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AGRFEMENT

'THIS AGREEMENT, made this 22nd day of January,
1974, between the Township of Berkeley Heights, herein-
after referred to as the "Township” or "employer"”, and New
Jersey State Policemen's Benevolent Association, Berkeley
Heights Local Number 144, hereinafter referred to as the
"DPRA";

WITNESSETEH:

WHEREAS, the parties have carried on collective
bargaining for the purpose of developing a contract covering
wages and other conditions of employment;

NOW, THEREFORE, in consideration of the premises
and mutual agreements herein contained, the parties hereto
agree with each other in respect to the employees of the

Employer recognized as being represented by the PBA as follosyis:
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or In any way abridzgs or reduce such anthority. Tmis
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s in full force and effect
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the Township of Barikzley Hzizhts, New Jersesy, which are not a

1

ridged by this Agreement, szall include bul are not linited to,

ita right to determine the existence or non-existsnce of fact
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which are the basis of the Township Folice Dsparbtment decision,
to establish or continus nolicies, practices or procedures for
the conduct of the Police Department and its services to the cit-
izens of the Township, arnéd, from time to time, to change or abcl-
ish such practices or procedures; the right to determine and
from time to time redzterdine the number, locations and r=z
and types of its officers and employses or to discontinus any nar-
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o for the pazticigation of tha PBA repres:mbtatives. Should a
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SYEP At The aporopriate B4 represenvatives, the ag-

szrisved party, and the Chief of Police of the Department or his
representative may reach a sattlemsnt of the dispute; 3if they
211 to reach an apresment wibthin 5 days, the aggriaved pzriv

a0 1ll furmish a written scatorment of the
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ARTICLE IV: ESALARIES AND OTHER BENEFITS

Bffective January 1, 1974, the salary schedule
and other benefits for all officers recognized as being revre-
sented by the PBA shall be as set forth as in Schedule A which

is attached hereto and made a part hereof,
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A committes consiatiany of rapnrszentativas of the Toem-
~:in and the PBA shall be established for the purposez of revizw-
ins the adzinistratina of this dxreemsnt and vo resolwve probliems

L2t may arise. Saild commitiee will meet when necaszary and re-
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srozedures or to bz considered coantract negotiatisn meetings.
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=nod employment relatione through comminications bebtwaen ths Town-~

" n and the PBA oa such matiers as:

nestions arising over the intarprata-

.
L
jow
<5
Y
@]
b
43
a3
' de
I
s
fin]
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C. Givinz PBA repressutatives the opportunity to =yores
trair viewé or %o nake suggestions odn subjects of interess to sn-
sloyees of the bargaining unit;

D. To notify the PBA of changss in non-bargainabls con-

dition of employment contemplated by management which nay sffect

aroloyees in the bargaining 'mit;

L. Tae promotion of education and traluningg
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A, Th= PBA covenants and acreesn that during the term
>0 this Azrsewmeabt n2ithar the PRA ror any nerssn aeting ia 4z
s2half will causs, authorizs, or support, nor will any of itz mem-
+ & take part in any strike (1.e. the concerted failurs %o report
Yoz duty, or willfuwl =zhoence of any employez from his position, or

tonoage of work, or zbhstinsncz in

whole or in part, from the full,

faithful and proper performanne of the enployse's duties of en-
nLoynent), work stovpase, slowdown, walkout or olther deliberate
‘nterference with normal workx n»rocaeduras szainst the Township.
ETU osgroen v BoerTis » P omanzuitule 5 onaterial hreach
T otnis Agresmen’.
B, In v a2 evant ol o 3triva, slowdowm or walkout, i
1o coveaanted and agr=asd that oarticipation in any such activisy
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terms of this

dcomsd grounds for terminastion 27 employment of such emplinyes or
smployees, subject, howsver, to %he applicati of the Grisvance
Prozedure contained in Article JIX,

C. The B4 will astively discourage and will take whai-
voamo el irnaiive shops are n2e002ry Lo pravan® or Laruinaltl any
- iy ow0T 3topoacs, 30wl v, wollont or oller dnlincrate ine
ol cen s Sl nomnel o worlk nooradaras aszinst T
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vt of the proposed chanzes =and thaoir degires %o terminale tShis
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I WITNESS WHEREQF, the parties have hereunto affixed

TOWGHIP OF BERXELEY HEIGHTS

T il D P 4//

af e T R ELE S )T Cpr 70

NEW JERSEY STATE PCLICEMZIT'S BENEV-
CLET AHN.DC;ATION y BERXEZLEY HEIGHETS
LOCLL NUMBER 144
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SCHEDULE A

l. For all police officers in the PBA Bargaining unit, an
increase in salary of seven per cent -(7%) over the 1973
base salary as follows: :

1973 1574
Lieutenant 14,541 15,559
Sergeant 13,340 14,274
Sth Year 12,168 13,020
4th Year 11,818 12,645
3rd Year 11,471 12,274
2nd Year 11,123 11,902
lst Year 10,775 11,529
Probationary 10,427 11,157

Provided that there is sufficient time to program the above
salaries in the computer payroll program, retroactive pay-
ments covering the period from January 1, 1974, to the date
of effectiveness shall be made in the paycheck for the

period next following final adoption of a salary ordinance
amendment reflecting the above salaries. If there is in-
sufficient time, those payments shall be made in the paycheck
for the next succeeding period.

2, The differential for detective including the juvenile cofficer
shall be increased to $500.00.

3. The clothing allowance shall be increased to $225.00 per
annum.

4, Three additional annual hcolidays making a total of ten annual
holidays will be allotted for the Police Department.

5. Vacation benefits will be administered to allow the cfficer to
begin his vacation at the end of his regularly scheduled tour
of duty.

6. The differential for safety officer and safety sergeant shall
be $200.00 and $300.00, respectively.



