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THIS AGREEMENT is made this day o , 1978,

between the 3oard of Chesen Fr eenolders ai the County o* ‘Bexgen,

A ot s it =

hereinafter referred to as "County” and Council Yo. 3, VNew Jersay

Ty b s it

Civil Serwvice Assoczatlon, hersinafter called the "Agscciation.”

WHEREAS, the parties have carried on collective bargaining for the
purpose of devealoping a contract covering wages, hours of work and

all other conditions of employment Ior Zlue-collar emplovses:

NOW, THEREFORE, the parviss agree ag follows:

ARTICNLE 1 - Racgapition:

The County herebyv recognizas the Association as the exclusivae
representative of the emplovees in the negotiating unit of
“all_'blue-callar' amplovaes smployed by the County of Rergen
ineluding foremen and employees in the following departments:
General Serwvices, Shexifif's O£f£fica, County Police Department,
Zhade Trae Commission, Departmant of Public Works, Moscuito
Commission, Sanitary LandZf public sSafety Zducation, County
Jail, ard Child Welfare Deparzrtmant; but excluding all othér
Bergen County employees; policgmen_and supervisors within the
meaning of the Act and all amployses cf Bergen Pines County
Hospital," in accordance with the gertification of the Public
Employees Relations Commissicn, dated January 9, 1973, Docket

No. RO=-126 (See Scheduls A, attached hereto, for list of titles).

ARTICLE 2 = Tarm of Asrsament:

This Agreement shall be in force from‘;anua:v 1, 1378, <throusgh

December 31, 1379.



1. Collegctiva negotiazicns with respect to rates of pay,
hours of work or cther conditicns of employment shall be conductad
by the duly authorized negotizting agent of each of the parties,

Yot more than five (5) representacives of each pazty, plus counsel
and two experts, shall partigipate in collaguive negaotiating meetingsl
except by consent o both parties.

2. Collective negotiations for the contract period beginning
January 1, 1220, shall commence on 9% 2bout June 1, 1979,

3, Yegotiating sassions shall bhegin at t{imes which will zermit
at lzast Zive {3) consscutive hours of negotiation and shall continue
for at least such period and the Asscciation representatives (not
exceeding the number shown in Section 1) on duty during the pericds
agreed upon Zor negotiaticns shall be permitted oo attend that
negotiating session and subsequent regulazly scheduled negotiating
sessicns without loss of pay. No other payment will be made to

-~

Asgociaticon representatives for the negetiating sessions.



ARTICLI 4 - Management Richbsz:

Nothing in this contract shall abrogats the management rights of the
alacted or appointed cféicials in charge of the various dJdapartments
af County gowvarnment. The County ratains the exclusive righ% to
hire, direct and schedule the working force:; to plan, diregt and
contral operations; to discontinue, reorganize aor cochbine any
department with any congsquent reduction or other changes Ln the
working force observing demotional rights established by Civil
Sarwvige; to hire and lav ofZ employees in accordance with Civil
Sarvice procedures: tao Lntroduce new or irmproved methods or
facilitias regardless of whether or not the sams cause a raduction
in the working force, and in all respects to carry out the ordinazy
and customary functions of management, including the establishment
of such operaticnal rules as i% shall deem advisabla., Ffurtler, no
management prerogative reserved solely to the discretfion ¢f the
County of Bergen by the terms of this Agreement shall be made the

subjeet of a grievance.

ARTICLE 5 - Discrimination and Coerzcion:

There shall be no discrimination, interference or coerzion by the

u

County or any of its agents against the smployees zepresented by
the Assgciation because of membership or activity in the Assogiation.
The Agsociation, or any of its agents, shall not intimidate or
coerce employees into memhership. Neithar the County nor the

Association shall discriminate against any emplovees becauge of

race, cread, color, age, sex or national origin.

.
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1. Salaries and wagaes sih2ll be paid t¢o thosz emplovess coverad
by this Agreement as indicated hersafier and subjsct e che following
conditisons:

A. Longevity payments shall not be taken intg cecnsidaration
in determining an employee’s position within the step system;

B. Effeciive 1/1/78 and retroactive #o that date, salary
increages shall he provided as follows:

i. as to those amployees who, as of ihe lasc payroll

1377, wers located on 2 stepn asg »rovidad in Schedule 8 of

U
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the srior 3gresment Tetwaen the partiss dated 9/24/76, thev szhall

move =0 the next higle s step as indicgated on Schedule 3 attached

[41]

herets, axcept as otharwise provided in paragraphs ii apd v herein-
after;

ii. as toltéose employees who, as of the last payrsil
pericd of 1977, were located on 2 step as provided in Schedule 3
of the pricr Agreement baetween the partiss dated 9/24/75, but who
began emplovment with the County during the year 1977 ar who,
through promoticn or transisr, recesived a change of grade Jduring
the year 1377 which resulted in an increase in salary, they shall
be entitled fg remain at the grade and step at which they weras
located as of the last payToll pezind of 1977, but shall raceive
the salary for that grade and step as indicated on Scheduls 3
attached hersts, until the anniversary date of their smployment,
transier or ércmotion. at which time they shall move to the next
higher step as indicated zn Schedule 3 atrached herats., Iifactive
1/1/79, they shall move to the next‘higher stap as indicated on
Schedule ¢ attached herscto, unless thaeay were promotad, transfarxzed
or changed in grads during 1373, in which case the.provisicns of

subparagraph 3, v, shall apply.



iii. 23 to those emplovees who, as of the last payzolil
period of 1977, were not located gn a stap as providad in Schedule 3
of the prior agreement bDetween the parties dated 3/24/738, they shall
recaeive salary increases 2above the salaries being raceived by them
as of the last payroll peried of 19377, in amounts egual to the sum
of the following: (a} the salaries being received by them as of the
last payroll period of 1977, multiplied by .0061l (representing the
cost~gE-living benefit Irom the said 9/24/75 Agreement); {b) the
increment Zor their gzade, as sat forth on Schaduls 3 attached
harato; and (2) an arcunt agQual &3 the pinimum salary in such
employees' gzade, as set forth on Sgheduls 3 of the prior Agressment
between the parties dated 9/24/75, plus the amount datermined under
subparagraph (a) above, multipliied by .04,

iv, as to those semwlovees who, through promoticn or
transfer, ragceived a change of grade duwing the period from 1/1/78
to the date of this Agreement, which changs of grads resulted in an
increase in salary, the&_shall receive the follewing:

{a)} for the period from 1/L/78 to the effactive
date of their promoticn or transfer, the amount to which thay would
have heen eniitled under the terms of this Agrasement, if no such
promotion or transfsr had ocourred:;

(b} for the period from the effective date of their
promaetion or trangfar to the anniversary date theres? in the vear
1879, the amount set forth for the grade and step in which they
ware.placed aiter the effegtive dats of the said promeotion or

ransfer,_as indicatad in Schedule B, effective L/1/78, and in
Schedule C, effsctive 1L/1/79, provided, however, that in no evant

shall the salazy o be received by such employees afher the



affectiva 2ates 0f the srarmctions and £his Agresemenc be lass than

the amount of salary which would have heen racaived bv such explovaes

H

af+er tha =tfective date of this Agrsement, if no promction or
transfar had been made; 1 the incrsase is ot at least in this
amount, the employees shall De raised to the next step. See Exarple
1 in Schedule D, attached hereto.

v. as to those erplovess commencing exployment with
the County on or afier 1/1/73 and thosa emplcyees who shall recsive
changas in gzade <hrough sromoiicns, 4transizzrs or otherwise Ircm
the date of this Agrsement and therszalter, the County shall place
such emplovees on a salary step, as set forth on Schedule B or C,
attached hereto (whichever may he applicable), which placement
ahall be within the discretiocn of the County. Payments for =he said
grade and step shall be made in accordance with Schedules B aifective
1/1/78 and in accardance ;ith Scheduls C, affactive 1/1/79, as
applicanle. Qn the anniversary date af the emplovee's date gf hire,
promotion or txanstfer, the amplovee shall move 4o ths next higher
stap on %he applicable salary schedule, Thereafter, moverment in the
said s+%ap system shall take plaze at the first pay period of =ach
subseguent year.

C. ‘Effective 1/1/79, salary incresases shall be provided
as follows:

i. as to thpse‘employees who, as of the last pavroll
period of 1973, were located an a step as provided in Schedule B
of this Agreement, they shall move to the next higher staé ag indi-
cated on Scheduls C atitached herets, except 235 otherwise provided

in paragraphs 1ii, iii, apd iv hereinadter;



ii, as to those =zoployees who, 3s of the last payroll
period of 1972, were not located on a step ag provided in Schsduls
B attached hereto, they shall receive salary increasaes akove the
salaries being rsceived by them as of the last payrell pariod of
1978, in amounts equal to the sum of the following: {a) the incre-
mant for their grads, ag set forth on Schaduls C attached hereto:
and (b) an ameount egual to the minimum salary in such employees'

grade, as set forth on Schedule 3 atiached herato, multiplied by .05,

iii., as to those emplovesas who, as of the last wmayroll

ih

seriod of 1973, will have =z=achad ths maximum 3tep in theirz gzade,
as set forth con Schedule 3 attached heratn, they shall zeczive
salary increases equal to the amount of their salariss as of the
last payroll period of 1978, multiplied by the percentage by which
the cost~of-~living index as detexrmined by the Bureau of Labor's
Copsumer Price fnde;_fcr the New Yoxrk Met:cpolitan‘area as of
12/31/78 increased over the said index as of 12/31/77, which
percentage, howevexr, shall not axceed 7.5.

iv. as to those employees covered by the provisions
of subparagraph B, ii, subparagraph B, iv, (b}, subparagraph's, v,
they shall receive increases as get forth in those said subparagraphs.

D. Subsequent years: Employvees shall meve to the naxt
higher step on the said salary schedule at the Zirst payv pericd of
each subsequent vear, until they chitain the maximum salary set
forth for theix grade.
2. shift pifferential:
A, Emploveas in departments with shift operaticns shall

be paid a shift diffarsntial of $.20 per hour for the late afterncon-
avening shif% (up to 12 midnight) and a ghift differsntial cf §5.25
per hour for late evening-early morning shift (af%er 12 midnight),

if they work either shift.

-7
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3. In the svant =smplcyees =2ligidble Zfor shifc diffsrential
are required to work overtime, %thelr owvartime zhall be computad
with regaxd o base pay and not as the combination of base pay
and shift differential.

€. Employees who are classified as not eligible for
overtima or compensatecry time off shall not he 2ligible for shift

differential.

ARTICLE 7 - Longavitv:,

1. Paymants shall he made co 2mploy2es with unbrokasn, continuous,

long~term service to the Cowmty as follgws:

A. Erplovees completing 72 months (5 years) of service
shall recelivae 3100.

3. Employees completing 108 months (9 years) of sarwvice
shall receive 35200.

¢. GImployees complating 168 menths (14 years) aof service
shall receive‘s400.

D. Emplovees completing 228 months (19 years) of service
shall receive $604Q.

2. Longevity payments shall be included as zart of the basge
salary.

3. Part-time employees must work 2 minimum Sf 20 hours per
week 4o De eligible for longevity. Thev will receive that oropor-
tion of the longevity payment represented by the percentage of
their hours of work corpared %o the gtandand work week,

4. Seagonal and per diem employees are not eligihle.

-8
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1. Premiumg Jfor the current Stats Health Zen=Zics Plan
providad during the year 1977 for County smployess and their
eligible dependants shall contiaue £o be paid by the County.
Emplovass must work at lezash 20 Hours pes week to be eligihla
for such coverage,

2, Seasonal and per diem employees are not eligible.

3. The County shall provide 2 Dantal Benefits Insurance
Program during the <zrm of this Agrzement subject %o the fzllow-
ing candizians:

A. One half the pramium shall be paid by the County
and one half the zramium shall be paid by those amplovees who
cheose to join the Program thrsugh pavrell deductions, it being
understocd and agreed that no employse shall bhe obliged ko parti-
cipate in the said Progzam.

B. The Program shall be administered by the Zsgpital
Sarvice Plan of New Jersaey (New Jersey Blue Cross Plan) and the
Medical Surgical Plan of ¥Naw Jersey (¥New Jexsay Blus Shisld Plan)
or an organizaticn acceptable to both parties.

C. The benefits to be pravided shall be those as set

forth in Schedule E~1l to -3, attached hareto.

-8
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ARTICLT § - Darsgnal Laava:

e s

L. Zach employee in the dlus-collar unit shall be entitled

to “2k=2 one dav as personal leave with pay Zor 1978 and one day

iy

or 1379. Paersonal leave days may not be accrued. Depariment
Heads must be notified in advance and, except in case of amergency,
orior approval of the Department Head must be obitained.

2. Seasonal and per dism employses are not eligiblae.

i1, =Zmployeeas must De smoloyad Zor 3 months before hecoming

.

aligzibls Zor parsonal leave.

ARTICLT 10 = Jork Scheduls, Oversirs, Csolsnsazeory Timz 0322

1. The standard work week shall consist of 20 hours per weex
in accordance with the work schedule established by the appropriate
department heads, except in those cases whers prior custom has
established a work week of less than 40 hours (such as graduate
nurses in Beal:th Deparitment and Edna 3. Conklin Child Welfars Home).

2. Where a department has a shift operatiosn, stardard hours

shall be established by the departmaent head 3o as not to exceed 80

hours in each two-week pay perigd.

3. The Department Head shall have the zight, for the sfficisnt

operation of County affairs, to make changas in starting and stopping

times of the dailv work schedule 3o long as the tgtal work waek does
not exceed 80 hours in ea2ch two-week pay perioad.
4. OQvertime:
A. Employeses in those titles on the attached Schedule A
who ware not eligible Iox cveztime in 1377 shall not be eligibhle
for overtime during the term of this Agraeement.
3. Employees who ars eligible for cgvertime and work such

ovartime shall be paid as Zollows:

=10~
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(LY For th

[

type exception ¢oversd in Agticle 10,
Section 1 {abeve), hours werked hevond sténdard time shall ba
paid at straight time up o and including 40 houzxs par week.

(2} For hours workad in excess of 40 hours in ane
week, payment shall be at time and one-half.

(3} The employees standaprd hourly rate (his annual
salary divided by 2,080 annual hours of werk) shall he used in
computing overtime pay, except that in the gase of those axcepticns
referred %o abovae, the standard number of annual hours of work shall
be used in coxputing overtime »pay. In additficn, those smplovees
whose standard werk week is le2ss than 40 hours shall conly 5e paid
at straight time until they have worksd 40 hours, and tharzatfier
they shall be z2aid time and cne-nalf.

(4) Part-time workers shall not he entitled to time
and one-half pay unless théy worik more than 40 houxrs in a waek,

(5} When a snow emergency is declared Dy the Department
& Public Works, emplovees required to work overtime shall bae
entitled to m=al monevy of §.75 per hour. Employees in the
Sanitary Landfill Divisicn 'of the Public Works Department shall
he entitled to 2 meal allowance of 32.00 per day during annual
clean-up weeks, Lf they are reguired ta work beyvornd their normal
schedulad hours.

(6) wWhen a holiday is observed during the regular
bi-weekly pay period and the employee recaived pay for that day,
those hours shall be included in the computation of gvertime far
that period.

(7) When an empleovee is called back to duty after the
end of his regqular tour, he shall be entitled to a minimum payment
of two hours or the actual amount of time workad, whichever is
greatar, This shall not apply in the case of emplevees requirsd
to work overtime in conjunction with a regular tour.

-11-
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[3) Wwhen an =2rplcoyea raceivag sick pay or vacation
pay during the ragular bi-waekly 2ay perisd, thos2 hours of sic
or vacazion pay shall be Ingluded in the computation of cvartime
for that pariod.

(9) wWhen an employee, other than an emplovee in the
exampt category, 1s required to work on 2 holiday, he ghall receive

time and one—-half for the houwrs worked on the holiday plus the

employee shall raceive a day off for the holiday worked: or the

i

ime and one-hzlZ for

- 1.
m2 v

L]
[

1.

amploves zhall raceive standzxd t

the hours worksad. The ontion shall e tha

5% the amplovee,

it

This shall not apply o blue-collar institutional werkers, who
shall receive straight time Zor +he hours worksed on the holiday,
and, in additiaon, such erpployee shall 2ither raceive an altsrnate
day ofZ for the holiday worked; or the smployee shall raceive
doubla time Zor thae hours worked on such holiday.

{10} Qvertima must be authorized by the Depariment Haad
or his designated deputy and senterad on the waekly time‘sheets. >

(11) oOvertime earned may be credited to the emalovee's
Compensatery Time'off acgount fo the axtant parmitted in the gecticn
Eovering Compensatory Tims Ofé and as limited hv applicable Federal
and state requlations. The taking of such Compengatory Time OFff
may be arranged only at the discration of the Department Head.

5. Compensatcry Tims 0Zf - Employees who work in axcess aof
regular hours may elect to take CTO by the end of the pay periecd
withinz which the extra hours were worked, I£ the extra hours are
worked at straight tima, CT0O shall be taken in straight time, with
the approval of the Department Head and subject to the needs of the

department. I the extra time Lg i axcess of fority {40} hours,



tha amploves wmay elect Lo take off cne and one-hal? (1 1/2) timas
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the hcurs worksd »rior fo che end of the pay p=rio
the said axira hours were worked, subjsct ko the approval of ths

Departrent Head and the nzeds of the departmancz,

ARTICLE 11 -~ Pay During Ahbgense:

1. Unschaduled Absences - If, Isr any reason, an employea is
unable to report for duty, he amust notify the Department Head as
soon as posaible, and bheiore scheduled starting time. Irregular
or poor attendance may be cause for disciplinary action, an

amployee absant from work without notification Zer five |

W

)
consecutive working days will be considered 4o have rasignad Zron
the position. Such rssignation is not considarad o be in goed
standing.

2. Scheduled Absences - When an smployee is on a Leave of
Absence without pay for a period in excess of thrae (3} consecutive
months in a calendar year, the annual salary increase shall not s
paid upon return to active scatus, but shall be delaved Zor a period
equal to +he pericd of unpaid lezave,

. 3. Jury Duty - A Leave 9of Absence shall e granted to an
emploves called for jury duty. This Leave of Absencs shall not be
charged against amployee's vacation or sick leave privileges. For
the time served con the jury, :ull Ray will be giveén according to
the- basic rate of pay usually received IZor a standard work pericd.
Fees received as 2 jurcr, other than meal and travel allowances,
shall be returned to the County.

4., Sick Leava:

a. £ the employee i3 unable to repcrt to work dus to
illness or f=r any other reason, Lt i5 assential that the erplovee's
Department Head or supervisor be antifisd, according to the deparec-

ment's procedurs. Failure to give oroper notilicaticn cguld rasult

3/30/78



in disapproval ol the raguest Ior sick la2ave or e considersd asg
an unschedulszd absence.
. The cause for thsz amplovae's absence must ba rasortsd
daily, unless adagquate explanaticn a2nd raason is provided to covar
several davs. In any sick Lzave of five {3} days or more, a
doctor's certificzawe must be submitfed if reguested by the
Department Head. The Degartﬁent dead retaing the right in sick
leavae cages under fiva (3) days to conduct an inguiry into the sick
leave raguest or to reguire examinacion by a county phvsician iZ
the Depariment Head has 2ny guastions as o the smdlovea's condifion.

<. Sick la2ave nust be zarned beforz 1% can be used. Should
the amploym=e raguire ngne or only a portion of the 2ared sick
leave for any year, the amount not taken accunmulates to the
employee's cradit {rom year to year during employment.

d. §ick leave i3 earned a2nd accumulatad in the 2sllaowing
uanner:

{1) One working dav Zzr =ach full month of service

during the remaining months of the first calendar vear of amdlov-
ment and Zifteen (135) working days (1 1/4 per month) Zor sach '
calendar year thersafter. IZ the emplovee begins work aftar the
fourth day of the month, sick leave is not earned for that monta.

a, Part-time emplovees are e2lligible for sick leava. The
amount earned is proporticnal to the allowance ¢f a full-time
employee. It is determined by the number of standard hours waorkad
in each pay period.

£. Seascnal or per diem employvees ara nokt eligible for
sick leave,

g. Sick leave may be grantad for:

wldm
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(L} Personal illasss or accidantal dizability by
reason of which the emploves is unable to parform the usual
duties of the position.

{2) Serious illness of member of the amploves's
immadiate family or household (as defined in Funeral Leave)
requiring the employee’s attention and care. The cirgumstances
of tha illness should be of an emergency nature whers the
employee is regquired to be in diract actendange for a period
not to egceed three (3) workiag days.

(3) In case of 2xtendad illness, the employas may
use accoued Cotpansatory Time OFfL or Vacation Leave,

h. Acgumulated sick leave is forZeited upon saparaticon
from County service, axcepht as provided for under “"Terminal
Leave’, hereinafter,

5. Injury Leawve:

a, Injury leava, as distinguished from sick laave, ghall

-

mean paid leave given to an employee dus to abksence Irom duty
caused by an ;;cident, illness or injury which occurred while the
enplaovee was performing duties and which is covered by Workmen's
Compernigsation insurance.

b. All payments which shall be made congerning injuxy
leave are subject to the same rules and ragulations as Workmen's
Compansation insurance and shall not be made if the accident is
proved to have heen due to intoxication or ;illful misconduct on
the part of the zmployvee. I£ an employee, z2hsent from work due
to an acgident, illness or injury covered by Workmen's Compensatian
insurance, willfully fails to £ulfill all of the conditions necessary
tn receive compensation benefiifs, +he employee shall not be entitled
to payment of any injury leave banefits from the County until such

conditions have baen fulifilled.



2. Th2 paymanis enuwm

rot in axcess of ninety (39)
injuzy.
additional injury leave only

Fraeholders,

elact to use any sick leave, wvazsation or compansatory time

at the time of thes injury.

erazad

AZter all injury leave is

After all indury leave is used,

upcn apwroval of the Soard aof

e mads

the

h

or 2 parisd

working davs for each naw and separats

sed, the employee may be grantad

Chosen
meloyee may

due

4. Use of injury lszave - Emploveas absent Irom duty duas

to an accident,
insurance, whoe
compensated by the
bility will be
of Workmen's

Compengation Act.

hased on the &

Compansation unde

(1}
4]
§
e
3
o
T
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2]

illnass or injuzy covezad by Werkmen'

{3} months'

the

tia

e, Contested Injuries - Charges mav be

leave accrual, if anv,

that the injury ocecurrsd on the job.

datermines in
recredited o the
evant 2ligibilic

shall be eligible

active to the date of injury, and

o utilize sick

i

In the evant

employee's sick leave accrual halance.

lax basa rate of pav.

Compensation

Vew Jersay Divisioa

New Jersay Worknen's

made against sick

in any case where the County is coatesting

that the State

Zavor of the employee, sick le2ve so charged shall be

In the

Zor pavment is denied by the State, the amployee

lzave accruals, if any, retro-

use wvacation leave.

£. Medical 2roofs -~ In oxder to limit the obligation of

the County for each new separate injury, the County may requirs

the amwiloyvee to furmish medical proof or submit. to medical exami-

nation by the County at its sxpense to determine whether a subse-

quent injuzxy is a

new and separaie injury or an aggravation of a

former injuzy waceived while i the County servica.

3/30/78



g. When an employas has suiferead an injury while on dutw,

(41

and is zbsent for five (3) dayvs o mors, it will be necessary for
the amploves to submit 2 writien cartification from a physician
getting forth th2 nature oI the injury and the physician's
prognosis as to khe laﬁgth of tima befors tha employee can resturn
to duty.

{1} Aadditional raports shall be filed Zxom the
physician avery two weeks theresafter indicating the curzans

status of the amplovee's nhealth ard the time o the erplovea's

i)
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anticipated r
(2) Ia the absenc2 of such cercifization, the
amployes shall be removed Irom injury lsave.
5. Funeral Leave:

a. Employe=s shall be entitled to four (4) workiag
days leave with pay to éttend or make arrvangement Ior the Zuneral
of a membar of their immediate family. Immediate family is defined
ag and limited to spouse, son, daughrver, mother, Ffather, brother,
gigter, rmother-in-law, Ffather-in-law, brother-in-law, sister-; -
law, son-in-law, daughter-in-law, grandparents, grandchildren or
any other relative residing in the emplovee’'s household.

7. Terminal Leave:

a., Employees, upan retirement (Service Retirement,
Accident2l Disability Retirement, Ordinary Disability Retirement,
Early Retirement and Deferred Retirament), cr emplovees whao -
terminate their service 2fter reaching age 80, who are not coverad
by the Public Zmplovee's Retirsment Svstem, shall be granted a
terminal leave lump sum payment ia accordancs with Option 1 or

Cption 2, whichever is selectsd bv the emploves:

-17~



{1) oOption L - Cnz2-~nali of the amployea's =2arned
and unused acﬁumulatad sick laavae hours multiplied by the hourly
rate of pay based upon the averages basa hourly pay received durin
tha “welve-month period immediately prior to ths eZfiasctive date of
ratirament, orovided, howevar, that ao such lump sum payment shall
axceed 512,000.

{2) oOption 2 - Cne day of pay, the hourly rate of

pay having bDeen corputed asz Option L above,
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servica.

In addizion, in the avent of tha dea<h o an ewgployee,
the estate of that emploves shall be eligiblis for terminal leave
lump sum payment according to the option selectad bv the sstate,
providad that smployee has Desn employad by tha County for seven
(7) consecutive years.

b. Part-time ewmplovess are 2ligible Zpx this benafit
providing they work 2 minimum ¢f twenty hours per week.

8. Leave of Absence:
a. Leave Without ?av - A permanent erployee, Ioxr raasons

gsatigfactory to the County, may be granted 3 nersonal leave of
absence without pay or services cradit for tive absant for a
Pericd up ro six (8) months. In exceptional circumstances, such
leave nmay be extended fSor an additional six {§) months, provided
it i3 considered to be in the hest interest af the County.

(1) Ordinarily, a perscnal leave of absence or an
excuged abseﬁce will not be granted to an emplovee Znr the pumose
of seeking or acgepting swmplovment with any other employer.

{2) Parscral l=zaves of absence ara granted with the

understanding that the emplovee lntends to return to County duty.

wlB-



If an amployes Zalls te saturn within five (3) working davs alisr
tne axpiration of the lzave or excused absance, the amployes may
be considered to have resigned and not in geood standing.

(3} Employess on lsave without pay for mors than two
weeks in any month will not recsive paid health henefits, hollday
pay, ner will they acerue sick and vacation time,

b. Materanity Leave « 3 Zamale smployee, upon her raquest,
may be granted permission to us2 acoumulatasd gick leave for maternity
purposas, -“In those instiances where the srployee's sick leave is

limited and when raquasted by the axmploves, ithe County may 2p»rov

1]

¢

2 leava gf absenca without pay 20t to exceed six (4) menths. TUpon
the emplovae's request, her department haz2d shall scheduls an appoint-
ment with the registered nurse in the Medical Clinic.

c. Military Duty Leave - If the employee has parmanent
smployes statusg, a leave of absence without pav wi;l he granted,
except for the Zirst two weeks which will be with pay, if the emploves
is required to serve actively in any componant of the armed Forces
of the United States or Mew Jersey, Military Duty Leave may extend
to three months atfter the employee’s releasa from reguirad militar
service, Sufficient proof of activa military dubty must -be prasented
to the department head prior to requesting such leave,

d. Miltary Training Leave:

. {1} A fulltime or parttime probationary or permanent
employee, who iz 2 member of anv component of the Armed Forces of
the United States or New Jarszey, and who is required to undergo
Militarv Pield Training Zor a 2erxipd of up to two (2) weeks, upon
reques t, shall be granted leave of absence with pay tot@ka part in
such training. The emglayeé muss provide a ceartified copy of orders

for military training to the departmant head drisr fo requasting

“1%=
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ch sraiaing. any military pay rga2caived by the emplovae
while on military training l2ave may ba retained by the employes
and shall he in addition to the regular salarvy which would have
haen racszived from the County had such training not been grdared,.
Except Zor employees in section {3) below, when military training
leave is grantad, it shall he in addition to any vacation lsawe,
sick leave or compensatory time of£f 2o which an amployves may bae
entitled.

rovisiconal or unclassified

,.,
1
B
ih
o
-
l4
r
}J
b2
]
O
H

e
[
:} '
it
1L
]
4]

U]

2mploves who has been concinuously 2mploved by tha County for at
least one full year, at the time such wilifary tr3 ning is o
commence, shall be grantsed a leave oI absance with pay aAs 3rovidad
in section (1) abova.

(3} A full4ime or par<time, temporary, provisional
oy unclagsified employee who has not been continucusly emploved
by the County Zor at least one full vear at the time militazy
tmaining is to commence, may onlv bhe granted a2 leave of abhsence
without pay, unless said emplovea chooges o utilize any accried
vaca ticn la2ave or compensatory time oFZ, for the duration, or any

par<t of, the period of milicaxy field Zraining.
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1. WVacation leawve ia earned and accumulated in the follewing
manner:

a. One day per month in the first year for zthe first
eleven (1l) months, and four {(4) days in the Swelith month, 3ro-
vided the initial date of hire is on or before the fourth day of
the month,

b. From the beginning of the second year to z2nd including
the f£ifth year, smployees earn vacation at the rate of 1-1/4 days
per month {13 days per wvear).

e. From the beginning of the sixth year and thersealier,
employees =arn vacation ac the rate of 1-2/3 days per month
(20 days pex year).

2.

Qo

arttime employess are eligible Zor vacation leave. The
amount aarmed is proporticnal to the allowance of a fulltine
employae., I is determinedlby the nurmber of standard hours worked
in each payvy period and the employea's years of continucus service.

3. Seascnal, summer or per diem employeas are not eligible
for vacaticn leave,

4, General:

a. When employees complaete their first ;ix (6) months

of employment, they may ask to take the balance oif their vacation
leave for that calendar vear. Beginning Januarv 1, of each
succeeding year of employment, smplovees mav ask t& uge, in advance
of earning, the full amount of vacation leave for that year. Any
vacation time borrowed under this policy must be =zarned back by the
last pay periocd of that calendar year, ctherwisae any negativae
vacation balance will sithex ha chazged. to available compensatory

time off time or deducted fzom the smplovee's pay.

-21-
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W, In event of Lerminatio
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ment of advanced vacaticn lzave, the nacessary salary adiusiment
will be nade ¢n the amplovee's Zinal paychack.

e. Z2rned vacation lsave Zor one calandar vear ray be

ih

carried over and used during the following czlendar vear only.

Excapt upon termination of employment, the employee will not be

allowed to receive pay in place of taking his =arned vagation laave.

d. If an emplovee resigns with proper notice, or plans %o

£

retiras, the arployee mav bhe paid for earned and unused vagatian

i
I3

l2ave a3 9f the 2ffective daca 5

arminaticn. In no c2s2 may an

_amploves be paid for mere than twe (2) vears af unusad vacation

a, If an employee should disz while awployed, 32 sum of
money agual to earned and unused vacation leave shall be paid to
his estate.

£f. The salary »2id ts an erplovee while on vacaticn lezve
will be the same amount thea ssplovee would have earned while working
reqular straight time hours during wvacation pericd.

§. EImployees on lLeaves of absence without pay for more
than two (2} weeks in any month do not earn vacation leave for
that month.

h. Zmployees on apgproved paid vacaticn leave or sick leave
will continue to accrue vacaticn leave accordiag to length of sarvice
and ragular work schedule.

i. Seasonal and per diem exployees ares not eligible for
vacation leave, i

j. If a holiday, observed bty the County, occurs during the
period of the emplovee's wvacation lLeave, Lt i1s not charged zagaiast
the balance of the employee's vacation lesave and an eguivalent day

cff may be raquested.

3710779



k. Ewvary affsrt is made to arrange vacztion schedulas 4o
meet the individual desires of all dspartmental arployees. Whan
there iz conilict in the dates of proposad wacation schedulzs,
prefarence ils given to the emwployees with seniority. All rasguests
for wvacation leave must ba approved by the employee's depaztment
head. The depariment head may raquire that vacations be scheduled
in other than the summer months when the naeds of the department
require it,

L.

i

ployeas may receilve cheir salary covering the period

U

o vaga2cicen prior to commencing vacation to the axitanit that they
nave earned and accrued such vacation time and provided that at
least 2 gna-week vagcation is to be taken and the employee has

notified his or her departmant head at lsast thixrty (30) days

prior to the commencement of the vacation.

-20=
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ARTICLE 13 - Holidavs:

L. Ths Counrty agrses
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pay to all ambloyses cowerad bv this Agreement

New ¥Year's Day Lahor Day
Lincoln's Birthday Columbus Cay
washingten's Birthdav Elegation Day

. Good Friday Armistice/Veteran’'s Dav
Meporial Day Thanksgiving Day '
Independenca Day Friday aftar Thanksgiviag

hriscras Day

3]

2. Holiday schedule:
dolidav Will be Obhsarved an
Washington's sirthday Thizd Monday in Faebruary
Memorial Day Last Monday in Mav
Colunmbus Day Second Monday Ln chober

3. Generzl:

3. If£ a heoliday falls during an emplovee's vacation, an
additional day of vacation shall be grantad. 2 a holiday falls
on a Sunday, it will be observed on “he following Monday; 1f 2
holiday falls cn a Saturday, it will be chserved on the precsding
Friday.

B. Holidays falling within a period of paid zbgence will
entitle the amplovee to pay for such nolidays, Periods of paid
absence are: Sick Leave, Terminal Leave, Jury Duty Leave,
Compensatory Time 0ff, Vacation Leave, Funerzl Laave.

C. Holidavs falling during an unpaid lzave of absence

will not be creditad.
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E. Those fulltime smplgvees rot expressly exempted fron
ovartime who work on a holiday shall recsive, at# the option of thae
emplovae, aither: 1) payment at a zate of tipe and ore-half for
all hours worked plus a3n additional day off for the day worked,

or, ii) standard time plus time and ona-nalf for the hours workad.

This s3hall not apoly to white-callar institutional workarzs, who

ry

shall rec=ive compensaticn 25 set Ssrth in drzicle 1O, zarz ¢ (o)
(3), above. Explovees wmay request equivalant compansatory time
off in lisu of pay £sr all acurs worked on.the holiday.

F. Parttime employees shall be paid for holidays at a
straight time rate in an amount sgual to what they would have
received LZ +the day on which the holiday fell would nhave been a
regular working day.

G. Seasonal and per diem employeas aras act entitled

to holidavys.

-25-
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The County shall continue in effect the sension plan offere
to its employess in 1977, which Ls described, un 2art, as follows:

1. Membersphip in the contributory pensicn plan is compulsozy
for and only offared to permanent or unclassifiad employees of the
County who earn more than S5300 a year. The payment of any retire=-
ment, death or disabkility benefits under she pansion plan is
separate and in addition to the Soecial Secg:ity entitlement Jor

< -

which the retiring nember ¢r benetficiary may gualify. Pension

b ]
Iy %

mlanning and adviseory sarvice are avalilabls in the Personnel
Department. Dmplovees are ancouraged to make use of this service
early in their careers.

2. Employees who are requirxed to join the Retirement System

recaeive free

[
I

ife insurance without medical axaminaticon under the
Sroup Lifa Insurance Flan of the Retirement System., In addition,
any ermployee under sixty {50) vears of age, who is reguired o

join the Retirement System, must also subscribe to the Contributory
Life Insurance Plan of the Retirement Syastem during thes first year
of pensicn membership. After one vear, the smployee may choocse to
drop the additignal Contributory Life Insurance, bDut once it ig
terminated, it cannot he reinstated. The'employeé's rate of
sontribution for #ais additional life insurance isg 3/4 of 1% of

base salary.

3. The total ammunt of life ingurance payable to the employes's
estate depends upan three things: annual éalary, age and pension
memBership status at time of-death.' If actively emploved at the
time of death, insurance zoveriags is 1-1/2 fimes the esmployee's
annual salary oxr three times 1L the employee has Contributory Lifas
Insurance coveraga in the final year of service. Upon retirement,
life insurance covarage is zontinued for %the retirese without cost to

him, but the total amount oI coverage ls reduced.,

-2 G-



l. Major Suspensions:

A, In any case whaere 3 permanent emplovea in the classi

th
-
3

service, as defined in Tigle Ll of the Civil Services Rules of the
State of New Jersey, or where a temporary or provisional ewployse

who has been employed by the County for at leasgt 90 days, is

issued a Preliminary Notice of Disciplinary Action involwving:

{l) suspension of more than five (5) days at ons time:; {2} sussensions

or fines meore chan three “imss o

"

Zor an aggregats of Tore than

13

£iftegen (13} days in one calenda

L4

vear; (3} demotion: (4) remcwval,
that employee zhall have the right to azpeal f5r a hearing belore a
Hearing Boazd of %the 3card of Chosen Freenoldars. The Hearing 3card
shall he the standing committae which has jurisdiction gver the
department of the emdlcyee seeXking tha apoeal. The Hearing Board

shall condust a hearing and shall make specific £4

3
i

dings of fact
and report those findings to the Board of Chosen Freeholdars of
Bergen County Ior its final consideration and determination. The
procadures sat forth in the Civil Service Rules for the state of
New Jerseyv shall alsoc be applicahle.

B. The Associration shall have the right to represent anv
employee requesting representation, dut individual employees shall
have the right to elesct to represent themselwves,

C. The request for a hearing shall set forth in writing a
statement by the employvee o2 the facts relating o the suspension,
fine, demotion or removai.

D. A County ewmployae not in the clagsified service, defined
in the Ciwvil Service Rules for the State of Yew Jarsey, appointasd by

resolution of the 3caxd of Chosen Treeholders of 3ergen County and

-2
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se=viag 2% the pleasure of sald 3oard Ls heraby axcluded Irom the
procadurss set forth her=zin 2nd noching contained herxsin is

in%endazd %o give said emplovee any zTight of a hearing or to an

2. Grievances and Minor Suspensions:
a. Any grievance relating zo the position, wagas or
working conditions of an employ=e, including suspensions for lass
than five days, fines, demotions and other disciplinary actions
not coverad in paragraph 1 above, shall be handled in the rmanner

set for<h below and at all stages ol zhe grievancs pzocedurs, the

(L} The employes should discuss the grievanca with
his immediate supervisor. £ the employee or the Assgciaticn is

not satisfied wich the rasult o the discussion, the employee or che

(T

Association may file a written notice of grievance with the depart-
ment head. If, for any =zeason, the emplgyee does not wish ko discuss
the grievance wiih the supervisor, the emplovee or the Asszociatian
may begin the procedurs with the written notige tg the departmaent
nead.

(2) The deparstment head shall make a daetermination on
the grievance within five (3) days of the date it is received and
ghall advise the employse and the Association of the decision in
writiag.

{3) The emplcyee or the Associa tion may agpeal the
decision of the department neoad by appealing %o the County Admini-
strator, forwardiing copies cof 2ll previous writings on the natter.
The County Administrator shall determine whether a haaring :is
necessary on the gzievanes 2nd LI the Administrator finds that a2

hearing is needed, may a2ither conduct the hearing or 2ssign it o

-28~
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ing OfZicer, Th2 County Agministrator spall dacids fha

R

matter within ten (10) days afwer the £inal date of the hearing

and shall issue a written decisicon to the employee aand the asso-~
c;ation.

(4) If the decision of the County Administrator is
not satisfactory to the smployee or the Association, the employee
or the Association shall have the right to submit only such
grievances which aras claimed viglations, misinterpretation or
misapplication of the terms of this agreemeni and the County's
policies directly affacting the smployess or the Asscoiztion to
an arhitsator appointed by the partias from the arbitraction pansl
maintained by the Public Employmant Relations Commission ¢f the
State of New Jersey. The employee or the Association must da2livex
written notice of its decision to appeal to the County Adminisirator
within ten (10} days of the. receipt by tha employee .and the Associa-
tion of the County Administrator’'s dacisioq. The arbitrator shall
have full power to hear the grisvance and make 2 £inal decisign,
which decision shall neither modify, add ¢o nor subtzact from ths
terms cof the agreement and the referenced policies. The decision
shall be rendered within thirty (30) days after completicn of tSe
hear ing and shall be binding on both pazties. Thg qost of ithe

arhitrator and his expense shall be borne egually by both parties,

unless otherwise provided by law.

-2 G-
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ARTICLIT 15 - 2=

Tn order to vrovide tha orderly handling of grievance matiters,
the Presidant, Grievance Chairpsrson, and Chairperson of the Beard
of Dirsctaxrs of the Associmicn shall be raleasad from thelxm ccunty
duti es for reasonable periods of tims Zor the purpose of handling

such grisvance matters,

1. Permanent emplovees snall be entitlad <o recognicion Zor
saniority with raspect £ changas in Ich zssignment, nours or
working conditions withia that cicle only.

2. Seniority shall Le basaed on Civil Service title seniority
which shall commence with the date of cartification in that title,

3. As to any blue collar emplovees working at the oZiice o

h

che sSuperintendent of Elections and Commissioner of Registratiosn
who raceived their first Civil Service certifications during the
year 1975, seniority rights, as among themselves, shall be based
upon the length of service in the job or title, whose duties were
substantially similar to the dutieg under the title in which such
enployees were certifiad by Civil Sarvice. The above 1s subjast

to the ruleg 2nd regulacionyg o the Civil Saxvice-Cammission,

ARTICLE 18 - shift Changes:

Wherever possible, snift changes will be made at regularly
gscheduled times established by the department head, except in

cases 0f emargency,

~30-
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Payroll deductions for dues may be made upon ta2 submigsion
by the Association of notification b; the emplayee 2uthorizing
the deductian of duas from pay. The County Treasurar shall
forward dues to tha Associzmion at regular intervals., Employaes
gshall have the right to withdraw authority for deduction of duas

in accordance with New Jarsay Stzt2 statutes,

ARTICLE 20 = Qu% of Tifle Work:

In the svent a parm3nent employee ls Z=zmporarily assignad by
the department nead to parform dutiag which ars not set Zorth in
the ampleoyee's Civil Service job description and which ars Zutissg
set forth in a Civil 3Service job dascription of 2 nigher titla and
the employee performs those dutiss during fiftv percent (30%) of
his working time, oQver 2 pexricd in axcess. of Zguzx (4) months, the
emplovee shall be forthwith provisionally appointed by the County
to the said higher title 2nd shall be paid accordingly, »pending
the results of a Civil Service promotional examinaticn, If the
smployee, as a result of the promoticnal examinaticon, is not
eligible for permanent appointment te the said titls, the employes
will revert %o the previous permanent title and any increase in
wages received as 3 result of the provisional app;intmsnt shall
he taerminated and the emplovee shall not thersafter be required

to perform the duties of the said higher title.

ARTICLE 21 -~ Personnel File:

All entries in an emplovee’s parsonnel file shall be contiained
in both the County Personnsel Department £ile and the operating
department's file, Lf one exists. No entries, notzticns, documents,
eta,., shall be madas ox kept in 3 department f£ile which are not also

made or kept in the County Personnel Zile.
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AzTIoLT 22 - Lavoll

3:

1. In the avent that layosffs hecome nscessary, the provisions
0% tne New Jarsev Deparxtment of Cilvil Service Administration Rulss
4:1~-16 to 4:1-15.6 shall be followead.

2. WNotice shall 2e Zorwarded to the Association by the County
Acministrator of any general layoffs or of any layofrfs limited £o
one or mors departments at least Zorty-five (45) days before such
layofis are due to bacome affective, Copiles of the laysff notices

t5 individual smployees shall also e forwarded to the Asscciation.

23 -

ARATITT

U]

Tse2 ¢f Berznonal Vsahicla:

Whenaever an amplovee i3 raguirad to use 2is or ner awn vehicla
on Coun%ty business, he or shs shall he compensated Zor such usage

at the racve I $0.15 per mile.

In the event that legislation is enacted or it is determined
through 2 judicial pracadent or other means that the County is nog
prohilbited from entering iato an agency shop agreement with the
Assoclation, the County agrses at such time ko nsgotiate with the

Association concezning an agency shop srevision

ARTICLE 25 - Tool Allpgwanca:

All amployees regquired by the County tn supply theiy own =oolis

shall be given a tool allcwance of $100.100 per vear Dayable 2t the

firgt payToll period of sach year.
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to whetiar the language of ths
Agrasment dated 9/24/76 reguired the armploysr to pav the salarxy
increment =onitained in the ster sghedula annsxad thazets as
Exhibit 3 in the svent 2 successor agreemsnt was not exacutad
prior to Januaxv 1, 1978. Such digagrszement nas not been
resclved hy the parties as of the datz of the exscution of this
agraenent.

The partias similarly disagraze as to whether tha scheduls
actached harato 2s Schedules C shall continus i effect Jduring the
year 1930 and tharzaliter il a new agrsement iz not executed prior
to Januazy 1, 1280, and as to whether the employer is requirad wo
place sach employee on the next highes® srep of the said schadule
as of Januvary 1, 19380,

The parities have agrsed to continue into this agressent the
language of thez Agreement dated $/24/76 bearing on this izsue
despite their disagrsement as 4o 1t5 meaning so 2s not to zrevent,
otherwise, the execution and implementation of an agreemsnt Zor
the years 1978 and 1979 with wespect to all of the other tarms
and conditions thersof.

The parties agrea that the execution of this:ag:eement shall
not be zsonsidersd as 2n alement adverse to the positions of either
zgarty, in the avent that litigation or some orther form of inter-
pretation is sought regarding the igsue set forth abcvg._

The parties agree that the exescution of this agresement which

contains and is intended to preserve the same language on the issua

in guestiion as was contained in the 9/24/78 agr=zement:

~33~
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{a) as to the County, shall not bDe construed as a walver.oi aay
dafanses that it may choose to raise in any such lizigation or othesr
procesding; {(b) as to the Asscciation, shall not Ze construad as

an admission bv the Agsociation that the County did not intend the
step system &5 continue ints 1980 1f no new agreewent was enterad
into grior therens, even though the Association, when it entered

into this agreement, was aware that the County‘s position was that
the said language 2id not so obligate the County. In short, it is
the intent of both parties £ "maintaiﬁ the status guo", so to speak,
ag ko the interpretation of ithe language in guestion, subjsct to

either party seeking a declaration regarding an Llnterpratatiocn of

the said language.

ARTICLE 27 ~ Continuaticn of Contract Provisions:

All of the provisions of this Agreement shall continue in Zull
force and effect heyond the stated expiration date set forsh herein

until 3 successor Agreement is executed and hecomes effective,

[ ¥
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IN WITHNZIZE WHEZIRELT, =he parties aersto have zausad thesge

%3 corporzte se2al to be affixed and have heraunto

get thelir hands and ssals the day and year first abowve written.

CCURCIL ¥o. 3, ¥MZW 3
CIVIL SERVICE ASSCCE:

/
=,/ .
ﬁ =7

By: e T Lo
-/-fsn ITh HASTINGSE, E’z:esi.c‘.an9
./ ,
e e " -1 . !
- ./ i L "

Anthony Parise, is* Vice Presidanz

wiTwEss; — D, v
' / - l’/bé«'--f./'m- (2 R a

Julian Gandolsy - P

i

N
! 4 T
,’/9‘_"\4\. —_ =l P

Annette Vicla -
Member - Nagotiz2ting Commiites

A //,
fQ//,,,//
ack Campbell {f(
Mamber - Nedgo Commitize

”///z?; V/Z/a

Steven Nicklus -
Merbar - Megotiating Committae

3./32/79






CCoe

TITLE

344040
070159
070138
181020
380055

073110
076040
042130
437030

. 030060
080040
131120
181090
131310
181070
181060
038020
090040
080010
090010
323100

481047
582040

ARMORER

ASPHALT RAXER

ASPHALT WORKER

ASSISTANT BUILDING SEAVICE SUPERVISOR

ASSISTANT CHIEF INSPECTOR, MO3QUITO
EXTERMINATION COMMISSICHN

ASSISTANT CCHSTRUCTION IMSPECTOR

ASSISTANT AUTCMOTIVE MITHANIC FORZMAN, M/W

ASSISTANT ROAD FORZIMAN, M/W

ASSISTAHT TRAFFIC MAINTENANCE FQREMAN, M/W

AUTOMOTIVE MECHANIC
AUTCMOTIVE MECHANIC FOREMAN, M/W
BLACXSMITH

BOILER ROGM ATTENDANT

BRIDGE ATTENDANT

BRIDGE OPERATOR

BUILDING MAINTENANCE WORKER

BUILDING MAINTENANCE RORKXER FOREHAN, M/W

SUILDING SERVICE SUPEAVISOR
BUILDING SERVICE YORKER

BUILDING SERVICE WORKER FORELADY, M/W
CARPENTER FOREMAN, H/¥ *

CHAUFFEUR

CHIEF BRIDGE OPERATOR

CHIZF CHAUFFEUR

CHILDREN'S SUPERVISOR

CLERX ENUMERATOR

CLINICAL PSYCHOLOGIST, NARCOTICS SHELTER
CCMPUTER QPERATOR (P/T)

“Title exempt frow Cvertime,

SCHEDY L

15
14 .

12
1g
13

puat ¢

i35
16

10
15
12
14

14

Rovised L A
A - P { 3/2¢/73



F1oiuss

00298%

332140

190000
043130
19490630
@50120
033150

933090

033150
c220240
124050
092020
092740
302145
ag3l30

jg0l1lio

093260
154050
054055

420400

333060
002025

420300

002083

CONSTRUCTION INSPECTOR

Coan

COOA, PENAL INSTITUTION

CUOUNTY CORRELTION OFFICER

CoUNTY POLICE, PARK RANGER

DREDGE MATE

DREDCE MECHANIC

UREDGL OPERATOR

DUMP CARETAKER

LLECTRICIAN

ELECTRICIAN FORZIMAN, M/¥

SLECTRICIAN, PUBLIC WORKS

ELEVATOR OPERATOR

ENGINEERING AIDE

EQUITMENT OPERATOR

EQUIPMENT OPERATOR, SANITARY LANDFILL
EXTRADITION CLERK AND ITALIAN INTERPRETLR
FQOD SERVILE WORKER

FOREMAN, MOSQUITC EXTERMINATION
COMMISSION, M/W

GARAGE ATTENDANT

GARDENER

GENERAL FOREMAN, JANITARY LANDFILL, M/W
GRALUATE MUWSE

GRADUATE NURSE, MNARCOTICS

GUARD, PUsLIC PROPERTY

HEAL COOX, PENAL INSTITUTION

IHLAD NURSE

Sch=duLE

17

10

ANB

=
m

TANX pe
16
14
12
10

i4

HE* PER

o
(]

<
L)

Barg o0 e

A-peie >
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HEALTI EDUCATOR. DRUGC ABUSL AN e -

91498 UCAVY EQUIPMENT OPERATOR 14 Ny
092200 NEAVY EQUIPMENT CPERATCR, FOREMANL M/W 1%
092520 ULAVY EQUIPMENT OPERATOR, MOSQUITO 14
LXTLRMINATION COMMISSION
G92I0k0  HEAVY EQUIPMENT QPERATOR. SANITARY 14
LANUFILL
164120 HIGHWAY AND BRIDGE {NSPLCTOR 15
380080 INSPLCTOR. MOSQUITO EXTERMINATION 11
COMMESSION
INVESTIGATUR, NARCOTICS TASK FORCE ANGH
020149 LABURER 3
{(Hiring Rarte)
LASCRER OREDGE QPZRATIONS 10
(iring Rate)
LABORER, SANITARY LANDFILL 10
(Hiring Rate)
141090 LANDSCAPE FOREMaN, M/W 12
Ui0070 LAUNDRY wORKER 7
MAINTLNANCE AND CONSTRUCTION RLICTRICIAN to
FORLMAN  M/¥
044450 MAINTENANCE REPAIRER (CARPENTHR) 12
044508 MATNTENANCE REPAIZZR (ELICTRICIAM) 12
044100 MAINTENANCE AREPAIRZR FORLMAN, M/W 18
044200 MAINTENANCE REPAIRER FORLMAN  M/W HCADS 16
ANB BRIDGES - :
044280 MAINTENANCE REPAIRER, GEMURAL FOREMAN, M/W 17
044430 MAINTENANCE REPAIRER, (LOw PRLLSURE 12
LICINSE) ) >
044443 MAINTENANCE REPAIRER (MASON & PLASTERER) 12
044450 MAINTENANCE REPAIRER (PLUMBER) 12
044510 MAINTENANCE REPAIRER. ROADS AND 8RIDGES 12
044410 MAINTENANCE REPAIRER 12
U42120 MECHANIC 12
Movised oo R

- L SchenoLs A- gsu{u@, e T
‘ /30/79



660430
042210

721540
uaiind
051050
094050
035080
335200
124030
049050
073099
164170

042393

137020
Q8003¢
tgille
181050
373090
0024050
Qozo70
124040
003100
164070

380060

044290
044300
0443058
0443355

044350

MLUHAN{C FORLEMAN, M/W AUTCMUTIVL
MECHANICAL STO9LS CLERK
MECHANTC'S HELPER

MORGUE ATTUNDANT

NUHSE'S AIDE

PAINTER

PARKING LOT ATTENDANT
PLUMBER

PLUMBER FOREMAN, M/W
PRINCIPAL ENGINEZRING AIDE
RAD(O REPAILRER

ROAD FOREMAN, M/w

ROAD [NSPECTOR

SENTOR AUTCMOTIVE MECHANIC, MOSGUITO
EXTERMINATICON COMMISSION

SEMIOR 3LACKSMITH

SENIOR BRIDGE OPERATOR

SENIOR BUILDING MAINTENANCE WORKER
SENIOR BUILDING SERVICE WORKER
SENIOR CHTYLDRCN'S. SUPERVISOR
SLNIOQR COOK

SENIQR COOX, ;ENAL INSTLTUTION
SENIOR ENGINEERING AlDE

SENIOR FOOD SERVICE woaﬁsa

SENICR HIGHWAY AMD BRIDGE [NSPECTOR

SENIOR INSPECTOR, MOSQUITO EXTERMINATION
COMMISSION

SENIOR MAINTENANCE REPAIRER

SENICR MAINTENANCE REPAIRER (CARPENTER) .
SEMIOR MAINTHENANCE REPALRER (LLECTRICIAN)
SENIOR MATNTUNANCE REPAIRER (LOCKESMITH)

SUNTOR MATNTUNANUE RIDPATHER (MASON AND
PLASTLREN

o GO D

-k

i6
11
19

{g
12
12
13

i
14

Werb g "

4
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Q44330

044383
B44375
073150

042090
164090
6746050

374084

G¥i230

512180
036070

560040

581020
N30z
075160
076030
074000
075080
0751549
152110
182080
031030

5449009

SENTOR MAINTENANCE REPAIRER (PAINTER) 14
SLNIDR MAINTUNANCE REPAIRER (REFRIC. 4 AIR 14
CONIE, )
SENTOR MAINTEMANCE REPAIRER (PLUMBER AND 14
STEAMFITTER)
SEM[DR MAINTENANCE REPAIRER, ROADS AND 14
BRIOGES
SENIOR MECHANIC 14
SENIOR ROAD INSPECTOR 16
SENIOR TRAFFIC MATINTENANCE WORKER 12
GHOUP .
SENIOR YOUTHTWORKEZR, JUYENILE UETENTION s
CENTER
SEWER MAINTENANCE FOREMAN, M/w 16
SIGN DLSIGNER, PROUESSOR AND LETTLRLR 13
$IGN ENGRAVER 7
SOCIAL #ORKER, DRUG ABUSE 16
STATTONARY FIREMAN, M/W 13
STOREKEEPER 14
SUPERVISING TREE FOREMaN, M/W 17+
GPECTAL CDUCATICH
TEACHER,T JUVENILE DETENTIGN CENMTER ANK®
TLAUHLI, JUVENILE SHELTLK ANXY
TRAFFIC COUNTING MACHINE REFAIRLR 12
TRAFFIC MAINTENANCE FOREMAM, M/W 1%
TRAFFIC MAINTENANCE WORKER ' 10
TRAFFIC SIGNAL CLECTRICIAN 16
TRAFFIC SICNAL REPAIRER 13
TREE CLIMBER 13
TREE FOREMAN, M/W 16
TRUCK DRIVER 11
GROUE Wk ey
YOuUTIr Aty CoJUVENTLE DETIN oD vt e ®
Ry s

3/30/78
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7
-
N ‘?540099 YOUTH ALOE, JUVEMILE SHELTER -4
-"-F GROUY
YOUTHTWORKER, JUVENILE DETENMTIUN CENTER L4
AROUP
YOUTHTHORKER, JUVENILE SHELTER 14

*NQTE: Exeapt (rom Overtize.

i

e

SCH-ED v e (5-- 73 daras? / Beygono ! . :
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o
Example 1l:
' Seep 3 Sten 4
pdel] $6,920 $7,380
9/24/76 Agraement:
X09 57,175 $7,725
Step 3 Sted 4 =)
X0sb $7,203 $7.,5856
Thig Agreemsant:
X09 $7,352 58,015 $8.386%
on 2/1/78, emplovee oromoted from K06, step 3 ($5,920) to X09,
step 3 ($7,173) under 9/24/7% Agreement. Grade X092, step I, under
this Agreement, is §7,353.
But, if no promotion, employee would have moved from X088, step
3 ($6,920) to X06, step 4 (57,866).
Since $7,363 ia lesg than $7,564, employee moved +3 X009, step
4 (s$3,018).

i/14/78 - 3,/30/78






L

endadontic and orul suegieal procedures that are necessars L ad
dental health. Berefits include:

This basic coverage

Imtial and periocic vral cxaminations
Radiographs ((ull mouth radiograph limited o onee svery 3 veurs)
Qral prophylaxis. including scating and polishing

Topieal appiication of fuoride (for eligible individuals who have
not yet reached their i9th birthday) -

Repair of dentures
Amaigam and svnthetiy resiorations
Emeraeney troutinent

Simpte excructions {“muluple extruciions wilt require a Treatment
Plan) '

Palliative endodontic services { pulpotomy, root canal treatment ra-
quire pre-certification )

Space maintainers

Tai

W
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CERTIFICATION

For meere conyplex sdpvices. o treiliaent plan wil be wnt o
Blue Croma and Biue Shivtd orior o tresimant o veriy Uig
patkents benefiis, eligibility und ihe amoual w be 2aid by
the program.

LiMITATIONS

he oilowing iinuanons wopty 1o those services includad o
2ligibie under the proposed HSI dentul 2eogram.

1. fo Gl cases where therg are sononad methieds o weeutment
carrving diderent fe=s, the program will ononnic sayiment
woward he lesser fee only, ynices payment of she Zrsuter
ee s authonzed 2 the onfy aC2quate tresimestt,

20 Nu reptacurient will be made of an existing Junius which
15 sabsidciory or <an be o mude. Prosthalic apoitiace
wilt be provided oniy once in every dva-yvar pertod under
the program.

s

“a

3.0 in the <oasteuction of 2 denture. pursonalized rostorye - '-_:"‘“v
tion or specialized techaiques are emptored. the program 0]
will hase pavment on the standard procedure and e pa- 1
tient must ssseme 2av Jiference in cost H

i

4. Precious inetad resterauons will de sucharized oaly waen
teeth cunnot be restored wich otpsr flling malsrisi.

dua

*

PV P AT EN

No payment 5 arovidzd lor:

1. Survices for inguries or condintons for witich henedes are
available i whele o 1 pare under Workmen's Comoun-
aaton o samifar legslanon; or sarvices proveded v oy
fovernmental agency.

2. Charges for whicl benerits or services are provided ander
any other non-profic denwl program. o Blue Cross or
Blue Shicid Pran,

FoScuviees rendergd oe items luenished foe paects awietic
FUUNEHIN, .

Iy netieredd peme (o e mdtett s cfotive dabe, of
sorvices rendered aiter the last day ot the cunraet moati
in which the individual’s eligibriity caases.

. e N Vg F o
FRE el e i, 5 femt Zop
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INDEMNITY

The peogram puys a dxed cash allowance towards (e dendists
usaad fee, The pattent pays the balance. If the dentse s charge
is lesy than the allowares, HSL will base ds puvinent oa the

amaunt ol the dentist’s charge.
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TEL waldll LO0TRALT

Procadurs

Jimgmostie
Orel exaxicasion
{exzicuing Tanicgrashs)
Smersancy Treatzent of dental pain

laura-oral s*:q-e fila (firgs £ilz)
latre—gral edch auﬁ.:ic“a PR

3itering, sangle §
Sitewing, esca acal

Tesss amd lasorators sxasi
- r— ~ -

dLopiay o9 oom. tissus,

3iopsy of aral Yilisue, s

Pudp riiality test - cne

zZore Tastl

Freventive
Sropaylaxis Aduls
Propaylaxis Chilcren

Tlourice tragimancs {19 age 1
Topical appiicaezise af 3
T (faur treatnenzs, sxol.
L

civz Tlucride
craonylazas)
2opical application of stamncus
rluoride {ozne 4“reaiment exclucing
propeylaxis)

Topdcal applicasion of acid flourice
shosprate pasie (one nrestment
exgludizg sropaylaxis)

2z2lena or partial ceaturs,
Repair broaken csmplete or partial dooture,
coe brokean tooth

Replace additiznal tasthk, eazek sogth

Feplace broken iSoill on deature - no
other repairs

Zach eddizional taoth
Adding tooth S0 partisl denture Iz replacs

, extracied toath {iavelving clasp, abutment
E; Tsatlk)

PROCIZURES NCT JHONT I3 INDEITIITY SSWEETULES WILL 3%

Sctedol &

Optloa A

el

13.20

13.00

5.00

10.00

6.00
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Page 2 30T
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75
PROCLOURIS COYTRIN LUDER
- TLL oASIC TCUTTACT
rocedire Ontion A Cpuion 2 Suitiza C

Jegiaratlive
pacir L TR AR

AZRL A
Aralgan, one=syurface, prigacsy 5.C0 T.GO G.332
AZaLE83, TWC=Suriace, primary 8.00 1.0 1L,00
- AzBlzam, Loree surlage, prinary 12.C0 16.29 23.¢0
Azalges, four surface, Trizalrs 13.00 S0t 22,23
malgas, one surface, permanant 6.00 §.30 13,33
Apalgam, tvo surfacs, jPermunent .20 2.0 15.20
Amalgan, tasee surface, sermanent 13.¢0 18.00 22,50
Azalzaz, four surface, Serzacant 158.50 21.30 L6.3
Svatiaesic Jasgeprasisns
Sliizate Jemant - uer restorastion 7.00 2.0% 1i.o
Acrerile or Tlastic 7.92 13.00 2.0
Cocgosice T.3G 13.0G i2.GC

3.00 4,00 5.50

ha 5.00 T.00 9,03

fecezeat crows T.00 2.06 kB ats
Recemant inlay 5.0 §.15 12.3
S8ingle oaia £.60 12,89 13.06
sach additiomal Igata 8,00 %0.00 13.00

Space Malixtainers ~ .

Fixaq oaza tyos 27.00 35,60 £3.30
Tixed stainlesa steel crovn type 45.00 60.50 7332

fixea cast iype 3iT.00 50.G60 c2,30
femavabla agrylis 36.00 k8,00 €9.2%
Additicnal clasps and/or acuivating vires 20.00 27.00 1L,50

Exdodentic Jerriczes
==

Pulp zsppang -
Direct {excludiag Jinal restorazsion) 6.00 3,20 12.00
Sulpotosy 12.00 15,90 19.00
T‘nen}pu:-:: spical closure (surgncal) 18.00 2k.co 30,99

Root gansl therwmy
Ixeiudizg figal restcraticnm, facluding
elinical procedure and follow up cur=
Cne capal 58,00 73.30 37.30
Tws canals 72.00 $6.¢0 120,00
Thres canals ) 89.0¢ 132.00 185.8
Four cazals 12Q.C0 163.00 200,00

PROCIDURES TOT SHEOWH IN [NULITIITY SCUEDULLS WILL 3E SIVEN INDIVISUANL SINCINTRATICH

SeheDo e -5
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