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PREAMBLE

1~ &8
This Agreement entered into this ;7 day of

_é;;¢AyoL41_. , 1983, by and between the
BOROUGH OF BEACHWOOD, in the County of Ocean, a Municipal

Corporation of the State of New Jersey, hereinafter called

the "Borough', and the COMMUNICATIONS WORKERS OF AMERICA,
ATL-CIO, hereinafter called the "Union'", represents the
complete and final understanding on all bargainable issues

between the Borough and the Union.

B



ARTICIE I

UNION RECOGNITION

The Borough hereby recognizes the Union as the sole and
exclusive collective bargaining agent and representative
for all full time and part-time (20 hours) white and blue
collar employces employed by the Borough of BReachwood, but

excluding supervisory and confidential personnel.

Under reclassification, employee reclassified shall be
recognized by Borough, nrovided classification does not fall

under exclusion.

The titles Court Clerk and Deputy Court Clerk shall be
covered by provisions of this Agreement, ewcent those
articles of the Agreement wherein the Municipal Judge has N
the authority to set terms znd conditions of employment

under the applicable rules governing the Courts of the State

of llew Jersey.
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ARTICLE II

DUES CHECK OFF

The Borough agrees to deduct, from the salaries of its
employees, subject to this Agreement, dues for the Union.
Such deductions shall be made in compliance with Chapter

123 Public Laws of 1974 N.J.S.A. (R.S.) 52;14-15.9e, as
amended.

No deductions will be made for any month in which there

is insufficient pay available to cover the same after all
other deductions, by law, have been made. Deductions for

a prior month's dues will not be made in respect to such
Zues, except where the Borough, through error or oversight,
failed to nake the deduction in any monthly period.

Deduction of Union Dues and Representation Fees, made pursuant
hereto, shall be remitted by check by the Borough to the
Union, c/o Secretary-Treasurer, Communications Workers of
America, AFL-CIO, 1925 K Street, ¥.W., Washington, D. C. 20005,
by the tenth (10th) day of the month following the calendar
ronth in which such deducrions are made, together with a

'
oSNNS wWere mIog.

[N

list of employees froiy whose pay such deduct
A copy of such list shall also be delivered to the Local Union

President.

A new dues deduction authorization card will zutomarico-ll:
cancel any prior authorization card on file with the Borough
{continued)
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The Union shaii indemnify and save the Borough harmless
against all claims, demands, suits, or other forms of
liability which may arise by reason of any action taken
in making deductions and remitting same to the Union,
pursuant to this Article.

The Union agrees that there shall be no discrimination,
intimidation, restraint, coercion, harassment, or pres-
sure by it or its officers, agents or nembers against

any employee who refuses or fails to execute an authori-

zation- card.

Any authorization may be withdrawn at any time by filing

of notice of such withdrawal with the Borough Clerk. The
filing of notice of the withdrawal shall be effective to

halt deductions in accordance with N.J.S.A. 52:14-5.9e as
amended, subject to Article J.

Part-timers will pay dues, based on a prorated basis.

AGELCY SHOP B
It is understood that nondues paying members will have

35% of said dues automatically deducted from their pay.



* . | ARTICLE ITI

MANAGEMENT RICHTS

Bo rough of Beachwood hnreby retaLns and reserves unto itself,
vitheul 1imitation, alL powers, rigﬁta, authority, dutles and respon-

cibiillties conferred upon and ves»ed in 1t prlor to the signing of

Ll sifreement by the Laws and Constitution of the State of Kew Jercey

-
-
Lo

cf the of the United States, Including, but without limiting the'
Senarility of the foregoing, the following righto;

" My
P « 18

cxecutive wmanageament and adeministrative control of the
Soroush coverment and its propertles and facilitles and sctivities of
"L emrloyees by utilizing personnel, methods and mean:z of the mozt
cpevoorlate and efficlent manner possible as way from time to time be
aoeteroined by the Borough.

To wake rules of procedure and conduct, to use improved methodu

s

©n% eqalpszent, to determine work schedules snd shifte, to decide the
wanber of employees needed for any parilcular time and to be 1in gole

the quality and quantity of the work required, .

s

(AW}

e,
-.12 7

ty

-E91 00 wnamagement 18 recoznized to mave such resscrinle
relew and repsulations as 1t miy from time to time deem best for iro

cwrperes of mainteining order, safety and/or the effective cperation
“7 tne Department after giving advance notice thereof to the emplcyees
S osw iive compliance by the caployees.

2. The Munleipulity reserves the right with regard to a1l other

B

n@ltlons of employment not reserved to make such.
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MAMACEMENT RIGHTS continuned:

Changes ag it deems desireble and necessary for Ehe efficiencj and
effective operatlon of the department.

8. Not withstanding anything herein to the contrary, the Borsugh
reéervee unto 1tseif all authority with respect to management of the
Department and the direction of the working forces, including the right
to direct, plan and control Department operatione, the right to hire,
nrowmote, demote, sugpend or diécharge employees for cauve in seccordance
vith N.J.S5.A, Title 11.

C. In-the exercirse if the foregoing psvers, rights, suthority,
Giatles or responsibilities of the Boroupgh, the adoption of policies,
rules, regulations and practices and the furtherance ‘thereof, and the -
aee of judrement and discretion in connection therewith, =hall be
Limfted only by the specific asnd express terms of this aRgreement and
“Penoonly to the extent such specific and exprese terms thereof are in
xaaformince with the Constitution and Laws of New Jergey and of the
Tarena Statee, ’

D. Nothing contained herein shall be construed to deny or
sortrict the 3oroupgh or Employces of their righte, responsibilitiés
1 acthority under revised statutes of New Jersey L0 and LCA, nr anv
ctuer natlonal, state, county statues.

E, A1l of the terme and conditions of employment not eprcaifically
set Torth herein or not gpecifically covered by exlsting Stetnteé,

T2 nereby reserved by the Boroush mas itse management prerogatives and

ri~hts

~ 8
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ARTICLE IV

UNION RIGUTS

The Borough agrees to make available, to the Union, all

public information in its possession nec;séat§ f6r the
Union to reoresent its members in collecﬁive negotiations
and grievance matters. All requests for such information
shall be made through the Department lleads.

henever the Borough and the Union mutually schedule a
negotiation session, grievance meeting, or any other con-
ference or meeting whereby a representative of the Union

or any employee is required to participate, the representa-
tive or employee,required to participate, shall do so with-
out loss of pay.

iMmenever the. Borough decides to make changes in policiecs
pertaining to terms and conditions of employment, the
Borough shall notify the Union within twenty (20) days of
such change, and meet with the Unicn ten (10) days there-
after to discuss and consider for the possibility of ir-pli-

oAt 1o
Cal il



ARTICLE V
BULLETIN BOARDS

A. The Borough will provide a bulletin board in a conspicious
'idééﬁion in the employees' lounge for the use of the Union
in the posting of notices concerning Union business and
activities.

B. Said bulletin board shall be under the control of the Union
President and shall not contain any salacious, inflamatory,
fo&l, obscene or annoying material. Any such material may
be removed by the Governing Body or its designated repre-
sentative.

C. Continued abuse will be up for disciplinary action.



ARTICLE VI
MUTUAL COOPERATION PLEDGE

i. It 1s recognlzed that the nced for continued and uninterruped
cperatlon of the Borough's Departments and Agencles i3 of paramount
cuiportance to the cltizens of the community, and that there should be o
“aterference with =uch operation.
B. The Union covenante and agreee that, during the term of
this Agreement, necithar the Vviou nor any persons acting 1n ite behal’
»ili cauge, authorlze, or support, nor willuny of 1its umembers take
Lo Ii, any strike (Ll.e., the concerted fullure to report for duty,
i wiliful ateence of any employee from his pozition, or stoppage of
voei op abelinence in whole or in part, froam the full, faflthful and
crocer perforuance of the emplcyce's dutles of employment), work

w0, 3fe, viwwdown, walkout or other Job action against the Borough.
o The Union agrees that it will make every reasonable effort
©yoswnvent 1te wembers from participating in sny etrike, work etop pxt

ciiuitun or otner activity asforementlioned including bui not limited t=o

R S SIS R I I ing suen action an

all such cegcbere who

(87
o))

s
’

P
TeguLn,

(e

oty

srlleliute in osucn activities to ceage and desiet from 2aue tmuedlavneay

L. toorctara to work, along with such other steps a4 gsy be necestuyy

(Y

~iler the clrcumstuncez, and to bring about cowpliance with Lte order.

4y

BN e .e -~ - - [ - .
a2 OVEDLT O 3 s»r;r(e,

fll

Lowdown, wali-oat or job sction tt i
tvehonled 4nd ugreed that participetion in any such achivity

5 a member of the Union shsll entitle the Borough to take appropris:«s

d.ccoolinery action including the po=sibility of discharge in sccordnrncs

it epnlicuible law,



. Nothing coﬁtuined in thls Agreement shall be construed to limit

or restrlct the Borough in 1ts right to seek and obtain such judiclal
;e1ltlef os it way be entitled to have . In law or in equity for in-
junction or damages,‘or both, in tnhe event of such breach by the Union

cr its members.

10



ARTICLE VII

STEWARLS

ho The Borough recognized the right of the Union to .designate no
wore Lthan two,(2), stewards and alternites to represent the Union

~ud the emplcyees covered by thie Agreement. The Union shall

iurnigh the Borough with the names of the stewards snd the slternates

~nd shull notify the Borough of any changes within five, (5), caleﬁder
cuye 90 the actual change.

2. The authority of the stewards or alternates, zo designated by

the Union, =zhall be limited to, and thall not exceed, the following

Guties und activities;
1. The investlgation snd presentation of grievances in accordance

o the provisious of this Agreement. If both parties agree that it

-~

v ncceezsary for the steward to preform any of such dutiez during hiw

e,

vermitlag tiuwe, the steward shall be released from work upon prlor notice

“ooand euthorization of hise sapervisor as soon o8 convenient tec the

Sorsech #nd only to the extent necessary to muke the investigation snd

L et . - 2 e P - , p [
coaleorring with the Sorough's rerprecentative.,

@

. Except 88 greviougly provided, tuc fteward shail De required o

Jwoedorm-bile duties in the vame manner and to ine same extent as other



ARTICLE VIII

GRIEVANCE PROCEDURE

A. The purpcse of this procedure is to secure, at the lowest poseible

level, an equitable solution to the problews which may arise affecting

the terus and conditions of employment Qnder thie Agreéméét‘

B. Iothing hereln shall be construed as limiting the right of any
cwploya2 naving @ grievance to discuss the matter Informally with any
approdviate ueanber of the Depnartoment.

C. Tuo Lorm “griev“nce" ag used hereln weans an appeal by an indi.
vidual employee and the Unionon behalf of‘an Individual ewplojee cr
Coooup ol caployees, {rom the 1ﬁterprctatton, application or vionlation

00 pollcies, agrecuents, and adminictrotive action affecting them or

:rising over the interpretation, spplication or alleged violation of

3

the terme anud conditlione of this Agrcement.

Z. The following constitutes the sole and exclusive method far

nZ between the partles covered by thie Agreement, and shall Le

‘n lis entirety unless any step 1ic vaived by mutual consent:

E

Either the anmgrieved or th:e Union :hall inztitute action under “he

- lei,

crrvizlons hereof wlthin five, (95), working days after the event givine
SLE 0o ihe grievance has scccured, and aa earncst effort stall be oo
che Clfferences Leiweeon the aggrieved employee and his

2lote Degurtoent Heazd {or ihe puarpose of resolving the matter
Salornnily . Follure to sct withian said five, (5), working days saall or
tecmed Lo constitute an sabandonment of the grievance.

o : i , , :
Sten Tvo:s ] : IR : R
SR A SN - N

-
-

=2

L2 agreement can be reached orally within five, (5), calender

Ziys of the initilal diecussion with.hie imumediate gupervieor, the
12
&
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cwployce of the Union may Dresent’the grievance,.in writing,
uithin.five, (5), calendar days thereafter with the Department Head,
or hils deeignated representative. The written grievance at this step
«himll countain the relevant facts and a suunmary of the preceding oral
iiscuusicn,vtéa aéplicable gection of the contract violated or non
contrictoral 6past practice) and the rcuedy requested by the grievant.
e Departwent Head or his designated representative will ansver the
Jiievence in writing within five, (5), calendar days of receipt of the
vritten grievaace.

Ttan Threz:

27 the grlevance 1s not settled through Steps COne and Two, or no
C..twer bas been reccelved by the Union within the time set forth

-t Uiep Two, the Union may appeal the decision of the Department

it ruch appeal belng presented 1n wrliilng to the Governing Body
=ithin ten, (10), calender days after recelpt of the deeclslion of the
covnptment Head, Thle presentatlon shall include coples of ail previduz
corrcepondence relating to the matter in dispute., The Governing Body
“avii regpond, In wrlting, to the srievaance within twenty, (20), -
waiane dnye of the submission.

-

XD
Neoalal T
r— ——. S

-

~i wne grievance is not setiled througt Steps One, Two and Threco,
cethew purty ehall have the right to submlt the dispute to Arbitratio-n
oaroatnt to the Rﬁlee and Regulations of the Publilc Employzent Relatlions
vo.sir=icon. The costs for the services of the Arbitrator shall bLe
ot oquaily by the Borough and the Union. Anv other exXpenses,
‘neludinz, but‘nqp limited to the presentation of Witnesrces, shall be
paid by the péftieéainéurring fane.

Tue partles direct the Arbitrator to declide, aé a éreliminary

.cceilon, whetlher he has jurisdiction to hear and decide the matter io



*Tae ~rbitrator shall be bound by tbe p“ov glons of "this Agreeument
a4 the Coustitution and Lawse of the State of New Jerqey, and be re-
ciricted to the application of'the facts precented to him iunvolved in
ihe grievance. The Arbitrator shall not have the authority to add to,
deif&, detract from or alter in any way the provisions of thils Agreement
ore any awendment or supplement thereto. The declsion of the Arbitrator
vhall be final snd binding.
. The tiuwe llmlts expressed herein shall be strictly adhered to.
17 uny -rlevance has not been initiated~w1thin the time limits speccified,
tuon tho pgrilevaace shall be deemed to have been ebqndoned. If any
rievauce 1g not procescsed to phe next succeeding step Iin the grievance
_vocedare within the tiae lizmits preccribed thereunder, then the dis-
aciticn of the grievonce at the last preceding step shall be deemed to
conciusive. If a decision is not rendered within the time liwmits
revcevibed for declelon at any ctep In the grlevance procedpre, then
vilevance chall be deemed to have been denied. Nothlng herein chall

-

Lovent the parties from mutually agreeing to extend or contract the

P “ialte provided for processing the grievance at any step In the

ricvence procedure.

. - I- *he cvent the agsrieved electz to pursue remedles avallable
thvoaen Civil Service, the grievance shall be cancelied and the matter

‘thdriwn from thia procedure: It 1t& spgreed betwveen the parties that
Lo Lybitratlon Hearing shall be held unt after the explration of 2t
“oaet thivrty, (33), calendar daye after the declislion rendersd 2y the
Giverning Body on the grievance. In the event the grievant pursucs nis
=immdtaz throuch Civil Service, the Arbitration Hearing if any, cshall oo

nceilel nnd the filling fees and expenseg incurred thereby shall be pal

s the mrievant or the Association.

14
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NON-DISCRIMINATION

w2tfonal origin, or politlcal effiliation.

o

2. The Borough and the Union agree that all employees, coverec

andrr this Agreement, have the right without fear of penslty or reprisal
to form, join, and assist any employee organizstion or to refrasin from &
v nach activity. There shall be no discrivrination by the Borough cor
T2 Union against any employee because of the emplovee‘é members-

~=ir or non-membership or activity or non-sctivity in the Union,

<

P



ARTICLE X

TRSONNEL FILES

A. Upon prior request to the Depsortment Head, employees shell have
iho right to inspect ond review their individusl personnel files.

'B. Tho Borcugh rocognizes and agreos to pormit seid review aend

axomination at ressonable times.

el

C. Employeos shall havo the right to rospond in writing to anything
found in thiir individual porsonnel filos. This response shsll bocono

a part of the employoe‘s 1ndividual personnol file.

D. Tho employce wlll receive coplos of any written reprimands,
surformance ovaluations Bé worlt commontaries plaeced in the employoo's
rile, 7Tne omployoce's signature signifying lmowledge of these documer s
+1:n1l be roquired by the Department Head, h

2. "An employue shall not be disciplincd for scts which accured ‘
ore than one (1) year prior to the service of & notice of disciplinery
.ction ogainst said employee for escts of current nature, except for thca
.cts which oonstitutes & orime. Employees whole record msy be considers

with respoot to the abpropriateness of the penslty to be imposcd.”

F. PReorimends, unsatisfactory evaluations and notices of diciplin-
ary action, two (2) or more years old, shall be deleted from the
emnloyees' personnel files, with the exception of diciplinary actio
for acts of a criminal nature.

1
*.m.‘
(O}

i



s o ARTICLE XI .

WORK HOURS

..+ 'The vorking hours for white coller uorkefa thall be g followe: -

1. The normal work day shall consist of six (6) houvs, excluding’%i

one (1) hour unpéldﬂlunch period.

2. The normal work week shall consist of thirty (30) hours, Monday‘

irough Frid.y, 9:00 - 4:00.
2. Tho vork hour for blue collar employecs shall be as followa:
1. The normal vork day shall consist of eight (8) hours, excluding
;o2 half hour (30) minuets unpsid lunch period, and fifteen (15) minutes
pald wash up tize,.

2. The normal work veek shall consist of forty (40) hours, Monday
t...azh Fricay, 8:00 - 4:30, Workday shall be between hours of 7:00 AM & 4:30 PM. -
C All work after or other than those hours described in A and B in
t..¢ Acticle shall be considered as over time work, and shall be pald as
su:i. Time and one half & person's hourly wege to be pald after s
n.r .3l workdoy 8nd or work wveek or on Saturday, the sixth vorkday. B
Do.i.»> & person's hourly nge for Sundays.and Hﬁlidags.

D. Zumergency call in work prior to regular starting time to be psid

at cvortime rate.

E.  "IJormal work hours for employees in ony particular work section

.y ~2 changed only with prior epprovel of the Association."

17



ARTICLE XII
OVERTIME

"A. liours worked in excess of those regularly scneduled as provided in
.rticle XI, shall be deemed overtime and éhall be compensated at one and
one-half the employee"s regular rate of pay.

B. Cvertime will-be worked only when necessary, and the employees are
expected to work necessary overtime, authorized by department hLeas,

"« Overtime shall be distributed on a rotating basis as according to
seniority among those who normally do the work.

D. Overtime shall not oe worked during any wsek in which an employee is

on vacation, except in an emergéncy with authorization from the Superintendent
of Tublic Yorks or his assistant, in case of 1is absence sald employee Jor
duration of vacation shall be Jjunior on the list if required to work,

w. All white éollar employees shall not be paid overtime for hours in c¢icess
of thirty (30) hours and all blﬁe collar employees shall not be paid overtinme
for hours in excess of fourty (40) hours unless that overtime was authorized
oy the UDepartment Head or his designated representative, or immediate super-
visor. ' \
¥. Any part of an hour worked past the normal working hours shall be paiad
a5 one hour of overtime pay, and the individual shall complete the hour.
G. 11 employees will be paid a minimum of two hours pay at one -and one=-nalf
his hourly rate for call out time., Call out time shall be constructed cs
any enployee returning to work for an emergency or unanticipated Saturd:y.
Call out for Sundays aﬁd Holidays will be paid at & minimum rate of thr:s

{3} hours double tine, ;
- H. vhen an employee from the Court is called cut after their normal work
‘hours or Saturdays, they will be paid a minimum of one (i} hour at one and
one-nalf time their salary. When called out on Sundays and Holidays they
will be paid a minimum of one and one-half (1l:) hours at & rate of one snc

one ~half time tneir salary,
’ \



S0nOWw work 1s eiergencg work and shall be paid as auch.
1. Snow work shall be paeld as overtime work as covered under
this article.
2. Snow work during & reguler shift is excluded Prom overtiame
or emergency pay.
J. The Department Head or his designated representative shall post e
1ist indicating the amount of overtime and/or denied by each individual

emp.oyee. This 1list shall be revised monthly to show the accumulsted

amount of overtime hcurs worked and/or denied for that calender year.



: ~ B ARTICLE XIII
| REST PERIODS

4. Employees will have a'fifteen (15) winuet brezk during the first

ne 1l of ecach full work day, and fifteen (15) minuets in the afternccn.



' T ARTICLE XIV

ANNUAL LEAVE

A. Annual leave with pay shall be earned at’ the rate of -one (1)

wofxin; day of 1eavedf§rrea¢ﬁr¥uii calendar month of service during

the rewainderof the céiendar'year folloving the date of hire; thirteen

(13) working days leave thereafter for every year up through four (4 )
sears worvice; sixteen (16) vorking days leave after t he comp.etion

cf four (4) yesrs and up through nine (9) years service; twenty-one (21)
vorking days leave after the completion of nine (9) years and up

turough fourtcen (14) years service; twenty-six (26) working days leave
wI’ter the completion of fourteen (14) years service. Permenent part-tine

-

o~
L

loyees shall recelve allowance on 8 prorated baelse,

(O]

Z. Annucl leave sllowance mest be taken during the current calendar

venr at such time as permitted or directed by the Governing Body, unless

e k

“ne Governing Body determines that it cennot be taken because of
nsreesure of work. . Apy unused leave may be cgrried forvard inﬁo th
aext sacceeding vear only. :
S. .Leave with peay must be requested in writing 8t lease twenty-four
{24} hours in advance.

J. Zmuployees will, with due consideration of the needs of the Borourh,
to persiiited to take thelr ennuel leave at times they request. Heowvever,
w21l er 21 leave dates must be epproved by the Departrent Head or hise
f2ly o ooxipnated representative,

E. ©7 Dcpartment Head or his representative is to be notified prior

» & lst of the desired annuel annual leave dates. 1In case 'of 8 conflics

- Cates, the employee with seniority wili ve given pre/ei'olcuo.

°

21



ARTICLE XV
HOLIDAYS

A, The following are recognized ae Holidays
1, From 12:00 p, m. New Years Eve, 9. Columbus Day

2, New Years Day - 10, Vsterans Day

3. Lirzoln,s pirthday i 11, Slection Day

4, “ashingtons Birthday 2. Thanksgiving Day

5. Good Friday - 13, Friday after THanksgiving
&, Memorial Day ) 14, Full day Christmas Eve

7. July 4th 15, Christmas Day

8, lLabor Day | 16, Vartin lLuther Kinge Day

17. Floating Holiday *

*Floating Holiday will not he taken on Honday or Friday,

Py ~ach regular full time Employes will receive hie regular ealary for '
owny loliday on which he 1s not required to work, If any Ezployes Lo re-
juested or required to work on any designated lloliday, he sball recesiwve
- n18 regular pay plus doudble tinme,
e Holidays which fall on Saturday shall be celebrated on the preceocding
‘riday, Rolidays wbich fall on funday shall be celebrated on the following
awendaye

J« Any additional Hplidays promulgated by the Governing Body,



~ ARTIC & XVI
SICK LFAVE

+. wuring the first yeér of employment only, full-time ewployees shall

: entitled to and scerue one (i) gick doy per tonth during the remeinder

[ S
oaaha

wreuiter, sick leave shall accrue on the basis of fifteen (15) days

first calender yesr of exployrent after initial employment,

gcﬁr>per employee, end shall sccumulate from Year to year,

Part-time permsnent employees shall be cntitled to sick lesve as

<i.blished ty- the Borough on a.pro-rated basis. One (1) day end one

iour for each 160 hours of work.

i{ une employee 18 absent for ressons that entitle him to sick leave,
+¢ tupervisor shall be notified on ctart of the actual workday or

=fiift.

“iiilure to so notify his supervisor mey cause denisal of the use of

>

< icive and may constitute dause for disciplinsry action.

. once without notice for five (5) consecutive dsys shall constitute

-

~ nswlon not in good standing.
'ce, who 1s on eick leave for five (5) or zore ccocnsacutive

©y9, 3hall De required to submit to tne Borough acceptabi-

.1 evlidencs substantisting the 1.lness.
An employee who has been absent on sick leave for periods

fifteen (15) days in one calendar ye8r consisting of pericds of

Lhooing
tnan five (5) days, shall be required to submit scceptabls medlicsl

‘icence for any sdditional sick leave in that yesr unless such {llness

vi' & chronic or recurring nsture requiring recurring sbsences of

» (1) d3y or less in which case only one (1) certificate shsll be

RS I |

ocorsury for a period of six (6) wonths.
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G. Iro case of leave of absence due to exposureftb contagious dissace,

a certificete from the Department of Health shali be required.

¥. The Borough mey require an employee who has béen absent because of
cersonal illness, &8s & condition of his return to. duty to be exsmined,
4t thekexpense ofi.the Borough, by & physician desiénated by the Governing
Sody. Such examination shall establish vhether the empioyee 1s capable
57 preforming his normal duties and that his return will not jeopardize
the health of safety of other employees.

I. Upon the retirement of an employee, the Borough shall pay the
cuplovee for all his accumulated sick leave that he has earned wvhile he -
vag in the quought's employment up to a maximum bayment of twclve.
“tous: nd ($12,000.00)  dollers. The Borough sha"il have the option of
sarcoieing en annuity contract which shall provide the retifing employee
wit'. the option of receiving ei-her & lump sum or two (2) or three (3)"

yeu: payout.

24



ARTICLE XVII -

- BREAVEMENT LEAVE

e ﬁ:acb emgsloyee shall be granted a maxioum of five (5) ’,"f’days leave

wzﬁh pﬁy'per'cccurance per,year in the cvch;‘of the deéiﬁ 5f spouse,
chilld, purent, mother-in-law, father-in-law, sister-in-lav, brother-in-
=%, Drother, sister, grondparent, grandchild, son-in-law, dsughter-in-1aw.,
e Cugpruyee €nall nétify his Depdrtment Head as scon &s poesible for thre

need for such leave usage. Day of funeral for Aun= and/or Uncle.

3. In the cvent that the funeral occurs outside the State of New Jersey
viximun of three (3) additionsl days off may be grented &t the scle

iiscretion of the Department Head or his dezignsted representetive.

C. I. the event of & wmulti-desth, 8 maximum .4 teven (7) beresvement

ways shull be grunted per accurrance. i

~. Juch leave shall be separate and distinct from any other lesve tica.

Z. il such leave shall not be tsken until the immediste superviscr is

.zti7led of the instance of bereavement.

<. 7o recelve payment after funeral, employee wmust furnish proof of

\i.,':J Lf. )



. ARTICLE XVIII . ‘

ADINISTRATIVE LBAVR

A A1l psrmanent Employees shall be gfénted up to (4) cays leave with

pay per year for personal basiness, household or family matters, such

days to be non-cumulative. The purpose of this leave is to releive “mployees
or fjnaqc1a$ hardship in situations cver wnich they have no control and
bnall be for an activity that requests the Employees presence during the
workcay and is of such a nature tnat it cannot be attended to at & time
cuatside of the workday. Thie leave shall not be charged against anpual
“leave or any other leave,

Be . Cuused administrative leave shall not accumulate from year to year,

C. An umpioyee shall be required to give five (5) working daye notice
excert in an emergency situation,



ARTICLE XX

MILITARY LEAVE

‘A. An employee who 1s 8 member of the National Guard, Neval Militie or
o7 the reserve cocaponent of any of the Armed Forces of fﬁé'ﬁhitéd Ststes,
who isrequirec to undergo @annual rieiu training or annuai actlve duty
for triining, shall be granted & leave of absence with pay for such
reriod as provided by regulation. Any monles receives by the employee
for his services, from the Organizetions mentioned heretofbre ghall be
puld over to the Borough, provided however, any monies received by the
empioyee in sccess of what the Borcugh paid hiam, shall belong to him.

3. OSuch leave shall be addition tc regular vecation leave, provided the
employee presents the officisl notice from his commending officer, prior .
To the effective date of such leave.

C. An employee who 1s & member of the Organizations mentioned heretofcre

aud 1s required to'particaﬁate in drills shéll be allowved to attend on
ois off duty time. He shall inform his Supervisor five (5) deys in ..
ccvance »f date of drill, so that work scheduls cen be changed, so that

22 can psrticagate in said érills.,
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APTICLE XXI

INJURY LEAVE

A. Anyone injured in the preformance of hie or her work will receive worke
~ans compensation in accordance with the workmans compensation insurance

regiilations. o N T : N

Re 1If any employee is injrued dﬁ}ing the preformanco of his duty he shall

be granted an injury leave with lel pay for the period of up to eix (6)
-onths, with certification of Doctor and approval of Borough.

C. ~he Berough, at it's option, upon application by the employee and certi-
fication by the Borough approved dhysician, may extend the injury leave
verisd up to & maximum of six (6) additional months. Thy physician must
certify that the employee is iﬁcapable of preformihg his.dutiaa for tbe periocd

0f tie time for which the extension is requested,

D. During the period of injury leave all temporary disibility benifits
accuring under the provisions or the Workman's Compensation Act shall be paih

over to the Borough,

. '[his procedure does not apply to sick leave;
F. Upon return to duty, the Governing Body maf require a physical examination

by a physiclal of their choosing, ¢certifying the fitness of the employes,
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ARTICLE XXII

JURY DUTY

A. All employees =overed covered by this Agreement who’are ordered

‘to to report for jury duty shall be granted a leave of absénce from

nls regular dﬁties during the actual period of such jury duty and shall
rcecelve for such period of jury duty an smount equal to the difference

in nls reguslr pay and his jury duty pay up(to a maximum of two (2) weeks.
in the cveat an ouwployee 1s required to participate 6n Jury duty for s

pcriod in excess of two (2) weeks, such employee shall secure from ‘he

tppropriate judge & letter to that effect.

>» ARy remuncration received by the employee from the court for travel

- t
LCLOEe, i

8g5e, parking and weals shall not be used in calculating "iury

Pt

duty pay" for the purposes of determining the amount of pay the employee

i# %o receive from the Borough. , N .



ARTICLE XXIII

LEAVES OF ABSENCE

A. A leave of ebsence without pay, for cause, way te‘granteé g6t the sol
dlscrction of the BOrough-provided 1t does not sericusly disrupt operati

B. A request for a leave of absence without pay shall be presented

Lo
vie Suapervisor in writing.
C. A leave of absence shall not exceed six (6) months. It may be

rencwed not.more than one (1) time for an additlonal pe:riod not to excee

slx (O) months,



SALARIES

Acro:s-the-Board Salary Increase, for each employee covered

under this Agreement, shall be increased 8% for 1983 and

”

increased 7%%for 1984,



L. Across the board salary increase for each employee covered under this

asreement shall be increased 8% for 1983 and increased 7%% for 198L. _

=

Pt

ezployees covered under this contract.

.

The following shall be the base s&

299 ' e

1233

1. Assessing Clerk

2. Senior Assessing Clerk

2, Account Clerk

L. Senior Tax Clerk

= Senior Account Clerk

£ ¥oricinal Court Cl=rk

7. Deputy Municipal Court Clerk
-2

8. _aborer

S, Truck Driver

12, Senicr Water Repairer
T . P4

<7

o

"

w

™
-

Water Repairer

‘Putl sz Works Repairer

-

o~

SramTy

HENS

S‘x

s
P o

6,265.00
€,578.00
€,620.00
€,551.00
6,351.00

g 4£

~ g

0

-

I

™ B B B e e W

U
-

el
(@]
AUAY
-

Q
o

o

0
o
el

$ 8,961.00
$10,372.00
$10,878.00
$ 9,116.00

8$11,320.00

811,€37.00

£13,028.C0

$13,67..00

o te paiiwo 211 full-time.

$ 9,38L.12
$ 9,852.8L
$10,L71.68
$10,995.L8
310,995.28\
$11,3%6.16
$ 8,731.80
$13,55L.00
$15,96L.56

.$17,018.64L

$1L,925.60
$1£,5€2£.12
$17,L71.16
$18,6L7.28
$20,352.60

The Dorcugh hereby reccgnizes the job titles listed in the above

- )
. Zgu. osnt Operator
\ ~ ER
o "

v - oLt

For /!t

‘Mefw— “ipn
lary
ite Collzr Tni+. {issoc.)

g:ides a2s thoss job titles to be incorporated in the Blue znd

-



ARTICLE XXV

LONGEVITY

Longev*ty pay shall be issued on the pay period nearest to December
ls;, in a separate check to all employees with more than five (5)

- continuous years of full time service as of December lst, and based
’upén the'date of Eire.

‘Longebity shall be paid according to the following schedule, with
an-additional 1% of base salafy:

1. Five(5) &eafslplus one (1) day of continuwus service through

nine (9) years continuous service — two-hundred twenty-[five
dollars ($225.00)

N

Ten (10) years plus one (1) day of continuous service through
fourteen (14) years continuous service - four-hundred twenty-
five dollars (S$425.00)

(W)

Fifteen (15) years plus one (1) day of continuous service

through nineteen (19) years continuous service — six-hundred
dollars ($600.00)

Twenty (20) years plus one (1) day of continuous service
through twentv-four (24) years continuous service — eight-
hundred twentyv-five dollars ($825.00)

o

Twenty five (25) years plus one (1) day of continuous service
nine-hundred seventy-five dollars ($975.00)

7 employee, retiring during the course of the year, shall roceive
~ongevity, prorated on a monthly basis. The same procedure shall

e followe! in the event of an employée's cdeath.




ARTICLE XXVI

JOB CLASSIFICATION

.

Ae Employees will normally work only in their own classifications.

Be If an employee must woik in a higher job classification than his job
for more than two and one-half (2%) days consecutively or more than ten

(10) days annualiy, he/She»shall be paid the higher rate ofkpay.

C. If the employee is rqquirad to work at a lower c¢lassificaiion, he shall
receive his regular rate of pay, unless the employee decides %o work in a
lower class,

L. whenever an employee is promoted or reclassified from one class or titls
to another, than the salary shall be adjusted so as to provida that he enters
the new classification schedule in the step which will providn & salary no
less *san his Zormen fate of pay. |

.+« Ti.5 provision does not apply to snow or emergency work,

1)

. Upon promotion or reclassification, if an employee is making less than the
ctarting salary of the new classification, he shall receive said starting
salary or twenty-five (25¢) cents an hour , which ever is higher, If an
exnployee is making more than the starting salary, he shall receive twenty-.

rive {2%¢) cents more an hour,



' ARl CLE ¥XVIT

NOSPITALIZATION AND MEDICAT, INSURAMNCE

P The Bofgugh ghall caintain, at no cost to the employee and depondont,
socpitalization and major madicgl coverage provided by Blue Cross aua gluc
vbhleic Series 1420 and the Prudential Insurance Company.
.. Coverags enail anclude, but not oo limated to:

1, 1ospital rooz and bdosrd and miscellaneouc cobta;

2, 0Out Patients benefits,

3 Labaxatory‘foes, diagnQa{ic expense and tperapy treatzents,

4, Maternity costa,.

5, Surgical costs.

., Rider "J" coverage.

9, Major-Medical coverage.

%, specific dotalle aro continuod in the maotor policies and contracts
v £:1o in the office of tho Borough Clerk.
s, The Dnrough reservos the right, with prior qotice to the Association, %o-
wt.npo inpurance carriers during tho 1ife time of this agreement ao long as
Luotuentially similar benifits are provided by tho now carrier, The Borough

S L onot dnetituto a golf-insurance program without the coaosﬁt of the
b aLTL3LA0N, |

3

. 1., uffective Jan, 1, 1983+ tio Borough agrees that omployses and depondern:,

‘vuired under this Collective Bargaining Agreemont eh(il be covered undor tr.
" rouch's Dental Ins. Program. 70°./30% paid by Ins. Co. and employee respectively.

‘,3. Et:eftiQe Jan, 1, 1983, che Borough agrees to pay glnﬁniﬁum of $35.00
p:r zonth per employse eand dependent towards monthly premium payments for

av;:iersgﬁ pursurnt to the Borough's Dental Ipsurance Prograz ae descrided in
saragraph 1, above,

The Torough agrees to provide Qisability Insurargg through the Hew Jersey Tenpor:

sracbilicy Benefits ongzam effective Jamury 1, 1984, in accordance with P.L.19€0,



N

ARTICLE YXVIII

UNIFORMS

The Borough shall provide the following uniforms to the Blue Collar
employees: - | o

Six (6) Pairs of Pants

Three (3) Short Sleeve Shirts

Three (3) Long Sleeve Shirts

W N

One‘Winter Jacket and
One Pair of Coveralls

The Borough shall provide NHew Uniforms, to the employees, on a
vearly basis.

The Blue Collar employees shall wear clean uniforms each and every

day. Exceptions to this would have to be okayed by Department Head. .

Uniforms shall be maintained by employees.
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ARTICLE XXIX

SAFETY EQUIPMENT

Ao Employees shall do their part to work safely, ware rquifed safety equij
ment, and obssrve all safety rules and regulations,
‘B, Thke Berough shall furnish the follewing\santy equipment for tlie appro-
priate Erployees: | '

1. York Gloves

2, Safety Goggles

3.Safety Shoes - ((two (2) pairs))

4. Hard Helmets

5. Sa}ety Vests

6. Rain Gear

Y. Rain Boots
c. It snall be the responsibility of the employee to care for issucd safe.)
equiprment,
e Replacement will be made only upon the return of damaged or wornout
¢<quipment,
i. = Fallure to wear or properly use required safety equipment or comply
*sth the safeiy rules and regulations may result in disciplinary action,
Fa Any acclident, no matter how sleight, shall be immediatelt reportsd to
-the Juperintendent of Public-Works.
T The Norough and the "nion agree to form a commites for the purposs of
wiscuesing safety procedures, “ha_committee will be made up of members of

ranagement and members of the Union. The committee will mest on & wonthly

L’.xSiS.



ARTICLE XXX

SAFETY AND HFALTH

3

A ‘Tﬁe Borough will provide & clean, safe and healthy place to work,

¢zin bath, facillitles with hot and cold running water, 2 toilet, and

cican ond safe equipment with which to work.



ARTICLE XXXT -

"~ MILEAGE

"A. All employees who heve approval to use personal,véhicles for
Borouga business shall be relubursed at the rate of eighteen (18)
cenis per miie. | |
5. ALl eumployees will report their ol

ileage on the 8ppropriate forn
“ud will s

e the appropriate voucher 88 prepared by the Borough.

C. dlleuge on the speedometer will be checked by the supervisor before

2% euployee leaves ard upon his return.

..33:’;,



ARTICLE XXXII

SEPARABILITY AND SAVINGS

“ sH. If . eny provision of fhis Agreement or any application of this
.-wocucnt to any employee, member, or gfj&bwa*émbioyees or members

_¢ neid to be invalid by operation of lé;é by any Court or other

Litlbunal of competent jurisdiction, than such provieion and applicaiion
751k bc deewmed 1lnoperative; howerver, €¢1il other provisions and applica-
(.onye contalned herein shall continue in full force and effect, and shali

...t Deg affected- thereby.



ARTICLE XXXIIT

FULLY 2ARGAINED PRCVISICN

&+ This Agreement represents eand incorporates the complete &nd final
cunderstanding and settlement by the parties on all bargainsble Lssues

which were or could have been the subject of negotistions.



P N S R et [

ARTICLE XXIV

URATTION

This Agreement shall be in full force and effect as of January 1,
1883 2nd shall remain in effect to and including December 31, 1984,
This égreement'shail‘continué in full force and effect from year
to year thereafter, unless either party gives notice, in writi=: ,
0 sooner than one-hundred zwenty (120) days nor no later than
vinety (90) days prior to the expiration of this Agreement, of o

<

‘esire to change, modify or termninate this Agrecmnent.

"iis Agreement shall remain in agrecment, in full force, unt

new centract is fully negotiated, signed thereto and subject "o

the rocrification of both parties.

in WITKWESS WHEREOF, the parties have hereunto set their hands ar!

scals, at the Borough of Beachwspd, Uew Jersey on this
w
) ;7 Day of , 1983
— , 74

FOR_THE BOROUGH . FOR THE Ul ION

FAN

- 47 =



LETTER OF AGREEMENIT

PAY PRACTICES

In the event that the Borough of Beachwood goes to
Computer, at that time, the employees will go on a
weekly pay schedule.

BOROUGH OF BEACHWOOD COMMUNICATIONS WORKERS OF AMERICA

43



