized
leave has expired or after such leave has been disapproved

or revoked;

incompetency, inefficiency, or incapacity due to mental or

physical disability;

insubordination or serious breach of discipline;
intoxication while on duty;

conviction of a criminal act;

conduct unbecoming a public employee;
dishonesty;

excessive absenteeism or tardiness.

2B8.4, Procedure.

28.4.1. If"any member is suspended or charged with an

offense which may lead to dismissal, a written report stating
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factual findings and recommended disposition shall be prepared by
the department head or Administrator. A copy of the report shall

be provided to the member and to the Union.

28.4.2. If the member is dissatisfied with the factual
findings or disposition, the member may request non-binding
mediation. The request shall be presented in writing to the
Administrator. The Administrator will request the Public
Employment Relations Commission to appoint a mediator in
accordance with the rules of that Commission. The mediator shall
investigate the facts and prepare a written report with
recommended findings and disposition. The cost of the mediator
shall be paid equally by the Union and the Township. The
mediator’s report shall be referred to the Administrator for

possible change in the resolution of the matter.

28.4.3. Failing a solution after wmediation, or if no
mediation is requested, any affected party may, within ten (10)
days, make a written request that the Township Committee hear and
decide the matter at a hearing at which all affected parties
shall be heard. The Township Committee shall conduct the hearing
and shall render a written decision which shall be given tc all
affected parties within thirty (30) days of receipt of the
appeal. The decision of the Township Committee shall be final.

ARTICLE 29 - MEANING AND INTERPRETATION OF THIS AGREEMENT

29.1, Interpretation. This Agreement shall be interpreted under

the law of the State of New Jersey and the rules and regulations

of the New Jersey Public Employment Relations Commission.

29.2, Township Authority. Nothing contained in this Agreement

shall alter the authority conferred by statute, administrative
regulation, ordinance or resolution upon the Township or any
Township official, or in any way abridge or reduce their

authority.
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29.3, Other Applicable Laws. Nothing contained in this Agreement

shall be construed to deny or restrict the rights which any

member may have under any other applicable laws and regulations.

29.4, Invalidity. If any provision of this Agreement or the

application of this Agreement to any employee or group of
employees is held to be contrary to law, the validity and
application of the remaining provisions or to the remaining

employees shall not in any way be affected or impaired.

29.5, Headings. The various paragraph headings in this Agreement

are for convenience only and do not form a part of the Agreement.

ARTICLE 30 - DURATION

30.1, Effective Dates. This Agreement shall be effective as of

January 1, 1995, and shall remain in full force and effect to and
including December 31, 1997, and shall continue in full force and
effect from year to year thereafter, unless either party hereto
desires to change or modify any of the terms or provisions of

this Agreement.

30.2, Change or Modification. The Party desiring the change or

modification must notify the other Party to this Agreement in
writing. Should either party to this Agreement serve such notice
upon the other party, a joint Conference of the Township and the
Union shall commence not later than thirty (30) days after

receipt of such notice.
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IN WITNESS WHEREOF, the parties to this Agreement have hereunto set

their hands and seals this

UNITED STEELWORKERS OF AMERICA
AFL-CIO-CLC

GEORGE F. BECKER, PRESIDENT

LEO W. GERARD, SECY./TREAS.

f Z
'/ JOHN SANFOTZ/(JR., MAYOR
/

/
SAAaumZ . RN g

RICHARD H. DAVIS, V.P.(ADM.)

LEON LYNCH, V.P. (HUM. AFF.)

WILLIAM J. SOLARSKI,SUB.DIST.DIR.

STEVE WOZNIAK ,PRESZ<L.U.

o b W

MICHAEL BOGDAN, UNIQN NEG.(L.U.#7393)

THOMAS COLLINS ,UNION NEG.(L.U.%7393)

SHARON L. BRIENZA, TOWNSE%P CLERK



Crew Leader
Step Value

Mechanic
Step Value

Equipment Operator 1
Step Value

Equipment Operator 2
Step Value

{ aborer/Driver
Step Value

Sewer Operator
Step Value

Custodian
Step Value

Probation

$11.86

$12.93

$11.07

$11.00

$10.59

$10.59

$10.33

Township Of Branchburg
Appendix "A"
1996 Step Values

Next Six

Months

$12.46

$13.57

$11.62

$11.55

$11.11

$11.11

$10.85

Year 1

$13.08

$14.25

$12.20

$12.13

$11.67

$11.67

$11.39

Year 2

$13.74

$14.97

$12.48

$12.74

$12.25

$12.25

$11.96

Year 3 Year 4

$14.42 $15.14

$15.71 $16.50

$12.84

Year b

$15.90



Crew Leader
Step Value

Mechanic
Step Value

Eguipment Operator 1
Step Value

Eguipment Operator 2
Step Value

Laborer/Driver
Step Value

Sewer Operator
Step Value

Custodian
Step Value

Probation

$12.46

$13.57

$11.62

$11.65

$11.11

$11.11

$10.85

Township Of Branchburg
Appendix "B"
1997 Step Values

Next Six

Months
$13.08
$14.25
$12.20
$12.13
$11.67

$11.67

$11.39

Year 1

$13.73

$14.96

$12.81

$12.74

$12.25

$12.25

$11.96

Year 2

$14.43

$15.72

$13.10

$13.38

$12.86

$12.86

$12.56

Year 3 Year 4

$15.14  $15.90

$16.50 $17.33

$13.48

Year 5

$16.70



